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INTRODUCTION

The management of Rolls-Rayce Allisan recoguizes that it cannot get along withount Jabor any
more than 1abor cap get along without the management. Both are in the same business and the
shceess of that business is vitad 1o all concerned. This requires that both management and the
employees work together to the end that 1he quality and cost of {he product will prave
increasingly satisfactory and altractive so that the business will be coninuouosly suceessful.

Rolls-Royee Allison holds that the basic imterests of employers and employees are the same.
Hawever, at times employees and the management have different ideas on various matters
affacting their relationship, The management of Rolls-Royce Allison is convinced that there is’
no reason why these differenices cannot be peacefully and satisfactorily adjusted by sincere and
patient efforL an both sides.

PREFACE

Ralls-Royee Allison and the UAW recognize their respective responsibilities under federa). stne,
und local laws relating ta fair employment practices.

The Company and the Union recogaize the moral principles involved in the area of civil rights
and have reaffirmed in their Collective Bargaining Agrectnent their commitment not to
discriminate becavse of race, relipion, color, age, sex, natjonal origin, or individuals with
disabilities.

AGREEMENT

Entered inio this 26th duy of February, 2000, between Rolls-Royee Allison, hereinatier referred
1@ as the Company, ang the ntemational Union, United Automobile, Aerospace and Agricultural
implement Workers of Americy, hereinafter referved 1o as the Union, as representing the
production, mainienance and too) and die employees in the bargaining wnils where they have
begn cerlified as the collective bargaining unil representzative and where it has been negatiated by
the pacties thut this Agreement is applicable.

Further it 15 agreed that the sections of this Agreement which have been made subject 10 local
bargaining, such as Paragraph (59) local seniority groceduses, Paragraph (63) loca) transfer
procedures, Paragraph {713 local equalization of hours procedures, Paragraph (75} local shift
preference procedures and Paragraph (1003 locad wage rules, ag well as any other matler
specifically reserved For local bargaining, may be negotiated onaly by the recognized
repeesentatives of the respeciive parties. The recognized représentatives for this purpose are the
Shop Committee for the Union and Labor Relations for the Company.

RECOGNITION




i)

(1)  The Compuny recognizes the International Union, United Aulomobile, Aerospace und
Agriculural Implement Workers of America. as the exclusive representative of ihe production,
and maintenance and 10l and dic employees, except those hsted in Paragraph (3} below for the
purpase of collective bargaining with respect 1o rates of pay, wages. hours of employment. or
other conditions of employment in the bargaining unit it which they have been so certified.
subject to and in accordance with the pravisions of the Labor Managemens Relations Act of 1947
and applicable orders of the National Labor Relations Board.

(I} [Incase the UAW shal) be cenified as ihe bargaining representative for any additonal
bargaining units where it is designated as the exclusive collective bargaining representative
through the National Labor Relations, Board, 1the matier of including such unit uader terms of thix
Agreement shail be negotiated between the Labor Relations Staff and Shop Commitree of Local
933, UAW and 1he International Officers of the Union.

{3 For the purposes of this Agreement the term “employee” shall include all production,
mainfenance and toofl ani dic employees in the bargaining unit covered hercby. Personnel
ciussified as “salaty” are excluded. “Salary” refers to all full time, flex., temporacy and contract
employees performing sularied functions,

Union Security and Check-OIT of Unionp Membership Dues

¥  Anemployee who is a member of the Union at the ume this Agreement becomes
effective shali continue membership in the Union for the duration of this Apgreement 10 the extent
of paying an initiavion fee and the membership dues wniformly required as a canditian of
acquirihg of setaiiing membership in the Union.

{48}  Apemplayee whe is nol a member of the Uinion at the time this Agreement becomes
effective shall become a member of the Union within ten (10) days after the thintieth {30th) day
following the effective date of this Agreement o within ten {10} days after the whirtieth (30rh)
day following employment. whichever is Jater, and shail remain a member of the Union, to the
cxtent of paying an initiation fee and the membership dues uniformly required as a condition of
WAqUiring of retaining membership in the Union, whenever employed under, and for the dusation
of, the Agreement.

(4b)  Anything herein to the contrary norwithstanding. wn emplayee shall aot be required to
become a member of, or continue membership in, the Union, as a condition of employment, if
employed in any state which prohibits, or otherwise makes unlawfuf, membership in a lubor
arganization as a condition of employment.

(4c}  The Union shall accept into membership each employee covered by vhis Agreement who
tenders to the Union the periodic dues and initiation fec uniformly required a5 a condition of
ACGUITING OF retaining membership in the Union,

(4d)  The Local Union wil! furnish Lacal Management, nac iater than fifiean (15) days prior to
smplementation of the automatic dues deduction system at any plant, 1he names of al) members




paying dugs direct to the Local Union. Thereafier. the Local Unian will advise Management,
promplly. of any changes to this list,

(4e)  Any dispule arising as o the emplayee’s membership in the Union shall be reviewed by a
representative of lacal Management and the Chairperson of the loca) Shop Commitiee and/or the
Financial Sgcretary, and if not resolved, may be decided by the Impanial Umpire.

W@ "Member of the Union™ as used in parpgraphs (4) 2nd {4a} above means any employee
who holds membership in the Unien, Such members shalt not be mare than thirty (30} days in
asveass i the payment of membership dues.

idg} imitiation fees for membership in the Union shall not exceed the maximum prescribed by
the Constitution of the International Union at the time he employes becames a member.

(4g1) In any state wherein Paragraphs (4) and (4a) of this Agreement cannot be made effective
because of state law, an employee wha is not @ member of the Union at the time this Agreement
becomes effective shall pay to the Unian as 2 cendition of continued employment, within ten (H))
days after the thirtieth (30th} day following the effective date of this Agreemen or within ten
(10} days after the thirieth {30th) day fellowing employment, whichever is later, 1 sum equal ta
the Union's ar local’s jnitiation fee charged members and also a sum monthly which is egual to
the monthly dues required of the Union's or local’s members w1 each lacation, provided that such
condition of continucd employment is not probibited by state law and. provided further. that such
condition of continned employment continues to be lawful uader the Mationad Labor Relations
Act. as amended.

{4g2) Any dispute which may arise as to whether or not an employet has paid ihe sum of
maney which i required {0 be paid as a condition of continued employmem under Paragraph
{dgl}, shatl be reviewed with the employee by a representative of the Local Unior and a

Tepr tve of Local Managernent. Should this review nof dispose of the mateer, the dispute
muy be refermed 1o the Umpire whaose decision shatt be fing) and binding on the emplovee..the
Union and the Company.




ca e

{4h}  During the life of this Agresment, the Corporation ugrees to deduct from the pay of each
eraployee, or notify the Trustee of the Rolls-Royce Allison/UAW Supplementai Unemployment
Benefil Plan Fund 10 deduct from each such emplayee’s Regulur Benefits, Union membership
dues levied by the International Union or Local Unior in accordance with the Constitutian and
By-Laws of the Union, provided ibat each such employee execares or hus executed the falowing
“Authorization for Check-OfT of Dues” form: pravided further however, that tht Company will
continde o deduct monthly membership dues (rom the pay of each employee for whom it has on
file an unrevoked Authorization far Check-Off of Dues form.

{40 Deductions shal) be made only in accordance with the provisions of said Authorization
Tor Check-Off of Dues. 1ogether with the provisions of this Section of the Agreement.

{4it) Once each month. the designated financial officer may submit to local management a Bst
showing the name und social securily number lor each employee who is centified as owing an
iritiztion fee and’or monthly dues, specifying the amount of the Tiability and 1he period o which
any such monshly dues liability applies.

{a)  This bst shall be dated and shald be submitted on or before the first Tuesday
foliowing whe third pay day in the month,

(by  Such amounis will be deducied from the first puy received following she first
payroll period ending int the next following calendar month provided the empioyee has sufficiem
nes earmngs 10 cover the liability.

(45) A properly execated copy of such "Aunthorization for Check-Off of Dues” form for euch
emplayee Tor whom Union membership dues are 1o be deducted hereunder, shall be completed by
the emplayec and submitied 1o the Local Management before any dues deductions are made,
except 35 to employees whose autharizations have herctofore been defivered 1o Local
Management. Deductions shall be made thereafter, only under the applicabie Awborization for
Check-Off of Dues forms which have been properly executed and are in effect. Local
Managemen shal) deliver to the Loca) Union an "Application fer Membership” form for each
employee for whom Union membership dues are 1o be deducted under the provisions of the
Check-Off excepl a5 to employees whose authorizations have heretofore been dedivared,

fdk)  Check-Off deductions under all properly executed Authorizasions for Check-O1f of Dues
b which have been deliversd to Management on or before the effective date of this
Agreement, shall begin with 1he month of March, 206G,

(@) The initial monthly dues deduciion Erom the pay of an employee who commpletes an

" Autherization for Check-Off of Dues” form shatl be made from the second pay received by the
emplayee following the date on which the authorization was executed. It shall be presumed tho
employees awe initiation fees, unless they had previousiy executed an ~ Authorization for Check-
Off of Dues” form 2l that plant, and such iniliation fees wiil be deducted simuftancously with 1he
initial deduction as specified o this paragraph. Thereafter. the Union memberchip dues for each
suceeeding calendar imonth sha) be deducied as Tollows:




{a}  The deduction for monihly dues will be made from the first pay received
following the first paysoll period ending in the calendar manth, All payrall periods ending in a
calendac month will constitute. in the aggregate, the dues deduction month. Regular monthly
dues and past dues or initjation fees, if any, will be deducted provided the employee has
sufficiem ne1 earnings 10 cover the deductions. In the event there are insufficient net eamngs,
the deducnions will be made from the sobsequem pay or Regulay Benefit received by the
employee that is sufficient to cover the deductions. Any liability will be carvied forward until the
emplovee has sufficient net carniags to cover the deduction ar breaks seniority, whichever occurs
first, However, deductions will only be made from Regolar Benefits provided the emplayee has
an applicable "Authorization for Check-Cff of Dues" form in effect as of the date the deduction
is reade. In 1he event an employee has a past dues or initiation fee lability and seceives 2
payment for she unused portion of Vacation Entitdement, such liability may be deducted from
such payments.

{b)  The dues deducted from an empiovee’s earnings will be & sum eguivalent to two
(2} hours straight time pay and wili be based upon the employee's hourly wage rate including cost
of living allowance but excloding all other premiums for the job classiticatton of record held by
the atnplovee during the pay peried ta which the deduction applies.

i) In the event of & retroactive change in an employee's job classification of record
Jor the pay period i which dues have beer deducied, theve will be no retroactive adjustment in
he check-off of Union yoembership dues,

(d?  The amount deducted frorr an employee's pay pursuant to these provisions shall
be in additton to an amount which may be authorized by a Lacal Union pursuant to the
Constitution and By-Laws of the Union and of which the Local Union has given notice (o Local
Management,

(el In the event 2n employee does not receive a paycheck for a payroll peried ending
in a dues deduction mopth prior 10 the receipt of a Regular Beaefil applicable 1o any such period.
vnion dues in the amount of five dolars ($5.007 or such other amoum as may be esiablished us
Jues shatl be deducied from the Regular Benefit, provided he employee has the applicable
“Anthorization for Check-Off of Dues” form in effect as of the date the deduction is made, In the
event such an emplovee subsequently receives a paycheck for a paveoll period ending in the same
dues deduction manth, the difference berween the amount of union dues paid and the amount
then owing wilh be deducted from such paycheck.

(4m) In the case of employess rehived, or rterming to work afier layoff oF leave of absence, oc
being transferred back into the bargaining unit, who previausly have propecly exccuied
Authorization for Check-Off af Dues forms, deductians will be made for membership dues as
provided herein.

I
:
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{dn)  Incases where » deduction is made which duplicates 2 payment alrcady made to the
Union by an empioyee, or where a deduction is not in conformity with the. provisions of the
Union Constiulion and By-Laws, refunds 1o the employee will be made by the Local Union.

(4n)  Dugs deductions shalt be remined vo the designated Tinancial officer of the Local Union
once eich month as soon as avaitzble but no later than 10 dayy alter the regular deduction date.
Any deductions made from subsequent payralis or from Regular Beoefhis paid during payroll
periods that end in the calendar month shall be included with the remittance for the fpllowing
month. Local Managemeat shall furnish the designated financial officer of the Lacal Unien.
mombly, with the names, sotial security numbers, deparimen numbers snd ciock numbers of
those for whom deductions have been made, the amounis of the deductions and the emouats
deducted, by cmployee and in total, respectively, for initiation fees, regular monthiy dues, and
5.U.B. dues, Regalar monthly does and 5.U.B. dues shalf be identified as 10 1he period 10 which
such deductions apply. This infermation shoutd be furnished along with the dues remittance.
‘The designated financial officer wifl be advised of the order in which the names will be listed and
of any future charpes in the order of the listing as far in advance as possible. The foregoing
notwithstanding, deductions made on a dectining balance basis, deductions of u past dues or
instiation fee liability from a Repgular Benefit and deductions from pay for a liubility incurred
mare than six (6} months priot 1o the actual deductior date will rot be identified 10 o specific
deduction month.

{dp}  Any dispute'which may arise as to whether or not an employee properly executed or
properly revoked an Authorization for Check-Off of Dues form, shali be reviewed with the
employee by a representative of the Loca! Union and & representative of Loczl Munagement.
Should this review not dispose of the matier, the dispute may be referred w the Umpire. whose
degision shall be final und binding or the employee, the Union and the Compary, Umil the
muatter is disposed of na further deductions shall be made.

{4q}  Neither the Company ror the Trustee of the Rofls-Rayee Allisaa/UAW Supplemental
Unempioyment Benefit Pian Fund shasl be liable 1o the intemationai Union ar its jocals by
reason of the reguirements of this Sectior for the remittance or payment of any sum other than
that constituting actual deductions made from employee wages eamed or frons Regular Benefits
received.

(dr)  In the event net carnings are sufficient to cover union membership dues for only ane dues
deducrive month and an employee has a dues liability for more thar one {1} month, the deduciion
will be for the current dues deduction monili. It cuch sitsations membership dues for the past
dues. jiability wilf be deducied from the nexi carnings received in that monih o7 in 2 succeeding
manth i which the emplayes has sulficient aet eamings to cover such union membership dues.

{4s) I the evem an cmployes receives a back pay scitleraent or award for any calendar month
far which no dues dedaction as been roade, a deduction for each such month shatl be made from

o such sevtlement or award.




Administvation of the Agreement

i5)  The purpose of this Agreement i5 1o provide orderly colfective bargaining relations
belween the Company and the Union, 1o secure a prompt and fair disposition of grievances, 10
eliminate interuptions of work and interference with the efficient aperation of the Company's
business. If either panty believes that the provisions of this Agreement are being administered in
2 manner inconsisicnt with the orderly collective bargaimng relations. the circumsiances witl be
dircussed between the designuted representative of tecal Management and the Chairperson of the
Shop Committee. in an effort to resolve the problem. If the problem is not resolved locully the
Vice President of Human Resources for the Company or the Director of the servicing
International Linion department may request, in writing, 1 meenng of thekr designated
representatives to discuss the problem and take appropriate action.

Discrimination

i8)  The Company witl not intetfere wiih. restriin or coerce employees because of
mesobership o lowful activity in the Union, nor will it by discrimination in tespect to hire. tenre
of employment of any term or condition of employmesnt. attempt to discourage membership in
the Union, Further, the Company and the Union shalt apply al) provisions of this Agreement to
ull employees covered without discrimination based on race, colar, religion, age, sex. nationat
vrigin o individoals with handicaps or disabilities as required by appropriate stie and federal
Jaw,

(ba} Aoy claims of violaion of this policy, claims of sexual harassment or of any [aws
regarding discrimination ar harassmen on accoum of disability may be 1aken up in accordance
with Pacagraph (303 of this Agreement. When a complaint contzining a ciaim of violalon of this
paragraph is appealed 1o the Shop Committee the Chairperson of the Shop Committes may refer
the claim to u designated member of the Civil Rights Committee of the 1oval Usion for s factual
tnvestigation and report. Aoy such irvestigation wilt be conducted in accordance with the
provisions of Paragraph {34). Neither the Chaisperson of the Civit Rights Cenunittes, nor the
member of the commitize that sthe Chairperson may designate to invesiigate such a claim in the
Chairperson’s place. shal) reccive pay irom the Company based solely vpop any activity arising
pursuant to this paragraph, The grievance and arhitration procedure shal! be the exclusive
comractuul procedure for remedying such discrimination claims.

{7)  The Union agrees that neither the Union nor its members will intimidate or coerce
employees in respect 10 thear right 10 work oF in respect to Union setivity or membesship, and
further thit there shal} be no soliciisilion of employees Jor Union membership or dues doring
warking time. The Unioa (urther agrees that the Company shatl 1ake disciptinary action for any
viofations of this provision.

Rights of the Company




(8}  The right to hire: promote: discharge or discipline for cause: and to maintain discipline
and efficiency of employees, is the sole responsibility of the Company except that Union
members shull nol be discriminuted against as such. In addition, the products 10 be
manufuctured, 1he location of 1he plants, the schedwles of production, e methods, processes and
means of manufacturing are solely and exclusively the responsibility of the Compuany.

REPRESENTATION

(9% The Union shall be represented in the bargaining unit as follows:

In a ratio of not 10 exceed one district commitiee person for each two hundred and fifty
emplayees covered by this Agreement. Any deviation from these rules to cover special
conditions oF any remote plam focation will be negorialed between Labor Relatons and the Shop
Committee. If the issue cannot be resolved in this manner it may be Laken up by representatives
of the International Union with the Company.

District Committeepersons

(10)  Each bargaining unit will be districted by ageeement between the Management and the
Shop Committee s¢ that insofar as practicable exch district on each shifi shall contain
approximately 1wo hundred and fifty employees. Each commitieeperson shal) have a definitety
defined district. The members of the Union in each such district shall select a committeeperson
who is working in that district to represent the employees in that district. An akeroate district
commileeperson in each district, whose duties shalt be the same as those of the regular district
commitieeperson for that disirict while the regular commitleeperson is absent from the plan,
may be selected by the members of the Union. The total number of employees receiving a
regular payeoll check Tor work perfonined {plus employees who did not receive a regular payroll
check who are on an approved vacation or leave of absence pursuant to Paragraphs 103 and 109 -
shott 1erm) during a week representative of normal operations, mutually selected by the
Manugement and Shop Comrmittee, will be the numbers used for cedistcicting. Plants shall be
redistricted not more {requently than a1 six-month intervals, upon request of either the
Management or Shop Commiteee, when Lhere i€ a change in the number of employees equal 1o
two hundred and fifty or five percent, whichever is greater. Therealter. redistricting shall be
accomptished within twenty working days of such request.



Shop Commilttees

{11) The Shop Commitiees in the plants covered hereby shall be as follows, except in plants
up to 5000 employees the Union has the option of selecting plan A of plan B where applicable:

Shop Commitiee Consists ol

Employment Iuinbey Disirers Instne Zone Tatal Shop Commitkeperaons
in Flam C P MO
Largz & Chairperson
Up e 5l 2 3 ke 2
51 1o SO0 Plan A a k] o 3
Plan 8 hu 2 ! 2
Ak 1000 Flan A § 1 o 5
Flan 8 4 4 1 4
VNN Jo 1 500 Plan A 1 4 1 5
Flan B ] 3 2 7
L3I v 2500 Plan & G1a I L] h) hJ
Plan B B l0 k] 4 T
204Ki to 3500 Plan A G 1 [ A 5
Plun B Wia 14 3 4 i
IS0 v SO0 Plan A 14-20 ] 5 3
Plan B L8] 3 4 ?

{12} In plants in which ope or more membets of the Shop Commitiee is £)ecied a1 Jarge. one of
such members shail be the Chairperson of the Shop Committee.

{13) Each member of the Shop Commitiec elected at large shall bave u definitely defined zone
as may be agreed upon between the Shop Comenittes and the Plani Management. Where the
Chairperson of the Shop Commitiee is elected at large, the entire plant shall constitule the
Chuirperson's zone. In the event & commilteeperson is requested in a district at a time when both
the district commitieeperson and the alternaie are abseol from the plant, the zone
commiltceperson for the zone i which such district is located will be called to handle the
compluint. Tn the event the zonc commitlesperson is also absent from the plant. the Chairperson
of the Shop Commitice will be called.

Meetings of Shop Commitiees

(14} A regularly scheduled meeting between members of the Labor Relutions Stafi and the
Shop Coniumitize will be conducted weekly, unless otherwise agreed between the parties to
extend the lime between meetings, at a time to be muually agreed upon betiveen the parties.
Emergency meetings will be arranged by mutval agreement. Regularly scheduled meetings
shiould not be canceded or rescheduled except where necessary. '

(15) Muanagement shall prepare minwtes of the weekly meetings and have them available far
review and approval at the itext scheduled meeting. The Shop Chairperson shall furnish Labor
Relations with an agenda of the matters, including a listing of grievances the Union desires to
discuss a1 the meeting. The agenda should be submitted at least one day prior to the scheduled
meeting: however, lack of an agenda will not preclude the discussion of piher pertinent subjects.



(153} The minutes shall include: date of the mecting: hammes of those present; sub-commitee
minutes; statements on grievances discussed; and points of discussion as agreed o by e
Company and Union.

{15b)} Scb-commistees shall meet as required wnder the Grievance Procedure provisions.
Minutes of these meetings will be maintained by the Labor Relations Representative and be
intluded in she Shop Commitice Minutes.

Employinent and Job Status of Committeepersons
{District, Zone, and Chairpersons of Shop Committees)

{(16) Commiucepersons will be employed as fuil-time Union representaﬂ(fcs during their
scheduled working hours. They wil) Sunction for the purpose of adjusiing grievances in
accordance with the Grievance Procedure and for other degitimate sepresenlanion functions.
Cemmitteepersans witl carry our theer duties and functions as Union representatives in
accardunce with the chart sei oue below:

Meribars of Shop Commitiee
Disirct | Whoare | Whoare | Chairpersons
Catne alsx i of Shop
Purpose mitlee- Dhstrict Drisrirct Commmiliees
persons Com- Com-
Mitlee- mitte-
frersans ns

Handje Gnerances ax ] In their Tn their
mevwded in Par, TEIPEL - FESpeg- MNone Mone
i3 ar Grievanee Tive 1ive
Frocedure disgiviy | dissricty
Hangdle Appeatod
Ginevances with According o agedd
higher sepervisvon as Lacal prastics
provided it Par 1113
of Lrievancs
Pracedune
Investigae Griev-
anees Appedled to
Shop Commitiee a8 None in any I any (n oy district
provided in Par. districi digiricl
(34308 Grmwanes. it
Proveduie
Meetings with Hone O Meeting Days (4)
Management
Handle nther tegiti-
fuale eEpresanipion o their n lheic n their L arey disrric
funchons. () raspec- | respec- respec- or zone

tive tive Live

diztices [ disericis 2ohes

8]}




1y Asapeneeat cole su_ch commiltesp will mof be assigned w i igate appealed gricvances in
2omes othes 1hon their pwn.

{1y (nher Ingitimate representesion funciions ane delined ax normat in-pluny activities peridining o the
adminisiration of the Naliom) Apreemen and waiten Joca) agroetmeats including, but Aot lisited ta,
parlivipation in joint programs such as bealth and safety proprams. product quality iniliadves, skl
developreat gotivitios, #i.; and, provided such activities do nodoterfere with the wok of other
cmplovees. supervision of the efficieacy of operations,

130 Or 0 another rans when designaied by che Chaimpaesan if the regalar Zone Comynifieeperson for
shar Zone is absend from the plang.

[EH Shep hecpRersons ding Manag -Shiap i i ings on shifis piher than their
repular shilt with be paid for sime spent i such mectings. with the sadersiandiap the their 1ia)
hours paid for the day in question will nisk exceed their segularly scheduled shiil bours for that day
and such changas it shift bours far tus putpose witl oot result in the payment of overime premim
Tpursuant so Parapraph (853, 10 is Turther wnderstood thar the sbove will pot result ie any
increase (n rey ion being Furmished as & resull of the Zone Committecpersons nol working a
Tel) shift an theic Fegolar shift,

() Individuals shaf) not be ¢igible 10 serve as Committeepersons vnless they are smployees
and untif their names hive been placed on the seniority Jist and they are working in the plant,

(i8)  Iois mutoally agreed that the promps adjusiment of grievances is desirable in the inicresi
of sound relations peyween the employets and Managemenn.

(1%  The prompt and fair disposition of grigvances involves impartant and equal obligations
and responsibilities, both joim and independent, on the part of representatives of each panty to
protect and prescrve the grievance procedure as an orderly means of resolving leghimate
Zrievances.

Commilleepersons acling properly in their official capacity should be free from arders by
supervision which, if carried oul, would impair the orderly investugation and preseatation of
grievances, Actions which tend 10 Impair or weaken the grievance procedure. whenever they
occur of in whatever manner or form, are improper.

Commivespersons have a responsibiiity 12 the Union and the emplovees they represent to
tonduct themselves in a businesslike manner and shall conform to the shop rules. The normal
standard of conduct applicable to al employees shall be applied 10 commitiespersons.

{20)  Upon entering a department in the fulfillmen: of their duties, Comunittecpersons shalt
notify the Supervisor of thay department of their presence and purpose.

{21y For the purposes of representation in handling grievances and perfonming other legitimate
represepiation functions as provided herein, commiticepersons will be scheduled to report to the
plant, as follows:

(1) Al regular hours up to eight that their district or zove is scheduled to operate. on
thelr respective shifts,




(2) nher than regular hours, (including overtime. pan time or iemporary layoffs,
sheridown oy inventory or plant rearrangement) when ten (193 or mose of the people they
normally represent are working in dieir district or zone on their respective shift. Employees on
COMNToUS seven-day OpErations or operations manned by rotuting or ahernating shifts wifl nos
be considered in applying this provision. Employees represemed by Disirict Commitigepersons
who are members of the Shop Committee will idso not be constdered when determintng whether
4 particular Zone Comminteeperson shall be entited 1o work ovenime in accordance with this
provision.

When district commitieepersons who would be scheduled to report during overtime hours, is
provided herein, advise Management in advance that they will be absent during such hours,
Management will schedule the altemale commitieepersons for those districis to report. IF
committeepersons have been scheduled to report and fail to inform Management that they will
not be at work, Management will not be responsible for catling the alternate commitieepersen.

{2ta) The shifi starting and ending time for Commitieepersons will be the starting and ending
time of the majority of the employees they represent. The provisions of this Representation
Secition do not require that Committeepersons be called earlier than their regular starting times
because some employees in their districts start work eartier than their stacting times or be given
averlime when same employees in their districts start and quit later than their regular <hift haues,

{21t) In the event of 3 reduction in force Commititepersons (including the Chalrperson of the
Shop Committee, Zone and District Committeepersons) shall be setained regurdless of seniori))r
as long as any employees whom they vepresent are retained at work in their district or 2one.

Alternate commiueepersons shall, at the poim they would be subject to being removed from 1heir
respective district, be refained on a job they can do that is operating in their district. If afier
complying with al of the terms of this Agreement, alternate commitieepersons are laid off, they
will be the first io be recalled in their regular geoups when work starts in those groups on their
own jobs or on other jobs in their districts that they can do,

{22) Commitieepersons shafl enter and remain in the plant only on their respective shifts
uniess ptherwise agreed to by Management. They shall be paid a1 their regular rate for the time
spent in the plant on their respecrive shifts as provided in this Representation Section.

{22a) Commiteepersons shall establish a regular rate equal 1o their regular seratght time hourly
rate, as of the time they assumed their duties as Committeepersons.

(22b) This rate shalt be adjusted io accordance with any adjustments made in the cate {or the
classification the Committeepersan holds,

{22r) When provisions of (he Locat Seniority Agreement entitle commitieepersons to
return to their former groups on higher rated jobs, their rates will be adjusted in
accordance with such provisions.



(22d) Al Commititeepersons shall ring in ard cut or otherwise account for their time in the
manner required by bocal ruanagement, If the issue cannot be resolved locatly it may be taket up
by representasives of the Intemational Union and the Company for resolution.

Jobr Status - Lecal Unlon Offteiats

{23)  The Presidems, one Vice-President, the Local Union Benefil Representative(s), the twvo
union Local Apprentice Committee members and the Local leint Programs Representatives
provided for in Document 46 shall, at the point where they would be subject o ayoff from the
plant in a reduction in foree, be retained at work, in the plant regardless of their seniority.
provided they can do a job that is operating. This will not apply in cases of temporary layolfs for
inventory, material shortages, machine breakdowns, etc. )

i233) While on leave of absence. no employee shall serve as a Commilteeperson.

{24y Committeepersons shall be govemned by the plant riles regarding employees entering and
teaving the plant. However, members of the Shop Committee and tocal Union Presidents may
leave the plant an Udion business when amangements are made as far in advance as possible with
Munagement by the President of the Local Union, Chairperson of the Shop Commitice or
International Representative.

(24a) Chairpersons of Shop Committces in plants employing 500 or more employees will be
permitted Lo leave the plant in accardance with Paragraph (24) and will be paid their regular rates
for up 1o six (6) bours per day Monday through Friday while they are out of the plant in the
performance of legitimate represemavion functions during straight time hours when they would
otherwise be emitled to be in the plam for representation purposes, They shall notify the
designated Management representative, if available, when leaving and retuming to the plant
during working hours. Chairpersons of Shop Committees in plants emplaying less than 500
employees will be permisted 10 leave the plant in accordance with the above and will be paid
their regular rate for up 10 twelve (12) hoors per week, which will be 2 reservoir available af the
stan of the werk, to be drown upen during the week Monday through Friday,

{25}  The naraes of the Committeepersons and Alternate Committeepersons in cach district and
Zone, a5 well as the name of the Shop Chairperson and the names of the Committecpersons
constituting the Shop Comminee shall be given in wricing to the Company. No
Comtuittecpersons shail function as such untif the Company has been advised of their sefection,
in writing, ty the officers of the Local Union, Chairperson of the Shop Cobnniilee. oF an
Intemnational Ofiicer. Any changes in Commitiezpersons shal) be reported 1o the Company in
writing as fur in advance as possible.

(26y  International Executive Officers of the Union. or their representatives, duly authorized to
represent the Interpational Union at Shop Committee meetings, or the President of 1he Local
Union, will be permitied to attznd meetings between the Shop Committee and Management, The
senior operations Manager, or designated representative, shall not be requested to meet with



more thar two such representatives, whose names must have been submitied previousty o the
Company and who must be prepared to show proper credentials. Written requests will be given
to Labor Relations at feast twenty-four {24) hours befare cach meeting in afl cuses covered by
this paragraph. I is undersiood that the Presiden shall not be paid by the Company while
attending such meetings uniess the President is also 1« member of this hargaining unit,

(27}  Commiteepersens having individua) grievances in connection with their own work may
ask for a member of the Shop Committes 1o assist them in sdjusting the grievarce with their
respective SUPLrvisors,

GRIEVANCE PROCEDURE

(28)  The pantics agree that the early and expeditions resolution of grievances is in the mutoal
hest interesis of the employees, the Unior and the Campany. The panties pledge themselves.
therefore, 1o sesolving abl grievances 3 the cartieyt possible siage of the Grievance Procedure,
preterably prior o the grievance being filed in written form, Failing that, the faltowing
puidelines have been developed to promate the orderly resoltution of employee concerns.

Step One: Presentation of Grievance to Supervisor

(2% Any employee having a grievance, ar ane designated member of a group having 1
prievance, shouid first 1ake the grievance up with the supervisor who will atempt 1o adjust it,

1300 Any employee may request the supervisor to call the cotmitieeperson for that district to
handie 2 specificd grievance with the supervisor. The supervisor will send for the
continitieepensan without undue detay and without Further discussion of the grievance.

(30 if the grievance is not adjusted by the supervisor, it shalt be reduced to writing on forms
provided by the Company and signed by the employee involved, One copy of the grievance shall
be given to the supervisor. [ the prievance is nof adjussted a1 this step, the commitieeperson, with
or without the invalverent of the zone commitieeperson, shall then Lake the grievance up with
higher supervision. {Step [B)

Step IB: Higher Supervision & District Committeeperson andlor Zone Committeeperson

(32) ¥ the gricvance is nos adjusted af the 1B step, it may be rrfermd 1o the appropriate Shop
Sub-Commines, (Step 2A3

Step 2A: Shop Sub-Commitiee

(33)  Grievances not adjusted at Suw 24 Shop Sub-Commitige shall be appeated 10 the Shop
Commitiee as a whole 1o be taken up with the Labor Reimions Staff. (Step 2B)



Step 2B: Appeal to the Shop Committee

(34} Afier z writtenw grievance signed by the emplovee muaking the complaint bas been
appealed (o the Shop Committee by a commiticeperson. the Chaigperson of the Shop Committee
may designate ane of its members 1o make a further investigation of the grigvance in order
discuss the grievance propesly when i1 is taken up by the Shop Corpmuintes with the Lahor
Relations Staff, After a grievance hus been discassed @ the Shop Commiee Meeting and before
the submission of Notice of Umdjusted Grievance, the desigeated Shap Comrmitieeperson may
reinvestigate the grigvance in the Tight of ary new facts disclosed in the Shop Committes
Meeting or appearing in the Shop Committze Minutes.

{35y A fival decision on grievances appeated to the Shop Commnittee will be given by the
Laber Relations Siaff in writing within a maximem of fifteen (15 working days from the dae
the grievance was first presented to Labor Retations, untess 2 different tire timit is established
my musual agrecraent between Labor Relations and the Shop Commitice in writing. Any
grievance nat appeated from a decision at one step of this procedure {o the next within five (5}
working days of such decision shall be considered settled on the basiy of the last decision and not
subject to further appeal. However, in an effost (o expedite she proper funciioning of the
Grievance Procedure either pany may. upon writter natice to their respective counterpasts,
subrstitute »ien (10} day peried fos the fifieen {13} day peried and a three (3} day period for the
live (3) day period. A grievance may be withdrown by muieal agreemens without prejudice o
either panty at any siep of the Grievance Procedure.

(36} Minuies of the Shop Commilies Meetings shall be sepplied in accordznce wilh the
procedure outlined in Parageaphs {13) and (3 33} of this Agreement.

{37y the grievance is not adjusted a1 shis step and the Shop Commminee believes it has
grounds for appeat fram the answer given by the Labor Relattons Staff, the Chairpersan of the
Shop Cominitiee will give Labor Relations o written “Nolice of Urnadjusied Grievance,” an
forms supplied by the Company., and the Chairperson or designated member of the Shop
Comenitiee will then prepare a compiete “Statemment of Unadjusted Grievance,” signed by the
Chalrpesson of the Shop Commitie, setting forth all facts and circumstances surrounding the
grievance, and where an atleged violation of Paragraph (6) is incladed i the grievarce, &
statement of the Fucts and circumstances supponing such » claim. The Lahor Relations Staff will
#lso prepure a complete “Staternent of Unadjusted Grievance™ and the Management's reason in
support of the pasition taken, signed by the Manager of Labor Relations, Three copies of the
Linion's staterment will be enchanged with the Management for three copies of the Management™s
slatermnent as soon as possible and in any event within five (5} working days of the dae of filing
the Natice of Unedjusted Grievance. The exchange of sugements shall take phuce fifieen ¢15)
werking days after receipt of the Labor Relations Staff answer of the grievance in the Shop
Comimittee Meeting Minutes, unless this time is extended by muke agreement in writing. in
which event the thiry (30 days (or appeal by the Regional Disector as provided for in Pasagraph
{38 shali be autornatically extended by the same number of days as the ampunt of exteaded lime
for exchanging “Staiements of Unadjusted Grievance.” The “Statement of Unadjusted
Grievanee™ shall be eonsecutively numbered from one upward for identification purposes.




(38} The Chairperson of the Shop Commitiee shall then forward copies of the “Statements of
Unadjusied Grievance,” 10 the Regional Director of the International Union. The Regional
Director will roview the case and determine if an appeal shall be made. The Regienal Director or
a specified represcntative and the Director of the International Union or a specified member of
the Direcior s staff will be granted permission to visil the plant for the purpose of invesiigating
e specific grievance involved in “Statements of Unadiusied Grievance.” providing such a
grievance is of the nature that observarion or investigation will aid in:

{1} Arriving at a decision as to whether or not a grievance exists;

{2y Arriving @ 2 decision as 10 whether or nol such grievance shall be appealed;

(3} The purpose of its proper presentation in the event of appeal.

(4) Such visits will occur only alter the following procedure has been complied with:

{a} The pames of the individuals who will be petmitied Lo enter the plant must be
submited 1o the Company by the International Union previous 10 the date such entry is
requested.

(1) The Regional Director shall give notice in writing to the Company of 1he
request for entry and will identify the represemative designated  make the visil and the specific
grievance 10 be investigated. In the case of the Director of the International Union or a specified
member of the Director’s staff, notice may be given eithee verbally or in writing.

{} The Company wil} acknowledge receipt of Ihe request and sel & ume dwring
regular working hours which is mutually agreeable for such vish,

{d) A member of the Shop Committee or a district committe¢persen may
accompany the Union representative during such visit if their presence is requested.
Munagement representalives may accompany the Union representatives duning sach visit.

() Only ane such visit on a specified grievance shall be made hy the Regional
Director, ar specified representative. unless olherwise mutually agreed 1o.

(f}  Such visits shalt be restricied to the time mutaally agreed upon in point {c)
above and shall be of reasonable duration and shall be subject to all plant rules and regulations
which 2pply 10 employees and all negulations made by the United States Army, Navy and Federal
Bureau of Investigation.

It is mwatually agreed that the purpose of this provision is solely (o facilitare the operation ot the
grievance procedure, and that the Umion representative shall confine such a visit to f1s stated
purpose. If it is necessary the Union representative may interview the employee or employees
xigning the grievance and employees in the bargaining unit who have information selevant to the




cuase. Such interview shall be u private interview when requested by a Union representative and a
sujtable place will be provided.

Any dispute developing out of the appiication of these provisions muy be {inally determined by
the Umpire.

1f the Regional Director shall decide 10 appeal the case, notice shall be given on the form “Natice
of Appeal” supplicd by the Company. sending one copy each to the Company und the
Chairperson of the Shop Committee. Such “Natice of Appeal™ will carry the same case number
as the “Statement of Unadjusted Grievance.” Except as provided in Paragraph {(79e). any case
not appealed within thirty days. or within thinty days pius any agreed upon extension of time for
exchanging Siacments of Unadjusted Grievance as provided in Paragraph {37). after the date the
written Statements of Unadjusted Grievance are exchanged. or. in any event, within forty-five
(45) days of the date of the written decision of the Labar Relations Staff to the Shap Committee,
shall be finaliy and avtomatically closed on the basis of the writien decision of the Labor
Relations Staff to the Shop Committee and shall not be subject 1o further appeal. The fonty-five
(45) day time limit for appeal shall be extended by the same number of days the local parties
agree to extend the time timit for the exchange of Statemenis of Unadjusied Grievances, No case
shall be reopened unless the Regional Director shail submit new evidence to the Company and it
is mulally agreed by them: that such case should be reopened. The case shall then date from the
date it is reopened.

Step 3: Appeal Step with Inlernational Union

{39)  The cose will then be considered by an Appeal Committee consisting of four mermbers as
follows: For the Union, the Regianat Director or one specified representative of the Regional
Director who is permanently assigned to handle all cases arising under this Agreement, in all
plants in that region, and the Chairperson or another designated member of the Shop Committee
of the plant involved: and 1wo representatives of Management, one of whom has nat previousty
rendered a decision it the case. No person shail act as a representative of a Regional Diirector in
meetings of the Appeal Commitice unless the designated person's pame has been given 1o the
Company in writing by the Intemational Unjon. A representative of the International Office of
the union and another representative of the Company may afso attend such mectings at any time.
Upon e wriien request of the Chaarperson of the Shop Committee and the Regionat Director,
of specified representative. to the Compuny, twenty-four {24) hours in advance of the meeting, a
member of the Shop Committee (or the district committeeperson, in lieu of such Shop
Commitieeperson, who has previousty handled such case) will be permnted to participate in the
appeal meeting on such case. Whenever the Union requests the presence of a third representative
at the appeal hearing, Management may also select a third representative who has previously
handled the case, 1o pafticipate in the appeal meering on such case.

{0y Auendance of district commmiteepersons at Appeat Commiues meetings shall be considered
ax abscnce from the Plant. Such committeepersons will be paid their regular rate of pay for time
spent in such meetings of the Appeal Commitiee for the hours that they would otherwise have
worked in the pland.




(41} Meetings of the Appeal Committee shall be held not move frequently than ance sach twe
weeks, unless mtiually agreed otherwise. In the evemt no meetings of the Appeat Commities
have been hejd for more ihan two weeks, meetings wilf be arranged within seven days after
“Natice of Appeal” has been received.

(42} !f an adjustment of the case is not reached at this meeiing, Managemen will farnish 2
capy of its deciston in writing and a copy of the minutes of the mecting o the Chaieperson of the
Shop Committee and the Regional Director within five (5) working days after the meeting, unless
this period is extended by mutual agreement in writing.

{42a) Spercial Procedure - Contracling of Work

Grievances charging a viclation of the Company's express commitmenis set forth in
Document 9 (Subconttacting of Skilled Teades Work) shall be handled in the following manner:

13} When a grievance arises involving the above, it shall be reduced o writing on
larms provided by the Company. signed by the Chairperson of the Shop Cotmtitter or the Shap
Commineeperson involved, and referred to the Shop Committee ar Step Two of the grievance
procedure. The grievance may then be processed in the grievance procedure though Step Four
under ihe teyrs of ihe National Agreemeni, unless the Director of the servicing department of the
fnternationsl Union elects otherwise as provided in Paragraph (42032} below.

{2} Within thiny (30} days of the date of Notice of Appenl (o the Umipive, written
notice wili be given 1o advise the Dieector of Labor Relations of the Company of any case which
Ihe Director of the servicing department of the International Union has elected to refer back o
the Appeat Commitice. Thereafier, the bargaining procedure provided in Paragraph (117) may
then be applicable.

Step 4: Appeal to Ipartial [impire .

43)  Inihe event of failuce ta adjust the case at this point, it may be appeated to the impanial
Umpire, providing it is the type of case on which the Umpire is authorized to nule. Notice of
appeal of such cases to the Umpire by the Linion shall be given by the Regional Director to
Managemen and to the imemational Union offices in Detroit. In cases appealed te the Umpire
by the Company. notice of such appeal wil) be given by the Company to the Regional Director's
Office. Cases not appeated to the Umpise within twenty-pne (21) days from the date of 2 fina
deciston given after review in an Appeal Commitiee sneeting shall be considered sestled on the
basix of the decisions sa given; provided, however, that withit the twenty-one {21} day time limi
of this paragraph a case may be withdrawn by mutual agreement withaut prejudice to either
party.

143a)  Afier a case has been appealed 1o the Umpire bur prior 1o the Umpire hearing of the case,
the Direcior of the International Union or a specified member of the Dhrcctor's staff witd be




Eranted peronission to visit the plant for the purpose of investigating the specific grievance in
accordance with ail of the provisions of Paragraph (38) regarding piant visits.

@i Any grievance involving a dispuic regarding an emiployee's job assignment which
hus resited in a loss of work lexcept as provided in {a} below), or a refusal of Managemem 10
retum an employee 1o work from sick leave of absence by reasen of the medical findings of 2
physician or physicians acting for the Company, will be initiared at the Second Siep, if such
findings ure in conflict with the findings of the employee’s pessonal physician with respect 1o
whethes the employee is able to do a job to which the empioyee is entitled. in line with the
empioyec’s seniority. or do the disputed job assignment as the case may be, Failing to resoive 1he
question, the parties may refer the employee to a local clinic or physician mutually agreed upon
for an tmpartial medical opinion as to whether the employee is or is not able to do a job to which
the erpployee is entitled, in lipe with the employee’s seaiotity, or do the disputed job assignment
as the case may be. ¥ Mapagement and the Unicn are ynable to agree on any aspect of the
referral 1o o clinic or physician, the case may be appealed as provided in the grievance procedure,
Withour adding 10 or modifying any other provisions of this Agrecien or any of iis
Supplernents, where an Impanial Medical Opinign (IMO) Program is in effect in a plant the
mcdical authority(s} approved for such program may be the "focai clinic or independent
physician” provided for above. The eapense of any mutualily agreed 1o physical examination(s)
in accordance with the above provisions of this Pacagraph (43b) shail be paid one half by the
Corapinty and one half by the Lacal Union,

(2}  This procedure will also be applicable 10 a sitwation where an employee is
prevented from being transferred 10 3 job classification because of a medica) finding by a
physician acring for the Company, which medical finding the employee’s personal physician does
not ihereafter detect.

43 (1) in the event the Company and the Intemnatianal Union are unable to mutually
agree at the Third Step, on the referral ko a clinic or physician, the case shall be considered as
automatically appealed to the Umpire and shall be scheduled for Umpire Hearing as
expeditiously as practicable. The case will ther be handled in accordance with Paragraph {45).
Information fumished the Umpire shall include a1l relevant and material medical information that
the panties themselves have jointly considered. When deciding medical questions, the Umpire
sholl seek such competent medical advice, incinding specialists, as the Umpire may deem
apprapriate. Any examination of the emplayee by the medicai persannei sefected by the Umnpire
shall be conducted as close as leasibie to 1he city in which the plant where the grievance arose is
located.

{436) (N Anty decistan by a musually agreed 1o medical asthority at any sep of this
Paragraph [43b) procedure, or by the Umpire, shall be finat and binding on the Union, the
employee involved and the Company. Any retroaclive pay dec an employee shall be Yimited 1o 2
period commencing with 1he date of fiting of the grievance, or o dae the employee became able
10 do a job to which the employee is entitled, in line with the emplayee’s senjority, whichever is
the laer. The Umpire shalf have fuil discretion 1o se1 the amount of back pay, if any, when 3
dispuie exists as 10 the back pay to which an employee may be entitted for any period during the
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processing of the gricvance when the employee refuses (o cooperale with diagnostic medicad
procedures a1 other than the employee's own sxpense,

(44}  The impartial Urnpire shal) have only the functions set farth herein and shall serve during
the term established by conteact for as lang as the Umpire continues 10 be accepiabie 16 both
partizs. The fees and expenses of the Umpire will be paid one-half hy the Company and one-half
by the Union and all athet expenses shait be borne by the party incurring them,

(48}  All cases shall be presented 1o the Umpire in the form of a written brief prepared by each
party. setling forth the facts and its position and the arguments in suppont thereof. The Umpire
hias discretion 1o conduct appropriate investigation and may opt to hold a hearing open 10 the
parties and exarmne the witnesses of each party and each party shall frave the cight ta cross-
examine ail such withesses and to make a record of ail such proceedings,

Powers of the Umpire

(46)  ft shall be the function of the Usmpire, afier due investigation and within a reasonable
period of time after subtmisston of the case, (o make a decision in al} claims of discritnination for
Union activity or membership and in al} cases of alfeged violation of the 1erms of this
Agreemens, except as follows: The Umpire shall have na power (o add <o of subtract from or
modify any of 1he terms of this Agreement or any agresmenis made supplementary hereo; nor to
eslablish or change any wage; not 10 nule op any dispute arising from Production Standards. The
Umpire shasil have no power 16 rule on any issue of dispute arising under The Waiver Section.
Pucagraphs (226), (227) or the Pension Plan, Life and Disability Benefits Pragram, Health Care
Prozram, Profit Sharing Pan, Pessonal Savings Plan, Lega! Services Plan or Supplemental
Unemployment Beneltt Plan Section, except with respect only to the question of whether a
discharged employee should neceive a supplemental allowance pursuant to the Pension Plan,
Any case appealed to the Umpire on which the Umgpire has no pawer o rule shall be referred
back 10 the parries withow decision.

(4611}  In making 4 decision on a case alleging a vicletion of Managemen!’s commitments in
Paragraphs {183a), (183h), {183c}, (183¢) and Decument ¥ (Subcontracting) as well as Document
2 {Sourcing) the Umpire can only provide a remedy where the Umpire finds that (1} a vielation
of the express commitments set forth in the ahove docurhents has been established, {2} the
eatablished violation resuited from the exercise of improper judgmem by Management, (3} an
E.LT.S. or Jourpeymaniwoman employee, who customarily would perform the work in question
has been [hid pff or was allowed to remain on layoff as a direct and immediate result of work
being subcantracted, or (4} in the case of sourcing, ah employee has been taid off or was aflowed
o remain on fayeff as a resuh of work being outsourced, or net being brought inhouse. The
Umpire's remedy shall be iimiid 1o back wages for the affected employees as defined in (3) and
(4) of this paragraph, and in the case of Document 2 (Sourcing), the Umnire may rule that the
affected employees will be recalled anddor ptaced on regutar productive work.

(464} The Umpice may. pursuant ta written agreement between the parties executed prioy to the
hearing, be direcied to issue a Memorandwn Decision in any case that muy be presented to the
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Umpire. which Memomndurn Decision shall be without precedent value and be trmited to the
Umpire's decision and the remedy, if any. in that specific case. The Umpire wifl issue the
decision within ten {10Y days following the date the Umpire kearing is concluded.

47y  The Company detegates to the Umpire full discretion in cases of discipline for viclation
of shop rules. company policies or discipline for violasion of the Strikes, Stoppages and Lock-
outs Section of the Agreement.

48y  Apy chaims including claims Jor back wages by an employee covesed by this Agreement.
or by the Union, ugaingt the Company shall aot be valid for a period prior te the date the
grievance was first filed in writing, except 1hat:

1y in cases based on a violation which is ronconiinuing, such claims shali be valid
for u period of not mare than seven days prior (o the date the grievance was first filed n writing
uniess the circumstances of the case made it impossible for the employae, or for the Union, as the
case may be, @ kraw that the emplovee, or the Unton, had groends for sech a clatm prior to that
date, in which case the claim shall be imited retroactively to a period of thirty days prior to the
dute the clitim was first filed in writing;

{2) o cases based on a viokation which is continuing. if the circumstances of the case
migde i impassible for the emplovee, ar foc the Union, as the case may be, 1o know thai the
cr’npluyec‘ or the Union, had grounds for such a claim prior 10 that date, in whick caae the claim
shtudl be limited retroactively wo a period of chitly days prior to the date the claim was first filed in
wriling:

{4%)  Deductions from an employes's wages o ecover overpaymens made in ezror will not be
made unless the employee is notified prior to the end of the month following the manth in which
the check (or payroll order} in question was delivered 1o the employee.

50y All cluims for back wages shall be limited to the amount of wages the empioyee would
otherwise have earned from employment with the Company during the periads as defined above
in Paragraph (48) and, in the case of protested discipline or loss of seniority, the amount of
Suppiemenmal Unemployment Benefiis and Unemployment Compensation {provided the denia
of this benefit is (inal) the employes applied for in a timely manner, was otherwise entitied to,
but did not receive because of such discipline or loss of seniority, Jess the following:

ta}  Any Unemployimem Compensation received for a week which comresponds to 2
week the eroployes wauld have worked for the Company which the employee is not obligated 1o
vepay of which the emmployee is obligated to repay but has not repaid nor avthorized the Company
to repay on the emplovee's behall,

by Compensation for personal services ather than the amount of compensation
received {rom any other employment which the employee had when last working fos the
Company ant which would have comtinued had the employee cominued to work for the
Company during the period covered by the ¢laim.




Wages for total haurs worked each week in other employment in excess of the total
number of hours the employee wauld have warked for the Company during each correspending
week of the period covered by the claim, shall not be deducted.

The calcnlation of 2 hack pay award made pussuant 1o 1his section will be provided w the
employee involved upon request.

{513  No decision of the Umpire or of the Management in one case shall create a basis for a
rewroactive adjustment in any ober case prior to the dare of the written filing of each such
specific claim,

(52} Afier a case on which the Umpire is empowered to rule hersunder has been referred to the
Umpire, it may not be withdrawn by cither party except by mutual consem.

(53)  There shall be no appeal from the Umpire’s decision, which will be final and binding on
the Union and is members, the employee or employees involved and the Company, The Union
will discourage any artemnpt of its members, and wiil nol encourage or cooperate with any of is
members, in any appeal (o any Court or Labor Board from a decision of the Umpire.

With respect 10 the pracessing, disposition and/or seitlement of any grievance initiated
under the Grievance Precedure Section of this Agreement. and with respect 1o any court aclion
clairming or alleging a violation of this Apreement or any Jocal or other agreement amendatory or
supplemental hereto, the Union shall be the sole and exclusive represemative of the employes or
employees covered by this Agreement, The disposition or seutlement, by and between the
Company and the Union, of any grievance or other mater, shall constitute a full and complete
settlement thereof and shall be final and binding upon the Union and its members, the employee
or employees involved and the Company.

Neither the Company, nor the Union, nor any employee or proup of employees. may
initiate or cause 1o be initialed or press any coun action claiming or alleging a violation of this
Agresmnent or any local or other agreement amendatary or supplemental hereto, where such claim
i5 also the subject matter of a rievance which is then open at any siep of this gricvance
procedure,

No emplayee or former employee shall have any right under the Agrecment in any claim,
proceeding. action or otherwise on the basis, or by reason. of any claim that the Union or any
Union officer or represeniative has acted or failed 10 act relative to presentation, prosecution or
settlerment of any grievance or other matter as to which the Union or any Union officer or
represantative has authority or discretion to act or not 1o act under the ters of this Agreement.

{34}  Any gnicvances which the Company may have against the Union, shall be presentad by
Labor Relations to the Shop Committes, In the event that the matter is not satisfaccorily adjusted
within two weeks after such presemation, it may be appealed to the Third Step of the Grievance
Procedure upon writien notice 1o the Unjon and the Regional Director of the Union. Thereafter
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the matter will be considered at the Third Step of the Grievance Procedure as provided in
Paragraph {39). I the maiter is not satisfactorily settled at this meeting or within five days
thereafter by agreement, the caxe may be appealed 1o the Umpire by the Company upon writlen
notice to the [nternational Union at Detroit and to the Umpire.

{553 Any issue invalving the interpretation and/or the application of apy term of this
Agreerment may be initiated by either party direcily with the other party. Upon failure of the
panies 1o agree with respect 10 the correct interpretation or application of the Agreement fo the
issue, it may then be appealed directly to the Umpire as provided in Paragraph {41).

SENIORITY
Acquiring Sepiority

(56) Employees shall be regarded as temporary employees umil their names have been placed
an the seniarity tist. There shall be no responsibility for the reemployment of ternporary
emplayees if they are l4id off or discharged during this period. However. any claim by a
temporary employee rehired pursuant to Paragraph (65}, or any claim by any other temporary
employee made after 45 days of employment, than their layofil or discharge is not for just cause
may be taken up as a gricvance.

(57) Employees may acquire seniority by working ninety (90} days during i peried of six (6)
conlinuous months in which event the employee's seniority will date back ninely (90) days from
The date seniority is acquired; provided, however, that employees rehired pursuant o Paragraph
(65) may acquire seniotity by working thirty (30) days during u period of six (6} continuons
months in which event the employee’s seniority will date back thirty {30) days from the date
seniority is acquired.

(58) When employees acquire seniority, their names will be placed on the senjority lists for
their respective occupational groups in the order of their Senierity.

{58a) The following are rules for computing seniority of employees who acquire senjority by
working 90 days within six (6} continaous months, and computing the period specified in
Paragraphs (4) through (4¢) of this Agreement:

(1) Credit toward acquiring seniority will begio with the first day worked by the new
emplayee and will include the subsequent days of that pay period.

(2) Thereafter. during six {6) consecutive months uniil the employee zcquires seniority
"the employee will receive credit {or seven (7) days for each pay period during which the
employee works. except what crediy will pot be given for any days the employee is on layoff.

{3) Nocredit will be given for any pay period during which. for any reason. the employee
does not work except as provided in Paragraph (108) and in the case of the pay period in which
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the Ful) week of Chnstmas holidays fall, provided the employee would otherwise have been
scheduled (o work.

(4} Uniess empioyees are at work on the 91h day of their accumulated credited period.
they must work another day within their probationary period to acquire senionity. M the 901h duy
of their accumutated credited period fails on a holiday, the employees will be considered as
huving seniotity as of the holiday. If the 90th day of their accumulated credited period falls on
their vacation pay eligibility date, the cmployens will be considered as having seniority ax of the
vacation pay eligibility-date.

{5} In the event tempotary employees are sumtnoned and repornt for jury duty as
presceibed by applicable law during the period of six (8} continuous months preceding the date
they acquire seniority pursuant o Paragraph (57}, the employees' seniority when acquired will be
adjusted to give the employees credit for seven additional days for each week in the period in
which they did not work and during which jury duty was performed. The employees must
furnish evidence that the jury daty was performed in order to receive seniocity credic in
sccordance with this provisien.

(59}  Senionity shall be by non-interchangeable occupational groups within departments, group
of departrments or pant-wide. as iy be negotiated locaily in each plant and seduced to writing.
It is musually recognized by the parties that writien local senioritly agreements are necessary.

The lacal senierity agreement and modifications or supplements thereto shall be reduced o
writing and be subject 10 the approval of the Company and the International Usion.

When changes in methods, preducts or policies would otherwise require the permanent
Yaying off of employees, the seniority of the displaced employees shall become plant-wide and
they shall be transferred out of the group in line with their senjority 1o work they are capable of
doing. a5 comparable 10 the work they have been doing as may he available. at the rete for the job
to which they have been transferred,

Seniorily Lists

(60)  Seniosity bists shall be posted the first and third week eack month for employze review at
the {oliowing focations in the Company:
Plani 5

Bay Location - B21
2 Bay Location - 014
3 Bay Locamian - AGq
d, Bay Location - BR198
5 Bay Location - D20

8, Bay Location - C20
Evansville
Single Crystal Operations -




AERC
AMPS

The kist shall be arranged by occupaional group with the highest seniorily employee ol
the group listed first. The list shall contain the employee’s name, plant seniority, and, if different
than the employee’s plant seniority date. skilled 17ades date of entry or skilted 1rades semomy
date.

Any change in the frequency of postings or locations shull be mutually agreed to by
Labor Relations and the Shop Commitiee.

Reports

{61)  Each three (3} months the Chairperson of the Shop Commitiee shall be given two up-1o-
date copies of the complete seniority list of the Company comaining cach employee's name,
department number occupational group of classification. plant seninrity dae, skifled trades gate
of entry or skilled trades seniority date. An additicnal copy of each such list shall be given to the
Fimancial Secretary.

{6la} Following the end of each month the Chairperson of the Shop Commities shall be
famnished two copies and the Financial Secretary shall be furnished one copy of the list of names.
department number and seniority dates of employees who during the preceding menth have:

1. Acquired seniofity.

2 Been granted leaves of absence for milbary service,

3. Been granted other types of leaves of absence of more than thirty(30) days'
duration.

ES Returned to work from fcaves of absence described in {b) and (c) above.

Management will designate on the list those employees who ceased 1o be subject to the check-off
wnd the reason therefor.

{6tb) Each week the Chairperson of the Shop Commities shal} be fumished two copies and the
Financial Secretary shall be furnished one copy of the Jist of names and depaniment numbers of
the employees who during the preceding week: '

{.  Became new hires imio the bargaining unit [designaiing those hired by
classification, those hired as journeymen/women, including identification of apprentice
graduates, and employees-in-training {E. L. T. 1}

1, Rewrned to work from permanest Jayofi.
1 Traosferred
A, imo the bargaining unit, or

B. out of the bargaining unit {to Supervisory or non-Supervisory
posttion},
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4. Had their employment erminsied while in a temporary employee status, including
the daie of hire and last day worked of each such employee.

4. Lost seniority, and the reason therefor.
6. Became deceased {including retired employees).
7. Were placed on permanent layoft,

The Tist shadl contain the seriority dares of employees Sisted under 2., 3. and 7, Ti shall also
include an notation of the seniority date of the eruployee with the tongest seniority who is laid off
or the "levealing off” dute,

(61c) Each month the Financiat Secretary shall be furnished with 1the names, social security
nurnbers, depariment nuenbers and ¢tock numbers of those empleyees on e aclive roll or on
tayoff, uu of the last day of the final pavrol) period ending in the month, for whom no deductions
were made during thas dues deduction month and the reason therefor. In the event an employee
hreaks sentority or iransfers out of the bargaining unii dueing the previeus dues deduciton month
anrd has an unpaid dues liabitity. the amount of such tiabitity wilt be shown on ahis tist. This
information should be furnished along with the dues remittence report described in Paragraph
{4o}. The Financial Secretary will be advised of the order in which the names will be lisied and
of any future changes in the order of the Jisting a5 far in advance as possible.

Translers

{621  When employees are transferred from one occupattonal group to another for any reasen,
there shall be no loss of seniority.

(63  The transfercing of employees is solely the responsibility of Management subject 1o the
following sub-paragraphs. The provisions of this pacagraph shall be applied without
discrimination because of race, religion, celor, age, sex, or national origin, so that egual
employment opponumity will be afforded 10 ajl employees.

This Paragraph (63) will be apenty displayed in each department in each plant in such =
manner that it may be reviewed by the employees so that they will be awure of transfer and
promaotional opportnities that may Decome available 10 them and the procedure for expressing
their desires. Al} classificarions within a departmeni and their rates of pay will ailso be openty
displayed in that department so that employees will be aware of transfer and promstigaai
oppartunities that may become available to them, Locaf agreements that have been negotiated
pursnant te sob-Taragraph (63)(b) below will also be so openly displayed in each depariment in
each piani.
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{63a} Employces who desire advincement 1o higher paid classifications within their depariment
or other established broader scope of selecrion, may make application o their supervisor or the
Personne] Department on forms provided by the Company on which they may state iheir
qualifications and experience. Thereafier, as openings occur. selection for the promotion will be
from among such applicants and applicants for that classification that have fled pursuant 1o Lthe
Local Transfer Agreement. and where ability. merit and capacity are equal. the applicant with the
longest sentority wilt pe given preference.

if the settiterent of a grievance alieging viofation of this Paragraph {63) (a) is on the basis
thal u different employee should have been promoted. thar employes will recgive the difference
in wages earned (exclusive of earnings received for overtime hours which they worked but were
not worked by the employee improperly promoted (o the higher rated jobi and the wages they
wouid hiave eqned had they been promoted.

163b) It is the policy of Management to cooperate in every practical way with employees who
desire wansfers 1o new positians or vacancies tn there depantment. Accordingly, such employees
who make application to their supervisor ar the Personnel Departrnent stating their desires,
qualifications and experience, will be piven preference for openingy in their depaniment provided
they are capable of doing the job. However, employees who have made application as provided
for above and who are capable of doing the job available shall be given preference over new
hires. In case the opening is in an equal of lower rated clussificution and there is morte than onc
applicant capable of doing the job, the applicamt with te jongest seniority will be given
preference, Any secondary job openings vesulling from ilking jobs pursuant so this provision
wil} be filled iheough the Local Transfer Agreement or new hire.

Any claim of personal prejudice or any claim of discrimination for Unioh activity in
connection with wrans{ers may be taken up as a grievance. Such claims must be supporied by
written evidence submitied within 48 hours from the time the prievance is filed.

i plants where departments are (oo small or in other cases where the number of job
classifications within 4 depariment is insufficient to permit the practical application of this
paragraph, arrangemems whereby employets may make such application for iransfer om of their
depariment may be negotiated locally, subject to the approval by the Company and the
Internationa! Unian,

Loss of Seniority
{6d4)  Scniority shail be broken for the foliowing reasons:
(64a) 1 the employee quits.

{64b) If the employee is discharged,
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{64c} If the employee {ails te retum 1o work wuthin five {5) working days after being notified in
writing by Managemeit to report for work and does not give a satisfactary reason. Such nitice
shail be clear in inent and purpose. Copies of Management’s notification 10 repon for work and
notification of such loss of seniority will be fumished promptly to the Chairperson of (he Shop
Commitiee.

(hdd} 1 the emplovee is laid off §or a coninuous period equal to the seniority which the
employee had scquired at the time of such layoff period or. in the case of un employee with fess
than (1) year of seniority, eighteen {i§) monthis or, in the case of an employee with ( () or more
years of seniority, (36) months whichever is longer: however, an employee whose seniarity 15 so
broken shall, for a period of sixty (60} months beginning with the emplovee’s tast scheduled work
day prior 10 being laid off, retain a right 1o be rehired in accordance with the senjority dase the
employee hac established 21 that plam as of such last day schedwled. An employee who is
reliired, and who reacquires seniority at the same plant, pursuant to Paragraph (573, withins sixty
(60) months itmmedinely following the fast day worked prior to the iayoff during which the
employee's seniority was broken by virtue of this Paragraph (63) shal) have the new seniority date
adjusted by adding an amount equal 1o the seniority which the employee had acquired at that
plant as of such lasl day worked.

For the purpose of compusing the period for breaking seoiarity only, the first day of that
period will be the next otherwise regularfy schedufed work day afier layoff. In the case whese the
nexl otherwise regularly scheduted waork day is a Monday holiday as listed in Parageaph (203)
that Monday will be considered the first day of that period.

[63) Retirement as follows:

[.  Anemployee who retires, ar who is retired undey the terms of 1he Pension Plan,
shall cease to be an employee and shall have seniority canceled.

2. Anemployee who bas been retired on a permanent and toral disability pension and
who thereby has broken sepiority in accordance with subsection {1} above, bul, who
recovets ind hias pension payments discontinued. shall have seniarity reinstated as
though the employee had been on sick leave of absence during the period of disability
retirement, provided however, if the period of disability retitement was for a period
longer than the seniority the employee had at the date of retirement. the employee shall,
upon the discontinnance of the disability pension, be given seniofity equal to the amount
of seniority the employee had 2t the dale of such retirement.

3. if an employee retired for reasons other than totaf and permanem disabifity who
has lost seniority in accordance with subscuiion {7 chove, is vehird such employee will
have the status of a new employee and without seniority, and shall not acquire or
accumulate any senidrity thereafter, except for ihe purpose of applying the provisions
governing Holiday Pay and Vacation Pay,

(66} Employces will be laid off and rehired in accordance with local seniorily agreements.
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(67}  If the employee is issued a Separation Payruend check or draft by the Compatiy pursuant
ta the Unemployment Compensation provisions, the employet's seniority shall be broken ut the
Company as of the date the appfication for such Saparation Payment was received by the
Company, provided, however, that if the employee: ’

{1}  retums the amouni of the separation Payment to the Company within 30 days of
the date of the Separation Payment check or draft, the employee's seniority shall be reinsiated as
af the fourth working day following receipt of the returned amonnt,

{2)  Received such Separation Payment by reason of total and permanent disability and
subsequently recovers and reports for work, the employec’s seniority shall be reinstated as though
the employee had been on sick leave of absence during the period of disability, provided further.
however, that if the period beginning with the date seniority was broken by reason of the
Separation Paytnent and ending with the date of the employee’s retum e waork was for a period
fonger than the seaiority which the employee bad at the date such seniority was bioken because
of the Separation Payment, the employee shali be given seniority equal to the wmount of seniority
which the employee had at the date of such seniority break.

(67a) An emplovee whose senjorily is broken under the provisions of Paragraphs (64a), (G4b).
(6dc), (LD or (1 LLNY will, in the event the employee’s senionity is reinstated. be reimbursed
lor any conwributions made pufsuani (0 e Pension Plan, Life and Disability Benefits Progeam,
Health Care Program., Profit Sharing Plan, Personal Savings Plan, Lega) Services Plan or
Supplemental Unemployment Benefit Plan Section.

An employee who is assessed a disciplinary layoff which is subsequently reduced or rescinded,
will be reimbursed for any contributions made pucsuant to the Pension Plan. Life and Disability
Benefits Program, Healih Care Program, Profit Sharing Plan, Personal Savings Plan, Legal
Services Plan or Supplemental Unemployment Benefit Plan Section.

{68}  The Management of each plant will, whenever possible, give at least twenty-four (24)
hours® notice prior to tayoff (o the employess affecied.

Hourly/Satary Transfer

(68} (a) Sentority employees iransferred from the bargaining unit to a salaried position afier
the effective date of this agreement witl have theis bargaining unit stanus frozen for the duration
of the assigniment, during which time they will be considered 1o be in training for the salaried
position und on a iemporary or probationary status as a sataried employee. Either the Company
or the employee may determine ihat the temporary assignment should be discontinued at any time
during the one {1} vear probationary period. I the employee is returnred to his or her bargaining
unit assignmem during that one (1) year period. his or her bargaining unit rights will be
reinstated. The cmployee may be placed on a job in accordance With the provisions of the



Seniarity Section of this agreement. beginning with the last previaus job the employee held in the
bargaining unit. In no evem shall such employee be transferred 1o 2 bargaining unit job ot a ime
when the etployee has insufficient seniority to be so placed. This provision will sot result in
disphacing seniority employees and witl nol be used during periods when seniority employees are
on layafl.

(b} Prior 2o the expiration of the one (1) vear probationary period the Company will
determine whether to offer the employee o permnent sataried positton, If the employee is
affered u permanent salaried positien it shall be on the condition that if he or she accepls the
position he or she shali permanently forfeit his prher right 10 Tetumn 10 the bargaining unit.

{£) 1 the employee is not offered & permanem salaried position he or she will be retamned
to the bargaining unit in accordance with the terms of the above Paragraph (69 (a). I is
understoad that an employee will not be offered more than ane such transfer opporanity 10 a
specific salaried position during the teen of this agreement.

(10} Temporary emplayees will nat be called back until all employees with seniority capable
of doing the work bave been catied back: provided. however, that the application of this
parageaph may be waived by written agreement between local Management and the Shop
Commiltee with respect 10 Journeymen/women with senioriny and employees-in-fraining-
seniority (E.L.T.5.} who are on layoff from a skilled wades classification.

Overtimie
(T Extra wark in periods of part 1tme operation, and overtime, should be equalized among
the employees in the group engaged in simijar work, as far as praciicable. Informamion
concerning equatization of hours status will be apenly displayed in the department in such a
manner thal the employees involved may check their standing. This pravision shalt not interfere
with any musually satistactory local practice naw in effect,

(71ay Required Overtime

During periods requiring exiensive overtime. Management will ioform the Union fourieen (14}
days prior 1o implementation of required overtime plans, Regnimed overtime may i
irplemented in al! pheraiions of specific areas as detenmined by managemeni. Required
overiime plans are as follows:

i, Pan A; Monday through Seiurday i nine (9) hours per day with Sundays and
Holidays as voluntaty. An emplayee who has worked two or more consecutive
Sawwrdays may decling 1o work the following {ihird) Saturday provided the employee
shall have notified his or her Supervisor before the eénd of the shift on the preceding
Wednesday and has not been absent for any reason during the week preceding the
Saturday in question.
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2. Plan B: Monday shrough Friday a1 1en 1 10) hours per doy with Saturdays, Sunduys
and holidays a5 volurtary.

3. In both plans. the duration will nat exceed 90 days with a minimum of 30 days
between required periods.

QOccupationad injury/Tliness

(72)  Employees who have been incapocitaed a1 their regular work by injury or compensable
occupational disease while employed by the Company. will be emploved in other wark on jabs
that arc operating in the plant which they can do without regard 10 any seniority previsions of this
Agreement, excepl 1hat such employecs nyay ot disphace ernployees with longer seiority,
pravided, Bowever, that by writien agreement between local Management and Shop Committee,
such employses may be placed or rewined on jobs they can do withour regard [0 seniority rules.
Each three months the name, job classification and seniority date of emplovees covered by such
agreement will be furnished (o the Chairperson of the Shop Commitres.

Specia) Employer Status

113 The employment of the fallowing persons shall not be governed by seniority ruies:
students snd graduates of techpical or professional schools and special employees receiving
tmaining as a part of 2 formal training courve.

{73a) Seniority siasws of employees who have complated or discontinued cooperative {raining
courses and who are assigned (o bourly raed jobs in the bargaining unit for other than training
purposes shall be s follows: ’

(1)  Ap employee who has completed or disconiinved 3 cooperative training course
and who is assigned 10 an hourly rated job in the bargaining unit for other than training purposes
shall have plam seniority established in keeping with Paragraph (57). Time spent in school shall
nat pe conxidered as time wosked in extablishing the seniority date.

{74)  To proteat seniority, emplayces are responsible for keeping Management informed of
lheir proper home address. Forms for this purpose shall be availuble from the employee’s
Supervisor and should be submitied o Lhe employce’s Supervisor when un employee changes
address.

(74aj Wuhin chirty {30} days foliowing the fast day of each calendar Februacy. May, Auguss angd
November, during 1the term of ihis Agreement, the Company shall give to the lnternationat Union
the mames of all employees covered by this Agreement together with their addresses as they then
appear op the records of the Company, The International Union shalt receive and retzin such
irtormation i confidence and shali disciose it only 1o those officials of the Union whose duties
reguire them 1o have such information.




(75)  Provisions peraining 1o shift prefererce may be negotiated locally. Such agreements and
modificalions or supplements thereto shall be reduced 10 writing and be subject to the approval
of the Company and the Internaciontal Union. Any such sgreements must have sufficient
fexibility to give full protection 10 efficiency of operations under all circumstances and
condilions.

Disciplinary Actions

(76) Employees who huve been disciplined by layoff or discharge will be furnished 4 brief
writlen statement advising them of their right to cepresentation and describing the misconduct for
which they have been Jaid off or discharged and. in the case of 5 layoff. the extent of the
discipline. Thereafter. they may request the presence of the Commilteeperson for their district to
discuss the case privately with them in a suitable office or other locatien by muitual agreement,
before they are sequired to leave the plant. The Commiiteeperson will be called promptiy upon
such request. Whether called or not. the Committeeperson will be advised in writing within one
working day of 24 hours of the fact of wrilten seprimand, tayoff or discharge and will be given a
capy of the statemeni given to the employee. When a disciplinary layoff encompasses 4 hotiday.
the employee will not Jose holiday pay, nor wiil holidays be counted as pani of the layoff. The
written statement furnished to the employee pursnans ta the first sentence of this paragraph shall
not limit Management's rights, including the right to rely on addiional or supplemental
information not contained in the statement ta the employee.

(76a) When a written reprimand, layoff or discharge of an employee is contemplated. thy
employee, where circumsiances permit, will be offered an interview o allow for answering the
charges involved in the situation for which such discipline is being considered before being
required (o leave the plant. Employees who, for the purpose of being interviewed concerning
discipline, are called 10 the plani, or removed from their work o the Supervisor's desk or to an
office, or called to an office, will be advised that they may, i€ they so desire. request the presence
of their District Commitieeperson 10 represemt them during such interview.

(T6h) Empioyees will be tendered a copy of any warning, reprimand or disciplirary layolf
eatered on their pecsonnel cecords, within three days of the action taken. In imposing discipline
on a current charge, Management will not 1ake into account any prior infractions which occurmed
mare than three years previously nor impose discipline on employees for falsification of heir
employment applications after a period of twelve (12) months from their date of hire.

(76c} h is important that complaints regarding unjust or discriminatery layoffs or discharges bhe
handled prompuy according to the Grievance Procedure, Grievances must be filed within Lhree
WOIKing daya ol (e Tayofl or discharge, Within two (2) working days ajter a grievance has been
answered by higher supervision, pursuant to Paragraph (31) above, the specific charge will be
discussed with designated representatives of Plant Management, the Chairperson of the Shop
Commitice, or designated representative, and another member of the Shop Commitee or the
district committeeperson who filed the grievance. If the grievance is not resolved. Plang
Management will review and render a degision on the case within three (3) working days
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thereafier. Inany event, Plant Management will render a decision an the case within ten (10}
working days from the date the grievance is filed. If a Notice of Unudjusted Gricvance is mot
subminted by the Shop Comminee withan five {5) working days of a decision of Plant
Managemen, the matier will be considered closed.

Atlendance and Correclive Action

{77} The Cormpany and the International Union agree that the problem of unwarranted
absenteaisT must be addressed in a cooperative and constructive manner. Both panties recognize
that unwairanted absences adversely impact quality, cost and efficiency and in so doing
constitute a threat to the job security of all employees.

The parties also recognize that sometimes absenieeism is the result of personal or unforeseen
problems in an emplayee’s life and that such problems must be addressed in a reasonable and
responsible manner.

Based on the forepoing the parties agres to adopt this Special Procedure for Atendance. This
procedure is intended 1o encourage regular antendance 1through comective discussion. formal
discipline and the availability of the Employee Assistance program, while al the same time
expecting employees (o accept responsibifity for their own attendance behavior.

Special Procedurs for Attendance

{a)  This procedure will apply to aif empioyees who have acquired seniority pursuant ©
Paragraph (57} of this Agrecment.

(b} This procedure is separate and distinct from the standard comective disciplinary
procedures. All instances of employee absence, as defined in paragraph (d) below, will be
addressed through this procedure.

(c} The action taken by Management as a resalt of the corrective action steps of this
procedure are subject to the Disciplinary Layo#fs and Distharges Section of this Agreement and
therefore, the Grievance Procedure Section of this Apreement. During the Paragraph (762)
intervicw associated with the corrective action steps, the employee will be advised of the special
procedure for attendance and the availability of the Employee Assistunce Program.
id)  Instances of absence subject to this procedure are defined as follows:

1. Single or conserutive days of absence without reasonable cause.

2. Turdiness af four (4) hours or more withowt reasanable cause,

te)  Instances of violations of the aitendance procedure as defined above will be subject 10 the
reasonable application of the Atendance Comective Action Sieps below:




Step  j Absence/Instance Action
t First First Written Warning
2 Second Second Writien Waming
3 Third Referral to EAP Services
and Balance of Shift Plus 3
Day Discintioary Layoff
4 Fourth Balance of Shift Plus 2
Week Disciplioary Layoff
5 Fifih Balance of Shift Plus 30
* Dray Disciplinary Layoff
£ Sixth Discharge

{Nt  This Speciat Procedure for Attendance will become effective on the Monday two weeks
foliawing the effeciive date of this Agreemient.

Production Standards

{78)  Production standards shall be established on the basis of faimess and equity consistent
with the quality of wark, efficiency of aperations, and the reesonable working capacities of
nommal opermars. Management has fufl authority 1o settfe such matters.

{78a) Afer the time or the requirements for a normal operator 10 perform an element has been
established and the element is subsequently changed because of engineering changes, a change in
meahod, machinery, equipment, Jayoul of 10¢ls, only the time or the reguirements of the elements
affected by such change will be adjusted.

{78b) I a standard is Lo be established on a rew operation and has not been established when
the operation is placed in production, the operator will be advised of the reason for not
establishing the standard and the expecied requirements of the operation.

(79)  When 2 dispute arises regarding standards established or changed by the Management, the
complaint should be taken up with the supervisor, If the dispute is nov setited by the supervisor
or if the compleint is not 1aken up by the cmployee with the supervisor, the commiticeperson for
thal district shall, tpon reporting to the supervisor of the depariment invelved, examing the job te
determine the merits of the complaint. The employee may then file a grievance. The supervisor
or the time gtudy periun wili furmsh the commiltieeperson with al} of the facis of the case. If
there is sl a dispute after this examination has been completed. the committeeperson may then
re-examine the operations in detail wilh the supervisor or the lime study person, The
commiticeperson will, upon request, be given in writing the work elements of the job without
undue detay. When available, the cycle time or other pertinent datz thin is refevant io the dispute
will be provided tn writing upon request; however, i is mutitally recognized that it would be
impractica) to provide this informatton during periods of production acceleration, I ibe maties i
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o1 adjusied a1 this stage. it may be funther appeated as provided in the procedure betow. If the
dispute is settled at any stage of this procedure, the partics 1 the settlement will, upon request of
either pany, specify in writing what the elemenis are dhat constitute the jab as seriied and chis
information will be initialed and dated by the parties.

{T9a)  Afier the supervisor hos had reasonable time 10 consider a grievance filed claiming
vialtion of Paragraph (78), which shall be nwor more than two working days, an answer to the
grievance shall thereafier be given:

(1) Within one working day after requesied 10 do 50 by the comemitteeperson, or

{1 In any event after 1en (10) working days of the date the grievance was filed with the
siperyisor,

The above time fimits may be extended by mutual agreement.

(790 I the case is nol adjusted by the supervisor, it may, within theee (3) warking days of the
supervisor's wrilten answer, be uppealed by the Shop Committeeperson for the Zane, or another
member of the Shop Committes or the Chairperson of the Shop committee 10 the next step. as
provided below, by giving written notice 1o the Labor Rehations.

{Mc) Within three (3) working days of receipt of the appeal, the case will be considered ar a
Special Siep of the Grievance Procedure by not moie than three represematives of the Union,
incluging the District Committeeperson, the Shop Committecperson for the zone or another
membper of the Shop Comminee, and the Chairperson of the shop Committee, and not more than
threc representatives of Management. at least one of whom shalt be a member of higher
SUPErviSION.

in the multi-shiit operations, the District Commiteeperson or the Shop Commiiteecperson from
the appasite shifi{x) mity, by mutual agrecment, attend ihe Special Step Meeting when a
sundards dispute exists on the same operation on more 1han one shifl, An additional
representidive of management may also auend the Special S1ep Meeting in these siuations. The
schedule far such meetings will be esiablished a1 a time mutvally convenient to the panticipants,

(79d}  Afier a case is appealed to the Special Step and prior 1o the meeting on the case at that
slep, a member of the Shop Commitiee who will patticipate in the Special Step tmeeting may
make a further investigation of the case as provided in Peragraph (34},

{79e) Whhin five (5) working days of this Special Step meeting, higher supervision wiil give a
writien unswer. If the case is not sewled ax this stiep, she Chaimperson of the Shop Commitiee
may, within three working days appeal the case by submitting to Management a “Notice of
Unadjusted Grievance.” Thereafter the case will be handled in sccordance with Siep Three of 1he
Ciricvance Procedure Section. excepr that “Statements of Unadjusted Grievance™ need not be
exchonged und the 30-day time limit for “notice of Appeal” by the Regional Director. referred 1o
in Parageaph (38}, shall run fram the date of the answer given by Management ul the Special Step
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of the Gtievance Procedure. Plant entry as provided in Paragraph (38} may be made after ihe
“Notice of unadjusied Geievarce™ has been {120 and before the Appeal Meeting.

(M) The time limits specified above may be exiended by mutual agreement in writing. Any
casz not appealed from one step of this procedure 10 the next within the time Jimits specified will
be consklered closed on the basts of the Last decision given.

{79g) After a production siandards grievance is filed on a job, the Committeeperson
representing the employee wha filed 1he grievance will be informed in writing of any change in
work content which results in an increase or decrease in work content or whtich is made in an
aftemp! o adjust the gricvance.

(7T9h} 1n the evenl 4 standard has not been established on 2 job, an emplayee who 15 following
the prescribed method and wsing the tools provided in the proper sannet and performing at a
narmal pace, will not be disciplined or transferred for failure 10 obain an expected amount of
production on that job or for filing 2 grievance under this Paragraph (79).

{793y I u production standasds gricvance is settled in writing and the employee who signed 1he
grievance is subsequently replaced by another employee and if, thereafter. additional work is
added to the jab without any other change having occurred which affeces the job, the District
Commiticeperson inay initiate a grigvance atleging that the addivional work eonstintes a
violation of that setilament.

Call-In Pay

(80)  Any employee calted 16 work or permined 10 come ko work without having been properly
notitted that there will be no work, shall receive a minimum of foar hours' pay at the regular
hourly rate, except in cases of labor dispuates, or other conditions beyond the control of the
Management.

Working Hoars

{81}  Faor the purpose of compwting gveriime premium pay. the regular working day is eight
hours ond the regulat working week is forty bouss,

i82) Empleyees will be compensated on the basis of the calendar day (tidnight 10 widnight)
on which 1heir shift starts working, for the regwlar werking hours of i siift. Their warking
“wich siiaii De a calendar week beginning on the Monday at the regular starting time of 1he shift to
which they are assighed.

(83}  Hourly employees will be compensated as follows:

(84)  Siraight Time
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(a) For the first eight hours worked in any continoous rwenty-four baur period.
beginring with the starting time of the employee's shifl,

[B)  For the first forty hours worked in the cmployee's working week, less all time for
wiiich daily. Saturday, Sunday or haliday ovenime has been eamed.

{c} Fortime worked during the regular working hours of any shift which starts on the
day before and continues into a specified haliday or a Saturday,

(85)  Time and Ove-Half

ta) Forime worked in excess of efght hours in any cantindous twenty-four hours,
beginning with the starting time of the emyployec's shift, except if such fime is worked
on a Sunday or a holiday when double time will be paid a5 provided below.

{b) Fortime worked in excess of farty howrs in the employee's working week, less all
titne for which daily, Saturday, Sunduy or holiday overtime has been eamed.

(c}  For time worked on any shift which starts on Saturday.

{867 Double Time

For time worked during the first eight {8) hours worked on any shifts that start on Sundays and
on each holiday sperified in Paragraph (203); for time worked on the calendar Sunday or
specified holiday in excess of the first eight (3) hours worked on any shift that stans on Sunday
ar one of the specified holidays; and for time worked on a Sunday or specified haliday in excess
of eight (8} hours worked on a shift which stans the previous day and rans over inte Sunday or
ane of the specified holidays.

(87)  Exceptions 10 Abave Ovectime Payments

L. Employees working in necessary continupus seven-day operations whose
decupations invulve wark an Satundays und Suadays shall be paid time and one-haff 1or work on
these days onby for (ime worked in excess of eight hours per day or in exoess of forty howes in the
employee's working week, for whtich overtime has not already been earned, except as otherwise
provided in Paragraph A below,

A Such employees shall be paid time and obe-half for hours worked on the
emplayee’s sixth work day in the week.

B.  “Such employess shall be paid doiuble time for hours worked on the Fih
wark day in the calendar week if the Tih work day resoils from being required 1o work
on their scheduled off dayis) in that calendar week. or for hours worked on a Sunday it’
that Sunday is their second scheduled off day in that calendar week.
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C. Such employees will be paid double time and one-half {2.50 times straight
time) for the fiest eight {8) hours worked on any shift that starts on any of the hotidzys
listed in Paragraph (203); for time worked on the calendar holiday in excess of the first
eight {8) hours worked on any shift that starts on any such holiday; and for fime worked
on the calendar holtday in excess of 2ight (8) hours worked on a shift which stars the
previous day and runs over into any such holiday: provided, however, that if the
particular holiday fatls on their regularly scheduled off day(s) and they vecetve holiday
ity pursuant to Paragraph (206} of this Agreement, 1hey wifl be paid double time
instead of double time and anc-half for such hours worked. In the case of the employees
who work 6 or 7 days dusing the wark week, the firs1 § hours worked ar double 1ime and
one-half or double time, as the case may be, on shifis staning on such holidays shall be
counied in computing overtime for work in excess of 40 hours in their working week.

D. Such employees will be paid time and ane-quarter (1.25 times siraight
itme) for hours worked on the Tth work day in the calendar week. unless such honrs are
payable al an ovenime premiugn rae undes any other provision of this Agreement.

E. If such employees receive holiday pay porsnant to Paragraph {206} for a
panicular holiday on which they do not work. that holiday wilt be counted as 4 day
worked for the purpose of computing sixth or seventh day premiume under sib-
paragraphs A.. B, and D. above.

F. Such employees shall be paid an additional twenty-frve cents £258) per
hour for time worked. which shalt be included in computing vacation enlitiement pay.
holiday pay. bereavernent pay, jury duty pay. shov-term military duty pay, avertime and
night shif? premiam, as wel) os Independence Week Shuidown Additional Time Off
pursiant to Paragraph (202)(cI.

2 Premium payments shall not be duplicated for the same haurs worked under any
of the terms of this Section,

Change in Shift Hours

(88)  Any change in the esiupfished shift hours or Junch period shall be (irst discussed with the
Shap Committee as far (n advance as possible of any such change; however, if ihe Jength of an
ermployee’s established Tunch period is extended on a temporary basis for a given day. the net
amoum of sime by which the lunch period is so extended shall be considered as time worked for
that day. Complaints of repemted viokations of this paragraph will be handled under the
provisions of Paragraph 5 of this Agreement.

Night Shift Premiams

8" A night shift premium on nighi shift eamings, including ovenime premium pay. will be
paid to emplayees for time worked on shifts scheduled 1o stan in accordance with the following
chan:
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Scheduied Shift Starting Time A t of Shift Fremium |
(1} Oo or afier §(:00 an. and Five per vens

befove T-00 pam.

(2 On or afler T:00 p.m. and on Ten per cent

ot before 4:45 am.

(3) After 4:45 a.m. and before Ten per ceot unil 7:00 am.
6:00 .1m.

Whes employees cavered by (1) sbave are scheduled and wotk more than oine hours and until or
teyond 2:00 y.m. they shall be paid ten per cent Cor 1he hours worked ofter 12 midnight.

When employees whose pormal shifis begin on or afier 6:00 a.m. and before }1:00 4.m. are
scheduled and work twelve (12) or more hours, they shall be paid & five {5) percent shift
premium for all hours worked in excess of eight (8).

tn applying the above night shift premism provisions, employees shalt be paid the premium rate,
if any, which attaches (o the shift shey work on a particutur day.

Special Three-Shift Operations

189a) This paragraph is not intended 10 change ary present practice, or preclude the readoption
of 4 prior practice, wherehy it is possible to schedule certain operations on a three-shift, ¢ight
hours of work per shift basis with special provisions far funch. Where it is not possible or
firacticable on three-shift operations 1o establish schedules of 8 hours of work each shift, work
shifis will be established on the hasis of arrangements for a lunch peried not in excess of 20
eninutes being provided dusing the shift pericd without luss of pay.

The above provisions shult not preclude necessary temporary vaniations in schednles.

The whove provisions shall no be upplicable in any plant jocated in a state wherein a siatute or
sdhministeative ruling requires the granting or eﬁmhhshme.nt of lunch or meal perinds of more
than 2Q minuigs.

{Union Work Centers

{30}  The Shop Commiteee and Labor Relations wiff deenmine the aumbey, location and
furnishings of Union Work Centers. The centers wifl be used 10 conduct bona fide Union
business inchuding: Zone and District Commitleeperson meetings, grisvance procedure
investigation, benefit representatives. health and safery represeriative, upprentice representative.
It is understood the following conditions will prevail:

b, Usaat office type equipmens witl be provided by the Union.
2. The function of the facility will be prominent)y displayed.
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3. The windows of the Wosk Censer will not be covered or obscured in any manner.
4, Non-dupticated keys will be provided o the individuals identified by the Shop
Committee and Laber Relations requiring access.

Union Bulletin Boards

(91} Bulletin boards will be provided for use hy the Union For posting notices bearing the
written approval of the President of the Local Union or the Chairpersen of the Shop Commitice
and restricted to:

I Naotices of Union recreational and social affairs,

2. Notices of Union elections.

3 Notices of Unjos appointments and resulis of Union elections.

4, Natices of Unian meetiags,

5. Natices concerning bona fide Union activives such os: Cooperatives; Credit Unions:

and Unemployinent Compensation information.
6. Orther notices conerning urior affairs which are not political or controvessial in nawse.
{?1a) The Union will promptty rerove from such Union bulletin boards. upon the written
requess of management, any materiad which is libefous, scurrilous, ar deirimeatal {o the labor-

management Telatonihip,

(%2} Bulleiin boards shalt be placed at the following locations:

Plant 8 Plant § Evansville AERQ | AMPS  SCO
Bay C-20 Bay E-22
Bay G-18 Ray X-18
Powarhouse Bay 0-15
E Cafeteria
Bay Y-16
Powerhouse

(#3y  Racks will be provided at the appreprizic plant entrances for use in distributing Hterature
to emplayees who arg Jeyving the plant. Their nse will be imited io the display of official
pubiications of the Local Union and Internationa! union as certified to Management by the
Presidem of the Local Union, the Shop Chairpersen or the International Representative prios fo
the placement of such material i the racks by the Union.
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(M) The Uniop agrees 1o indemnify the Company against any and all actions, charges, ¢laims,
damapes or Josses of any kind ar nature whatsoever resuliing from, arising oot of, based upon. or
anzributable to any material posted on bullesin beards or placed in racks that have the written
approval of the President of 1the Unipn. Chairpersen of the Shop Committee o the Internationa
Representative,

{25)  These shali be no other posting by employees. of pamphiers, adventising or political
maner, potices. or any kind of literature upon Company property other than as herein provided.

Relocation
{96} TFoat twenty-four months after produclion begins in a new plant {including @ non-
sepresented plant}), the Company wiil give preference ta the applications of laid off employees
having seniority in other plants aver applications of individuals whe have aoy previonsly worked
for the Campany, provided their previous experience in the Company shows that they can quadify
for the job. When employed, such employees will have the status of temporary empioyees in the
new plant. Suck eriployees will retain their seniority in the plant where originally acquired watil
braken in aceovdance with the seniority mies hereln

(%) When there is a icansfer of major operations between plants, the case may be presented (o
the Company and, after investigation. it will be taviewed with the International Usiion in wm effort
o negotide an equitable solotion, th accordance with the principles set forth in the previous
paragraph, Any transfer of ensployees resulting from this review shall be on the basis that such
vimployees are transferred with full seniority. except as the panties may otherwise mutpally agree.

(%6b) Employees relocating to or from one of the facilities covered by this agreement or in
accordance with the zhove Paragraphs {96) ar (962) may be eligible to receive Relocation
Aliowance. An employee taid off from such facility and recalled to an Indianapolis facility ar an
ctnployee laid off from an Indianapelis facility and recalled to originating factlity may be ¢ligibie
for the foliowing refocation amaount:

Retocathon
Alowance
Amound
Mileage
50-98 52563
100-25% 52823
300499 $2.962
500-995 §3,499
000+ 54,022
Wages
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(97}  The establishment of wage scales for cach operatton is necessarily a matler for local
negotiation and agrecment between the Plant Management and the Shop Commitiee. In addition.
wage payment plans are also 4 malter of local negotiation between the Plant Management and the
Shop Committee, subject to appeal in accordance with the Grievance Frocedure.

{98} New employees hired on or after the effective date of this Agreement shall be hired at a
rate equal 10 seventy (70) percent of the maximum base ratc of the job classification. Such
employees shall neceive an automatic increase 10:

(1. seventy-five (75) percent of the maximumn base rate of the job classification at ihe
expiration of twenty-six (26) weeks.

(21. eighty (80) percent of the mazimwm base rate of the job classification at the
expiration of fifty-two (32) weeks.

(3).  eighty-five (85) percent of the maximum base rate of the job classification ut the
expiration of seventy-cight {78) weeks,

{4).  ninety {90) percent of the maximum bass rate of the job classification at the
expiration of one hundred and four {104) weeks.

{5).  mimety-five (05) percent of the makimum bass vate of the job classification at the
expiration of one hundred and thiny {130) weeks.

{(6). the maximum base rate of the job classification at the expiration of one hundred
and fifty-six {1563 weeks.

Periods of absence that are contractually excused will be counted as 1ime worked for
purposes of administering the aulomatic raises cited herein,

Such an emplayee who is 1aid off prior Lo acquiring senjority and who is re-employed
within ane year from the Jast day worked prior to layoff shall receive a rate upon re-employment
which has the same relative position 10 the maximum base rate of the job classification as had
becn attained by the employee prior to tayofl. Upon such re-emplayment, the credited rate
progression periad of an employee’s prior period of employment at that plant shal) be applied
toward their rate progression to the maximum base rate of the job ciassification,

For the purpose of applying the provisions of the above Paragraph (98), (98)(a). and
{98)(b) only, an employee wil) receive one week's credit toward acquiring the maximum base rate
of the job classification provided the employee had worked in that given week. Credir will nof be
given for any week during which for any reason, the employee does not work except as provided
in Paragraph (108), or when the employee is absent for contractually excused reasons. or when
the Christmas Holidays consists of a full week provided the employee would otherwise have
been scheduled to work, Each increase shall be effective at the beginning of the first pay period
fallowing the completion of the required number of weeks of employment,
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(98a) Laid off seniority employees hired in a job classification other than skilled wades, shall
receive i base rate upon re-employment which has the sumne relative position o the maximum
base rate of the job classification they had attained prior to layoff. Such employees shatl
continue to be covered by 1he Tate progressian provisions in effect during their prict Compuny
employment. Upon such re-¢mployment, the credited rate progression pericd of the employees’
prior penod of employment shall be applied toward their rate progression 1o the maximum base
rute of the job classification.

(98b) New employees rehired under the provisions of Paragraph (65) or (66) 3. on or after the
etfective date of this Agreemen. shall receive u base rate upon re-employment which has the
same refative position 1o the maximum base rate of the job classification they had atiained in
their prior employment. Upon such re-employment. the credited rate progression period of the
employees' prioe period of employment shaf] be applied toward cheir rme progression to the
maximum base rate of the job classification.

(99)  The foregoing Paragraph (98}, (98a) and (98b), shall not apply te job classifications
covered by the Skilled Trades section of this Agreement.

{100 1t is understood that the local wape agreemnent consists of the wage scale by job
classifications as were in effect in the focal wage agreement as of the effective due of this
Agreement, plus any written changes. additions or supplements thereto, Any changes. additions
or supplements thereto shall be reduced o writing and are subject to the approval of 1he
Company and the International Union.

General Increases
(A1) General increases. Each employee covered by this agreement shall receive a wage
increase in the émployee’s straight time hourly wage rate of 3 percent (3%) effective February
28, 2000. February 26, 2001, February 25, 2002, and February 23, 2004.

Upfront Lump Sum Bonus
(101a} Up-front Lump Sum Bonus. Effective on the narmal payrotl date seven (7) days
following the effective date of this Agreement each active employee covered by 1his Agreement
(s defined in Document 92 of this Agrecment) shall receive & lump sum payment of $1.25(100.

Skilled Trades Tool Allowance

Effective February 26, 2000, each emplayee in a skilled trades job classification which
qualifies for journeyperson status under the provisions of Paragraph (178} of this Agreement
shall receive a tool aflowance adfustment of ten cents (§0¢) per hour added to the base rate,
except euach employee in a “Skilled” Apprentice job classificavon shall receive that wage
increase. if any, which is applicable in accordance with the provisions of the Apprentice Rate
Schedule set forth in Puragraph (151) of the Agreement. Subsequent took allowances of ten {10)
cenis per hour will be added to the base rate the first pay period following the anniversary date of
this agreemen! in the years 2001, 2002, 2003 aod 2004,
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Performance Bonus

{101b) Pexformance Bonus Pzyments. The Perfarmance Bonus provided herein recognizes that a
cominuing improvemnent in the standard of living of employees depends upon technological
progress, beiter fools. methods, processes and equiprnent, and a cooperative attitsde on the past
of afl parties in such progress, 1t further recognizes the principle that to produce more with the
same amount of human effort is 2 sound economic and social ohjective. Accordingly. a
Performance Bonus payment will be made 1o each elizible employee in accordance with the
foltowing table:

Payable During
Eligikility Date Amouni Week Ending

March 3, 2003 3.0percear  March 30, 2003
(%) of
Qualified
Earaings

Anr emplayes shalt become etigible for a Performance Bonus paymens as hereinafier
defined, provided an employes has seniority as of each desigaated cligibility date set fosth sbove.

An employee's Performance Bonus witl be based on the qualified earnings during the 52
consecutive pay pertods immediatety preceding the pay period in which each designiied
eligibility date falls.

Qualified Earmings, as used herein, are defined as incame received by an cligible
emplayee from Rolls-Royce Alkison during each designated Performance Bonus eligibilivy year
resulting irom ihe following:

Hourly Base Wages*

COLA*

Shift Premium*

Vacution Entitlement

independence Week (Paragraph 202¢)

Holiday Pay

Seven-Day Qperator Premivm

Bereavemeni Pay

Jusy Duty Pay

Apneantice Pay

Call-In Pay

Shom Tern Military Duty Pay

Back pay awards refated to the designated eligibilisy vesr,

*Inciuding overtime, Sarurday, Sunday, and Holiday premium payments.
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{101h (1) An emptoyee wha retires during the Performance Bonus eligibility yeur provided
in (1¢i9) and who, bt for such retirement, would have had seniority as of the designated
eiigibitity date, shaft qualify for the Perfornmumce Bonus as defined ir ( 101b).

(201532} in the case of employeas who die during the Performance Bonus eligibility year. 2
Performance Bonus shall become payable as if they were seniority employees on the designated
cligibility date and caleuiated based on their Qualified Eamings during the ehigibility yeur as
defined in (10ih) above. Such Perfoomance Bonus shall be paid 1o their duly appoinzcd legal
represettatives, if there be ane, and , if not, ro the spouses, parents, children, or other reistives or
dependents of such persons as the Company in its discretion may determine.

Casl of Living Allowanee

{101c) Cost of Living Allowance. Each empioyee hired on or betore the effective date of this
Agreernet shalt receive s Cost of Living Allowance in accordance with the provisions of
Parapraphs {1040 and {101 g}

Employees hired or rebired afier the effective date of the Agreement shall receive the
Cosl of Living Allowance amount effective during the three-month period in which they are
hired vntil their Tirs| base rite adjustient. Bffective with that adjustrsent and concoarrent with
euch subsequent base rate adjusimens, empioyees shall have their Cost of Living Allawance
amount changed o the then current Cost of Living Allowance payable as specified in Parngraph
(10

it is agreed tht only the Cost of Living Allowance will be subject 10 reduction so that, if
a sufficient decline in Uie cost of living occuts, employees will immediately enjoy u bener
standard of fiving.

{10td) The Cost of Living Allowance provided for in Paragraph {101¢) shall be added 1o euch
smployee’s hoarty wage rate and wilt be adjusted up or down as provided in Parographs (1031}
and {10§g}.

{101e) The Cost of Living Ailowance will be determined in accordance with changes in the
officiat Consumer Price ndex for Urban Wage Eamners and Clerical Workers {revised, CPI-W}
{United Staies City Average} published by the Bureas of Labuc Stagistics. The BLS's CPI-W
{1967=100) reference base will be used 1o determine the Cost of Living Allowance,

(1011} Daring the period of this Agreement, adjustments in the Cost of Living Adlowance shail
be made 4 the foflowing imes: .

a6




Effective Date of Adjustmen’ Bazed Upon Three- Month
March 6, 20040 Average of the Consumer Price
Index For:
March &, 2000 November and December 1999,
January 2000

First pay peried beginning on or afier | February, March and April 2000 and
Jupe I, 2000, and at three-calendar at three-calendar month intervals
month intervals therealter to therealier to August, September and
December 5, 2004, October, 2004.

In determining che three-month average of the Indexes for 2 specified period, the computed
average shall be rounded w0 the nearest 0.1 Indzx Point.

In no event will a decline in the three-month average Consumer Price index below 457.9 provide
the basis for a reduction in the wage scate by job classification.

{11 g) Effective March &, 2000 and far any period thereafier as provided in Paragraphs §101d)
and (18tg), the Cost of Living Allowance shall be in accordance with the following rable:

‘Three-Manih Cast of Living
Average Consumer Allowance
Price Index
457.9 or jess None
458.0-458.1 1¢ per hour
458.2-458.4 2¢ per howr
458.5-458.6 3¢ per howr
458.7-458.9 4¢ per hour
459.0-459.2 5¢ per hour
459.34%55.4 B per hour
459.5-459.7 J¢ per hour
450.8-459.5 By per hour
466.0-460.2 S¢ per hour

And so forth with 1¢ adjustment for cacit 0.26 change in the Average Index and wilt be
cajeujated in accordance with the Letter of Understanding signed by the parties continuing
throngh thz adjesiment effective in December 2004, If the existing Cost of Living Allowance
excecds $0.12 on March 3, 2003, 3 will be reduced fo $0.12. Any difference between the existing
amount and $0.12 shalf be added to the base wage rates (minimum. intermediacy and maximum)
for each day werk classification in effect on that date, for pay caleulation purpases.

(101h) The amount of any Cost of Living Allowance in effect at the tite chall be jacluded in
computing overtime premium, night shifi premivm, vacation paymeaots, Independence Week
(Furagraph 202c} holiday payments, call in pay. bereavement pay. jury duty pay, and short term
military duty pay.

47




{1013} In the event the Bureay of Labor Statistics does not issue the appropriate Consumer Price
Index on or hefore the beginning of one of the pay periods referred 10 in Paragraph (3011 any
adjusiments in the Cost of Living Allowance required by such appropriate Index shall be
effective at the beginning af the first pay period afier receipt of the Index.

(1%1j] No adjustments, retroactive o otherwise, shall be made due to any revision which may
tuter be made in the published figures used in the catculation of the Consumer Price fndex for
zny month of months specified in Paragraph (10401,

{101k} The garties to this Agreeanent agree that the continuance of the Cost of Living Allowance
is dependent upon the availabitity of the monthily Cansumer Price Index published by the Buregu
of Labor Statistics in its present form and calcutated on the sume basis a5 the ndex for July, 1996
unless otherwise agneed upon by the pasties.  the Burgan of Laber Statistics changes the form
or the basis of calculating the Consumer Price Index, the parties agree to request such agency to
make available, for the ife of this Agreement, 2 monthly Consamer Price Index in ils present
form and calculated on the same basis as the Index for Judy, 1996.

New Johs

(102) When new jobs are placed in production and cannot be properly placed in existing
classifications by muwal agreement, Management will set up a new classification und a rate
vavering the job in question, and wili designate t as temporary. A copy of (he 1emporary rase
and classification nagmme wil be furnished 10 the Shop Comminee.

{(102a} As soan as possible aftes mackinery and ather equipment have been installed, and in any
event. within 30 calendar days sfter a production employee has been placed on the job, the Shop
Committee and Manapement shall negotiale the rate and classification, and when negotiations are
completed, such classification 2nd rate shal) become a pan of the local wage agreement, and the
negoviated rate, i higher than the terporary rate shall be applied resroactively to the date the
production employees started on the job, except as otherwise mukually agreed.

LEAVES OF ABSENCE
Informal Leaves of Absence

(03] A leuve of absence may be graved for personal reasons for 3 period not 10 exceed thirty
days. upon apptication of employees to and approval by their tespective supervisors. Such [eaves
af absence shail nat be renawed and senjority will accumulate during the feave.

Formsl Leave of Absence for Personal Reasons

(104} Employees requesting formal leave of absence shajl first make applicatian i6 writing o
the Personne! Depamtment on the form provided. Such leave of abseace will be granted to-
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employees for not more than ninety days on approval of the Local Managemem when the
services of the empfoyees are not immediately required and there are croployees available in the
plant capable of doing their work. A formal leave of absence may be granted under the foregoing
conditions for not more than 150 days provided that employees do not work in any eccupation
for their own gain during such leave of absence unless mutuatly agreed by the Company and the
Union. A formal leave of absence may be granted under the foregoing conditions for a period
exceeding 150 days but not to exceed {80 days it required for the purpose of traveling to a
fareign country.

(105) Such leaves of absence may be extended bus the approval of the Manager of the Plant, or
designated represeniative, is required in such cases. Seniority will accurnulate during the period
of formal leave of absence. Such formal leaves of absence wifl not be granted to employees who
are laid off, and will pet be extended for employees who would have been laid off had they been
working during their keave.

{105a) Subject to the provisions of Paragraphs (104) and (105). a formal leave of absence may be
granted to employees for service in the Peace Corps. and. if cincumscances require. the duration
of the original Jeave may be for a period up to thirty months.

Sick Leave of Absence

(106) Employees who are known 1o be ilf supported by satisfactory evidence, will be granted
sick leave automatically for the period of cominuing disabiliey. Except as otherwise provided in
Paragraph {1 11){c)., senjority of such employees shall accumulate during sick leave and shall be
braken, figured from Lhe date the sick leave started. on the same basis as provided in Paragraph
{64) for luid-off employees breaking seniority. Not later than thirty (30) calendar days priof o
such foss of seniority, Managememn will send a letier to each affecied emplayee’s last known
address as shown on the Company records reminding them of 1he facy that their sepiority i3
subject 10 being broken as provided above. A copy of such letier will be furnished promptly 10
the Chairperson of the Shop Committee. However, failute through oversight to send this letter 1o
such employees or fumish a copy to the Chairperson of the Shop Commitiee will not be the basis
for any claim.

(197) Temporary cmployees without seniority shall not receive evedu for time off sick toward
the ninety (90} days of employment required 1o acquire seniority, except as provided in
Paragraph (108} and Paragraph (58a) and in no case shall a vewporary employee’s name be placed
on the seniority list while away from work on sick feave. '

(108) An employee whao has sustained a legal compensable injury or occupational discase and
has acerued three (3} ar mote years of seniority a1 the commencement of such injury or disease -
shall be automatically granted a compensable leave for the full peried the employee is not
working due to the compesisable injury and is receiving Worker's Compensation Benefits under 2
State or Frileral Workes's Compensation Law., The employee will continue 1o accrue senjprity
for the full period of such leave.
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An employee who has sustained a tegal compensable injury or disease with less than theee (3)
years of seniosity at the commencement of such injury or disease shalt be granted a compensable
leave for the full period the employee is nat working due 10 the compensable injury and i
receiving Worker's Compensation Benefirs under a State or Federal Worker's Campensation
Law. The employee will continue to accrue seniority for the full period of iermporary disability.
In the event that such disability of an employee with less than three (3) years of seniorily is
determingd 40 be permanent by the approprize State or Federal Auathority, the Company shal?
tuave the right 1o conver the status of such employee 10 a Paragraph 106 Leave a5 of the date of
such determination. In the event of such conversion, Management will send written nofification
of the employee’s change in siatus i the affected employee’s last known address as shown on the
company records, A copy of such letter will be fummished promptiy to the Chatrperson of the
Shop commitiee. However, faiture through oversight 10 send this keter to such employees wil)
not be a basis for any claim.

Temporary employees disabled by a compensable injury shall be given credit for the period of
such tegal 1emporary disabilily toward acquiring seniority.

Leave of Absence for Union Activity

{109) Employees elecled to a permanent office in, or as a delegate to, any labor activity
necessituling a leave of absence. shalt be granted suck leave for a minimum of the first half of the
secand half of their shifl and pot to exceed one year and shall, a1 the end of the term jr the first
instunie. or ot the end of the mission in the second insiance, be guaraateed reemployment if there
is sufficieat work for which they are in tine at the then curent rate of pay. Wiritten notice Tor
such leaves, giving the length of Ieave, shall be given 1o Management as fac in advance as
pussible bul in ro event tater than the day prior to the day such leave is 1o become effective.
Semiotity will sccumulyte during the period of such leaves.

(109a) Leaves of absence may be granted to employecs for other Union activities and seniority
shall accamuliate during such leaves. Such leaves will be granted only when requests are made in
WHting te the ¥ice President of Human Resources of Allison Engine Company by the President
of the lternationat Union er the head of the departineni of the International Union at Detrait
which hundles matters under this Agreement.

Leave of Absence for Public Office

(110) Emplovees with seniority elected to public office may make written apptication for a
teave of absepce for the period of their first teem of active service in such elective office.
Additional lcoves of ubsence for service in elective public office may be granted at the option of
Management upon waitten application by such smployee.

{1102} Employees with seniority who are appointed to a position as adminisirative assistant in a
Congressional or Senatorial office. of to an administraive position in a State Agency. or as i
Labor Representaiive on a Commumnity Agency. or 10 a on-Civil service governmental position
which is not generally available to an applicant for employment, or as a fult time officer in a
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credi union, may make written application for 2 icave of absence for the period of their active
service in such position, not to exceed one year. Such leave may be renewed at the option of
Manugement upon written application by such employee.

{110b) Employees granied @ leave of absence under Paragraph (110) o7 {1102}, shall be
guaranieed reemployment, at the then current rate of pay. if there js sufficient work available
which they are capable of doing and to which they may be entitted on the basis of sentority,
Senierity will accumulate during the peried of such leaves.

General

{181} Alf of the above leaves of absence including sick leaves are granted subject to the
following conditions.

{a)  Employees on leave may return to work in line with their seniority before the
expiration of their leave providing not less than seven (7) days’ notice is given to Management.
The rerurn wirhin the seven day perind is al the option of Management. Employees who fail o
return to wark in accordance with the notice as given shall be considered as baving voluntarily
quit unless they have a satisfactory ntasae,

(b}  Empioyees who fail io report for work within three working duys after the dare of
expiration of the leave, shall bg considered as having voluatarity quit unless they have 4
satisfactory reason; provided, however, that in the case of failure ta report for work within three
working days after the expisation of leaves of absence granted under Paragraphs (104), (105},
{1097, (109a), (1500, {1 10ay and £113), and in the case of leaves of absence granied under
Paragraph (106} where managemen has refosed to grant a requested-renewal of the leave,
Management will send clear written notification to such employees’ last known address as shown
on the Company records, ibat their seaiority has been broken and that it cap be reinstated, if.
within three specified working days afier delivery or sempred delivery of such notice, they
repert Far work or properly notify Management of their absence.. A copy of such Management
notification wilt be fumished promptly te the Chairperson of the: Shop Committes. If such
employees comply with the conditions set forth in the notification, their seniority witl be
veinstated if it has not otherwise been broken; Rowever, such reinstatement shall nos be consirued
as limiting the application to their cases of the Shop Rule reganding absence without reasonable
cause.

) ¥ upon the expiration of a leave of absence there is no work available for
employecs in line with their seniority, or if they would otherwise have been subtect to layoff
wecerding to seniority during the period of the leave, the period which breaks senineity shall sian
from the dase of expiration of the leave, or in the case of a icave of absesce under Puragraph
{106}, Paragraph {113}, ur Paragraph (1132), the period which breaks semiority shali stan from
the date such eniployee would otherwise have been laid off.

Leave of Ahsence for Military Servien
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'(il?} Emp!oyees wiho enter cither astive or inactive tralmr-;g‘duly'm setvice in the Armed
" Forees of the United States wili be given a leave of absence subject 10 the conditions heyein.

oo Upon submtssmn of saisfacrory proof of pending induction for active service, such emp!ayces '

5 may aﬂange for the teave 10 begia up to thinty days prior to the induction date. The leave shall
not e:wud lhc term of-the initial enlistment and one (1) conseculive re-enlistment. In no event
will the p:nod of such keave exceed atotal of eight (8) years, except when additional service. 15 )
i? mva[unwy Semority will accomulate during the period of such leave. Upon h:rmmmm of /
¥ such Kave, employees shall be offersd re-employment in their previous position or a position of
* like semanty. status and pay. untess the circumstances have 5o changed as to make it irnpossible
y ori_uureasonablc to do 50, in which zvent they will be offered such employment in line with theit

' -_,k "seniorily.as'mayx be available which they are capable of doing at the CurTent Fate ef pay for sach .

wml: wovldcd hey meet the following requircments: T
-d, P
: Have mt beeu dishionorably discharged. N

Are physically able 10 4o the work. - ,'.,'

R W. % Ilawn for work within miRety days of the date of sm:h discharge. or ninety days
oz aftcr hmpnsh:utnm continuing afier discharge.  #- .
""'. __,‘_- ™

Loe -;_.1,-

‘ %’ l!!?:) 'l'hc s-mmmy of any employee who fails to report for work within :he times specified in

- I’atagraph ¢ 1 1.2}(3} shall be automatically broken, unless the employec gives a satisfactony reason
A {or such fmlum to report. . .
z 2&“- - -
*(lilb} hs uscd in this paragraph, "Armed Forces of the United Statcs is dcfmed as‘and limited
%to the Umted States Army, Air Force, Navy, Marine Corps, Coast Guard, Nsnonai Guard, Air
Nammal Guard OF any feserve componet thereof. ,
(ﬁk}s&Woﬂes with senionity who are spouses of cmplewcs who enter &ctive duty service in
3the Afmed Forces of the United States and who obtain a Jeave of absence in accondance with
’%Para;mph {112}, winy.make written spplication wo the Personnel’ Depammm for a keave of
ahaeme for the pericd of the spouse’s initial enlistment byt in no ew:m In exceed fm.ur (&) years.
Such leaves may be granted by Management and will be subjeci 15, thc conditions set rmh in
Pamgmph (119). Seority will sccumulate during the period of such Ica\-cw_‘nz o
arL e +=
(llIdl Employees with seniority in any Ailison Engine Company piam who dre calicd 10 and
pc:fmn short-term active duty of thirty (30) days or less, including annual zctive duty for
lmmng. 85 a member of the United States Armed Forces Reserve or Nationat Guard, shal he
pard as provided belaw for days spent performing such duty provided they woutd nol otherwise
be on tayoff ot leave of absence.

1. A payment will be made for exch day, except for # day For which they receive
holiday pay, which they would otherwise have worked equal to the amount by which
their straight time rate of pay as of iheir lust day worked plus applicable night shift
premium (but not including evertime) for not more than eight (8) hours, exceeds their
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mikitary eamings for that day including all allowances except for rations, subsistence

and travel. Except for short term active duty of thinty (30) days or Jess performed by

employees called 10 active service in the National Guard by state or federal authorities

in case of public emergency, payment is limited to a maximum of fifieen {15) working
5 days in a calendar year,

2. In order to receive payment under this Paragraph (112d), employees must give
local Management prior notice of such military duty and, upon their retum o work,
furnish Management with a statement of the military pay received for perfarming such
duty.

Educationsl Leave of Absence

{113) Employee veterans who have acquired senjority and other employeces with seniority of
one or move years wha desire to further their education, may make application for a leave of
absence for thal purpose.

One continuous leave of ahsence for such education will be granted 1o eligible employees for a
period not to exceed twelve months, subject 1o the conditions set forth in Paragraph (111) of this
Agreement. Additional leaves of absence may be granted by Management. Except as atherwise
- provided in Paragraph {111)(c}., seniority shall accemulate daring such leaves of absence.

Leaves of Absence for Service in
Allison Engine Company Plants

{113a) Employees whose services, because of conditions made necessary by the National
Defense of the United States, are needed by the Management in a plant of the Company other
than the piant in which they have established their seniority and who accept such empltoyment,
will be given a leave of absence from the plant in which they have their seniority for the period
their services may be required in such ather plant and shall accumulate seniority in the plant from
which they have been given a leave of absence, during the full period of such leave.

If such employees desire ta return to employment in the original plant or when the Management
of 1he defense plant no longer requires their services, such employees may return to the original
plant in which they have seniority, in accordance with their seniority status, ta their former or
similar jobs.

{114y An upproved copy of any written Jeave of abscnce granted under the Leaves of Absence
Section will be furnished 1o the employee.

STRIKES, STOPPAGES AND LOCKOUTS

(215} It is the intent of the parties to this Agreement that the procedures herein shall serve as a
means for peaceable settlemnent of all disputes that may arise between them.
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{116} During the life of this Agreement, the Company will not lock out any employees unti all
of the bargaining procedure as outlined in this Agreement has been exhausted and in no case on
which the Umpire shall have ruled. and in no other case on which the Utnpire is no1 empowered
to rule until after negotiations have continued for at least five days at the third step of the
Grievaoce Procedure. In case a lockout shall accur the Union has the option of canceling the
Agreement at any time between the tenth day after the lockout occurs and the date of its
settlement. .

(117) During the life of this Agreement, the Union will not cause or permit its members 1o
cause, not will any member of the Union take part in any sit-down, stay-in or slow-down. in any
plant of the Company, or any curtailment of work or restriction of production or interference with
praduction of the Compuny. The Union will not cause or permit ils members to cause nor will
any member of the Union take part in any strike or swoppage of any of the Company's operations
or picket any of the Company’s plants or premises until all the bargaining procedure as outlined
in this Agreement has been exhausted, and in no case on which the Umpire shall have ruled, and
in no other case on which the Umpire is nat empowered to rule untif after negotiations have
continued for at least five days at the third step of the Grievance Procedure and not even then
unless authorized by the International Union, United Automobile. Acrospace and Agriculiural
Implement Workers of America, and writlen notice of such intention to authorize has been
delivered to Labor Relations at least five (5) working days prior to such authorization, The
Union will not cause or permit ils members (o cause or will any member of the Union take part in
any strike or stoppage of any of the Company’s operations or picket any of the Company’s planis
or premises becouse of any dispule or issue arising out of or based upon the provisions of the
Pension Plan, Life and Disability Benefits Program, Health Care Program, Profit Sharing Plan,
Personal Savings Plan, Lepal Services Plan or Supplemental Unemployment Benefit Plan
Section, nor will the Union awthorize such a sirike, stoppage, or picketing. In case a sirike or
stoppage of production shall occar, the Company has the option of canceling the Agreement at
any time between the tenth day after the strike occurs and the day of its settlement. The
Company reserves the right to discipline any employee taking part in any violation of this Section
of this Agreement.

SKILLED TRADES
Apprentices

(118) This Section is applicable 1o apprentices in the plants of the Company covered by this
Agreement.

(119) Paragraphs (63a) and (63b) shall not apply 10 apprentices nor (o openings or vacancies in
apprentice classifications.

(120) The fellowing paragraphs shall not be applicable 1o apprentices:

(70)
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(7
(174}

Skilled Trades and Apprentice Committee

(121} An Appreniice Commines composed of two {2) Union members and twe (2)
Managenent members shall be established in each plant in which apprentices are employed. The
International Union shail appoint journeypersons from the plant as metmbers of the Apprentice
Commitee, one of whom shall be designated as the Chajrperson of the Union members of the
Appreitice Commmittee, Management shall aotify the Union of its members, one of whom shall
be desifnated the Agprentice Cooardinator.

{122) The Apprentice Cammictee shall meei at a mutually agreed-upon rime at least once each
30 days, unless otherwise agreed to extend the titne between meetings. Apprentice
Committeepecsons will be paid their regular rates for fime spent in such meetings and for the
necessary time to properly perform their duties and functions provided for in Paragraph {123) for
the hours they would otherwise have worked in the plant. Minates of such meetings wilf be
furnished 1o the Union members of the Apprentice Commintes within seven {7) codendar days
from the dae of the meeting.

(1231 The duties and Functions of the Apprentiee Commitice shall be as follows:

{8)  Tonegotiate on issues involving the effect of the employment of apprentices on
the emplayment of journeypersons in the trades invelved.

(b}1) The present shop and related training schedules will remain in effect umil
replaced by revised schedules. The revised schedules will be adopted for those apprentices
presently in the waining program to the extent that they can be integrated info such revised
progeains without intedering with the progress of the apprentice, If Jacal plam requirements
indicate deviations sholld be made in such shop or related rraining schedules, proposed changes
must be referred to the appropriate section of the International Union, together with the reason
for requesting the deviation, for consideration. The presen shop iraining schedutes, which have
not béen agreed to, will be reviewed by the appropriaic section of the Intemational Union as soon
as possible.

(B)2) Fo study other matters that may involve the training of apprentices by
Jjovrneypersons in the shop. When machinery, equipment of material is intcoduced of modified
and new skilis are requived in the joumeyperson classification in the plant, the matter may be
reviewed to determine the effeci on the shop and related twaining of apprentices including
necessary revision of such training. If requested, mmangemenis will be made with the Appreatice
Coordinator for the Lacal Apprentice Commitice to investigate the new ckille og ihe piant floor
a5 a part of their review, When 2 meeting is heid with the local educational institution providing
iwdaced training (o implement changes in the related training curriculum, the Union merabers of
the Local Apprentice Committes will be given the opportunity to attend,
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(¢  Progress reports of the apprentice shop and relatcd training schedules shall be
reviewed in meetings of the Local Apprentice Committee, except chat upon the request of a
member of the Local Apprentice Committee an individuat apprentice's record shall be reviewed
in a meeting of the Local Apprentice Commiltes once during the last thirty (30) day perfod prior
to completion of the apprentice shop training schedule. Probiems involving the iproper
application of the shop training schedules. to individual apgrentices may be raised with
supervision and if necessary discussed with the apprentice on the plant flaor by the Chairpersan
or another Union member of the Local Apprentice Commitiee,

{4} (3} To interview iesied apprentice applicanis in accordance with the Apprentice
Selection Procedure. nterview results will be combined with test scores by central scoring
where separate lists will be developed, one for sepiority employee applicants and one for aHl other
applicants, each list to be in descending order of points scored for each classification fer which
they have applied. The lists for each apprentice tiassification will be provided by central scoring
{or véview by the Local Apprentics Commites, When apprentices are selected, such selections
shail be an the basis of at Jeast two from the seniority empioyee applicant list for every one
selected from the other list in descending order of total point score in accordance with the
Apprentice Selection Procedure: however, more selections from the other fist may be made in the
event sufficient seniority employee applicants are not avaijable. Notwithstanding the above
provisions of this Paragraph, taid off apprentices may be placed in the classification from which
they were laid off prior to the selection of new applicants from sither the seniority employee
applicait list of the one from all other applicants.

{d) {2) When a list of qualified applicants for a classification is exhausted, additional
qualified applicants may be placed or the tist for that classification, but in any event additional
qualified applicants will be added ta the list at twelve {12) month intesvals. Changes in the
rwelve {12 month interval referred 10 ih this Paragraph msy be recommended to the Skitled
Trades and Apprentice Committes,

Q) (3) When necessary, the Apprentice Coordinator will make arrangements to
temporarily assign a Union member of the Lacal Apprentice Committes to another shift For the
purpose of imterviewing applicams oF 1o handle specified, legitimate apprentice matters, The
ovenime premnium pay provisions of this Agreement are herely waived in such instances and
such changes in shift for this purpose will not result i the payment of overtime premium.

(e)  Ali applications for apprenticeship will be available npon request for review by
the Chairperson of the Union members of the Local Apprentice Committee.

if)  The Local Appreatice Commitiee will be provided an Interview Lisk containing
the name, social stcurity number, date of birth, plant employment information and trades applicd
for prior (o the interview. The Local Apprentice Committes will alsa be provided with 2 copy of
the Final Applicant Rankings of qualiied applicants eligible For sefection for each clussification
cafitaining the name and, in the case of employee applicants, the senjority date will be included.



[14] Employeces eligible for tuition assistance who express a desire to emter the
apprentice program will be advised by 2 member of the Local Apprentice Comminee of Courses
that are available through the Tuition Assistance Plan which may help them become better

prepared as applicants for apprentice traiming.

(b}  The Apprentice Coordipator and the Chairperson of the Union members of the
Lotal Apprentice Commiltee may confer with new apprentices for the purpose of acquainting the
apprentices with the role of the Company. Management, the Union and the Local Apprentice
Commitiee and the appropriate scction of the International Union in the apprentice program and
Lo Asceftain that the apprentices understand their status and cbligations as apprentices in
accordance with the Appreniice Training Agreement provided for in Paragraph (144).

(®°  'The Apprentice Coordinator and the Chairperson of the Union members of the

" Local Apprentice Commitiee may confer with apprentices where there are indications that

apprentices are failing to perform their obligations as apprentices.
()  Toevaluate and credit previous experience as provided for in Paragraph (129).

{k)  To issuc cenificates of completion of apprenticeship as provided for in Paragraph
(150),

o Each six months the Chairperson of the Union members of 1he Local Appreatice
Committee wilf be fumished with a {ist of the number of apprentices in cach waining period by
classification and the number of journeypersons by classification included in the fatio of
apprentices in \raining to journeypersons.

(124) Apprentice training macters which are discusced by the Local Apprentice Committee and
arc not resolved may be referred to the appropnatc section of the Intermational Union tor
resolution with the Company.

(128) Grievances filed by apprentices will be hand)ed under the Representation and Grievance
Procedure Sections. Chairpersons of the Union members of the Local Apprenatice Committees
shall be permitted to artend Shop Committee meetings when requested 1o do so by the
Chairpersan of the Shop Commitee for the purpose of assisting in the handling of grievances of
apprentices. They will be paid their regular vates for time spent in such meetings and for making
the investigations provided for in this sub-paragraph for the hours they would otherwise have
warked in the plant, The Chairperson of the Shop Committee may designate the Chairperson of
the Union members of the local Apprentice Committee, in lieu of a member of the Shop
Commitice, to make the further investigation provided for in Paragraph (34) of a grievance filted
by an sonrentics Diznates conceming the Apprentices and Skilled Trades Sections of this
Agreement may be appealed 1o the Umpire in accordance with Paragraph (55).

(128) Notwithstanding the provisions of Paragraph (125) above, problems involving apprentice
related training schedules which cannot be sauled locally by the Local Apprentice Commitiee
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shall not be subject to the Grievance Procedure. Such problems may be referred to appropriate
section of the International Union for resolution with the Company.

Apprenticeship Eligibility Requirements

(127 Management will review iis apprentice training needs and will past on 1he bulletin boards
i Jist of apprentice openings. In order to be eligible for consideration for apprenticeship. all
applicants must meet the requirernents for apprentice training s established in the Ralls-Royce
Allison-UAW Standard Apprentice Plan. including age, education. and owber tests, such as
aptitude tests. To satisfy the education requirement, the applicant must be a high schaol
graduate. or have an gquivalent education such as the bigh school equivalency test or other
methods that may be agreed upon by ihe Skilled Trades and Apprentice Cominiilee, or mect the
alternative requirements set forth in the Rolls-Royce Allison-UAW Standard Apprentice Plan.
The new employee applicant must be at least |8 or otherwise consisient with applicable State and
Federal laws.

(128) Nowwithstanding other provisions of this Agreement, aby semiority employee i that plam
other than those classified as apprentices may file an application for an opening in the apprentice
program; provided, however, that where there is evidence that the filing of such apphications by
journeymen/women is inconsisient with skilled trades staffing objectives, such application shall
be subject to review and decision by the Appréntice Commitiee. An appremiice with sentority
who is scheduled 10 be removed from an apprenticeable clussification in a reduction tn force may
apply for an apprentice opening in a related skilted classification,

If such applicants meet all of the requirements for apprentice training as established in the Rolis-
Rayce Allison-UAW Standard Apprentice Plan their applications will be considered for the
apprentice prageam (consistent with applicable State and Federal laws). When the gualifications
of employee-applicants are equal, the employee-applicant with the longest semiority will be given
preference.

Credit for Previous Experience

(12%) Credit for previous related cxperience in military service, A apprentice training program,
ar a skilled trades classification in any ptant. may be given up 10 the total time required on any
phase of the apprentice shop training or related training schedules. Credit for such previous
experience shall be given to apprentices at the time they have satisfactorily demonsirated tha
they possess such previous experience and are able to do the job. Related training credit shall be
given appremtices at the lime that they have demonsirated that they possess the educational
knowledge for which they are requesting credit ander the related training schieduie. At the time
such credit is given, the apprentice’s wage rate shall be comespondingly adjusted within the
apprentice rate schedule based on the amount of credit given toward completion of the shop
raining schedule, Any dispute over such credit shall be referred to the appropriate section of the
Enternational Union for resolution with the Company.

58



. Term of Apprenliceship

(¥30) The 1erm of apprenticeship shall be nominatly four (4) years in length, but shall be based
on the number of hours acwatly worked. The shop schedule shail be divided into eight (8)
periods of 916 hours each.

Sentority of Apprentices

(131> Euch appreatice classification in the apprentice program shati be a separate non-
imerchangeable eccupational group.

(132) Apprentices hired directly into an apprentice classification shall establish seniority in
their non-interchangeable eccupational group in accordance with Paragraphs (57) and (58).

(133 Employees transferred to an apprentice classification shal) have a date of enlry in the non-
interchangeable occupationa) group W which they are transferred and will continue to accurhulate
seniority in the senjority group from which they were transferred.

{134} (a)  For the purpase only of determining the seniority stalus of apprentices in training,
such apprentices shall have thetr seniority established as provided in Paragraphs {132) and (133}
shove.

(b3 For the purpose of tayoff and rehire of other applicability in their skilled
occupational group, the seniority of apprentices, Upen graduation, shall be adjusted Lo a date
which represents time equal to the calendar days [subsequent 1c their senjority date established in
the plant pursuant to Paragraph (57)] spent in the apprentice program. Graduate apprenlices’
journeyperson seniority dates shall not precede their seniority dates established pursuant 1o
Paragraph (57). For all other purposes seniority shall be as established by the Section entitled
"Acquiring Seniority."

(c) (1) Graduate apprentices whose Rolls-Royee Allison apprentice training was
interrapted by a leave of absence under the provisions of Paragraphs (105a), Paragraph ([12). by
a0 approved leave of absence for jury duty, absences which qualify under the Bereaverment Pay,
Paid Absence Allowance, Puid Personal Holiday Plan under prior Agreements or Short Term
Military Duty sections of this Agreement, by approved vacation time off, or by a sick leave of
abeence under the provisions of Taaguaph (1046), shali upon graduation, be given the same
journeyman/woman seniority date as they would have received had they not served in the Peuce
Carps, entered military service, served on the jury, been on approved absence for which they
received Bereavement Pay, Paid Absence Allowance, Paid Personal Holiday Pay under prior
Agreemenis or $hort Term Military Duty Pay, taken vacation time off. or been on a sick leave of
absence. The period covered by a-sick leave of absence pursuant to Paragraph (108) and the
portion of any sick leave of absence on and after January 1, 1980. pursuant to Paragraph (106)
shall be credited.
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{c} (2) Foreoch pay period during which apprentices work in their apprentice
classification and, in the case of the pay period in which the ful) week of Christmas holidays fall
provided they would atherwise have been scheduled (o work, they shall be credited as having
spent seven calendar days in the apprentice program.

{d)  Apprentices whe satisfactorily complete their shop training schedule in a plans
prine 10 the time they camplete their releted roining shall, notwithstanding the provisions of
Paragraph (178)(1), be considered as jouneypersens but onty in the plam in which they were in
apprentice training in the classification 1o which they have been apprenticed and ot under
Paragraph (L78)2) or (178X3). Such employecs shall be required to complete their related
raining requirements specified in Paragraph {145). Notwithstanding the provisions of
Paragraphs (151) and (1813). such employess who hereafter fail te attend available courses or
deciine 10 complete the related training requirements specified in Paragraph (145) shall have their
rate adjusied to a rate not greater than the minimum rate of the jourmneyperson classification.
Upon satisfactory completion of the related training requirements the rate of such employees
shall be adjusied in accordance with Paragraph (181a). Shift Preference seciions of this
Agreement must have sufficient flexibility to perrnit such employees to complete the relaied
tratning courses in which they are currently enrolled. Senjority of such cmployees shall be
established in accordance with Paragraph (134}a), (b} and (c).

Time spent by such employees in completing their reguired appren'lice related training schedule
shall be paid for at the straight-time hourly rate applicable 10 such related training for that
classification in accordance with Paragraph (144} and the Apprentice Rate Schedule set fonth in
Paragraph (151): provided, however, the hourly rate for such apprentice related training shall not
exceed 1he applicable rate for the esghth (8th) 916 hour Apprentice Training Period for that
classification as sef forth in Paragraph {151). The Company's paymemt of fees and/or tuition
requiced in connection with apprentice related waining for such employees is limited to the
maximum provided in Paragraph (148).

Upon completion of their relaed training schedule, the employees shall be given a certificate of
completion of apprenciceship. in accordance with Paragraph (150, and shal) thereupon be
Jjourneymenswomen within the meaning of Pasagraph (178).

(135) Apprentices removed Trom the non-interchangeable occupationat group to which they are
assigned due to a reduction in force or inability 10 satisfactorily perform the shop and/or related
training requivements shall be laid off except that;

a. Apprentices with seniotity who were hired directly into an apprentice
classification who apply in writing prior 1o leaving the plant on tayoff will be placed in an
opening to which no other employee in the plant has a claim in preference 1o the placement of a
new hire.

b. Apprentices with seniotity who have been wransferred from a job in the plant to an
apprentice classificavion, who apply in writing prior to leaving the plant on layoft, will be
returned (o the group from which they were so teansferved.



c. Failing to have sufficient seniority 1o be placed on other work, as provided above,
apprentices will be Jaid off.

{136} Apprentices who have been femoved from an apprentice non imerchangeable
gccupationa) group in a reduction in force pursuant 1o Paragraph (135) above, will be recalled (o
such group in line with their sepiority in such group.

Ratio of Apprentices to Journeypersons

(137) The aumber of new apprentices who mity be enrolled shall be determined on the basis of
the number of journeypersons employed for the program averaged over the preceding twelve (12}
momhs, The ratio of apprentices in training to journeypersons should not exceed one (§]
apprengice to eight (8) journeypersons, However, the Union agrees that local Management can
establish a ratio of apprentices to journeypersons in excess of the one (1) 10 eight (8) ratio, but
not W exceed a ratio of one (1) apprentice to five (5} journeypersons, Deviations belw the one
(1) te five (5) ratio may be agreed 10 by the Local Apprentice Commiytee. Favorable
consideration will be given to requests for deviation below the one (1) 1o five (5) ratio in
instances in which it is amicipated the impact of early retirement will create a shortage of skilled
trades employees. Disputes;conceming such deviations or the enrolling of new apprentices ut a
time when senionity journeypersons in the same classification are faid off due to & permanent
reduction in torce will be referred 1o the appropriste section of the Intemational Union for
sexolution with the Company.

Ratio - Reducilion in Force -

(138} T the event of a reduction of force, the apprentices in excess of the ane (1) 1o eight (8)
ratic will be laid off before any journeyperson in that trade is laid off. The ratio of apprentices in
trainipg to journeypersons will be based on the average number of journeypersons employed for
the program compuwted on the last Monday of each of the twelve preceding months. The average
thus computed shall remain in force until 4 new computation is made on the last Monday of the
next succeeding month. 1. during periods when journeypersons are laid off, any monthly
COMPutation resyulis in a ratio in excess of ane (1) appremtice 1o cight (8) journeypersons, such
excess apprentices will be 12id off by the end of the pay period during which the last Monday of
the month falls except that a minimum of one apprentice may be setained in each trade.

Reduction in Force {Unusual Circumsiances)

{139} In the cvent the reduction in force is due to unusual circumstances, including, but not
confined to: a ransfer or discontinuance of an operation, major technological developments, the
elimination or consolidation of classifications, the discontinuance of a shift, or a drastic reduction
in the level of work resulting in a heavy reduction in the skilled work farce; Management. the
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Shap Commitiee antd the Union members of the Local apprentice Committee shall murually
agree (o an acceptable kayoff and recall plan. Such a layoff ptan may provide for reducing the
ratio below one (1} to eight {8, or fer laying off all apprentices in a particular rade. A plan that
provides for the layoff of all apprentices in a particular trade is to be teviewed and approved in
advance by the appropriaie section of the Internarional Union.

Standard Work Week

(140) To maintain the proper schedule for graduating apprentices, their statdard work week,
including time spent in conmeclion with related training, shail be forty (40) hours.

{141) Apprentices may be assigned to overtime work when all joarmeypersons on the shift in the
equalization group with which the apprentices in the course of their training are currently
associated, are either scheduled to work overtime or have had the opportunity to work overtime.
Deviation from this provision may be ncgotiated by local Management and the Shop Committee.

ia)  Equalization of any overtime available to apprentices is subject to local
arrangement between Local Management and the Union in 2 manner consistent with the shop and
related trainting of each apprentice.

(b)  Individual apprentices will not be assigned to work overtime for the purpose of
completing their apprentice training ahead of piher apprentices in like circumstances in the trade.

(142) In case apprentices are required to work overtime, they shall receive credit on the term of
apprenticeship for only the actual hours of work.

Allowance - Tools, Books, Supplies

{143} As soon as practicable afier being placed in an apprentice group. apprentices will be
furnished an appropriate tool box, which will becorne the property of the apprentice upon
graduarion. AL the same time and also upon satisfactory completion of the fiest period of %16
hours of wotk they will be paid an allowance af $150.00 for the purchase of 1oots, boaks and
supplies. Upon satisfactory completion of the second, third, fourth, fifth. sixth and seventh
periods of 916 hours of work in the apprentice program, apprentices will be paid $100.00 for the
purchase of tools, books and supplies. Managerent wili assist apprentices in obtaining toolx,
Upon completion of all shop and related training requirements and graduation, apprentices will
veceive the balance, if any, of the tatal allowance of $1,000.00 including credii granted for prior
experience pursuant to Paragraph (132) less any such payroents previously seceived, The
apprennice shall provide appropriate documentation for purchases to receive such allowances.

Apprentice Training Agreement
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{144) Al apprentices {and if they are minors. their parem or guardian) shall be required to sign
an Apprentice Training Agreesment, A copy of the Apprentice Training Agreement shali be
furnished 1o the Apprentice. The Apprentice Traiting Agreement shall be registered with the
Bureau of Appremticeship and Training. U.8. Deparvment of Labor.

Related Training

{145} Apprentices shalt be required diring the period of this appreatice program, io complete &
pragram of related and supplementa) ciassroom mstroctions nol 1o exceed 576 houss dusing a
four-year truining course, less the amount of related wraining for which shey received credit
pursuant ta Paragraph {129). Exceptions ap to a maximwm of 672 hours may be jointly
recommended for specific classifications by the Local Apprentice Committee subject (o the
approval of the appropriate section of the Internations! Union.

(146) Time spent by apprentices in connection with related training shail not be considered time
worked under this Agreement; neverthetexs, lime spent by apprentices in 1aking required relmed
training shadl be paid tor at the apprentices’ siraight time hourdy cate. I an apprentice is lajd off
during a peried while enrolied in retated trairing. the apprentice wit) be properly compensated
for successfuily completing the waining if re-employed. in the event the employee is not vecalied
within a reasonuble periad of time, suth employee may apply to the home plant Tor the related
Iratning bonus, in addhion, with prior Mansgemens approval and amrangements with the schoal,
apprentices whom Managenient aniicipates recatling to the apprentice ctassification prior to the
eApiration of the school term may be enrolled for one term and becoeme etigible for an incentive
banus on he same basis. This incentive bonus will amount to a figure to be arrived a1 by
multiplying the number of class hours in each course times the employee's straighl-lime hourly
rate fess the amount, if any, paid to the employee for such reiated training prior 10 Jayoff.

{147] Whether related training shalt be conduried by Manapernent or through z local
educationul institucion, or atherwise, shall be determined by Management in light of prevailing
circumstances in the cornrounity, Management will notify and discuss this matter with the Local
Apprentice Committes. However, the final deiermination will semain the responsibilicy of
Management.

(148) The Company agrees (o pay on behalf of apprentices covered by this Agreemem
regiatration fees and/or tuition required in conpection with related training under the apprentice
program but not to exceed 576 houss of refated teaining.

Progress Ropoiis
{149)  Anaccurgic wecord shall be kept of the howrs worked by each apprentice under the
craining pragram. These hours shall be recorded on appropriate forms. Where the busic work
processes are subdivided on ihe wniform shop training schedules, a more detaited breakdown of
hours conforming to such subdivisions. which do not change the wniform shop teaining
schedules, may be developed locally.
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(149a} Ogpiional haurs are pravided in each shop training scheduie Yo be used a5 follows:

1. To give additional training over und above the haurs designated in the shop
reining scheldvle m those phases which would be most beneficial to apprentices in acquiring
their journeyperson stans,

2. To give training in refated phases of the wade not specifically designated i the
shop training schedule but normaily required of journeypessons.

Certificate of Completion

{150} Upor completion of apprenticeship (shop and relared truining). a cenificate shalfl be
issued to the appreatice. The certificate shull be signed by Management and the Unipn Members
of the Local Apprentice Committce. The Skilled Trades and Apprentice Commitiee will
recommend t the Bureau of Apprenticeship and Training, 3.5, Department of Labor, or 1o the
state agency in those states where appropriate, that a certificate signifying completion of the
apprenticeship be issued 10 the Appremice.

Apprentice Wage Rates

{151} Effective with the effective date of this Agreement, the sirajght time hourly wage rates
iexctusive of Cost-of-Living Allowance and shift premium) for appirentices in the bargaining unil
shali be the rates set fonh in the following Apprentice Rate Schedule:

Apprentice Training Period Hourly Rate*

st 916 Hours 519467

204 916 Hours 19.19

3rd 916 Hours 15.19 olus 9% of "Rate Difference”
4th 916 Hours 19,19 plus 20% of "Raie Difference”
3th 916 Hours 12,18 pius 339 of "Rate Difference”
bth 916 Howrs 15149 plus 48% of "Rate Difference”
Tths 916 Hours 19.19 plus b5 of “Raic Difference”
8th 816 Hours 19.1¢ pius #6% of "Rate Difference”

*The “Rate Difference” shall be determined by subiracting the sum of $.20 and the
Hourty Rate for the Znd 216 Hours from the maximum rate established in the Wage
Agreement for the joumeypersan classibication for which the apprentice is in training,
Resultaim rates shalt be raunded 10 the nearest 1 cent.

Nowithstanding 1he foregoing provisions, seniority employees transferred to apprentice iraining
shall be (ransferred at their current rate or the rate of $520.63 per hour, whichever is lower.
provided, however, that in no event will their 1st Period Rate be lower than  rate of ten ceats
{t0¢} over the ist Period Hourly Rate se1 forth above. Upon their completion of that st Period,



they shall be paid a rate of $19.53 or their first period rate, whichever is higher, and if relained. )
shal) be paid such rate untid they qualify for & higher rate in accordance with the Apprentice Rase
Schedule.

Upon graduation, apprentices will receive af ircrease, if retained. 1o the midpoint of the rate
range for the skilled classification 10 which they are assigned,

The above Apprentice Rate Schedule automatically provides for all increases in siraight time
hourly wage rates which are cffective on the efiective date of 1his Agreciment. Straight time

hourly wage Tates for individual apprentices shatl be determined only m accordance with the
provisions of this Paragraph (137).

The rates will be adjusted by the amount of and a1 the same rime as the thiny cents (30¢) tool
allowance in 1997,

Skilted Trades Vacaniches

(152) Management will study its Tuture skilled trades needs, and al least once cach six months
will post on the bulletin board a list of jobs, if any, for which a shortage of joutneypersans is
anticipated. Where qualified jouneymen/women are not available either trough new hires,
from journeymen/women curvently working on other than skilled 1rades classifications whe have
submitted appropriate documents to Management pursuant to Paragraph {178), or from graduated
apprentices, employees working on other than skilled trades classificaiions with be permitied to
filz application for vacancies in skilled trades classifications listing their qualifications for such

. jobs, ‘However, subject 10 ruies and conditions established by written local agreement.
employees working in skilled trades classifications may be permitted to file application for
vacancied in other skilled trades classifications listing their qualifications for such jobs. .

{183) Notwithstanding other provisions of this Agreement, Management will select non-
Journeyperson senjority empioyees who have previously filed an application as provided above
for wransfer 10 the skibted srades classifications for wraining and to perform the wark in such
classifications. Employees transferred (o skilled trades classifications shatl be selected on the
basis of their qualifications, and when their qualifications are equal, employces with the longest
seniority will be given preference. The recruitment, selection, employmem, and iraining of
employecs-in-training (E.L.T.) shall be without discrimination because of race. color, religion.
national origin or sex. Affirmative action will be taken (o provide equal oppoertunity i the
Employee-in-Training Program.

{154) Where no applications of senigrity employees with qualifications have been filed for
transfer, non-seniority smploycs applicaiis wiay be wransferred or new nob-joumneyperson with
qualifications may be hired for the wark.

Classification of “Employees-in-Training” and “Empioyees-in-Training Seniority”
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(1585) Employees transferred 1 a skilled trades ¢lassification in which they do not hotd
Jjoumeyman/woman or ELT.S. status, or non-journeyperson new-hires assigned 1o a skilled
trades classification in which they do not qualify for E.LT.S. stutus, shull be identified in the
skilled trades classification in which they are working as employees-in-iraining vatil their status
is changed to employee-in-training seniority (E.LT.5.) or they are reclassified ay jouneypersons
in such classification in accordance with the provisions of Paragraph (166).

([56) Anemployee or a non-joumeyperson new hire who completes or has completed at least
four yaurs of work as un employee-in-training (E.LT.) in any one skilled trades classification
shall be identified in such skilled tradex classificaton as an “Employee-in-Training Seniority”
(E.LT.8.) if 1he employee 15 working in 1bat skilled trades classification unti] classified as a
Jjourneyperson in such classification in accordance with Paragraph {166). except as provided in
Paragrisph (1562) below. '

(156a) The partics hereto agree as follows:

!, Employees wiose training in the skilled trades was interrupted by a feave of absence
vnder Paragraph { 1052), the portion of a leave of sbsence under Puragraph (106), Paragraph
{108} or Paragraph (112). or for Jury Duty, approved absences which qualify under the
Bereavement Pay, Paid Absence Allowance or Shont Term Military Duty Sections of this
Agreement, by approved vacation time off, by all time on Jayoffi out of the program and whe
thereafter qualify for status as employees-in-training-senierity (E.LT.S.) or are reclassified us
Journeypersons in the skilled trades, shall, at such time, be given the same E.LT.5. date or
faurreyperson seniofity date as they would have received if they had not been on such leave.
layoff or approved absence.

2. Employees-in-raining {E.L 7.} or employees-in-training-seniority {E.LT.5.} shall be
credited with seven days worked in a skijled teades classification for each pay period during
which they worked in that classification in that plant and seven days for the pay period in which
the full week of Christmas holidays fall provided such employees would otherwise have heen
scheduled to work in that plant. Such employess shall receive credit as time worked in a skilled
chassification for time spent on approved feaves aof absence from thay classification up 1o but not
caceeding an aggregate of thirty (30} calendar days within the calendar year. Such employees
will not receive credit as 1ime worked in 2 skilled classification For any portion of the Jeave that
they would have been laid off in a reduction in foice or reiurned to their prodaction classificarion
had they net been granted such leave.

3. Employees-in-trainipg (E.LT ), who are Committespersans or in-plant full time Union
Representatives, shail be credited with seven days worked in a skilled trades classificavion for
gach pay pertod during which they function in such capacity untii they acquire employee-in-
training-sepiority {E.J.T.5.) statas. Theresfter they shall be credited ax provided in 2. above,

4. When a placement of an EIT or apprentice applicant is delayed due to {)) an approved
leave of absence for jury duty, {2) approved time off pursuant 10 the Vacalion Entitlement
Seciion, {31 2 sick leave of absence under the provisions of Paragraph 4 106) or (108, (4 the



shor term needs of Local Management, such as the necessity 10 rain a reptacemem for the
person wha has been selected, or {5) an absence which gualifies the employee for bereavement
pay, (6) for paid absence tirme off under the provisions of prior agreements, or (7} for short term
military duty, and the delay is for a period of not more than 21 calendar days, that person’s dare
of entry for seniority purposes shall be the date he ar she wauld have originally been placed in
the opening.

{157) When employess-in-training (E.).T.) are identified as employees-in-training senéorily
(E.LT.S.) they shall, for purposes of layoflf und recait, be credited with senority as follows:

(=} Employees wha, persuant 1o Paragraph {1 36), are idemified as employees-in-training
senjority (E.LT.S.) in a skilled trades classification in the plant shal receive seniority credil a3
employees-in-training sentority (E.1T.S.) equal 10 the time warked in the classification in the
piant except as provided in Paragraph (156a) above.

(158) For the purpose of layoff and rehire in the skilled trades clagsifications. employees-in-
Leaining senjoriey (E.1T.5,) transfesred or hived directly to employee-in-training {ELT.5.) status
shall. subsequent to acquiring phant senborily pursuant 10 the provisions of Parapeaph (5.
establish senjority in the skilted trades classification to which they are assigned. The date such
employees are transferred or hired into the skilled trades classification shall be their skilled
senjority date in that clgssification except that such date will not precede their seniority date
eslablished pursuant to Paragraph (571

Seniority of “Employees-in-Training’ and “Employees-in-Training Seniority”

(159) Employees-in-Training (E.J.T.) and employees-in-training seniority (E.LT.5.} shall vetain
and accumulate seniority in ¢he senfority group in which it is established at the tnee of their
transter to the employee-in-training (E.1.T.) or the employec-in-training seniority (ELT.S.)
StAtuS.

(160} For the purpose of layoff and rehire in the skilled irades classifications, employees-in-
training (E.LT.) shall establish a date of entry in the skilled trades classification 1o which they are
assigned as of the date they are transferred or hired into such classification. They shall retain
such date of entry in such classification until their status is changed to emplovee-in-raining
sendotity (E.1.T.8.} or they are reclassified as journeymen/women in thar classification: provided,
however, Management and the Shop Committce may work out an agreemeni. subjecl 1o the
approval of the appropriate section of the International Union, dealing with the maiter of muleple
dates of entry of an employee.

(161} Employees-inrsining (E.1.T.) shall be taid off from the skilled trades classificotion in
which they are working in the reverse arder of their date of entry stnus in such classification,
provided, however, thal if they have sufficient seniority or date of entry status, they shall
thereafter be wransferred in the following order:

(1) To anather skilted rades classification in which they have journeyperson status;
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{2) To another skilled trades classification in which they have employee-in-training
seniority (E.1.T.5.) status;

{3) To another skalled trades classification tn which they kave & date of entry status;

{4y To a seniofity group, other than in skilled irades. in which wheir senionity is
estublished. .

{362) Employees-in-raining seniority (E1.T.S.} shall be laid off from the skilled trades
classification in which they are working in revecse order of their seniority in such classification,
provided. however, ihar if they have sufficient seniorily or date of eniry status, they shaf)
thereafier be transterred in the following order:

(1) To anether skilled trades classification in which they have joumeyperson
S101L5;

12} To another skilled irades classification in which they have employee-in-training
seniority {E.LT S, status;

(3 To another skilled wrades classification in which they have » dx!lc of zatry siatus;

{4i To u senicrity group, other than in skilied trades, in which their seniority is
esabiished.

Wage Rates of “Employees-in-Training””

(163) Where the minimum rate of the skilled trades classification to which an employee-in-
training (E.LT.} (s transferred is not more that [0¢ above the rute an empfoyee is earning, the
emplayee will be advanced 1o such minimusm rate upon transfer. Where there is mone than
I0e differential, the employee will be advanced L0¢ over the sate the employee has been
earning, or lo a rate of $19.95 per hour, whichever rate is higher at the time, and shall be
slepped up no Jess than Mg each 60 days. if retained. until the employee reacheas the
minimum rate of the classification. Any odd cents less than 10¢ will be added o the fast [0¢
increase in order to bring the employee up to the minimum rate of the classification. Inno
evenl will the rate paid an ermployee-in-training (E.LT.) at time of ransfer exceed the
minimurm rate of the skilled 1rades classification to which an employee is transferred. except
as provided in Puragraph (165). Any inctease abave the minimum rate shall be on the basis
of merit. but in no evem will such an employee receive a rate above the midpoint of the rate
range for the emplovee’s job classification.




{164) An employee hired a5 an employee-in-irainiag(E.L.T.) shall receive a raie of not less than
$19.95 per hour and if retained, the employee’s rate shall be increased not less than 10¢ per houy
each 60 days until the employee reaches the minimum rate of the skilled trades classification 10
which the employee is assigned. Any increase above the minimura shall be on the basis of merit.
but in no event will such 2n eraployee receive a rate above the midpoint of the rate range for the
employee’s job classification,

(165) Employees-indraining {E.1.T.) or employees-in-1rmning senjoriny (E.1T.5.}). who may be
returned 10 a skilled trades classification assignment in keeping with these provisions, shall he
given (he same rate position they had attained at the time they were last classified in such
classification except as otherwise provided in Paragraph (181a). Employees-ia-teaining (E.LT.)
or emplayees-in-training senfority (E.LT.5 who may be transfesred to E.LT, status in a skilled
irades classification which is related 10 the skilled trades classification in which they held the
status of E.LT. or E.LT.5., shall be given the same rate (adjusted (or any intervening general
wage mmcreases) they had atained at the time they were classified in the former classification, but
not greter than the maximum cate of the new classification.

Reclassification 1o Journeyperson Status

{166) Employees wha are classified as employees-in-training {E.LT.} or employges-in-(raining
senjority {E.LT.5.) shall be classified as joumeypersons when they have worked eight (B) years in
that skitied trades clagsification in any plant. except as provided for in Paragraph ( 1562).

{167} in determining whether employees have worked in a skilled trades classificalion the time
required in ozder ta qualify for journeyperson status in that classification pursuant to Pasagraph
{166y, they may teceive credit for 1he work they periormed while classified tn another skilled
trades classification which is related to the one in which they are being reclassified as
journeypersons. in accordance with Paragraphs {168) and ¢ 169).

(168) After the completion of the pericd of vime specified in Paragraph {156) for
veclassification to E.I'T.S. status, employees may be credited with the hours worked in the refated
classification in any plant bul rot in excess of two times the nunber of hours outhined in a Rolls-
Royce Alison-UAW apprentice training program for such classification of work.

(169} In computing credit for work performed under Paragraph ( 168), emplovees shall be
credited with one week for each 40 hours of work performed.

Seniority Credit Upen Reclassification of “Employees-in-Training” and “Employees-in-
Training Senfority” to Jourmeypersons

{i70 Employees reclassified from an employee-in-training {E.LT.) s1a105 10 a journeyperson
staws jn accordance with the provisions of Paragraph (166), vpon reclassification 1o a
Jjourneyperson stats, shall have their sepiority date established in the ski¥led irades classificarion
1o which they are assigned by crediting them with al] of the time [subsequent to their senjority




date es1ablished pursuant to Paragraph (57)] during which they worked in that skilled trades
tlassification either on a continuous or accurnulated basis, except a5 provided in Pacagraph
(156a).

(171) Upon reclassification 1o journeyperson siatus, cmployees-io-raining seniority (ELT.5.}
shizlt have is their jowmeyperson seniority date i the classification the grealer of the following:

(1) The emplayee-in-teaining seniovity (E.LT.5.) dute they have in that classificatiaa ia
that plant as of the date of their reclassification, or

{2} A seniority date established in the skilled trades classification 10 which they are
assigned by crediing them the sum of:

{8} 100% of the time[subsequent to their seniority date essablished pursuant 1o
Puragraph (571 during which they worked in that piant in that skiiled trades classification either
on a cominuous or accumulated bosis, except as provided in Paragraph (156a): and

{b) 100% of the time, subsequent to acquiring E.LT.S. staius, spent ovl of thal
skilled trades classificatian due to a reduction in force.

{172} Employees reclavsified feom employee-in-training (E.LT.} or emplayee-in-teaining
seniority (B.4.T.3.) to jourtieypetson status shall have the seniority rights, if any, provided in
the Jocal seniority agreement in senjority groups other thar in skilled rrades.

Semiority Rights of Journeypersons, “Ewmployees-in-Training Seniority” and “Employees-
n-Training™

(173} Journeypersons or ernployces-in-training senionity (E.LT.5.) in 4 skilled trades
classification shall retain their dawe of emry, subject w the provisions of Paragraph (160) above,
in other skilled trades classifications to which they had been or are thereafter assigned as
employees-in-training (E.LT.).

(17d) No journeyperson so classified will be faid off until it is necessary to further reduce the
force after employees who have no! attained the status of & journeyperson in such classifications,
for which the journeyperson is qualified. have been jaid off, except as provided in Puragraph
(176

(175) Emplovess-in-training {E.1.T.) who have nos qualified as journcyperson may be rewained
in their classification ontil displaced by:

(bt Fully qualified jouraeyperson in the plant:
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{2) Newly graduated apprentices;
{3y Employees-in-training semiority (E.LT.S.);
{4} A reduction in force.

{176} Employees-in-training seniority (E.LT.5.) may be retained in the skilled classification in
which they are classified ax employees-in-training semiority (E.1.T.5.) until displice by:

{1} Employees with mare seriotity in the classification:
{2} A reductior in force.

{177y Natwithstending the provisions of Paragraph {1741, (175} or (176} provisions may be
negotiated between Management and the Shop Committes lo gavern tempotary layoff situations.

Definition of " Journeyperson™

{178) The term “journeyperson” when used in this Agreement means an emplayee who: (11 has
satisfactority completed 3 bona fide apprentice training course with simikar standards to the
Rotls-Royce Allison-UAW Apprentice Trairing Program: or (2) one who has been reclassified as
u journeyperson under the tertns of the Skatted Trades Scction of this Agreement; or (3} ane,
newty hired. whe meets one of the abave alernative requirements or can prove work sxperience
in the wade at least equivatent to that on-the-job experience required for reclassification o,
jouracyperson status of thase employess-in-training covered in Paragraph (166} of this
Apreement. Copies of any documents presented pocsuant ia this provisior will be furnished to
the Chairperson of the Shop Commitice upon request.

{178a} Journeypersans in an apprenticeable classificarion will be considered 1o be
journeypersons classified in the classification{s) for which they are qualified aad which is {are}
related 1o that apprenticeable classification, in the apptication of Paragtaph {166). Local
Apprentice Conmmittee will determine classifications which are to be considered related 1o
apprenticeable classifications. subject to the approval of the apprepriate section of the
Internatianal Unior, In the event the partiss are anable to reach agreerment locally, the areq of
difference may be referred to the approgriate section of the International Union for resclution
with the Company on the basis of the specific facts invalved,

Major Flant Rearrangement
{179 During major plant rearrargemernt cmployees may be tempuianity transfecred 10

classifications Lo assist in sach work and paid in accordance wilh the local wage agreement. The
duration of such temporary ransfers is limied 1o the wmporary period of such major plant
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rearrangements. Seniority of such employees shall remain and sccumulate in the seniorily group
in which @1 is established at the time of the tempacary transfer. I is understood. therefore. that no
emplayee will be credited with any seniority in such classifications for the purpose of being
rotained in the classification.

Related Training-E.LT.

{1843 {a) Related training schedules totaling between approximately 350 hours will be provided
for each classification in which there are currestly employees classified as employees-in-training
{E.LT.} or employees-in-training seniority {E.1.T.8.). Exceptions up to a maximum of 450 hours
for emmployee-in-training programs may be jointly reconimended by the Chairpecson of the Shop
Comsmiltee and local plant management subject e the approval of the appropriate section of the
International Union. The Local Shift Preference Agreement must have sufficient flexibility 1o
permit such employees to complete the reluted training courses in which they are cursently
enrolled.

(b} Employees witl be required to atiend the related training courses established for that
classification during the pesied of time they work as an employee-in-raining (ELT.). Such
employees shall not be required to aitend related wraining courses which they have compleed
previowsly. In the event shat an employee’s work schedule makes it impossible 10 compleis the
related training during their E.LT. period, with the approval of the Skilled Trades and Apprentice
Commiltee. such classes may be completed prior 10 the employee being reclassified 1o
Journeyperson status. Foidure of an employee ic atend related training classes and achieve a
prade of C or betier, as well as failere or inability 10 ssisfacioriby perform the work in question
wilf be couse for removal from the classification efier having been counseled. Noiwithsanding
the provisions of Paragraphs (163}, {164), {165} and {18 }a), such employees who hereatier
achieve E.LT.S. siatus pursuant 1o the provisions of Paragraph (156) prior 10 the completiop of
the required relaied raining covrses shafl have their rale adjusied 10 2 rate not greater than the
mirimum raie of the joumeyperson classification. Upon satisfactory completion of the relaten
fraining requirements and provided they are otherwise qualified, the rae of such employees shall
be adjusied in accordence with Parsgraph { 181a).

{cy Time spent by employees-in-iraining (E.J1.T.Y and employees-in-iraining-seniority
(E.LT.5.) in connection with related wraining shall nm be considered time worked ender this
Agreement; nevertheless, lime spem by emplioyees-tn-training (E.LT.} or employees-in-training-
semority (E.L'T.8.) in 1aking required refated irajning, but not to exceed the hours specified in
Paragraph 180¢a), shall be paid for at the employees’ (E1T. or E.ET.5.} straight-1ime bowrly rate.

{dr  The Compuany agrees 1o pay. on behalf of employees-in-training {E.1T.) and
employees-in-training seajority (E.LT.5,) covered by this Agreement, registmtion fees andior
tnitibn required in connection with retated training under the emptoyee-in-training (E.LT.)
program, but not to exceed the hours specified in Puragraph (1 §09(a).
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{181a) Upon becoming classificd as journcypersons or employees-in-training seniority (E1T.8.).
employees shall receive a rate oo less than the roidpoint of the sate range for 1heir job
classification except that such employees shall receive the maximum rate of their classification
within three (3) months from the date on which they are so classified or acquire seniority, or in
the case of newly hired journeypersons or newly hired employees-inraining senjority (E.LT.5.).
within thtee (3) months from the date on which they acquire seniority and except tha employees
classified as journcypersons in one skiiled trades ciussification and eamning the maximum raee for
that classification who are transferred to journeyperson status in a relared skilled trades
classification at that plant shall be paid the maximum rate for the related classifcation
immediately upon transfer.

{181b} Local agreetments subjeet to Company and Intemational Unicn approval may be
ncgotiated locally 1o meet other local conditions in accordance with the principles set forth in this
section.

Lines of Demarcation

(182Xa) The Chairgerson of the Shop Commitiee may request the Labor Relations
Supervisor to arrange a special conference to bear the skifled trades representative's views
concerning problems in connection wilh work assignments of emfployees in skilled trades
classifications and to discuss the matter.. Such special conference will be atiended by two
commitieepersons representing employees in skilled trades classifications, the Chairperson of the
Shop Committee, a representative of the section of the Management organization in charge of the
skilled 1rades activity involved, a represemative of Jabor relations and another representative of
the Management ofganization. The Regional Director of the latemationz) Union or « designated
representative, upon requesi 10 (he Labor Relations, may attend the conference.

(b)  if the masier involves the appropriateness of the work assignment of employees in
skifled trades classifications and is resolved, the settlement will be seduced to writing. within
seven (7) calendar days from the date of the seitlement unless otherwise agreed to by the panies.
If the matrer i5 not resolved, the Union may reduce the matter 1o writing in a statement setting
forth all the Facts and circumstances surrounding the case and the position taken by the union.
The siatement will be presented 10 Management, within 1en {101 working days of the special
conference. Within (ive working days thereafter, local management will prepare and give (o the
union a complete staement of the facts of the case and the reasons for the position taken. The
Union may within 30 days of such delivery forward the Union's statement and the Management's
statement 1o the International Union.

{et If ir its judgment the matter warrants appeal. the Intermational Union may within
30 days of receipt of the staterments, appeal Lhe matter to the appropriale section of the
Inernational {Jnion by written notice 1o the Divector of Labor Relations of the Company.

()  Toe appoopiiate scction of the Intemational Hnion shall auempt to resolve the

matier. If they are unable to resolve the case within three months of the date of uppeal to it or
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any mutual extension of said period, the case may be withdrawn withoui prejudice by the union
members or may be appealed to the Impartiat Umpire for final and binding decision. Upaon the
subirnission af a case 10 the Umpire. the parties will make an effort to provide the Umpire with a
joinly agreed upon set of specific criteria to guide the Umpire's decision in each case.

Subcontracting of Skilled Trades Work

{183a} Employzes of an outside contractar wil) nat be utilized in & plant covered by this
Agreement to replace seniority employees on production assembly or manufacturing work, or
fabrication of tools, dies. jigs and fixtures, normally snd historically performed by them, when
performance of sach work involves the use of Company-owned machines, fools. or equipment
maintained by Company employees.

{b) The foregoing shall not afiect the right of the Compuny to continue arrangements
cusremly n effect: nor shall it limit the fulfillment of normal wirranty abligations by vendors nor
lintit work which a vendor must perform to prove out equipment.

{e) It is the policy of ihe Company to fully utilize its seniority employees in maintenance
skilled 1rades classifications in the performance of maintenance and construction work, us se1
forth in Document Number 9.

{8y In all cases, except where tiime and circumstances prevent it, Local Managemen wifl
hald advance discussion with and provide advance written notice to the Chairpersan of the Shop
Cammitee and whose zones include the maintenance activities, prior to betting a contract for the
performance of mainienance and construction work. In this discussion Local Management ix
expected to review its plans or prospect for letting a particular contract. The written notice will
describe the nature, scope and appraximate dates of the work 1o be performed and the reasons
{equipment, available human resources, ete.) why Management is contemplating contracting out
the work. Further, this written notice will include the 1ype and duration of warranty work,

At such times Local Management representatives are expecied to afford the Locat Union
represcentatives an opportunity to comment on the Management's plans and 10 give appropriate
weight to those comments in the light of al) atendant circumstances. When Journeypersons or
E.LT.S. tool and die emplayees are on layoff or become Laid off as a result of the planr's
subcontracting work nommally performed by them, Local Management witl, except where time
and circumstances prevent it, hold such advance discussions of contracts for the performance of
major experimetial engine hardware work associated with new models or model changes us well
as 1001ing CORFIOCTION programs associated with such wirk of the 1ype normally performed by
such employees.

te} In no event shall any scpiority employee who customarily performs the work in

Yuestion be laid off as a direct and immediate resnlt of work being performed by uny ourside
contractor on the plant premises.
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(f} The local parties are encouraged to work out mulually agreeable procedures for
implementing the above provisions which enhance the competitiveness of the skilled 1rades

emplayees.

_VACATION ENTITLEMENT

(184) The vacation entitlement provisions of this Section shall apply during the remainder of
the term of this Agreement.

(185) The eligibility date for vacation entitlement for all seniority employees is December 31
Each “eligibility year" shall begin with the first pay period following the pay period conlaining
Decembey 21 of the previous year and end with the pay peried in which Decernber 31 falls.

(186) Employees shall become eligible for vacation entitlement as hereinafier defined,
provided they have a1 feast one year's seniority as of December 31 of the eligibilicy vear and have
worked during at jeast |3 pay periods during the eligibility year.

Without modifying or adding 1o any other provision of he Yacmion Entitlement Secrion, an
employee who has seniority but has not acquired one year's seniority as of December 31 shall
nevertheless become eligible for a percentage of 40 hours of vacation entitlemen purswan o
Paragraphs (190 and (193),

(187} In determining the number of pay periods an employee shall have worked in the eligibility
year, the employee shall be credited with one pay period for each pay period in which the
empioyee performs work in any Company plant duiing that year.

{188) For the purposes of this Vacation Entitlernent Section only, a pay periad during which an
employee qualifies for pay pursuant to Paragraph [194), Paragraphs (203) through (213a) for
holtdays falling within the Christmas Holiday Period, Paragraph (1 12d)1, Paragraph (2[8a).
Paragraph 218(b) shall be counted as a pay period worked.

{189) An eligible employee who has worked at least 26 pay periods in the eligibility year shall
be entitled to the following vacation emtitlement:

For an Eligible Employee With Hours of
Seniority of Vacation
Entitlement
Less than one year 72
One but less than three, yrare 12
Three but less than five years 132
Five but less than 10 years 152 ~
Ten but less then fifteen years 172
Fiftean but fess than twenty years 192
Twenly of mote years 132
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(190) An eligible employee shall be entitled to a percentage of vacation entitlement shown in
Paragraph (189) based on the nutber of pay periods the employee works in the eligibility year, in
accordance with the following:

Py Periods Perceniage of
Worked Hours of Vacation
Entitlement
26 | ¥
25 96
24 92
23 88
22 84
2] 3¢
20 7%
19 73
1 69
17 65
16 &l
15 57
14 53
13 50

(181) An eligible employce who, at the time of the eligibility date. has not used the entire
vacation entitlement provided for in Paragraph {189) shall receive a payment in lieu of vacation
time off for the unused portion at the rate estabhished in accordance with Paragraph (192).

(192) Vacation time off payments will be calculaied on the basis of the employec's regular rate
of pay. plus attached night shifi premijum, not including oventime, as of the employce’s fast day
worked prior 10 the approved vacation time off period for vacation with pay. Payment of the
unused ponion. if any, of Vacalion Entitlement will be calculated on the basis of the employee’s
rate of pay plus the attached night shifi premium but aot including overtime premium, as of the
st day werked prior Lo the cligibility date or the last day worked prior to December 15,
whichever produces the higher mate.

{192y Payment of the unused portion, if any, of the employee's vacation cotitlement, shall be
made as soon as possible but not later than Febroary | of the following year.

{194} Eligible employees may use 40 kours of their vacation eatitlernent during the eligibitity
year provided their absence from work is for not less than four {(4) continuous hours and is
excused for illness (when not receiving Sickness and Accident benefits), or personal business, or
2 leave of absence for vacation purposes.
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{194a) Employees who work on a designated holiday, in accordance with Paragraph (203} of this
Agreement, and are otherwise eligible for holiday pay, may request up 1o eight (8) hours he
credited 10 their Paid Absence Allowance [Paragraph {194)), in lieu of receiving holiday pay. The
hours requested may not exceed the actual hours worked. To provide sufficient time for
administralion. the employess must submit theie request in writing no later than the Friday of the
week in which the holiday occurs. The employee must use the time off in the same eligibility
year in which the holiday was worked, with the excepiion of Christmas Holidays. Deferred
Christmas Hotidays must be used during ihe following calendar year. Unused deferred holidays
will be patd a1 the sarpe 1ime unused vacation entitlement is paid (refer to Paragraph 193).

{195) Employees who retire or are retired under the provisions of the Allison Engine Compuny
Hourly Rate Employees Pension Plan shall receive prorated vacation entitlement up 1o the
vacation entittement to which the employee’s seniority would have emitled them on December
31 of the current year, as follows:

# in accordance with Paragraph (190) provided the employee has worked at least I} pay
periods in the eligibility year in which they retire

*  orone twenty sixth (1/26) of the vacation entitlement provided for in Paragraph (189} for
euch pay period warked within the eligibility year if they have worked less thao |3 pay
periods in the eligibilicy year in which they retire.

{196) Employees who are placed on or return from a Leave of Absence for Military Service ’
pursuant to the provisions of Paragraph {112), shall receive vacaiion entitlement in aecordance
with Parugraph (190) if the employee has worked at Jeast |3 pay periods in the eligibility year in
which they ave placed on ar mturn {tom a Leave of Absence for Military Service, or one twenty
sixth (1/26) of the vacation entitlement provided for in Paragraph (189) for each pay peried
warked within the eligibility year if they have worked less than 13 pay periods in the eligibility
year in which they are placed on or return from a Leave of Absence for Military Service.

(197} Employees disabled from working by compensable injury or legal nccupational diseuse
shatl receive credit 1oward pay petiods worked under this Vacation Entitlernent Section for pay
periods they would otherwise have beer scheduled to work during the period of compensable
disability, provided they worked during at least one {1) pay period in the eligibility year and are
atherwise eligible for a vacation enfitiement.

(198} 10 the case of an employee who has worked during at least 13 pay periods in the
eligibility year and who dies prior to the eligibility date, the vacation entitlement to which the
employes would have been entitled had the employee Lived, based on the number of pay periods
warked. shall be paid to the employee’s duly appointed legal representative, if there is one, and, if
nol, to the spowse, parents, children, or ather relative or dependents of such person as the
Company in its discretion may determine.

{199} In the case of an employee who gaes on sick leave duritig one etigibility vear after having
worked Jess than 13 pay periods in thal year and who relires during the next eligibility year under
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the provisions of the Rolls-Royce Allison Hourly Rate Employees Pension Plan before returning
1o work, 1he retirement. for the purpose of this Vacation Entitlemem Section only. shal) be
deemed to huave occurred as of the day following the employee's last day worked.

(200) When a person is transferred inta a bargaining whit covered by this Agreement the amount
of vacation entitternent the employee may become eligible for shall be reduced by the amount of
any paid vacation or pay in lieu of taking vacation which the employee has already received from
the Company for the same eligibilivy year.

Vacation Time Oft Procedure

(201} Management recognizes the desirability of providing vacation time off with pay., up to the
vacation entitiemens 1o which the employee’s seniority will entitle them on December 31 of the
current vear, in i manner thal preserves the maintenance of efficient operations while giving
consideration 10 the desires of the employee.

(202) Management at each plant will establish a procedure whereby employees. during March.
miay make application in writing for vacation time off, indicating first, second and third choices.
In the evem more employees apply for time off than can be spared from the job at a given time,
plant seniority will be the basis for resalving priosity of applications for time off, except that
applicants working on jobs which usually operate when the plant is shut down during such
periods as planl rearrangement or inventory will be given First consideration for time off during
petitids other than such shutdowns,

(a)  Each employee will be given a written disposition of their vacation time off
request. Approved vacation time off will not thereafter be canceled or changed without the
mutual consent of Management and the employee.

(b} An eligible employee who has approved vacation time off in accordance with
Paragraph (202} shall receive their vacation pay. up to the amount of their approved
time off, in the pay period following the pay period in which the approved vacation
time off is \aken. An employee may elect to waive this provision by submiiting an
application at least two {2) days prior ta the approved vacation lime off. Upon receipt
of 1he application, payment of the specified Vacation Entitternent will be made
pursuant 10 the provision for payment of an unused balance in Paragraphs (192) and
(193).

(e} Employees who are scheduled and work on the Independence Day Heliday (Paragraph
203) shal! be entitted up to an additional eight {(8) hours Additional Time Off with
puy. The Additional Time Off shall not exceed the total hours worked on the
Independence Day Holiday.

{d) Regardless of the provisions of Paragraph (49), the Corporation will deduct from

eamings subsequently due and payable the amount of any vacation puymenm made 1o an
employes wha does not have seniority as of their next eligibility date, or who receives
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slate or federal bencefits as a result of unemployinent during the Vacation Entitlement
Perjod. or who receives any payment in excess of their efigibility. Recovery of such
overpayments may be made from any frlure payments payable under any term of this
agreement or any Supplemenial Agreement thereto.

HOLTDAY PAY

{203) Employees shall be paid for specified holidays and the holidays in each of the Christmas
holiday periods as provided hereinafter:

ist Year
April 21, 2000. Good Friday
April 24, 2000, Day afier Easter
May 29, 260, Memorial Day
Juiy 4, 2000, Independeace Day
September 4, 2000, Labor Day
November 10, 2000, Veteran's Day Observed
November 23, 2000, Thanksgiving
November 24, 2000, Day after Thanksgiving
December 25, 20004
December 26, 2000) Chrisimas
December 27, 2000} Holiday
Decerober 28, 2008} Period
December 29, 20000
January 1. 2001
January 15, 2001, Martin Luther King, Ir. Day

2nd Year
April 13, 2001, Good Friday
Aprit 16, 2001, Day after Easter
May 28, 2031, Mcmariat Day
fuly 4, 200}, Independence Day
Sepaember 3, 2001, Labor Day
Novemher 12,2007 Yejoran's Dray Ubserved
November 22, 2001, Thapksgiving
November 23, 2001, Day after Thanksgiving
December 24, 2001}
Decemnber 25, 2001)
December 26, 2001%
December 27, 2001) Christmas




December 28, 2001} Holiday

December 31, 2001} Period

January L, 2002)

Jupuary 21, 200} Manin Luther King, Jr. Day

3rd Year
March 29, 2002, Good Friday
April 1, 2002, Day afier Easier
May 27, 2002, Memorial Day
luly 4, 2002, Independence Day
September 2, 2002, Labor Day
November 11, 2002, Veteran's Day
November 28, 2002, Thanksgiving
November 29. 2002, Day after Thanksgiving
December 23, 2002)
December X4, 2002) Chrisimas
December 25, 2002) Holiday
December 26, 2002 Perjod
December 27, 2002)
December 30, 2002)
December 31, 2002}
January 1, 20062)
January 20, 2003 Martin Luther King. Ir. Day

ath Year
April 18, 2003, Good Friday
Aprit 21, 2003, Day after Easter
Muy 26, 2003, Memorial Day
July 4, 2003, Independence Day
Seprember 1. 2003, Labor Day
MNovember 10, 2003, Veweran's Day Observed
Movembor 27, 2000, Thanksgiving
November 28, 2003, Day afier Thanksgiving
December 24, 2003}
December 25, 2003) Christmas
December 26, 2003} Holiday
Decemnber 29, 2003 Period
December 30, 2003)
December 3, 2003)
Janvary 1, 2004}
Janvary 2, 2004}
January 19, 2004, Martin Luther King, Ir. Day
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5th Year
April 9, 2004, Good Friday
April 12, 2004, Day afier Easter
May 31,2004, Memorial Day
July 5, 2004, Independence Day Observed
September 6, 2004, Labor Day
November L1, 2004, Veteran's Day
November 25, 2004, Thanksgiving
MNovember 26, 2004, Day afier Thanksgiving
December 24, 2004)
December 27, 2004) Chrisimas
December 28. 2004) Holiday
December 29, 2004) Period
December 30, 2004)
December 31, 2004)
January 17. 2005, Mantin Luther King, Jr. Day

providing they mez1 23 of the following gligibility rules unless otherwise provided herein:

. The emplovee has senijority as ol the date of each specified holiday and as of each
of the holidays in e¢ach of the Christmas holiday periods, and

2. The employee would otherwise have been scheduled 10 work on such day if it had
not been observed zs a holiday, and

3. The employec must have warked the Jast scheduled work day prior to and the next
scheduled work day after each specified holiday within the employee’s scheduled work
week. For each Christmas holiday period, the employee must have worked the last
scheduled work day prior to each holiday period and the next scheduted work day afier
each holiday period.

Euch of the designated days in the Christmas holiday period shall be a holiday for purposes of
this Holiday Pay Section.

{203a) Failure 10 work cither the last scheduled work day prior t0 of the next scheduled work
day after each Christmas holiday period will disqualify the employee for pay for the two holidays
in the Christmas holiday period which follow or precede such scheduled work day.

{203b) An employee who retires as of Janvary |, and who is otherwise eligible for holiday pay

for those holidays falling in the Christmas holiday period up 10 and including December 31: will
receive holiday pay for such holidays.
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(203¢) In order for employees 1o have maximum time off during the Christmas Holiday Period.
ernployees will only be scheduled for work on the following days, which are not paid holidays
under this Agreement, on a voluniary basis. except in emergency situations:

Sawrday. December 23, 2000
Sunday, Decernber 24, 2000
Sawurday. December 30, 2000
Sunday, Decermnber 31, 2000

Swuurday, December 22, 2001
Sunday, December 23. 2001
Saturday. December 29, 2001
Sunday, December 30, 2001

Saturday, December 21, 2002
Sunday, December 22, 2002
Saturday, December 28, 2002
Sunday, December 29, 2002

Saturday, December 27, 2003
Sunday, December 28, 2003
Saturday, January 3, 2004
Sunday, January 4, 2004

Sarurday, December 25, 2004
Sunday, December 26, 2004
Saturday, January 1, 2005
Sunday, Yanuary 2. 2005

Employees shall not be disqualified for holiday pay if they do not accept work on such days.
This does not apply ta employees on necessary continuous seven-day operations.

{204) When 1 holiday falls on Saturday, eligible employees shall ceceive holiday pay provided
they have worked the lasi preceding scheduled wark day within the week in which that holiday
falls.

(205) Employees eligible under these provisions shall receive eight hours pay for each of the
holidays specified in Paragraph (203), computed at their regular siraight time hourly rate plus any
cost of living allowance in effect, exclusive of ovenime premiom.

{206) For holidays specificd in Paragraph (203), eligible employces shall have the aight shifi
premium rate which attached 1o the straight time howrs an their last straight tme day worked
preceding the holiday included in the computation of holiday pay paid pursuum 10 Poragraph
{205). .
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{207} Employees whose work is m necessary continuous seven-day operations as covered by
Paragraph (87} shall receive holiday pay only in the event the holiday falls on one of their
regularly scheduled days off. and they mect the otber eligibility requiremens of this Holiday Pay
Section: provided, however. that such employees shall not receive holiduy pay if they are
scheduled to work an such day off and absent themselves from scheduled work on such holiday
without reasonable cause acceptable to Management.

(208) Seniority employees who have been laid oft in a reduction of force (except as provided
tielow}, or who have gone on sick leave, or on leave of absence for military service, 6ron a
Leave for Family and Medical reasons, in accordance with Paragraphs {104) and (106)
respectively, during the work week prior to of during the week in whu:h the holiday falls, shall
receive pay for such holiday,

Senigrity employees who work in the foundi work week prior to the week in which the Christmas
Holiday Pericd begins, and who arc laid off in a reduction in force during that week, or seniority
employees who are laid off in a reduction in force during the first, second or third work week
prior to or during the work week in which the Chrisimas Holiday Period begins, shall, if
acherwise eligibie, receive pay for each of the holidays in the Christmas Heoliday Peried
providing such employees worked the last scheduled work day prior 1o such layoff,

Seniority employees who work in the fifth, sixth or seventh work week prior to the week in
which the Christmas Holiday Period begins, and who are taid off in a reductian in force duting
that weak. shall, if otherwise eligible, raceive pay for one-half of the holidays falling during such
Christmas Holiday Period providing such cmployces worked the last scheduled work day prior to
such layofft.

{209 Employees who have been lzid off becavse of plam rearangement, or inventory shall be
eligible for hotiday pay under these Holiday Pay provisions, for a specified holiday falling within
the period of such ayoff providing they meet all the following eligibility rules:

i.  They havwe seniority as of the day of the holiday.

2, They are ineligible (or holiday pay for the haliday under the other provisions of
this Holiday Pay Section. '

3. They return to work during the work week in which the haliday falls or during the
wark week immediaely following the wark week in which the hoiday falls.

4. They work the first day they are schedvled to work following the holiday.
12103  When a holiday. specifisd above, Falls within an eligible employee’s approved vacation
pefiod or during a period in which jury duty pay is fectived purcuant 1o Paragraph {2182) of this

Agreement, and such vacation or jury duty causes the employce to be absent from work during
the regufariy schedvled work week, the employee shall be paid for such holiday.
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(211y Wihen eligible employees are on an approved leuve of absence and eetyrn to Work
following the boliday but during ihe week in which the holiday falls. they shull be eligible for pay
for b holiday. Eligible cmployees whose leave of absence rerminates during the Christmas
Holiday Period. and whe report for work on the next scheduled work day after the Christmas
Holiday Pericd. will be eligible for holiday pay beginning with the first holiday such employees
would otherwise have worked and each holiday thereafier in the Christmas Holiday Period.

1212} Employees not working in necessary continuous seven-day operalions who may be
requested 10 work on a holidsy and have accepted such holiday work assignment and then fail to
report for and perform such work, without reasonable cause, shall not recejve holiday pay under
this Holiday Pay Section.

(213} When any of the above-enumeraed holiduys falls on Sunday and the day foltowing is
observed as the holiday by the State or Federal Government. the day of ohservance shall be
considered us the holiday under the provisions of this Holiday Pay Section.

(213a) It is the purpose of the Holiday Pay Provisions in Paragraphs (203) through (213) of this
Agreetrens 1o enable cligible employees 1o enjoy the specified holidays with full siraight time
pay. If. with respect to a week included in the Christmas Holiday Period, employees supplement
their Holiday Pay by claiming and receiving an anemployment compensation benedit, or claim
and receive waiting period credit. to which they wauld not have heen entitled if their Haliday Pay
hud been 1reated 45 remuneration for the week, such employees shatl be obligated to pay to the
Company the lesser of the following amounts:

. an amount equal to their Holiday Pay for the week in questian, or,

2. an amount equal ta either the unemployment compensation paid to thern for such
week of the ynemployment compensation which woutd have been paid 1o them for such
week if it had not been a waiting period.

The Company will deduct from camings subseguenity due and payable ithe amount which such
employees are obligated 10 pay 25 provided above.

GENERAL PROVISIONS

(214)  After consultation with the Shop Committee, the Company shall make reasonable rules in
each plant regarding smoking. Any protest against the reasonableness of the cules may be treated
ab 4 grievance.

{215} Supervisory employees shall not be permiited to perform work on any hourly rated job
excepl in the following types of situations: (1) in ermergencies arising out of unforeseen
circomstances which cald for immediaie action 10 avoid intermuption of operations; {2} in the
instruction of training of employees, including demonstrating the propes method to sccomplish
the task assigned. Complaints of repesied violaions of this parugraph will be handled under the
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provisions of Parageaph {3). Far the purposes of this Special Procedure only. prior 1o being
refered from the plant, the problem will be discussed between the Chaitperson of the Shop
Cosmmittee, the Presiden) of the Loczl Union, the Regionat Servicing Representative. the Vice
President and Generat Manager of Production Operations ang the Vice President of Hurnan
Resourees,

{218) A report of physical examination and any laboratory tesis made by physicians acting for
the Company will be given the personal physician of the individual emplayee invelved wpon the
written request of the employee.

(217) Employees working on their regular shifts on pay day will be paid an the job in 4 munner
thar will not result in Jass of time by the employee or toss of production. Employees who are pot
working on 1heir regular shifts on pay day will be paid in accordance with the practice that is or
may be established 1o mees local conditions.

Jury Duty

(2i8a) Employees with seniority in any Rolls-Royee Alfison plamt who are summoned and report
for jury duty iincluding coroner's juries), as prescribed by applicable taw, or wha report for pre-
jury duty examination requized by the court or adminisirarive governmental ageacy, shall be paid
by the Company an amouni equal o the difference between the amount of wages, including night
shift presnium, they otherwise would have earned by working during straight-time hours for the
Company on that day and the daily jury diny fee paid by the coun of agency (not including truvel
allowances or reimbursement of expenses), for the day on which they fepon for pre-jury dury
exumination, and for each day on which they repart for or performs jury duy and o which they
otherwise would kave been scheduled to work for the Company.

Emplovees with an estabiished shift staning time on or afier 7:00 p.m. and on or before 4:35 a.m.
texchading scheduled overtiime) will be excused from work on cither their shift immediutely
preceding the jury service, or their shift immediately followiag the completion of the jury service,
at the aption of the employee. Such employee musi notify their immediate sopervisor of their
election prior to being absent from wosk.

in order (g receive payment, employees must give Manapement prior notice that they have been
direcied 10 repon for pra-jury duty examination or have been summoned for jucy duty and must
furnish satisfactory evidence that they reported for such examination or reponted for or performed
Jury duty on the days for which they claim such payment. The provisions of this Puragraph
(2181} are not apphicable to employees wha, without being semmaned, volurteer for jury duty,

Bereavement

(218h) When death ocoirs in an employee’s immmediate famity as defined befow, and the
emplioyee has seniority in any Rols-Royee Allison plam, the emplovee, an sequest, will be
excused for any of the first thsee (3} normally scheduled working days or the first five (5)



normally scheduled working days in the case of the death of an employee’s current spouse or |
chitd (excluding Sarurdays. Sundays and holidayst within ten {10) catendar duys foltawing the
date of death provided the employee avends the funeral. The wen (10) calendar day provision
may be extended over the Chrigunas Hotiday Period to include the first three (3) scheduled
working days after the holiday period. The immediate family for purposes of this Paragraph
{218b) is defined as including the empioyee's:

Spouse

Pafent

Swp-Parept

Grandparem

Great Grandparent

Child

Step-Chitd

GrandeRild

Brothey

Step-Brather

Haif-Brosher

Sister

Siep-Sister

Half-Sister

Current Spouse’s Parent
Current Spouse’s Step-Paremt
Current Spouse’s Grandparent
Currert Spouse's Great Grandparent

In the cvent & member af the employee's immediate Camily as above defined dies
while inn 1he serive service of the Armed Forces of the United States, the employee may,
shotld the funeral be detayed, have the excused absence from work delayed vnril the
perind of 1hree normally scheduled warking days or five (5) normally scheduled
working days in the case of the death of an empioyee’s current spouse or chifd which
includes the datc of the funeral. In the event the bady of a member of the emplayee’s
immediate fomily as above defined i5 net buried in continental North America solety
becuuse the cause of death has physically destroyed the body or the body is donmed 10
an accredited North American hospital or medical center for research purposes, the
reguirement that the empioyee atiend the funeral wifl be waived. In the case of an
employee who is granted a leave of absence due to the iliness of an immediae family
membey. as above defined, and such family member dies within the first seven (7}
catendar days of the leave, the requirement that the employee otherwise be scheduled 1o
work will be waived.

Employees excused {rom work under this Paragraph (238%) shail, afier making
writicn appiication. reccive the amount of wages they would have earred by working
during straighs time hours on such schedvled days of work for which they are excused
texcluding Saturdays, Sundays and holidays. or. tn the case of emplayees warking in
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necessary continuous seven-day aperations, the sixth and seventh work days of the
enmployee's scheduled working week and holidays).

Requests for bereavement pay will be processed weekly with pay provided in the
following week.

{219 With respect to any matier that is to be negotiated locally the Company will fully inform
the Union and the Union will fully inform the Company. as to the timiis, if any. se1 by higher
authotity upon the scope of the local negotiations.

Agreement Administration

{220) Mo provisions of any local agreeinents between local Plant Management and the Shop
commiliee therain shall supersede oF conflict with any provisions of this Agreemeant,

{221} No local agreement contaihing a termination clause shatl be terminaled except in
accordance with such lermination clause and ther only if natice of erminacion is countersigned
by ihe Direclor of the servicing depattment of the Intemational Unson or the Vice President of
Human Resources of the Company, as the case may be.

i222) Na provision of this Agreement shall be retronctive prior 10 the date hercof untess
otherwise specifically stated herein,

Term of Agreement

{123) This Agreement shall continue in fulf force and effect without change unti! [ 1:59 P.M.
{Indianapolis Time), February 235, 2005. i either party desires 1o terminate this Agreement, it
shall 60 days prior to February 25, 2005, give writien notice of the lermination. If neither pariy
shall give notice 1o terminate this Agreement gs provided above, or to modify this Agreement as
hereinafier provided, the Agreement shall continue in effect (rom year to year after February 25,
20003, subjeci to rermination by either party on sixty (60} days’ writien notice prior to Febnuary 25
of any subsequent year.

If either party desites to modify or change this Agreement ic shall, sixty (600 days prior to
February 25, 2005, or any subsequent February 25 date, give written netice (o such effect.
Within ten days afier receipl of said notice, & conference wifl be arranged 10 acgotine the
proposals in which case this Agrermant shali continue in full force and effect unti} terminaied as
nravided hereinatier,

Iif notice of intention 10 modify or change has been given in accordance with the wbove
provisions, this Agreement may be terminated by either party on thirty (30) days' writien notice
of termination given on or afier next lanuary 26, 2005 following said notice of miention to
modtfy or change.
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PENSION PLANf OTHER BENEFITS PLANS - SUPPLEMENTS

{224} The parsies bave provided for a Pension Plan and other Bepefit Plans. by Supplemental
Agreemenis signed by the parties sirultaneously with the execution of this Agreement, which
Supplemental Agreements are attached hereta and made parts of this Agreement as if set out in
full heretn. subject ta all provisions of this Agreement. No matter respecting the provisions of
the Pension Plan, Life and Disability Benefits Program, Health Care Program, Profit Sharing
Plan, Personal Savings Plan, Legal Services Flan or Supplemental Unemployment Benefit Plan
Section shal) be subject 10 the grievance procedure established in this Agreement, except as
expressly provided in Parograph (46) of this Agreement.

WALIYER

1225) The panies acknowledge that during the negotiations which resulted in this Agreement.
each had the unlimited right and opporiunity to make demands and proposats with respect o any
subject or matter not removed by faw (rom the area of coliective bargaining, and that the
understandings and agreements arrived at by the parties afier the exercise of that right and
opportunity are sel forth in this Agreement. Thetefore, the Company and the Union, for 1he life
of This Agreement, each voluntarily and ungualifiedly waives the right, and each aprees thaut the
other shall not be obligaled, to bargain collectively with respect to any subject or matter referred
to. or covened in this Agreerment. or with respect to any subject or matier not specifically referred
Ly or covered in this Agreement, even though such subject or mutter may ot have been within
the knowfedge or contempiation of either or both of the parties a1 the 1ime Yhat 1hey negotiated or
signed this Agreement.

Partial lnvalidity of Agreement

(226) Partial Invalidny of Agreement - Should the panies hereafier agree that applicable law
renders invalid or uncnforceable any of the provisions of this Agreement, including all
agreements, memoranda of understanding, or letters supplemenial, amendatory, or related
thereto. the purtics may agree upon a replacement for the affecied provision(s), Such
replacement provision(s) shalf become effective immediately upon agreemen of the parties.
without the need for funher ravification by the Union membership, and shall remain in effect for
the duration of this Agreement.

Separsbility

(237} Separability - In the event that any of the provisions of this Agreement, including atl
agreements, memoranda of understanding, ar letters supplementat, amendatory, or related
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thereta, shall be or become fegally invalid or unenforceable, such invalidity or unenforceability
shafl not affect the remaining provisions thereof.

In witness whereof, the parties hereto have caused their names (o be subscribed by their duly
authorized officers and representatives the day and the year first above writien.

International Union, UAW Roils-Royce Atlison
Sigpher P. Yolich Lee Rhyasy
Ran Gewelfipgec Reeder Singler
Frank Musick Iahn Deack
Mary K. Riordan Comelt Brooks
Tom Ladd Mick Nuckles
Seff Deaton
Steve Fitzparrick
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Doc, No. t

DOCUMENTS

MEMORANDUM OF UNDERSTANDING

HEALTH AND SAFETY

The Company recognizes its obligation to provide a safe and healthful working environment for
employees. We are committed to protecting the Health and Safety of each employee as the
overriding priority of this Company. The implementation of actions to help our employees realize
a healthy. injury-free environment is a leadership responsibility. The Union will cooperate in the
Company's maintatning end mproving a safe and healthful working environment. The parties
agree 1o use their bast efforts jointly to achieve these objectives:

[ The Company agrees to:

Provide the necessary or required personaf prorective equipment. devices and
ciothing at no cost 1o etaployees.

Provide equipment for measuring roise, air cantaminants, and air flow, inchuding
smoke tubes. whick will be avatlable For use hy the representatives of the Local Joint
Health and Safety Commitiee, established pursuant ta Section I kereof. Industrial
hygiene monitoring equipmen authorized by the National Joint Committee or the
Servicing Depanment of the Intemational Union will be available as requested for
use by the represeniatives of the Local Joint Health and Safery Commitiee.

Provide training for members of such Local Joint Heafth and Safety Committee. and
appropriate education and wraining in healih and safety for all emplayees,

Discloze, to the co-chairs of the National toint Committee of the Servicing
Department of the Interational Union, the identity of chemicals or materials to
which employees are ¢xposed. including any informatien regarding remedies and
antidotes for such chemicals. mformation contained in each such disclosure shal)
remain the property of Rofls-Royee Allison and wil) not be released withou the
expressed written permission of the Company.

Provide competent staif and medical facilities adeguate 10 implement its oblipation
s outtined in () below.

Provide to employees who are exposed to potentially toxic agents ar toxic materials,
at no cosl Lo them, those medical services. physical examiinations and other
appropriate tesis including audiomevric examinations and lung function tests at a
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frequency snd exient pevessary to determing whether the health of such employees is
being adversely affecied. Also. to provide whe specific 1ests required for employees
in jobs with special physical requirements.

Provide ip each employee upon request s written report of the results of such
examinations or ¢s1s which are related 10 occupational exposure. These resalis as
wel) as those instances where it is determined that an emplovee has had a personal
exposure exceeding the permissible levels as get forth in 20CFR- 191816040, Air
Contarninams, will be reviewed with the employee by the plam Medical Department
prior to their release. Upon the employee's written request, copies of such
information wifl be forwarded 10 the emplayee’s personal physician. Problems
regarding this procedure should be brought to the atiention of Management.

In addition. in those instances where a breathing zone air sample is collected the
employee will be notified of the resulis which will be entered on the emplayse’s
medical records.

Provide access, upon reasonable notice, to all Company plants and jocations (o
Internatignal Union Health and Safery Representaives. Reports of any findings or
surveys generated from such visits will be provided to the National Joint Committee.

Campile OSHA “Summary of Qccupational Injuries and Ninecsses™ as it is now
constituted. alonp with the to1al employee hours worked and incidence rate for each
plant for the comparable period. Such information will be provided to the National
Joint Committee,

Direct Local Management and Local Joint Health and Safety Commitiee to provide
prompt aotification of fatalities, serious accidents or incidents including cheriica!
spills. having potenial for serious injuries or inesses o the National Join
Committee or the Servicing Department of the Intermational Union, Aficr making
Appropriate arrangements, a propl investigation may be made in accordance with
the “Special Review Board™ procedure.

Prompily following raufication of this Agreement, a National Joint Committee on Health
angd Safety will be) established, consisting of two (2) representatives of the lnternational
Union and two (2} representatives of the Company. This National Joint Committee (NIC)
shal):

a.

Meet semi-annually, or as otherwise mutually agreed upon. A summary listing of the
items discussed a1 the meetings will be provided.

Review the Company's safety and health programs and make timely
recommendations.

Review expenditures of Joint Health and Safety funds.
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In.

Review problems concemning serious or unusual situations affecting plant healih and
safety and make timely recommendations,

Review and analyze the health and safetv dara that the Company is now required to
comptle on OSHA "Summary of Occupational tnjuries and iinesses™ and Form 2005
as they are pow constituted.

Receive and deal with matters referred to them by Local Joint Health and Safety
Committee. Reports. studies, ete.. may be submitted to the National Joint Commitiee
ar the Servicing Deparunent of the Intermational Union. The Local Joint Health and
Safety Cammitige may request the Wational Joint Cotnmitles or the Servicing
Department of the International Union to evalaate and/or interpret the reports,
studigs, etc. The National Joint Comimittee ar the Servicing Depanment of the
Imemational Union will normally respond within thirty (30) davs from receipt of
such request.

A Local Joit Health and Safety Committee (LIC) will be established. consisting of the
representatives appointed by the Company and the representative(s) appointed by the
Director of the Union's Acrospace Department. The Unior member(s) shall serve an
indefinite term. The Union member(s} will receive. withowt personal cost, adequate amd
nccessary training, to enable the effective performance of assigned functions.

Local Joint Fealih and Safery Commities members on different shifis in accordance
with Decument 46 may attend mutually agreed upon meetings. The Parties will allow
the alternates for such members to handle current healih and safety issues arising during
the absence caused by the regular member's attendance at such meetings.

In the event that a Local Union Health and Safety Representative is absent for one day
or more, including attendance at Joini Conferences. such representative will be replaced
by an empioyee who has been designaied as the ahemnate by the Imermational Union. As
soon as practical following the effective date of this Agreement. the Aerospace
Depariment of the International Union shall provide 10 the Company the names of the
employees so designated.

The Local Joim Health and Safety Committee shall:

Meel at least once each month ar a mutually agreeable time and place to review
health and safety conditions within the plant and make such recommendations in this
repard as they deem necessary or desirable. The Industrial Hygiene Technician will
attend the regular monthly meeting, The Local Joint Health and Safety Commiitee
will coordinate the activities of all appoinied safery personnet ol its plant {e.g.,
Industrial Hygiene Technicians. Ergonomtic Technicians. etc.). Periodically the
Local Healih and Safety Commitiee will review the associated functions performed
by Intermational and loca) appoiniees (e.g.. Indusirial Hygiene Technicians.



Etganamic Techaictans. et} 1o engure effective wilization of human resowrces and
eliminate duplication of assignments. [Mscnssion should include concerns from alf
areas of health and safery beought to the attention of the Local Joint Health and
Safery Cammiltee.

Devetop an appropriate training program to be established for Union members of the
Lotal Joint Health and Safety Comminge. Annual tratming programs apreed to by (he
Nationat Join Comanitee or the Servicing Departmens of 1he Internmional Union
will pe provided to the Lecal Joini Health and Safety Commintee so that they may
perform their functions sasisfactorily.

Develap guidelines for emplovee training and education. Review. recommend.
approve dnd participate in tocal safety education and information programs.

Review and analyze federal, state or local standards or rapalations which affect the
health and safety programs within e Company.

Mauke 5 health and safety observalion 1our once each hwo weeks. Prior to such
observation wurs. a review may be made of OSHA Form 200 accidem experience.
brvestipate prompiy major accidents as defined by the Nationat Jeini Comminee or
the Servicing Department of the Intemational Union. Receive prompt notification of
any employes fatalities or serjous accidents resulting from work related injuries.
When such events occur during the 2nd or 3rd shift, the Management member of the
Local Joint Healih and Safety Commitiee will routy the Union member, inform the
representative of the facts, and arrange upor request. for the Tepresemaive 10 emer
the plant and investigaie such evers.

]
Accompany Federal and State OSHA Governmental Health and Safery inspectors on
compliance inspections. Accomparny Femaiional Union Corporate or consultant
Healsh and Safety professionals on regular survevs and those requesied by the Union.

Rolls-Royce Allison maintains an [ndustrial Hypgiene staff 10 mobitor plant
enviconmental conditions that may adversely impact the heatth of its employees.

Copies of any reponts generated from such manitoring and/or surveys will be
provided to the Local Jaint Health and Safery Commitiee. Copies of ceports will he
forwarded 1o the co-chairs of the National Inint Comiidiice ar the Servicing
Depanmen of thie Encernationat Union by the Local Joint Health and Safety
Commiites when appropriate.

Reports and/cr results of such surveys shall be for the use of the Local Joim Heolth
and Safety Committee o7 the Mational Joim Commitiee of the Servicing Depariment
af the laternational Union, '




Information contained therein shal} remain the property of Rolls-Royee Allison and
will not be rele;!sed withoul the expressed writien permission of the Company.

The Union does nol waive any rights provided by federal or siate faw by such
accompaniment.

Review lost time accidents and acher major accidents. as defined by ihe National
Joint Committee or the Servicing Department of the Intermational Unien which ocour
in the workplace and do not esult in lost time. ard also review plant safery reports
on such accidens and make any necessary or desirable recommendations.

Receive a copy of the plant's repon on OSHA "Summary of Occupational Injuties
and Nllnesses™ and 1he facility's so1al employee hours worked and the incidence rate
for the comparable period.

Review Incident Investigation forms (example. the GT-212 Accident Report) which
would include an analysis 10 determine the root cause so that appropriate corrective
actions can be deveioped.

Where necessary. measure noise. air cortaminanis, and air flow with equipment
provided by the Company and observe the use of apprepriate industrial hygiene and
safety 1esting equipment as required when available in the plam. The Local Joint
Health and Safery Committee may take or e provided copies of pholographs taken
which reiate 10 health and safely matiers in the plant. and forward them to the ¢o-
chairs af 1he National Joint Commitiee or the Servicing Department of the
International Union, if appropriste. Such photographs {including video tapes. £1¢.]

. shali be for the confidential use of the Local Joiot Health and Safety Commiteee, the
National faint Committec or the Servicing Department of the lnternational Union
oty and shall not be reproduced, published and distributed in any way without the
expressed written cansent of Rolls-Royee Ablison.

Be advised of breathing zonc air sumple results and known physical agems or
chemicals 1o which employees are exposed and proteclive measures and upplicable
emergency procedures. In addition. whenever it is determined that an emplovee has
had a personal exposure exceeding the permissible fevel as sei forth in 20CFR
1910.1000. Air Contaminams, and General Motors Occupationad Exposure
Guidelines. the Local Joint Health and Safety Cammivee shall be informed in
writing of such exposure and the comective action 10 be taken.

A managemens and 2 union member of the Local Joint Health and Safety Comarities
will serve as members of the Plant Hazardous Materials Control Contmitiee.

. 'When either member of the Local Joint Health and Safety Committee has a
reasonsble hasis for concluding that 2 condition involving irmminent danger exists,
refevam information shal) be immediately communicated 1o the co-committee



v,

member so that joint invesitgation can be carried out immediatety and necessary or
desirable recommendations made. Upon joint recommendation, the machine or
operation will be taken ous of service 10 perform any and all corrective action,

Complaint Procedure

a.

Each District Committeeperson shall canduct a safety observation tour of his or her
district one weekday each week for the purpose of examining health and safery
conditions. The Commiteepersor may cail for the Union represemtative of the Locat
Joint Health and Safety Committer to 1ake measuremenis of noise, air flow and
chenvical exposure utilizing equipmeni authorized by the National foint Committee
of the Servicing Department of the Intetnational Union where appropriate training
has been completed, The District Committeeperson will discuss with the supervisor
and. failing successful resolution, with higher supervision. any prablems which the
Cammitteeperson feels require correction. Every reasonzble effort shall be made to
settle the camplaini at this point through discussion. Il the problem remains
unresolved. the Committecperson may cornplete @ “Health and Safery Compiaint
Form™ in writing, in quadrplicate. which will inclode a staternent of all 1he facts of
the complaim.

Complaints by employees concering health and safety issues may be taken up in
accordance with Paragraph (29) of the Rolls-Royee Altisun-UAW Agreement with
the undersianding. however, that the Committegperson, if calied, will discuss the
matier with the supervisor and, fatling resolution. with higher supervision. If the
matrer is siill not resoived. the Committzeperson may compleie a "Health and Safety
Complaiml Form.” as described in {a} above.

The member of higher supervision will give Management's answer promptly in
writing on the "Comgplaint Form™. The Committegperson will give to higher
supervision two (2) copies of the "Complaint Form” and transmit one (1) copy 10 the
Union representative of the Local Jojnt Health and Safety Commitice,

The Eocal Joim Health and Safety Commines wil} within two (2) working days visit
the area where the complaini arose and observe the conditions complained of.
Within 2 maximum of three (1} working days from the day of their visit, the Locat
Joint Health and Safety Committee will answer the complaint in writing. A
unianireous decision by the Lacal Joint Health and Safety Commitice will setde the
issue. Failing such unantmous decision. the complaint witl be discussed ar a special
conference attended by the Union and Managemeni members of the Local
Commitice, the Chairpersen of the Shop Comimitiee or the Chairperson’s designated
representative, and another member of Management. H the parties are unabte to
resokve the complaim in the special conference. the complaint will be answered by
Local Manzgement within five (5) working days, Thereafter, Paragraph (37) of the
Rolls-Royee Allison-UAW Agreement will be applicable. Thereafter, the regular
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V1.

Grievance Procedute of the Rolls-Royee Allison-UAW Agreeraent will be
applicable.

€. Health and safewy complaints affecting subsiantial groups ot employees may be
initiated by the Health and Safety Represestative. To do so. the represemanive shail
Submic a completed "Health and Safety Compisint Form® o the Chairgersun of the
Shop Commitice. Should the Chairperson of the Shop Committee. upon
investigation of the complaini. determine that the complaim has merit, the
Chairperson shall sign the form and present it to Management in 2 special conference
as omfined in iV (d) above within five {3) working days.

Nothing kerein shall be constreed to resteict any emplovee's nights under Section 502 of
the Labor-Manapement Relations Act, 1947, as amended.

Mo provision herein will restrict the right of the Chairperson of the Shop Commiitee.
Zone Commineepersons ar Disiricl Committeepersons 10 perform their funclions under
the terms of the National Agreement and locally negatiated agreements.

A Hezith and Safery Representative. whe is appointed by the Imernalional Union. shall
have only the duties and functions a2 se1 forth in this Memorandum and attachmenis
dealing with Health and Safety. Such representative shali be subject to the provisions of
the following paragraphs of the Rolls-Royee Allison-UAW Agreement: Puragraphs (171,
(19}, {20). (2ta). (21b) (22} {22a). (22d). (23} (23a), (24} and (271 Althoughi it is
recognized that they arc not Zone Committecpersons. during regular hours the Heulth and
Safety Represenatives shall be paid and shall be scheduled to report a3 the plant for
Health and Safety representation purpases in the satne manner as a Zone
Commmitteeperson, with a desipnaled Health and Safety represemanion area on the
representative's shift as the zone. During other than repular hours. thie representative will
be scheduled to repont for Health and Safety representation purpases as follows:

a.  During ovenime, part-time of temporary layofis, or inventory when three hundred
(3K} oy more or fifty percent {50%) or mose of the people on the representative’s
shift in the representative’s Health and Safety representaticon arca are scheduled 10
wark. In addition, when new equipment and/or processes ave being instatled or tried
out and one huadred {100} or tnare of the peaple on the representative’s shift in the
representative’s Health and Safety represemation area are scheduled to work.

b.  During shudown for model change, ot for plant rearrangement when one fwndred
(160) or more of the people on the representative’s shift in the.representative’s Heahth
and Safety representation ares are working on madel change or plant rearmangement
work.

c.  During overtime hours, when less than three hundred {300) or less than §ifty percent

(50%) ol 1he peapie on he representative’s shift in the represconative’s Heafth and
Safety representation area are scheduled to work. they will not function pursuant 1o
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this Memorandum of Understanding, bul the represemative will be considered for
wosk in the representative’s equalization group in accordance with Paragraph T} of
the National Agreement,

Finatty. nothing in this Memorandum of Understanding, the attachmenis herete, various policy
leniers on health and safety., or the joint health and sataty waining matenals is intended nor shouid
it be taken 1o impose bpon the Intemational Union, Local Unions, Union Health and Safery
Comminee. Union Officials, employees or agents. a legol or financial Hability for either the
health and safety of Rolts-Royee Allison employvees or for work conneried injuries, disabilities.
diseases or related losses incurred by employees of Rolls-Royee Allison or its subsidinries or by
third parties while cn the property of Rolls-Rovee Allison or its subsidiartes.
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ATTACHMENT "A" TO THE

MEMORANDUM OF UNDERSTANIHNG
HEALTH AND SAFETY

Rolls-Rovee Allison recognizes thal employees are its most importan assel. The health and
safely of employees 5 vial for she effective and efficient operation of the Company.

In recognition of that principle. the parties agreed to the "Memuorandum of Understanding on
Health snd Safety” during 2000 Negotiations. The Memorandum provides an excellem
framewark For the joint effons in health and safety within Rofls-Royee Allison, The Local Joint
Health 2nd Safely Committee provided for in the Memorandum of Undersianding is effiective at
vesolving mass health and safety concerns within Rols-Royee Allison plants. The Campany and
the UAW have worked jointly in an innovative manner to idemtify and correct potential hazards.

The UAW and Rolls-Royce Allison have enterad inio the following Memorandum of
Undersianding which embodies the spirit of 1the congemm shared by the UAW and Rolis-Royee
Alison Jos the health and safety of employees. The parties have recommitted w jointly work
toward a safer workplace through the joint invalvemer of zlt employees.

The Campany shall continue 1o recognize its obligation 1 provide s safe and healthful working
environment for cmpioyees during working hows. The Union will cooperate with the Company's
effons to fulfil} its obligations, To implement and coardinate these principles. a Nationat Joint
lealth and Safety Cotmunintee and a Local Joint Heahth and Safety Committee have been formed.
trained and empawered to function dealing with a broad range of the subject matier. Included in
this Atlachment "A" 16 the Memorandum of Understanding s a Review Board process designed
1 enhance Flealth and Safery awareness and compliance across Rofis-Royee Allison. review
health and safety performance and monitor te implementation of its health and safety programs.
The parties continue by recognize their roles and respansibilities, for assuring that all Rolis-
Rayoe Allison emiployees have safe and healthy work environments. The function of the
National and Local Joim Health and Safety Committees should be technically construgtive and
problem resofulion oriemed.

In keeping with the purpose and intent of this Memarandum ¢f Understanding and other related
hezlth and safety dotuments conteined herein. the Union realfimned its commitment 1o
communicate to {1s members the peed to ulilize the imernal precesses available to resolve health
and safely masers.

The parties recognize that a joint commitment must be directed toward achieving a safe and
tieaithy warkplace. Therefore. it shall be the responsibility of the National Joint Cormities or
the Servicing Depaniment of the Yerational Union, a5 the mechanism, 10 guide in an
appropriate direction,

The parties have sesolved the heaith and safety issues raised during these negatiations as foflows:
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FUNDING: HEALTH AND SAFETY ACTIVITIES

The Execufive Review Board - Joint Activities will direct and support the joint health and safety
activities of the Company. These shall include health and safety training Tor skilled and
productionvsuppott emplovees, and expenses associated with the purchase and inmatlation of
equipment 1o improve communicalion of health and safety information besween the Company
and the International Union. To assure adequate funding for these activities, the Company will
make available funding at four cents {4) per hour worked. These funds will be accumulated by
and coordinated administratively on behelf of the Executive Review Board by the Key 4. In the
event this Fund is depleled. subsequem funding for fuwre reaccurring expenses. il approved, will
be made available through Plani maining funds.

CORRECTIVE COUNSELING

Rolts-Royce Allison recognizes the responsibility of management to provide appropriate training.
leadership. counseling and cormective action as necessary 10 eliminate unsafe practices ot
conditions from the workplace. Management and the Local Joint Heahh and Sajety Commitiee
(LJC) shall provide appropriate technical resources, safe practice nsirections. suppor waning
and counseling. Unsafe practices or conditions that are observed normalty require prompt actioa.
Management, so notified and/or observing such unsafe praclices or conditiens should wke
appropriate action prompily and document such action. The LIC will assist in counseling
employees regarding audtometric testing. biood lead. pulmonary function esting, ¢tic. Action
1aken 10 improve safety performante of emplovees should be documented and copees retained by
the LIC on a permanent basis,

SPECIAL REVIEW BOARD

The parties are commitied to preventing fatalitics and serfous infuries. In the event of such an
incident. a Specia) Safety and Health Review Board will be convened at such time as appropriale
upan the request of the National Joint Health and Safety Committee {NJC}. The Sperial Review
Board will consist of members of the NJC, UAW Servicing Representatives. the Local
Chairperson and the Plamt Manager. The LJC. and/or other officials or resources. as deemed
appropriute by the NJC, may be invited to atiend as observers. The Special Review Board will
inicét al a siig designaed by the NJC. The LiC witl provide techniea) suppon for the Special
Review Board’s effans. The Special Review Board will normally convens ane week after
notification by the NJC, and issue its recommendations within two weeks after concluding its
review.

The purpose of the Special Review Board will be to recommend improvemenss in Safery and ’
Health practices. The primary wol ta accomplish this cbjective will be a complete safety hazard
analysiz of the job ot operation 41 issue. This analysis will he conducted by 2 joint team
designated by the NJC. An action plan will be developed by the Special Review Board, Senior



Operating Management will asses the implemeniation and progeess of the action plan alter an
appropriate lapse of 1ime as established by the Sperial Review Board.

VIDEO FILMING AND REPORTS

A video camera will be provided for use by the LIC. The operation or job site may be
videatgped. without comment, for informational purposes. This equipment widl be operated
under 1he direction of the LJC. Any video tape made of a job or operation will not be ¢opied or
1eieased except under the direction of the Special Review Board. A confidential copy edited to
remove proprietary, and/or other restricted information will be provided 1o the Aerospace
Department of the [nternational Union upon request.

FINAL REPORT

A video 1aped report may be prepared at the request of the Special Review Board. The purpose
of the report is 1o convey factval information and recommendations. The presiding Operating
Manager on the Special Review Board will be responsible for arranging 10 have the interim
written andfor video report prescnted 1o the next scheduwled NJC meeting. Al such infarmation,
video tapes. etc.. shall remain the praperty of Rolls-Royce Allison and will not be released
without Rotls-Royce Allison’s expressed written permission.

JOINT RESEARCH AND QCCUPATIONAL HEALTH

The National Joim Heslih and Safety Commitiee will be responsible for evaluating the need fov
accupational heulth research based on its need. pracricability and recognized benefits. The
results of research conducled within Rolls-Rovee Allison facitities will only be used for purposes
specificalty authorized by the Nationai faint Committee or the Servicing Department of the
Internatioaal Linion.

During the term ol the 20060 Rolls-Rovee Allison-UAW Agrecment. the NiC will. as necessary,
institule, review and revise operating procedures and guidelines for reseasch programs. and
ephance communicatien perlaining o sponsored research. Included in the guidelines will be
core crileria 10 ass¢ss proposed research in terms of its potential impact on warker heatth and
safety. the established need for such study. jis practicability, as well as the recognized benefits
and probability of success. Where warranted. and based on confirmed results of sponsored
studies. the MIC will devise an action plan and make appropriate recommendations for
implemeryation. The NJC will monitor research conducied at ather UA Werepresemed facilities
in an etfort 10 use applicable findings to reduce exposure levels of any hazardous subsiance,

ERGONOMICS
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Rolis-Royce Allison and the latemational Union. United Automobike, Aerospace and
Agriculural Implement Workers of America recagnize thal cumulative-trauma disorders
{hereafter "CTDs") are an occupational iltness. The pariies also recognize shat the conteol of
CTDs is a complex issue often requiring the application of 8 number of different control methads
and 1echnelagies thal may differ from operation 1o operation. These include ergonomically
appropriate design, which includes feasible engineering and administmtive controts that
materially reduce or eliminate job-rélated CTIy suessors, employee and supervisory training and
education. early recognition of the problem. early and proper medical diagnosis, reatrnent and
care,

Rols-Royce Allison will cominpe 10 sdminister an Ergonomics Program for al! UAW-
represented employees wilizing putdelines establishedd between The Company and the
Tnternational Union, UAW. Rolls-Royer Allison recognizes the accomplishments of the joint
erganomics process and realizes the need 10 {mprave the pracess to further reduce work-relaled
CTs. The Company is commined io progressively pursue improving and enbancing the current
process with the UAW. The purpose of the program i3 w deal cooperatively and consiructively
with the probiem of CTDs in the warkplace. .

The Local Joini Health and Satety Commiitee (LIC) will assume responsibility for supervising
and supponing the ergonomics program. The panies will establish a Joint Ergonomics

- Teghnician Team. The LIC will identify the resources who will be trained to perform the
responsibilities of the loint Erganomics Technician Teom. as needed. to administer the
Ergonomics Program. based oa the following formula;

# of UAW-Represented # of Full-Timg Ergonomics
Emplayees Technicisns
750-1399 ]
2000 ar more 2

IF 1he level of erponomic activity does not sustain the number of Joint Ergonomic Technicians
assigned. she LIC can petition the NJC for a variance. In addition. the LIC can request additional
interim Tesousces if the ergonomic needs exceed the level the Joim Ergonomics Technician Team
can be reasonably expected w0 accomplish in a timely manner. The LJC may refer unresolved
5SUES o7 concerns w the NJC,

The MIC it establish seleciiun iiieria fur wie Join Ergonomics Technicians, The UAW
Technicians will be selected from the Jocal work force and appoimted 10 the position by the
Acrospace Department of the Internatianat Union within three months of ratification of this
Agreement.

The responsibilisies of the Joint Ergonornics Technician Team will include, but not be timited 1o,
the following:

» {Conducting job analysis
s Providing recommendations for corrective action
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+ Monitoring the implementation of job Improvements
+ Conducting review and follow up
+ Reporting monthly w the Local Health and Safety Commintee

The Joim Ergonemics Technictan Team will coordinate their efforts through the LIC. and
resources from approprite departments, e.g.. Medical. Engineering, Skilled Trades. and
Production. will be made available to support the Joint Ergonomics Technician Team. The Joint
Ergonomics Technician Veam will repert monthly v each LIC meeting and keep minuies
specific w ergonomics. Quarterly reponts will be provided 10 the LIC. The status of the
ergunomics process will be reviewed at the NJC meeting. Discussions conceming significant
problems or roadbiocks will take place at these meetings.

The parties agreed o use a jointiy deveioped process for the use of outside consultamts in
situations where in-house efforts conceming reduction of job-related CTDs are not successful.
The consultant's reponts will be made available to both the Joint Ergonomics Technician Teom
ang the co-chaies of the WIC.

Based on 1he results of the job analysis program. the Corttpany shall implement feasible measures
1o control CTD risk factors. A good-faith effort will be made o accamglish correction of
identified CTL) hazards a1 3 particular job or work stalien within six {6} mondss afier the Joint
Ergonomics Technician Team deiermines thal corrective aclion is required. The parties
acknowledge that there may be times when it may take longer than six (6} months 1o make the
proper corfertion, and the reasons need 1o be documented. The comrective action will include any
combination of the following:

+ Engineeting controls such as design, selection, location and oriemtation of wols, parts and
equipment.

+ Administralive cantrols (e.g.. job enlargement. job rotation. and appropriate job assignment).
0 be used in the (ollowing manner:

As interim abatement measures pending engireering changes.

When engineering changes are determined to be insufficient to significantly reduce the
CTD siressors. and

In thase instances when an administrative control is the most effective fix amonp the
possible choices for corrective actions.

The LIC will menitor the corrective actions being impletnensed and any unresolved issues or
concerns can be referred to the NJC.

The Company wil) inform and instruct affected employees on the controls implemented at their
work statiens and how they are to be vsed.
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The Company wili maintain documentation of modification acsivity, includéing., the jobr or work
station identified for modification, number of employees affected, the nature of modification. the
projected compietion date, the aciual completion date and. where available, the cost of the
madification when completed.

The Company will include “ergonomics” in their planning process and ihis information will be
available 10 the Joint Ergonomics Technician Team.

For the purpese o job anafysis, ergenemic eonsideration will be given to jobs identificd through
the use of OSHA Injury and Hiness records, medicatly confinved symploms questionnaires,
Worker Cotnpensation repers. and work-relmed sickness and accident data. Based upon the
ahove data, 2 list of jobs requiring anatysis will be maintained. The job analysis will be
conducted using 2 jointly developed Risk Factor Checklisi. as 2 first fevel screening 100, The
parties agree 1o develop objective and scientific methods to anatyze the results of a Risk Factor
Checklist completed on ajob. A good-faith effort will be made 10 conduct the initial job analysis
within two {2} months of when a job is identified as having a potential CTD risk factor. Job
analysis and redesign will mclude input ffom emplovees whose jobs are gffected. The origins]
Risk Factor checkiist will be used. atong with 3 Symptoms Questionnaire 1o re-evaluate the
controls that were implemented to confirm iheir effectiveness.

The joint parties will provide appropriaie graining for the Joint Ergonomics Technician Team as
well as other resources necessary for conduclmg the ergonomics process. This training may
include Pracrical Ergonamic Training (PET), with the andersianding 1ha any person receiving
PET may conduct a first level job analysis using the Risk Factor checklist.

The UAW-Rolls-Royce Allison Ergonomics Awareness Education and Training Program will
continee to be provided for newly hired employees as well as employees retuming 10 work from
an extended leave, who have not received awareness education and training previously, All
newly hired and transferred employees wili be informed on the proper use of the tools and
cquipment required to be used in the performance af their assipned duties,

The Company shal! annually review with emplayees the application of ergonomic principles 1o
she prevention of CTDs on their jobs duriag regular safety talks.

The parties agree 10 cominue to maimain a Medical Managemert Prsgraw for the early detection,
evaluation, and tesatmen: of CTis a1 all UAW-Rolls-Reyee Allison tagifities. The Medical
Management Progtam wil) provide for common medical practice guidelines for patient
cvaluation and treatment, follow-up. workplace walk-throughs, and resiricied work placement.

The Company agrees to continue implementation of 2 CTD Education and Training Program for
medical physicians (including contract personnet) that render medicatl services related v CYDs.
‘The introduciion in this training inchades the effect of poor job design. identifying problem jobs,
and potential soluions based on ergonomie stressors. This training also includes medical
instruclion and early recogniiion, evaluation, ireatment, and prevention of CTDs. Afl medical
personnel {(including contract persannet) will receive £TD education and training prios 10
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rendering medical services related to CTDs. The Company Medicat Director will ensure that
appropriate CTD waining has been provided. .

Employvees will ke encouraged by the Medical Deparument staft. depantmental supervision, and
Joint Ergonomics Techniciat Teams 10 report earfy signs and symptoms of CTDs to the
Company's Medical Department. Ssmptors Questionnaires will be conducted angmually by 1he
Medical Department, to look for carly signs and symptoms CTDs. An employee with a possible
CTD. as indicased in the questionnaire. will be scheduled w repon 10 the Medicsl Deparument, A
brief non-invasive examination for the evaluation of the possible CTD will be performed by a
physician or nurse. in instances where it bas been delermined that early signs and symploms of
CTDs are confirmed. the completed Symptoms Questionnaire and perlinent information fom the
medical evaluation wifl be referred 10 1he Joint Ergonomics Technician Team.

Rolls-Royee Allison will audit a random saznple of medical records. Workers Compensation
repons. and work-related sickness and accident daia to verify the OSHA 200 log is correct,

The Company Medical Director is responsible for the quality, implementation. and compliance
by the Medicol Depanment with the Medical Managemem Program, as it applies 1o eTgonomics,
This progeam will be reviewed petiodically for continuous improvement and elimination of
UnRecessary commexity.

The parties agree that a teansition period will be required 10 impiement this structore and process.
Thercore, three (3) memhs following ratification of the Agreement. a dme will be named ufter
which new fabs requiting analysis will be identified based on a review of OSHA Injury and
iness. Worker Compensation reports, and work-related sickness and accident data, During the
transition period, The Company will complete she analysis of the jobs on record at the start of
the transition period, pius any new jobs as previously defined. This analysis shonld be completed
no falgr than nine {9) months Sodlowing the date of ratification.

The NIC wilf monitar implementation of this process and cansider changes for continuous
improvement,

HEALTH AND SAFETY TRAINING

The Local Joint Committee {LIC) will be responsible for identifying emplovee job-refated heahh
and safety education and wraining needs which are mandated by the government or would be
applicable acrass UAW-Rolls-Royee Aflison sites, .

A training needs anatysis will be conducted 1o idenufy bealih and salery 1raining needs. Based
on this analysis. a comprehensive raimng plan will be developed, and the necessary resourees
will be identified 10 provide such training. The Plan will specify larget audiences.
recommendations for completion dates, class size, ang methods of delivery. The Plar will be
reviewed by the NIC, 10 ensure consisiency with reguizemenis. The LIC shall be responisible for
monitoring the progress of their training plan.
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The UAW-GM Health and Safety Center may continue to provide training resources for use by
Rolis-Royee Allison. The LIC will direcs and oversee the development and adminisreation of
required training courses Jor use o1 Rolls-Royte Allison. Alternatively, the LIC may approve the
use of ather commereially-developed courses. The LIC will establish che appropriaie selection
criteria Jor plant health and safety irainers. Trajners sglected wil) receive necessany instruction in
conductng the specific training. Hourly plant trainers will be selected by the Local Union.

Required Health and Safety training wﬂl be introduced to plams by top Union Leadership and
Company Management.

LOCKOUT POLICY

During the curren negotiations the UAW and Rolls-Royce Allison discussed their muual
concern regarding fmalities and serious injuries to employees, including operators performing
repair. service and maintenance activities on machinery and equipment. The parttes agreed that.
to be effective, the Lackout Energy Control program must be universally implemented and
enforced throughout the Campany. The parties reaffirmed that the elimination of the potential
for injury from hazardous energy is criticat o worker safery.

It is the policy of Rolls-Rayee Allison and endorsed by the UAW thax:

» Lockout is required whese emplovess may be exposed to hazardous energy which could cause
injury. Exposure means that the emplayee &5 in a position 10 be injured by released cnergy.

» Where an employee is exposed 10 potential injury from expected machine energy/motion, the
exposure must be efiminated. If the exposure cannot be eliminated. the machine will be
locked out.

The Company will maintain an effective Lockout - Energy Coniref program which will app(y o
all employees based on jeintly daveloped implememation guidelings..

MONITCRED POWER SYSTEMS

the UAW and Rolis-Royee Allison recognize the importance of designing processes and
cquipment with ¢ffective health and safety conirols. Therefore. during. these discussions, the
parties agreed 10 evaluate the results of pilots conducted in JAW-tegresented facilities to
deriermine whether ~Montiored Power Systems™ could be integrated into the existing
Leckout/Energy Control procedures. The fundamental process fo be followed starts with
performing an initiat risk assessment on any process where “Monitored Power Systems” may be
appropriatelsy used.
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The use of these systems will be integrated imo the existing Lockout/Energy Control procedures,
when appropriate. 1o further reduece and climinate the risk of exposure 10 emplovees. However. it
is undersiood by 1he panies that Lockout must s1ill be performed whenever the exposure cannot
be controlled or eliminated as deletmined by the risk assessment.

UAW-ROLL5-ROYCE ALLISON HEALTH PROMOTION

The UAW and Rolls-Rovee Allison wilt develop g health promotion program which will be
made avatlable for use by alt VAW -represented employees. This program, to be supponed by
joint funds to the cxient agreed upon by the Execulive Review Board {or Joint Activities. is
designed to focus on leading tactors such as hypertension (high blood pressure), high levels of fat
{cholesterol} in the blood. averweight. cessation of tobacea smoking. prevention of the spread of
AIDS. and certain other factors, which place employevs at hiph risk of disease. Among other
tools develaped to accompilish this is a health ass¢ssment guestionnaire 10 be compieted by
participating ¢mployees.

Cansideration far the inctusion of additionai diagnostics such as lung funclion andfor glucose
tolecunce will be determined by the WIC. The NJC will moniter the program and its vsage and
miake necessary adjusiments 10 encourage participation.

FITNESS CENTERS

The Parties recophize that Generai Motors and the UAW have developed a fithess cemer needs
analysis for use by UAW represenied facilities in delermining the desirability of such 2 cenler at
their location, [n addition, puidelines for fiiness center operatjon have been developed and will
be made available vo UAW-reptesemed facilities that operate or are desirous of operaring such
centers. Should Roils-Royce Allison be desirous of pperating such a cemer, a needs analysis and
plan will be submitied to Naviona) Joint Comminee or the Servicing Department of the
[nternational Union for yeview 1o assure ii is consistent with the above-referenced guidelines.
Local Juinmt Health and Safety Funds may be used 1o esiablish this acrivity. subject 1o approval by
ke Mavional Joim Commitiee or the Servicing Department of the Imernational Union.

REFUSAL OF HAZARDOUS WORK

A worker who has a reasonable behief that their work assignment may result in serious physical
injury. including illness. should immediately notify supervision. Failing resolution, the issue
moay e discussed with (he District Committeeperson.

Should technical consultation be necessary. the LIC will be notified to respond. in fine with the
Memorgndum of Understanding on Health and Safety, upon joint recommendation. the machine
or operation will be taken out of service to perform any and all corrective action.




Fajling resotution of the matter, it may be taken up in accordance with the Memorandum of
Understanding on Health and Safety, Seciion [V, Complaint Pracedure.

IMPROVEMENT OF MEDICAL AND INDUSTRIAL HYGIENE SERVICES

The Company reserves the right to select and hire appropriate consultants for health and safety
services. The Union will be informed in advance and b provided an account based on specific
legitimate requesis regarding qualifications of the consuhaniis) engaged by the Company to
provide services. The Union may recommend consubmts for Management's consideration.
included in such recommendatinn should be an account of the qualifications af the consuliants
recommended by the Union.

The LIC will be informed regarding the engagenent of consultants 10 provide industrial hygiene
and safety services. Qualifications of such consuliants will be provided upon request. Reports
prepaned by such consultants will be provided to the LIC. who will provide a copy to the
Industrial Hygiene Technician and the co-chairs of the NJC. Management in conjunciion with’
the LIC will assess the need and where required. the Company will develop and implement an air
sampling pfan, Such a plan will be reviewed and implemented on an appropriately scheduled
basis. Guidance in the prepasation of such plan will be provided by the NJC. Based upon the air
sampling plan. an hautly employee selected by the Servicing Deparimertt of the Internationa)
Unior. working under the technical supervision of an Robs-Royce Allison Indusirial Hygienist,
may assist in the collection of air samples. Job function key elememns of the [ndustrial Hygiene
Techniaian will be established by the LIC and the appointes will demonstrate competency by
successiully completing required training determined by the LIC. Repons of industrial hygiene
and noist measuremnent surveys wil) be provided to the 1JC who will provide it 10 the co-chairs
of the NJC, when appropriate,

ENVIRONMENTAL CONTROL

Environmenta$ information and repotts. which are required 1o be reported 10 various
governmenial regulatory agencies. will be made available 15 the LIC on a regular basis. This
infarmaticn mmay inciude, for example, the local Toxic Release inventory compiled to comply
with the Superfimd Amendmems and Autherization Acy, copies of environmental permits and
compiiance menitoring dats. The Company will notify the LIC of significant envitonmental
remediation projects, and spills or celeases that are subject (o povermment reporting requirements.
The LIC will forward such information to the co-chairs of the NIC, when appropriate,

PERIODIC JOINT AUDSTS OF PLANTS
The UAW and Rolls-Royce Allison agree that a formal systemn of performance review is an

effeciive means of obtaining and re-enforcing complianze with eswablished Health and Safery
requirernents. The parties, therefore, agree thas the MIC will ensure that audits are conducted Lo
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evaluate each facilisy s health and safety performance. The purpose of the audits is to review the
effectiveness of health and safety activities reaching the operatioas level and being implemented
across the workplace. The parties also agree to develop methods 1o assure the process is
consistentfy applied and delivers measurable resuits. Additionally. the parties agree 10 develop a
tethod to address repeat audit findings for identical deficient conditions found an consecutive
audits.

A plant visit itinerary will be established by the NIC which will be schieduled through
appropriate channels, The team wil meet with the Plant Manager. Shop Comminge Chairperson
and the 1.JC before beginning the performance review, and have a closing conference upon
compietion of the on-site review, The finalized repont wiil be prepared and sent 10 the LIC
within thirty {30} days of the review. Fallowing the Rnalized report. the LIC will review the
findings with 1he Key 4, and will reply. addressing 1ssues comained in the repont. All such
review informnation shall remain the confidential property of Roils-Rovee Allison and witl not be
teleased without the expressed written permission of Rells-Royee Allison.

The parties agree that through the joint audit process. they will verify that all facilities have an
effective emergency notification system and that it is periodicaliy tested to achieve the best
possible response time for the emergency involved.

NEW TECHNOLOGY/SPECIFICATIONS

Rodts-Royte Allison and the UAW recognize the advantages of designing processes and
equipmem with effective hoalth and safety controls. The panies will establish a joint tear., under
the direction of the LIC. w address health and safety concems early in the development process.
The main objective to this “Design-In" effort is 10 develop design specificatians for application
aeross the Company, in the manufacturing processes. that incorporate health and safety program
requirements. The jpint 1eam will serve as 8 technical resuurce 10 work with the engineering
group 10 assure that UAW-Rolls-Roycee Allison fiealth and safety pragram requirentents are
imcorporated inta the camemon design specifications,

In an cffort to promote improved communications regarding such malters, as carly as possible
and preferably in the zera phase of the planning process. a review of anticipated equipment
and/or processes with the Shop Committee and the LIC will be held. The Union will have an
opportunity 1o discuss health and safety concems with Managemen and make tecommendations
designed to improve the equipment and/or process, consistent with the design specifications
where they have been established by the “Design-In” sctivity. The LJC miay be required to
travel to vendors, plants or other locations 10 review such equipment and/pr process.

Machinery. equipment or processes will mot be released for production without the written
approva) of the Plam Safety Administrmor, Where required. lockout placards will be posied for
ail applicable energy sources. The panies have committed themselves to continue the
implementation of the UAW-Rolls-Royce Allison Lockout Placard Guidelines. These placards
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will cominue Lo be reviewed during a jomi audit and should be reviewed during safety
chservation tours,

The LIC will congult with eperators, skilled wades, engingers. supervisors ar refated persoanel to
ensure that required safeguards provide effective protection and do nat mmnm with their ablity
w perform their assighed tasks. .

The NIC wilt oversee development of communications materia! regarding the “Design-in" safety
activity for she LIC. This matesial may include informational maeridd. gridelines. standards
checklists, of any other appropriate materiaf 16 clearly communicate the design specifications.

The paﬁies wilt continue their efforts o integente health and salety in the 4-Phase Process and
pursue the estahlishment of a Quality Network stratepy 1o sccomplish such integration,

CONTROL OF CHEMICAL EXPOSURES

The Parties recognize that future studies may be conducted by the Occupatianal Health Advisory
Boarg {CHAR) {ocused on establishing exposure guidelines and controls foz the use af
machining Nuids. As OHAB issues indings from the studies, the LFC will, 1o the extent
possible, devise an action plan and make appropriate recommendations regarding machining
fluid exposures. Such action plen may inchude medical surveillance for respiratory effects of
machining fuids for employees who regularly work in operations with machining fuids,
including a siandardized respiratory sympioms questionnaire and palmonary function test.

The LIC will review process exhaust ventitation systems where air is recircilated. Such review
wilt be in accordance with guidelines established by the NIC. Air1esting will be performed
when requested by the LIC. To the extens feasible. these tests wili be incorposaed in the
previously described air sampling plan. Recirculation will not be pesmitted where emplayee
health and safety cannot be assured.

Records of isboratory testing and cootant additiens will be maintained and made avaifable 10 the
LIC upon request.

ACCESS TO DATA

The Nationa! Juint Committee or the Servicing Depanment of ihe Intemationa) Union will

mplement a represented employees’ mortality registry to provide agreed Upon m{ormaﬂon wpof
pproval of necessary funding by the Executive Board - Joing Activities.

JSE ABATEMENT PROGRAM
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The Company will review with the Local Joint Health and Safety Comminee and ihe Shop
Committee in sufficient detal the noise abatemem programs currently in effect and those it is
planning to undenuke. Management witl supply this information in writing with the
understanding that the Union wil} have ample opportunity to discuss the rivise abaternent
program with manggement and make recommendations designed 1o improve upon it. The
wiformation will inclusde the following:

¢ Copies of the plant’s nois¢ abatement prograst.
»  Sunumary of audiomelrie 1o5is,
s The number of employees that experienced standard threshold shift.

» The number of emplovees that are required to wear hearing proteciion,

PLANNED MAINTENANCE

The Mational Joim Committee or the Serviving Depastment of the internationa) Union wilh
joimtly identify health and safety requirements to be integrated into the Quality Networ, “Planned
Maineniance Action Strmegy.” These requirements will incfude batk those thar are regulszed by
government agencies and those established in UAW-Rolls-Royce Altison proprams. The Local
Jirint Health ang Safety Commitlee wiil also review the “Planned Maintenance Action Suategy™
to assure abl regulations and/or practices currenily in effect are inchuded.

WORKING ALONE

The parties have discussed the Company's poticy regarding the assignment of employees Lo tasks
in isniated locations or confined entry spaces. The Company explained that when work
assignments involve situations hazardous to an cmployee. appropriate precautions will be taken
in accordance with safe work practices. including air sampling and ventilation when necessary,
comanusications systems, personal surveiliance arrangements and. as required. adegoate support
personnel. Wheno an employee Hrings 10 Management’s attention 3 situation where they are
reasonably concerned that their safety is jeopardized because they are working alone.
Management will provide a copy of an applicable written Safe Operating Practice to the
empicyee detaiting precautions ta teke to perform the task safely and within 24 hours make 2
written reguest 10 the LIC for the development of a Safe Operating Practice. Safe Operating
Practices will be developed by the LIC within 5 working days.

KO HANDS IN DIES POLICY
The Company palicy has been and continues to be “No Hands in Dies”. Implamentation of N

Hands in Dies® in the plant requires provision for expendable hand feeding tools. shide feeds
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sliding bolsiers, autamatic or semi-autoratic operation. die cutauts or other means and
procedures whereby the aperators are not required 1o place their hands inlo the point of eperation,
In addiion, well disciplined provedures for use of die blocks snd safety Jock-outs for
maintenance and selup personnel are imperative. An intensive orientation program for operating
supervisors. and process and facilities engineers may also be advisable.

CONTRACTOR SAFETY

Jtis the Company's practice 1o provide owtside centraciors with Rotis-Royce Allison Health and
Safety policies and progedures and. where applicable. relevant site specific bealth and safety

work practices. Additionally, Refls-Royee Allison requires that construction or maintenance
conwractars comply with applicable Faderal, State, and Municipal Health and Safety regulations

as stipulated in the Rolls-Rayce Allison/cantractor contract.

Where the nature of the construction or maintenance requires that the comtractor’s emplovees
work together with UAW-Rolls-Royce Allison emplovees, the Company will require as a
condition ol the consiruction or mainlenance comract the contraclor's commibmen 10 abide by
applicable UAW-Rolls-Royee Allison plant/site health and safety work practices.
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Dae. No. 2

Sourcing

During the 2000 negotiations. the Rolls-Rovee Allison and the Union discussed the eritical link
between sourcing aclions and the fmpact on employment apponunities and job security. To thay
end. die Company wil{ work with and assist the Union at both the Local and international levels
ta preserve jubs, replace jobs which may be lost by cutsourcing actions. snd to create jobs for
protecied employees. Rt is an objective of the Company 1o grow the business and the
employment opportunilies of its UAW represented workforce and 1o comtinue to rely upon its
employees and facilities as 1he source of iis producis. '

During the life of the current agreement. the Company will advise. in writing, the appropriate
Union members of the sourcing committee of any management ouisowrcing recommendations,
inctuding the number of potential jobs affected.

Additionatly, data regarding incoming and outgaing work will be given 1o the International and
Loca) Union in quanerly meetings, [n addinion. the Company will provide inquiry data access to
the appropriate Union contac through the use of a computer terminal, if possible. In this
_mannet. the parties can judge the success of mutual efforts toward improved job security. The
Company agrees lo incorporate the procedure and structure omtiined herein when making
sourcing determinations during the current agreement,

The ratienale Tor sourcing actions wit consider the eriteria of quality. wechnology. cast, timing.
stolufory requirements. occupational and related health and safely issues, the impact on long-term
Jub stability. the degree 10 which the Company’s resources can be allocated to further capital
expenditures, the overall financial stability of the Company and 1he impact on related Rolls-
Ravee Allison  UAW represemed facifities. Other factors considered by the Company before a
final sourcing decision is made will include the effect on employment. and job and income
security costs on both a short and long-term hasis. Such criteria will give equal weight to the full
tmpact of a sourcing action on Rolis-Royee Allison / UAW represented emiployment levels and
the job and income security of Rolls-Royee Allison f UAW represented employees. The panies
will jointfy further develop the above critena 10 be used 10 address sourcing issues. Transfer
pricing profits will not be considered in making sourcing decisions. Only appropriaie retorn on
investment and burden wili be considered.

Fotlowing development of the sourcing ctiteria. the parties may form a joint task: force 1o ensure
the full implementation of such criteria. and. on an as needed basis. 1o address any specific
sowrcing areas of concern identified by the Union. Pertinent critetia will be applied cansistently
in comparisons of internal and external supply capability. The Union will be provided full and
timely access to al) appropriste data. including financia) information. that is peninent o evaluate
product competitiveness and contempiated sourcing. The Union agrees 10 keep al) such
information confidential until the Company consents to its release. Further. in this tegard, the
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plamt Chairperson will designate in weiling those Union represenuatives who will have access (o
the quote package and related information.

If the Local Commitice cannot resofve a sourcing issug, it may file a prievance at the setond step
of the grievanee procedur.

In addition. the following specific commiiments have been made to address sewrcing-retated job
sacurity concerns of the AW members.

1. Insourcing

The Local JOBS Commitiee will discuss the practicality of inscurcing, in whole or in part, work
previausly owscurced or new work which the Commitiee identifies as that which the Commines
identifies as thal which might be performed competitively within the location the location based
on the criteria outlined above. To assist in this process. the Union will be furnished a complete
master file of comrmodities which will be used to generate a list of parts similar to those currenily
manufactured by Rolls-Royce Allison/UAW represented employees that have been (1)
cutsourced or (2) are currenify manuiactured by non-UA W ¢ Rolls-Royee Allison suppliers for
Ralls-Rayee Allison. This list will be updaied and expanded 10 include supplier expiraiion dates,
supplier location (city and state). annual volume and Union affiliation if known and will be
furnished quarterly or 4s atherwise agreed to by the parties. Thereafier. the parties will imitiate
efforts 1o insource panicuiar work consistent with the aforementioned criteria 1o create praspects
for growth and to provide jobs for protecied employees and employees an fayorfy.

[§'it is established that certain work can be performed competitively judged by the above criteria,
managenent will adopt the Committee’s proposal and barring unique or unfbreseen
circumstances, bring the wark in-house. The Unian shall thercafter obtain any necessary
approval or ratification within 30 days of the decision to bring the work in-house.

1. Owsowrcing

QOutsourcing as used herein means the Company’s sourcing of work from its facilities including
work connected with cumrent. new. or redesigned engines, fabricated and component pans,

When the quoting pracess beging. the 1Inion will revizw and have 600053 1o ihe giiie (oyuest for
guotation package for this work aleng with the cost book informatien. Upon receipt of this
package, the Chairperson and the Personnel Director will indicate on the accompanying nolice
{Notice of Potential Outsourcing) that the jnformation has been received. This notiee wilt
mctude a description of the work involved and will be sent 10 the Viee President and Director of
the Aerospace Department of the LUAW or other Intemational Representarive designated by the
same and 1o the appropriate Rolis-Royce Allison manager.

Foliowing the receipt of the request for quotation package (ot in the infrequent instances where 2
quote package is not utilized ), the local parties will have the opportunity 1o jointly develop a plan
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1o perfarmn the work competitively, judged bv the criteria YNsted earlier in this appendix. The
Union will be provided full and timely access to all appropriate data including financial
information that is pertinent 1o evaluate product competitiveness and the potential seurcing
action. Prior 10 the submission of the initial quote response. the information contained therein
wil) be reviewed by the Jocal parties.

At the close of the quoting process. the local panies will be advized in writing of the most
favorable quote response which best meets customer requirements and the temms and conditions
therein. If this quote response is other than the one submined by the Joca) union. a written notice
will be issued 10 the Chairperson which includes the reason for the potential outsourcing, the
quote price fram the affected location. if applicable the terms and conditions of the most
favorable quote response, the potential jobs impact. and the anticipated impact date. Thereafter.
the local panies will be given an additional 30 days. or longer when passible, to meet the temms
and conditions of the quote response referenced above. A copy of this notice will be sent to the
Vice President and Director of the Aerospace Depaniment of the UAW or the International
Representative designated by the sarne and the appropriate Rolls-Royee Allison manager.

The parties Teet that this process of notification and discussion regarding sourcing issues provides
sufficient time o evaluate sourcing issues to insure thal opportunities exist to develop plans w©
retain the work. )1 is recognized thay this process provides for easlier involvement in sourcing
decisions than the previous 1993 National agreement (formerly Appendix 1) and it bs agreed thay
the Union will ave as rauch time o evaluate methads to retain the work as the 150 day
natification process provided in the 1993 Mational Agreement.

If it is established that the work can be performed competitively, judged by the criteria listed
carlier in s appendix, Management will, barring unique and unforesesn circumstances, keep
the work in-house. The union shall thereafter obtain any necessary approvals or ratification
within 30 days 10 keep the work in-house.

The sourcing authority will not enter imo a conkractual refationship with a non-Roils-Rovce
ABison/UAW supplier unti] such time as the appropriale mansgement representalive provides
wrilten verification that the above notification procedure and discussion by the JOBS Committee
has taken place,

Additionally International Union and Local Union input will be sought by Rolls-Rovce Allison as
early as possible in the outsowrcing decision-tnaking process in order to allow for more thorough
discussion and to permit the parties 1o better assess the impact of owsourcing on the long-term
job stability of emplayees and the financial viability of Rolls-Rayce Allison. The Company
agrees 10 a full disclosure to the Internanonal and Lecal Union of the procedures utilized in the
sourcing activities.

3. Fulure Product Sourcing
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Union input itta early saurcing decisions will be sought by the Company. In that regard. the
Linion wilt be notifted in writing by the Company at the point when » Program Manager has been
named (or sooner if pessible) of its intem to praceed with any new or redesigned engine program.

On a quarierly basis or more frequently if business needs dictate, a confidential review will be
held concerning future product programs in an effort to provide che Union with early input into
sourcing decisions. These meetings wil) be attended by the Director of the Agtospace
Department of the UAW ar designee and 10p level management of the Rolls-Royee Allison,
Additionally, representatives from various corporale disciplines. e.g.. Markeling, Engineering.
and Product Planning. may be invited to atiend these meetings. At these regularly scheduled
meetings, the parties will review any new program which is being pursued by the Company or
which has been approved during the preceding quaner as a new business venture for the Rolls-
Royce Allison,

Following the notilication, a represenvative designaled by the Inernational Union {cusrently
functioning in an appointed capacity) will work with members of various organizations within
the Comipany 1o gain information and knowledpe into sourcing discussiens and sourcing
determinations for those organizations. When there is a need for this representative 10 imerface
with an organization relative to spurcing discussions, the contact should be made through the
Manager of Hourly Human Resnurces.

The Company agrees not to use the results of such discussions (o obtain more atiractive conyact
terms from outside suppliers in Lieu of keeping the work in-house,

If requested. higher level meetings or discussions on these matters will be scheduled.

The implementation of this pracess sheuld provide the parties with the mechenism 10 1ake
advantage of every opportunity to use internal resources and ¢reate jobs Jor protected employees.

The commitments expressed in this appendix are imended to contribute significantly 1o our
cooperatively working wgether to provide Rolls-Royce Allison emplovees improved job security
by growing the business and employment opponunities.

+
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Adtachment A
Doc. No. 2

Hiset Require'ments

During 20{{ negotiations. the parties held extensive discussions regarding the competitive pature
of the Aeraspace industry and the fact thal many of the industry competitors have been forced to
reach innovative business armangements in order 1o win and atiract new business. Additionally
the parties discussed the fact that many new Aerospace business oppottunities exist in foreign
countries. Ofien the governments of these foreign counrries, through offset requirements, dictate
that companies provide labor content within that country where the customer’s business is
domiciled.

Recognizing these unique aspects of the Acrospace industry. the parties agree that improvinyg the
competitive position of the Rolls-Royce Allison within the Aerospace industry is an important
factor contributing to the Company’s ability to win and atteact new work. The panties also
recognize that issues such as offset requiremenis imposed by fareign governments and innovative
business arrangements {i.e.- partnering, risk sharing. teaming and joint venlures) will require
cooperition to secure and increase new work and thereby increase employment apportunities and
imiprove job security. Any sourcing decisions associated with innovative business arrangements
and the fuifiliment of offset requirements are intended 10 provide growth in the valume of
manufacturing work within the Company and increased employment opporiunities.

In an effort 1o provide a ¢lear and accusale view of what s meam by innovative business
arrangements and offset requirements, the following defiritions of the referred io business
praclices is offered;

Partnering- This occurs when two or more parties ¢ome together in a business venture
and share the risk and rewards of the venture in the same proportion over a very broad set of
business parameters,

Risk-Skaring- This occurs when a party joins a business venture and assumes a share of
risk only on the portion of the program thai they are responsible for.

Teaming- This occurs when two or more parties come together 1o achieve a specific
objective that is well defined. '

Joint Ventures- A term utilized to describe vatiations on the above terms and one that
encomposses business arrangements like parinering. risk-sharing and teaming.

Offset Requirements- Requirements, ofien imposed by fareign governments, that requires
a company to pravide labor content within that country where the cusiomer’s business is
domiciled. For example. in order 10 sell engines 10 2 third world country, the country could
impose a requirement that certain parts and/or the assembly and/or testing be performed in their
country.
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Attachment B
Doe. No. 2

Rolls Royee Work

At times. during the life of this agreement. Rolls-Royee Allison may be identified 25 a viable
source of work on Rolls Royee praducts in production or development at Rolls Royee facilities.
The panies discussed that such opportunities act o increase the job security and enhance the
employment opporiunities of the warkforce even when the work is of a fixed duration.

The parties also discussed the fact that the transfer of work from Rolls Royee facilities to Rolls-
Royce Allison is governed by Foreipn Ownership. Contral and Influence (FOCI) regulations
imposed by the US government. These FOCI regulations and the terms of the Special Security
Agreement {S5A) imposed by the US povernment when Rolls Royee purchased Rolls-Royee
Allison, require thal business relations conducied between the two corporate entities be at arms
length.

In an effort to provide early inpui to the Union when Rolls Royce work is being transfemred into
Rolts-Royce Allison, the Company agrees 10 meel with the Union in advance of such work being
wransferred into an Rolls-Royce Allison facility and share information including the type of wark
being transferred. the anticipated velume of the work. the duration of the work {or length of the
purchase order). the standard bour volume impact associated with the work, and any employment
growth anticipated as a result of the work being transfetred in. Additionally, the Company agrees
10 notify the Union in advance of work being removed from the facility by Rolls Royes. Ttis
believed that these effurts of advance commurication will act to improve the understanding by
the workforce of the positive aspecis of performing Rulls Royce work on either a short or long
term basis.

Any discussion or notification referenced in this attachment is separate amd distinct from the
formal notification and discussion requirements of Document 2.
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Doc. 2

MEMORANDUM OF UNDERSTANDING JOB
SECURITY (JOBS) PFROGRAM

The Company and the Union are committed 10 enhancing the job security of Rolls-Royce Allison
emplovees. The Parties also recognize that such job security can anly be realized within a work
environment which promotes operational effectiveness, continuous improvement and
competitiveness,

Accordingly, the panies' have agreed {o this JOBS Program and have pledged to work together.
consistent with this Program snd other provisions of the National Agreement to enhance the
Company's competitive position.

The comersione of the JOBS Program is 2 commitment t¢ pre-determined secured employment
levels (SEL 's) and protection against indefinite layoft for eligible employees as expressly
provided herein,

) SCOPE OF THE PROGRAM - The Company and the Union agree that:

{A)  The secured employment levels (SEL's) (i.e.. numbers of eligible employees or
positions covered by this Program as defined herein) initially shall be established
as of the first Monday following the Effeciive Date of the Agreement for all
skilled and nonskilled employees The transfer of an employee between skilled
and non-skilled will cause the SEL for the group receiving the employee 0
increase and the other graup from which the movement ocourred 10 decrease
unless the movenmen occutred (o salisfy the SEL., in which case the SEL will
remain the same in ¢ach group..

(B)  Baseline Secured Employment Levels for the Unit shall be equal 10 the number of
active ermployees with one or more years seniority at work and on roll in the Unit
on the Effective Date. Such active employees will be SEL eligible and inctude
emplayees not at work wha are:

{l) on vacalion,

{2)  receiving bereavement pay.

(3 on jury duty.

{4) on any leave of absence of 90 days duration or less.

(5) on temporary layoff, and

{6)  any other employee having a direet agachment to the active workforee.

(C)  Noemployee will be kaid off for any reason, other than describied in [{D), if such
layoff woutld cause the number of active employees in the unit o fall below the
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(D}

(E}

then current SEL or otherwise result in the fayeff of one or more SEL eligible
employees,

Paragraph KC} notwithstanding, an emplovee protecied from lavoft by the SEL
may be daid off fur any of the following reasons:

{1}  volume relased declines aitributable 1o marke: related conditions as
described m Document No. 10, JOBS Program - Volume Related Layofls -
SEL. not to exceed 36 weeks over the life of the Agreement:

(2} acis of God or othet such reasons beyond the control of the Company:

(3F the sale of a part of the Company's operations as an ongoing business:

{4)  the Jayoff of an empinyee recalled or reassigned 1o fill an opening known in
advance 1o be temporary; of

(5}  plant rearrangement uniil the employee otherwise woeld have been recatled.

An emplayee impacted by any of the above reasons is, if otherwise eligible.
covered by the appropriate Supplemental Agreements which are attached to the
Mational Agreement as Exhibits.

The number of empioyees protected by this JOBS Program will be the equivalent
of the employees within the SEL who would otherwise have been laid off asa
result of any event other than those described in Paragraph 1(D).

308 SECURITY AND OPERATIONAL EFFECTIVENESS - In recognition of the fact
thas job security can only result from joint effons to improve operationa! effectivenass,
the Company and the Union agree tha:

{A)

(B)

)

o)

For a period commencing with the Effective Dare of this Memorandum of
Understanding and for the fife of the curtent Agreement, no employee within the
SEL will be laid off as 2 resuh of any event other than those described in
Paragraph (D).

An employee whose regular job is eliminated will be placed pursuani i 3¢
applicable pravisions of the Nationat Agreement and Local Senjority Agreement.

The number of employees protected from Jayoff due 10 the JOBS Program wilf be
1hat delermined in Paragraph YE)}. Each pratected employee will be identified by
application of the Local Seniority Agreement provisions as if such job security
were nat provided.

85 Followinp the last pay ending periad of each month (SEL evaluation date),
the SEL. and Baseline SEL shal! be reviewed for each Unit and adjusted as required
consistent with the provisions of the Memorandum. The SEL shali be compared
with the Baseline SEL. (o0 determine attrition replacement obligations. 1fitis
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{E)

(F)

(G)

(H)

determined tha? the active employmeni devel is less than the SEL number for
reasons other than the evenus excluded in Paragsaph (D). a sufficient number of
taid-off employees will be recalled front layoff in order 1o increase the active
workforce to the new SEL. ! there is no available laid-off employes, the position
will remain unfilled and will be available in the event of a layoff dug to a volume
decrease described in {D). unless the JOBS Committee directs thay it be fitled by a
new hife.

) [f an the evaluation date the SEL number resalis in less than a whole
number. the Engineering Method of Rounding will be used 10 determine the SEL.

If an event, ather than those described in WD), would otherwise cause the number
of active employees in a unit to fall below ihe then currem SEL. the empioyees so
protested. as provided for in NC). will be placed on Protected emplayee status.
The Parties recognize that events. other than those desceibed in | (D), may oceur
during the course of this Agreement that will cause the number of SEL eligible
employees 10 exceed the Company's production requirements. The parties further
recognize that the scope af this program reguires flexibility with regard o the
assignment of such Prowcted employees and the selection of emplovees for
training. [n this regard, the JOBS Committee {described in Section {1, below)
will insure that assignments are made on a basis consistent with the seniority
provizions of the Collective Bargaining Agreemen and Local Seniority
Agreement while meeting plamt needs. minimizing work force disruption and
enhancing the personal growih and development of empioyees. Afier a decision
by the JOBS Committee a Protecied employee may be (1) placed tey o training
program, (2} used as a reptacement to Facilitale the training of another employee,
{3) given a job assipnment within or cutside the bargaining unit which may be
non-traditional, (4y placed in an existing opening or (5) given other assignments
censistent with the purposes of this Memorandum of Undersianding.

Eftorts of the local panties to improve operationa) effectiveness will be
encouraged and supported by the Company and the [nternaijonal Unton including,
as may be appropriate. approval of requests 1o waive, modify or change the
Mational Agreement.

A Protecied employee will cominue to receive their regulas straighs time hourly
rae of pay. in the event 2 Prolecied employee is assigned 10 another
classification, the employec will receive the rate of pay as provided by the Laocal
Wage Agreemertt,

Protecled emplovees’ assignments will be considered tempoarary and not subject to
provisions governing permanent fitling of vacancies or the application of shift
preference. except for assignments to fill openiags resulling from volume
ncreases, Experience gained from these temporary assignmenis will not be used
10 advantage such Protected employes over other employees for seletiion to filt




(n

&)}

(X)

(L)

(M)

N}

permanent vacancies, nor will the Protected employee gain seniority under
Paragraph 62 of the Nationa) Agreement from such assignmenss.

An emplayee replaced by a Protected employee will receive their regular strzight
time hourly rate of pay, and will be returned to the same ¢lassification and job
assignment upon completion of the replaced employee’s assignment. In the event
the employee has insufficient seniority to return 1o the formerly hetd

classification. the employee will be placed pursuant to the applicable provisions of
the Local Seniority Agreement.

IT an employee would have been transferred pursuant to Pasagraphs (63)(a).
(63Xb) or (153} of the Naticnal Agreement or placed in an Appreniice program
were it not for panicipation in a training assignment provided by this program. the
employee will be transferred to this classification upon completion of the training
assignment. In the event the emplovee would have been selecied foran ELT. or
Apprentice assignment the employee's date of entry will be adjusted as if the
employee’s assignment had not been delayed.

A replaced employee retuned 1o a job assighment under this Program wilt be
credited with all overtime hours the employee worked while out of the
enualization group, but not with the overiime hours the emplovee would otherwise
have worked in the group had the employee nat have been replaced by the
Protected employee.

A training assignment will be voluntary on the part of an employee being replaced
by a Pratecied employee, unless such training is to develop or improve technical
skills refevant 1o the cmp]oyee s current job assignment or anticipated future job
needs.

No Protected employse will be femfmrarily assipned 10 2 job outside of the
bargaining unit except ona vo]umary basis, subject to the direction of the JOBS
Committee,

{1} TheSEL will be imreased-by onte pasition for (1) an employee in the active
workforce, as defined by Paragraph 1(B) whe had less than one year
senjority on the effective dae of the Agreement who subsequently attains
one year of mioﬁr}-‘ {2) an emplayee with one or more years senjority is
ll:l.d-llc:l.l. C.‘chl ll ICWIICU w Sailbl)' IIW JLL.. IIIIU In'l ﬂhrll Hd; af W\n:\, b1
vacation of receives pay in at least 26 weeks during any consecutive 52-
week period ending after the effective date of the Agreement; (3) an
employee with Jess than one years seniority is recatled, except if recalled to
satisfy the SEL, who subsequently attains one years scniority and js actively
#t work, on vacatipn or receives pay in at least 26 weeks during any
consecutive 52-week period ending sfier the effeciive date of the
Agreement, (4) an employee rehired pursuant 1o Paragraph (64Kd). except
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{2)

if rehired 10 satisfy a SEL. who subsequently attains one years seniority and
15 actively at work. on vacation or receives pay in at least 26 weeks during
any conseculive 52-weck period ending after the effective date of the
Agreement; ar (5} an emplovee newly hired afier the effective date of the
Agreement who atiains three years seniority. Notwithstznding the above.
th¢ JOBS Committee is authorized to establish special mechanisms.
including SEL eligibility provisions, for the purpose of attracting new
work,

The SEL will be maimained or decreased for novmal atirition”s of eligible
employees (quits, retirements, or deaths). in accordance with the following
rules for replacement of such attrition:

a. When the SEL is beiween 95% and 105% of the to1al of the
Group's Baseline SELs established pursuant 1o $ection [ (B). attrition wilt
be replaced on a one-far-two basis by recalling an employee from layoif o
fill the open SEL position. [n the event there are no employees to be
recalled. there shall be no obligation to hire, except when directed by the
JOBS Committee,

Notwithstanding the foregoing. there shall be no cobligation to replace
attrition wehen the SEL exceeds 105% of s Baseline SEL

b. When the S8EL is 95% or less of the Baseline SEL. attrition will be
reptaced on a one-for-one basts:

1. Firsi. by allowing an ineligible active semiority employee at the
affected facility to become eligible;

2. Second. by recalling a seniority employee from layofT from the
facility, or rehiring an employee with a Paragraph (64 Kd) rehire
right;

3. Or third, by hire, as antrition occurs up to the net number of jobs
outsourced minus those inseurced (as deiined in Document 2 of the
Agreement and determined by the JOBS Committee) subsequentto 1
the Effective Date. except when the affected Unit encounters
market-driven. volume-related layofis. and provided further that if
(1} the number of eligible employees falls below 95% and (2} there
is a net number of jobs outsourced. such positions will be filled
within nine months, unless amended by the JOBS Commiviee, of
the fater of these two events. In no other instance will hiring of
new employees be required to fill open SEL positions.
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(3}

Empioyees recatied. hired, or rehired 1o replace atirition may be assigned
within their Unit s Management discretion, subject to applicable seniority
provisions of the Agreement. An open SEL position resuliing from
attrition wil} ke filled by recalling an emplovee from layoff. if there is no
avaifoble laid-off employer, the position witf remain unfilled and wiil be
available in the event of a layofT due to & volume decrease described in
D), unkess the JOBS Committee direcis that it be filled by a new hire.
The parties are required to roeet. at feast monthly. to discuss the reasons
why open positions are created. The Local Parties may be required 10
submit to the Nationat Parties written detatled information 1o support their
monthly joint reponts, The SELs and Baseline SELs will be decrepsed by
one for each awrivon resulling from the acceptance of 4 special program set
Jorth in Atachrent A, and for ¢ach atirition in the eveat of a closing of a
{pcation.

¢ The SEL will receive additional credit 1o be added as agreed by the
parties for new components businesses. sublect ta the conditions set forth in
Botument 8% *Credit Toward SEL” dated the effective date covering such
maters.

Each employee who Jeaves the bargaining unit for 4 salaried position will be
replaced immediately with no effect an the SEL by recatiing an employee from
favoif. For cach regulat salatied employee returning 1o the bargaining unit, the
SEL will be increased by one,

SEL eligible evployees off rolt will maintein their eligibility upen reinstatement.

In she evenl there is an opening due 10 a volume increase, the available Protecied
employee with the highest seniotity wili be placed in this opening. antess the JOBS
Commitiee determines the emplayee should first complete the emplayee’s current
assignment. [f seniority employees are on layoff from that plant. a number of such
employees, equivalent to the number of Prutected emplovees placed in apenings
due 10 volume increases will be recalted from fayoff,

A layoff caused by an gvent deseribed in Paragraph | (D) will have no impact on
the numbci of Protected emplayees excepi for an employee who is protecied from
a layoff attribulable to 2 market refated volume decline in excess of 36 weeks. In
those instances, Pratected employees. having the least seniority., will be laid-oft
and replaced by an equivalent number of greater seniarity emptoyees who would
atherwise have insufficient sentority to remain in the plant,

in the event the JOBS Committes determines that the number of Protectad
emplayees exceeds the number of expected openings at the plant within the pext
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suceeeding 12 months. special programs as set forth in Attechment A may be
triggered upon prios approval of the JORS Conunittee.

{Ty  Eamings, including wages and wage reiated payments, received by employees
while on Protecied employee assignments, will be charged agains! the maximum
tiability amouns. The cost of benefits and other paymenss made or incurred on
behalf of Protected empiovees. specifically, health care (incinding demal and
vigion), group insurance, pengicns, jegal services, raining fund contribotions. and
FICA will be charged against the maximum liability mmount. The cos of benefits
pravided under Attachment A of this Memorandum of Understanding will not be
charged against this liabitity. Eaminys received and the cost of henefits and other
payorents made on behaif of Protected employees while assigned 1o fill permanent
Jjab apenings cesulting from volume increases or assigned to other regular and
productive wark {e.g.. sbsentee replacements) will not be charged againss this
liabitity.

{tf)  Charges against the Company's lability will commence with the first payments
made 10 Protecied eroployees and will contitwie until the maximum liabitity is
reached or the expitation af the Pragram as pravided in this Memorandum of
Understanding. whichever aceurs first. Tt records of such charges will be
maintained by the Company and will be gvailable to the Union ar appropriate
Hmes,

ADMINISTRATION OF THE JOBS PROGRAM - The Company and Uniag agree that:
(A} A JOBS Comminee will be established 10 administer the Progran

(B}  The membership of the JOBS Committee will consist of the Vice-President of
Operations, Director of Human Resources; the local Upion President. and the
Shop Commitiee,

(C). The duties of the JOBS Comumittee will be:

-

{1 Review accessions and separations refative 10 the Unit Secured P
Empioymem Level {SEL) and the number of Protecied employees. /

(2} Review the number and statns of the available Protected emploveesfon &
mosthly basis. specifically noting the impaci on this group of mitritor. volume and
future manpowser requirements.

oo
(k3] Monitor the injtial placement of an employee who is within the SEE ard
who retumns (o work following an event covered in Paragraphs I(B) and (I,

{43 Monitor and coordinale with ihe isternational Union the placement of
Protected employees. [n this regard consideration shouid be given to both the
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nature and duration of the assignment following the guidelines contained in
Section [ of this Memoroendum of Understanding.

(5) Monitor permanent layoffs caused by the events described in I(D).

()] Panticipate in discussions regarding sourcing decisions as outlined in
Document 2 of the current Ralls-Royee Allison-UAW National Agreement on the
subject of Sourcing,

(" Panicipate in discussions regarding the introduction of pew or advanced
technology &s provided inthe Staement on Technological Progress comained in
the current Rolls-Royee Allison.-UA W National Agreement.

(8 Review attrition and changes in the workplace. As required. develop plans
ta replace attrition. including the use of hires or rehires, to meet operational needs
when other appropriate placement sources have been exhausted. Consistent with
guidelines regarding SEL Program Administeation, the local parties are required to
report manthly that appropriaté communications have waken place; upon the
request of the JOBS Committee, the local parties may be required to provide
detaited information 10 support thetr monithly joint reports.

(9)  Review the manpower requiretnents of forward product, facility and
business plans, maintaining the confidentiality of the material being evaluated.

(10  Plan and coordinate the application of special programs to Protected
employees and active work force employees as described in Attachment A 10 this
Memorapdum of Understanding.

{11} Authorize non-traditional work assignmenis for Protecied employees
whete practicable both within or putside the bargaining unit.

(12} Review any complaint regarding the administration of the JOBS Program.
The Company and the International Union will limit the review of complaints 10
those raised, in writing, within 60 days of the SEL Evaluation Date or other event
giving rise to the complaint unless the time limit is waived by the JOBS
Committee. Only those marters governing the size of the active workforce, the
number of Protected employees, or the SEL; or governing the treaiment of 3
Protecied employee as se1 forth in Section 11 of this Memorandumn of
Understanding will be subject to the Grievance Procedure, Such grievances will
he filed a1 the Second Sicp of thwe grievance procedure. Al other unresolved
complaints will be settled expeditiously between the Company and the
Intemational Union.

{13) lointly coordinate appropriate local iraining activities, working closely
with the Local loint Activities Committee (0 enswre that guality, cost efficient
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training is provided and appropriate funds are secured fram both within Rolls-
Royce Allison aml trom external sources.

(14} Joimly develop and ininate proposals o improve operational effectiveness
to secure existing jobs. and to attract customers and additional business thus
providing additional job oppertunities. When required. secure necessary
approvils from the bargaining unit membership. the Company and the
[nternational Union.

(I$)  Make recommendations 10 the National JOBS Committees, as appropriate,
regarding any aspect of the JOBS Program. This may include any aspect of the
contractual relationship between the Company and the Union that is refevant 1o the
duties of the Local JOBS Commitiee.

(16)  Ensure that SEL funds are used solely for the purposes for which the
Program provides pratections, as specified in Section | [C) of this Memorandum
of Undersianding.

(D) A National JOBS Committee will be established at the Company-International
Union level consisting of (3) three representatives selected from the Company and
three {31 representatives selccted by the Vice President. Director of the Aerospace
Department, UAW. The Nationa) Commitee will coordinate, where applicable.
the execution of Special Programs described in Atlachment A as well as the
placement of Protected emplovees. The National Commitiee will also act on
requests from the Local Committee to waive, modify. or change National
Apreement provisions when such actien would result in the preservation or
increase in job opporiuaitics.

{E}  The Company and the International Union are specifically empowered 1o
periodically review and evaluate the operation of this Memorandum of
Undersianding and make mutally satisfaciary adjustments to its provisions ’
during the term of this Memorandant. 4

FUNDING - The Company and International Union agree that:

Notwithstanding the commiiments set forth in this Memorandum of Understanding, the
Company's total financial tiability for the cost of the JOBS Program, o be caleulated as
agreed between the parties, shall not exceed $16.6 million during the 1erm of this
Memotandum of Understanding, adiusted by any amounts shified between the JOBS and
SUB funds. [n the event this liability is reached, Protected employees will be subject to
layoff. Thereafier, 1o ihe extent that love(Ts of such employees are required. the
provisions of the Local Seniority Agreements will apply and eligible emplovees w.]
Teceive benefit treaiment in accordance with the Supplemental Agreements attached to
the Rolls-Rovee Allison-UAW National Agreement then in effecs.
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V. EFFECTTVE DATE - TERMINATION DATE
The Company and International Union agree that;
(A)  This Memorandum of Understanding will become effeciive on the Effective Date
aof this Agreement.
{B)  This Memarandum of Understanding shall expire with the expiration of the
current National Agreéement.
Swephen B Yokih Lzc Rhyant
Run Genelfinger Reeder Singler
Frank Musich Juhn Dearth
Mary K. Riontun Carnell Brouks
Turn Ludd Mick Nuckles
Telf Deaton
Steve Fitzpatnck
.“‘
A
Dau‘z Dare
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Document 3 (continued)

ATTACHMENT A
MEMORANDUM OF UNDERSTANDING

The Company and the Imnternational Union. based upen the recommendation of the JOBS
Commiitee. may, from time to time and for specified periods. wuthorize the following Special
Programs for designated eligible emplovees. Emplovees must apply within the application
period determined by the JOBS Committee.

SPECIAL PROGRAM #)
JOBS VOLUNTARY TERMINATION OF

EMPLOYMENT PROGRAM

The JOBS Voluntary Termination of Employment Program (VTEP) provides a guaranteed lump-
sum benefit payment subject 1o the conditions and limitaticns comained herein. This Program is
applicable to an emplovee with a1 least one vear of seniority who is at work or is a Protected
emplovee onr ar after the effective date of the Agreement.

Description of Program Benefits

Years of Seniority Allocation
As of Applicatian Period
Daie ¥ Amount {Months)

1 butlessthan 2 15.060 6

2butlessthan 5 21.000 9 ’

$butlessthan 10 37.000 15 /
10 bus less than 15 47,006 19 A
15 bui less than 20 62.000 25 /7
20 but less than 25 67.000 27 '
25 72.000 29 S

The maximwn gross amount of the benefit payable under this Program is $72.000 for cmplovoes
with 25 er more years of seniority. ,
t

In no event. hawever. shall the amount of a VTEP payment provided under this Frogram exceed
such amount permissible under the Employee Retirement Income Security Act of 1974 (ERISA).
/

An employee whe accepts a VTEP payment shall be provided with basic health care caverage for

a periad of 6 months dating from the end of the month following the month in which the
employee last worked.
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An emplovee elfgible for an immediate pensian benefit wnder the Hourly Rate Emplovees
Pension Plan. a1 the time of his/her break in service {due 10 panticipation in 2 VTEP), shail upon
completion of the Allacation Period and application for a pension benefit under the Hourly Rate
Employees Pension Plan become eligible for post retirermnen health care and Life insurance on the
same basis as other retirees. For purposes of applving the terms of the Hourly Rate Emplovees
Pension Plan. such emplovess shall not be sreated gs deferred vested by reason of their
participation in a VTEP.

VTEP Payment Offsets

Any VTEP payment to an eligible empioyee will be reduced by the employee's outstanding debis
ta the Corporation or 1o the Trustees of any Corporation benefit plan o5 program. inchading any
unrepaid overpaymenis to the employee under the SUB Plan. Exhibits D, to the Collective
Bargaining Agreernent.

Effect of Receiving VTEP Payment

An employee who accepis 2 VTEP payment shall (i) cease 10 be an emplovee and shalt have
hisfher senionity broken as of the last day worked subsequent to the dme his/her applicanion for a
VTEP payment is received (termination date). {ii) shall have canceled any eligibility the
employee would otherwise have bad for a Separasion Payment and/or Redemption Payment
under Exhibits D-1 apd E-1. respectively, to the Collective Bargaining Agreement, {iii) shall not
be eligible (o receive a muual satisfactory retirement benefit undes the Hourly Rate Employees
Pension Plan. and (iv) shall not be permitted to eetire under the Hourly Rate Emplayegs Pension
Plan for the rumber of months of the allacation period following the termination date,

Ar employee who receives a VTEP payment. and wha is subsequently reemployed by Ralls-
Raoyce Aftison. will no be ehigible for any future VTEP payments untit the employee has 5 or

\, more years seniority following such reemployment. No seniority used to determine the amoucy

* of a previous VTEP payment shall be used in determining a subsequem VTEP pavment.

LY

\

X,
\

LY

\
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SPECTAL PROGRAM #2
JOBS PENSION PROGRAM

General

The JOBS Pension Program provides pension bepefits vareduced for age, pavable under the
Hourly-Rate Emplovees Pension Plan (Exhibit A 1o the Collective Bargaining Agreement)
subject 10 the eligibility terms and conditions contained in such Pension Plan. and further subjert
1 such lerms grd conditions comained herein. This Program is applicable to emplovees who are
a1 work o1 is g Protected employee. on or afier the eftective date of the Agreernent.

Description of Program Benetit

An affer of Muually Satisiaclory retirement may be extended under 1his JOBS Pension Program
10 an efigible employee between the ages nf 55 and 61 who has 10 or mare years of credired
service under the Houwrly-Rate Employees Pension Plan. Such retirement would provide
unreduced basic benefits for the life of the retires, lemporary benefits payvable untd] ape 62 and
one month (or il caslier. receipt of Social Security disability benelitsy, and any suppilements they
may be entitled to based on the provisions of the Hourly-Rate Emplovees Pension Plan and the
employees' age and credited seevice. The anawual earmiags limitation provisions of the
supplemcnts skall rot be epplicable 1o any mutually satisfactory retirement with benefits payabic
commencing on or gfier the effective date of this Agreement ond prior 10 ifs lermination date.
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Memorandum of Uniderstanding
Joint Activities
LOCAL JOINT ACTIVITIES COMMITTEE (LIAO)

During eurrent negotiations, the parties discussed 1he reed 1o focus the sesponsibility far alf local
j0int activiies on those individuals who have primary responsibitity for their suceess and o
enhance their effectiveness throuph improved information sharing, priority and poal satting,
resource afloration and the elisnination of duplication. The Rolis-Royee Allison will retain
avcess to all previausly developed Soint UAW - GM programs. materials ang resources. The
Rolls-Royee Allison will pay the appropriate LA W-GM Joint Program office for costs relmed 10
implement Joimt UAW-GM programs at the Rotls-Rovee Allison.

Accordingly. the pasties sgree that the appropriate focal facititating mechanism for al} Jocal joint
activities is the §.ocal Joint Activities Cammitlee (LIAC) consisting of the President of the Local
tinion. Shop Commitee Cheirperson. and members of the Shop Commitiee. Vice-Presidens of
Operations. Director of Human Resources and other appropriate Management Represeniatives.
The Loca) Jeint Activitics Commites is responsible for actively supporting and directing the
1ocat Foint Skifl Devetopment znd Training Program. Locat Human Resource Development
Process, Local 1. O.B.S. activities and 10 provide coordingtion among alt other local oint
activities such as Health and Safety. EAP. Quality Nerwork, ete. The UAW Regionat Drirectar
andfor their represeamives should be fully invelved cegardiag jaint activities including actions
of the Local Joint Activities Coramittee.

Tye duties and Tesponsibility of the Local Joint Activities Committee inchude the following:

‘\ A, Provide structure Tor integrating all joint efforts.
LY
Y

B. Set loca) policies/guidelines to enbance each joint aceivity.
€. Unegrate jaim activities with business eperations throdgh  joinl plhening process.

D. Alh}cme and megsiior plant amd local joim fands and other resources 3o accordance with this
memorandam.

E. Monitor and evaluaie the pexformance and results of joint activities and provide positive
recogiition andfor comeclive direclion as regquired.

F. Repularly exchange information on plant eperations and communicate appropriate
nformation to all emplavees,




L. Keep UAW/tnternasionad Union leadership and the Rolis-Royee Allisan Management
infarmed of fhe status and progress af joint activities {via Annual Joim Activiiies Annogt
Summmary dee Jumary s, each yean).

H. Review the need for new programs and jointly develop the programss. as required.

The Union will be fully involved in ol phases of training including analysis and devatopment
thit is directed af the UAW represented emplayees. When suchs emplovees will be impacted by
vaimng und manvat specifications for equipment and manufacturing systems. Unian input with
respect to developenent and defivery of training will be obteined by efther Local Managemenr or
planc training personnel prior to manugement signing off on the specifications.

In WITNESS WHEREQCF. the puriies hereta fuve caused their aiames 10 he subscribed by their

duly authorized officers and representstives on this duy of
, 2000.
International Unign, UAW Rolls-Royce Alison
Sephen . Yokich Lz Rhvant
Ren Gepelfinper Reeder Singler
Feank Musich Tohn Dearth
Mary K. Rionder Curngli Bronks
o Ladd Mick Nuckles L
£
Tefi Dearon {_.
4
£
Sweve Fitepairick; fs

Bate:
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Memorandusn of Understanding
Funding and Training

A, Plant Funds

11 35 agreed that the Rolis-Royce Allison will make avajlable funding at five cents (5.05} per hour
worked {or each UAW emplovec on agreed upon programs (see Jist belows. Further the Rolls-
Royce Allison will make available addivional funding for these programs of funding up 10 $5.00
per ovestime hour warked in ircrementa) amounts in excess of five percent (5%) of straight ime
hours worked. Such additional funding witl be calcutated in accordance with the following
incremetital able:

Overtime Hours 83 Percent of Straight Additional Amount Per Hour
Time Hours

5% ar less $0.00
Greater than 5% thru 12% 1.25
Greater than 12% thio 1 3% 1.50
Greater than 13% thry 14% 2.00
Greater than 14%5 they 15% 2.50
Greater ¢han | 5% thnt 16% 3.00
Gireater thar 16% thru 17% 3.50
Cireater than 17% thru 18% 4.00
Greater than [8% thru 9% 4.50
Cireater than 19% 500

‘\. Plam Fundable Programs {See Attached MOUs):

kY

»  Tujtion Assinance Plan (See Document 8 and Auachment A)
&\ Scholarship Program for Dependent Children (Atiachment B)
» 'Retiree Tuition Assistance Plan (Attachment C'}

« Resource and Referral Services Work/Family Program {Anachmem D)
. Em‘r{}oyee Assistance Prograre [See Document 39)

« National Conferences (i.e.: EAP, Training. Benetfits) - (Anachment £y
+  Natiotaai Timining Cener {Awachment F}

+ Child Care Program {Atachmem G)

+  Diversity Training (Auachment H)

The local Parties wilt develop a process tor apphving and paving for the above existing programs.

in addition to the above fundable programs. plam funds can also be used for specific studies,
pilois and other activities apreed to by the ey € (Presidene of the Lacal Lnion. Shop Comminee




Chairperson. Vice-President of Qperations. and Ditector of Haman Resources) amd the
International Union,

$2]




B. Local Funds - Training

The Rolls-Rayce Aflison wili make avaitubie funding at five cents (5.05} per hour worked for
euch locul UAW emplayee in the plam for waining effons of active employees in job reluted
skills, basic education enhancement, interpersonal skifls and Human Resource Development.

The Guidelines and approval process details are documented in the UAW-Roils-Royee Allison
Toint Funding Guidelines Decument.

C. Supplemental Training Fund

Due o the targe amont of training ervisioned in the fulure 10 Mee) joing Jong-1eTm gopls, a
Suppiemental Training lund will be established by 1he Rolls-Royee Allison to ensuve that
sufficient funds are available annually 1o sutisfy the local trainiRg requircments.

Within 30 days of the beginning of each Calendar Year, the Key 4 {President of ihe Local Union.
Shep Commiutee Chairperson, Vice-President of Operations, and Director of Human Resources)
will review the Training Budget and the fevel of funding available from Fund A and B to meet
the training budget requirememns. W necessary. the Key 4 can irigger the Supplemental Training
Fund to begin accumulating funds up to  role of five cemts (3.05) per hour worked for gach tocul
UAW employee in the plant.

These Supplemnental Training Funds wilt be used for training offons of active employees in job

rebated skills, busic educanion enhancement. interpersonal skills and Human Resource
Dieveiopment.

D Yunding

I 3% agreed that funding balances accrued in Pians A, B, and C above will be carried forward
under cthe ducation of this agreement.

it is understood that nothing it this Mewiorandum limits the rights of cither pany to provide
edocalion and woining programs on the same, similar or other subjecis.

In WITNESS WHERECF. the parties hereto have vauscd their numes 1o e subscribed by their

duly authorized officers and representatives on this day of
. 2000,
Interwational Union, UAW Rolls-Royce Allison
Stephen P. Yokich Lee Rhyani
Raon GenelGnger . Reeder Siapicr
Frank Musick Juhn Dearth
Mary K. Riiedan Cornel) Brooks
Tom Lawdd Mick Nuckies

Jell Dearet
Sweve Fitrparick
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UAW - Rolls-Royce Altison Joint Funding Guidelines

Guidelines
Administration

The Local Joint Activities Committee is sesponsible for actively supporting and direciing Local
Joint Skilt Development and Training Programs. as well as integrating all loca) joint efforts. The
Local Joint Activities Commiiteg is comprised of the President of the Local Union. Shop
Comtnitee Chairperson and members of the Shop Commiltee, and Vice-President of Operations.
Uirecior of Human Resources, and other appropriate Management Representanives. UA'W
Repiopal Directors and/or their representatives should be fully involved regarding joine activities.
including actions of the Local Joint Activities Commintee. Tn addiiten to supporting and
dirceting point training programs. the Committee is responsible for utilization of joim funds at the
plan Tevel. While members of the Local Joint Activities Comminege may have designated
representalives to bandle the day-to-day coordination of training. they themselves should meet
vegularly to discuss matiers. Failure 10 do 50 is 4 sertous infraction of the intent of the
Agreement.

Local Funds - Guidelines
Funding

* agreed that the camgany will make available funding at five cent ($,05) per hour
worked for £ach UAW employee in the plant (LOCAL FUNDS).”

~-Memerandum of Understanding Funding/Training

Local funds sha¥l be used for training ffors of active employees in job related skills, basic
education cnbancement, interpersonal skills and HRD. Examples are as foltows:

Appropriate Uses of Funds:
» reading, writing and basic math skiits
commupication skilis raining
prablem salving programs
plant-specific training. such as upgrading the skills of UAW - represented groduction
and skilled trades emplovees
necds/tasks analysis training
Qualiiy representatives atiending CHR National and area center courses”
local and national PEL swudies
work place violence
Crisis intervemion
SPC training

L I

LT TR T
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Wages, Expenscs, etc. Associated with Training Efforts
* siraight time wages and aciual expenses® of houriy-rated irainees or aendees

» actual expenses {excluding wapes) of sularied trainees or atiendees
4 salaries. wages and aciual expenses of salaried and houtty-rated temparary instructors.
including 1he cost of training the instructors (Train-the-Trainer)

»  wages for UAW - sepresenied astendees and acwaal expenses for salaried and UAW -
represented altendees training sessions.

« equipment to be used exclusively for training programs for active UAW - represemed
workers (identification tags affixed 10 all equipment purchased with Local Joint Funds. i.e. -
Item Deseription, Model NO./Serial NO., Purchase Price. Date Purchased a current
equipment lisy §hou]d be kept on file 1ocalb at alt 1imes,

*“Actoai exper:ses “may include mition, (ravel, todging and meals (if not provided).
They da nol inciude car remals unless approved by the Key J.
/

Advance Approval

A Local Joint Training Fund Autharizalion Form must be submitted in advance, and approved by
the President of the Logal Union. Shop Committee Chairperson, Vice-President of Qperations
and Director of Human Resources prior 1o expending Locat Funds on the foltowing iems:

= expenditures outside of the three basic areas (job-related skills, basic education enhancement.
interpetsona) skitls and HRDY

+  use of anyone for consulting and/er delivering training or organizational development,
purchase of materials and supplies regardless of the cost or vendor involved. a Local Joint
Training Fund Authorization Form must be accompanisd by 3 bids tor any training peoject
over $10.000. The plant purchasing department could be helpful in assisting with this
progess,

« travel and housing jointly selected vendors)

» purchase. lease of rentat of any equipment. such as furniture and compuiers, regardless of
cost. The Local Joint Training Fund Authorization Form must be accompanied by 3
competitive bids for any one item over $1.000, The plant purchasing department could be
helpful in assisting with this process.




tnappropriate Use ¢f Local Fuunds:
* Health and Safety training

+  Wages for permanent full-time trainers, facilitators or joint representiatives (full-time is
generally defined as 40 hours per week for | 2 or more consecutive weeks)

« DBrick and monar (leases, as well as agquiring or renovating facilities). except for the Mational
Training Center as previously agrecd.

« Time spend by employecs while performing thcif routine job duties,
+  Erganomics

*  Weilness acrivities

*  Apprentice and Pre-apprentice training (contractually specificd)

»  Funding of time off the job of the designated or clected UAW representative routinely
lunctioning in administration ef the contract

* Training on newly introduced technology for ¥our location

= Traming etplovees who will be required 10 service newly introduced sechnology {however.
subsequent general training of other tradespersons on this equipment to broaden their skills is
appropriale)

»  Quatity Training in areas such as 150 9000 and Synchronous Manufaciuring

# Training of tradespersons 10 implement & newly negotiated ¢lassification (however, the bse of
funds 1o freshen or update generally the skills of radespersons is appropriate)

*»  Dffice supportsecresaries, clarks, ete.

= Paying overtime for 1raining purposes {only swraight time wages can be paid out of Local
Jaint Funds)

*  On-the-job training

Approval Progess

Jaintness is a critical facior ia funding.
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Requests for autharization 1o expend Local Funds must be jointly approved by the Key 3. Neither
can access Joint Funds. locally unless both'Union and Manzgement (Key 4) jointly agree to such
activities. Union involvement. along with Management. is essential in the joint decision-making
process regarding the development. implementation. and monitoring of training activities. Once
a training program has been mutually agreed upon..a Local Joint Training Fund Auwthorizavion
Form must be completed in detail. The proposal should include a brief narrative concerning the
purpose and objectives of the program. Signatures by the Kev 4 (Shop Chairpersen. President,
Vice-President of Operations, and Director of Hurnan Resources) should be aftixed to the
proposal,

Iny situations where a mutual agreement cannot be reached. either pariy. Union or Management.
may appeal the issue 10 the International UAW. Region 3 funding Representative and the Vice-
Presidem of Human Resources, This appeal procedure exists 10 resolve any disagreement
between the Jocal parties which relates to potential expenditures of laint Funds.

The appeal procedure can be instituted by submitting the foliowing information 1o the above
representatives.

* acopy of the Local Joint Training Fund Authorization Form

* aswrillen statement outlining in detail the facts related 1o the disagreement

Moaoanitoring Plant, Local and Supplemental Funds:

The Local Parties will ¢stablish a monitoring system that will include all acerual and expenditure
activity. The Local Unjon will have access to these reports and given copies upon requesl for the

purpose of reconciling any discrepancies in a timely manner.

Plant Closings:

.\ In the event of plant closing the Plant Management. Local and International Unicn will discuss

*the utilizatjon of the semaining Plant. Local and Supplemental funds. and all facility and
equipment purchased with these funds.
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Plant Audits

To ensure campliance with the Memorandum of Understanding, Funding and Training a plant
audit from the UAW Intemational, Region 3 Funding Representative and the Vice-President of
Humim Resources periodically wilt lake place.

During a plant Audit, records pehaining 10 Plant, Local and Supplemental Funds will be
requested. The (ollewing informatian shovid be raintained as part of a plant’s record keeping
syslem:

» Altachment D1, UAW-Rolls-Royee Allison Local Joint Training Fund Awthorization,

s Attachment G1, UAW-Rolls-Royce Allison Training Monitoring Report,

*  Atmachmem G2, UAW- Rolis-Royce Allison Training Closing Repon,
work orders, invaices, receipls

The foltowing information must also be kept on file:

+ 2 beginning year batance from Rolls-Royce Allison Ledger and currens siatus of Plant, Local
and Supplemental Funds,

= .lhe currem training plan and its corresponding needs analysis documentation,

o aninvemory list of all equipment purchased from Plant, Local and Supplemeatal Funds, and
locations where Lthis equipment is used.

All sttachments shoutd be kept on file for three years. All work orders, invoices and receipts
’

should be kept far seven years. /,,
In WITNESS WHEREOF. the parties hereto have cavsed their names 1o be subscribed by their
duly authorized officers and representatives an this duy of £
. 2000. .
;
Internatlonal Union, UAW Rolls-Royce Allison 4
Stepher P, Yokich Lee Rhyant /
Kon Geuelfinges Recder Singler {
Frank Musick Tohn Dearth 4
Mury K. Riordan Coenell Brooks /
Tom Ladd Mick Mucklex /
Jeif Deatan

Steve Ficspaleck ' \
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Attachment A 1o Doc. No. &

Memorandum of Understanding

National Conferences

It is agreed that the Company will support the attendance ol Rolls-Royce Allison and UAW
personnel a1 UAW sponsored National Conferences on agreement related subjects.

The LIAC (Local Joint ;\ctivities Commitree) will determing the level of attendance required at
National Conferences on a case by case basis.

Expenses for National Conference attendance will be paid for from the Plant A {Plam Funds)
Funding.
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Atrachment B to Doc. No. 6

Memorandum of Understanding

DIVERSITY TRAINING

During the current negotiations, the parties discusscd the issue of diversity and their joint
‘commitment (o the devglopmen of an appropriate training program to facilitate UAW/Rolls-
Royce Allison diversity training initiatives for the workforee.

Roells-Rovee Allison and the UAW are cammitted to a process that creates and mainiains an
environment that pasurally enables the parties to contribute o the overall success of Rolls-Royce
Allison and to the job security of UAW represented emplovees. By diversity. the parties mean
such factors as race, gender. family status. military service. ethnicity, religious betiefs, education.
aype and physical abilities.

Working with people of different backgrounds and perspectives helps us learn tha diversiiy can
be o competitive advanage which incarporates the contributions of a mubi-racial, mulii-etheic
and multi-cultural workforce.

The Rolis-Royce Allison/UAW challenge is to create a work environment free of hastility.
culwral and physical insensitivity. and discriminations that will heip Rolls-Rovee Aliison and the
UAW . represented employees win in the global marketplace.

Therefore. to increase awareness., and foster understanding and respect for all cultural groups, the
parties have agreed to jointly undertake the development of a Diversity Training Program. When
completed. the training program will be made availabie, upan requesl, to the UAW represenied
cmployecs of Rolls-Rovee Allison.
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Dogument 7

Memorandum of Understanding
Natienal Training Center
During the 1997 Nepouations. the paniies discussed at kength the need for ¢ well trained work

furce, The parties recognize the critical need for o Mational UAW 7 Atlison Engine Company
Training Center. Therefore the parties agreed 1o the following:

+ A joim UAW / Allison Committee will be pominated within 30 days of this agreen.‘lem to
develep a National Training Center implementation plan.

+  The Key 4 {fesidem of 1he Lotad Union. Shop commitiee Chairperson, Plant Manager, and
Vice Presidect of Human Resources) is responsible to obtain approval of the Implementation
Plan from the UAW / Allisen Execinive Review Board and International Unjon (o appoint
Joint UAW / Allison [acilitator managers (one UAW, one Allison) to insure 1jimely
completion of the Nationa) Training Center Project.

. Funding

Up 10 the balance of moneys remaining in the 1993 National funds (1996 Fund A which
bad an accrued halance of $7.057,389.91 as of January 10. 1997) at the date of ratification
of this agreement may be used to fund the UAW f Allison Nationad Fraining Cener in
Indianapolis. Indiana.

v Skil) Cemer
\-\ The current Skill Center will be ongoing per Dioc. 106 of the Allison / UAW National
g_reemem Upon completion of the UAW / Allison National Training Ceater, the parties will

dtscuss the transition of the Ski)l Cenier moving into the Nationa) Training Center.
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Topic

Job Assignment
Job Assighment
Job Assignment
Job Assignment
Job Assipianeet
Job Assignment
Job Assighmem
lob Assignment
Job Assignment
lob Assignment
fob Assignment
Job Assignment
Job Assignment
Job Assignment
Job Assignment
Job Assigmment
iob Assignment
Job Assignment
Yob Assignment
Joh Assignment
Job Assighment
Jab Assignment
Job Assignment
Job Assignment
Job Assignment
Job Assignmem
Tob Assignment
Job Assignment
Job Assignment
Iob Assignment
Job Assignment
Iab Assignment
Job Assignment
Joby Assignoment
Job Assignmen
Job Assignment
Job Assignment
fob Assignment
Iab Assignment
Job Assignmens
Job Assignment
Job Assignment
Jub Assignment

Lani ol Diroaindd Nereiemenr - bdex

Electrician - welephane systems

Engine buitd and assembty

Inspector, Mag and Fluorescent - Plang #8
Inspecter, Toof, Die, Fixture & Guge - "T" tooting
Inspector, Tool, Die, Fixture & Gage - FPPA
Inspestor, Tool, Die, Fixwsre & Gage - Plunt $ and B
Instrement Repair, Electrical - Test Department
lastrument Repair, Elect/Mech - comparators
Inventory Controiter - expediting materials
inventory Controtler - Heat Teeat wad General Stores
Inventory Controlier - moving pants in Hear Trea
Inventory Centrolier - Plant #8

Jobseter - description

Jobsetters - Relaying Job Insirections
laurneymanswomar: Hardener at Plant #3
Miflwrights - feacing

Mitlwrights - fumniture

Millwrights -~ hoists

Moving and counting pants for inventory

Nital Etch

Novification

Filat Foundry Plant #8

Fipefitters - pumps

Pipefitters - steam traps

Plant preference productive glassificutions

Plam preierence productive ciassifications

Plater - pickie uperations

Flating room shutdown

Powerhouse - housekeeping

Powerhouse - schedules

Processing parts for FPI

Programming CMM's

Refrigeraiion & Abr Conditioning Maint. - compuier
SEPH & Electricians - high voltage splicing
SEPH - alarms

SEPH - assignmeni of functions

SEPH - disposal of dust

SEPH - scheduling

SEPH - ucheduling

SEPH - work functions

SEPH - work funciions

Setup of machines

Sewp of numericatly controlled machines

Do
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TYPE OF ASSISTANCE

The Plan will provide for mittion and compulsary fees w be paid direcely 1o the schoals providing
the course in whick the applivans pre enrelled. There shall be no duplication of tuition fees
already ¢overed by ather state or federsd education assistance plans or programs. Maximum
eligibility under this Plan is $3.000 of tuition assisisnce while on indefinite layoff. Eligibility is
established by semority as of fas1 day worked pricr te Javell as follows;

SENIORITY A% OF DATE OF LAYOFF

e 1103 Years§6.000
» 3104 vears $7.000
= 4 ol mote Ye@rs 38000

The above specifed amounts shall constitute an account upon which the warker may draw 50
tong as the individual retains recalt or rehire rights while an indefiniie fayofl. Certain changes in
employment status will affect eligibitin. I recal! or rehire rights are lost under the terms ol the
Rolls-Rayee Allison-UAW Noational Agreement. or full-1ime employmen is acceped that would
pay woges comparable to those on the former jab as Rolls-Rovee Allison. or il similar raining
programs pre provided by 2 new emplover. eligibility wit! cease. Continued eligibility wilt
depend upon satis{aclory compietion ol courses in which the employee has enrolled and
complignce with other provisions of the Plar. 1o no event shall total assistance (¢ an employee
exveed $K.000 in any Sour calendar year period.

TUITION ASSISTANCE PLAN FOR ACTIVE WORKERS
Eligititiry

The participant must be a DAW represented Rolis-Royee Allison-US werker on the active

\._Empio}'mem rolls or on temsparary tayefl with seriority under the terms of the current Roits-
Royce Adlison-LiAW National Agreemem. Alse included are unien officials on leave under the
prajvisions of Paragraph 109 who are funcrioning in pasitions a1 Rolls-Revee Allison locmions o
specisl assigned Rolls-Royee Allison-UAW employees on leave under the provisions of
Paragraph 10%{a) who are assipned at UAW-Rolls-Royee Allison facilities. Additionally. the
spouse or dependent childeen of n deceased. active employee will be entitled to mifize the
rcmmmng“baiance of the employee's current yeat's Tuition Assistance eligibility excluding any
advance paymcnt for cotiege or educational pursuits during a period equal to the fengih of the
present Agrei:\mem fallowing the date of the emplavee's death,

5
Type of Assisiance
The Plan will pravide for iwilon andfor compulsory fees 1o be mid direcly 101he schoots
providing the course in which the applicants are enrolied. Therc zhall be no dupiication of

wition or fees already covered by state or federal education assistance plans or programs, Tie
fottowing courses shall emitle individuals 10 those benefil levels specified below:
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. $3,800 per year for cousses at regionully acesediled colleges or universities
. Advance Payment

Emplayees enrotled in college depree programs throuph accrediied instinstions. who
cxfinst their corrent yYeur wuition eligibility. may utilize up to the present or REXL semestec
ehigible expenses. This advance payment i provided onby in conjunction with courses
offered a regionatly accredited colleges or universities on o semester or guurterly basix and
is not uvaifabile for job relieed ar personal enhancemen! clisses, Advance payment of 0p 1o
$1.000 wilt vecur automatically when the employes’s reguess for wition assistance exceeds
the current year eligibility.

Advance payment is pof available in the fast calendur year of Agreemént. and does ant
expand total witton assisiance eligibitity over the lile of the present Agreemem,

+  S2.{Mper year tor other job refated courses

» $1.450 per year {or courses nal related o the emplayees cutrent joby assigament through
acceptubie schoals inrciyding those sccredited by recognized accredilation apencics. those
upproved by Governmoent Educasion or Training Programs, op certain specified others. The
Liaw-Rolls-Royee Altison will publish a tisting of approved courses of study.

In no event shall the total assistance to an emplayee exceed 54800 in a (welve month period. All
cuLrses 2 subiect to approvyl by the UAW-Roijls-Royce Allison.

Funding
The plan shall be fuaded by Plan A {Plant Funds).
Administration
The Pan will be jointly administered by the UAW-Rolls-Rayee Allison . _
IN WITNESS WHEREOF, 1he parties hereto have cmised their narnes to be ﬁuhscﬁ{ed by
their duly suthorized officers und representatives an this ___day of ;ﬁDDO,

A

international Union, UAW Rolls-Royee Allison 3
Swephen B Y okich Loe Rhyni
Rem CroineWinger Recdor Singler .
Founk Musick Jotn Dearth ;
Mary . Rindan Cornell Brooks ?
“Town Lol Mich Nuckles ,

$oit Deaton }

Steve Fitzpatrick R
Date:
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Attachment A to Doc. No. 8
LABOR STUMES

During these negotiations. the Union and Ralts-Rovee Allison apreed that eligible emplovees
may use a poriion of their Toition Assisiance Program allocation (which provides for the
prepayment of wition and compulsory fees up 1o certain dollar limits) for Key 4 - oint Aclivities
appraved labor studies courses. These courses penerally examine worker, workplace and union
related subjecis, To qualify for reimbursement courses must maeet the following criteria:

+ The courses must be available to an aceredited college’sfuniversity's general siudent body
and listed in its official course cawlop.

+ Tuition costs and compulsary fees must be within the gencrally accepted fee sirucure for
* such courses and be applicable to the accredited college sfuniversity's general student body.

« " Tuition costs and compulsory fees will be directly reimbursed to the accredited
collegre/university through the Tuition Assistance Plan,

Purticipant atiendance is volumary, and is not considered hours of wotk or employvment and not
subjcet  Rolis-Rovee Allison compensation.

The Gicievance Procedure set forth in the Rolls-Royee Alison-LAW Agreement has no
. application 10, or jurisdiction over. uny manter relating 1o this letier.
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Attachment B to Doc. No. B

Memorandum of Undersranding

Scholarship Program for UAW/Relis-Royce Allison Represented Depeadent Children

During these negotiations the parties discussed the imponance of continuing education for
school-aged dependent children of UAW represented emiplovees. [n this regard. the International
Union and the Rolls-Rovee Allison have agreed to establish the UAW/Rolls-Royee Allison Joint
Schalarsbiup Program for UAW Represented Dependent Children.

The Key 4 shall appoint a joint commitiee to develop an UAW/Rolls-Royce Altison Joinl
Scholarship Prograrn for UAW Represented Dependent Childien per the UAW-GM guidelines
and procedures. This scholarship program will be funded by Plant Funds-C, The program will
be established based on the following parameters:

* The Key 4 will establish the annual amount of scholarship funds 1o be awarded to eligible
recipients based upan the guidclines established by the UAW/GM HRC.

+  The program will be open to dependent children of active, Rolls-Royee Allison retired or
deccased UAW represemed employees who are pursuing post-secondary education or
fraining ai an institution accredited by a governmentat o niationally recognized agency. For
purposes of this program, the definition of dependent children wil? be the same as defined in
the UAW-Roils-Royce Allison Legal Services Plan,

*  The maxinvm amoum of award will be limited 16 $1.000 per vear per recipient and be
distributed directly 10 the recipient’s educational institution for tuition and/or compulsory

fees, Vi

o

= TPayments under the UAW/Rolls-Royee Allison Scholarship Program for UaW Rgprescnled
Dependent Children will be subject to applicable federal. state. and local tax provisions; .

» The Grievance procedure s21 forth in the current Rolls-Royee Allison/UAW National
Agreement has no application to, or jurisdiciion over, any matler refated 10 1his pn;émm.

i
!
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Attachment C 1o Doc. No. 8

Memotrandnm of Understanding

UAW-Rolls-Rovee Allison Retiree Tuition Assistance Plan

This will confirm the understanding reached during the present negotiations that a Retiree
Tuition Assistance Plan (including personal erharcement courses approved by recognized
acereditation apencies apd those apprivved by government education or training programs) for
retired UAW .represented Rolls-Rayce Allison emplovees shall be piloted and funded undey the
Tuitien Assistance Program Plan A (Plant Funds). Retirees would be eligible to take ¢lasses
approved on-site ai the plant or Jocal union hall at the location fram which they retired. The
courses offered 10 retirees must be those that are available to the active workforce.

The pragram provides up to $1.000 per calendar year per retiree for the prepayment of tuition and
compulsery fees for approved courses leading 10 eredits or degrees only offered on-site by
approved educaiional institutions, or courses included in a special range of approved competency
based courses. including non credit and non depret courses or aclivities,

The pilol will be developed by the Key 4 and administerad locally by the UAW and Relis-Royee
Allison. The Key 4 has the authority and discretion (0 interpret the terms of the pilet including.
hut not limited 10, schoot and course approval, location of courses and program guidelines.

In addition. the gricvance procedure set forth in the UAW-Rolis-Royce Allison Apreement has
ng application 1o or jurisdiction over any matter related 1o this joint program,

e
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[boc. No, 9
Subcontracting of Skilled Trades Work

February 26. 2000
Mr. Ron Gertelfinger
Vice Presidem and Director
Acrospace Depaniment
International Union. UAW
UM Easi Jeflerson Avenue
Detroit. Michigan 48214

Dear Mr. Genetfinger:

It is the policy of Rolls-Royee Allison o perform mamtenance work with its own employees.
provided it has the lubor, skills, equipment and facilitics 1o <o so and van do the work
competitivelv in quality, cost and performance and within the projecied time limits. At times the
Company does not deem advisable doing the work itself. and it musi. as in the past. reserve to
itself the right to decide whether it will do any particular work or let the work to outside
wontractors, This letter is 0ot 10 be regarded as impaizing that right in any way.

The Campany hereby assures the Linion that it has no plans to change its policy and that it
CXpeCts ty coninue its geacral aperating policy of placipg primary reliance gn its own skilled
wrades emplovees 1o perfonm maintenance work to the extent consistent with sound business, as
in the past.

in this regard. foint Management and Union work schedule and opportunity teams have worked
very successfully in other locations. This approach has not gnly enhanced job security. but has
aflowed a betier undersianding as to the competitive challenges facing the panies. As such. the
partics are committed to establish a skilled trades business team involving both Management and
Union represeriation. who witl work jointly to develop the most efficieat approach 1o the work to /
be performed. ,,/

\
During the negotiations the Lnion discussed with the Company serious problems affeciing thes
Iob seeurity of emplovees resulting from contracting ous of work. The Union complained tha in
certain instances ihe work force in maittenance and tool and die trades particularly was reduced
through arteition and then work way contracted out to the point where there was insufficicnt
manpower available within the plant to perform 1he work.

i

The vssemial elements in the complaints cegistered by the Union went to the guesiion of job
SECUTELY.

During the negotiations. the parties reviewed the competitive advamage of Rolls-Ravce Allison’s

tatented skilled wades workforee. Discussed were the Union's toncerns for the integrity of the
apprenticeable trades. the job security of the skilled trades workforce, the coment of skilled
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wades work assignments. and 1he status of work functions hisworicaliy performed by the
bargaining unit.

A times it is not practicable Tor the Company 10 do the work itsedf. and it must. as in the past.
reserve the right to decide whether it will do porticular maintenance. w00l and die and engineering
skilled trades work. or contract it oul. The Union recognizes that in making such decisions the
Company must consider. ameng other things. the efficiencies and economies involved. the nied
for specialized tools and equipment. special skills and the necessity of mecting production
schedutes. model chanpe and plant rearrangement deadlines.

{n our discussions we agreed that employees’ jobs should not he eliminated by reason of a
practice of contracting out, and we agreed that existing employmens opperiumities of semority
cmployees shauld not be unnecessanly reduced by reason of management contracling out work.
The Company. moteover. states that it is its policy to fully utifize its seniority employees, under
circumsiances in which it is reasonable and practicable to do so. in the performance of work
which they have historically performed 1o produce its product and perform its services.

While Rolts-Rovee Allison intends to provide this opponunisy to its skiled trades workforce, the
parties agreed that prolonged schedules involving substantial overtime were not in the best
interest of employees or the Company and . 85 a resolt. Rojls-Rovee Allison must consider the
availability of its sha)ed workforce when schedufing potential ovenime. The parties ane
expected 1o work owt accepiable means by which Management will have reliable informalion as
to the hours emplovees will work when planning such work schedules.

Accordingly. the Company suates thar iv wili make a ressonable effort (o aveid contracting out
work which adverseiy affects the job security of its employees and that it will wiilize various
iraining programs available to i1, whenever practicable. to maintein employment opportunities for
its emplovees consisient with the needs of the Company.

During the current negotiations the parties atso discussed the specia) procedore for processing
subcontracting grievances as provided by Paragraphs (42a) and (46).

The parties agreed that shouid the Direetor of the Aerospace Depanment of the Intemational
Unian efect to handie such a case pursaant to Parograph (42a) (2), and refer it back to the Appeal
Commitice for negotiation pursuant to Paragraph (117), such negorisvions shall be limited to the
issues defined in 1he written record of vhe case.

The Company is genuinely interested in maintaining maximum employment opponunities for its
skilted trades empleyees consisien! with the needs of the Company. Therefore. in making these
deizrminations. the Company intends always to keep the interesis of Rolis-Royce Allison
personnel in miod.

Yery tnyly yowrs,

Reeder Singler
‘Director. Human Resources




Doc. Ne. 1ir
JOBS PROGRAM - VOLUME RELATED LAYOFFS - SEL

February 26. 2000

Mr. Ron Gettelfinger

Yice President and Direcior
Acrospace Department
loternasional Union, LAW
8000 Last Jetfetson Avenue
Detroit. Michigan 48214

Dear Mr. Genelfinger:
Subject: JOBS Program - Volume Relaied Lavoffs - SEL

During the course of these nepatiations. the Company and Union have provided Rolls-Rovee
Altison employees with substantiaily increased job security through the new SEL feature of the
JOBS Pragram. which protects efigible emplovees against layodf for virually any reason except
volume related market conditions. The partivs recognize that eraploviem levels may continue to
fuctuate a5 a result of the cyelical nature of demand in aur industry. The Company
ackninviedges, however, the importance of minimizing lavoffs even in ingtances where volume
related declines are unavoidable. In panicuiar, the Union siressed the imponance of reducing
overtime and shifting dual sourced praduction requirements 1o the UAW-Rolls-Royce Allison
plants in the event of overail market declines. The Company agrees to take these and other
actions whenever praciical.

In any event. hawever. employees affecied by volume refated declies would exercise their
seniority in bine with jocal seniority agreements and, if otherwise elipible. teceive benefit
treatment in aecordance with the Suppiermemal Agreements attached 1o the curremt Rolls-Royee
Allison/UAW Coelleciive Bargaining Agreernent.

Identifying the complex inter-relationships of ali the factors involved with volume fluctuations is
a difficutt wask. The parties agreed. however, shat for purposes of deierminmg SEL related
protections they must identify just 1hnse velume declines that are attribuiable to markat refated
conditions, and in tum just those declines thar are pot affected by Company sourcing chotces of
engines and components that compete with or act as replacements for engines and components
produced by Rolls-Royee Allison employees covered by this Collective Bargaining Agreement,
In other words. volume declines that are atiributable to the Company’s production and putchase
artangements with any related or vorelated party (subsidiaries. affiliates. capiives. joint ventures.
wransplants, ete.) would be consideced an exception o the overall vohume retated exclusion in
Section KD} of the JOBS Program.

The parties also agreed that the complexity of these issues requires that the Company provide the
JOBS Comminee adequace notice of any impending volume-refated layoff, as well as all
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informatian necessary ta fully evalvate its underlving causes. the extent ta whicl such decline is
associaled with a Company scurcing action and the upprupr:ate number of SEL eligible
emplovees that should be affected by the lavodt.

The Company recognizes. moreover, that it has the responsibility 1o jusiify implememation of &
lavoff in the context of the protections spelled out in the JOBS Program and the puidelines
autlined in this letter. Similarly, the Company also accepts the tesponsibility of proving that the
proper number of emplovees are recalled 10 SEL positions when a volume related decline is
reversed. again within the context of the JOBS Program praigclions and the puidelines outlined
in this letter. .

The following are to be considered as illusirations ta assist the parties in determining when
volume rclated declines suppart reductions in employment. These illusieations shauld not be
considered all inclusive, -

s iMarket Reiated Conditions - tcluded in this category is customer prelerence of one gas
tuthine engine over another that might result in a decline in sales of a U.S.-built Ralls-Royee
Allison engines that requires the layoft of employers. provided such sales declines are not the
result. for example, of an engine sold in the U.S. by Rolls-Rayce Allison but not produced in
a UAW-Rolls-Royee Allison plant.

- Example of Markel Related Conditions

There is a decling in economic activity which depresses retail sales of UAW-Rolis-
Royce Allison engines. Lower production levels require the lzyolf of employees.
Plant A, emploving 500 SEL-eligible employees. is the sole source of Engine Z for
the U.5. market: it is required 10 layoff one shifl. or 200 employees. The number of
SEL-eligible emplovees at the plant cemains at $60. including 200 open gositions for

laid-off employees
LY
' s, While the plant is down 1o one shift. the Company decides 10 outsource a
N component. which reduces employment requirements by 20 employees per shift.
Twenty (2() employees are placed on Protecied emplovee status. There 1s no impact
on the SEL numbers.

Li.S. enpine demand picks up 1o pre-lavoff levels and 1he second shift is called back.
Active employment at the plant goes back 10 500.

As the seeond shifi is called back and the plant is back 10 pre-downtum production
levels, an additional 20 employees are placed on Protected empioyee status which
now leaves 2 1013l of 40 employees. The SEL plant number remains at 500.

+ Product Discontinuance . Because of the introduction of o new U.8, -built Rnlls-Roy;:e

Allison enpine or a non-allied company engine not sold by Allison. sales of another Rolis-
Royee Allison-manufaciured enpine may decline. and production of the latier engine must be
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corailed necessitating reductions in employment. Such reductions would be considered
volume related declines under Parugraph D) of the Program.

- Example of Product Discontinuance or Phase Out and Changes in Retail Preference

A new U.S.-built Rolls-Rovee Allison engine ¢or any other new non-allied company
engine which is not marketed by the Company) is introduced. Sales of Engine X
decline by 50%. and production musi be curtailed. The necessary reductions in
employment ate made through lavofTs. keeping the number of SEL-elipible enplovees
at the plant at the same level.

Faulty Produet - Engine volume may decline because of faulty parts in an engine that couse
customers to place the product in distavor. Such reductions would be considered vofume
retated declines under Paragraph (D} of the Program.

Changes in Retail Preference - Rolls-Royce Allison volume may decline beeause of customer
preference shifis -- in wum affecting mix and therefore demand. €.p.. small enging prefeeence
shifis w large engine; option preference swings: high product content to Jow product content.
Such reductions would be considered volume related declines under Paragraph [{D) of the
Program.

Non-Rolls-Rovee Allison Commercial Customer Preference- Cancellasien or declings in
product volume for Rells-Rovee Allison manufaciured parts that are sold 1o unretated jirms
may ¢ause volume changes. Such volume reductions would be considered volume related
declines under Paragraph (1)) of the Program.

- Example of Non-Rolls-Royce Allison Commercial Customer Preference

Mant A produces components for certain helicopter engines. Volume is reduced as a
resull of & decline in gasoline consumption. One hundred fifiy (150) employees are laid_,"
off: 150 open volume-relaled positions are established. y '

Al the time production is back to pre-layoff levels the Company introduces two robots
which replace 25 employees. According 10 SEL puidelines all of the 150 employees are
recalled from layoff., 23 of them are assigned to Protected employee s121us, and the
nutmber of SEL-cligible employees remains equal 10 its pre-tayofY jevel.

/

Non-Rolls-Royee Allison Produced Engines - 11 sales of a new or replacement engtine

manufactured by an allied company for Rolls-Royce Allison. that competes with an engine

manufaclered by the Commpany. resuits in reduced sales of the Company-manufagtured

engine. the action would not be volume related and layoffs under Paragraph I{D} of the

Program would wot be permitted.

- Example of Non-Rolls-Royce Allison Produced Engines




The Company outsources an engine that it marke1s in competition with Enpine W
manutactured by UAW-Rolis-Rovee Allison employees. This reswiis in reduced sales of
Engine W. Employmem requirements are reduced. but this event is not covered under
Paragraph 1(D) of the JOBS Program and [avo(fs are not permitied. This protection also
exlends 10 emyployess producing UAW-Rolls-Royce Allison components which are -
manufactured for Engine W,

Other Componetus or Materials

IUis recognized that reductions in engine production will often be accompanied by reductions
in campanent production. When reductions in engine production ase volume related. pro-rawa
reductions in component production will normaliy be considered volume related as well.
However. to the extent a reduction in compenent production results fram a shift in sales to
engines sold by Rolls-Rovce Atflison but not produced in UAW-Rolls-Royee Alfison plants.
the reduction will aot be considered volume related, Furthermore. when a like or similar
component is dual-sourced from a UAW-Rolls-Rayee Allison and a non-UAW-Rolls-Rayce
Allison ptant. production declines at the UAW-Rolls-Rovee Allison plamt will only be
considered volume-related Vo the extent 1he dual-sourced component produced at that plant
continues 1o be produced in its pre-production decline proportion.

- Examples:

{1y Plant A receives single crystal tuching blades frony a UAW-Rolls-Rayce Allison plant

and equiax 1urbine biades from a non.UAW-Rolls-Royvee Allison plant. A volume
decline ocours in single crystal wrbing blades because of cusiomer preference for
equiax wrbine blades. Such reductions would be considered volume retuted declines
under the Program but would not have to be taken proporiionately because the wrbine
tlades would not be considered like or similar components.

2) Plant B receives a component that has plastic fastening brackets from 2 UAW.Rolls-

Royce Allison plant amd the same component but with steel fasiening brackets from a
non-UAW-Rolis-Royce Allison plant. The components are used interchangeably and
would be considered like ar simiar components. Therefore, any volume declines in
this component production would have to be taken proportionately o be considered
volume related.

As lmpllod by these examples. there are many variations to be considered when determining
volume actions. This lewer is imended ta provide a framewark within which the JOBS
Committee may review the applicability of Paragraph 1(I) to volume reductions.

If the JOBS Commiree cannot agree on a situation beinp defined as voiume reluied. ¢ maicr
muay be appealed (o the pational paries for resahution.

Very truly vours.
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Reeder Singler
Diirector. Human Resources
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Doc Na. 11

FULL UTILIZATION OF PROTECTED EMPLOYEFRS

Febsruary 26. 2000

Mr. Ron Gestelfinger

Vige President and Direcior
Aerospace Depariment
international Union. UAW
8000 East Jefterson Avenue
Detroit. Michigan 48214

Dear Mr. Genteifinger:

During the current negotiations reparding the JOBS Program — SEL. the parties discussed
utilization of Protected employees ar some fength. The Company and the UAW have agreed that
productive utitization of Protecied employees is critical to the viakility of our operations, and 1o
the continued success of aur JOBS Program.

It was agreed that the JOBS Commitiee sust make every effost to ensure that Protected
employees are fully vtilized on meaningfusl assignments. The parties have recognized that bath
undertilized employees and unproductive assignments are contrary to the spirit of the
Agreemenl. B is the intent of the Paries 16 utilize Protecied emplovees in accordance with
previously ageeed practices. ’

For purposes of the JOBS Agreement. “non-traditionat” work could encompass any
assigrment(s) within the tacility (excepl repular productive work. including she direct
yroduction. assembly or fabrication of engines or components} which can efficiently and safely
be performcd by the individuals involved.

3 Very suly yours,

Reeder Sinpler
"1 Birector, Human Resaurces
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Deoc. Nua. 12
VOLUNTARY POLITICAL CONTRIBUTIONS

it ix agreed between Rolis-Royee Alitson (Company) and the Internationai Union, UAW
(Union that the following understandings have been reached in connection with the
Union's request 1o make deductions for volustary political contributions from the
paychecks of Company employees represented by the LUnion,

B The designated Financial Officer of cach Local Union will furnish to
Munagement for each employee for wham & deduction is 1o be made an Authorization
Card vigned by the employes containing the following information:

{a}  Name and address

by Plam

fct  Depanment Number

id)  Social Security Number

ich  Local Union Number

i Amount to be deducted each petiod

Curds that cannot be processed wil be returned 1o the designued Financial Officer of the
Local Unien for correction,
2 The Locul Union rozy ko glect 1o have Authorization Cards inciuded in

empioyees” packels to be distributed during foint Oriengation Programs for New Hires,

3. The Company will muke such muthorized deductions from checks (or the Tirst pay
period cading in each dedoction period. commencing February 2008, and continuing

white such authorization is in effect for sa long us the Company has an obligation o

provide such procedure undes the Federal Blection Curopaign Aci. For houriy £
empinyees. where no regular payroll cheek is prepared for the first pay period in the g
month, the Company will make such suthorized deductions from the check for the /
second, third, fourth o, if applicable, the fifih pay pericd ending, in 1hyt deduction p;
period. Deductions will be made from any checks prepared for the employee lhruugh /
Tegular payroll processing but witl not be made from checks prepured throngh specis ‘)f

piyrotl processing,

4. A deduction not made in ane period witl not be carried forward 1o 4 subsequ{em
month. .

3. Euch deduction pericd Local Managemeny will issue 5 single cheek for hrjurly
employees, 0r by elentronic transter where possible, payable o UAW V.CAP cure of the
Internional Union for deductions made in the preceding period, Peductions from
thecks issued subsequent 10 the first pay perind in o deduction period will be vemitted to
the Union in the followiag menth's normal V-CAP remittance. Overpayment 1o the
Union resutting from canceled emplovee suthorizations will be recovered in 2 subsequent
period. -
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G A computer-genersied. muchine readuble where possible, Hsting will also be forwarded
which will indicale the nume, address. payrol! location cede. Jocal wnion number, depariment
number. full socml sécurily number. and the amount deducted for each employee that pay period.
| Yeur-w-date deduction totals {or each emplovee will also be included in the cepart. The Union
: wil} pay he Company each six (6) momnihs. on July 31 and January 3%, for the term of the 2000
Rolis-Rovee Allison-UAW National Agreement the following:

LE] A fee of $0.075 per participant each six (61 months calculated on the number of
pariicipants a5 of June for the July billing and December for the lunoary billing.

7. The Union will pay the Company the actual cosis of initial setup and progeamming, of
general administration, computer and machine time, and of processing new aathorization changes
or canceliations. Provided however. fhe Union und Company must agree on these costs prior o
the implementation or change in this program.

8. The Company will bifl the International Union for the amownts owed pursuant to
Paragraph 7 above, which bill shatl be paid in the month following the month in whick billed.

9. The amcunts sat forth in Paragraph 7 above may be increased or decreased by the
Campany from time tg lime as experience dictates, upon notice to the Intermational Unjon.

0. Employees who wish to cancel their duthorizations {or payrotl deductions will sign a card
supplied by the Union for that purpose. Relunds will be 1he responsibility of the Union.

{1, The designated Financial Qfficer of the Local Union will collect and forward ax one
wrunsmintial all signed Authorizaion Cards and Cancelation Cuards for the initiad processing and
{for cuch period 1o Management.

12.  An Authorization Card that is not revoked by the employee shall comtinue tn effect upon
FeINSIAICIEnt [0 aciive status in the emploving vait provided the employee’s record is still being
imamntained by the employing enit's Payrotl Department.

N .
13 The Union will inderanify and hald hattnless the Company from any and all liability or
clntmsprising from administrative error resulitng from the deductions provided for in this
Agreement.

IN WITNESS WHEREOF. the parties hereto have caused their names to be subscribed by their

duly sushorized afficess and repraseniatives on thix day af . 2000,
International Unknn_ L1AW Koils-Koyce Alison

Kiephea P. Yokich Ler Rhyamt

o Getiedlimpeer Recder Singler
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Frank Musick

Mary K. Riordan

Tuoin Laddd

John Dearth

Curpell Brouks

Mivk Nuekles

JelY Deaton

Sleve Fitzparick
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Doc. No. 13

PLANT CLOSING MORATORIUM

Fehruary 26, 2000

Mr. Ron Geuellinger

Vice President and Director
Agrospace Departrnent
Iatermational Union, UAW
8000 Eazm Jefferson Avenue
Detroit. Michipan 48214

Mr, Gettelfinger:
Subject. Plant Closing Moratorium

As a resuft of your deep concern ahoul job security in our negotiations and the many discussions
whick took place over it, this will confirm that durinyg the term of the new Colleclive Bargaining
Agreement the Company has no plans 10 close any plant. constituling a barpaining unit under the
Agreemeny,

in making this commitmenl. it is understood that conditions may arise that are hevond the contral
of the Company. e.p.. act of God. and could make compliance with this commiument impossible.
Should such conditions occur, the Company will review both the conditions and their impact on
the panicular location with the Union,

Should it be necessary 10 close a plant constitutiog a bargaining unit consistent with our past
practice, the Company wil) attempt 10 redeploy emplovees to other locations and, if necessary.
ﬁ!jli?g the "Special Programs” identified in Document 3a of the Rolls-Royce Allison-UAW
Nagjonal Agreement or other incentivized atrition proprams as agreed 10 by the parties.

\'-‘ Veny truly yours,

Reeder Singler
Diractar, Human Resobrees
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Doc. No. t4
SPECIAL SKILLED TRADES REPRESENTATION

Where thete are 30 or more skilled trades emplovees (E1T.. E.LT.S.. Joumeypersan] in any
plant on a shift who are o represented by a District Commiueeperson who is classified as a
skilled wades employee, such emplovees shall be afforded the opportunity w meet with a
Commitieeperson who is ¢lassified as a skilled irades emplovec on specific skilfed trades issues
when they request such rgpresentation. The Shop Chajrperson shali designaie a
Commiteepersan wha is classified as a skilled trades employee 1o handle specific skifled 1rades
issues for these emplovees. The specific issues shall include agreements and memoranda on
skilled trades, paragraphs 3. 102 ot ane of the provisions of paragraphs 132 through (83 of the
Agreement.
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fioc, No. 15
FINANCIAL SECRETARIES - TEMPORARY DELAY OF DUES CHECK-OFF

February 26, 2000

Mr. Ron Genzelfinger

Vice President and Diretior
Aetaspace Depariment
laternational Union, UAW
3000 Last Jeflerson Avenue
Detroit, Michigan 38219

Dear Mr. Gestelfinger:

During the current nepotiations. the parties discussed sttuations where the Local Unien was
required 1o refund union dues to a large number of emplovees. This accumred when emplovees
were laid off after a dues deducitan had been mnde Du before they had worked sofficiem hours
1o b Jiable for dues onder the UAW Constiutian for that month. .

The Company advised the Union that in those situativns wivere if is known in advamoe thet @ lage
nurmber of ernployvees {10 oF more) are scheduled io be permanentiv |sid off and are not
anticipated to work the necessary hours 1o owe dues under the UAW Consticntion. the Financial
Seerctary may reguest shar the planr defay for one week the deduction of monthly dues. In
similar sitations where the number of emplovees being aid 617 is less than 190, the Financial
Secrelary may reguest that the reguiar deguction of monthiy dues for these empioyees be
suspended. These requests must be submitted to sthe plang Director. Human Resources ane week
priar 10 the puyt;.)!! period that monthly dues deductions are made.

Lipon request of the Manaper, Employee Relations. the payroll depaniment will initiate the
required steps to accomplish this procedure.

Very trudy yours,

Reeder Singler
Direcior. $heman Resources

15ee Par, [4k1i40)(610)}




Doc. Mo, 36
PURCHASING ACTIVITY COMMUNICATION
February 26. 2000

My, Roo Genelfinger

Vigr President and Dircrtor
Agrpspace Department
Internationad Linion, UAW
ROOG Egst Jefferson Avenge
Detrin, Michigon 45214

Bear Mr. Geietfinger:

Ehuring the course of these negotiations. many discussions toek place conceming ife
development of # more efficient communicatian process with the Rofls-Réyee Allison
Purchasing gactivity. parlicularly with respect to its role in the sourcing process. Te address the
Union's concerns it this regard, the Company wifl provide an orientation meeting with the
appropriae members of the Purchasing Activity withip 20 davs of the effective date of the now
Agresment. The purpase of this orientation will be 1o educaie the members of the purchasing
organization on the requitements of Document 4 of this agreement ang 10 identify experts within
the purchasing organization whe will be available to answer guestions of the Internationat Umion
as the provisions of the Sourcing language are implemented and applied. )

Very truly yours.

Reeder Singler
Director. Human Resources




Doc No. 17 EXCHANGE OF VIEWS

Februare 26, 2000

Mr. Ron Getlelfinger

Vice Presiden and Dircctor
Agrospace [Department
Internationul Union. AW
&000 East Jefferson Avenue
Detroit, Michigan 48214

Mr. Ren Gettelfinger:

During correm negotiations. the parties veaffirmed their recognition of the value ot aa open and
candid exchange of views and ideas benween officials of the UAW and Company management.
Of particulyr importance 1o the Union is a timely exchange of information on major decisions
that will significantly impact the employees it represents. As a result of these discussians. when
requesied. arrangements will be made for the Direar of the Aerospace Departiment of the UAW
or s designee 1o address the Company’s top executive otficers.

Very truly vours

Reeder Singler
Darector. Fiuman Resources
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Doc Na, 18

Interpretation of the Time and One-
Half Provisions of the National
Agreement
Paragraph (85j{u)

{Special Case Cansed by Short Shifh)

In 1he evem an ¢mplovee works more than eight consecmive strajght time hours
on a shift (exclusive of an unpaid lunch perivdy under circumstances where the presem
daily ovenime provisions and interpretations would make the time worked in excess of
cight hours on that shifi payable a1 straight time. such time worked in excess of eight
hours on that shift wilf be paid for a1 ime and one-hall. Aay such tme worked and paid
at Ume and ehe-half instead of straight time. will be considered as having been paid st
straight time for purposes of compuiing daily overtime within the 24-hour evele in which
such 1ime worked occurs,

WORKING HOURS

D - Calendar Day
HW - Hours Worked

Example:  Special Case 5T - Straight Time
Caused By T 1/2 - Time and One-
Short Shifi Half
D7 - Double Time
Pt - Pav Howrs
D FRG (D] 1O 8 |85 ) TV DT RPH I REMAR
M wIiT K&
Y | 7on 330 8 & | 16
A P
M | 6:00 3:30 9 [8 [6:00 9.5
A p A-
7.00
A
T | 6:00 11:3¢ | 5.5 |4, | 6:00 & (L
A A 51 A-
7:00
A
Wi e:00 330 ¢ |& [ 230 9.5 2)
A P P ‘,’
| 330P




T 1 &00 330 9 18 | 6:00 S
hiA P A
1010
A
330 9 |8 |e00 9,
P A-

700
A

I

¥ o|e:na

A

{1y Sent hame ar excused by Management.

iZ) Under G-133 and G-20R. a)) @ hours would be at $T. Linder the 1967 interpretation. the hour
from 2:30 to 3:30 p.m. would be at T 172 but would be coumed as a siraight fime Bour for
purpuses of computing daily overtime for the 24-hour cyele (rom 7:00 a.m, Wednesday o
#:00 a.m. Thuesday.
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Dot No. 19
Interpretation of
Working Hours Section

{Delaved Starting Time on Sunday Night)

In negoliations. 1he Union has chied the follewing examples:

An empioyes i5 scheduled 1o statt work at 12:01 2.m. on Monday and at 10:30 p.m.
for the rest of the week, The first eight bours beginning at 12:01 a.m. Maonday were paid
24 straight lime.

An employee slans a week at 10:30 p.m. Monday., Yhis shift is also worked Tuesday
aight. Wednesday night. Thursday night and Friday night, The shifl beginniag 10.30 p.m.
Saturday may or may not be worked. The employee is brought in Sunday night but
insteud of stanting at the usual tme of 10:30 p.m.. the stanting time i5 delaved uatil 12:01
am. Monday, The next week is then staried at the usuali time of ){:30 p.m. Morday.

The fivst & hoars beginning a¢ 12:07 a.m. Monday were paid o siraight 1ime.

The Company advised the Union thal in these and similor cases. the shift that starts at
12:01 . on Monday will be considered a Sunday shift and paid a1 dovble time, The
wmgyee's 24-haur cvefe shail be considered (o have started at 1¢:30 p.m. Sunday night.
[See Par. (82)486)]
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Da¢ No, 20
interpretation of
Working Hours Section

(Special Double Time Case)

During negotiations the Unjon has cited a situation in which a third shifi emplovee
worked seven shilts in the week und received no double ime under the following circumstances.

Example #1

The employee worked the first five days of the week beginning each day at the regular
shitt stariing time. The employee's sixth shift was advanced from 12:01 a.mn. Sawrday 1o
13:00 p.my Friday and the emplovee then worked eight hours. The seventh shift was
advenced from 12:01 a.m. Sunday 10 } 1:08) p.m. Saturday.

Example #2

The employee worked the first five days of the week beginming each day a1 the regular
shift searting time. Then the employee's sixth shift was advanced fram 12:01 2.m.,
Sawrday to 17:00 p.m. Friday and eighs hours were then worked. The seventh shifi was
advanced from 12:01 a.m. Sunday to 3:30 p.m, Saturday.

The Company advised the Union that if this or other such cases oocur where the starting
time of the employee's seventh shifi is advanced from Sunday 10 Saturday. the emplovee
involved will be paid a1 doubie time for the hours worked by the employee on the seventh shifi
worked even though the shift staring time falls on Sawrday.

[See Par. {86}




Doc Mo, 21
Interpretation of
Working Hours Section

(Specital Protracted Work Period Case)

During negoianions, the Union cited a situation in which an emploves worked for a
continuous period of more than twenly-four {14) consecutive hours where the haurs worked in
excess ol Lwenty-four {24) were paid fov as siraight birne.

The Company advised the Untion that in such a case. those continuous hours warked in
excess of wentyv-four (2d) will be paid lor at the raie of time and one-half unless such hours
would atherwise be paid for at a higher premium pursuans 1o the provisions of the Working
Hours Section of the Agreement. Any such time warked and paid at time and one-hatf insicad of
slraighl time, will de considered as having been paid al siraight time for purposes of computing
duily overtime within the 24-hour evcle in which such rime worked occurs.

[Sec Par. (85 )a)-{¢).{86)]
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Doc No. 22

Date:

Subject:

Tex

NOTICE TO LAID OFF EMPLOYEES OF
ANTICIPATED RECALL
Febroary 26, 2000

Netice 10 Laid Off Employees
ol Anticipated Recall

Al General Managers
AW Human Resource Direclors

As a part of current pegotations, Rolls-Rayce Allison informed the [memational Union, UAW
that the fellowing letier . conceming Notice to Laid OIf Employees of Amicipated Recall would
be published. The text af that leier is as follaws:

"During negatiations, the parties discussed at length the problems involved in
recalling large masses of employees back 10 work from layofT in situations such as
the addition of a shift at a plant. Both parties recognized the muwal interest that
would be served by the jocal managemem novifving laid off seniority employees in
advance of such known mass recalls to facilitate the arderdy recall when it in fact
GECUES,

“accordingly, when mass recalls are anticipated sufficiently in advance at a tocal
plant. bocal management and the local union should discuss the matter of a pre-
recall netificatioh 1o employees in an atternpt to arrive at a mutually satisfaciory
method 1o implement the notice.

“1t is mucyally recognized that such notice or lack of notice will be withowt
prejudice to either party in the applicatior of any \erms of the Agreement or any
local agreements, Moreover. any agreemenl reached with respect 10 advanced
nolice of anticipated recall will not be cited or relied upon by an employee or the
union or the management as a basis for a claim for or denia) of back pav.”

1
Reeder Sinpler
Director, Human Resources
[See Par. (64)1c)]
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Doc No. 23

RELIEVING EMPLOYEE FOR
COMMITTEEPERSON DMSCUSSLON

Consistent with the purpose of the Gricvance Pracedure. a rule of reason should be
applied in detenmining whether an employee should be excused from the job in erder to confer
with the Commiteeperson handling the employer's grievance. A rule of reason should likewise
be applied when. due 1o production difficuliies. excessive absenteeism. or other emergencies. it
will not be passible (o immedialcly relieve the employee from the job. On many jobs discussion
between the emplovee and the Committeeperson is entirely practical without the necessity for the
emplovee beiag relieved. On the other hand, an emplovee working in an excessively noisy area
should be permitied a reasonable period of time off the fob and a sullable place in which w
discuss the grievance with the Committeeperson. This shall not interfere with any loral praciice
which is mutually satisfactory.

[See Par. (504194430}
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Doc, No. 24

REPRESENTATION DURING MANAGEMENT MEETINGS

February 26. 2000

Mr. Ron Gevelfinger

Vige President and Director
Aerospace Department
Jnternational Unjon. UAW
200D East Jeflerson Avenue
Detroit. Michigan 48214

Dear Mr. Gettelfinger:

Duripg curment negotiations. the Union expreszed concern 1hat the increased requirements on the
Committecpersons' time far attendance at management meetings was. on accasion, preventing
employees from receiving represeniation in a timely manner,

In this regard. the Company and the Union agreed that when such a situation exists. the {ocal
parties will allow the Alternate District Committeeperson to handle current grievances until such
time as the District Commitieeperson becomes aviilable.

In the case of Disirict Commineepersons who are alse members of the Shop Commitiee pursuant
1o Paragraph {11) of the Apreement, the local partics will allow their Allemate District
Committeepersons ta handle carrent prievances during the period that such [Hstrict
(.crnmillec'person is legitimately involved in meeting with Management at Step Two and §1ep
‘l‘hree of the Grievance Procedure or during other mutually ageeed upon local conivact
m’gxialbm mectings.

Any p{?blems in this area should be raised with the Intemational Union UAW or with the Labor
Relauonf\ Stafl.

%, Very touly vaurs.
1]
\
\
i
' Reeder Singler
b Director. Human Resources

[See Par. (15)]




Doe, No, 25

UAW-ROLLS-ROYCE ALLISON JOINT ADAPT {ACCOMMODATING DISABLED
PEOPLE IN TRANSITION) (FORMERLY JOB PLACEMENT PROCESS)

February 26. 2000

Mr. Ron Gettelfinger

Vice President and Direclor
Avrospace Department
tntermationat Union, UAW
8000 East Jefferson Avenue
Detroxt. Michigan 48214

Dear Mr. Gettelfinger:

Dhuring the current negotiations. the parties discussed issues regarding the UAW-Rells-Royce
Allison foint ADAPT (Accommodating DisAbled People in Transition) Pracess (tormerly Job
I1acement). The panies agree this process was designed 1o enable employees with disabilities 10
be rerzined at work or relumed to work from a sick feave or worker’s compensation leave and be
placed on jobs within their physical restrictions. while complying with applicable provisions of
the Socal and Navional Agreements. The partics funtbier agree that the ADAPT process will be
used in retumning emplovees to work who are able to do meaningiil work,

The process will be administered at the plag level in accordance with existing National
Gividelines. Problerns not resolved at the plant level will be communicated i¢ 1he National Panics‘ A

Iy

for resolution. A

Very truly yours. /

Reeder Singles
Director. Human Resources r:
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Doc. No. 26

February 26, 2000

Mr. Ron Getielfinger

Vice President and Director
Aerospace Depariment
biernational Union, UAW
8000 Last lefferson Avenue
Detroit. Michigan 48214

Dear Mr. Geuelfinger:

During the conrse of euriem negotiations, the parties discussed programs currently utilized in
other UAW represented locations tocusad an the subjects of Workplace Violence Prevention and
Critical Incident Response.

This Yetter is intended 10 document the understandings reached by the parties during these
negoliations to jointly study and implerment a process to address Workplace Vialence Prevention
arkd Critieal incident Response. : :

The starting point for implementing these initiative is to assemble a local emergency planning
committee to address both of these subjects, The Committee should be coordinated or chaired by
a represemtative of the Company and include representatives from EAP. 1he plant medical staff

- and Security. This Committee will focus on methods of enhancing effons to develop ihe
p{\)tocol for dealing with risks and/or acts of violence.

t is belicved that these efforts will reduce whe risk of ﬁwkpiacc violence and improve the
response 1o critical incidents.

Very truly yours,

Reeder Singler i
Director, Human Resources
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Doc No. 27

MEMORANDUM OF UNDERSTANDING REGARDING DRUG TESTING

During National Megotiations. the punies discussed at length the worsening drug problem in our
country and the rising incidence of chemical dependency. Chemical dependence on the part of
emplovecs impacts the workplace in cerms of quality, praductivity, and effectiveness of
operatians. while threatening the salety and well-being of botk the chemically-dependem
employee angd histher co-workers. As a resolt. the panies agreed 1o instituie a screening program
and 10 periodically review i1 during the term of the agreement and makc adjustments where
deemed appropriate. This memorandum reflects such screening program and adjustmenits to if.

Process
Empioyees may be screened for substance abuse (alcohof and drugs) in the foillowing instances:

1 As part of o return to work physical for employees returning from substance abuse retated
sick leaves of absence.

2 As required by law: such as, F A A D.O.T. and DLOD-

All wsting and reponing will be canducted in accordance with the puidelines established by the
Depunment of Health and Human Services.

Implications
An individual who tests positive will be handled in the following manner:

1. FIRST POSITIVE: The emplovee will be deferved from working for approxima}cl)'
twa weeks and scheduled for follow-up testing. EAP services are to be ofiered 10 the/
employee and the employee is to be referred 10 the CDR. The employee will t
automatically be subject 10 further unannaunced screening for a period of three months,

SECOND POSITIVE:  The emplovee will again be deferved from working for

approximately two weeks and scheduled for follow-up testing. EAP services are Yo again
be offered to the employee and the employee is 10 be referred 10 the CDR. The employee
will automatically be subject 10 further unanngunced screening for a peried of six months.

=

i THIRD POSITIVE: The employee will again be deferred from warking for
approximatcly two weeks and scheduled for follow-up testing. EAF services are 10 again
be offered 10 the emplover and the employee is to be referred to 1he COR. The emploves
will automaticafly be subject to further unannounced screening for a period of twelve
manths.

17¢




4, FOURTH POSITIVE:  The empioyee will be discharged regardless of prios
dixciplinary record or lengih of service. Grievances protesting irregularities in the testing
proceduse may be taken through the grievance procedure: however, extent of penalties
arguments are nat subject to the Umpire’s discretion,

Al positive test resubis will be subject 10 a mutually agreed to third party evatuation apon request
ol zither party. Problems sefecting a third party may be referred to the National EAP Comnities.
Employees wha refuse 1o be tesied will be treated as though they had tested positive,

Once rerminated. if the employee satisfactorily documents 1o loca! management and Joca! union

$ix months continnous t.obncty, within the 60 months following discharge, the employee wil)
qualify for re-employment under Article VI of Document 3¢ of the Agreemen.

Internavional Union, UAW Rolis-Royce Allison

W Lee Rhyane
Ko Gietellinger Reedes Singier
Frank Musick John Dearthy
Mary K. Riordan ) Cornell Brooks
T Ll Mick Nuckles
Jeff Bicaron
Steve Firpatrick

Dated:



froc Mo, 28

DRUG TESTING - FEDERALLY MANDATED
February 26, 2000

Mr. Ran Gettelfinger

Vice President and {Yicecior
Acrospace Department
|aternauionat Unran, AW
800N E. Jefferson Avenue
Detroit. Michigan 48214

{Jear Mr. Gettetfingen
Re: Federally Mandated Orop Testing

usitg these negotiations. the parties discussed the subjeet of drug testing mandated by the
Depantmen of Transponation. the Federal Aviation Adminisiration. and the handling of positive
drug tesis under this legis)ation.

it is the Company’s intent 1 continue the practice of removing employees who test positive from
the cavered jab.

I an employver who is required to be tested by Taw, tests positive then transfers 10 a non-coversd
classification. the empivyee wifl be removed from the drug testing pool and will not be subject fo
further drug testing exvept in the case of return from substance abuse retated sick leave. Such
emplovecs will not be returned o a covered job until submittiag 10 2 further druy screen and
testing negative. The panties will discuss and develop a process for 1he placement of employzes
who have tesled positive and wish 10 be placed in an assignioent involving the use of motonzed
equipmient Tequiring a heense.

Very tnuly yours,

Reeder Singler
Director, Human Resources .
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Doc Na. 29

PERSONNEL PRACTICES

February 26. 2000

Mr. Ron Getrelfinger

Vice President and Director
Aerospace Depariment
Iniernational Union. UAW
8000 East Jeflerson Avenue
Detroit, Michigan 48214

Dear Mr, Geteel finger:

During the negotintions the subject of personnel practices with differem application te hourly and
salaried employees was again discussed as an arca giving rise 0 the appearance of a “double
standard" of treatment. To this end. it was agreed to republish :he text of the foltowing Jetter on
the suiject of such personnel practices:

"During these negottarions. the Union expressed concemn regarding cerain plant personnel
praciices that have different application to salaried and houtly employees, 11 was stated that such
practices may adversely impact employee altinudes thereby affecting union-management efforts o
moprove local operations and the work environment.

"The Company responded by describing the many innovarive and varied approaches taken by the
paniies 1o address these issues.

"Accordingly, it was agreed that such matiers ase more appropriate for discussion by the pariias
as part of theiy continuing effors 1o establish 2 work environment and relationship characterized
by mutual regpect and trust.”

Very truly vours.

Recder Singler
Director, Human Resaurces




Doe No. 30

ROLLS-ROYCE ALLISON EQUAL OPPORTUNITY
EMPLOVMENT POLICY

February 26, 2000

Mr. Roa Geneliinger

Vice Presidenm and Direcior
Acrospace Department
Smemanional Union. UAW
£000 East Jefferson Avenue
Detroit. Michigan 48214

Dcar Mr. Geuelfinger:

The following is the text of the written and published policy of Rolls-Royce Allison in
employment:

“The policy of the Campany is to extend employment apportunities 1o qualified appiicants
and emplovecs on an equal basis regardiess of an individual's age. race, color. sex. religion.
or national origin,

"Hiring and emiployment practices and procedures impl ting this policy are the
respoasibility of the employing units. However. these practices. procedures and decisions
are 10 be. at 2} times. in contormity with the Company Equal Opponunity Emplovment
Policy.”

Very iruly yours.
Reeder Singler
Director. Human Resources
[See Preface, Par. (6a). (B3). (153))
(See Doc. 31, 32, 33, 99}
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Doc Neo. 33
Egual Application Committees-Nations} and Locat
Fehpuary 25, 2000

M. Ron Geyelfinger

Vice President and Director
Acgrospace Depariment
[nternattonal tnion, UJAW
B30 East Jefferson Avenue
Detroit. Michigan 48214

Deear Mr. Getetfinges:

For many yews the Company eng your Union. in theit respective ftelds, bave been leaders in
adopning and effectuating policies against discrimination because of race. color, religion, age.
sex. pational ongin, handicap and sexual harassment and 10 this end the panies have expressly
incorporaed Pavagraph (6} in their Apreement that both insures adherence to that principle in afl
aspects of employment at Rolls-Royee Altison and provides the contractual yrievance and
arbitration procedure for the resolution of alleged viotations of that principle.

The panties recognize the desirability of inceeased communication and cooperalive etfont on this
subiect t 1) 10 encourage employees and grievance represeniatives 5o use the grievance and
arbisration procedure as the exclusive meshod for prompt resolution of all ciaims of vinlations of
Paragraph £6). (2) to detenmine the cause of such <laims in order to reduce the probabiliy of
these clatms arising or recurtiag, and {3} 10 mainiain Haison with appropriate federat ord state
civil rights agencies for the following purposes: {a) 10 increase understansding. (%) o promote and
encourage the vuse ol the prievance and arbitration procedure in ordet to avaid multiphicity of
liigation in many forums simultaneousty which is frequently ume consuming, contradictory and
hence. nonproductive 1o retieving emploves problems. {¢) 1o seek solutions to mutuat problems.
{d} 1o relieve wensions in this area. and {e) 10 exchanpe information. expertise and advice.

Accordingly. the parties agree 10 establish withis thirry (30 days of the ratification of the
Agreement dated today an Equal Application Commiliec.

“The Eaual Application Coraminiee will be compased of two (2) tepresentatives of the Union, ome
sf whom will be a member nf the Imemarional Union's Civil Righls Committee. or a designee.
i two {2) repicsentatives of the Company. one of whom witl be active in the Company’s equat
nplovmen apporemity programs. The Committee will meet as frequently as is mutually

emed desirable or necessary and its functions shalk be the folowing:
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2. Heview and discuss ways 2nd means ol ercouraping employees and grievance
represenlatives 1o use the grievance and arbitration procedure as the exclusive method to
resolve cluitns of viataions of Paragesph (6).

b, Conduct or arranpe for imvestigations and/or studies into the cause of equal employment
epportupity and discrimination problems and 1ensions in an aitempt to prevent such
problems from arising or recurring.

. Muaintein Raison with apprepriate federal and state agencies for purposes set forth in the
second paragraph of this letter.

d.  Review and discuss wavs and means of implementing Rolls-Royee Altison’s poliey
tegarding emplovment of the handicapped.

€. Recommend ways and means of promoting use of the grievance procedure as the
exclusive method for resolving claims of viclations of Paragraph (6a}.

. Suggest guidetines for Union and company sepresentatives active in the grievance
precedute in the proper and prompt handling of prievances alleging such claims,

g Recontmend a means for detenining the cause of equal employment apporunity and
discrimination probjems and tensions in the plant.

Where the Chaimperson of the Civil Rights Commiuee of the Local Union is an employee of the
plant wages will be paid for lime spen attending the quarterly meetings.

Copies of the minutes from these meetings wiilt be made available to the Union.

The panies vontinue to recognsize their legal and moral sesponsibility for assuring that all Rolls-
Royiv Allison emplovees have equat employment opporiunities and freedom from discrimination
us set forth in Paragraph (6} of the Apreement. Corsequently. the funciion of the Equal
Appiica_t\ion Commiuee shaif be advisory, consuftative and cooperative. While the Company and
the Lindosr willt welcome the recommendations the Commitiee may make. the Comimitiee may not
commit either party 10 2 specific course of action. However. the Union agrees that it will
encourage its members o utitize the grievance and arbivration procedure as the means of
resolving claims ar complainis against the Company which allege a violation of Paragrapl {6).

Very truly yours.

Reeder Singier
Dircetor, Human Resources
{Ser Doc. 30.32.33.99]
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Doe Na, 32

ROLLS-ROYCE ALLISON POLICY REGARDING EMPLOYMENT
OF THE HANDICAPPED

February 26, 2000

Mr. Ron Geutelfinger

Vice President and Director
Aerospace Depariment
inernational Linion, VAW
80 East Jefferson Avenue
Detroit, Michigan 48214

Dear Mr. Genelfinger:

The following is the text af the weiteen and published policy of Rofls-Royee Allison cegarding
employment of the handicapped:

"The poticy of the Company is to make reasonable accommedarion to the limiations
of qualified handicapped persons and to extend emplovment opporiunities to such
persons taking into account the needs of the business and financial cost and expenses.

“Hiring and employment practices and procedures implementing this policy are the
respansibility of the employing units. However. these practices, procedures and
decisions are to be. at all times, in conformity with the Company Palicy Regarding
Employment of the Handicapped

Consisten with the foregoing poticy, the requirements of Seciton 503 of the Rehabilitation Act
of 1973 and the Americans with Disability Act and the rules and regulations promulgated
thereunder, Allison represents whas it will affinmasively act (o employ. advance in employment
ard olherwise trear qualified hendicepped individuats without discrimination based upon their
physical or mental handicayp in atl employment peactices.

Very truly yours,

Reeder Singier
Director, Human Resources
iSee Fac. {61)
[See Doc. 30,31,33,09.107]
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Doc¢ No, 33

ROLLS-ROYCE ALLISON POLICY REGARDING EMPLOYMENT OF DISABLED
VETERANS AND VETERANS OF THE VIETNAM ERA

February 26, 2000

br. Ron Gettelfinges

Vice President and Director
Aerospace Departnent
International Union, UAW
B3O East Jefferson Avesue
Detroit. Michigan 43214

Dear Mr. Gettelfinger:

The follawing is the sext of the writien and published policy of Rolls-Royee Allison regarding
emplovment of disabled veterans and veterans of the Vietnom era:

"The policy of the Company is 10 make reasonable accommodation o the limiations of
qualified disabled veterans and to extend employment opporunities to disabled veterans and
velerans of the Viemam era taking into account the needs of the business and linancial cast
and expense.

"Hiring and emplovment practices and procedures implementing this policy are the
responsibility of the employing units. However, these praciices. procedures and deeisions
are jo be, a1 al} simes. in conformity with the Company Policy Regarding Employment of the
Disabled Veterans and Veterans of the Viewam Er.

Consisient with the forepoing policy. the requirements of the Vieinam Era Veterans
Readjustment Assistance Act of 1974 and 1he rules and repulations promulgated thereunder.
Rulls-Royee Allison represents that it will take affirmative action o emiploy. advance in
employment and otherwise treat qualified disabled veterans and veterans of the Vietnam era
without discrimination based wpon their physical or mental hardicap in all employmen practices.

Very truly yours.

Heeder Singler
Direcior, Human Resources
[See Par, (6]
{See Doc. 36,31.32.99]




Doc No. 34

REVIEW PERSONNEL RECORDS
February 2&. 2000

Mr. Ron Genetfinger

Vice President and Director
Acrospace Department
Imernational Union, UAW
4000 East Jefferson Avenue
Detroil, Michigon 48214

My, Ron Gevtelfinger:

During the current negotiations. the Unjon expressed concem regarding the rights of employees
o review their peesonned records,

This wil} confirm ihat the Hight 1o review individual personne} records will be extended as a
matter of policy to Rolls-Royee Allison employees.

Very teuly yours,

ROLLS-ROYCE ALLISON

Reeder Sinpler
Director, Human Resources
1See Par. {76b)]



Doc. No. 38
SELECTION OF EMPLOYEES-IN-TRAINING

The parties have as a mural objective maximizing employment oppartenities for rminprities and
women ax efpployees-in-fraining in skiiled trades clussificaiions. The parties recognize the
appficable faws governing the kelection of individuals as employees-in-raining in the skilled
tragdes is undergoing rominuing developmem and rafinement.

The parties. therefore. ugree us foljows:

EN The Rolls-Royce Allison-UAW Skilled trades and Apprentice Committes shal)
review the utthzation of minarities and women xt employees-in-trainitg in skilled trades
clussifications 1 detertiing whether obstactes exist ta the achijevement of a more
represemative wtifization of such employees who are guatified and interested in skifled
rades work..

bh. Where such obstacles are determined to exist. the Rolls-Royee Allison-UAW
Skilled Trades and Apprentice Commitiee shall agree upon appropriate action fo remedy
panticular situarions or 1o es1ablish vasious methods of sefection inciuding, where
practicable, the establishmen: of special pre-EIT training programs 1o funher equa)
employment opportusity for minorities ard women in the emplayee-in-training program,

International Union, UAW Roils-Rovce Allison
Stephen P. Yakich Lee Rhyant
Mun Geuclfinger Reeder Singler
Frunk Musick lohn Deasth
My K. Rivrdan Comell Brooks
Tom Ladd Mick Nuckles
JefT Deawon

Sieve Fiezpainick
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Doc, No. 36

PAID EDUCATIONAL LEAVE

Febguary 26,7000
Mr. Ron Geutelfinger
Vice President and Director
Aerospace Depanment
Intemnational Union, UAW
8000 East Jefferson Avenue
Detroit. Michigan 48214

Dear Mr. Geitelfinger:

Druring the term of the 1984 Agreement, General Motors and the UAW devetoped a Mational
Paid Educational Leave (PEL) Program which provided selecied employvees with a unique
educational apporunity 10 enhance their Knowledge of the autormobile industry. The jointly
developed and administered PEL. Program utiltized industry experis. universily analysis and
political officials te examine and discuss the economic, technological. and political forces
milugrcing the fuiure of the world-wide automobile industry.

This innovative. jointly administered labor-management program has been enthusiastically
received by attendees, and UAW and General Motors officials. Academicians. Governmemal
representatives, writers Jor world-wide news and trades publications have examined the program
and view il as # positive step forward in the industrial relations process. A local version of the
PEL Program has also been jointly developed and is currently operatiny at numerous tocations.

During these negotiations, the parties reconfirmed their support of the concepts embodied in the
local and national PEL Programs and agreed to attempt to develop a version of the PEL Program,
targeted oward the Aerospace indusiry, which may be utilized for beth present and future Rotls-
Rovce Allison bargaining unit employees and appropriate management represemialives.

Very truly yours,

Reeder Singler
Director, Human Resources
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Do¢ No. 37

RESOURCE AND REFERRAL SERYVICES - WORK/FAMILY PROGRAM

February 26, 2000

Mr. Ron Ciettelfinget

Vice President and Direcior
Aerospace Depaniment
Imemnaticnal Union, UAW
8000 East fefferson Avenue
Detroit, Michigan 48214

Dear Mr. Getelfinger:

During the current negotiations. the panics discussed matlers relating 1o the Resource and
Referral Services - Work/Family Program. The panies sought 0 integrate child care and elder
care into a comprehensive pragram, and 1o make those resources available 1o active UAW'-
represented ¢mployees. To that end. the parties have agreed 10 a child care and elder care
Resource and Referral Services ~ Work/Family Program for active employees.

This Program is designed 10 assisi employees in finding and selecting quality child care, and
¢lder care which meets their individua) needs and provides information 10 make them more
informed consumers of child care and efder care services.

Uinder the direction of the Executive Board-Joint Activities. the parties-wil) be responsible for
program development. determinagion of delivery methods. coordination and ¢valuation. Funding
will be provided by Joint Training Funds.

Very truly yours.

Reeder Sinpler
Director. Human Resuurces
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Doc Mo, 38
CGRIENTATION PROGRAM
February 26, 2000

Mr. Ron Genelfinger

Vice President and Director
Aernspace Department
taternational Union. UAW
£000 East Sefferson Avenue
Betroil. Michigan 43214

Dear Mr. Genelfinger:

Buring the course of current negotiaitons Rolts-Royvee Athison and the Inernational Union. UAW
reaflirmed their commitment to the Rolls-Royce Alison-U/AW Orlentation Progras. The details
of the orientation program are as follows;

“Men and women enter the work force today with little or no knowledge of what is expectad
of them as employees and as union members ia a unionized, industrial plant communiiy,
Many of them have not been adequately prepared 10 cope with indusirial sifuations in which
they suddenly find themselves.

"New employees come to Rolls-Rovee Allison with lide or at best incomplete information
about their employer and their union. They have litle knowledpe of the extensive economic
benefits available co them s agreed upon in collective bargaining berween the UAW and
Rolls-Rovce AHlison over a peried of mere than thirty vears.

"Many naw emplavess may be unaware of the convniimen of Rells-Royee Allison and the
UAW 1o foir employment practices and 10 the application of the Agreemem 10 all employees
withous segard 10 race. color. creed, ap¢. sex or national origin. They are not familisr with
basic comract provisions covering such subjects as transfars. srathoiions, shift preference
and senierity. They may be nr2ware ui the apporiunisies for advancement 10 highly paid
ekilled irudes jobs thyough the Apprentice and EIT programs. They tend to be unfamiliar
with the obiipations of the employee to his job. to the upion and to his employer, Many are
unaware of the importance of regular attendange. quality warkmanship and the need for
cooperation By &l in getting the job done. Too ofien they are unacquainied witk the various
pracedural matters related 10 their job and their relationship te their union and their
employer,

"New employees usually have linle knowledpe of the long history of the UAW and of the
administrative structure of the AW at the Imemationat and tocal union levets. Thev do nat
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undersiand abowt their relationship 1o the union. aboul the initiation fees and dues
requiremnenis and their rights within the unien contained in the UAW Constitution and
guaratiteed by right of appest « the Unian's Public Review Baard.

“Frequently. they have never seen the inside of a manufacturing plam before and are
unfamiliar with the operations. the nature of the product and how it is used.

"Yau have underscored these realisiic cansiderations in our recens discussions. You have
indicated that 1his may expiain to some exient 1he high tumover and absentecism being
experienced in industry today among the new work force. And you have suggpesied thot a
properly developed and conducted orientation procedure designed to create an ‘awareness of
the dynamics of the labor-management relationship, and the vears long effart to build a
comimunity of interest i resolving tabor-management probiemns thtough orderty
procedures...’ might serve the best interest of the employees. the UAW and Rolis-Rayce
Allison.

"Accordingly. pursuant to the Union's suggestion, the Company will, in cooperation with the
imernational Union. uhdertake developmem of a joint pitol orientation program o be
presented Lo new job applicanis prior to the time they start their jobs.

"The conitent af the oricntation program would be develaped by the Company and the
International Union and utitized when significant numbers of new employees are being
hired.

“The Company and the International Unien would determine how the various partions of the
ari¢mation program would be implemented. Some subjects might most appropriately be
presenied by a Management representative, some by a Union representative. and others by
bath Managemenl and Union representatives.

"The orientation program woutd not be subject to the grievance proceduse and could be
teeminased acany plant by either the international Union or the Company. in the event ¢hat
the program a1 the pfam was no1 being carried on in a manner consisienl with the purpose
and intem of the program as established by the national parties. The joim oricntation
program would be limited to those subjects agreed to by the Company and the liemalional
Urign and the establisitment of such & program would not kmit any other communication by
Management with its employees or by the Union with its members,

Very truly yours,

Reeder Singler
Drirector. Human Resources



Boc No. 39

MEMORANDUM OF UNDERSTANDING
EMPLOVEE ASSISTANCE PROGRAM

Rofls-Royee Allison and the [mernational Union express their determinarion to work
joimly with personal problems including substance abuse and menial healih among Rols-Rovee
Allison workets and their families.

Alcohotism and drag dependency is recognized by medical, public health authorities,
Adtison Engine Compony and the UAW a5 2 disease, These diseases can impair workers' abifisy
to function in their lives and on 1heir jobs. Abcohotism and drug dependency as well as other
persenat prablems contribite to increased sbsemteetsm and tasdiness and deterioration of job
performance. This in fum disrupts work schedules with consequent dissansfaction among the
mutjority of workers who are sincergly trying to do conscientious jobs. The combination of
faciors 15 recognized as having a powentiatly damaping effect or plant efficiency and endangers
the job security of the worker,

The causes of personal probiems including alcoholism, diug dependency and memal
health are not well undersiood and cures ave difficuh. Nonetheless. Roils-Rayce Allison and the
UAW believe that constructive measures are possible (o deal with these problems which con be g
major cause of family breakdown and are redated o personat breakdown and vigtenee m the
communnity.

Allison Engire Comparty aruf the International Union agreg that the UAW- Allison Emplovee
Asgistance Program should be used (o provide all EAP services for ol UAW represented
employees.

1. Objective

The ubjetives of this joim effor tre 10 help emplovees and veeir family members
develop healthier ke siyles and enhance the effectiveness of the work{oree. Tunher the purpose
of this program is designed wo help prevent the developman ot personal problems and provide
access for reatment and afier care £y thase already affected.

Ralis-Rovee Allison and the International Union acknowledge that neither local
management nor the focal union working alone car afways provide the Jevel of motivation
requized by emptayess experiencing personal problems. As a result, joint efforts are imperative
in encouraging the employee to seek EAP services. as needed. to respand successfutly 1o
trsatenenl, and 10 maintain a resolve o avoid further personal problems.
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L Guidetines for Administration

Responsibiliny for directing and coordinating these effons will be 1he principal funcrion
of the Rolls-Roves Allisand AW Emplovee Assistance Progeamt Comimitiee. The Committes
wiil be comprised of 2n eyual number of represcnlatives from the respective organizations and
will be co-chaived by the Vice President, Human Resources of Ralls-Rovee Allison and the Vice
Presidem and Direcior of 1he Aerospace Depanimaem of the UAW. or their designated
represemative(ss. This Cammittee wilf enpage in joim efions and function administratively in
consuhation with un EAP Commitice comprised of tocal management and Jocal union personnet
which will review the etfons of the local EAP team on 2 regular basis. The Comminee will meet
riguiarty for the purpose of reviewing the adminisiration and operation of the AW -Allisan
Emplayes Assistance Progran. resoiving issues not otherwise resolved and providing direction
and consultation {o the local EAP Commiitee. n this regand it is imporant io:

t. Generate a climate at the plant level whicl wilt eliminate the effects of the social
sugma associated with mental disorders, alcohofism and drug dependency, and ather perscnal
prablems which agt as a bamier 10 employees seeking help to resolve personial problenis:

2. Exescise their best efforts taward the objective of earlier identification and mativation
of the employee 10 aceept EAP services:

3. Assure confidentiality in working with the emplevee:

4. Develop and disseminate educational and informational materials for use at she plant
tevel.

IH.  Local Emplovee Assistence Program Administration

The local EAP Commitiee consisis of the Dirgctor, Human Resources or a designated
Managemens segresentative. the Manager of Employee Benefis. the Presidant of the Locat Union
und the Chairperson of the Shop Commiltee. Jt will be the responsibility of this Commitiee 10
review on a perioddic basis the Jocal Employee Assistance Program.

Rolls-Ravee Allison and the Inremational Union will designate represematives of tacal
manapement ard representatives of the local unicn 10 work jointly on these probiems. Among
the responsibilities of the Jocal EAP feam are;

i. Work with providess to identify community resources for inclusion in the reterrat
aevwork, Where facilities are inadequate or vravailable, undenake efforts 1o immprove the
sitintion.

2. Help esnplovees and family members underssand thas they may consult on a

confidential basis with the local EAP team. or a provider oy rextment facilily within the
providers network concemning their problem,
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3. Aurange for the local union benefits representative to be available to explain 1o the
emplovee and others who may be invelved the extent to which recommended treatment qualifies
for payment under the Rodls-Royee Allison Heakh Care Program.

4, Establish sad maintain aciive aftercare aed follow-up programs. Help employees
understand the thesapeutic benetits of self-help groups and engage EAP panicipanis in these
group acirvities,

£ Monjtor program use and assist in the evaluation of Vendor's performance.
Rolis-Royce Alhison and the Imermationat Unien acknowledge that;

1. Nothing in this statement is 1 be interpreted as constituiing any waiver of
Management's responsibility 10 maintam discipline of the right 10 invoke disciplinan: measures in
the rase of misconduc! which may result from oc be assectated with the use of aicahot or drugs or
personal problems. The unior may exercise its right to process grievances concering such
maters in avcordance with the Rolls-Ravee Allison-UAW National Agrecment:

3. During or foltowing treatment the employee should not expect any special privileges
ar exemptions trom standard personnel practices: and

. When u leave of absence is necessary so that an employvee may underpo medica
weatment for aleoholism or drug dependence or personal prablems in or from an appropriane
facility in accordance with this grogram, and when the emplayee has voluntanly submitted to
such treatmem and provided the employes has unbroken seniority. sick leave of absence will be
geanted pursuant to the Mational Agreement and the emplovee will be eligible for benefits in
accordance with the Rolis-Royce Allison Health Care and Life and Disability Benetis Programs
as negatiated with the Imemational Union,

IV,  Additional Understandings

During the course of 2000 Negotiations. the parties held extensive discussions over a
wide range of EAP subjects. The following represents the highlights of those discussions and the
commitments arrived at betwaen the pastios:

i- A key ingredient in combating personal probiems lies in education. early
identificatton and early intervention. Accordingly. the Natianal Employes Assislance Program
Commitiee has developed a comprehensive education and training progeam directed a1 al} levels
of local managemeni, local union. and the work force. Adminisiralive costs of the program wilt
be funded by the Executive Board-Joint Activities (Key 4).

2. The UAW-GM Employee Assisiance Prograrn and s standards were used as
templates for the Rolls-Royce Altison-LIAW EAP programy. Those standards are incorporated by
reference into the terms of this Memorandumt, including revisions or modifications the parties
may make in the futare. Problems reloted 1o the implementation of these standards wilf be
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brought 1o the atiention of the UAW-Rolls-Royce Allison Empioyee Assistance Comimittee for
resolution.

3. The Employee Assistance Progsam Commitiee will continus efforts towards
faciliating she professional development of individval plant EAP Representatives. in line with
professional development. the parties commil 10 expand professional developmem effons ©
include mandating certifications of EAF Representatives.

Y. EAP Representation

§. Employre Assistance Representatives will bt stheduled o repost for Emplovee
Assistance representation purposes during overtime, pari-time or iemporary layoffs. or inventory
when 50% or more of the people they represent ot their respective shifis are scheduled o work.

2. During overtisne hours. when less than fifty percent (50%) of the people they
represent on their respective shifis are scheduled to work. they wiil not function pursuant 1o this
Memorandum of Understanding. b will be considered for work in their respective equalizasion
groups in accordance with Paragraph 71 of the Natonal Agreement.

¥1.  Drug Testing

Because of the recent emerpence of a substantial hedy of legislation requiring drug testing
ol many of the Company s empioyees. both represented and non-represented. the parties have
had exlensive discussions surrounding drisg 1esting and have agreed to 1he following:

t. Al druy westing performed wilt be conducted in accord with applicable taws
mandaving or reguiating such iesting; such as. Federal Aviation Administration, Department of
Yransporation. or Depanument of Defense,

Vii. Conditions of Employment Guidelines - For those Employees in the Employce
Assistapee Program Wihose Senjorify has been Broken

When Employee Assistance Program panticipants or ather employees suspecied of beiny
in need of EAP services return ta work, the fallowing can be agreed upon between the bargaining
unit representative. Labor Relations. the EAP team and the empioyee,

The specific items o be included will depend on the individual case and should be
developed o meet the particslar circumstances. Accordingly. items one through five may be
yecommended Tor incfusion in 3 condition of cominved employment by the joim £AP 1eam.

L. Pasticipation in in-platt sclf-help meetings. Length of participation that will be
required and frequency of meetings can be ¢ither specified in advance or left up to the discretion
of the EAP 12am.




2. Panicipation in autside sett-help geoups and mandatory completion of an aftercare
plan which might include antabuse recommended by a treatment facility and monitored by the
EAP team.

3. Mandatory coeperation in foliow-up and monitoring for 2 period of time spevified by
EAP team members.

d. Peciodic scheduled ureine screening when it is felt this procedure could be of vatue in
monitoring and encouraginp abstinence. 1n cases of positive findings. the results musl be
confirmed by a second 1esting method.

5. A specific period of fotal non-use of aleohe! or ether drugs can be apreed 1o between
ihe parties. The EAP ieam and the emplovee must concur with this probatiovary period which is
defined as not less than six months nor tore thun two vears and it must be understood by all
parties that resumed use could result in termination of employmen! during this perted.

‘The shove ttems {one through five) will be adminisiered joimly by the EAP weam for
hese empioyees rewurming under these condinons. Any conditions of continued employment
apreed w by Management. the Union and the emplovee are considered contracwally binding and
nos-compliance eauld result in disciplinary action up w and including discharge. The
emplovee's previous disciplinary record and action which muy be taken for further misconduct
will be matrers reserved W the actual setilement of any grievance(s) involved and/or will be
resoived between the bargining unii represemative and Labor Retations.

The seniority status of the ¢mplovee must be specified as either a new hire or
reinstatement of former seniority. If seniority 5 reinsiated, 2l) rights and privileges which would
narmally acerug in line with the reinstated seniority under the terms of the national or local
agreement must be granted.
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Doe. Ne. 40

QUALITY NEFWORK
Febreary 26. 2000

Mr. Ron Gettelfinger
Vice President and Direcior
Aerospace Depariment
Intemational Union. UAW
BGG0 East Jefferson Avenue
Detroie. Michigan 482{4

Drear Mr. Gettel finger:

During the course of 2000 negotiations. Rolls-Rovee Allison and the International Union. UA W
held extensive discussions about 1he subject of product quality. There is ongoing recognition on
the part of both parties to the Apreement that the comerstone of job security for all Rolls-Royee
Allison employees is the production of highest quaiity, customer-valued products. This is
reflected in 1he extensive efforts bath parties have devoted o the subject of quality both on the
nationul and locaf fevel, exemnplificd by the formation and institution of the UAW-GM joindy
developed Quality Nerwork. which the parties have determined to be applicable in its basic form
o Rolls-Rayee Allison. with revisions where it is mutually delermined to be necessan

The partics alse discussed emplovees kaving epportunity (o raise product quatity concerns in the
course ol carrying out their required work assignmems. It is recopnized that such concerns
Tequine proper atigniion and response in the spir of being potentially valuable contributions to
product quatity inprovement.

During 2008 Rolls-Rayee Allison-UAW pegotiations, the partics recommitted themselves o the
suecessll implememation of 1the Quality Network, a joinily developed quality strategy
emphasizing custwmer satisfaction and enthusiasm. continueus quality tmprovement and
etimination of waste in 1he manufacwure of products and services provided scrving to enhance job
secutity far all eonployees.

Durinyg the 1ems of the 2000 Rolls-Royee Allison-UAW Agreement. the parties tecognized the
nted to locus the Quality Network 1o immediarely improve product quality 1o become "bestin
class” in all' producis and services. As a resull, the pasties, at the direction of the Natioaul Rolls-
Royee Allison/UAW Quality Council. restructured the process and implemented. or are in the
process of implementing the following:

» An Rolls-Rover Allison/UAW Quality Councit co-chaired by the President of Rolis-Royie
Alfison and the Vice President and Director of the UAW Aerospace Departmery or his
designee was established. The Quality Council membership includes the Ralls-Rayce Allison
Operating Committee and designated UAW Leadership. The Rolls-Rovee Allison/UAW
Quality Council will meet as afien a5 mutvally determined by 1be co-chairmen. The Rolls-
Royee Allisop/UAW Quality Council. in uddition to providing direction and suppon for




Quality Network acnivities, will review Rolls-Royee Allison-wide new management quality or
productivity improvement programs potemially involving UAW sepresented emplovees. Thix
review will provide the UAW with oppofunity to comment on management’s plans and to
discuss the Union's support and invotvement. [t is Management’s desire to implemen all
such guality improvement processes cooperatively with UAW leadership a all levels.

Simitar feviews and opportunities for invotvement in Management quality or praductivity
imprevement programs involving UAW represented employees will be provided at
approepriate Ralls-Rovee Allison key 4 meetings. This review wil] assure ihe UAW
AppoTuRity 10 comment on Management’s plans and 10 discuss the Union's support and
involvernent.

- such new quality or productivity improvement programs implemented which potentiolly
have company-wide application will be forwarded 1o the Rolls-Rovee allison/UAW
Quality Counci? co-chairs for review and approval at the next scheduled Quatity Councit
meeting. Il approved as a Company-wide program. traiming and/or instructional materials
will be evaluated and finalized by such co-directors for inclusion in the Y AW/Rolls-
Royee Allison Quality Network wraining materials,

In order to provide for meaningful discussions, regular meciings as sel forth below will be
schedaled by the Quatity Council co-chairs at the Local Quality, Council consistent with the
direction provided by the Rolls-Royce Allicon/UAW Quality Couneil. Antendance by both
co-chairs is required in order to maintain organizational focus en continuous quelity
improvement and on-going communicalions.

The Rolls-Royee Alison/UAW Quality Counci) will determine the appropriate composition
of the Local Quality Council so as to provide ophartunitics for interaction and exchange
between Rolls-Royee Allison and UA W leadership around the issues gaverned by the Quality
Nerwork.

The Local Quality Council will mee1 a minimum of four times per year. The Rolls-Rovee
Allison Executive Vice President af Business Operations, along with ihe assigned UA'W
International Servicing Representarive frpm the Acrospace Depariment will co-chair these
scheduled meetings. The co-chairs will determine the membership foc such Quality Cauncil
meetings.

The Cperations Quality Council wili meer a minimum of once per month and shall consist of
the lotlowing: President of the Local Union. Shop Commitiee Chairperson and members of
the Shop Committee, UAW Repional Servicing Representative. Vice Presiden of Operations.
Director of Human Resources. Vice President of Quality and other appropriate Management
Representatives, the UAW Joint Activities Representative. and UAW representative
performing the UAW Guality Network functions, who has beeh appointed by the Vice,
President and Director of the UAW Aeraspace Departraent. Management represenatives will
be assigned and have authority to perform the required management Quality Network
representatives. Jt is recognized that the duties of the person performing Quality Network
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Representative fupclions are 10 assist ip the implementation uf the Quality Network process
and related action strakegies as directed by the Operations Quality Council. Additionally. the
Quality Network Representatives will support the grinciple that atl ¢mployees have 2
tesponsibility for product quality by exercising due care and diligence in performing their
duities.

Minwies of all meetings will be taken and distribuced to members of the Quality Council.

Quality Network Representative Workshops may be scheduled during the teem of this
Apreement as determined by the Vice Presiden and Director of the UAW-Aerspace
Departtnent and the Vice President of Human Resources.

The Operations Quality Council will implement a process for amployees 10 voice their
product qualivy concern{s). independen of 1he grievance procedure, for timely resolution of
such vancerns based on the foliowing:

- Employee/supervisor discussion (o attempt ta resolve concem. consuiting as required
with plan quality resources.

» I unresolved. the District Commitieeperson. if requested. will assist in the resolution of
the employee’s concern.

«  The supervisor and/or Dhstrict Commirteaperson may request the assistance of the Quality
Metwork Representatives to participate in the resolution of the concern,

~  Thereafter. if unresolved. the concern will te discussed with the Operalions Quality
Councit at the next meeting. 1f unreselved. either Opecatione Quality Counci{ Co-chair
will request the issue to be referred 10 the Co-chairs of Rolls-Royce Allison/)AW
Quality Council, for discussion.

= The Quality Nenwork Representatives will advise the Dperations Quality Council on the
status ol quality concerns referred 10 them. Feedback regarding the statws ol the
employee concern will be provided to the originating supervisor and the employee on a
regular bagsis by the plant Quality Network representatives umil the concemn is resolved.

The Quabny Network Representatives will receive appropriate training necessaty to ¢ifectively
perform the above duties. Each Quality Network Representative will be provided opportunity
to attend appropriste personal skill enhoncement iraimng sessions. Guidelines fot such
training and method of delivery will be established and communicated 10 Quality Network
representatives.

During overtime hours, such Quality Network Representatives will be scheduled to perform
Quality Network refated activities if they would otherwise have work available in theis

equalization group.
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» Any issues related to the foregoing may be referred 10 the co-direciors for the Rolls-Royce
Allisor/UAW- Quality Council far resolution, including unresolved Quality Council concerns
requiring ¢ross-ofganization involvement,

Finally. during these negotiations the parties discussed the necessity tha ail Roils-Rayce Allison
erplovees must take individual responsibility for product quality. Management will provide
employees with the approprizie iraining. methods and systems. materials. and equipment inan
appropriate environment to perform their work. Tt is then incumbent upon employees 1 exercise
ditigence and properly pefform their work 10 produce the highest cusiomer-valued products. 1t is
only through personal commitment from every Rells-Royce Allison employee 10 provide the
highest quadity customer-valued products that we witl satisfy our customers and maintain job
sectirity for afl.

Very uuly yours.

Reeder Singler
Director. Human Resources
[See Doc. 41.46.119]

199



Bac, No. 4]

PRODUCT QUALITY
February 26, 2000

Mr, Ron GenelMinger
Yice President and Director
Acrospace Depanimem
International Unios, UAW
8000 East Jefferson Avenue
Deteoir, Michigan 48214

Dear Mr. Gettelfinger:

During the 2000 Negotiations. the Union expressed a desire for UAW members who have
contributed significantly to improved product guality to be permitted 10 display on complesed
assembled enpines and packaging and shipping coniainers o joint Jabel o7 dera) cenifying that the
product is proudly built by Rolls-Revee Allison workers who are members of the UAW. During
2604 Negotations. the Company agreed 1o contimue 1his approach to emplayee recognition.

During these negotiations. the Company informed the Union that Manapement will fully
mplement a jointly developed suggestion prograr based upon the Quality Netwark principles
withid six {§) months of the effective date of this agreement. The parties recognize the necessity
for joint leadership involvement a the plant and stail level in order to achieve (his commitment
and o pain the suppon and confidence from employees Yo submit their ideas. The purpose of the
suggestion plan is 1 provide employee recognition. and encourage coninugus improvement,
thereby enhancing long term job security. it is not the purpose of the suggestion plan to reduce
employment levels.

The Rols-Royee Alison/UAW Quality Council will review the Planned Maintenance Action
Strategy and determine an implementation strategy for Rolls-Rayce Allison withia the first six
(6) months following ratification of the 2000 Rolls-Ruyee Allison/UAW National Agreement.
The purpose of plamied mainiensnce is 1o improve safety, guality, throughput 2nd reduce cast
thereby enhancing overal job security. The parties {urther agreed that the Roils-Royee
Allison/UAW Quality Council will continually measuse and guide progress 1oward full
implementation during the lite of this apreement,

During the term of the 2000 Rolls-Royce Allison-UAW Agreemen, the panies discussed the
desire of the UAW representatives 10 provide an opportunity Lo input into Company marketing
campaigns. [tis the Company’s intent 1o provide opportunilics for such input in the futare as a
pan of 1he Rolls-Royce Allison/UAW Quality Council process.

. Further. the parties discussed at fength the imporance of Rolls-Royce Allison advertising
carmpaigns involving or depicting UAW represenied Rolis-Royee Allison emplovees. the positive
impact the message of such campaigns can kave on our employees and customers, The Company
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i
informed the Union that 2 muiually apreed (o process would be developed to provide opportunity
for UAW representatives to preview for input purposes such future Rolis-Royee Allison
advertising campaigns involving or depicting UAW represented Rolis-Royee Allison employees.

The parties recognize the benefits of providing the Union the oppotiunity for input o the
development and implementation of sales promotion activities, providing for joint participatian
by basgaining unit and salaried emplayees. Management infermed the Union that a process
would be developed 1o insure UAW representatives input 1o such programs in the future, Stmilar
local inisiatives will be diseussed by the Operattons Quality Councit.

Very inaly yours,

Reeder Singler
Directos. Human Resources
[See Boc, 40.119]
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Daoc. Na. 42
SUPPLIER CORPORATE CITIZENSHIP

February 26. 2000

Mr. Ron Geuslfinger

Vice Presidens and Direvtor
Aerospace Depantiment
tnternational Union. UAW
800G East Jefferson Avenue
Detroir. M3 48214

Dear M. Gettelfinger:

Dutring these negotiations, the UAW stated its interest in having the Company continue to
recopnize the impontance of using suppliers which are good corporate civzens and which can be
relied upon for quatity products and reliable defivery, The UAW fusther pointed cus that the
Compuny’s selection of and relationship with suppliers have a sipaificont beating on its
relatienship with the Union. 1n this regard, the Usion stressed repeatediy, with respect wr work
which canno! b preduced in-house, the impeaance of increasing significanty the Company’s
use of high quality, relisble suppliers which maintain good. fair and equiteble refations with their
uployees,

Rolis-Rovee Allison fully understands the Union’s concerns in these matters. because guality
products, uninterrupted defivery and pood corporate citizenship +- by the Company and its
supplicrs -- contribute significantly 1o the Company s surcess in the marketplace. and all of these
fuctors have a direst bearing on the jobr and income security of UAW members,

Roils-Royce alfison agrees that its relationghip with the Union is of paramount importance 1o the
Company’s long-term success. The Company has told its suppliers and the business community
in the past of the positive aspects of its relationship with the UAW and will continue to do so in
the future, Rolls-Royee Allison. therefore, has no interest in embarking on a purchasing strategy
Ihat woutd detracs from thal relationship.

Correspondingly. 1he Union has, from time ta time, expressed to the Corporation its concern
aboi certain aspects of the Company”s relationship with particutar suppliers in the area of
quality. comtinuity of supply, and overal performance as a supplier including the maintenance of
good refations by the supplier with its employees. The Union recogmzes that the Company has
expressed its views and made sugpestions 1w its suppliers as a result of the Uinion's concems, all
within the bounds of applicable legal principles.



The parties recognize 1hat instances in which 1hese matters arise are inberemly dependent upor
the panicular facts thar are present in cach situation and plan to continue te deat with these
mniters on a case-by-case basis as they have in the past. and in compliance with applicable laws.

[n particudor. the Company will continue 1o urge its suprpliers e wreat their employees ina goad,
fair and equitzble manner and 10 avoid conduct which vielates nasionat or suxie labor and
emplovment laws. In addition. the Company witl. in a manner which is in compliance with
applicable faws. netify suppliers of the smpontance she Company places on hasmonious
retationships between suppliers, their employees and any union that may represent them.

Very truly yours.

Reeder Singler
Barector, Human Resources
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Doc. Mo, 43

CAREER DEVELOPMENT PROGRAM
Februan- 26. 2004

Mr. Ron Geielfinger
Vige President and Director
Agrospace Depanment
International Union. UAW
8000 East Yefferson Avenue
Detrait. Mickigan 43214

Dear Mr. Gestelfinger:

The UAW and Roils-Rovee Allison recognize the need for a focused career development process
for nctive emplovees as a key elemen in competitiveness and employment security. The careet
devetopment process must address both internal career needs of individual employees and crivieal
skill needs of the company. A focused approach beginning early in each employee’s careet could
provide the emplovee with the skills and knowtedyge requised by changing bustness conditions.

‘The parties have, therefore, agreed 10 the ollowing:

i Voluntary individual employes assessmenis to determine interests. abilities and career
devetopment needs which may be met intermally through & broader variety of an-the-job
traininy. classroom technical wraining, sraining in bagic computational skills and reading
and writing. cJassroom training leading 10 a special centification, associate or
baccalaureate depree.

2, An inteena! carcer development process for houtly emplovees which may provide for
broad job experience.

3. Cooperation with community college. college. university and other educational and
training facilives in the community in the development of career focused classropm and
cooperative raining programs for aclive workers.

4. tn the event that it shavld ever become necessary in the future. the parties may explore the
development of career foensed classroom and cooperative work programs for dislocated
workers which wouid izad 10 comparabie empioyment.

This progeam witt be supported by a combination of joint training funds and wilt be administered
joindy by the Executive Board for Joint Activities and the Local Joint Training Committee.
Very tnaly yours,

Reeder Singler
Dircctar. Human Resources



Doc No. 44

EXPEMTIOUS GRIEVANCE HANDLING -
ROLLS-ROYCE ALLISON TO UAW
: February 26, 2000

Mr. Ron Getielfinger

Vice President and Director
Atrospace Depanimem
laternational Union. UAW
K000 East Jetierson Avenue
Detroit. Michigan 48214

Dear Mr. Gentetfinger:

"During negetations, Rolls-Royee Allison and the Iniemnational Union disenssed at fenpth
problems encountered in the administration of the Grievance Procedure at some locations.
The parties reaffirmed their mutuat desermination that the purpose of the Agreemem as
stated in Paragraph (3) is ‘o provide orderly collective bargaining relations between the
Company and the Union. 10 sccure a prompt and fair disposition of grievances. 1o eliminate
interruptions of work and imterference with the efficient operation of the Corapany™s
business.' in additew, the Linion and the Company agreed that the delaving or holding of
grievances at any step of the Grievance Procedure was contrary 1o the best interests of the
einployees and the parties,

"The parties reaffirmed their mutual desire and intention 1o assure thai grievances will not be
allowed to aceumulate ag any step or steps in the Grievance Procedure in any plarit.

"The Company asserted that Paragraph {33} together with the other relevant provisions of the
Grievance Procedure if closely adminisiered make it impossible for comminteemen
untbarerally to siall any prievance from consideration or detision at the nexi siep of the
Grievance Procedure and e delay the processine nt' grievancss in ibe proceaure. The
Company stated T der thal the curment Janpuage provides Management with the right after a
lapze of a reasonable time te injtiate answers to gricvances in order to prevent them from
being detayed at any step in the Grievanee Procedure.”

Very truly vours.

Reeder Singier
Director, Human Resources
[See Par. (19379
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og Ne. 45

EXPEBITIOUS GRIEVANCE HANDLING -
HUAW - ROLLS-ROVCE ALLISON

UAW INTERNATTIONAL UNIHON, UNITED AUTOMORILE, AEROSPACE &
AGRICULTURAL IMPLEMENT WORKERS OF AMERICA
December 16 1996

Mr. Barry D. Smith

Vice President

Adlison Engiae Company

PO Box 420

Indianapoiis. indiana 46206-0420

Dear Mz, Smith:

Puring the eurest negotiattans the inemmionat Union. UAW, informied the Allison Engine
Company (hat Leonard Woodcock's letter of December 14. 1967 regarding expeditious grievance
handling was again being published as a position of the International Uniton, UAW . The texr af
that letler is as follows:

"Buring negotiations. Alison comptained thar a1 cenajn jocations same Commitieemen
raode tittle or no effon w resotve grievances they have written or 1o process them from
one gtep of the procedere to the next in an expeditious manner. The Union pointed out to
the Company that grievances accumulate under the circumstances complained of in some
ins1ances because the Management takes no indepentdent action te answer grievances or
1o move them from one step of the procedure o the next.

"The Internationa) Linion advised the Company that it fully subscribes (o 1be principle set
forsh in Paragraph (193 that .. the prompt adjustment of grievances is desirable in the
interest of sound relations between the empioyees and the Managemen).’

“Grievances should not be unduly delaved at any step of the procedure, whether cuch
delay is oceasioned by a Commineeman o his supervizin refusing or failing to meet his
responsbility,

Very truly yours.
5/ LEONARD WOOQDCOCK
Vice President Director General Mosers Depantment”

ISee Par. {5).434).(79)
{See Doc. 44.48.95]
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Dac. No. 46
JOINT PROGRAM REPRESENTATIVES
ROLLS-ROYCE ALLISON

Fefwnary 26, 200

Mr. Ron Genelfinger.

Vice President and Diirector
Acrospuce Department
International Union, AW
BO00 East Jelferson Avenue
Dewen, Michigan 48219

Dear Mr. Gettelfinger:

During these negotiations the partics discossed at lengih the need 1o focus our Current joimt
Progrun represerdatives on specific propramy designed to zssist our employees and the
management in implernentation of an improved workiag environment.

Qver the years, we have agreed to a number of differem joint progrum represeniaiives appointed
by the Vive Presidemn and Direcior of the Aerospace Department, UAW, and, in some cases. by
Lhe Jocad management and unian leadership at the direelion of the Co-Chairman, Execulive Board
Jotnt Activities to corry out and adavinister cenain negotiuted agreement programs in the
foltowing functions:

«  Health and Safery -

o Joint Acrivities

Accammadating Dis'Abled People in Transition (ADAPT)
Employes Assistance Program

Human Resource Development

Joint Training

Quizlity Network

LI T T

Roils-Royce Aflison. depending on employee popuiation, may have empioyees assigned to the
above functions. Each time new programs have been negotiated. people were assigned io
perform the 1asks associared with each program to the sxtend that we now have several well-
trined experts in thase fields. The parties recagnize that aver the years prioritics have shifted
arid, as o resudt, there is @ need o carcfully anatyze the programs that currently require increused
emphasis. such as, erplovee assistance. health and safety, ete. As a resoil, the panies bave
conciuded that these weli-irpined resonrces can now be deployed or reassigned 1o programs
requiring specia) attention. ’
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it 15 recognized that each plant fecution has its owi unique culmre and needs: therefore, the locad
Joint leadership group {Vice-President of Operations, Direcior of Human Resources, Local Union
President and Chatrperson of the Shop Committze) will deternine where sheir cumrem full ume
representatives wiil be allocated to hest serve the employees of the organization. I is recognized
that 2 some Socations additional representasives may be required to perform tasks associated with
ihe newly determined local focus and at others Jess. In uny event, the totul number of new and
current fuil 1ime joim program representatives shall net exceed the number provided for below:

Number of
Plant Population Represemtatives
Up 1o 200 i
201 to 400 2
40| 1o 600 3
601 1w LD 4
1004 ta 5,000 Ratio of 1:250

In1 the cuse of basgaining units between |00} w 5.00G and 5,001 and above, the pumber of
sepresentatives in a given bargaining knit will be determined by the number of represented
employees [active, temporary layoff and Protected) divided by the appropriate ratio number.
Where the fraction of the resudl is .5 and above, the aismber will be rounrded up to the pext
highest whole number and where the fraction is less than .5, rounded down to the whole number.

Nothing in this agreement limits or i intended 10 inierfere with any local mutually agreed upon
prajects or initiatives futhing outside the scope of this document thm may provide additional staft
resousces to meet the specific objectives of the tocal parties,

The local parties will review their plan for deployment of these resources in accocdunce with
specific guidelines issued by the Mationa! parties. Al such sepresentatives witl be appointed by
the Vice President and Pircctor of the Aerospace Depariment, UAW. Such plan will include the
natmes amd assignoments for each of the Jocal represematives axsigned 10 Joini Programs and will
be forwarded wa the Nationai parties for approval prior to implementation. Likewise, os
individual plant needs and priorities changs, the local parties are afforded the fletibility © submis
revised plans for Mational approval.

When plant popolation changes occis wivich would increass ar decrease the number of
representaiives, such populaiion changes must be in effect for 2 peried of six cansecutive months
before such adjustment is made in the number of represeniaives, in which case such adjusiment
will be made at the conciusion of the six month period. In the event such population.change
resuits from the discontinuance or addition of a shift, the opening of a plant, or the cessation of a
plant's aperations, the adjostment in the number of representatives will be made within the first
Iwenty working days following the first day such population change occues. Other sitwarions
involving i sudden significant change in the momber of employees ar a location may be discussed
by the Compainy and the Aesospace Departmens of the International Union.




When a reducrion or increase in plant population calls for a change in the number of
reprasematives, the focat parties witl be required to submit a revised deployment of resources
plan for approval. Al fepresentatives in either case will also be appointed by the Vice President
and Director of the Acrospace Depantment, UAW.

it is understaod that the Representatives re-deployed in these locally determined argas of special
focus and attention may requive additional training. T is agreed that such 1raining will be
provided through sousces mutually selecied by the parties subject 1o the approval of the
Executive Board_oimt Activities.

fuix agreed that such represeniatives shall function in accordance with poverning provisions of
the Roils-Royce Allison-UAW National Agreement germane ta their area of focus.

During overtime hours, joint prograrm representatives in the areas of Joint Activities,
Accommoedating Dis/Avled People in Transiiton {ADDAPT), Human Resource Development. and
Joint Training will be scheduted 1o perform joint program-related activities if they would
etherwise have work avaitable in their equalization group.

Longer range, the Executive Board Joint Actvities will establish 2 joing precess aimed at
effectively consolidating, simplifying, integrating, focbsing and achieving better vtilization of
joint grograms at the plant jevel,

The spirit and intent of this document is 10 provide increased focux or joint employee programs
und 10 more fully utilize the experience and talenis of the representatives assigned o joint
programs, The panics are commitied to working together in a spitit of cooperation to improve
our relaipnship and the effectiveness of out joint programs. The result of such cooperation will
improve the working envitonmemt in onr plants far alt Altison employees.

Any problems elating to the tmplementation of diis document may be raised by either pary and
il is understood that any necessary madifications may be made by mutuas? agreement between the
Compuiry and the Internationsd Union.

Very truly yours,

Reeder Singler
Director, Human Resources

[See Par. {193}

[5ee Memo-latnt Activities)
[See Memeo-Training; Par. 771
[See Memo-Humat Resource Development)
{Sce Doe. 1.38.40,1051
See Par. (23)]
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Dac No. 47

PARAGRAPH 76 - TEMPORARY EMPLOYEES

February 26, 2000
Mir. Ron Gettelfinger
Vice President ang Dhrector
Aeraspace Depurtment
Internationat Union, UAW
8000 East Jefferson Avenue
Betroit, Michigun 48214

Diear Mr. Gettelfinger:

During currem negotiations, the parties clarifted their interpretation regarding Paragraph (76)
expressed in the following letter:

"As o restsh of a series of discussions between the Iternattenal Union, UAW. and the
Company, it has been agreed that the provisions of Paragraph (76) of the Rolls-Royee
Allison-UAW Agreement will be applicable 1o wemporary employees with more than forty-
five (45} days' of employment who are released or discharged. This provisien, of course, is
aot applicable to any employee Jaid off due to Buciustions in manpower fequitements,

“The partics also agreed that this imerpretation is not rezroactive,  Aczordingly, cases
currently in the procedure involving leraporary employees should be processed on their
merits without regard to the procedural requirements of Parageaph (76)."

Very tuly yours,

Recder Singler
Direcior, Human Resources
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Doc No. 48

ARBITRATION LETTER
Februiry I6, 2000

My, Ronr Gettelfinger
Vice President iand Director
Aergspace Depanment
Internationul Union, UAW
BOOO East Jefferson Avenue
Betroit, Michigar 43214

Dear Mr. Getteltitnger:

Drring the course of Ihe curtent negotiations. the parties reviewed the Grievance Procedure
provisions of the Agreement for the purpose of identifying centain problems that huve baen
encountered under those provisions in processing grievances 1o arbitration. Generally, &t was
recognized that the procedure, as cumently constinied. has worked weil. The Union soated shug
some instances have occurred wherein grievances profesting an employee’s Joss of senjority,
discharge or & series of disciplinary layotfs leading to a discharge, have met with delzy in the
procedure following their consideration at the Third Siep and dheir sesolution a5 the Umpise Step.

In view of the above, the Compuany apreed to provide the Union with 2 monthly sumemary of
appeal cases open on the Umpire's docket protesting e toss of senjority, the discharge of
employces wid atso those prolesting progressive disciplinary actions which involve an employee
whuse discharge is als0 under protest in an open appeat case. This information will enable both
the Internasionad Unton end Company Umipire Staffs to moniier the number of such coses on
appeal tr the Umpire at any Biven time and 10 take remedizl action on dny particular cuses which
may be ssbject to undie delay,

The parties further agreed thae in the event the Company and the Union could not agree upon itn
irvpartial wrapire (0 hear a case, the pasties will request a panel of five (5} umpives from the
Federul Mediation and Concifiation Service. The parties will sirike aliernatively from the agreed
rpon penel wish the final remaining smpire selected 1o serve as the impartial umpire o hear that
case. The cast of the umpire will be shared equaliy by she Company and the Local Unien,

tn addition. the parties agreed 16 schedule regular meetings between the respective Umpire Suaffs
10 establish future schedubing, 10 expiore alternatives that conld increase the frequency with
which plant appeat cases ase addressed and to review other problems of muinal concern.

Very truly yours,
Reeder Singler
Diirector, Human Resources

{See Par. (51(193.(43}]
[See Doc, 44.45)
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Dac No. 49

MANAGEMENT REPRESENTATIVES IN
DISCIPLINARY INTERVIEW

Fehsuary 26, 2000

Me. Ron Gettelfinger

Vice President and Director
Aerospace Depanument
Insesnational Union, UAW
8000 East feferson Avenut
Detroit. Michigan 48214

Dear Mr. Genelfinger:

During ihe currem negotiations, the parties discussed the Union's concern over the number of
Munagement representatives present during some disciplinary interyviews, The Unioa recognized
thut there ure times when more than the customary rember of Management representatives may
be required because of Iheir knowledge of the matter under discussion. The Union stated,
however, thay their corcern was direcied ot other Management represenaziives who anended |
interviews solely ius witnesses (o the interview itself.

Al 2 resuit of these discussions. the Company advised the Union that, as a matter of palicy,
Munagement personne! beyand those reterred 1o above would nol uttend such interviews solely
fur the purpose of serving as poiential witnesses ta the interview sell. Additionally, should
Management representatives in &xcess of the customary pumber be psesent in the interview, the
districe committeaperson may request, during that period of 1ime. the presence of the zone
commilteapersan for that zone, or in the event that the zone commitieeperson is absent oF RO ai-
large commineeperson is assigned 1o that zone, whathes membes of the shop committee presem in
the plant, provided the request would not resull in undue detey of the disuipiinary interview.

Very troly yours,

Reeder Singler
Director, Human Resources
iSee Par. (762)}
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Dac No. 50

HOLIDAY PAY AND DISCIPLINARY LAYOFFS

February 26, 2000

Mr. Ron Geuelfinger

Vice President and Direcior

Aerospace Department

Imemanonal Upion, UAW i
BN00 East Jefferson Avenus ;
Derreit, Michigan 48214

Dear My, Geltelfinger:

During the current negotiations. the parties discussed the situaion where the durasion of an
impending disciphinary kayoff would encompass or abut  specified holiday.

To insure uniformity in the administration of discipline in such shwations. the Company advised
the Union that, as 4 matier of policy | Joss of holiday pay will not be inchuded as par of the
disciplinary penalty assessed,

Very truly yowrs,

Reeder Singler
Director, Homan Resources
[See Par. (76).4203}]



BDac, No. 51

UAW-ROLLS-ROYCE ALLISON COLLECTIVE BARGAINING AGREEMENT
TRAINING

Fabsuary 26, 2000

Mr. Ron Gettelfinger

Vice Prexident and Divecior
Arrospace Department
International Linion, UAW
BOO) East Jefferson Avenue
Detroit, MI 48214

Bear Mr. Geuelfinger:

During these negotiations, the parties discussed training of representatives responsible for
adminisizatian of the Collective Bargaining Agreement { Agreement) and velated understandings.
Both parties recognize the benefuts that can be achieved when Company and Union
representatives are knowledgeable concerning the administration of the collective barguining
process and how that affects their respective rofes and responsibilities.

Following ratification of the 2000 Agresment the Company and appropfiste representatives of
the UAW Aerospace Department will conrdinated the development of a training program which
will address the administration of the collective bargaining process at Rofls-Royee Allison
ulilizing w variety of externa? or UAW/GM devetoped resources. Candidates for participation in
the training may include Operations Managers and supervisors whose responsibilities include
admintstering the collective bargatning relationship at Ralts-Rovee Allison, as well as elected
and appointed Union representatives, and Human Resources personnel. Participants in this
training will be designated by the Company and the International Union.

Fonding for this training. inciuding development costs (if any), travel, fodging and wages of
patticipants, shall come from the existing Joint Training funds. The Grievance Procedure has no
application ta. or jurisdiction aver, any matter selating 1o this training program.

Very truly yours,

Reeder Singler
Director, Human Resources
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Dot Na. 52

REINSTATEMENT OF GRIEVANCES

February 26, 2000

Mr. Ron Gellelfinger

Vice Presidem and Pirector
Agrospace Department
Intecnationis! Union, UAW
2008 Eas Jefferson Avenue
Detrott, Michigan 48214

Dear Mr. Genelfinger:

Dursing the current Nutional aegotiations, the parties acknowledged ihe desirability of ensuring
promp, G and finat resolution of employee grievances. The parties also recogaized that the
maintenance of a stable, effective and dependabie gricvance procedure is necessury ¢ implement
the foregoing principte to which they hoth subscribe. Accacdingly. the parties view aay aktempt
10 reinstaie 2 grievance properiy disposed of as contrary (0 {be purpose For which the grievance
procedure was established and violasive of the fundamental principles of collective bargainiag.

However, in those instances whese the Intemational Usion, UAW, by either its Executive Bourd,
Public Review Hoard, or Constitgtianal Convention Appeals Committee has reviewed the
disposition of 2 grievance and found that such disposition was improperly effected by the Union
or a Union representative involved, the International Union may inform the Company's Labar
Relations Staff in writing that such grievance is reinstated in the Grigvance Procedure at the step
ut which the original disposition of the grievance occumred.

it 18 agreed, hawever, that the Company will not be liable for any claims for damages, including
back pay claims, arising aut of the grievance tha either are already barred under the provisions of
the Apreciment at the tirae of the eeinsiement of the prevence or that relate te the period
between the timne of the original disposition and the time of the reinstatement us provided herein,
I is fusther agreed thal she reirsatemeni of any such grievance shali be conditioned epon the
prior ugreement of the Union and the employee or employees involved that none of thera wili
thereafter pursue such claims for Somages against the Company in the Grievante Procedure, orin
amy caurt of before any Fedesal, State, or municigal agency.

Notwithstanding the foregoing. 2 decision of the Irmpartial Umpire or any other adbitrator on usy
grievance shail continue 10 be final and biading on the Union and its members. the employee or
employees involved and ihe Company and such grievante shalt not be subject to reinslalement.

This letter is not ta be consttied as modifying in any way either the rights or cblignions of the
parties under the terms of the Agrecment, except 85 specifically limited herein. and does nol

e




affect secrions thereof that cance! financial fiabifity or imh the payment oc retroactivity of any
clatm, incleding claims for back wages. or that provide for the final and binding nature of any
decisions by the Impartial Umpire'or other grievance resolations.

it is understood this ledter and the pasties obligations (o reinstate gricvances as provided herein
can be ierminated by either panty upon thirty (30) duys notice in writing Lo the other.

Ix is agreed 1hat none of the above provisions will be applicable to any case setded prior o
December 13, 1976,

Very tnzly yours,

Reeder Singler
Director, Human Resounces
[See Par. (38),(33)(74))
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Do¢ No. 53

FURNISHING WORK ELEMENTS -
STANDARDS CASES

Inter-Grganization

DATE; February 26, 2000

SUBJECT:  Fornishing Work Elements -
Standards Cases

TO: Alt Generat Managers

All Human Resource Directars

During current pegotiations, Rolls-Royoe Allison informed the Imernavional LUnion. UAW that &
was i85 inlention 10 republish the Company's lener concerning Fumishing Work Elements -
Standards Cases. The texs of that letier is as follows:

"During past negotiations the partics discussed ot Jength the Usion's charges that there
were pceasions when the work elements of a jub reguested by the Committecman pursuam
1o Paragraph {79} were rot furnished s a timely manner,

"The Company and the Union have reaffirmed their mutual detenminasion 1o adhere so she
spirit and intent of Paragraph (79). In addition. 1here is agreement that in newrly ali cases a
more expeditious setiemnent of gricvarices can be reached when there is prampt and full
exchange of pertinent information. I this regard the text of Paragraph {79) of the Alison-
UAW Agreement provides that the work elements of a job in dispute wik be fumished
‘without undue detay.” It is recognized by the Unior that there will be occastons when due
to production acceleration, volume of production standards grievances filed, eic., the
information requested by the Commiticeman cannat be furnished as promptiy as under
normal circumstances.

"We have advised the Union thas the words ‘without undue detay’ medn as soon a5

reasonably possible under cincumstances existing at the time the request is mude for the
wark elements af the job.

Reeder Singler
Director, Hurnan Resources

pat]



Doc, Neo. 54

POWMIA Flags
February 26. 2000

Mr, Ron Genelfinger

Vice President and Direclor
Agrospace Depantment
Intemnational Unjon. UAW
8000 East Jefferson Avenue
Detroil, Michigan 48214

Dear Mr, Geuelfinger:

During the currend negotiations, the Union requested that Allison fucilities fly POW/MIA flags.
Ax discussed, flying of flags 21 Rolls-Royce Alhson locations is a mattes of Company poliey.

In view of the special sensitivity associated with Vietnam era MIA and POW issues. the
Compuany indicated a willingness to consider exceptions 1o it5 normal policy on flags when so
requested by i Local Union, These exceplions may include: individual special requesis. special
days recognized by the U. $, government to honor or remember POW's or MIAs. or other
appropriate holidays such as Memorial Day and Veterans Day.

I 15 understood that this matter i one of Company policy and il revisions to the policy are made,
the Unian will be notified,

Very truly yours,

Reeder Singler
Director, Human Resources
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Doc No. 55
IMPLEMENTATION OF PRODUCTION STANDARDS SETTLEMENTS

February 36, 2000

Mr. Ron Geuelfinger

Vice President and Director
Aerospace Department
International Union, UAW
8000 East Jefferson Avenue
Detroit. Michigan 48214

Dcar Mr. Getwelfinger:

During current negotiations, Rolls-Rovce Allison and the International Unton. UAW have
reaffirmed the informal procedure dealing with the implementation of preduction standards
settlerments us outlined in the text of the following letier:

"In the course of current negotiations the Union has alleged that in some cases the solution
agreed upon in settiement of production standards grievances was not implemented in a
timely fashian, The Union has also alleged that in cenain cases seulements agreed upon
were violated.

“In the course of these negotiaions we have reaffirmed our muiual determination 10 avoid
misunderstandings in this areu in the fusure. In that connection. we have adopted the
following informal procedure for use in cases in which it 15 2lleged that a settlement of a
wark standards grievance, reached during negotistions in which a member of the
International UAW Staff and a representative of the Company Labor Relations Staff
participated. has not been implemented in 4 timely manner, or that after implementation the
setllement has been violaled:

“l.  The complaim may be reviewed by the Chairperson of 1be Shop Commiltee and
Director of Human Resources.

"2.  If not resolved, the Chairperson may submit his statement of the case in writing 10 the
Director of Human Resources speliing out the details of the complaint.

"3, The Director of Human Resources shall submit a written reply within one (1) working
day of receipt of the written statement.

4. [If the matter is nol resolved within three (3} working days after the Human Resource

Director's written reply, the Chairperson of the Shop Cemmittee may submit o written
repent of the disputed case (o the Intemational UAW.
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"5, 1f these parties are unable to rexolve the dispute, it may then be reviewed by the
International UAW with the Rolls-Royce Allison Labor Relations Staff where it will
be resptved.

"This letter and this procedure sre ot intended 10 prejudice any coniractus) posiion eithes
Rolls-Royee Allison or the UAW may take in any case arising under the Agreement.”

I was agreed between the parties 4s « resylt of current negotiations (at similar complaints
regarding work sandirds grievance setdements that are resolved withous the assistance of

Company personnel may also be processed under this informat procedure.

Very trily yours,

Reeder Singler
Director, Human Resources
[Sae Pas. (791,07040))
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Do No. 56
RELAEF TIME--CERTAIN OPERATIONS

February 26, 2000

Mr. Ror Getiglfinger

Vice President and Direcrac
Aetospace Departmertt
Irterrational Lhnion, UAW
BOUD East Jefferson Averue
Detroit, Michigan 48214

Deur Mr. Genelfinger:

The relief tine in Alison Engine Company plants shall be swelve (12} minutes before funch and
wwelve {12) minutes afier Junch on a regular eight (8) howr shift, making a 1012l of twenty-four
124) misstes. This will not affect selief stiowance now in effect on certain specific operations
due (0 environmentat job conditions, The amount of such selief shall be modified accordingiy
fac 3 shift otlver than a regular eight (8) hour shift. The Plant Management may, by routual
apreement with the Local Union, allocate the retief before and afier tunch ta not mare than two
(2} periods before lunch and two (2) periods after lunch. :

Suificient lbor will be provided to enable employess to obtain the abave relief wking tnio
consideration that the first hour ot the start of the shift and the first ane-hulf bour after luncls are
nol ordinarily required for relief except in emergencies.

The parties have agreed 10 continue the following informal procedure to address complaints
regarding this subjecl.

L. The complaint may be raised by the Chairperson of the Shop Comminee disectly with the
Director of Human Resources.

o

If not resotved. the Chairperson may refer the problem (o a representative of the
Aerospace Department of the Intemationat Unian who muy request a meeting with
representitive of the Company's Labor Relations Department to discuss the comptaint
und lake appropriate action.

This letter und this informut procedure are not intended to prejudice the position of either Rolls-
Royce Allison or the AW,

Yery 1ruly yours,
Reeder Singler

Director, Hiwnan Resources

m



Dot No. §7

QUALITY NETWORK IMPLEMENTATION
REDEPLOYMENT AND MEANBNGFUL WORK

During the term of the 1990 GM-UAW National Agreement and through the direction of the

North American Qperations (NAQY UAW-GM Quality Council, the focus of the Quatity

Neiwork evolved and chonged from development 1o implementation. During this sume pesiod.
GM North American Operations experienced operating josses reguiring more efficient practices )
and & renewed focus on penduct guality.

Implertentation of Synchronons Workshops, Accelerated Workshops {i.e.. PICOS), Leun
Manufaciuring and other quality improvement activities. such as, best practices. resulied in
health and safety, ergonomic. and operatsonat smprovements affecting quality and she cost of GM
products and services. In many cases, ihese activities resuhied in UAW-represented GM
employees being placed in a JOBS Bank under the terms of the 1990 GM-UAW National
Agreement. The Union feadership feft they could not be party to asking their members fo assist
in “working themselves out of a job” hy supporting these efferts. In any joint effore. job security
and "peopie issues™ had to be considered so that people would be redepioved to meaningfut
waork, The issue was discussed o the January 13, 1992, GM Quality Council meeting resulting in
specific commitments to integrate synchronaus effocts into the joint Quality Network Process and
explore ways 1o employ people more effectively with meaningful work and help improve the
business.

When funding for the JOBS Bank was exhausied and the progeam discontinued, Management
recognized that employee support and involvement in plant quality and productivity
improvenient aciivities were essential, As 2 resuit, on Macch 2, 1993, after the JOBS funding
was cxhiwsted and employees in the JOBS Bank were taid off (2ithaugh no Allison employees
were s0 impacted}, an "Employment Policy” was made effeciive which resulted in employees
being retained at work and nct laid off when such employees were impacted by joistly initiaed
product quatity and opesational effectivencss impovement efforts.

During the 1991 negotiations, General Motars and the UAW discussed the above events and the
Union provided examples of successful redeployment processes. These redeployment processes,
implementcd at divisions and piants, resulted in people being retained at work and redeployed to
meaningful assignments after they had been made available as a result of quality and productivity
improvements and other initiatives,

pllowing 1951 negotiations, General Motors and the LUAW agreed to joinsly develop guidelines
a redeployment processes, similar to those reviewed by the parties, o assist plant and staff
catians with planming for redepioyment opportunities. Such guidelines were intended to axsist
* tocat parties with the development of plans that put first emphasis on redeployment of
ployzes to meaningful assignments, which included regular productive assignments and “non-
itional” work, as well as efforts 1o competitively retain or irsource new work,




Accordingly during these negotiations, Rolls-Rovee Allison and the UAW stated their inteat 1o
nat place employees 6 Bnderntilized or unproductive sssignmenis or only contemplare wtilization
uf the job security provisians of the Nationut Agreement. Farther. the partics agreed to review
the UAW/GM developed document "Guidelines for Redepiovment and Meaningful Wark™
{INH2IS1) andd evaluare its applicability to Rolls-Royce Allisen in developing redepioyment

Plans,




Doc No, 58

SUBCONTRACTING--IMPLEMENTATION
FARAGRAPH {183)(d)

February 26, 2000

Mr. Ron Ceticifinger

Vice President and Direcror
Aerospace Depanment
International Union, UAW
8000 East Jefferson Avenve
Detroit, Michigan 48214

Dear Mr. Getelfmger:

During the current negatiationg the UAW complained that procedures et forth in Paragraph
(J83)id) are not being satisfactorily implemented by Management it many instances.

This letter is intended 1o clarify the inteat and puepase of this provision:

1.

L

The “advance discussion* except where time and circumstances prevent it, wil) take
place "prior 10 Jetting the contract for the performance of maintenance and constricton
wark.” before any decision has been made as to whether the work should be comracted
aut, The “advance discussion” will inclede information as to "why Management is
contemplating, contracting aut the work.” It is evident thae except as noted above, since
Management is only "contemplating contracting out the work” when the "advance
discussion” 1akes place, Management shonld not have made any decisions concerning
whether or not 1o contract out the work before such “advance discussion” is held.

. bl
Management should advise the local Union of the "nature. scope and approximate dares
of the wark to be performeid and the reason or reasons {equipment, mangower ic.), why
Management is comemplating conteacting out the work.”. The conditions of
“manpower, skitls. equipment and facilities” and also as to whether the Company "can
do the work competitivety in quality, cost and performunce and within the projected
time Jimits may be entailed in the determination us 10 whether a particular contract
should be let out or no, i is necessary that Management advise the local Unian in the
“udvance discussion” conceming the item or ilems which are relevant to the decision-
making.



3. If in the "advance discussion” it is cleyr that Managemens is only “contemplating
centracting out the work™ and if in addition aif the pertinent information as noted above
is supplied o the local Union, then tocal Union representatives will be given a betier
oppartanity 10 comment on Matagement's plans” and will alsa give an opponuniay o
Management "to give appropriate weight to those commenss in the Yight of all artendant
circumsLances.”

In addition the Union complained than in certain instances plam
Management requested and comracted for maimenance service on leased equipment, and
exiended warranty asrangements O Service eomiracts were being purchased which impacted the
Job security of seniority employees in skilled wrades classifications. Matiagement stated that,
while Paragraph {183)(b} covers the "fulfitiment of rormal warranty obligations by the vendor”,
warranty arcangements that cxtend beyond those customarily provided or the obiaiming of service
contracls ase not covered by these provisions. Rather, such arrangements of service contracts
covering work normally and historically performed by represemted skilled trades employees are
1% b considered in Yhe same rratmer as contracts for the pecformance of maintenance work and
such decisions are covered by the provisions of Paragraph ( 183)(c) of the Agreement,

Very truly yours,

Reeder Singler
Director, Human Resources
{See Par. (42a))
{See Docuwents 9 and 59]
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Dac. Na. 59

February 26, 2000

Coordination of Seurcing Evaluations

Ms. Ron Geuelfinges

Viee President and Direcior
Acrospace Depanment
International Union, UAW
BO0O E. Sefferion Avenue
Detroit, Michigan 48214

Dear Mr. Geuelfinger:

During these negotiations, the National Parvies had extensive discussions regarding ihe
implementation of Document 2. [n this regard, it was recognized thit effective implememation is
dependent in Jarge pari on the efforts of he Jocal panies.

Both parties 1o this agreement acknowledge and commit that these matiers shouid be viewed us
high priorily ot the locat leve), Access 1o confidential information such as guote packages and
peninent financial data is essential. Therefore, in order 10 facilitate the sourcing evaluanon
process and she effeciive preporation of a quate response, the Manager of Employse Relations
will asxign coordination Tesponsibility and auihoerity to a designaled local management
representative. Such responsibifivies may include identification of the appropriaie managemen
TesouTees 10 respond to Union inguires, on a timely basis, and 1he scheduling of megtings, as
reguired,

Yery traly yours,

Reeder Singler
Director, Human Resources
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Doc Ne. 60

PRE-APPRENTICE TRAINING

Febroary 29, 2000

Me. Ron Gettedlinger

Vice President and Director
Aerospace Depanment
International Union, UAW
2000 Eust Jefferson Avenue
Detenit, Michigan 48214

Dear Mr. Genelfinger:

Dunng the current negotiations the paries discussed pre-apprentice raining s one merhod of
achieving our commen goal of beinging a greater number of members of minority groups and
females imto the apprentice training program. h is evidenl thal we share a serious concern about
the establishment of effective methods of achieving this desirable goal.

Accordingly, the Rolls-Royce Allison-UAW Skilled Trades and Appreniice Commiitee will
consider matiers peraining 10 pre-apprentice training as il relwes to achieving she above
nbjective s well as apprave any such waining progrum for whieh poinis cun be awarded under
the Roils-Rayce Allison-UAW appreptice Selection Procedure,

Very truly yours.

Reeder Singler
Directar, Human Resaurces
[Sec Par. ¢123)g)]
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foc No. 6
APPRENTICE COMMITTEE MEMBERS-MANAGEMENT EXPERTISE

February 26. 2000

My, Ron Getielfinger

Vige Presiden and Director
Aerospace Departmesnt
Interational Union, UAW
80009 Eaxt Jefferson Avenue
Detroit, Michigan 48714

Diear My, GeneMinger:

Buring these Negoliations, the Union expressed concern that in same instances in oihes UAW
represented jocations the Management members of the Local Apprentice Committee did not
frmness sufficient skifled teades knowledge or experience 1o adequatety discuss Approntice
Trainitg cancerns, The Compuny advised the union that the Rolts-Royee Allison Locul
Apprentice Committee has kistorically comained 1 Managereny member who has skilled trudes
expericnee. 1f a sitvalion arises whese this is not the case and 2 problem arises as a result, the
problews may be brought to the atention of Manager of Hously Human Resources by the
Chairperson of the Shop Commitice lor review and correction. us necessary.

very trely yours,

Reeder Singler
Director, Howan Resources

4




Doc, No. 62

SUBJECT: UAW-ROLLS-ROYCE ALLISON JOINT ACTIVITIES
February 26, 2000

Mr. Ron Genelfinger )
Vice President and Director

Aerospace Departmen *

Internationul Union, UAW

ROO0 East Jefferson Avenus

Detrair. Michigan 48214

Dear Mr. Gettelfinger:

We have managed to find commen ground on many of the issues involved in these negotiations.
Nawhere has that been more evident tha in our trawal treatment of issues invelving education
and iraining and other programs of joint inlerest o benier owr empioyees and enhance their job
sevurity by strengthening the competitive position of Rofis-Reyee Altison. Our deliberations in
this aren are in step with congressional and private sector initiatives 1owurd a new era of
coapesative labor relations.

in this regard, cooperative labor relations with respect fo the joint arenz can be accomplished
only when activities are joimily approved. developed. implemented, monilored, and evahrared,
Furthermore, decisions must be artived at in a setting which is characierized by the panies
working together in an atmosphere of trust; making musual decisions a afl fevels of
administation which rexpect the concerms and interests of the parties involved: sharing
responsibility for the problem salving process: and sharing the rewards of common goals.

In these negotimions, we tve provided funding for our joint progrums which refiect 1hix national
policy of cooperative |abos relutions. We shoold continue to ensure thal the projects. programs
wnct evenis which ase supporied in whole or in part wilh these joint funds do in fact keep us
communicaling on all levels, cansistert with this objective.

We agree thexe funds will continue to be used to help solve mutbal problems which may nol be
collective bargaining problems. They will continue to be used 10 make Rolis-Royce Allison and
its ssnployres more competitive in & global economy. 1n this regard. we jointly sponsor
canferences, workshaps, seminars and meetings to promote caoperative effons on reluted
subjectes, and where appropriste. iovite academic. professional, governraent. labor and indusiry
representatives to aitend and participate. En addiiion, we undersiand ihat white these Fupds are
inrended oy edecarion, waining antd developmem of UAW bargaining unil employees. there are
situations wher it will be natwral for some salosied employees 10 receive the same 1raining of
pasticipate in the same program. Such expenses for non-bargaining unit employees misy be
funded with join fuads provided the parties agree.



Further, the jointly sponsored projects. programs and activities are designed to promote public
awarenass of Rolls-Royce Allison products {including the quality and retiability of such
producss), Rells-Royee Allison workforee and its cole in producing high quality products. and the
relationship between Rolls-Royce AHison and the coliective bargaining representatives for Rotis-
Rovee Altison emptoyees.

We ulso recognize that as representatives of organizalions such as the UAW and Rolls-Royce
Allison, which are viewed by most as key lo the vibrancy of local economies where our plants are
tocated ax well as the national economy, we art expecied to be responsible citizens and caning
neighbors. Therefore. from time to time we have agreed 1 use these funds to assist the victims
of disaster or the less fortanate in the communities where our employees live and work., We have
also supponed research projecis or efforts by other training, educational or cuttural instiltions
which will through education and exposure promote our gosls of labor und management

February cooperation in the workplace,

We have pledged that these joint funds will continue o be used to enhance all our emplovess
involvemens in, and appreciation for, decisions that affact their lives, We look to the UAW™s
continued cooperation in that regard in identifying and developing with us meaningful projects
which wilh assist theie members, and our employees, in reaching that objective.

The parties further egree that new programs amd activities designed to enhance the welfare and
job security of UAW-represented emplayees may be funded by the Rolls-Royce Allison Joint
Funds, when authorized by the Company and the International Union under the provisions of the
Memorandum of Understanding Soim Activities comained in the Agreemen between Rodls-
Royce Allison and the UAW.

Very truly yours,

Reedry § u.uElel
Dicecror. Hutnan Resources
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Do, No, 63

Febroary 26, 2000

Mr. Ron Gewelfinger

Wice President and Direcior
Aerospace Department
X000 Eust Jeffersorr Avenue
Petcoit. Michigan 48214

Dear Mr. Getelfinger:

During these negotiztions, the Union and the Company ackrowiedged that skifled trades
personnel pravide vital support 1o operations. and that there ix a direct relationship between the
effectiveness of skilled trades personnel and the success and viability of the operations they
serve. Establishing new levels of competence within the apprenticeable trades through training
and retraining will permi the Union and the Company 10 pursue the critical objective of
cantinuous impraverrent in quadity, Rexibiliy, operational effectiveness an, in wrn, enhance job
SECUTity,

Consistent with these discussions, the Company continues 1o be committed to the development

and utifization of the Rolls-Rayee Allison - UAW Apprentice Program ta help meet the demand
fir lexibility within ovr skilied wrades ranks.

Very truly yours,

Reeder Singler
Ditector. Human Resources



Doc No. 64
APPRENTICE WORK ASSIGNMENTS

Inter-Organization

DATE: February 26, 2000

SUBJECT:  Apprentice Work Assignments

During the current negotiations. the Union raised the question of apprentices being assigned 10
work alone. The panies agreed that good judgment and a rule of reason should be used when
making these assignments,

As 2 result of these discussions it was concluded that, consisient with existing training methods
and Tacilities in the plant. apprentices should not be assigned to perform work without a
Jjourneyperson being present unless the apprentice bas been trained to do the job: has been
instructed in the proper safety procedures: and is considered competent to perform the
assignment. Experienced journeypersons wifl generally be available 1o assist the apprentice in
muny of the normal floor assignments uhtil that fevel of comperence has been seached. This wifl
nat change or restrict any mutually satisfaciory focal practices. Problems in this regard are a
matter for review hy the Rolls-Rayce Allison-UAW Skilled Teades and Apprentice Commiuee,

Reeder Singler
Director. Homan Resaurces


http://Commiu.ee

Doe No. 65
RELATED TRAINING BONUS

February 26. 2000

Mr. Ron Gettelfinger

Vice President and Director
Aerospace Depariment
Internationsl Union, UAW
BOGQ East Jefferson Avenue
Detroit, Michigan 48214

Dear Mr. Geteelfinger:

This will confirm 1he undersianding reached during the currens negotiations that within a
reasonable period after a Luid off apprentice. Employee-In-Training or Employee-In-Training-
Seniority bas been recalled 1o work at any Rolls-Royvee Allison Plant, such emplovee will he paid
iin incentive bonus in recognition of satisfactory completion of any related training courses,
required pursuunt to Paragraphs (145) and (180}, in which the employee was enrolled ac the time
of huyoff. Tn the event the employet is not recalled within a reasonable petiod of time, such
employee may upply to the home plane for the retated training bonus.

In addition. with prior Managemeni approval and arrangements with the school, apprentices
whom Management anticipates recafling ta the apprentice classification prior to the expiration of
the school term may be entolled for one term and become eligible for an incentive bonus on the
same basis.

Thix incentive bonus wil! amount to a figure to be arrived at by multiplying the number of clasy
hours in each course times the employee’s straight-time hourly rate less the amound, if any, paid
1o the employee for such related tratning prior 10 layoff.

Very truly yours,

Reeder Singler
Director, Human Resources
[See Par. {138).{139).(146).(180)(c}]
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Doc No. 66
LAYOFES - APPRENTICES AND EMPLOYEES-IN.FRAINING
ROLLS-ROYCE ALLISON

Fehnuary 26, 2000

Mr. Ron Getizifinger

Vice Prasident amd Director
Acrospace Depariment
International Union. UAW
R00G Ease Jefferson Avenus
Derroit, Michigan 48214

Deur Me. Gettellinger:

During she corrent negotiations e parties discussed af length a problem encountersd at sorme
piant locations where employees-in-iraining and apprentices are in training o become
jnumneypersons in the same skilled trades classificalion and there is cither a need for a neduction
or increase in the number of wich employees in a skilled wadex classification.

.

The parties recognize the desirsbility of providing opportunities and training for employees
through hath the Ralls-Royee Allison-UAW Siandard Apprentice Program and the Employee-Tn.
Training Program consistert with the needs of the business. To preserve the continuity of the
Appremice Program., which has generally been viewed as the loag run source of skitled tradex
personned in the spprenticesble ciassifications, the parties have negotiated appropriaie provisions
in the Agreement 1o avoid unnecessary interruptions of the program. The Employee-In-Training
Program 18 cgualiy necessary and has been continoed by the panties 1o suppiement the
journeyperson wosk force at times of increased work foad and during shortages of skilled reades
personnel. hnportantly, the Employec-In-Training Program also provides opportunities for
persons 1o upgrade their skilis and provisions have been regotised enabling employees-in-
training ¥~ continue their training and achieve journeyperson statss.

Employees-in-training may be reduced due to a reduction in foree of displaced by »
Joumtyperson in arcordance with Paragraph {174} or Uy 2n employee-in-trainibg-seniority in
accordance with Paragraph (175}, Apprentices may be reduced due w0 a reduction ir force or
displaced by journeypersons in accordance with Paragraph (1385, 1n addition, Paragraph {139)
provides that in the event of a drastic reduction in the level of work resubiing in 3 hesvy reduction
i the skilled trades work force, additiona! apprentices may be reduced pursuint lo a mutually
sceepiable layoff and recall plan agreed upon by the local parties. Likewise, temporary {ayoff
situations are povemed by jocaly negotisted provisionz pursusnt 10 Poragraph {1771,

23




Except for those siluations covered by Agreement provisions. the following procedure will apply
1 the reduction of employees-in-truining and/or epprentices when peither journeypersons nos
employecs-in-training-senfority gre reduced from the classification:

. Employees-in-training who have accumulated fess than {2) years credsted work
experience in the clussification in that plant will be reduced before any apprentice is
reduced.

. Emptoyees-in-iruning wie have accusnulated (2) or more years of credited work

experience in the classification in that pham will aot be reduced befere ail spprentices
whao have net completed (4} periods of the shop training schedule have been reduced
leorn shat classification;

. Al employees-in-ainiag in the efassification will be reduced before any apprentice who
has compieted (4 periods of the shop training schedule 1s reduced.

The completion of (4} periody of the shop training schedute for apprentices and the credied waork
experience in he classification in that plant for employees-in-training for purposes of this
prucedans shll be based on a caleulation made as of the fast Monday of the monih preceding the
month dusing which such a1 reduction occurs.

Shaitar consideration is to occur when these is o need o recad 2 number of employees to 4
classilication where these ase both employees-in-training and appsentices reduced from the
classification.

Any complaints regarding the application of this procedase in any plant may be teken up with
Local Managemens of that plaot by the Local Shap Committes and il aat resolved may be
reviewed by the appropriate section of the Imemational Union with the Company.

Very truly yours,

Reeder Singler
Direcior, Human Resources
{See Par. {122),1135).016.0175%



Doe No. 67
ADMINISTRATION OF PARAGRAPH (174)

Inter-Organization

Date: February 26. 2000

Subject;  Administration of Paragraph {178)

Dwring the current negoiiations the Union complained abeut improper administration of
Paragraph (378) by tocal management.

These complaints centered around the hiring of skilled trades empioyees as journe ypersons
withoul sufficien: cheeking by locat Managemen of the documents presented by the applicants w
assure they qualify for such staws in accordance with the peovisions of Paragraph (178). They
also tomplained thal in some instances Management shifted the blame to the Union when such
an emplovee had (o be released becanse, upon further investigation, the information apon which
Management relied to hire the individual didf no1 meet the criterin of Paragraph (178),

In respanse to these complainis, the Company stated it would provide such documentation (o the
Loca) Joint Skitied Trades and Apprentice Comminee and the mutier wilh be thoroughly
investigated before an employee is hived, In this regard, it was abserved that establiskment of
such proaf af statuy i often expedited when the applicant {5 a 1aid off bona fide UAW
Joumeypersan.  Addiconally, the Company assured the Union that any explanation concerning
the reasons a newly hired joumeyperson employee musi be terminaed becavse of failure 10 meet
the requirernems of Pazagraph {178) s 10 be based on those Facural ceasons and not on the fact
that the Local Unian mtay have questioned the maiter.

The purties musuatly sgreed that both the locat Management and the loca? Unton must exercive
fair but sounad judgment when considering matters relative to Paragraph {1 78),

Very truly yours,

Recder Singler
Birector, Human Resources
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Doc No. 68

TRANSFERS AND PROMOTIONS -« LOCAL
SUSPENSION GF PROVISIONS

February 26, 2000

Mr. Ron Gertellinger

Vice President and Director
Agrospace Department
International Union, UAW
8000 East Jeflerson Avenue
Detsoil, Michigan 48314

Deur Mr. Getielfinger:

Durirg currem negotiations. Rolis-Royee Allison and the International Union, UAW discussed
the problem of the movement of peaple through transfers and promotions during critical periods
i plant operations,

Accordingly. this ketter is to confirm the apresment reached that the focad parties are delegares
the aurhority o nuiualty agree on the suspension of the application of the Agreemem and local
agreemens provisions selating to transfers and promotions, all or in past, during periods of modet
buiidout, modet startup, plant reammangement. major line speed change, product change, addition
o eliminittzon of a shift, or ober mntuslly recognized probiem pericd. Funther, such tocal
agreements shall be reduced to writing and signed by the local parties.

Very truly yours,

Reeder Singier
Director, Heman Resources
{See Par. (5930630}
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Doc. No. 69

FEDERAL INCOME TAX WITEHOLDING

February 26. 2000

Mr. Ron Genecliinger

Vice President and Direcror
Aerospace Deparicaent
International Union, UAW
8000 East Jefferson Avenue
Betroit. Michigan 48214

Dear Mr. Genelfinger:

This will describe the methods to be used by the Rolls-Royee Allison Payroll Depaniment in
regard 1o withholding of Federal income 1ax from employes's wages anributable 10 grievance
awurds, vacation pay and pay in lieu of vacation from employee's wages.

Grievance awards in excess of $50D.00, but involving periods Jess than one calendar yeor. will be
treated as supplemental wages and income tax withholding will be calculaed using 1he Federal
indome tux regulations regarding supplemental earnings.

Likewise, pay in Yieo of vacation alse will be reated as supplemental wages and income tax
withholding wiil be withheld using the Federal income 1ax reguiations regarding supplemental
cirmings.

1t should be noted that the 1ax withhelding referenced above only covers the Federal withholding
amount. An amount for FICA (axes and stale or local income faxes. where applicable, witl be in
addition o she amount withheld for Federal income tan.

Grievance awards which are fess than $500.00 will be aggregated with the reguiar payioi} and the
income tax withholding will be calcalatéd an the total amount.

if a grievance award is made for 2 period of more than one calendar year, the income tax
withholding witl be cadcuiated as if the payment were for a single annuat period. Thus, in such
sttations, Rolls-Royce AMison Payroll will use the annua! percentage 1able 1o calculate the
income tax withholding for sech awards. This method would be the same as considering the
award as huving been paid equally over the preceding 52 weoeks.

For vacation payments made For time away from work. such payments will continpe 1o be treated

48 4 regular wage poyment: i.e., income tax withholding will be cafculated as if the vacation
piayment represerded a regular weekly wage payment.
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The above methods are dictared by Federal Income Tax Regulations. Therefore. any change or
amendment to such Regulations will, of necessity, hive to be reviewed for compliznce with the
above changes.

Formal procedures lo effect these changes are being communicated o Rolls-Royce Allison
Payrall by copy of 1his tetter, with instructions fo make these changes as 500n a practical.

Very truly yours.
Reeder Singler
Directar, Human Resources

ce; Rolls-Royce Altison Payrall Department
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PROCEDURE TO CORRECT PAY SHORTACGES
Februacy 26, 2000

Mr. Ron Geuelfinger

Yice Presidem and Direcior
Aecrospace Department
International Union, UAW
#0300 Easi Jefferson Avenue
Detrain, Michigan 48214

Dear Mr. Gettelfinger:

This will confirm cur undersiamding that the following procedure fer correciing pay shortapes
due 1o Management etror, af four (4.0) pay houes or more, will be wilized. [t is forther
understoed that sl cerrent Jocal agreements regarding this subject will be rendered nutl and void
upan implementation of this procedure.

¢ Lipon employee request, Robis-Royce Allison Payrell will be notified of the shortage.

*  Rolls-Royce Allison Payroll will prepare a check with the employee’s normal tax
deductions.

s The check will be available 1o the employee at the plant by the end of the nexr workday
{excluding weekends and holidays).

Very truly yours,

Reeder Singler
Director, Human Resousces
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Doc. No. 71
EMPLOYEE SOCIAL SECURITY NUMBERS

February 26, 2000

Mr. Ron Gettelfinger

Viee President and Director
Aerpspace Department
imemational Union, UAW
BOOQ East Jefferson Aveaue
Detroit, Michigan 48214

Dear Mr. Gettelfinger:

During 2000 Negotjations, the parties discussed the posting of computer reports with complele
soctd security numbers at Company locations, As soon as practical folfowing these negotintians,
usyseerns change will be implemented whereby posted reports generated vig the PeopleSoft
Syslem reflect no mare that the Tast five numbers of an employee's sacial scourity number.
Locally generated reports, which are posted, will be modified in the same manner,

Very truly yours,

Reeder Singler
Director, Human Resources
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Doc. No, 72

EXCERPT FROM THE MINUTES OF THE
WAGE MATTERS SUB-.COMMITTEE

Dwring the course of negatiations. the Union raised concern about situations in which employees
hiad deductions from theiz paychecks to recover overpayments of wages made in errar withou
having been propesly natified per Paragraph 49 of the Rolis-Royce Allison-UaAW National
Agreement.

The Company respended that following the conclusion of these negottalions it would reiterate to
appropriate plant persennel its commirment to properly notify an employee prior to the end of the
month folowing the month in which the cheek {or payrol! order} in question is delivered Lo the
employee.

pLX]



Doc. No. 73
RETIREE USE GF FITNESS CENTER

February 26. 2000

Mr. Ron Geuelfinger

Vice President and Direcior
Aerospace Depurtment
[nternational Union. UAW
ROON E. leiferson Avenue
Detrait, Michigan 48214

Dear Mr, Gettelfinger:

During these pegotiations. the parties discussed allowing relired UAW-represented Rolls-Royee
Allixon employees to use an in-plant fitness center. i on¢ ik developed af some time in the future.
Rolis-Royce Allison retirees will be eligible 1o utilize any such in-plant fitness center on a xpace-
available basis, ut non-peak usage periods, when the Jocal fisness center is in operation. The
schedule of usage will be determined by the local joint parties based on factors such as location
of the fitness center, present hoars of operatioa. presem plant employee usege, and other crileris
o determined by the Jocal joine parties,

Retirees will be required to complete the proper registration process (physician consens form.
liability waiver, e1c.) thal active employees arc required 10 complete in line with UAW-Rolfx-
Royce Allison fimess center guidelines.

§i i5 a)so understoed thal nothing contained herein or in existing or future stmements concerning
employes finess canters or steps taken to implement its programs and related services shall be
construed or interpreled as constituting a waiver of either the Company’s or the Union®s rights or
responsibilities under the National Agreement. nor arc the cepters iniended in any way to create
for any employee or retiree an enforceabie obligation against the Compuny. the Unioa, or their
fepresentatives,

To addition. it is the parties” intenl that any program or related services provided in ar through
employee fitness centers are not to be consirued as benefits or insurance programs. Finally. the
Grievance Procedure set forth in the National Agreement shall not apply to, er have jurisdiction
nwer, any maltecs refaced (o the empioyec {itness cenders.

Very truly yours,

Reeder Singicr
Director. Human Resources
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Doc No, 74

CENTER FOR BENEFIT PLANS AND
HEALTH AND SAFETY REPRESENTATIVES

Dute; February 26. 2000

Subject; Center far Bepelit Plans and
Heahh and Safery
Representalives

"During the negatiatians, the Unior indicated that the increased complexities of the Benefit
Plans Representatives’ duties and Lhe function that the Health and Safety Representuive will
be expected to perform muke it desirable for these Representatives to be provided u Cenier
Tram which (o canduct their important aciivities, Such 3 Center would provide these
Representatives a place w carry out their respective duties in a professional mannur and o
retain orderly records necessary to their functions.

"The Company agreed that such a Cemer is desirable for the interna) use of the Benetit Flans and
Health atud Safety Representatives in the larger manufaciuring and assernbly plants.

"The Company and the Union, realizing the value of proger admintstration in these ureas,
agree that 1the Center shall be used only by the Benefit Plans and Health and Safety
Representatives.”

Reeder Singler
Director, Human Resources
[See Memo-Work Centers]
[See Doc. 75.76)
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Doc No. 78

FACILITIES FOR UNION MEMBERS
OF LOCAL APPRENTICE COMMITTEE

Febrsary 26. 2000
Mt. Ron Gettelfinger
Vice President and DHrector
Aerospace Corporation
Imernational Union, UAW
B0OO East Jefferson Avenue
Detroit, Michigan 48214

Dear Mr. Genelfinger:

During the course of the currem negotiations. the Union cited the problem Union members of Lhe
Local Apprentice Committee have relalive 1o keeping necessary records and preparing written
materials.

To meet this problem, each location employing Jess than 50 apprentices is requested (o furnish u
file or a cabinet which will provide the Union members of the Local Apprentice Committee &
place to store their records and do their necessary writing, This file or cabinct should be similar
tr thiut which has been furnished District Committeepersons in the plant and should be placed in
an appropriate and secure location near their work ares.

in addition, the Union requesied and the Company agreed that at plants emplaying 50 or more
apprentices, the Union members of the Local Apprentice Commitlee will be furnished a desk and
chair for their use in the Center for Benefit Plans and Health and Safety Representatives to
perform legitimate clerical functions which are related to their duties as provided in the Rol{s-
Royce Allison-UAW Apreement,

Reeder Singler
Director, Human Resources
{See Par. {121)]
|See Memo-Work Centers)
[See Doc. 74.76]
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Doc No. 76

SPACE AND FURNISHINGS PROVIDED FOR UNION BENEFIT PLAN AND HEALTH
AND SAFETY REPRESENTATIVES AND THE UNION MEMBERS OF THE LOCAL
APPRENTICE COMMITTEE

February 26, 2000

Mr. Ron Gettelfinger

Vice President and Director
Acrospace Corporatian
International Unjort, UAW
BOOO East Jefferson Avenue
Betroit, Michigan 48214

Dear Mr. Gettelfinger:

During the current segotiations. the pasties discussed the mavter of space and furnishings
provided for union representatives with responsibility for benelit plans, health and safery and
SPPIENYICE MMTETS.

We are inlerested a5 you 2re n providing facihities which cnable all of these representatives 1o
carry out their responsibilities. As soon as practical after the effective date of this agreement, in
the locations where there is insufficient room to sccemmodate these unior represeniatives in the
fresent fucility local Management witl expatid it to make this accammodation, 1l is understood
that at vome of these Jocations wheee plant Jayaut considerations are involved lacal Managenent
may accormmodite the need for additional room by relocating the faciiity or by providing a
separate space in 4 suitabie location for some of these union representatives. In that regatd, a
tacatians employing 600 or more employees a second desk and chair will be provided for benefit
plons represencatives. We will work with you and our divisions oh any probiems in this regard
brought to our attention.

The specifications of such new or expanded facslities will be consistem with the specifications
originally established as » result of the George B. Morris, Jr. Jetler to the Imernational Union,
UAW, dated Movembes 19, 1973, regarding the Centers for Benefit Plans and Health ond Sufery

Representatives,

Very truly yaurs,

Reeder Singler
Director, Human Resources
{See Par. (1241}
{See Momo-Waork Centers)
[See Doc. 73,74.75)
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foc No. 77

LOCAL UNION PRESIDENTS

Decesnber 16. 1996

Mr. Richard Shoemaker
Vice President and Director
General Motors Department
[nternational Union. AW
8000 East Jeiferson Avenue
Betroit. Michigan 48214

Drear Mr. Shoemaker:

During the cusrent negotiations, the parties discoxsed the duties of the Locat Unjon Presidem in
Adlison plants. The pariies agreed that the president’s function includes, in addition 10
administrative duties as the Local Union's Chiel Execotive Offtcer. cenain elemems of
Agreement adminisiTaion.

Avcordingly, the Company agreed that in plams empioying 500 or more employees where the
Locw Union President is a full time employee, such president will be wliowed to perform
tegitimate adminislrative functions without loss of pay up 1o o totyl of Forty (400 siraight time
hours per week. Moreover, in those same plants such president. as a portion of the forty (40
hrurs wils be permivied 1o leave the plant in accordance with Parograph (24) of the Atlisoe-UAW
Agreement and will be paid for up to six (6) hours per day Monday through Friday 1o pertonn
legitirmine admmistrative functions.

Such Local Linion Prexident shalt aotify the desigrated Manugement representative, when
jeavirg and returming to the plaot during working hours,

Morcover in those same plants when such Laocal Presidents are absemt for at Jeast one ful!
working day for reasons other than thase provided herein, Management will recognize a
temporary replacemem from among (he full time emplayees. Notification of such replacement
shud) he submitted in writing w least twenty-four howes in advance to Local Management's
desipnuted represeatative. [n the event such a replacement is made., the Local President shall not
be puid ard the replacement will be permitted to wiilize time ows of the plant with pay porsuant o
the pravisians herein.

trasmuch ws Allison Engine Company esnployees are represemied by Locat 933, DAW, which is
an amadparpaed Local Unien afso representing employees of Allison Transmission Division of
General Motors Corporition, the cwiment circumstance of the Presidemt of Local Urion nol being
an empioyec of the Compuany may exist. Tn such circomstances ihe procedure by which the
Presidest’s presence in Allison Engine Company can be documenited and the information
Isansmilsed (o his home wnit for payment and subsequent reimbursemenl by the Company will be
established by mutual agreement between the President of Local 933, UAW and the Manager of
Huurly Personned Adminisuation.
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Any problerns associated with the implementation or administeation of this letter witl be
revicwed between representatives of the Vice President of the GM Pepartment of the
Internationzl Union, UAW or his designee and the Company.

Very truly vours,

Barry D Smith
Vice President
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Do No. 78
ANTICIPATED TERMINATION OF SICK LEAVES

Februrey 26, 2000

Mr. Ron Genelfinger

Vice Presidem and Directar
Aerospace Department
International Union, UAW
2000 East Jefferson Aveaue
Detroir, Michigan 48214

Dear Mr. Geiteifinger:

During these negoliations, the parties discussed at length the Union's concern thaf cerlain
employees on sick teaves of absence were not made aware of the anticipated retir o work date
supplied to Managemenl by the employee™s personal physician.

As a result of those discussions the Company advised the International Union thar as u matter of
policy it would, effective immediately initiate a procedure whereby, in those tnsiances where
such information was submiited directly to Managemem by the employse’s attending physician,
an employee on a sick teave of absence would be provided written notificarion of the most
current anticipated reiurn 1o work date designated by his aitending physician. A copy of this
notification will be provided the Chairperson of the Shop Commiliee.

In establishing such a procedure it is mutnatly recognized that providing or not providing such
information will be withent prejudice 10 either panty in the application of any terms of the
Masional Agreement and will not be cited or relied upon by an employee, the Unien, or
Management a5 2 basis for any claim,

Very truly yours,

Reeder Singler
Direcior, Human Resooreces
[See Par. {1083.01 LE}b}]
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Doe No. 79

CHANGE IN ESTABLISHED SHIFT HOURS OR LUNCH PERIODS

February 26, 2000

Mr. Rort Genetfinger

Vice President and Director
Aerospace Department
Imernational Union, UAW
RO East defferson Avenue
Bewoit, Michigan 48214

Bear Mr. Getteifinger:

Busring the cutrent negotiations the Internationat Union raised the cantention that certain Jocal
managements had failed 1o hold the advance discussion specified in Paragraph (88}, reparding
change in the establisted shift hours or lnch period.

Accordingly, the Company informed the union that it would advise its Locad Plant Management
that the matter of a change in catablished shift hours or lunch periods wifl be discussed as (ar in
advance as possible with the Shop Commiles.

A record of that discussion, which includes the position of the local Union regarding the chunge.
wilt be published in the minates of the second step meeting,

Very truly vours,

Reeder Singler
Direcior. Human Resources
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Doc. No. 80

HEALTH AND SAFETY ROLES AND RESPONSIRILITIES
Eebruasy 26, 2000

Mr. Ron Gettelfinger

Vice President and Diregtor

Aerospace Depanment

internationsl Union, UAW

}O0Q E, Jefferson Avenue

Detroit, Michigan 48214 .

Dear Mc. Genelfinger:

During these negatiations, the purties discussed the roles and responsibilities of Rofls-Royce
Allison Management in the Joint Health and Safety Process. The parties agreed that Teadership
direction. whether Manzgement or Linion, must always be consistent with the Jotot Health and

Sufety Process.

The parties agree o utifize the joint heajth and safety programs o help support our effons 1o
uchieve o healthy and injury-free workplace. The Munagerient group identified 10 oversee aur
health and safely improvemen &fforts af Rolls-Royee Allison i3 committed 10 and desireus of
wsing the Joint Health and Safety process in our facitities covered by this agreement,

Therefore, the parties agreed that members of Rolis-Royce Alfison Management and
representatives of (he Einion will support and operate within the policies and procednres
established in the Joint Health and Safesy Process.

Very iruly yours.

Reeder Singler
Director, Human Resources




Poc, No. Bl
February 26, 2000

HEALTH AND SAFETY REPRESENTATIVES
ROLES AND RESPONSIBILITIES

Me. Ron Geuelfinger

Vice Prestdent and Director
Aerospace Department
Imernattonal Unjon, UAW
8000 E. Jefferson Avenue
Detroit. Michigan 48214

Dear Mr. Gettelfinger:

During the 2000 negotistions, the parties discussed at fengih the sole and responsibilivy of the
Local oint Healih and Safety Commiuee, The parties agreed thai the role and responsibiliry of
the Local Committee is primarily 10 serve as a technical reseurce and consulting team to the locul
Management and Unton in matiers regarding employee health and salery. In the performance of
this role, the Local Joint Health and Safety Committee should coordinate joint activities directly
related w employee health and safery and prevention of eccupational injuries and iHhesses.
Among 1hese activities are job relaied health and safety training, hazard communication.
industriul hygiene wechnician sampling and ergonomics, Hourly employees assigned to perform
Joint health and safety activities shall be appointed by the Union.

- In recognition of the desivability of maintaining the professionad standards established for
empioyees assignhed to health and safety activiries, the local parties will establish a sysiem to
encourage and recognize the professionzl development of joimt Jocal health and safery
represeptatives and other emplayees assigned o such activides.

Yery truly yours,

Reeder Singler
Direcior. Human Resources
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Do, No, 82
February 6. 2000

REDUCTION IN EMPLOYEE EXPOSURE
TOMETAL REMOVAL FLUIDS

Mr. Ron Geueliinger

Vice President and Direclor
Agraspace Department
International Union, UAW
8000 E. Jefferson Avenue
Detroit, Michigan 48214

Dear Mr. Gettelfinger:

During the 2000 negotiations, the parties discussed the applicability of a reduction in employee
exposure to metal removal fluids,

Rolls-Royce Alkson will continue to assess employee exposures 1 operalions vsing metal
removal (uids and, on the basis of the most recent scientific studies, will comply with un
Occupational Expesure Guideling of [.0 mg/mJ or less (expressed as Machining Fiuid Towaf
Particulate. MF-TP) on existing equipment in our existing facilities.

In addnion, Rolls-Royee Allison will specify thal new cquipmens be engineered and designed 1o
attain a level of 0.5 mg/m3 (expressed us Machining Fluid - Total Particutate, MF-TP}. Also, we
agree 10 jointly develop a procedure to verify that this tevel has been attained at initial production
start-up, and efforts will be made to maintain this Jevel after production stan-up.

Furthermore, Rolls-Roycee Allison recognizes thm efforts are under way in the sciemific
commurity on taary fronts to develop an appropriate sampling und analylical method 1o assess
cmployee exposure 10 metal removai fluids. However, until this is accomplished, Rolts-Royes
Allison will coptinue 1o utilize i1s interim MF-TP procedure.

Very tily yours,

Reeder Singler
Director. Human Resoupces
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Do« No. 81
OVERTIME POLICIES
lnter-érganizaﬁon
Diste: February 26. 2000
Subject: Ovenime Policies
To: SBU Managers

Human Resource Manapers

As part of the current negotiations, Rolls-Royee Allison informed the International Union, UAW
that it is the Company's intention o continue its previous policy regatding overtime practices.
This policy will be applicable only 10 those employees who are not coverad by the provisions of
Paragraph (714} of the 2000 National Agreement.

There was considerable discussion in these negotiations about the claims of the Imemational
Union, UAW that too many employees who are required 10 work oveniime aver exiended periods
are nol excused from ovenime work assignments even though they have legilimale reasons to be
excused,

The Company pointed dnt tha overtime serves a number of functions essential 10 the effective
optration of Rolls-Royce Allison’s tightly integrated and interdependent manufacturing system.
In many instances avertime must be worked in order 10 permit the piant 1o meet schedules.
Emergency overtime (o repair breakdowns in essential equipment is oflen necessary (o prevent or
minimize interruptions in plant operations and resuliam shor work weeks for many employees,
Overtime is also necessary on bottleneck jobs and also during certain times of the year in order to
meet vurious deadlines and 1o satisty (luctuations in customer demand for Rolls-Royce Allison
products.

Both the internationai Union and the Cumpany i¢cognized that the navre of 1he bnsiness fequires
overlime work assignments. In many instances, however, less than a full complement in a
supervisor's group is needed to fill the jobs which are working ovenime. When less than a full
corttplement of employees is needed ic is usuaity practicable for the supervisor 10 excuse
employees who do not wish to work and confine the overtime assignments 10 those employees
who do wish o work, .

In situations where there are sufficiem employees available who wish to work overtime and who

are capable of doing the overtime work assignments. employees who do not wish to work
avertime are to be excused from doing so, insofar as practicable,

255



Employees who are sequired 1o work overtime should be given ax much advance notice s is
practicable so that they can make any personal arrangements that may be necessary.

An individual employee's personal problems in connection with working overtime should be
given careful consideration and such individual needs should be recognized. The individua)
employee’s request 16 be excnsed from an eveniime work assignment. when made a reasonable
period of ume in advance. should receive every passible consideration. When the request is
grunted 1he employee will be notified as far in advance as possible so 1har the employee can make
personal plans accordingly. Thereafier. any cancellation ar change in the arrangements 10 excuse
the employee will only be made by mutual consent.

Except in situations of an emergency or crisis nature, an employee who is not assigned e a
niccessary continuous seven-day aperation and who has worked thirteen consecutive calendar
duys will be excused from work on the next foliowing Sunday provided the request for the day
off has been made before the end of the employee's shifl en the previous Friday.

Reeder Singler
Dircctor. Human Resources
ISee Par. (710]
[See Memo-Ovettime]
[See Pog. 116]
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Doc No. 84

WEATHER CONIITIONS LETTER

Date: February 26, 2000

T

Al SBU Managers
AN Human Resource Managers

Subject: Failure to Work Fory Hours as a Consequence of Severe Weather Conditions

The following is intended to address situations where employees fail to wark forty (40} hours as
s conseguence of severe weather conditions. In general the following determinatiots will apply
with respect (0 a plant shutdown or less than 1 simple majority of employees showing up on any
given shift in an area in which severe weather has oceurred.

In situations where the Company., by virtue of the declaration of 4 public emergency by a
governmentul body gives notification by public announcement (radio, TV. Newspaper) that it
will not be apen for operations, 2 maximum payment of eight (83 hours will be made 1o
employees teglilurly scheduled to work during the period of the declared shutdown tor each
duy of the declared shwidown. Such payments will be calcudated based on the employee's
assigned rate of record and will inchude any applicable shift preminms and COLA. In order
10 be eligible for such payment the employee must be considered a seniority employee under
the relevam section of this Agreement,

In siwations where the Company has attempted to operite but has been forced to shut down
due 10 the abseptesism of its employees, and such absenieeism is deemed by the parties 10 be
auributable 1o severe weather conditions, a payment, calculated as the payment referenced in
Parapraph | above, and reflective of the period for which they lost wages. will be made to
employees who reparted (o work and were sent home without having received a full eight (8)
hours pay for the day in question due ta 1he declaration of a shutdewn, in light of emplayee -
absenteeism. Employees who were scheduled 10 report on the day such 2 situation oocurs
will be eligible o receive a maximum payment of eight (8) hours for such an occurrence if
they can demonstrate, through thicd party substantiation. that they were precluded from
eponing 1 work due roos “han” on driving in their city of caunty of residence. The term
“har™ means that under a local liwlordinance being enforced. if caught driving in u specificd
ared, through which employees had no alternative but to travel 10 get 1o wark on their regulur
shift, employees wauld be ticketed. Nned andor jailed. Documentation of sach enforcement
is required from, and on behal{ of, the employees involved. Employees who do not repon on
such i day. and do so for reasons other than a documemed “han™ on driving. will be
permnitied to cover their absence with available Vacation Time-off,”

In the cafculation of any payments identified in L. or 2. above, such payment will be oftset on
an hour for hour basis for any overtime hours (on 4 straight-rime basis) made available 10 an




elipible empioyes before the occurrence of 1he severe weather situation during the payroll
week within which the severe weather situatiop sccurs,

[

Reeder Singler

Director, Heman Resourges
[See Par, (8D)42241)
[See SUB-Exhibit D|
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INNOYATIVE WAGE STRUCTURE
Februasy 26, 2000

ir. Ron Getlelfinger

Jice President snd Birector
Aeraspace Depariment
Intemational Unian, UAW
8000 East Jefferson Avenue
Detroit, Michipan 48214

Dear Mr. Geuelfinger

During these negoliations, the parties discussed at lengsh issoes tha have ansen tegarding the
application of the Local Wage Agreement in the Company’s plants. Historical differences have
resuited in sone wage rate variations which the parties have atempted to address in previous
negotiztions. Likewise, the plant i3 engaged i various manufacluting operations having histories
which resulied in classification structures that are not compatibie with modern manufacturing
methods 2ad erganizational staciures.

In recogaition that continuing imgrovements in the employee's guality of work life, quality of the
product, and operational efficiencies are necessary and desirable. the parties have explored
various methods to improve the wage siucture within the Company's manufacturing operations,

The purties agreed that innovative wage agreements could be instrumental in attaining these
ebjectives and, accordingly, the Nutional parties have agreed 1o work with and support any plant
where there exists a muteal desire to eapiore such 8 convept.

Although not meant te restrict the fufl range of ideas and concepts which could be explored. the
parties examined the concept of establishing three (31 non-skilied rates in a plant;
simitatior/maintenance. production, and utility. 1t was understood that appropriae transfer,
seniarity. shift preference, and other modifications ars desirable and necessary to suppor such an
innovative wage stracture. This concept would be osly one of the options availible jo a plant
that desired to explore mnovalive wage siructures. “Levels of Learning™ or “Pay For
Knowledge" systems would also be oplions 10 be considered.

There is i mutssal desire on the pant of Management and Usion to explare any sech innovative
wage agreement coacepts, they are specifically encouraged and authorized te discuss and propose
such modifications. The National paties will provide any necessary assistance 10 the local

!Inion and she loca) Plans Management, Any final agreement shatl cantinue to be subject to the
approva of the internationat Union and the Company, who will review these proposals in line
with the concepes outlined in this Jeuer.

59




Very truly yours,

Reeder Singler
Director, Human Resonrces
[Sea Pac, (892,097}
{5ee CSA #11]




Dac Np. 86
CHRISTMAS HOLIDAY PERIOD

February 16. 2000

Mr. Ron Gettelfinger

Wice Presidem and Director
Aeraspace Department
Intesnitiondf Union, GAW
%000 Easl Jefferson Avenue
Detroit, Michigan 48214

Dear My, Getselfinger:

This is 10 canfirm our understanding concerning the Chrisimas holiday periods provided under
our 2000 Agreement.

The new agreement is imended 10 continug the concept of an unbroken Chrisimis Holiday Petiod
from the day before Christins shrough New Year's Day (inclusive), a period that encompasses
two weekends,

Very teuly yours.

Reeder Singler
Director. Human Resources
[See Par. (66)(d) (2033 31,(203c}]
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Doe MNo. §7
COLA CALCULATION
February 20. 2000

M, Ron Genelfinger

Viee President and Directlor
Aerospace Department
internaticnal Unign, UAW
BO0Q East Jefferson Avenue
Bertroit, Mickigan 48214

Dewr Mr. Gegelfinger:

This letter is 10 confirm certain agreements reached by Rolis-Royce Allison and the Intecnational
Union, UAW, regarding the calculation of the Cosr of Living Allowance pursuant tc Paragraphs
(10134 through (}0131) of the Agreement.

The ubie in Paragraph (101)ch) has been construcied (o provide that 1¢ adjustments in the Cost
af Living Allowance shall become payable. sequentially, for each 0.3.0.2,0.3, 0.2 and 0.3
chunge in the Index. and sa forth. with that sequence of the five changes being repeated thereaficr
in the 1uble 5o as 1o preduce ap average adjustment over time of ¢ for each 0.26 change in the
Index. This table, which is based on the Bureau of Lubor Statistics” CPI-W (1967=100)
reference base, will be used for the first eight adjusiments of the Ageeement. beginning in March.
1997 through December. 1993,

Effective with the March, 1999 adjustment, this table will be converted 10 BLS's CPI-W ()993-
1995 = 100 reference base, Beginning with the first next 1¢ that may becoms payable, the wble
will be modified further 1o provikde that te adjusiments in the Cosi of Living Allowance shall
become payable for cach 0.06 change in the Average Index (19931995 = 1000, The changes
dexoribed frerein are inlended 1o maintain the same mathematical wage replacernent ratio oy
exists with 1967 = (00 wt the e of the transition - and approprinie changes will be made upon
publication of the official Index. if necessary.

In this regard. it is our intentian to constnuies the tables in the following munner:

If the August - October 1998 Average Index €alls a3 the boston of 2 0.2 or 0.3 bracker. or
in the middle ef a (.3 bracket, the sarting value for the new 1able will he derived from the
battom of such bracket: and if it talls ax the top of 2 0.2 or 0.3 bracket, the new table's
slaning value wil) fiow from the top of such bracket. These vilues are obtuined by
multiplying the appropriate top or botom brackel value by the official BLS conversion
facier and rounding to two decimal places.
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¥ the Union claims that the Company’s calculations in any particular instance were not made in
accordance with the terms of this Letter of Understanding. it may pucsue such claim tn
accordance with the provisions of Paragraph [55) of the new Nationa) Agreement.

Very trily vours,

Reeder Singler

Dirvector, Human Resources
Attachment

{Sece Par. (101 HdX{1OT L0 NRY}
[See CSA #10}

COLA CALCULATION
Artachment

ENGINEERING METHOD OF ROUNDING

The following cules of rounding shall apply 10 the determinaion of the Consomer Price Index:

b If the lefimost of the digits discarded is Jess than 5. the preceding digh is not aifected. For
exampie, when rounding 10 four digits, 130,646 becomses 130.6.

2. If the lefimost of the digits discarded is greater than S, or is 5 foilowed by digits not ail of
which are zery, the preceding digit is increased by one. For example, when rounding 1o four
digits, 130.557 becomes 130.6.

3. If the leftmast of the digits discarded is 5. follawed by zeros., the preceding digh is increased
by ope if it is odd and remaing unchanged if it is even. The number is thus rounded n such a

manner that the fast gigit redained i3 2ven. For example. when rounding to four digits.
}30.5500 becomes 130.6 and 130.6500 becomes 130.6.
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Do¢. No, 88

CAR DISCOUNTS
January 7. 1996

Mr. Richard Shoemauker
Vice President and (ircetor
Genera) Motors Department
International Unien, UAW
80X East Jefferson Avenue
Detroit, Michigan 48214

Dear Mr. Shoemuker:

During the 1997 negotiations the parties discussed the desire af Allisan employees ta be abiy 1o
purchuse new American miade vehicles a1 « discount. The parties agreed that a join team would
be formed (o discuss with “Big 3" car dealers within Indianapalis and the surrosnding

corpsnunities the possibilities of obtaining Alison employee discounts for new car purchases
from such dealers.

Very truly youss,

Barry D. Smith
Yice President
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o¢, No, 89
CREDIT TOWARD SEL

February 26. 2000

Mr. Ron Getielfinger

Vice President and Direcror
Aerospacs Depantment
international Union, UAW
2006 Eust Jefferson Avenne
Detroit, Michigan 48214

Dear My, Getelfinger:
Subject: Credit Toward SEL

The parties had exzensive discussions during these negotiations conceming the Compuny’s
interest in increasing its comperitivensss and growing its business. and the Unjon™< snterest in
enhancing the job and income secusity of s members and expanding its Rolis-Royce Allisont
AW employment rolis. We concluded that aur goals in euch of these ateas are not only
compatibte but achievable, i

In recogmtion of this understanding. it was sgreed thal. in deterrnining the SEL specified in
Deocumest 3, the Company may count UA W-repiresented active employees of an eatity in which
Rolls-Royce Allison has a controlling imevest as “eligible employees™ in such caleulations oy
three-for-lwo bisis (e, every three of such employees will be counted s 1we “eligible
employees” it the SEL calcuiation), provided thar:

() such entities produce products or provide services that do not compete. directly or
indirecily, with werk covered by the Rolls-Rayce Alison-UAW National Agreement.
The Company will discuss with the Union, in advance, any producis produced by or being
constdered for such ventares,

(2} invesumemts in and product plans refated 10 such entities will not negatively impuct
investmenis and product plans associated with utits covered under the Rolls-Royee
Adkison-HAW Agreement;

(3% the wages and benefits of UAW.cepresemed employess of such entities will be
compatitive with the relevant industey segment uf pengraphic ares as appropriate:
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14y und, the wages and benefits of UAW -represented employses of such entities witl be
competitive with UAW-represented employers in the relevant industry segment or
geopraphic ared s appropriate, and, ferher. that the wiges and bepefiss of such entities
wifl not undercut the wages and benefits of VAW members working for such employers.

In the case of entities having muitiple locations. only those plantsffacilities satisfying the ubove
conditions wil} be included i such caleulations,

With regard 10 wages. the pacties have sgreed that the sverage wage rate of such an entity witi be
nes less than the greater of - (1) the prevailing average wage for the top one-fifth of AW
represented employers in ihe relevani indusiry segment or geographic area 2% appropriate; or (I
the prevailing average wage Sor the top onc-fifth of companies in the relevant tndustry segment
of geographic urea in which the entity is sitated as appropriate. These rates will be determined
by surveys completed by independent organizations or consufiaaty selected Dy the munaat
agreement of the parties. The survey companies will be determined based on such Ffaciors as size.
type of laber markel and simitarity of operations. The number of companies or eperations in the
survey will e large enough to be considered sepresentative. Both paniies will have the
apportunily to recomsmend representative companies for inclusion in the survey.

Disputes conceming <l matters covered in this fetter wilf he referred to the Company and
tnternationaf Union for review and resolution, &t is alse understood that the Company may not

mptement the terms of this letter without the sgreement of the Director of the UAW Aerospace
Crepastment.

Very truty vours,

Reeder Singler
Direclor, Human Resources
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Doc. No. 90
PERSONAL PRIVACY

February 26, 2000

Mr. Ron Genelfinger

Vice Presidem and Director
Aerospace Depanment
Intemational Union, UAW
ROOO East Jefferson Avenue
Detroit, Michigan 48214

Dear Mr. Getielfinger;

During these pegotiations the Union raised 2 number of concerns regarding the subject of
personal privacy. The discussions centered on the collection and dissemination of personal data
concerning employees andfor Lheir conduct in the workplace.

The Company reassured that it places as much imporiance on the confidentiality of such
information as does the Union, In this regard, the Company will continue to protect and respect
the confidentia) ruture of 2l personal information. Both the Company and 1he Union sgreed 1ha
the collection and dissemination of all such data must be relaed to the legitimate needs of the
business or as required by any local, state or federal law, regulation, or court order.

Very truly yours,

Recder Singler
Director, Human Resources
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Boc. 93

SALE OF BUSINESS
February 26. 2000

Mr. Ron GetieMinger

Vies President and Directos
Aerospace Department
International Union, UAW
FO00 BEast Jefferson Avenve
Detrait, Michigan 48214

Dear Mr. Gettelfinger:

During these negotiations, the Union requested the Company to agree that ary sale of an
operalion as an ongoing business would require the buyer to assume the 2000 Rolls-Royce
Allisan-UAW Collectitve Bargaining Agreement. The Company agreed to do so in the case of

any such sale during the teem of the 2000 Agreement.

Very truly yours,

Reeder Singler
Direciar, Homan Resources

268



Dac, No. 92

UP.FRONT LUMP SUM PAYMENT

Febingary 26. XXt

Mr. Ron Getrelfinger

Vice President and Direclor
Aerospace Departmens
{nernational Union. UAW
KO East Feffesson Avenue
Detroit, Michigan 482(4

Dear Mr. Getteldfinger:

During the current negotiations. the parties agreed to provide an up-front lump sum payment of
$1.250.00 1o such eligible employee. Eligible employees are defined us those whose swtus on
the effective dute of this agreement is ore of the following!

*» Active
= On one of the (oliowing teaves of absence not greater than ninety (901 days:
+ Informal (Paragraph 103}
Formaj (Pacagraph {04}
Sickness and Accident (Paragraphs 106/108)
Pursuant 10 Family and Medical Leave Act
Military {Paragraph 112}
»  Educational (Paragraph 113)
* Employees otherwise eligible with relirements processed for an effective date of Augusi 31,
1199

- b o

Ire addition, should the Internationat Union raise any question of equity in applicatian regarding
specific emplayees, the Company agrees to meet an such cases in order to review the {ucts.

Very truly yours.

Reeder Sinpler
Direcier. Human Resources
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Doe, No, 93
BEREAVEMENT VACATION WITH PAY

February 26. 2000

Mr. Ron Gettelfinger

Vice President and Director
Aeraspace Department
Internationat Upion, AW
8000 E. Jefferson Avenue
Detroit. M1 48214

Dear Me. Gettelfinger:

During the current negotiations, the parties discussed the possibiity of a death of an imrmedine
family member as defined in Paragraph (218b} of the Rolls-Royce Allison-UAW Agreement
occurring duriag a period tn which an employee is on vacation Lime off with pay.

This canfirms our understanding that if such circumstances oceur where the employee has
satisficd the requirements of Paragraph (218b). the employee will be eatifled to three additiona]
days of vacation time off during the employee’s vacation eligibility year. 1F an empioyee does nol
use these days hy the employee's aexl vacation eligihility dare. the emplpyee sha)) be
compensuted for these days al @ rute of pay established in gccordance with Paragraph {192) of the
Rolls-Rayce Allison-UAW Agreement. Recovery of overpaynients made pursuant to this
understanding will be made in accordance with Paragraph (202d),

Very trily yours,

Reeder Singler
Director, Human Resources
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Doc. No. 4

HOLIDAYS OCCURRING DURING AN
APPROVED YACATION

February 26. 2000

M. Rot Gatieltinger

Yice President and Director
Aerospace Department
trtesnazional Union, UAW
8000 East Jefferson Avenue
Dietroit, Michigan 48214

Dear Mr. Gettelfinger:

During the current negotiations the parties discussed the sination whene an employee has applied
for and been granted a vacation for 4 calendar week which consains a holiday as defined by
Paragraph (203} of the Rolls-Royce Allison-UAW Agrecment. The Usion was concerned that i
un emplayee wits credited with a full week af vacatian time off under Lhis sithation. the employe
would not be able 1o receive the employee's full vacation tme off as contemplated in the
Vacation Entitlement Section.

The Cotnpany recognizes the desitability of providing vacation time off up to the employee's
eligibility for vacation entitlement as of the end of the current eligibility year. Accordingly, the
Uinion was advised thas i situations described above an employes would be eligible for an
additional day of absence for vacation purposes to be scheduled in accordance with tocal
practice. This would not apply to holidays falling within the Christmas Holiduy Period as
defined in Paragraph (203}

Very truly yours,

Reeder Singler
Director, Human Resources
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Plac, Na. 85

GRIEVANCE PROCEDURE
February 20, 20—

Mr. Ron Genelfinger
Vier President and Director
Acrospace Depurtment
intermational Union. UAW
2608 East Jefierson Avenue
Desroit, Michigan 48214

Drenr Me. Gettetfinger:

During the discessions that led to the 2000 Collective Bargaining Agreement. the purties held
lengthy discussions regurding the grievance procedure and its proper implementatson. Both
parties acknowiedged thit the Grievance Pracedure hax worked welt over the vears i resolving
probiems when il was propesly administered as cutlingd in the Narional Agreemnent.

The Union ctaimed that in seme istances, the Grievance Procedune provisions fave not been
propesty upphied relative 1w the intent of the Nalionat Agreemem, Specifically, the Unien
renarked that of somne focations, grievances were alloweg fo accumulate at the various steps of
the Grievance Procedure andfor were not answered in s limely manner &t the lower steps of the
procedure. The Union {orther claimed that in some cuses Manapement represenatitives were RoY
svailabie for or were unwilling fo schedule regular grievance meetiags. The Company stated
their caneern that at times, Uoion Representatives demanded answers to grievances before
Munagernenl had an opportunity ta investigate the charges contuined in the grievance,

Ax 2 result of the foregoing. the pasties reviewed the contents of Docoment No. 44 and
Bocument No. 45 and reaffirmed thair mutual destre and infteotion (o sasure thiy grievances will
nol he vrioly delayed nor allowed 1o gccumatate al any step in the Grievance Procedure i any
platt. Furthermore. it was recognized that both parties have the responsibility to meet reguiacly
on grievences in accordance with the terms of the Agrecment and that such meetings shouid not
be postponzd or defayed annecessarity. [n this regaed, the parties agreed that complaints is this
ures wilt be handled snder the provistony of Paragraph (5a) of the Agreement, Sefore such
problems are referred from she plant. however, the sitnation will be discussed beiween the
Chuirpersan of the Shop Commities, the President of the Locat Union and the Regionul
Servicing Representative, and the Directar of Human Resources and Employee Relations
Muanager.

Very traly yours,
Recder Singler

Director, Human Resources
15ee Pur, (280145}




io¢. No, 96
"COOLING QOFF" PERIOD

February 16, T000

Mr. Ron Gettelfinges

Vice President and Direcior
Acrospace Department
International Union, VAW
8000 Easi Jefferson Avenne
Detroit, Michigan 48214

Dear Mr. Getielfinger:

Daring the course of the current negotiations, the Uwion expressed concem that some disciplinary
tnlerviews escaiated into confrontation because tempets Rared. The Ynion suggeseed that in
these situations a "Cooling O™ period wouid be beneficial to all concerned.

The Company and the International Union agreed that comemplated discipiine showid be
discussed in a calm manner 2lowing for an objeclive evatuation of the facts. In those situations
where emotions preciude this from happening, Lhe parties agreed that as » matter of practice and
when possible such discussions shouid be postponed unlil such time that, i the opinion of
Munagement, @ constructive exchange of information could oecur.

Natwithstanding the foregoing the parties recagnized that certaln actions such as assaull, or other
serious acts of misconduct would render the “coating off* period totafly inapprapriate.

Addisionally, it was mutualtly recognized that providing or not providing 1 “cooking of " perind
will be withaui prejudice 10 either party i the application of any terfus of the National
Agreement and will not be cited or relied upon by an employee, 1be Union, or Management as a
basis far uny claim,

Very teuly youss,

Reeder Singler
Director, Human Resources
{See Par. (762)]

273



Dac, Na, 97
PROMOTIONS-{63)
February 26, 2y

Mr. Ron Gettelfinger

Vice President and Director
Aevospuce Departrment
Inemationad Union, UAW
BOO0 East Jefferson Avenue
Bletroit, Michigan 48114

Dear Mr, Geuelfinger:

During the current nepotiations, the Union expressed concern with the application of Paragraph
{43} of the Rols-Royce Allison/lIAW National Agreement. The Union specifically expressed

concern over Lhe ase of disciplinary and anendarce records in determinirg the merit abitity and
capacity of applicants for promotional opportunities.

The Corporation advised the Hnion that retaining the zhility 10 premote the most gualified
uppltcurnes was essentinl o it commitment to make gualily products and to maintain efficient
operitians. The Corporatinn assased the Union that in evatuating disciplinacy and attendance
records in determining merit ahility and capacity for promotional opportunities, the exarcise of
pood judgment was essemtial. in evaluation the recards of two employees who have applied for &
promation, if the records are 0 be the deciding factor, there must be 8 mearingful difference
between them.

The Company advised the Union that after the effective date of the new Rolls-Royee
AllisonfUAW Nutional Agreement, it intends to seview the contents of this feiter with local
Management (0 insure fairmess in the cxescise of these nights,

Very troly yours,

Reeder Singler
Pircctor, Human Resources
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Ne. 98

SUBCONTRACTING COMMUNICATIONS
Fehraury 26, 2

Ar, Ron Getietfinger

Vice President and Director
Acrospace Deparnment
Intermutianal Limon, LIAW
8000 East Tefferson Avenue
Detroir, Michigan 48214

Dear Mr. Genelfinger:

During these negmiations. there were discussions conceming subcontracting which resulted from
inadequie communicalion about such matters. As u resabl of these taiks, Munugeneni
reaffirmied it commitment as follows:

During the current agreement we have experienced many probiems in the plants in handiing
subcontracling masers. 1o many of these instances the oot cawse of the preblem is luck of
commenication,

ingdeguale communication has occuered besween Union and Management representatives in the
past. The Rofs-Royee Allisan-LAW National Agreeroent currentlv reqeires Hmety meetings m
advanece of the decision te subcontract work normutly und historically performed by Rothw-Royee
Alfison skitled trades employees.

Plant devel meetings with focad union repiresentatives relative 1 routing maintenunce contructing
afe sometimes heid after the contract his been fet and insufficient useful information is provided
10 the umen lor them to consider and muke uppropriste comments refative 10 Management's
plans.

The Company intends 1o achieve world wide competitive status unfizing not only the xkills of
aur employees his i the suggestions and ideas of she people and the wrioos as 10 how work
cun Biest be sccomplished a1 the lowest possible cost with the highexst possihle quality und on
.

This supproach to magaging the Husiness should be wiilized trovghost tie Company at 4l fevely
sroduction. Shilled and techmeal. Obviously such discussions showld be held i a tiviely manmer
with apprapriute muntgement aad union personnel.

Accordingly. please assure that an uppropriate represeatative of management in Lubor Relations

i respaasible for baving sdeguie information aboat cach subcosivact for the perfomniaes of
shitled trades work covered by the subcontracting provisions of the agreenwne, Moy

s
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determiming thar sequired discassions have heen held this representutive would approve the—
coniract priet fo its beinyg fet tean catside firm. This will require complete understanding a
coaperation of our conteactuat requirements by the plans’s engineering snd purchusing persom—

Please be wesured that all executives or cthers involved with groduct weams are muade dwire ofr
our ventraciual requirements. A specific member of each team shall be piven the respansibilit

of informing Lubor Retations well in advance of the actual beginning of osdering socking. The
vhjective is to enasle Labor Relations to inform the snion in wdivance of any impact on the
barguéning unil.

There are numerous examples where complele. advance communicutions with the union and the
skilled trades amployees has restlted in impontant projects being completzd oa a compesitive
Busis (0 ferms of quality. cost and timeliness. The result has been a feching of pride of
wecomplishmeant shared by the union, employess and the munuagers.

Oy relutionships can ondy be improved by open, frank commurications in all areas, particularly
i carrving ot onr subcontracting responsibilities. The Operating Commitiee is in complete
agreement that extraordinary atiention must be given o ous managerial responsibilities in this
arca. We are committed to utilizing the Rolls-Rovee Allison/UAW Local 933 Memorandum of
Understanding on Qutside Contracting Procedure and. thereby, insure fulf communications ane
dehieved.

Very tnsdy yoursy,

Reeder Singler
Director, Human Resources

XA




Doac. No, 99

ROLLS-ROYCE ALLISON POLICY
REGARDING SEXUAL HARASSMENT

February 26, 2000

Mr. Ron Getielfinger

WVice President and Director
Aerasgace Department
International Union, UAW
800G E. Jefferson Avenue
Detroit, Michigan 48214

Dear Mr. Getteffinger:

The following is the texi of Rells-Royce Allison written and published policy tegarding sexual
harassment.

"Rolls-Royee Alison has had for many years 2 written and widely disiribated palicy on equul
opportunity employment. Sexual harassment, as in the case of harassment based on uge, race,
<olar, seligion or natiomat arigin, has long been regarded a5 a violation of Lhis policy.

"All employees are expected 10 deal fairly and honestly with one another 10 ensure a work
eavirenment free of indimidation and harassment. Abuse of the digaity of anvone. through
cthnie, racist or sexist shurs o through other derogatory or bbjectionable conduct. i offensive
employee behavior. Sexual harmssment also scludes unwelcome sexual advances, requests (or
sexuitd fuvors and other verbal or physical conduct of o sexpal natare.

“Al{ Roils-Royce Allison employees are entitied to 4 work environmen io which words and
uctigns do not have even the appearance of disrespect. Sexuailly-oriented jukes, curoons,
pictures, langsage, certain gestures anid touching may be offensive to people and. theretore,
may resuh in a hostile work envitonment. This tyne of conduct will nat be wlerated in the
warkplace. Rolls-Rowee Allison faciticies must be free of bostility resubiop from sexuaily-
oriented behavior, It is the responsibilily of management and each employee 10 muirtain ah
environment free of fiostifity.

"As in the case of other unfair employment practices. if you believe you have been subjected to
sexual harassment, you may dring your concers to the atiention of either vour immediaite
supervisor. personael director or representaiive. or you may utitize appropriate and o sising
intemal complaint procedures.”




Rolis-Royce Atlison and the UAW are in agreement that complainis of sexual harassment should
be dealt with prompily and fairly under existing internal procedures 25 provided undes Paragraph
16a) of the AgreemenL.

Very traly vouss.

Reeder Singler
Director, Hutnan Resources




Doc. No. 100

WARRANTIES

February 26. 2000

Mr. Ron Getielfinger

Vice President and Director
Agrospace Department
[ntemnational Union, UAW
BOO0 East Jefferson Avenue
Detroit. Michigan 48214

Dear Mr. Gettelfinger:

During the current negntiations the Union complained there has been inconsistent administration
of the "normal warranty” provisions of Paragraph 183(b) of the Agreement. The Union indicaed
that plant management insists on warranties beyond normal periods of time and that our skilled
employees are not assigned to the new equipment or machinery until long after it has been in the
plant. This does not provide the oppartunity for our own skilled trades to tearn how to keep such
equipment operating effectively.

The Company informed the Union that good business practice inciudes the use of warranty
arrangements sufficient to assure that the equipment purchased by the Company performs
according to specifications required by the purchase contract,

The partiex agreed ihat many locations through coopearative efforts such as assigning UAW-
Ralls-Royce Allison employees with vendors dusing installation and servicing, progressive
training armangements both onsite and offsite, etc. have resolved all their problems sttendant to
this issue. The Company and the Intemational Union encourage each local union and local
management (0 pursue such reasonable working agreements.

Instances that are nol resolved may be handled under the subcontracting provisions of this
agreement.

Very truly yours,

Reeder Singler
Director, Human Resources
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Doc. No, 101

ERUCATIONAL AND CAREER COUNSELING

February 26. 2000

Mr. Ron Gettelfinger

Vice President and Director
Aerospace Departrent
Imernational Union, UAW
B000 East Iefferson Avenue
Detroit, Michogan 48214

Dear Mr. Genelfinger:

Dwring the eourse of national negotiations, the parties discussed matiess relating 10 the Tuition
Assistunce Program and the shured concern that eligible employees may he axing avaitable
tuition assistance funds for courses or programs that do not maxamize their educational pelential.
A cresull, it was muateatly agreed it would be desirable and potentially cost effective o continue
10 make available competent educationitl counseling W such emplovees when educiliona)
decisions are being contemplated.

Accordingly, Tollowing negotiations, the parties jotnily comnit 1o review the cxperience of the
Cducationa! Development Counselor (EDC) Program currenily underway. Follawing such
review, the partics will seek auhority and funding from the Executive Review Board 10 further
implement cost effective metheds of providing such counseling. including wtilization of public
und privale Tesources, where practicable.

Very truly yours,

Reeder Singter
Direcloc, Human Resources
[See Memo-Tuition Assistancef
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Doc. No. 102

TUITION ASSISTANCE PROGRAM
COLLEGE RECOGNITION

Febmry 26, 2000

Mr. Ron Gelielfinger

Vice President and Direclor
Aerospace Depattment
Intemational Union, UAW
8000 Eust Jefferson Avenue
Deuroit, Michigan 48214

Deur Mr. Geutelfinger;

During the course of natéona) negotiations. the parties held extensive discussions on issues
mvolving the Tuition Assistance Program (TAP). One of the issues discussed concerned
ubilization of TAP benefits to obtain educational credit for certain in-plant training. In this regard
the parties agreed as follows:

In instances where employees, by virue of their job assignment, are being provided wiith
technical or professional training, the parties will jointly work with local recognized degree
granting institutions fo deiermine the possibility of oblaining credit for such wraining. Such credit
would be applied 1owurd recognized degree requirements enly if the employee so desires,
Addinionally it is anticipated that cosis for Such credits will not normalily equate to full credit
hour charges at the mstitutions invoived, Some exampies of circumstances under which this
understanding would be utilized are training programs assoctated with Health and Safety ot
Employee Assistance Program assignmenis and applicable Human Resource Center Developed
Training Courses,

Very truly yours.

Reeder Singler
Direcior. Human Resources
[$ee Memo-Tuition Assistance]
[See Doc. 7,39}
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Doc, No, 104

MOVEMENT OF WORK - ADVANCE NOTICE

Februry 26. 2000

Mr. Ron Gettelfinger

Vice Presidem and Director
Acrospace Department
International Union, VAW
8000 East Jefferson Avenue
Detroil, Michigan 48214

Dear Mr. Geftelfinger:

During the cutrem negotiations. the Union expressed concern regarding Changes which affect the
movement of work afier a Paragraph (96a) has been agreed upon andfor employees ransferred.
Also, the Union indicated a need for improved advance novification of pending transfers ot work.
The Compuny informed 1the Union of its intevest in providing advance information as soon as is
practicable to do so regarding the transfer of operations. Also, once a Parapraph (96a) has been
agreed upon. barring any unforeseen circumstances, the work will move.

Very truly yours,

Reeder Singler
Drirector, Human Resatirces




Doc, No, 105

December 17, 1996
Mr. Richard Shoemaker
Vice President and Director
General Motors Department
International Union, UAW
B000 East Jefferson Avenue
Detrail, Michigan 48214

Deur Mr. Shoemaker:

During our discussions regarding a continuation of the independence Week
Shutdown as a part of the 1997 Allison/UAW National Agreement, we explained
that it had not been a practice at Allison to utilize the Independence Week as a
time for discontinuing operalions within our facilities and we did not anticipate
using it as such in the foresesable fulure. On that basis the parties agreed to make
the 1ime available as additiona) “vacation time off" as specifically provided for in
Pucageaph (202¢) of the 1997 Allison/UAW Mational Agretwrent.

As a result of the discontinuance of 1he Independence Week Shutdown ar Allison
Enginc Company, the following Paragraphs were not carried over from the 1993
Natjionual Agreement 1o the 1997 Natronu) Agreement.

{98) reference 10 lndependence Week Shutdown
{189) reference to Independence Week Shuidown

(202a)

(202b}

(202e)

{202d)

(202d) 1)

(202d4.2)

(202d)( 3y

{202e)

(20201}

(202N

(202143

(202g}

(202

Barry D. Smith,
Vice President
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Doc. No, 106
SKILL CENTERS - TRAINING IN PLANT

February 26, 2000
Mr. Ron Gettelfinger
Vice President and Direcior
Aerospace Deparimem
Internationat Uoion, UAW
800G Exst Jefferson Avenue
Dervoit, Michigan 48214

Bear My, Gettelfinger:

During these negotiations the parties discussed the need for basic educationat opportunities and
triiming through existing m-plant or other dedicated, accessible and adequate Yacilities approved
by the Local Joim Activities Committee. The panies agreed to incresse their emphasis on basic
educational oppartunities and Iraning while ensuring that employees and their spouses continue
10 have access 10 education and training opportunities {or basic skills in areas such as math.,
reading, problem solving or language. The parties are expressty interested in assisting emptoyees
and their spouses who want to masier new skills and achieve personal goals in basic education.
In this regard, ii was agreed that the Joint Skill Deveiopmem and Training Comminiee will
develop » basic educarion curriculust in six main areas of educational counseling and tearning
ONPOTUNitias:

v Aduly Basic Education - provides an emphasis on skilf building in the areas of reading,
writing, [anguage and mathemaiics.

» General Educalion Development - provides the opportunity o prepare far o high schoot
equivatency exarn for those who have ot earred & high school diploma.

o Educarional Enrichment Services - provides the opporiunity $o sharpen skills in areas
such as math, writing, reading coniprehension, commusnication, problem solving and
science, which can assist panticipants in technical training, college courses, or ather
pErsanal gous.

«  High School Completion - provides the pecessary instruclion 1 suigoct areas required to
complede 4 high school diploma.

» Enplish as 2 Second Language - provides instruction in speaking and writing the Enplish
janguage for panicipams whose native tongue is not English.

»  Academic Advising Secvices - pravides individualized academic advising services to

parsicipants to asstst ihem in identifying and pussuing basic education goals through
project educational staffs and Educational Development Counselors.
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The basic education curticutum and any enhancements woutd continue 10 be developed through
the coocdinated efforis of Locat Joint Activities Commitiees {LJAC) along wilth focal educasion

providers and approved by the Key 4.,

Additignally, ihe pacties agreed to develop curriculum changes and for enhanced curriculorm
tasuring that empioyees and spouses have access 10 education and iraining oppertusitics 10 meet
the chailenges of the coming information age. To assist in this process the parties will solicit
input from local educational agencies and other extesnal sources segarding what changes ace
deemed appropriate in the Skill Center curricolum and administration.

"The program design generatly wifl focus on the individuals, adapting 1o Lhe different interests,
abilities, and woik schedules of the panticipants including:

individual Needs Assessments

individual nstructionat Pran

Individual and Small Group Instruction
Computer-Aided and Computer-Managed Instnsction
tastruction in Diverse Subject Area, and

Panicipant Anonymily

“«. % 2 v »

Hardware, sofiware and training materials used in the above mentioned computer-aided and
camputes-managed instruction are subject ro spproval by the Key 4,

This Skill Cemer is intended 10 create an environmeat which altows educational oppurtanitics so
be more accessible within a positive envirominent, Project services would be integrated and
coordinated with other personal development, educationatl and training activittes. Praject stalf
will be mide aveilahlz ar times tha ae convenient for woekers mcludmg before and after shifis,

breaks and Junchiimes.

The above educational pursuits will be supported by training funds and will be administered by
the Local Jaint Activities Cammittee with oversight by the Key 4. 1n addition. these fucilities
roay e uxed for other appropriate wraining approved by the Local Joint Acuvities Commitiee.

If o plant consituting a local bargaining wnis is scheduled o be idled o closed. the local pasties
will notisy the Shop Committee of their praposed plan o atter Skil} Center serveces for
partictpants enrotled in the plant's Skilf Center.

The notice will inchude a projected date for slemative arrangements, the number of pammicipants
-enrolled and a brief description of the aliernative arrangernents. Thereafter. the nattonal pacties

wilt discuss the matter and resolve any issuss by muwal agreement of the Company and the
Enternationat Unien.

Vesy truly yours,

po-1-]



Reeder Singter
Director, Human Resources
[See Memo-loint Activities)
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Boc. No. 107

TRAINING OF INDIVIDUALS WITH DISABILITIES

ROLLS-ROYCE ALLISON
Febroary 26, 2000

Mr. Ron Genelfinger

Vice President and Directar
Acrospace Departmeni
International Union, DAW
BODD E. Jefferson Avenue
Detroit. ML 48214

Deuar Mr. Genellinger:

During negatiations., the parties discussed the need 10 provide training to 21l employees. including
individuals with disabilities as requived by appropriate state and federal faw.

Recognizing thal providing training 10 individuals with disabiliies may require specialized
imsiruction, the Company agrees 10 provide appropriate resources that allow individuals with
disabilitics to receive necessary training opportunities afforded ather employees.

Very rroly yours.

Reeder Singler

Director. Human Resources
[See Par. tbal]
[See Doc, 32)
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Memorandum of Understanding

Child Care Program

During the course of negotiations the parties agreed to review and evaluate the operating status off
existing Child Care and Child Develapment Centers. and report o the viehility of such a
pragram lecally.

Per this agreement the LTAC (Local Joint Activities Commitee} will evaluate the existing chuld
care programs and make recommendations as (o whether a jocal child care program is viable at
the Company, how the program would be funded, and where the center would be located.

If 4 Child Care Program is found 1o be viable, plans for the center will be jointly developed to
ensure the plan will meet the needs of the employees.

18Y




Doc, No. 10¥
FRE AND POST RETIREMENT FROGRAMS

Thix will confirm our understanding that the parties have agreed to cominue their support of the
Pre-Retirement Program "Design Your Successful Tomorrow ™ for UAW -represemed Roils-
Royce Allison employees and their spouses. In addition. the panies have agreed (o continue 10
support the Post Retirement Program implemented duripg the term of the 1990 Apreement. [n
this scgard the panies have discussed at Jength 1he Union's concerns relative 1o the availability
and participation of both Managemen and Uniop personnel involved in the implementation of
the Programs. The parties renewed their commitment to continue their support for the
implementation of and the participation in these programs. Fellowing these negotiations, joint
efforis will be required to explore und analyze the varicus options available in order to address
these concems.

Any problems coordinuting the scheduling/facilitating of pre-retirement sessions should be raised
with the Key 4.

The programs will be supported by national training funds and will be jointly administered under
the direction of the Key 4.



Dec. No. 11D

GENERAL MDTORS, ALLISON ENGINE COMPANY, UAW MOU

January 10. {996

Mr. Richard Shoemukes
Vice Prasident and Direcror
Generat Motors Departmem
lnternational Union, UAW
8000 Easi Jefferson Avenue
Detroit, Michigan 48214
Deur Mr. Shoemakes:
During the cusrent negatialions the parties discussed the Memarandum of Undersianding
between General Motors Corporation. Allison Engine Company and the UAW duted May 2dih.
1994, periaining o Allison Engine Company bargaining unit employess who were employed by
Allison Gas Turbine Division of General Motors Corporation as of Deceraber 1, 1993,
Provisions regarding STATUS WITH GM are found in Paragraph 5 of the attached MOU.
Provisions concerning REEMPLOYMENT BY GM are found in Paragraph 6 of the MOL.
Provisions pertaining to CESSATION OF BUSINESS are found in Paragraph 16 of the MOU.

Very ruly youwrs,

Barry D. Smith

Vier President

1
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MEMORANDLUM OF UNDERSTANDING
REGARDING THE IMPACT ON EMPLOYEES OF THE SALE OF
ALLISON GAS TURBINE DIVISION

MEMORANDUM OF UNDERSTANING emered into this 24™ day of May 1994 between
Generat Motors Carporation, heceinafter referred ¢o a5 GM. and the [ntecnationat Union. United
Autosnobile. Aerospace and Agriculrural freplement Workers of America, hereinufter referred 10
ax the UAW and Allison Eogine Company, hereinafier referred 1o as the Buyer.

WHEREAS. on Septembier 14, 1993, Buyer executed an Agreement with GM to purchase us an
ongoing business the Allison Gas Turbme Division, Indianapolis Plant. [hereinafier referred to ax
AGT) and the Closing Diate for this transaction was December 1, 1993: and

WHEREAS, pursuant to the "Sate of Business” letter attached to the 1993 GM-UAW Nationa
Agseesnent as Documens No. 31, Buyer is required 10 assume apphicable terms of the 1993 GM-
UAW National Agreement: and

WHEREAS., GM and the UAW have discussed the impact of the saie on the UAW represemed
empinyees at AGT, incloding the specific application of the provisions of the GM-UAW
Nutionat Agreemenl to such AGT employees: and

WHEREAS. the UAW ix the certified colfective barguining sepresentasive o5 AGT hourly
cmpinyees who Iransferred 10 Buyer where 1the UAW will also be the certified collective
harpainiag representative for such employeess and

WHEREAS. it is the inteot of the parties, und the purpase of this Memoranduem te resoive all
GM-UAW issues o compleie the transivion of heerly emplayees from AGT w Buyer” aperation:

NOW THEREFORE. it is mutvaty undersiood that any other provisions of the 1993 GM-UAW
Matioaat Agreement, Suppierncnts and Exhibiss attactied thereto and the local agreement between
AGT und Locul 933 UAW, 1o the cantrary rotwithslanding. the pantiex herehy agree as {ollows

I ASSUMPTION OF AGREEMENT

i GM’'s comract with Buyer provides that Buyer will assume the applicable terms of
the: 1993 GM-UAW National Agreement constituting the 1993 Buyer-tiaW
Agreement, except 4s olhenvise provided kerein. as of the effective date of the
sale, heretnatter referred o as the Effective Date.

b. Buyer hereby agrees 10 assume the applicable 1erms of the 1993 GM-UAW
Nationa) Agreemen apd the terms of the recently negotiated Local Agreernent.

L EMPLOYEES RETAINED




GM will continue 10 be responsible for ap to 489 acuve howrly AGT employees
separared from the AGT workforce prior 1o the Effective Dae in accordance with
the applicable day-off procedures in effect at AGT under the GM-UAW Marionat
Agreernent and the jocal agreement between AGT and Local 933, UAW. Further,
the costs of these employees will not be chargeable 10 caps established under the
GM-UAW Mational Agreemens.

EMPLOYMENT WITH BUYER

GM's cantract with Buyer provides that, as of the Effective Date, Buver will
employ ofl ther active hourly represemed AGT employees whe hove unbroken
seniocity. Mt is undersiood thay after the adjustment required to accommodate the
employees in {2) above, Buyers will be obligated to employ 2000 active hourly
represented former AGT employees whe have usbroken seniority.

GMs contract with Buver provides that, as of the Effective Date. Buyer will atso
empley atl hourly emplayees on shon-term leave of sbsence siatus from AGT,
who. bused upon the reason underlying cach such employee’s leave stutus, wre
reasonably expecied by GM 10 retum 1o active grmploymens within the one ()
yeur period following the Effective Date. As of the first anaiversary of the
Effective Date. any such entployees. whe have not hecome eligible to return to
active employment with Buyer, shall return 1o employment with GM and shal}
receive coverage. if otherwise eligible, under the applicable GM benefit plans apd
Appendix “A” of the GM-UAW National Agreement.

A of the Effective Date., any AGT hourly employees an u leave of ubsence, who
GM does not reasonably expect i return 10 active employment with the one (1)
year period following the Effective Date, shalt remain GM employees and shalt
receive coverage, if otherwise ehigible, under the applicable GM benefic plans and
Appendia “A" of the GM-UJAW Navonal Agreement. GM's contract with Baver
provides this, i any such employee becomes eligible to selurn to uctive
employment during 1the one (| year period {oliowing the Effective Date. Buyer
shalt offer employment o such individuals as of such date.

in the event any AGT honrly sinpioyee declines employment with Buyer, such
ampioyee witl be placed an o GM Formal Leave of Abscace with etigitutity for
any GM paid benefits. Such ernployees witl be eligible for Appendix “A™ of the
GM-UAW Narional Agreement.

Any AGT houtly emptoyes retained by GM pursoant 1o (2} above ux of the

_ Effective Exate, who is offered empioyment by Buyer within a two {2) vear period
following the Effective Date and refuses such job offer while not actively at work
i GV will be placed on a GM Formal 1Leave of Absence withou eligibitivy tor
any GM paid benefits. Uniess seeatled (o0 AGT, employees will rernain on such
leave unyf seniority has broken at all GM plants. The refusal of o job offer from
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Buyer by any such fonrer AGT hourly employee actively at work at GM at the
time of the offer will have no impact on the employee’s status ai GM.

SENIORITY

GM’s contract with Buyer provides thai Buyer will issume the GM seniotisy
status of AGT hourly employees on the Effective Date, who are 1ransferred ax of
the Effective Date ar are otherwise emploved by Buyer as provided for in
subsection 1 ¢ above, for purposes of continued employment with Bover and
seniority standing under the Buyer-UAW Agreement.

STATUS WITH GM

Upon Buyer assuming the GM seniority sirtos of AGT hourly employees. their
stiturs with GM will be on “indelinite bayoff” with rights ax defined in this
Memorandum. Such employees will be hereiniafter referred (0 as ivansferred
employees.

REEMPLOYMENT BY GM

.

Any tansferced emplovec. who makes written anplicatton to GM during the rrm
of the 1993 GM-UAW Nutionat Agreement, will be eligible for furure
employmient of GM plants on the same basis »s Jaid-ofl GM-UAW employees
pursuant 1o ke provisions of Appendix "A™ of the GM-UAW Nationat
Apreement. Applicants witl be offered opportunities for meaningful emplayment
withia General Motors in a manner that protecss the effectiveness ol the op-going
operations for the Buyer and GM in uccordance with the discussions between the
partics, as opeRings occur.

In the evert the Buyer or its successor company ceases doing business. iransterred
employses who retain (M seriority pirsuant to Paragraph (643e} nf the GM-
AW National Agreement may make application (o refurn to GM under
Appendis A" of the GM-UAW National Agreement.

SUB/GIS AND JOBS PROGRAM

Transferred employees will nol be entitied 1w any benefits ander the GM SUB
Ptas, 518 Program, oc 30BS Program except us provided in (4.3 beiow.
Entitlemnent shall be govemed by the 1erms of the Buyer-UAW Agrecment.

The raximuomt liabilities for the SUB Plan, GIS Plan and FOBS Program undes
the 1993 Buyer-UAW Agreement wiil he prosated based on the portien tha 1he
number of transferred empioyecs bears 1o the sum of ali GM-UAW cmptoyees
pius 1ransferred employees as of the Effective Dute.
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The maxiraum liabilities for the SUB Plan. GIS Plan and JOBS Program under
the GM-UAW Apreement will not be reduced as o result of the sale and transfer
of employees from GM 1o Buyer.

If the Buyer exhausts the SUB or GIS cap(s). GM will be secondarily Jiable for
payment of such benefit(s) for the duration of the 1993 GM-UAW Agreement.

B. REPLACEMENT PENSION PLAN

a.

GM’s contract with Buyer witl provide thal Buyer will establish 4 new defined
benefit pension plan (hereinafter referred to as the "Replacement Plun™), effective
as of the Effective Date, covering all transferred employees which, consistent with
Buyet's obligation undes the Buyer-UAW Agreement, will cantain lerms identical
1o tht GM Pension Plan, excepl for those provisions required to be changed as »
resuli of a new plan sponsor and the provisions addressed in this Memorandurn.
The iment of the panies is to provide transferred employees with benefits from the
Replacement Plan and the GM Pension Plan which, apart from any difference that
may result from fyture bargaining, in aggregate. will equal the benefits that would
have been provided had the sale net Dccumd and sthe employees had continped
working for GM,

The Replacement Pension Plan will provide that all prior periods of credited
service {(as such term is used in the 1993 GM-UAW National Agreement) of
wransferred employees as of the Effective Date, or with respect to uny employee
who becames a transferred employee afier the Effective Date. ihe daie such
employee commences active employment with Buyer (hereinaiter referred 1o as
the Transfer Date), unider the GM Pension Plan will be considered as credited
service and will be taken into account under the Replacernem Pension Plan for
purposes of determining benefit entitiement amounts and eligibility o receive
penefits under 1he Replacemenm Pension Plan, excepl for those iransferred
empioyees who retire on or before 1-1-96,

The Replacement Pension Plan will further provide for an offset to the accrued
benelits of each gransferved employee under the Replucement Pension Plan. only
with respect to those benefits provided by GM credited service nader the
Renlaeoineni Peoston Fian, equal 10 the sum of: {i) the nonfarfeitable benefil
payable ar normal retirement age as determined by GM (acruarially reduced for
eurly commencement where appropriaie} of each such transferred employee who
is vested under the GM Pension Plan calculated as of the Effective/Transfer Dale.
and {ii) an amount equal 10 al) subsidies and supplemyenss payable 1o cuch such
wransferred employee under 1the GM Pension Plan as of the date of each such
transferred employee were then retiring from GM and by taking inte account
solely for eligibility purposes the atained age (but not any additional service Irom
and after the Effective/Transler Date, other than service recognized pursyant 10
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Sccrion [(b){ () of Article 111 of the GM Pension Flan) of the ransferced employee
a5 of ihe date of their retirement from Buyer under the GM Pension Plan.

I, subsequent to the retirement of a transferred employee, the amount of any
sociat security supplement, within the meaning of Treasury Regulmion 1441 (al-
T(c)(4), payable 1o such transferred empioyee under the GM Pension Plan is
veduced in compliance with Section 4111d)(6) of the Cade, the amount of such
reduction shall no jonger be subject to the ofiset described herein.

Transferred employees will accomalate credited service under the Replacement
Penston Plan in accordance with its cerms.

Transferred employees who retire from Buyer on or before 10-1-96 on a normal or
early voluntary basis, or other retirement axs approved by GM. will not vest
benefits under the Replacement Pension Plan: such transfesred employees will
recerve benefus solely from the GM Pension Plan,

GM PENSION PLAN

1L

No other credited service will be granted under the GM Peasion Plan afier the
Effective/Transfer Date. except for transferred employees who retire from the
Buyer on or before 10-1-94 on a normal or early voluntary basis. or other
reticement as approved by GM. will receive crediled service under the GM
Pension Pian for a period equal to service accrued with Buyer from the
Effective/Transfer Date through date of reticement. Payment of benefirs ta such
ranstemred employees shall be based on the benelir rales and credited serviee in
cffect al date of retirement.

Transferred employees not covered by 9(a) above shafl rerain live credited service
in the GM Pension Plan and, upon retirement from Buyer, each 1ransferred
cmployee, who wits vested in the GM Pension Plan as of the Effective/Transfer
Date, shall be entitled to payment from the GM Pension Plan calcuiated pursuant
1o Section B.¢, of this Memorandurm.

Uinless utherwise payabie from the Replacement Pension Plan, the surviving
spouse of a ieansferred employee, who is vested under the GM Pension Plan as of
the Effective/Transfar Date. and who dies while employed by the Buyer, shall be
cligible for payment from the GM Pension Plan of 2 survivor benefit based on
credited service accumulated under the GM Pension Plan and the GM benelit
levels in effect at the time of death. All other GM Pension Plan terms shall apply,
includitig but not fimited 10 those regarding eligibility and duration of surviving
spouse benefis.

Any other break in service under the Replacement Pension Plan shall also break
the employee’s service under the GM Pension Plan with entidenient only 10




accrued retirement benefits (i.e. deferred vested peasian if pot otherwise eligible
%0 metire o that time) a the benefit levels in effect as of the Effective/Transfer
Date pursuant 1o 3.c. Further, 2 job offer of suisabte work by GM in the same
labor market area under the GM Pension Plip Standards for Application of
Previsions Regarding Retirement Under Mumnally Sazisfactory Conditions.

If any transierved employee revires under the GM Pension Plan and is
subsequently reemployed by either GM or the Buyer on a regular., contract or
other basis, then, consistent with treatenem for all GM retirees, payments being
made to such employes by the GM Pensjon Plan and/or Replacement Pension
Plan shall be suspended untit such employiment ceases atd the employee again
relires.

If any 1ransferred employee is reempioyed by GM. upon such emplovee’s
subsequent retirement form GM., the GM Pension Plan shall fl] conxider credited
service accrued under the Replacement Pension Plan after Effective/Transfer Date
solely for the purpose of determining cligibility to receive benefits under the GM
Pension Plan, and (2) offset any benefits the Iranstermed emplayee is eligible o
receive from the Replacement Pension Plan in respect to GM credited service take
inta accouat under the Replacement Pension Plan in accordance with Section 8(b1
plus any service credited under the GM Pension Plan under Scetion 9(a)
determined as if the Transferred Ernployee were than alse retiring from Buyer,

It is undersiood that ¢redited service will not aocrue at both Buyer and GM for the
same period of time. )

10, HEALTH CARE AND LIFE AND DISABILITY BENEFIT PROGRAMS

Coverage under the GM Health Care Program and Life and Disability Benefas
Program will cease for all transferred employees as of the Effective/Trunster D,
except as provided below.

. GM's contrace with Buyer provides thay. consizicnt wiil) Buyer assuming the 1593

OM-UAW Agreement under Section [, Buyer will establish Buyer health care and
tife and disability benefits program, effective as of the Effective Date. tha
duplicae the terms and conditions provided for ynder the GM health care and Jife
and disability program, except for the provisions required to be changed ux a
resuft of a new plan sponsor and the provistons addressed inthis Memorandum.

Upon retivement from Buyer and GM, GM shall provide post-retitement health
care and life and disabibity inswrance coverage o the following transferred
employecs as if retiring form GM:

] All trans(erred eraployees with unbroken seniority at AGT ax of the
Effective Date, who are eligible uw retire on a normia or early

7



voluntary basis with post-retirement health care and basic life
nsurance coverage op the Effective/Transfer Date, and

n} Al transferred emplayees who retice from GM and Buyer on a
nermiat or early voluntary basis, or ather cetirement as approved by
GM, under the GM Pension Plan on or before [0-§-96 and are
otherwise eligible for post- revirement health care and basic life

*insurance caverage under the terms of the applicable GM-UAW

Agreement.

it} The provision of posi-retirement health care and basic life
insurance coverage by GM is subject (o ofl applicable benefit ptan
s,

GM will reinstate Basic Life Insurance coverage in retiremens for transfeved
employees who are eligible for such coverage under the provisions of Paragraph
MX e )iy or HX{ c }ii) immediately abave. In determining the amaunt of Bastc
Life Insurance and Continuing Life Insurance in reticement for such employees,
credited service accumulaled while empioyed a8 GM and Buyer will be included
under the GM Lifz and Disability Benefits Program. In addition, the base hourly
rate in effect on the date of retirement from GM and Buyer will be used (o
determine 1he amount of GM Basic Life Insuronce and Continuing Life Insurance.

Post-retiremenc heafth care and life insurance coverage for aff other transferved
employees shall be pursuant to 1he terms of 1he Buyer-UAW Apreement snd
Buyer's heafth care and life and disability benefits program,

3. SAVINGS PLAN

a,

A transferred employee who retains assels in the Personal Savings Plan will be
tredied identically to luid-off GM employees.

GM’'s contract with Buyer will provide that, consistent with Buyer assuming the
1993 GM-UAW Agreement under Section | above, Buyer will establish a Buyer
personal savings plan, effective as of the Effective Date, that duplicares the wrms
ang conditions provided for under the GM Personal Savings Plan, except for the
provisions required (0 e changed as 4 resull of a new sponsor plan. Buyer's plan
shal) also allow for a roliover from the GM Plan to the extent permissible by Law,

12, LEGAL SERVICES PLAN

HE

Files open as of the Effective/Transfer Date with respect to wransferred employees
and current retirees of the AGT fucility and their surviving spouses will be
covered by the GM-UAW Legal Services Plan. Files opened with respect (o
ronsferred employeses and their surviving spouses on or afier the
Effective/Transfer Date will be covered by the Buyer's legal services plan except

J9E
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that transferred employees who vetire form GM under (8,6 above will be covered
by the GM-UAW Legal Services Plan. |

The Buyer will provide legal services through the GM-UAW Legpal Services Plan
for the duration of the 1993 GM-UAW Agreemen. including funding as required
by that Agreement.

PROFIT SHARING

Transferred employees shatl be eligible for the GM Profit Sharing Plan for the

1993 calendar year per the terms and conditions of the GM-UAW Profit Sharing
Plan in effect for calendar year 1993. Buyer will provide that, efftctive January L.
1994, a)l transferred employees shail De covered by the Buyer’s profit sharing plan
which will use the same formula as the GM Profit Sharing Plan applied to the
Buyer business conditions for the duration of the 1993 GM-UAW Agreement,

TRAINING

The Buyes wil continue to pacticipats in joint activities through the UAW-GM
Human Resource Center in the same manner as provided pzior (o the Effective
Date For the duration of the 1993 GM-UAW Agreement, This includes funding
levels, the funding approval process. ard full participation in jointly developed
and negotiated programs.

Buyer's Joint Program Representmives will be appointed by the Director of the
UAW-General Moters Depantmena far the duration of 1993 GM-UAW
Agreement.

Individuals who are performing activities for the UAW-GM HRC will continue 10
do sa for the duration of the 1993 GM-UAW Agreement vnless notified to the
contrary by the Directnr of the UAW.-GM Depariment.

NEW VEHICLE PURCHASE PROGRAM

Transferred employees will continue to be eligible undzr the GM New Vehicle
Purchase Program, including the 1agging/purchase of the PEP vehicles, in
accardance with policies in effect fur GM hourly employees. for the duration of
the 1993 GM-UAW Agrecment.

CESSATION OF BUSINESS

in the event thar Buyer or its successor company bas ceased doing usiness on or
hefore Sepiember 14, 2001, it is agreed as foltows:




Transferred employees will be entitled 10 layoff available to laid-off GM
employees under the GM-UAW National Agrecment and Supplemen
Agreemems, Furiher, eny such bepefits provided by GM shalt be secondary o
benefits provided by Buyer or its successor company.

GM will pravide the benefits and coverage's described in subsections © and (d}
betow, for eligible former AGT Hourly employees who are retired. or otherwise
eligible o retire, from Buyer or #s successor company at the time it ceases to do
business, and wha on the Effective/Transter Date had age plus credited service
equal Lo 55 or more.

GM shal) guarantee such eligible former AGT hourly employees described in
subsection (b} above with post-retirement health care at the jexel and scope io
effect at the time Buyer or its successor company ceased doing business. Further,
any such coverage provided vy GM shall be secondary 10 coverages, if any,
provided by Buyer or iis successor company. However, in no evens shall GM
provide health care coverage ol 4 level and scope that exceeds that being provided
10 hourly retirees of GM.

GM shall guarantee the Jevel of basic life insurance coverage to employees
described in subsection {b) above upan rheir retirement £qual 1o the amount
provided by Buyer or its successor company af the lime it ceases doing business.
Hawever. in na event shul! such caverage excied chat being provided (o GM
retirees under the GM Life and Disabifity Benefits Program. Further, such life
insurance shall be subject to reductian in accordance with provisions of the plan
in cffect at the time busipess is ceased, but nol below the Jeve) provided for under
the GM Life and Disability Benefits Program based solely on GM credited
SErvice,

GM will provide up to 5.0 years of credited service al the level and scope in effect
at Buyer at the time Buyer of ils successor company ceased doing business,
Further, any such benefits provided by GM shall be secondary to benefits
provided by Buyer or its successor company ar the PBGC. However, in no event
shall GM provide pension benefits on such credited service at a level and scope
that exceeds that being provided to hourly retirees of GM.

OTHER

Eligibility for any GM ¢mployee benefis planw/program shall be determined solely
by the written provisions of such plan/program.

Y i understood that this Memorandum of Understanding is applicable solely 1o empioyees of the
farmer Allison Gas Turbine Division, Indianapolis Plant. and is without prejudice 10 any future
posision that either GM or the UAW may take the respect to the extent of coveruge provided in
connection with the sale of a business os an ongoing operation.
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Further, the parties agree that if anusual circumstances occur that were not contemplated at the
time this Memerandum was negotiated and agreed upon, said parties may discuss and reselve
such circumstance.

Internasional Union. UAW General Motors Corp.

Alfison Engine Company
Date; 3-3-97
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Doc, Na. 111

YACATION REPLACEMENTS AND OTHER EMPLOYEES HIRED FOR
TEMPORARY WORK/ SPECIAL ASSIGNMENT--OVERTIME

February 26, 2000

Mr. Ron Geutelfinger

Vice President and Director
Aerospace Department
Iaternational Udion, UAW
ROO0 East Jefferson Avenus
Detroit. Michigan 48214

Dear Mr. Genelfinger:

During these negotiations the parties discussed the hiring of employees as vacation replactments

and for other emporary work and agreed that employees hired for such work shall be employed

in aecordance with the following:

A. An employee may be hired as a vacation replacement or 1o fill other job openings of a
-lempacacy nature.

B. Vacation replacements may be emnployed under the provisions of this Memotandum
commencing the second Monday in May each year and ending no later than 120 days
thereafter, The utilization of vacation replacements and other ciplayces hired for temporary
work shail be discussed in advance with the Local FOBS Conmittee, Requests for vacation
repacements and other employees hired for temporary work shall be made in writing to the
Executive Review Board for approval.

C. Inthe event of permanent job openings which involve the relocation of employees. the
Executive Review Buard niay agree (o hire temporary emplayees under the provisions of thiy
Seclion to enable planis 1o operate effectively while permanent seniority employees are
heing identified or relocated at the new location.

D. Time worked by a vacation replacement or other tetmporary employee whe is hired pursuant
to ¢his Memorandum will not te included in the compucacion for soquiciag seniority parseant
1o Paragraph (57) and {53a). ’

E. ‘Al other provisions of the pational Agreement and jts Exhibits shall apply to employees
hired pursuant ta this Memeorandum.

F. This procedure does not apply 1o permanent job openings.

302



G. The Nationa} Panties are authonzed 1o make modifications snd adjustments a8 necgssary,

Dusing current negotiations, discussions also ocourred regarding the edigibility for overtime of
employees working ot temporary assignments in accordance with she above. The parties agreed
that such empioyees are entitied (o considesation for overiime scheduling as if they were entering
the plant a5 a permanent employee.

The parties also agreed that eligibility for overtine consideration wilt be in accordance with the
local admimsstirative ries of the piaat to which they are remporasily asssgned and that the Jocat
panties cannol enler into any locat agreement which wouid supersede this letter and/or the
provistons of the Agreement,

Very truly yours,

Reeder Singter
Direetor, Human Resources
iSee Pur. (713
1See Memo-Dvertime)



Boc. No. 112

WORK ASSIGNMENTS - SKILLED TRADES
February 26, 2000

Mr. Ron Geuelfinger

Vice President ard Drrector
Aerospace Department
International Unian, 1JAW
ROO6 East Jeffesson Avenue
Detradt, Michipan 48214

Dear Mr. Genelfinger:

During these Nutionul Nepotiations, the parties discussed at length the necessity for the Company
15 becotne competitive in all aspects of the busiress. Atrong Lhe issuss discussed were the
existing skilied trades clussification structure, work rules, and pust pructices.

With reperd to the skilied trades classification struciure, the Unien expressed concern over basic
skilled rades classifications being consolidated. The Compuny advised. however. that they
intend 0 redy on the currently appresticentle skifled trades classifications gs the basix for aur
skilled clussification structisre moving forward. Competitive udvantages of & review of skilied
trades classifications at Rolts-Royee Alison must be weighed and determined by the Joval panies
i view ot all aendant circumstances at this focation. -Appropriate training plans necessary 1o
sceamplish any consolidations must be submitted in a timely ranner for approvat by the
appropriate section of 1hie [nternational Union.

With repard 10 work rules and past practice, the Company stated that saany plnts feel bormpered
in their efforts to enhance competitiveness in today's environment by historicalfy restrictive
praclices which originated at a time when comgetition was less threatening. Given recent
improvements i the area of job securiiy, the need for such stringent wark rales and delineution
of job respansibitities has been reditced.

Thereiore, the National purties coneur that Management snd the Local Unien should review
existing work roles and practices, especially in the aren of Lines of Demarcation. 1o insare that

oniy those necessary 1o protect the safety of empioyees, the integrity of the basic trades. s by m—
efficiency of operation in 10duy’s competitive environment are carried forward, Incidentul.
overlapping., and other minor access 1ype work are encotitaged and should be discussed aml

handted Jocally consisrent with soond basiness fodgment.



If either of the local panties Teef that abuses of the spiril and intent of 1his document exist. they
may request the jssue be reviewed via plant entry by apprapriate representatives of 1he Agrospace
Department of the International Union, YAW and the Company.

Yery truly yours.
Reeder Singler

Director, Humim Resources
[See Pur. (182)]

[See CSA #12]
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Doc. No. 113

EDS WORK ASSIGNMENTS
Febroary 26. 2000

Mr. Ron Geittelfinger

VYice President and Director
Aeraspace Depariment
Irternationad Union. UAW
DK East Jefferson Avenue
Betroil. Michigan 432147

Dear Mr. Geuellinger:

Rolls-Royee Allison and Electronic Erata Sysieins entered inta a contraciuat agreement which
defines the business relationship between the twor entities. Under the terms of this agreement,
EDS hay assumned responsibility for the management, operation, provisien and mainienance of
computer wxd information processing services and communication services. EDS i an
independent supplier 10 Rotls-Royce Allison, It is also the intent of the purties that the Rolls-
Royce Allison Liser Organization contimes to be the customer of EDS,

As such, it is of particutar importance to bear in mind that EDS. under the terms of this
business agreement, remains separate and distinet, 1t becomes, in part, our responstbility to
vffer assistance in the successiul operation of this relationship, Specifically, this relames wo our
wcknowledging the fact that EDS is not 2 pany (o our National and Local agreement with the
Union representing Rolls-Royce Allison emplovees. EDS does recognize the historical nature
of Rolts-Royce Allison job Functions and agrees that those job functions associsted with
manuiacluring processes, which have begn historically performed by Rols-Royee Allison
hourly personnel, should cominue to be perfoymed by burgaining unit employees,

We can relate this to a case in point - the installation and maintenance of the new voice
communication sysiem, The rofe that EDS piays in this situation is the tradivional role of the
tocut telephone company. Stmuctund preparation remains the respensibility of Rolls-Royee
Allison and is mosi often accomplished utilizing hargaining unit employees. The ather job
finctions associated with this veice communication system, in mosi cases, are nol functions
historicatiy performed by aur bargaining vnit and are, therefore, the respensibility of EDS.

Alxo, aur understanding conceming bargaining unit werk does not limit the fulfillment of
warranty obligations by vendors. Such warranty obligations and’or olher work performed by
emptoyees of un culsiide contracior, inctuding EDS emptoyees will be hundled pursuant 1o the
provisions of the collective bargaining agreements pestatning 3o onside conlratting, where
applicable,



In summary. we have mev with EDS to discuss our mutual concerns. We have arrived o an
undersianding assuring the continuation of historical practices as they relate to Rolls-Royce
Allison job functions associaled with manufacturing processes. We feel that this position is
fair and wit) best accomplish wur joint goals and recognizes 1he traditional role of bargaining
unit empioyees,

As always. | apprecide your commenls and suggestions. Please refer any questions to Lubor
Relations.

During the 1993 Negotiations, the Union raised several instances wherein they felt that EDS
misapplied the concepts gutlined in 1he above letter. aftentimes when there was a change in Jocal
Account Managers, and specifically with repard to the applicable notificalion reguirerents
oltlined in ihe subcaniracting provisions of the Agreement. The Company observed that much
of the work a1 issue is non-core in natuce, but reiterated its intent to conlinue the coneepts
autlined above.

Furthermore. necessary arrangements will be made to review these concepts and coniractual
commitments with the Rolls-Royce Allison EDS Account Munager.

Very truly yours,

Reeder Singler
Director. Human Resources
{See Pur. (183)]
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Doe, No. 114
EAP - EARLY INTERVENTION

February 26, 2000

Mr. Ron Genelfinger .
Vice Prevident und Director

Aerospace Department

Internationat Union, UAW

80U E. Iefferson Avenue

Detroil, Michigan 48214

Dear Mr. Genelfinger:

During the current negoliations, the parties discussed and neted that in many instances the early
indicators of an employee suffering from medical and personal problems such as those associsted
with substunce abuse, for example, ure manifested in disciplinary situations involving violutions
of the Shop Rules. In these initial stages it is generatly the first Jire supervisor and the district
committeeperson who are first exposed to the potentiil of such underlying causes behind
cinplovee behavioral problems.

Although the parties acknowledge Management's responsibility 1o mainiain discipline and to
inveke disciplinary measures where violutions of the Shop Rutes occur, it i also recognized that
local management aod unien representafives at alf levels are necessarily charged with the
responsihility 1o exercise their best effons toward 1he objective of early identification of
einpluyees whose behavioral problems may be linked to medical and personal causes and to
strongly encourage them 1o seek assislance. In many cases this could be accomplished through
wfercul 1o the local Employee Assistance Program Cammiitee,

Very tnuly yours,

Reeder Singler
Director, Human Resources
{See Doc. 39]
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Doc. Na. 115
[Yecember (2. 1996
Mi. Richard Shoemaker
Vice President and Director
General Motors Depariment
Internateonal Union, LUAW
8000 East Jefferson Avenue
Dretroii, Michigan 48214

Dear Mr. Shoemaker:

During our discussions regarding the content of the new 1997 Allisoo/UAW Natjonal Agreerent
we feund 1hat several paragraphs and appendices of the 1993 GM/UAW Naional Agresment
apply 10 sitvations, pertaining to multiple bargaining unit locations. Since Allison Engine
Company hourly employees are curremly represented only by Local 33 of the UAW, those
paragraphs are not applicable to our present circumstances and are not being inctuded in the 1997
Allison/UAW National Agreement.

However, it these circumstances change in the future. we have agreed that the paragraphs and
appendices listed below should be reviewed by the panies 1o determine 1heir relevancy 10 the
then existeng circumstances.

Following are the applicable paragraphs. appendices and Documents which were not carried over
from the 1993 GM/UAW National Agreement to the 1997 Allison/UAW National Agreement far
Lhe ubove stated reasons.

(96ap 11 (962} 3) Appendix A
t96a) | Hu) {Phay(4xa) Appendix J
19627 1) (9620 4i(b} (61b¥5), reference to Appendix A
(96a3{( ) He) {6ak sy Document 15
1D6a) 2} {D6a)(6) Document 23
(960N 2)u} {%ha)
196a)2ub} -
Sincerely.

B. D. Smith, Vice President
Human Resources

KL




Doc. No, 116

OVERTIME
February 26. 2000

Mr. Ron Geuelfinger

Vice President and Director
Acrospace Depaniment
Interpational Union, UAW
R000 East Jefferson Avenue
Detroit, Michigan 48214

Dear Mr, Gettelfinger:

During the 2000 negotiations the parties discussed both the Union'’s and Management's concerns
about the scheduling of ovenime work in Rolls-Royes Alfison,

Un the one hand Management recognized the legitimacy of the Union's concern that production
noi be schedubed an 4 sustained basis on overtime roather than recalling Jaid off employees or
hiring new employees. On the other hand., the Union recogoized that the scheduling of ovenime
serves iin essential purpose in many situations in order to meel lemporary or seascnal increases in
snles, at new model start-up, and to make up for production Lo due to factors beyond Lhe parties'
control. such as interruptions in the supply of pans. Also the panties recognize the need for
vvertime on vital tooling and maintenance projects which often must be accomplished quickly an
right time schedules in order to avaid interruptions or delays in praduction and layoffs of
production employees,

As aresult of these discassians, the parties agreed to establish a procedure for regularly
reviewing overtime work schedules. This review will be sccomplished berween representatives
of Rolls-Royce Allison and the International Union, UAW. The review is intended to assure that
overtime work is not scheduled at & plant on an ongoing basis in cases where there are practical
and ecanomical alternatives. The alernatives w overtime considered by the pasties may include
employment increases, mnovative shift arrangements, or improvements or additions to the plapt's
cguipment which could eliminate a botieneck: or the partics tmay conclude tha the reasens for
the overtime are emporary or unavoidable and that there are no praciical or econamical
alernatives.

Ao




The purpose of this review procedure is to assure a timely and thorough review of overime work
schedules and provide for a balanced consideration of the interests of both parties.

Very truly yours,
Reeder Singler
Divector, Human Resources
[Para. 7)3)
[See Doc. 83)
[See CSA H#11]
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Doc. No. 117
JOBS PROGRAM
YOLUNTARY RETIREMENT LEAVES

February 26, 2000

Mr. Ron Gettelfinger

Vice President and Direclor
Aerospace Department
[nternational Union, UAW
2000 E. Jefferson Avenue
Detroit, Michigan 48214

Deur Mr. Geuelfinger:

This is 1o confirm eur understanding that the Pre-Retirement Leave Program set forth in
Document No. 117 in the National Agreement and as implemented in the March 25, 199]
implementaticn document, shall be renewed for the duration of the 2000 Collective Bargaining
Agreement. The renewal) shall be on the same terms and conditions except that eligibility shal)
he limited 1o employees who would be efigible for a regular early reticement based on attaining
30 years of service within twenty-four (24) months of participating in a pre-reticement leave,
Upon atsinment of 30 years of service. the participating employee will retire. The oational
partics are authorized to make jointly approved modificaions o e program. as necessary.

Employees on pre-retirement Jeaves are considered 1o be Protecied employees under the JOBS
Program and will receive the same insurance benefils.

Very truly yours,

Reeder Singler
Director, Human Resources
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Doc, No. 118
JOBS PROGRAM
ATTRITIONAL CREDIT--UNIQUE SITUATIONS

February 26, 200

Mr. Ron Gettelfinger

Vice President and Director
Aerosparce Department
imemational Unjon, UAW
2000 E. Jefferson Avenue
Detroir, Michigan 48214

Dear Mr. Gettelfinger:

During these negotiations, the partics agreed that the principle of replacing artrition as defined in
Document 3 of this agreement will be continued. However, it was recogrized that exceptions o
this concept arc appropriate in unusual situations. For example, if Rolls-Royee Allison bas-a
large number of Protecied employees who cannol be effectively wilized, yeu more Projected
employees would be required because of the attrition replacement concept embodied in the
Apreefnent, il may be appropriate not to do so.

Accordingly, this will canfirm our understanding that the natiopal parties are specifically
empowered to investigate unique situations and evaluate requests for full atritional credit. and
implement mutually satisfactory adjustments 1o Document 3, Section I (N} (2),

Very truly yours,

Reeder Singler
Director, Human Resources
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Doc. No. 119

UAW-ROLLS-ROYCE ALLISON MEMORANDUM OF COMMITMENT
TO PRODUCT QUALITY

During the past several years, the Company in cooperation with UAW leadership, together with
the men and women of Rolls-Royee Allison, have worked together in a spinit of tcamwork to
improve preduct quality, This spirit of cooperation has resuited in substantial improvement in
the quality of the Company's products and services.

Funther, the parties recognize that the production of the highest quality, customer-valued praducts
i5 essential to secure the Company’s position in the market and assure job security. The
Company stated that high quality products hawe (o he the result of a totad quality process if
Allison is to continue o be the world teader in the production of gus turbine engines und
COMpOTENS,

The Rolis-Royce Allison process for total quality management is the Quality Netwaork -~ the one
process for total customer satisfaction and enthusiasm. Adthough Management has the ultimine
responsibility for the Quality Network. it is recognized that UAW leaders and members are
valuable partners in the development of the process, the action strategies, and its implementation
planz.

Such participation is refiected in the extensive efforts both panties have devated to the subjecr of
quadity, both on the national and local levels, exemplified by the institution ol guality councily at
the Company and Operations level. Funher. the parties during discussion of this docyment have
restated their commitment to the Quality Network process and to the successful implernentation
of this jointly developed qualirty strategy. This process includes continuously improving the
quality of everything we do and eliminating waste in the manufacture of products and in services
provided, and ux a result, will serve to enhance the job security of all Rolls-Royce Allison
emplayees.

0 is recognized that the point where product design, technology, process und materials cume
together and must work in hormony is ot the worker/superviser level in the organization. High
yuality products result from a well managed process that motivates employees to work logelher
within a spirit of teamwork o contanuously improve customer satisfaction. In this process. il is
recognized that seeking opportunities for continuously improving product quality must be the
fuundation for custamer satislaction. It is scknowledged that it is ultimately management’s
responsibility to establish and assure product quality requirements and provide the processes for
continuous quality improvement that support all empioyees and are based on the Beliefs and
Values.

It is recognized thal performance of high quality work is everyone’s responsibility, and as a

result, il is intended 1thar the Quality Network Represematives and UAW leadership working
together with local management widl reinforce other ongoing quality impravement activities.

RIE)



Finally, the parties discussed the necessity for all Rolls-Royee Allison employces to take
individual respoasibility for product quality. Management's business planning process will
include the necessity for providing employees with the approprisate training, methods and
systems, materials, and equipment in an appropriate environment to perform their work, It is
then incumbent upan emplayees to exercise diligence and properly perform their work to produce
the highest quality, customer-valued products.

The general guidelines for the parties to provide additional support to employees in this quality
improvement process are set forth in the ietters dated February 26, 2000, and cntitied “Quafity
Network" and “Product Quality”, and published as Docomenis 40 and 41 raspectively in this
Agreement. It is only through personal commitment from every Rolls-Royee Allison employes
to provide the highest quality, customer-valued products that we will satisfy our costomers and
maintain job security for all.

IN WITNESS WHEREOF, the parties hereto have caused their names 1o be subscribed by their
duly authorized officers and representatives on February 26, 2000

International Union, UA'W _ Rolls-Royce Allison
Stephen P. Yokich Lee Rhyam
Ron Genelfinger Reeder Singler
Frank Musick John Dearth
Mary K. Riordan Comell Broaks
Tom Ladd Mick Nuckles

Jeff Deaton

Steve Fitzpatrick

{Sce Doc, 40,411
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200} Rolls-Royee Allison-UAW
Contract Settlement Agrecment

Agreement daied this 26™ day of February, 2000 between Roills-Royee Allison, hereinaficr called
the Comipany, and the Intemationzl Union, United Automobile, Aeraspace and Agricultural
[mplement Workers of America, hereinafter called ¢che Linion.

The parties hereto agree as follows:

1. Mew National Agreement

A new National Agresment 10 be dated February 26, 2000 and to become effective os
herginafter provided in Paragraph 24 of this Agreemem has been negomialed by the parties hereto
andd consists of the provisions of the Notional Agreement between the parties dated Febrmary 24,
1997 and the Memorandunt of Undersianding duted May 24, 1994 among 1he Inlerpational
Union. JAW, Allison Engine Company and the General Motors Corporation, except for the
changes hereinafter nated.

2. National Agreement Paragraphs

A. The (ollowing parageaphs of the February 24, 1997 Agreement, a5 supplemented.
shall be amended as initialed by the parties and attached herero and shall be included in the new
Agreement. [n some cases the paragraph osember way changed. as indicared in the following
chart. but the intent was cither unchanged or modified by murual agreement and initialed by the
parties.
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B. The following paragraphs of the February 24, 1997 Agreement. as supplemented,
shall be deleted from the acw Agreement,

NONE
3. Documents, Memoranda and Appendices
A. The following are documents, memorandums of understanding and appendices of the

February 24. 1997 Agreement, as supplemented, shall be amended as initialed by the parties and
atlached hereto and shall be included in the new Agreement.

| Health and Safety
AL Ata ) Health and Safety

b Sourcing
AL A2 Ofifset Requiremems
At. Bw 2 Rolls Royce Work
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lob Security

Special Programs

lomm Activities

Funding and Training

Joint Funding Guidelines

National Conferences

Diversity Training

Mational Training Center

Fuition Assistance Plan

Labor Studies

Schotarship fer AW Children

Retisee Tuition Assistance Plan

Skilled Trades Subcomracting

JOBS Program-Volume Layoffs-SEL
Full Uritization of Protected Emplovees
Wabrnary Potitical Cantrbkions

Plant Closing Moratoriom

Skilled Trades Represemation
Temporary Delay of Dues Checkod!
Purchasing Activity Communicaion
Exchange of Views

Pari. 852 Enterpretation

Detayed Staning Tirme on Suaduy Night
Speciat Dauble Tite Case

Sprcial Protracted Work (ase

Natice o Laid Off Emplovess of Recall
Retieving Emptoyees for Commigeeman
Representation During Management Meetings
ADAPT Process

Warkplare Vivience & Critical Incident Rexnonse
Dyug Testing MOU

Federaliy Mandated Doug Testing
Personnet Practices

EEQ Policy

EAP Commiiee

Employment of Handtcapped
Employment of Disabled and Viet Nam Veeruns
Review of Parsonnel Records

Selectian of EIT'S

Paid Educational Leave

Work/Family Resource and Referrat
Onentation Program

Employee Assistance Program

Quality Network

Product Quality

paL




Supplier Corpotate Citizensiip

Career Develppment Program

Expeditious Grievance Handling—-Atlison to DAW
Expeditious Grievance Handling--UAW 1o Alfison
fern Program Representatives

Temporary Employees

Asbiirition Letier

Maunagerment Representative In Disciplinasy luerview
Holiday Pay and DLO

Coliective Barpaining Apreement Training
Reinstatement of Grievances

Furnishing Work Elements-Standurd Cases
POW/MIA Flags

Emplementation of Production Standurds Seuiements
Relief Time~-Cenain Operations

QI¥ Implement --Redeployment and Meaningful Work
Subcontracting [mplementation

Coorditation of Soarcing Evalustions

Pre-Appremice Training

Apprentice Commitiee Members--Mgmi, Experience
Juint Activitics

Job Security--Appremice Training And § Development
Appreatice Work Assignments

Related Traiping Bonus

Lavofts--Apprentices and EIT'S

Administrmion of Parapraph {178}

Transfers ang Promotions--Suspension of Pravisions
Feders) Incame Tax Withhalding

Pracedure 10 Corcect Pay Shoriages

Empioyee Social Security Numbers

Deductions 1o Regover Overpayments

Retirce Use of Fitness Center

Beacfit Plans and Heulih and Safety Center

Facilities for Local Apprentice Commitiee
Furnishings for Benefit and B & 5 Centers

Locul Union Presidents

Anticipaied Termination af Sick Leaves

Change in Shift Hours or Lunch Periods

Management Heahh and Safety Roles/Responsibilities
UAW Health und Safety Reps- RofesResponsibilivies
Reductian in Exposure to Metad Removal Fluids
Oventime Palicies

Weather Conditions

innovative Wage Struclures

Christmis Boliday Petiod

i




BT COLA Calcubstion

88 Car Distounty

g9 Credit Toward SEL

90 Persanal Privacy

91 Sale of Business

w2 UP-front Lump Sum Pavment

93 Bereavement Vacation With Pay

94 Hotrdays During Approved Vacation
93 Grievance Procedure

96 Cooling Off Period

a7 Promotions- Paragraph (63)

93 Subconracting Communications

90 Policy Regarding Sexual Harussment
100 Warranties

H13 Educational and Cureer Counseling
102 TAP College Recognition

103 {Deleted’
103 Movement of Work--Advanced Rotice
105 Independence Weel

106 Skilts Centerv—-Training in Plant
Wz Training of individuals With Disubilitiex
D Chiid Care Program

169 Pre and Post Retirerment Pragrams
110 GM. Allison, UAW MOU

11 Ovenime for Vacation Replacements
112 Work Assignments Skilled Trades
113 EDS Work Assignments

114 EAP Early Inlervention

13 Deleted Paragraphs

116 Ovenime

117 JOBS Program--Voluntary Retirement Leaves
1 Aurivional Credit - Unigue Situations
118 Commitmeni to Produet Quality

B. The following documents, memaorandums of undersianding and appendices of the
February 24, 1997 Agreement, as supplemerted. shall e deieled from the new Agrevment,

i3 UAW-Allison Nalional Training Center
4. Personal Relief lor Certain Emplayees

The policy peiaining te reiief for employees al Rolis-Royee Allison is contined in
[Bocumem 56 of the new Nagonal Agreement and states. in part:

ER



“The relief titne in Rolls-Royce Allison plants shall be twelve (12) minutes before Junch
and twelve {12} minwes after lunch on 4 reguler eight (8) hour shift. making a 1ota) of
twenty-Tour {243 rmnutes. This will not affect relief allowance now in effect on certain
operations due 10 environmental job conditions, The amount of such celief shall be
modified accordingly for a shift ather than a regular eight (8) hour shift. The Plam
Maunagement may, by muual ggreement with the Local Union, allocate the relief before
and after lunch w not more than twe (21 periods before funch and 1wo () periods afier
funch.,

“Sufficient labor will be provided 10 ¢nable empioyees 10 oblain the above relief taking
into consideration that the first hour at the siar of the shift and the firss one-half hour
afier lunch are pot ordinarily required for relief except in emergencies.”

5. Union Bulletin Boards and Publication Racks

The Union agrees 1o indemnify the Company against any and ali actions. charges. claims.
damages or Josses of any kind of nature whatsoever resuliing from, arising out of. based upoa. or
attribuiable 1o (1) any material posted or displayed on Union Bulletin boards bearing the wittten
apptovai of the President of ¢the Local Unins or the Chairpersor of the shop Comatittee, or {2}
the display and/or disteibution through the Union Publication Racks of publications of the Jocal
Union and International Union which have been cenified 1o Management as official by the
Prexidemt of the Lacal Uniyn, the Chairperson of the Shop Commitiee of the Inteynational Union
Representative.

b. Indemnity Agreement

The Union agrees to enter into indemnity agreements with the Company und the Trustee
of uny Rolls-Royce Allisop-UAW Supplemenial Unemploymens Benefis Plun Fund wherehy the
Union indemnifies and protects the Company and the Trustee against liability arising from the
check-off of Union membership dues and initiation fees from employees™ wuges or from any
Repulur Benefiis received under the Ralls-Royce Allison-UAW Supplemenial Unemployment
Benefil Plan. Each of these agreements is to be similar i form und substance (o the indemaity
sgrecmen executed by General Motors Corporation and the UAW in connection with the
Ocinber 24, 1993 Agreement, with such changes as may be necessary to make them conform 1o
the cuerent understanding of the panties.

T Misceilaneous Agreements

The miscellancous Memoranda of Understanding and other Agreements between the Company
and the Unian. incliding the Memorandum of Understanding dated May 24, 1994, among the
international Union, UAW, Allisan Enginé Comypany and the General Motors Corporations, are
hoveby reinsiated to the extent apphicable ander iheir respective provisions and shal) continee jn
eftect for the bife of the new Agreemenl,

8. Grievances Upder Old Agreement




Grievances filed with Management priar to the effective date of the new Agreement. may
be appeated 10 the Urnpire and considered by him under (he provisions of the February 24. 1997
Agrecment as though thn Agreement were in effect uotil the effective date of the new
Agreement.

9. Local Agreemen(s

it is agreed that any written focal agreements, tncluding but not limited 10, the local wage
agreemient, kocal seniority agreement and local shift preference agreement, entered into by the
Shop Commiitee and Locai Managemeit. cumrently in effect, shell cantirue as local ggreements
between the respective locol Management and Shop Committee subject to their respective
terminal provisions. if ary, and subject to the provisions of the new Agreement, for the life of 1he
new Agreement. Any Jocal agresment without a termination clause shall terminate without
further acticn by cither pany 1o such local agrecment, with the effective termination of the new
Agreemnent, and such local agreement shal) not be terminaled otherwise ¢xcept as the parties 1o
such local agreement may agree herealier in writing,

10. Hiring Rates

An employee hired during the term of the 1993 Allison-UAW Nationu) Apreement wi has
nol attained the maximum base race of the job classification as of the effective date of the new
Agreement shall progress to the maximum base rate of the job classification in accordance with
the provisions of Paragraph (98) of the 1993 Allison-UAW Natignal Agreement nor including
any amounl tha may be transerred from the Cosi of Livibg Allowance pursuant 10 Paragraph
(1005 of this Agreement.

The parties agreed that Paragraph (98) of the new Agreemen is not iniended 10 change any
of the provisions or applications of local wage rules. However. where such wage rules are
applied 1o employees who have not attained the maximum base rate of the job classification and
who are covered by Paragraph (982, (98a), or (98b) of the new Agreement. the appropriate rate in
Puragraph (Y8), (98a), or (98b} of the new Agreemen will apply.

An employee, who has received the hire raie and rate progression set forth in Paragraph
(98, (982}, or (98b) of the new Agreement and who, at the expiration of one hundred and fifty-
six (136) weehs ol cinployment, is assigned or cominues in he assigoed w0 a job classification
that has an extended training peried, but has not completed the required time in such
classification 1o receive the maximum base rate, will continue at the current rate or the rte
specified in the local wage agreement for time worked in such classification, whichever is higher.
Thereafter, such employee will receive a rate in accordance with the provisions of the local wage
ugreement.

For the purpose of applying the provisions of Paragraph (98), (98a), or (98b) of the new
Agreement to the administration of 2 “Levels of Learning” or "Pay for Knowledge" system. the
"miaximum base rate of the job chassification” shadl be 1he locally negotiated base rate for Level L




In the event an cinployee is transferred to a tevel higher than Level 1. the maximum base rate of
the job classification will be the rate for the leve) 1o which the emplovee is assigned.

For the purpose of determining the respective rates specified in Paragraph (58). (9820, or
{9%h) of the new Agyeement. the Engineering Mehod of Rounding specificd in the current
Reeder Singler letier regarding COLA-Calculation shall apply.

1. National Agreement Changes and/or Wajvers

11 ix agreed that il may be beneficial for local unjons and local managements to consider
uliernartive work schedules and other changes at particular plant locations. It is further agreed
that in order o Gacilitate and encourage such innovations, it may be necessary 10 change andfor
waive cenain provisions of the National Agreement at such plant Jocations. I is undersiood that
any such change or waiver wouid not be effective unless approved in writing bath by the
Company and the International Union. and such changes would be effective only al the ptan
lovationis) specificully designated,

12, [.ocal Issues Strikes

The Company will waive the provisions of the National Agreement prohibiting the right
{o sirike with respect 1o each plant in which 1he International Union, AW, authorizes a strike
artsing oul of current aegotistions of locul issues, demands and supplemental agreemenis for the
duration of the continuance of such strike. At such plant. no such strike shall be authorized ar
cailed. however, withowl at least 5 working days prior written notice by the Union to the
Compuny of the intention 10 authorize any such strike.

1% Related Supplemental Agreements

Modified supplemental agreemems are agreed e a5 shown on the pages which are
initiuled by the parties.

An amended Supplemental Agreement covering Pension Plan, which will be designated
as Exhibit A: an amended Supplemental Unemployrent Benefit Plan, which will be designated
s Exhibit D, and amended eahibit covering the agreed wpon version of a “Profit Sharing Plan.”
1o be designited as Exhibn F e agreed 1o and renewed and shall be the same ax those daled
February 24, 1997, except that they shall be revised as shown on the pages which are initiated by
the parties, effective in accordance with and subject to the provisions of such pages,

14.  Life and Disability Benefits Program and Heaith Care Program
2000 Supplemental Agreements covering Life and Desability Bepefits Program, which
will be designated as Exhibit B: and Health Care Program. which will be designaled as Exhibit

C. set forth in the pages which aze inittaled by the parties, are agreed to, effective in uccordunce
with and sithject 10 the provisions of stuch pages.
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15.  Personal Savings Plan

A 2000 Supplemental Agreement covering Persona! Savings Plan, designined ax Exhibit
G, yet {orth in she pages which ace inittated by the parides, i3 agreed ., effective in ateordance
with and subject Lo the provisions of such pages.

16.  Exhibit B - Life end Disability Benefits program

Notwithstanding the provisions of fiem 24 of this Comtract settlement Agreetent and the
provisions of Pasagraph (3 and {101)4a} of the new Apreement. those provisions of Exhibo B
1o the new Agreement shall have ax their effective date the effective date of the new Agreemen.

17.  Company - Linion Commitiee on Health Care Benefits

The Company - Unton Commitiee on Health Care Benefils will engage i activites which
have a high potential for cost savings while achieving the maximum level of health care coveruge
und services for the money spemt for such protection. The Company shall pay the expenses
incurred for such mutvally ugreed upon activities such as studies and yse of corsultants, where
SPProprisie,

IN. Funding: Health and Safety Activities

The Company and the appropriate section of the International Union will direct and
suppart 1he joim bealih and safety activiiies ot bosh the national and Yoca? level. These shall
nclude heulth and safety training for atl Rolls-Royee Allison UAW represented warkecs, pilot
and research projects mutually agreed to by the parties und expenses associsted with the purchase
and ipstaliation of equipment 1o improve conununication of heabth and safery information
hetween the Company and the Intemational Unior, To assure adequate funding for these
setivities, the Compzny will make availabte fonding wt four (4) cenis per hour worked. These
funds witt be accumutied by and conrdinatet adminisiratively in the same manner 4s are MRt
Training Funds in accordance with 2000 Docoment 7 (Funding Guidelines), In the event this
Fund s deplered, subsequent funding for fisure reoccurring expenses, il nanravad. wilt be mude
availuble 1hrough Joini Trainiag Funds.

i is agreed.thal the funding halance accrued in the Health and Safety Fund uader the 1987
Nautional Agrecmemt (566902826 au of 1/31/99) will be carricd forward under the New
Nationul Agreement. Subsequent to Febiruary 28, 2000 a firal reconcikiation and balancing of
accouns, xpendizires and commitments a5 of Janvary 31, 2000 will oecur. Thercafier. the
remuining funds will be avaifable for the Joint Committer on Health and Safety. subject w the
approval of the Company and the approprise depanment of the Insernationid Union.

1%, Wages Farned Definition
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For the purpose of this Agrecment, mosies disiributed in the form of Profit Sharing, antd
Payments provided for in Paragraphs( 101}, {101 a) and ¢ 101b) and Document 2. shall be
considered wages eumed,

20. Statement on Techpological Progress

A statemen, emitied “Statement on Technological Progress.” us initiated by the pacties. is
aitached here to and made a part thereof.
{See Siatamers on Techaological Progress)

21, Apprentice Safety Training

During the 2000 negotiations 1he partics agreed 10 a revised Basic Safely Training Guide
vovering all approved Rolls-Royee Allison-UAW Apprentice Training schedules except design
classifications which reads as follows:

“The approximately 80 hours of safety instruction provided far will be incorparated ino the
shop or related waining scheduies or a combination of both. The total shop teaining shalt cenutin
7,328 bours and the total related training shall remain 576 hours. The portion of the 80 hours 1o
be provided as shop trainiag shall be subtracted fram existing ‘Optional Hours," The ponion of
the 80 hours 10 be provided as velated waining shall be subtcucted from Unassigned’ selated
raining hours.

"When the melbod of providing this safety traiming has been jointly esiabiished locetiy it
shalf be reviewed by the Local Apprentice Commitiee and the Locat Joint Commiittee on Health
and Safery and 2 copy of each revised sthedule shall be forwarded to the appropriaw section of
the international Union for approval. The schedules revised in accardance with this agreement
will be adopted foy those apprentices presemly in the wraining program 1o the extent that they can
be integrated into such revised programs without interfering wilh the progress of the apprentice.”

22, Group Legal Services Plaw

A 200 Supplemental Agreement covering Groop Legal Services Plun, to be designaled as
Exhibit 1, sct forth in pages initialed by the parties. is ogreed to, effective in accordunce wilth and
subject 10 the provisions of such pages.

23.  Paragraph 69-Supervisors Returning tv the Bargaining Unit

During the 2000 negotiations, the parties revised the janguage of Pasagraph 69 of the
197 National Agreement. This revised language provides for hourly employees sransferring te a
safuried position afier the effective date of the 2000 National Agresment (0 secve i one veur
probationasy siatus and then make a formal decision 1o ether retain the sulacied pasition asnd
sever @il future return vights 1o she bargaining vnit or return 1o hourly status. Sakaried emngployees
whao had bargaining wnit status and were transferred 10 a safaried supsrvisory position prier 10 the
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effective duie of this 2000 Agreement will be govemned by the provisions of Paragraph 69 of the
1997 National Agreement with regard 1o their retum 1o the bargaining unit.

24.  Ratification and Effective Date

A, The new Agreement shall become effective on she first Monday {ollowing rhe date on
which the Company receives satisfactary notice fror the Inlernational Union that the new
Agreemem has been ratified by the Union membership provided that the Compary receives sid
notice from the Internationzl Union on or before February 26, 2000.

B. No pravisian of the new Agreemem shall be retvoactive prior to the date such
Apreement becomes effeciive, uniess otherwise specifically siated therein.

25.  Counterpart Signatures

The signatures hereon shafl be applicable 10 each of the various written agreements 1o
which each party has committed itself in the same manner an with the same effect as if physically
subscribed thereon.

The parties hereto, each by its duly authorized officials and represencatives heneby accepr
this Contract Settlement Agreement and each and all terms and conditions thereof.

INTERNATIONAL UNION, UAW ROLLS-ROYCE ALLISON
Stcphen ¥, Yokich Lec Rhyans
Won Genellinper Recder Singler
Frank, Musich Jusha Deamvdy
Mury ¥ Riordan I*_ Cornelt Bmcks.
Tom Ladd Mick Nuckics
Fedf Deaton
Sizve Fitepatrick
Exee Date
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C5A Altachment

STATEMENT ON TECHNGLOGICAL PROGRESS

BDuring negotiations the Imerrational Union has ctaimed that centain work which i
performed at some plant jocations where the UAW is the centified bargaining reprexentative of
certain emplovees has been improperly wsigned to non-represented employees of Rolls-Royee
Allisea,

The Company is mirdfud of the Union's concern regarding the scope and work content of
b chissifications af employees in the UAW bacgaining unit and how such may be affected by
asdvancing technofogy. Accordingly. ihe Rolis-Rovee Allison-UAW Skitted Trades and
Appreatice Comspities will meet periodically (o discuss matiers concerming new or advanced
wehnology that cannct be resol ved locabiy and are referred (o it by Jocal unions oF jocal
managements a5 well as claims of erosion of the bargaining wnit.

Since the {isl National Agreement of Junc 24, 1340, many necessary changes in methads
amf progesses bave had an impact apon the scope ad work content of job classifications of both
represcnted and nen-represenied employees.

Advarcing technotogy has cremted. and will continue to cremie, new and more complex
problems bearing upon the work contenl of job classifications of emplovees cepresented by the
Lintiges

§is not the Company™s policy to assigr 10 nea-represented emptayees wark which comes
within the scope and coslent of that normatly assigned fo fepresented employeas 31 & panicatar
plam focation. The Company cccognizes thal mere novelty o (he sophistication of new
technelogy afone is rot grounds For withdrawing work frem represemted employees. Similarly,
the Company does nol helieve that the perimaters of Lhe batgairdng unit a1 a particular ptas
lacution should be expanded simply by the introduclion of new technology.

It is recognized thai udvances in wchaslogy may alter, modify or otherwise change the
Job respongibitities of represented esployees at plapt Jocations and that a change in the mears,
method oe process of perferming « work function including the introduction of computers. energy
mianagement systems, modein, art o pars, wool culling paths and fiber optics or other new oy
advanced technology will not serve to shifs the werk funciion from representad 10 fon-
wpresented emyivyees. Therefore,

L Where a work function at i plant Jocation preceded the cedificaion of the Haian.
the work Fuaction will be assigned as ¢ was assigned uf the time of centification. unless there
ha been a written agresrment otherwise.
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2. Wherte a work function was imroduced a1 a plant Jocation Tollowing the
cettification of the Unian, the work function will he essigned as it was originally assigned.
unless there has been a writien agreement atherwise.

The Company and the Interaational Union are in agreement that the assigatent of
represented or non-represented employees depends upor the work function involved and no
necessarity wpon the work tasks required to accomplish such work function.

Notice and Discussion

The Caompany agrees to advanced wrilten notification (o local unions at locations
planning the introduction of new or advanced technology %o as to permit meaningfu! discussion
of its impact. if any, upon skilled or non-skitied employees.

The Management will describe far the Shop Commiteee the extent to which such
technological changes may atfect the work performed by represented employees al the plani
tocwion involved. The Chairperson of the Shop Comnitler and the Intiernationat Union will be
provided a written deseription of the technology invelved. the equipment being introduced. s
intended use and the anticipated mstallation date(s). During the discussions the Chairperson of
the Shop Commineze may include other Local Union representalives such as the Health and
Safety Representative. a representetive fromy the Loca] Joint Skill Development and Training
Commmittee, u member of the Local Apprentice Comrmnittee, of other emplovees, as necexsury. in
order ta review the various malters of concern relarive to the introductian of the new technalogy
invalved, Accurdingly, the parties agreed upon ihe following examples of situations wheve
notification should be given:

A)  The first introduction of u lechnology as compared to previosiy existing plani
techaology.

B} Introduction of a new, more advanced generation of existing rechnology having a
significamtby different impact on the bargaining unit.

Ci Introduction of a new application of existing echnology which has a significansty
differemt imnpact on the bargaining unit.

The parties alsc fnghiighted that the Natiostal Agreament provides for notification to 1ake
place ax far in advance of impiementation of the technologicat change as is practicatde. This is
no oy 1o enuble the Shop Commitiee 1o discuss the Jmpacy such inreduction of technology has
en the barguining unit, but also to discuss timely implernentation of employee taining to prepan:
them o perform their appropriale Tunctions.
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Training

The Union has also voiced concern about the possibility that rew, technologically
impacted bargaining unit work will not be awarded 10 represented employees because they are
insufficiently trained to perfortit. In view of the pasties’ interest in affording maximum
opporiunity for employees ko progress with advancing technology. as part of the advanced
discussion, the parties shal) seek 10 Idenify appropriste specialized training programs so at
empioyees will be capable of performing new or changed work normally performed by
represenied personnel.

Dispute Resolution

The following paragraphs set forth a means of resolving dispuies concerbing particular
problems occasigned by advancing technalogy.

Where the initial imroduction of new or advanced technology a » plant location
occasions a question of whether:

1) cenain pew work should be assigned to cepresented employees,
2)  affects the job responsibilities of represenied emplovees, or
3y etherwise impacts the scope of the batgaining unit,

Management and the Shop Committee will atiempt 10 resolve the manter withow resoning
10 the grievatice procedure. Management will cooperale in the Shop Committee's investigmion
and evaluation of impact issues raised due to the introduction of new or advanced technadogy.
Comments by the Shop Committee will be carefully evaluated by the Management in accordance
with the Company's policy refative 10 the assignonent of work. which comes within the scope 2nd
content of that normally assignied 1o represented employees at the plant Tocavion. If the isspe
remarns ursesolved. il may be introduced inco the second step of the grievance procedure as
provided in Paragraph (31) of the National Agreernem.

Setlements made by the Jocal parties concerning the assignment of work functions as
between represented and non-represented employees in relation to the new or advanced
lechnology discussed will be forwarded to the Imermutianal Union and will be reviewed by the
Rolis-Royce Alfison-UAW Skilled Trades & Apprentice Commities within thirty (30} days of
receipt of the settlement. [n the event eitfier the Company of the Intemational Union does noy
approve the settlement foltawing the review by the National Commities, the subject matier in
dispute will be referned to the Managereat-Shop Commintee Step of the Grievance Procedure
and processed in accordance with the applicable provisions of the Grievance Procedure,

{See CSA 420
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Mr. Rop Getrelfinger

Vice Peesident and Director
Aerospace Department
international Union, UAW
8000 Easy Jefferson Avenue
Detroit, Michigan 48214

Dear Mr. Gettelfinger, |

Subject. Excerpts From The Minutes Of The EAP Subcommittee

During the course of the current negotiations, he parties discussed mumerous issues uad
concerns relaiing 10 the adminisication of the EAP as follows:

EAFP Reprexentative professional development
Training Needs

Program Promotion

Lending Libranes

Sclf Assessnent Completion Reguirements
EAP Representative Role in Follow-up

Drate Cotlection and Anatysis Process
Oureach Programs

t wits agreed that. in lighi of ihe parties’ comprehensive audit il the EAP process curently
npderwiy, upen the completion of such audit the parties will discuss the recommendations
contained therein and 1ake appropriate action.

Mureoves, the Local EAP Team will be responsible for manitating and adminisicring vogaing
wraining lo7 newly Rired cmgioyees or as employees dssume new leadership roles.

The parties tiscussed at length the Union’s concern relative 10 the consisient application of drug
resting guidelines developed under the 19943 Agreement including:

MRO‘training.

Drug esting guideline waining.

Duie selecsion for scheduled unannounced testing for employees who test positive upon
retern from a substance abuse related sick Jeave.

Need for an audil of Rolls-Royee Allison drug iesting procedures.




Management advizsed the Uaion that MRO and diug testing guidedine (raining would he provided
lo Labor Relations and other professional medical personnel. as appropriate, and that & common
pracess for determining drug tex1 dares wouid be deveioped.

Furthermore, the parties discussed the application of the “falling rale theory of marijuana™ io
citcumstances in which an employee is subject to drug esting and has established a positive
husehine 1est for marijvana through » NIDA centified lab using Gas Chromatography/Muss
Spectrometry and is thereafier subject to further wesling and again 1es1s positive.

In such u case, Rolls-Royce Aldison reaffirmed the applicability of the fatling rate theory before
indicating 3 positive test for that subsiance,

Very Truly Yours,

Reeder C. Singler
Direcior. Human Resources
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Mr. Ron Gettelfinger

Vice President and Direclor
Aerospace Department
International Union. UAW
8000 Bust Jefferian Avenue
Detroir, Michigan 48214

Deur Mr. Gettelfinger.
Subject: Excerpt From The Minutes Of The TAP Subcommitiee

During the recent negotintions. the parties discussed lae desirability of haviag the American
Council on Education (ACEY benchmark the schools amé courses included in the present UAW-
Rodls-Royee Atdison Tuitcon Assistance Program { TAPL The purpose of such i review will

he (i aid in determining whether the panies are providing the mos) effective program for UAW
represenied Rodls-Royee Allison employees.

In this regrard the paries have agreed thin after the close of these negmiations. a review of the
services offered by the American Council on Educaion (ACE) will be conducted by the Locul
Joinl Truining Committee. The resuls of the review and recommendations will be taken to the
Key 4 lor upproval, subject to final approval by the appropriate section of the International
Union.

Very Truly Yours,

Reeder C. Singler
Direcior. Human Resources
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Mr. Ron Gentelinger
Vice President and Darecior

Aerospace Department
international Union, UAW
8000 East Jefferson Avcnue
Deiroit. Michigan 48214

Dear Mr. Geitelfinger,
Subject: Excerpt For The Minues OF The Pre-post Retirement Subcommirice

During the current negotiations, the UAW requested that when Rolls-Reoyce Allison-UAW
represented employees are designated to conduct local prefpost-retirement programs that they be
paid from local joint funds at their curment rate for all time spent in the preparation and delivecy
of all pre/posi-retirement training classes. facililator training activities. conferences. etc. during
and after working hours.

Munagement responded that in situations where at the direction of the Local Joint Activities
Commiutee. individuals are assigned (o conduct a PrefPost-Retirement Training Program activity
that under current funding guidelines, trainer wages are an appropriate expendiiure consistent
with UAW-Rolls-Royce Allison Funding Guidelines. Additionally. the Union raised the issve
that on otcasion adequate facilities were not provided for the preparation of the Pre/Post-
Retiremens Program. In those instances that are brought to ihie attention of the Loca) Joint
Agtivities Committee they will work together to resolve (his matter,

Very Truly Yours,

Reeder C. Singler
Director, Human Resources
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Mr, Ron Geueifinger

Vice Presiden and Director
Acrospace Depanment
International Union, UAW
8000 East Jefferson Aveaue
Deetroit, Michigan 48214

Deur Mr. Getielfinger,
Subject: Excerpt From The Miraes OF The Skilled Trades’Apprentice Subcommittee

During the 2000 Negouations the parties discussed extensivety the need for continued emphasis
an hath fundamenital skills and advanced tectinology taining for our skilled trades workforce.
in support of this initiative, the Rolls-Royee Allison - UAW Skilied Trades and Apprentice
Committee will receive favorable consideration to its mutually agreed upoen requests for the vse
of Joinl Funds for such purposes.

At the current uime the purties have discussed using Joint Fands for the following:

+  Expenses associated with the estblishinen of a joint committee, appoinied by the Company
und the appropriate section of the international Union, for the purpose of reviewing currem
apprentice training schedutes of sefected classifications and making recommendanions. where
necessary, Lo revise and impiemen) modifications 10 such schedules that have been impacied
significantly by technological advancement.

*  Expenses associnted with an appropriste apprentice conference for the pumpose of
educatingfupdating Local Apprentice Cammyiteees on revisions {o the Standurd Apprentice
Plun, inctuding the Selection Process, Program Administration and Standardized Shop
Belated Training Schedules. '

»  Expenses associated with the eswabiishrment of a joinr sechnology committee as discussed by
the Natonal parties,

Very Truly Yaurs,

Reeder C. Singler
Direcror, Human Resources




Mr. Ron Gettelfinger

Vice President and Director
Axrospace Depariment
Imternutionat Linion, AW
HO00 East Jelferson Avenue
Detroit, Michigan 48214

Dear Mr. Getielfinger,
Subject; Excemts From Minwes OF Teatning Subcommiriee

* [t was agreed Roltv-Rayee Allison Key 4 meetings will be scheduled to discuss isems such st
¢ Truining objectives
» Specific proftems
« New product Iraining involving UAW represeated emplayees includirg the role of
autside vendors contracted to support such training
«  How 10 best work together for successlul aew product inisoductions
v Mutuol undersiandings and commitmens 1o work cooperanively in the joint procesy

in tine with the spirit and intent of the Memarandum of Understanding - Joirt Skill Develapment
and Training. :

Any cicumsisnces of 135wes thal may arise which cannot be udidressed by the locat panies should
be brought to the alteniion ol the Jaint Skilt Developrment and Training Commitee.

The partics discussed the issoes of technicul csining and training course evaluution that apply (o
UAW - represented Rolls-Royee Allison employees. In this regivd. it was mutually agreed tha
the Joint Skill Development and Training Commitiee would be responsible for addressing the
fullowing issues.
e Impsoving techical training processes and methods.
¢ Evaluation of imemal/external courses prior to insertion on the Common Training
Information System (CITS).
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The parties discussed the use of elecironic bullerin board and the world wide web
silg 1o prowide trsining informaion and 1wo way communication 10 Human Resource
Development Representutives {HRID'5), Joint Training Representatives (JRT s), and
Joint Activity Representutives(TARs). The parlies agreed 1o continue (0 evaluate the
feasibiliry of implementing this system.

The parties agree that the porsuit of ACE-PONSI credil recommendations for SHR
courses will continue 10 be &n angoing process. At the present time, the parties
anticipate that several UAW/GM CHR course will be schaduled for ACE-PONSI
review within six months, To ¢he extent such credit recommendations can be made
apphicable 10 UAW/Rolls-Royce Allison joint craining programs. the parties wil]
pursue such accreditation.

Appointed Document 46 HRD's, JRT s, und JAR s will be required 1o compleie a
curricubum within three years after the effective date of the Agreement or three years
from their appointment, whichever is fiest. Cenification will be granied upon
completion of the curriculum. This curriculum could be developed in conjunction
with colleges and universities or develaped by uilizing existing CHR courses or a
combination of tioth.

Very Truly Yours,

Reeder C. Singler
Director. Human Resourcas
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Mr. Ron Gettelfinger

Vice President and Director
Aerospace Depariment
International Union, UAW
8000 East Jefferson Avenue
Detrait. Michigan 43214

Dear Mr. Genelfinger.
Subject: Excerpt For The Minuies Of The Apprentice Subcommittee

During the 2000 negoliatiors the parties agreed {0 a Planned/Predictive Maintenance Training
Guide covering all appraved Rolls-Royee Allison - UAW Apprentice Training schedules excepl
design und engineering classifications which reads as follows:

“The 104 hours of Planned/Predicative Maintcnance technologies instruclion provided for
will be incorporated inta the shop of related schedules or a combination of both. The total shop
training shall remain 7.328 hours and the total relaied training shalt remain 576 hours. The
portion of the [04 hours to be provided us shop waining shall be subtracted from existing
‘Optional Hours™. The portion of the 104 hours 2 be provided as related eaining shall be
subtracred from “Unassigned' related training hours.”

“When the method of providing the applicable maintenance 1echnologies iraining has
been joinily estublishod locally it shall be reviewed by tie Local Apprentice Commitice and a
copy of each revised schedule shull be ferwarded to the appropriste section of the International
Union for approval. The schedules revised in accordance with this agreement will be adopted for
those apprentices presemly in the iraining program 10 the extent that they can be inegrated into
such revised programs without interfering with the progress of the apprentice.”

Very Truly Yours,

Recder C. Singler
Dircector, Haman Resources
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Me. Ron Getielfinger

Vice President and Director
Acrospace Depanment
Internationel Union, UAW
8000 East Jefferson Avenue
Detroit. Michigan 482 14

Dear Mr. Gettelfinger, /

Subject: Excerpts From The Minutes Of The Promotions And Qvestime Subcommities
During the current nepatiations, the parties discussed the situation that may occur when an
emnpioyee, Jor reasons of discharge, contractual release or velumary quit, does not have plant

security at the end of the vacation entitlement cligibility year.

In some circumstances a discharged employee’s seniority and/er vacation entitiement may be
impacied by the setllement of an associated grievance.

The parties agreed that if an employee's seniority and/or Jos1 wages are reinstated by a grievance
seitlement, the employee will be eligible for all vacation entidlement earned durinig the affected
pesiod. Plant Management will notify the Roils-Royee Allison Payrolt Department of any
relevant situations.

Very Troly Youss,

Reeder C. Singler
Director, Human Resources
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Mr. Ron Geuelfinger

Vice President and Director
Aerospace Departmeni
internationat Unijon, UAW
2000 East Jefferson Avenoe
Detroit, Michigan 48214

Dear Mr. Getselfinger.
Subjecl: Excerpt From The Minotes OF The Skilled Trades Subcommaies

= The parties agreed 1o joinrtly pursue the understanding /resolution of issues involving and
chunges 10 federal, state or [ocaf ordinances with regard 1o licensing or cenification of skilled
trades employees. Cumrently, the local Mapagetnent is empowerad to reumburse skilled trades
employees for any fees associated with licenses required ¢o perform tasks normally and
histarically assigned to them at the plant.

s it was understoad berween the partics that Training Guides devetoped for Health and Salety
and Planned /Predictive Maintenance Technologies. for applicatian to approved Rolls-Royce
Allison - UAW Apprentice Training Schedules is 1o be under the direction of, und approved
by, the appropriate section of 1he International Union.

Very Truly Yours,

Reeder C. Singler
Drirector, Human Resources
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Mr. Ron Gettelfinger

Vice President and Director
Acrospace Department
International Union, UAW
R000 East Jefferson Avenue
Detrait, Michigan 48214

Dear Mr. Genelfinger,

Subject: Excerpt From The Minutes Of The Funding Committee

-

Supplement ifid f

I was apreed:

Join

LIAW- Ratls-Royee Allison funding guidelines will be revised to reflect that
Supplememal Training Fund reguests wil! include a commitmen to training of plant
FRSOUrCES. )
in addition 1o the above, plant budgeted trafning will contioue to be a factor when
making decisions on supplementat eraining fund réquests.
The company should snake every effort 1o provide meaningful advanced discussion of
any contemplated decisions; €.8., decisions 1o selt or close plants, which may adversely
impact the training for which supplemental training funds are being sought.
The parties recognize the need 1o update the funding guidelines so that the tocal parties
may make Jocal joim fund expenditures consistent with such guidelines without having
1o first seek advance approval. The expenditures to be addressed should include but
are aot limited to:

a. Travel and irave] refated sxpenses to attend joint conferences andior meetings

b. Attendance of courses

c. Books and supplits op 1o a pre-determined Jevel.

Within six {6) momhs following the ratification of the Nationat Agesaroni, ine pariies
will joimly revise the funding guidelines which wiil be communicated in the funding
shap,

Wl 1y s

»  The company agrees Lo provide the union, for viewing purposes, electronic access to
Plan A and Plan C funds adjusted balances. In-this regard, the Corporation witl
develop the necessary aeocount structurels) ¢o accommodate such viewing.

Skill Centers-Training {n Plant

i



Upon approval if the appropriate section of the Intemationat Union, Skili Centers
will be fully supported from funds allocated a5 Plant Fynds - A.

Very Truly Yours,

Reeder C, Singler
Director, Human Resources
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Mr. Ron Geucifinger

Vice President and Director
Aerospace Department
international Union, UAW
8000 East fefferson Avenue
Detcoir, Michigan 48214

Dear Mr. Geuelfinger,

Subject: Relationship With UAW

During currem negotiations, the Union has clearly stated it’s view that Rolis-Royee Allison needs
to relate positively to the UAW as a rotal institution. The Union also urged the Company to
understand the concerns of the entire UAW community.

In this regard, the Company scknowledged the significant tantributions the Union and its
members have made to Rolls-Royce Allison's pasi successes and the crucial role they play in its
future well being. The Company likewise affirmed its intention to match those contributions
with a commitiment to its own 1o acknowledge the institutional interesis of the UAW.

By way of example, concerning the large number of companies with which Rolls-Royee Allison
does business either as a customer or a supplicr, or both, which are UAW represenred, it was
agreed that it would not be in either parties best interest to reach an agre2ment which
discriminates against these companies or their employees.

It was also agreed that the Company will, when requested by the Unfon, inform companics
invalved in UAW organizing campaigns of the positive aspects of its relationship with the UAW
and the importance wo Rolls-Royce Allison of utilizing supplicrs who maimain equally positive
relationships with their employees. Of courses, she commitments if the Company and Union in
these regacds will be implemented within the bounds of applicable legal principles.

If, during the course of the present agreement, thers a2 25y Miaticis ihas affect the welfare and
intoreais of the UAW as an institution, be assured the Company will be fully receptive to having
these manters brought to our atiention. Your concemns are our concemns and they will reczive oor
full and prompt aitention.

Very Truly Yours,

Reeder C. Singler
Direcior, Human Resources
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Mr. Ron Gettelfinger

Vice President and Director
Acrospace Departinent
Intemavional Union, LUTAW
8000 East Jefferson Avenue
Detroit, Michigan 48214

Dear Mr. Gettelfinger,
Subject: Updates of Personal Data

During these negotiations, the Union expressed concern with the process by which information is
given to Financial Secretaries concerning updates of personal data or members whose status or
information has changed.

This wil) confirm that representatives of the Company will continue to work with representatives
from the Local and Intemational Union o identify afternative mean for transinisting, in
sceardance with egal requirements and limitations, the information in 2 more usable format for
the Yoca} Fimancial Sscretaries’ data provessing requirements.

Very Truly Y ours,

Reeder C. Singler
Direcior, Human Resources



February 25,2000

Mr, Ran Geuelfinger

Vice President and Director
Aerospace Department
Intemationzl Union, UAW
8000 East Jefferson Avenue
Detroit, Michigan 48214

Dear Mr. Geutelfinger,

During the curremt negotiations, the parties discussed the issue of diversity and their joint
commilment to the development of an appropriate training pragram (o faciliiate UAW — Rolls-
Royce Allison diversity training initiatives for the workforce.

The Company and International Union, UAW are commitied to a process that creates and
maintains and environment that naturally enables the parties to contribute to the overall success
of Rolls-Royce Allison and 1o the job security of UAW represented employees. By diversity, we
mean much more than race and gender. Diversity also includes such factors as family s1atus,
military service. ethnicity. refigious beliefs, education, age, and physical disabilities. Working
with others of different backgrounds and perspectives helps os learn that diversity is 4
competitive advantage which incorperates the contributions of a muli-race, multi-ethnic, multi-
cuftural workforce.

. Owr challenge is to create a work environment free of hosiilivy: culiural and physical insensitivity
and discrimination and Rolls-Royee Allison and UAW — represented employees win in the global
marketplace.

Very Truly Yours,

Recder C. Singler
Directar, Human Resources
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February 25.2000

Mr. Ron Geuelfinger

Vice President and Director
Aerospace Department

International Union, UAW

8000 East Jeffersan Avenue

Detroit, Michigan 48214 .

Dear Mr. Gettelfinger,

‘Subject: Baseline Secured Employment Level Adjustmenis

This wit) confirm the agreement of the parties that the Baseline Secured Employment Level for
the SEL as set forth in Document 3, Memorandum of Understanding, fob Security Program to
the UAW-Rolls-Royce Allison Agreerent are subject 1o adjustrent to reflect special situation by
written agreement between the Company and the International Union.

Very Truly Yours,

Reeder C. Singler
Direcror, Human Resources




Febrary 25,2000

Mr. Ron Gettelfinges

Vice President and Ehrrector
Arrospace Department
Intermational Union, UAW
8000 East Jefferson Avenne
Detrait, Michigan 48214

Dear Mr. Gettelfinger,

Daring the current negotiations, the Parties agreed that modifications o the Employee Placement
System and the SEL Reporting Syster are aecessary for proper administration of the National
Agreement. In addition, it is necessary to develop a systent {0 frack the sourcing impact on

employment.

The Paties further discuszed the need (o provide access o these systemns by the Imemanona!
UAW Representatives.

Expenses associated with these systems (i.e. software, hardware) wiil be jointly submitted to the
Company and 1he Intemational Union for theit approval.

Very Truly Yours,

Reeder C. Singler
Director, Human Resources
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February 25,2000

Mr. Ron Gettelfinger

¥ice President and Director
Aeraspace Depanment
Internationat Union, UAW
8000 East Jefferson Avenue
Detroit, Michigan 48214

Dear My, Getielfinger,

Subject: lob Security Program{s) ~ Appeals to the National Parties

During these negotiations. the parties discussed procedural requirements for submission of
unresolved local issves (Document 3) to the Campany and the Intemational Union. To assist in
providing titmely resolutian of issues and respanses (o appeals. it is agreed that 1he local parties
are required 1o follow these established procedures:

L]

The JOBS Committee is obligaced o review all complainis regarding the administration of
the progeam,

The Agreement provides that the gational parties widl limit their review of complaints 1o
those raised, in writing, within 60 days of the SEL Evaluation Date unless the time limis i3
waived by the Company and the International Union, or other event giving rise to the
compiaint,

Local manmagement will pravide its writlen position withig ten {10} working days of receipt of
a writier appeal from the focal union.

The loca! union shall, within ten (10) working days of receipt of the Company position, give
written notice that the matter will be appealed to the Company and the International Usnion.
Appeals should be jointly submitied and clearly state the position of bach of the parties. The
appeal must be signed by both chairpersors of the JOBS Commilties as an acknowledgernent
that the issuc was discussed locally,

Complaints received from only ane side ~ Company or Union ~ are not considered joint
appeals. These unilateral complaimts may be reumed (o the sending panty by their respeetive
nationa} staff for consideration by the other Jocat party.

Copies of complated appeais shoutd be forwarded simultaneously to both the Campany and
the International Uniow.
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+  Appeals shall be prompily reviewed by the national parties. The loca) parties will be advised
in writing, within thiry (30} working days fotlowing disposition of the mateer by the national
parties. The JOBE Committes will also be advised if the national parties are unable 10 reach
consensus,

Very Truly Yours,

Reeder C, Singler
Director, Human Resources
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February 25,2000

Mr. Ron Getrelfinger

Vice President and Director
Acrospace Department
Imernational Union, UAW
8000 East Jefferson Aventue
Detroit, Michigan 48214

Diear M. Gettelfinger,

Stimulating e sales of Rolls-Royee Allison products is a major interest of both Rolls-Royce
Allison and the UAW. Involving hargaining unit employess in the marketing of our products and
interfacing with our customers can prove to be beneficial to everyone involved. Therefore, the
parties wil] jointly investigate metheds by which Rolls-Royce Allison / UAW represented
emiployees may become more involved with our customers and with the marketing of our
products, where it is appropriate to do sa.

Very Truly Yours,

Reeder . Singler
Ditector, Huyman Resources

February 25,2000

50



Mr. Ron Geuelfinger

Vice President and Director
Asraspace Departroent
International Unian, UAW
8000 East Jefferson Avenue
Detroit, Michigan 48214

Dear My. Gettelfinger,
Subject: Excerpt From The Minutes Quality Neswork

During these negiiztions, the Union discussed at length concern that management
representatives assigned to Quality Network responsibilities have, in some cases, not been given
sppropriste auibhority andior necessary visne vo perform their required joint vasks. Management
tssured the Union that when those circumsiances arise and cannot be resolved by the Quality
Council, the UAW representatives may wise the issue with the company Executive Director for
Quality Network sxiivities who will discuss the siwation with the appropriate management
leadership for resolution.

Very Traty Yours,

Recder C. Singler
Director, Human Resouirces
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February 25, 2600

M. Ron Genelfinger

Vice President and Direclor
Acrospace Departiment
Imernational Union, UAW
8000 East Jefferson Avenve
Detroit, Michigan 43214

Dear My. Geaelimger.,

During recent negotiations, the Inernational Union, UAW, requested that the Company clarify its
position regarding sexual orientation. )

In Rolis-Royce Allison, we have had an on going commitment to maintepance of a workplace
that is challenging and productive for all employees. Our focus also is to treat all employees
equitably and not to allow discrimination of any kind within our facilities. This letter is w0 assure
you that the Company has policies in place thar prohibit discrimipation in employment in the
basis of sexual orientation.

Rolls-Rayce AHison's long standing policy statement covering Equal Emplayment Opportunity
reads as follows:

“The policy of Rolls-Royce Allison is to extend cmpioyment opportunities to qualified applicanits
and employees on an equal basis regardless of an individual's age, race, color, sex, religion, or
national origin.

"Hiring and employmen practice and procedutes implementing this policy are the responsibility
of the employing units. However, these practices, procedures and decisions are 1a be, at all
times, in conformity with the Company’s Equal Opportunity Employment Policy.”

In summary, Rolls-Royee Allison’s policy on Equal Opportonity Employment requires that we

wreat all people with dignity and respect and prohibits discrimination of any kind, including
discrimination based on sexual orientation.

52



All emplayees are expecied ta deat fairty ang honesty with one another 10 ensune work
environment free of intimidation and harassment. Abuse of the dignity of anyone throngh slurs
or vihet derogatory or abjectionable copduct, including that based on sexoni orientation, is
offensive employee behavior and has no place in Rolis-Royee Allison. Additionalty, any claim
of harassment having its basis &s sexuat orientation may be raken up as a grievance under the
appropiriate provigions of the Roils-Royee Allisen ~ UAW National Agreement,

Very Troly Yours,

Reedes C. Singler
Direstor, Buman Resources
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Febmary 25,2000

Mr. Ron Geuelfinger

Vice President and Director
Aerospace Department
Enternationat Union, UAW
8000 East Jefferson Avenee
Detroit, Michigan 482 {4

Dear Mr. Geuelfinger,
Subjecs: TAP Benefits ~ Onsite Facility or Local Union Half

Duting the 2000 Negotiations, the parties discussed the applicability of Tuition Assistance
benefits as they penain 1o fraining or educational courses taught by qualified educational provider
on site at cur plant facitity or at the local union Radd. in this regard the parties agreed that TAP
benefits for such training would be approved under the following conditions:

= The trzining in question woold, under nommal circumstances, be etigiblie for TAP
panticipation if conducted by a recognized educational provider at some other
faciliry.

¢ The cast for such craining will nat exceed costs associated with similar raining ata
recognized educational facility such as a nearby public institution,

*  Writicn requests far approval of TAP benefit utilization will be made in aw ~mee ro
the Key 4 by appropriate local management and union representatives befor
training or classes are conducted and wraining will not commence uniil apr.
given,

The information will be jointty communicated (o the Jocal parties shortly follewing the
conclusion of the negotiations,
Very Truly Yours,

Reeder C. Singler
Directos, Human Resources
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February 25,2000

Mr. Ron Getielfinger

Vice President and Direcior
Acrospace Department
Imernational Union, UAW
8000 East Jafferson Avenue
Detroit, Michigan 48214

Dear Mr. Getelfinger,
Subject: Excerpt From The Minutes of The Skilled Trades Subcommitiee

During the Z00) Negohiations, the parties discussed the fact that the GM-UAW Skilied Trades
and Apprentice Commities has commitied to prepare an “Owmside Contraciing Checklist” for use
by GMIUAW lacatians during discussions of patential outside contracts for the performance of
skilled maintenance and construction work.

The “Checkliist” will in include the relevant considerations 1o be reviewed by local parties, as
owlined in the applicable provisions of the 1997 GM-UAW National Agreements, during Ihe
advance discissions of such contempilated ouside contracting.

Once the “Checklist™ is campleted, Rolls-Rayce Allison Labor Retations Staff and the Shop
Committee wifl review the “Checklist” to determine its applicability for use during our
discussion of contemplated outside contracting issucs and modify the form where necessary o
improve its usefulness at Roils-Royee Allison.

Very Truly Yours,

Resder L, Singier
Director, Human Resources




Febrvary 25,2000

Mr. Ron Gettelfinger

Vice President and Direcror
Aerospace Depariment
Inlernational Union, UAW
8000 East Jefferson Avenue
Detroit, Michigan 48214

Dear Mr. Getelfinger,

During these negoliaions ihe parties discussed the application of the Memerandum of
Understanding Juing Skili Devefopment and Training and the Memorandum of Understanding
Human Resoueces Development. While there is not disagreement with the focos of these
memoranda, the subjecas are primarity concerned with studies and activities which are being
pursued by the International Union and General Mators at the national tevel. The parties agree
that the UAW/Allison Joint Activity Committee will monitor the activities relating 1o these
subjeets and adopt and immpleiment those features which are applicable to our operations.

Very Truly Yours,

Reeder C. Singler
Director, Human Resovrces
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February 25.2000

Mr. Ron Geftelfinger

Vice President and Directar
Acrospace Diepartrnent
International Union, UAW
BOOO East Jefferson Avenue
Betrott, Michigan 43214

Dear Mr. Getwetfinger,

During she 2000 Negoiiasions, the parties discussed the concept of Transition Centers. These
centers and their cormesponding programs are made availabie ta employees who are affected by a
plant closing or 8 reduction in the workforee where recaly is valikely,

The panties have agreed that should a large number of employees be impacted by a plant closing
or warkforce reduction, with litde chance of recall, a plan will be put in place 1o provide
programs focused on Basic Skill Enbancement, Coliege/Vocationa! Skill Enhancernent, Financiad
Planning, Pre/Post Retirement, Bmployabifity Skills and Layoff Services.

At such time as this, should such programs become necessary,  joint team would be formed
comprised of Local Management, Local Union Represematives, and the International UAW 1o
develop a plan for implementation,

Costs for these prugrams will be provided through government funding, if available, and/or Joint
Funds where appropriate. :

Very Truly Yours,

Reeder C. Singler
Dircctor, Human Resouroes
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February 25,2000

Mr. Ron Getteifinger
Vice President and Director

Aetospace Department
Interationat Union, UAW
000 East Jefferson Avenue
Devoit, Michigan 48214

Drear Mr. Geuelfinger,

Subject: Excerpts From The Minutes of The Subcommitice on Document 91/3ale of The -
Business

During the current National negotiations the parties discussed the application of Doepment 91,
Sale of the Business o the Allison Engine Repair Operation (AER(), and Rolls Royce Power
Pans. .

The parties have agreed that should AERO be sold during the term of the 2000 Rolls- Royee
Alfison/UAW agreement and the buyer of ihe operation feave it within the indianapolis area, then
the 1erms of the 2000 Rells-Royee AllisonfUAW agreement would be zpplicable 1o the operation
under its new awnership. '

The patties have further agreed that should AERO be sold during the term of the 2000 Rol)s-
Royce Allison/UAW agreement and the buyer of the operation relocated the business outside of
the Indianapodis area, then the provisions of Documens 91, Sale of the Business. would not apply.

Yery Truly Yours,

Reeder C. Singler
Director, Human Resources
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July 29, 1999

Mr. Ron Gettelfinger

Vice President and Director
Aerospace Department
International Union, UAW
8000 East Jefferson Avenue
Detroit, Michigan 48214

Dear Mr. Gettelfinger,
Per your request. the Lump Sum Bonus provided for in Paragraph 101 of our Agrecment
negotiated 1oday will be paid upon ratification of said Agreement. It is understood there will be
10 Lump Sum Bonus paid upon the effective date of the Agreement,

VYery Truly Yours,

Reeder C. Singler
Directer, Hurnan Resources
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ROLLS - ROYCE ALLISON
INDIANAPOLIS. INDIANA

LOCAL SENIORITY AGREEMENT

{Paragraph 59 oi the Naional Agreement)

This agreement entered into this 26™ duv of February, 2000, is between Rolls-Royee Allison and
Locaf 933, UAW, and js for the purpose of establishing local rules on seniority in accordance
with the Seniority Section of the Mational Agreement far all employees represented by the UAW
at this Company. All provisions of this agreement are applicuble anly to the emplayee’s record

subsequent to his or her cugrent seniority date,

This agreement supersedes all prior seniority agreements and supplements therelo, and it s
uniderstood thal ne provisiphs of this agreement supersede or conilict with Lhe Nationa)
Agreement between Rolls-Royee Allison and the VAW,

I ACQUIRING SENIORITY

A, Planis Wide

!, Employees may acguire seniority in aceordance with the Acquiting Senioriy section
(Paragraphs 56, 57 and 583 of the National Apreemem.

2. When employees acquire semiority, their names shail be placed on the seaiority list in
the occupational group 10 which they are assigned.

B. Occupational Groups

1. Scriosity shall be by the non-interchangeable occupational group and the clearing
group a5 listed in Appendix A" of this Local Seniority Agreement.

a Anepployer wansferring from ihe clearing group to the non-interchangeuble
occupational grouwp to a classification not previously satisfaciorily performed will
retain seniority in the clearing group for thirty (30} days.

b. Any employee transferred from one classification 10 unother within the non-
interchangesble occopamional groop shatl establish sentority immediatety.

2. Each skilled trades classification shall be a non-inteschangesble occupational group as
listed in Appendis A" of this Local Senjority Agreemen.

fl. GERNERAL PROVISIONS




Locod Sementy Agrierm

. The seniority of those employees having the same seniority dine shath be determined by
the firs1 letter of their last name at the time of their original date of hire. The emplovee
whose last name begins with the letter chosest 1o "A" shail bave the greatest seniority.

. Any transfer or recail from layoff under the provisions of this Agreement will be made
anly if the employee is capable of doing the job available,

. The phrase "original classification” as used in this Agreement shafl mean the
classification last held by an employee in a non-interchangeable occupatienal group in
which the employee had semiority at the beginning of the application of the Reduction
Procedure.

. The phrase "permanently Juid off” s used in this Agreement shall mean a Juyeff. other
than a temporary layofT, which resulis in an emplayes not wocking in the plant.

. An employes reduced from a classification in the non-interchangeable cccupational
group, other than for incapability, shall acquire a recall right 10 tha classificalion by
applying in the Personnel Department tor such righis at least three (3) weeks prior o
being recalled 1o the classification and shall retain such recall rights until eransferred to a
higher paying classification.

. An employee who has seniority and who is assigned to a skilled trades classification from
a<lassification tn the non-imerchangeable cecupational group will, in the evem of
reduction from skilled trades, be transferred to the elassification from which the emplovee
was transferred, senjority permitting. This does nat preciude an employee exercising his
or her rights under Paragraph (70} of the National Agreement.

. Any seniority employee an layoff, who has seniority recatl rights only 10 the clearing
group. shall be given the opportunity to be recatled to un opening in the non-
imerchangeable occupational group in line with the empleyee’s seniority, after @l
employees having seniority recall cights have been recalled. and before any new
eraployess are ired. if 1the Yaid off employee refuses the offer. the employee will be
recalled 1o the clearing group in line with the employec™s seniority. '

. In the application of the Workforce Adjusiment Section, the Temporary Luayolf Section.
und adjusiments within classifications across shifts, an employee designated Leader shal
exercise his seniority rights within the group he or she leads.

{n the event of a departmental reduciion which does not invelve o permanent Jayoff. as
specified in this section. adjustments within classificatiens across shifis within the
various depaniments will be made on 2 seniority basis.

Employees transferred to a non-Supervisory salaried assignsaent from the bargaining vnit
will be handled in accordance with Paragraph (69) of the Nalional Agreement.



Lan i Sraieeee Agreemeit

M. Temporary Layoffs
A. Temporary layoffs are layoffs for any of the following reasons:
I. Plant rearrangements.
2. Inventory.
3. Shortage of materials, breakdown of machinery and/or equipment.
4. Ror any other reason Knawi at the time of layofT 10 be emporacy.

B. For a pericd not exceeding twenty-one (21} working days, the work lorce in the affected
equalization groups may be adjusted to existing needs on the basis of seniority status in
the classification, by depaniment, by equalization group, by shift. Employees in ihe
affected equalization group(s) with less than one year of plant seniority may be laid off
first oa vhe basis of their seniority status i the classification. i.e., the youngest fiest. The
application provisions contained in this semporary Jayoff saetion are not to be used by
employees with less than ooe year of plant seniority.

C. Management will then examine the file of applications submitted from employees of the
affeceed equalization group, with more than one year of piunt seniority, who request 1o
work. The applicants with 1he Jongest senjority status in their classification as comparcd
to other applicanis in the group, may be retained for availuble work. Thereafter, if it is
necessary to lay off additional employees in the affected groups. empioyees who have not
filed an application to werk may be laid off in feverse order of their plant seniority (i.c..
oldesi firsty.

D. Employees may make application to work when the wark in their respective equalization
group decosases. Such applicaiton will be made in weiting on the form provided 1o their
Supervisor no later than one weck prior ta the layoff. The form must be dmed and sigoed
und 2 notation made in the equalization of hours records. Writien request 10 work will

- remain in effect vntil canceled by nolification in writing o the Supervisor no later than
one week prior to the layoff or until the employee changes equatization groups. The
requirement to give twenty-four (24) hours” notice prior to layoffs to be emplayees
affected is waived in the application of this provision,

E. Inthe event an employee is ransferred o a different equalization group, such employee
may make an apptication to work upon transfer, [n all other events. the application w
work or cancelision of such application must be received one (1) week prior 1o the
temporary layoff.

F. During the period of temporary layolf, Management retains the right to Joan andfor assign
employess (0 other work according 1o its needs.



Ll Sraivriny Azroraent

G. In tbe event the temporary layof¥ continues for longer than twenty-one (21) working days,
such time Hmits may be extended by agreemens berwesn the Shop Committes and Labor
Relatinns.

H. Ia the event that during the temporary fayoff changes in scheduic, methods, products.
policies, oic., oocur, ant it becames necessary to permarently reduce the workforce, then
adiustments witl be accomplished within ten (10} working days (rom the date of
Management's deciaration that 2 permanent layoff is to occnr in accordance with the
Workforce Adiustmenl provisions of this Seniority Agreemest.

1. Duting ot following 2 temporary fayoff resubting from any of the reasons listed above, a8
work becomes avaitable, seniority employees laid off will be recalied to their cespective
equalization group by shift on e basis that the apolicats with the longest seniority
stalas in their classification will be recatled first. Next zmpleyees with more than one
year of sepiority will be recalled ia reverss order of their layoff. Thercalter. those
employees with less than one year of senjority will be recalled in reverse onder of their
layoff.

1. tathe event overtime 35 worked in the affected equalization groups during she period of
emporary layoff, employees who are working during this period wiil be considered by
equalization group for such overtime work,

K. Equalization neconds daring the period of temposary layoff will not be changed except as
follows. Employees will be charged in their respective groups for any overtime houis
accepted, bt not fur hours refused during the period of temporury layoff. & is undersiood
1hat charging of overtieme hours in accondance with he provisions of this Agreement will
nol give sise 10 any cigim of & violation of Paragraph 171} of the National Agreement
during such overtime houes and thit this provivion will, in no way, be cied as
justification for restraciuring the workiosee during the peciod of the lemporary kayoff.

l.. Inskitled trades clussification affected by 2 iemporary fayotf, for a period nof exceeding
wenty-one (213 working days, the work force of the affected equalization groupis) may
be adjusted 1o existing needs by laying off employees an the basis of seniority status in
the classification, by depariment, by equalization group, by shift. Departmenial
adjustments by equatization groups are recognized as being within the peovisions of
Pacagragh (177) of the Nationat Agreement, When the work in an equatization group
decreases for any of the reasons Listed above, the implementation of the forcgoing
procedure will be on the basis that employers-in-training {(E.LT.} may be Jaid off first
from their respective equatization group in reverse order of their date of entry states in
such skilled trades chassification, .., youngest figst, with such sdjustments being made in
sccordance with the provisions of Paragraph (175} of the National Agreement,

Thereafter, if it becomes necessary 1o iay off joumeypersons with Jess than one year of
skifled trades seniority slatus in the affected classification such employees may be laid off
from their equalization grotp{s) in line with their seniority statos in the ciassification, i.e.,
youngest frst.
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I il becomes necessary 1o lay off ctaplayees-in-training senicrisy {EXT .Sy or
Jeummeypersons with more than one year of seriority who have not fitet on application 1o
work, such employees may be Lud off from: their equatization group(s} in reverse order of
their xeniority sratos in the ciassificatfon (f.e., oldest first). The applicution selection
procedurs outlived in Paragraph [LD. is applicablie ondy 10 employess-in-training
senborty (B1T 3.} 2nd jaurncypersons with more (han one year of skilled trades seniority
status in the offected classification. For the period of temporary layotf, employees in
skilled trades classifications who are temporanity laid off will not be retumned 10 their
former classifications. Skitled trades empioyess wha nee emporarily laid off under the
provisions of this paragrapk will be recalfed in reverse order of their kyofl. Excegt as
specified erein, afl other provisions of the temporary {ayoff section are applicable 1o
employees of skitled seades classifications.

in the event of a tempovary tayoff involving employees-in-raining seniority (ELT.8) or
eurneypersans of the various classifications, the time Yamit specified shove will be
upplied on 2 classification basis,

M. Reteniion or displacement of another employee under any of these provisions wiik be on
the basis that the retsined employees 17e capable of performing the work to which they
25 USSIgned.

M. An esnployee’s seniority states for lavoff or recall will be considersd o the busis of the
sentority listing for the group available at the stant of ihe temporary Tayoff in the affecied
equalization group.

0. Mothing in any of these provisions shall interfers with the mainenance of the efficieacy
of operations and an adeguate work force.

P. These provisions will not be cited or relied upon in any way a5 2 basis for adjustments.
{Cases brought 1o the Supervisor's altention which are contrary to these provisions wilt be
caerected a5 soon as possible. Any abuse of this provision may be presented to Labor
Relations {or sewiement.}

. Empioyees laced on temporary layoff shall be advised of expected duration as known
and eligibility for layoff benefizs,

V. WORKFORCE ADJUSTMENT
A. Reduction Provedure

). Managemen: wilf review iis workfarce needs periodicaily io determine menpower
requirements. Whea this seview indicates the need for o permanent reduntion in
force, Management will establish the aumber of employees 1o be reduced or Liid off.
ks the cvent of layoffs, temporary employees will be laid off before any employee
with seriority, capable of doing the job, is laig off.
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The workforce will be adjusted to its new requirements by reducing employees aut of
their non-interchangeable orcupational group classifications or clewring group
classifications in line with their saniority.

. If an employee is reduced from a classification, the employee will be ransferred 1o

the highest paying classification which he or she has previously satisfactorily
performed (as evidenced by the cmployee's Personnel Record), seniority permitiing,
providing the employee has made application in the Personnel Departmemt 1o
esiablish "flow rights” 1o that classificaiion no later than three weeks prior to the
workf{orce adjustment.

After an employee has exbausted hister Local Seniority Agreemen placernent rights
or Local Transfer Agreement rights, the employee wiill be placed in un available
opening which he or she is capable of performing afier ihe provisions of the Local
Transfer Agreemeant have been applied.

. I it becomes necessary 10 tay off employees with seniority, those selected for layoff

will be the employees with the least plant senjority, except for employees assigned to
skilled teades classifications. The etfective date of such layoffs will be the end of the
empiayee's shift on the Friday before the effective date of the workforce adjustmen:.
Whenever possible, management will provide at least 24 hours natice prior (e tayotf
1o the employecs affected. (Parugraph 68 of the National Agreemnent)

B. Recall Procedure

L.

t

Openings within & non-interchangeable group or clearing group classification will be
fitled in the following order: a) by surplused employees in the same classification, b
by honoring 2 reduced employee's non-interchangeable occupational group
classification recall rights, c) by the application of the Local Transter Agreement ot di
by active employees who are being placed in accordance with Paragraph 1V A4,

Laid off employees shall be recalled to an opening in the clearing group of 10 an
opening in a non-interchangeable occupational group classification which has noy
been fitled by an employee in the active workforce, as described in [V.B. )., in line

with their seniority, thoss having the preatest sapiority being recalled firs

V. SKILLED TRADES

A. Definition

The term "qualified”. used in this section. shall apply (o only those employees who
have acquired sizus as Journeyperson under the provisions esiablished by Parageaph
{178} of the National Agreement,
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2. The term "faid off”, used in this section, shall apply 1o an employee who has

insufficient sentority to work at the Company except as provided herein.

The phrase "original classification”, as used int this section shall mean the
classification last held by an emplayee in which the employee had seniority st the
beginning of the Reduction and Layoff Procedure. If in the application of the
Reduction and Layoff Procedure or Recall Procedure an employee is assigned to a job
classification having a wage rate equal to the employee’s original classification. that
classification shail be considered the employee's original classification unjess
otherwise provided for in the supplement.

B. Reduction and Layoff Procedure

An employee.in-training (E.LT.) shall be displaced from the skilled trades
classification in which he or she is working in the reverse order of his or her date off
entry status in such classification. He or she shall be transterred in the following
order, seniority permiring:

a.  To another skilled trades classification in which he or she has journeyperson
status;

b. To another skilled trades classification in which he or she has employee-in-
training seniority (E.1.T.5.) status;

c. To anather skilled teades classification in which he or she has date of entry status:

d. To the classificatton, other than in skilled 1rades, in which he or she eetained and
awceumulated seniority while in training. Failing this. he or she shall be given the
seniority treatment accorded employees of that group by the provisions of this
Local Seniority Agreement.

An employee-in-training-seniority (E.LT.S.) shall be displaced from the skiiled trades
classification in the reveese order of his or her seniority in such classification. He or
she shall be transferred in the following ocder. seniority permitring:

a. To another skilled trades classification in which he or she has joumeyperson
status;

h. To another skilled trades classificarion in which he or she has employee-in-
training-seniority (E.LT.5.) status;

c. To another skilled trades classification in which he or she has date of cotry status.

A journeyperson shall be displaced from the employee's skilled 1rades clussification
in the reverse order of the employee’s seniority in such classification. A
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Jjourneypeeson thus affected shall be (ransferred according to the diagrom in Appendix
"B of this Local Senioriry Agreement, seniority permitting,

. A journeyperson whao cannat be transferred under the peovisions of Pargraph V.B.3.

shall be transterred to another skilled ¢lassification in which the erployes has
established journeyperson, ELT.S, or E.LT. senjority rights. seniority permitting.

. A joumeyperson who cannot be transferred under the provisions of Parageaph V.B.3.

or 4, will displace an employee who has ot attained the status of a journeyperson in
accordance with the provisions of Pamagraph { 174) of the Navional Agreement,

2. A joumncypersen Tool & Die Maker iransferred for any reason to [nspector. Tool.
Die, Fixtoee and Guge shall have a journeyperson dale of enlry scniority as of the
date he or she entered the classification for the puspose of layoff ar recall, unless
atherwise provided for in this agreement,

. A joumneyperson or E. 1. T, S. wha cannot be transferced under the provisiany of

Parpgraphs ¥.B.3., 4. or 5. shall be laid off.

. When, by the application of the Reduction and Layoff Proceduse. a journeyperson is

transferred io anoher skilled classification in Bccordance with Paragraphs V. B.3. or
4. the employee’s skilled seniority shall be carried forward to the new classification.
per the diagram in Appendix B of this Local Senjority Agreement,

C. Recall Procedure

1.

A journeyperson shalt be recalled to the employee’s origingd classification in line with
his ar her semiority, those with the greatest seniority being recalled first, except as
hereinafter provided.

3. A journeyperson who has insufficient seniarity to be recalied ta the employee’s
ortginal clossification shall be recalled in line with the employee's seniarity 1o any
one of the skilled classifications to which the employee miy have been wansterred
under the Reduction and Layoff Procedure.

b. A joumeyperson refusing such recal) surrenders any further recall rights o that
classificution except as pravided in Paragraph (174) of the National Agreement,

An employee-in-training or an employee-in-training-seniority shall be recalled o his
or her original classification in line with his or her seniority, those with the greatest
sentority being recalled first except as hereinafier provided.

4. An empioyee-in-training or an employce-in-iraining-seniority shall be recalled in
line with his ar her seniarity 1o any one of the skilled classificavans he of she
may have been transferred to under the Reduction and Layoft Procedure.
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b. An employee-in-training or employee-in-training-seniority refusing such recall
susrenders any Further recall right 1o that classification.

. Geoeral Provisions

1.

An employee wha submits satisfactory evidence of experience which qualifies the
empioyee as a journeyperson and who has not previously established i journeyperson
senigrity date in skilled irades shall be given seniority as a journeyperson as of the
date he or the emters or entered the skilled occupational group. This provision dues
not apply 1o those employees who qualify for journeyperson status undee the
provisions of Paragraphs {166) and (187) of the National Agreement.

It is recognized that cenain skilled classifications include 1be basic requirements of
one ober or several orher skifed classifications and in the process of qualifying under
the provisions of Paragraph {178) of the Nalional Agrecment for status as a
journeyperson in certain classifications. the requiremems of Pasageaph (78} of the
Nationa) Agreement are satisfied in other skilled classifications,

A journeyperson or E.1T.5, who has been Jaid off from skilled trodes under the
provisions of Paragraph V,B.6.. shall be recalled enly to skilled trades in order of
seniarity it accordance with the applicable provisions of the Recaff Procedure except
ag provided herein.

a. Anemployee 1aid off under the pravisions of Paragraph ¥.B.6. may make
upplication 1o return to work in a seniority group other than in skilled rades in
which he or she cetained and accumulated seniority. Failing this, the emplayec
shall be given the seniority (reatment accorded employees of that geoup by the
provisions of this Local Seniorily Agreement. This application 1o return 1o work
shatl be made on the form provided for that purpose and a copy shall be furmished
to the employee m the time of layoff.

b. Anemployee who has made an application 1o return & work will be placed in
sccordance with Paragraph V.D.3.2. not later than the second Monday foliowing
the date his or her applicution is submitted. When rwo or mare applicants have
equal qualifications, the applicant with the gremest seniority shall be given
preference.

¢ An employee will have only one opportuatity (0 make appiication under Paragraph
V. 3.0, I the employee refuses the job offered under Paragraph V.D.3.0., his or
her seniority will be severed, [f an employee desires (o caneel his or her
application to retum te work he or she must submit writien notification of such
cancellation prioc to his or her notification of recall under the procedure.
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d. An employee renimed fo work under Paragraph V.10.3.a. shall have his or her full
senierity rights restored.

A Journeyperson who is iransfecred or recalled under the Jayoft or recall pracedure to
a skilled classification baving & wage rate equal 1o the wage rate of his or her ociginat
classification may make application in writing to the employee’s Supervisor for
transfer to the employee’s original classificarion except as provided above shail be
given preference o fill an opening in the employee’s original classificalion when all
journeyperson having recalf rights to that classification have been recailed 10 thas
classification. When more than one employee makes application for the same
classification, the employee having the greatest skilled seniority shall be given
preference.

. An ¢mplayce-in-training or employee-in-raining-seniority wha, throngh promotion,

reenters a trade where the employee formery had surmendered a recall right will have
a date of entry as of the date the employee reenters the trade. The employee will be
classified as 2 journeyperson when the employee has worked a 1otal of eight years in
the trade, and the employee’s date adjusted 10 ingiude that time.

. The seniority of those employees who have the same skilled trodes sepiority dole und

slatus shall be determined by their plant seniority. If their plant seniority is also the
same, the employes whose lust name as of the original dine of hire bepins with the
letter closest to “A™ shall have the greatest seniority.

The final and determining facter as to whether an employee has satisfactorily
performed a job ar the Company shall be the employee s Personnel Record funfess
definite proof is submived 1o show such secord is in error).

Any transfer or recall under the provisions of this Local Seniority Agreement will be
made only if the employee is capable of doing the job 10 which the employee is
transferred or recalled.

. An empioyes Slassifiod o8 o joumavperson ampinyee-in-training or employee-in-

tmining-seniofity who desires a transfer 10 another cqual or lower rated sKilled trades
classification in which the employee has previously established a journeyperson date
of eniry who makes apphication to his/her Supervisor or the Personnel Deparment
staring hisfher desires will be given preference for openings over employees desiring
such classifications without an eniry date on 8 Company-wide basis under the
provisions of the Paragraph (63b) of the Nationgh Agreament. Additionally,
Journeypersons, emplovees-in-teaining seniority (E.I.T.5.) and emplayees-in-iraining
(E.LT.}, who can praove Journeypersan's status pec Paragraph 178 af the Naional
Agrecement, may apply. on a one-time basis, {or a higher. bower or equal paying
skifted trades classification. Such applicunts will be considered for wansfer, afong
wilh all other applicunts who have applied. Additionatly, journeypersons, employees-
in-training senjority (E.LT.5.) and employees-in-training (E.LT.) in skilled crades
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classifications may make application fot placement 38 an emplovee-in-training in
highes, equal or lower paying non-apprenticeable skilled trades classifications and be
transferred to one {13 such opening under the provisions of Paragraph (152) of the
National Agreement. Such applicanis will be considered For transfer, along with other
E.IT. applicams snd be placed in accordance with the E. 1. T. Selection Procedure of
the Local Agreemem. The primary criteria for selection will be the qualifications of
the applicani pursuani to the provistons of Paragraph {153) of the Nationa)
Agrestnent,

1. In the event there are applications filed under the Paragraph V.D.9. or Appendix “C”
of this Local Seniority Agreement for a vacancy, the applicant with the longest
semiority will be given preference,

11. For seasons known at the time (o be emporary, employees in skilled cfassifications in
departments affected shall be reassigned 1o oiher job ¢lassifications or be iemporarily
laid off from their respeciive depactment and recalied when their respective
depasiment or job resumes apesation. In the event of layoff, the Chairpersan of the
Shop Committee shall be notified in advance of such Jayoff and the period of Tayoff
shill not exceed five (5) working days. Should additionai time be required. it will be
granted only by mutual agreement herween the parties, [n the evem of reassignment
to other skilted classifications, such assignments, under normal conditions, will not
exceed eight (8) calendar days. The provisions of this paragraph will not be used
solely to otherwise deny a reduced or laid off employee of the employee's seniority

rights.

12. In the applicarion of the Permanent Layoff or Recalt Procedure, an empioyse shall not
be entitled 1o a job classification having a wage rafe greater than the wage rate of the
emplavee's nriginal classification,

VI TERMINATION CLAUSE

This agreement shall continue in full force and effect until lerminated by cither party or
changed by consent of both parties. Either party may terminate this dgreement by giving
sixty days natice in writing. If either party desires to modify or change the agreement, it
shall, at least sixty (&60) days prior o the date when it proposes thai such change or
medification becomes effective, give notice in writing of the proposed changes or
modifications. The other panty, within ten (10) days afier receipt of said notice. shall either
accept or reject the proposal or request a conference o negotiate the proposal.

VIL NOTICE OF RATFICATION

This agreement is subject 16 written notice of ratification by the Locat Union to be given 1o
the Management not terer than the 25th day of February, 2000. Afier such notice of
satification is received from the Local Union by Management, this agreemens will be
cffective as provided for herein upon approval of the International Unian, UAW.
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Nan-Interchangeable Occupational Group Classifications (Production)

assifican
AERQ Inspector
AERO Material Controller
AERQ Mechanic
Aircraft Engine Rework Mechanic
AMPS Operator
Agsembler, Engine & Propeller
Assembler, Skilled
Agsembler, Sub {Aircraft)
Assembler, Wax Quality Operator-SCO
Attendant, Fuel System
Attendan, Oil Stores
Attendunt, Salvage
Attendant, Tool Stores
Casting Producer Quality Operator-5C0
Converter Person (Foundry)
Crib Attendant
Deburr Machining General
EDM Operator
MSE Evansville Operator
Evansville - Inspector Certified
MSE Evimsvitle - Weiding Cenified
Finish Stores Pack & Check
FMS Qperator
Furnace Operacor, Braze Alloy
Furnace Operator (Production Line)
Gear Machining Bevel
Gear Machinist - Special
Gear Operator Production
Grinder Operator Production
Grinder Production (Sheffield)
Grinder Special Autornatic (Set-Up}
Grinder Special, Automatic
Heat Treat Control Person
Heat Treat Furnace Operator
Hydrawlic Press
Inspector, Electrical Components
Inspector, Engine Assembly
Inspector, Immersion Ultrasonic
inspector, M B & F Processes
Inspectar, Magnetic & Fluorescent




Inspector, Non Destructive Testing
Iaspector, Non Destructive Testing-5CO
inspector, Process (Heat Treatt
Inspector. Process (Weldments)
tnspectar, Process X-Ray

Inspector, Receiving and Sutvage
tnventosy Contcoller

johsetter

LV.AT. - Multiple Spindle
Laboraory Assistant

Labarasory Machinist/Set-Up

Lathe Operator Production

Lathe Special, Antamatic

Machining Generat

Metatlizing. Special

MSE Assembly

MSE EDM

MEE FMS3 Operator

MSE Gears

MBEE Gener) Assembly

MSE General Machiniag

MSE Grinding

MSE Heat Treat Coating

MSE Heat Treat Furaace

MSE lobsetier

MSE Metallizing Special

MSE PMS Gpecator

MSE Pouc-up/Braze

MSE Salvage Rework Mechanic
MSE Text

MSE Tarning

MSE Welding (Certified)

MAL Welding General

MSE Welder, Laser

NC Muchinist - Special Process/EDM
NC Machinist - Speciat Process/Welder
Osler

Paimer Spray {Productiont

Plater

Pressure Tester

Production Machining, Speciat
Rework & Test, Elect. Compansnts
Rolling Miil

Satvage & Rewark Mechanic

Kerew Machine Automatic {Muliiple Spindle}
Set-up Screw Machine Automatic (Mutliple Spindle}

14
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Spin and Balance

T B & A Qualifier

Tap & Stod, Hand

Test & Service Mech. A-BE-T-3
Truck Driver, Qutside

Truck Driver, Owside TE&T
Vane Sedter Aircraft Engiog
Weid & Braze Convwol Operator
Wetder (Certified)

Welder. Laser

Weider. Muchine Operatar

Camgtd SersnTy Agrremen)
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Non-Jmerchangeable Occupational Group Classificutions (Skilled Trades)

Classification

Auo, Truck & Trailer Repair Mechanic
Blade and Vane Maoker

Carpenter

Cutter Grinder

Electrician

Experimental Ajrcraft Engine Test Mech.
Experimental Single Crysial Developer
Hardener

Inspector. Final Surface Plate
Inspector, Parts

Inspecter, Tool , Die, Fixture & Gage
Insteurnent Repair, Elecirical
Insirument Repair, Mechanicat
Machine Repair/Equipment Builder
Metal Spinner

illwright

Moaiel Duplicalor - Plastic

Pattern Maker. Wood

Pipefilter

Retrigeration. & A/C Mainenance
Sheel Metal Worker

Stationary Engincer - Powerhouse
Tinsmith

Tool & Die Maker

Water Waste Operator/Maintenance
Welder, Maimenance

Welder, Rack Making & Repair
Wekler, Tool & Die

Weider, Tool & Die - Certitied

Clearing Group Classifications {Production)
Classifications
Assernbler. General
Fuctory Maintenance

lanilor
Wanher Parts
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APPENDIX B

Dingram Apphicable to Lavoff (Paragraph V.B,3, and
Recall (Paragraph V.C.1.) for Skilled Trades

Welder Tool & Die Sheer Metal Other
{Certified) Warker Skilled Trades
1 {
Welder Toal & Die Tinsmith
!

Welder, Muintenanee

A skilled classificatzon in which seniorty is established
{

N A skilled classification 1o displace 2 noo-journeyperson
under the provisions of Paragraph 174
of the National Agreement.

i

Layotf
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APPENDIX C

A journeyperson or an employee-in-training-seniotity may apply for an epening in his ar her
classification and be considered for a transfer or a company-wide basis ufider the following
conditions:

i.

2

The employee must he cupable of performing the job opening which occurs.

Employees may file onfy one ( §) application in a twelve (12) monfi peried from due of
application or from dute of Iransfer, whichever is later under these provisions.

The upplication must be smade o the form provided and must designate his or her plant
preference. The employee wili only be considered for transfer o a vacancy io the plant
designated as preferred.

Only upplications that are on file in the Personrel Department by the £0d of rermal atfice
heurs on Monday will be considered Tor & vacancy hat is 1o be Tilled fhe Yirst scheduoled work
day of the following week. Dispues regarding this provision should be referred to Labor
Relations by the Chairperson of the Bargaining Commutie: for resojotion.

When applications (or transfer between pianis are submitled within the same classifeution in
each plant. employees will be rransferred under these provisions.

11 35 understoad that the assignmen of newly graduzied apprentices will not be considered
vaeancies for the purpose of these provisions.,

[f there is more thun one applicant for a classification. and a vacuncy occurs. the applicant

with the greater sepjority in the classificsion wil) be given prefevence for the tramier.

- To facilitwe waining and e maintain a proper disrribution of skills. i 15 understood that the

efficiency of the aperations must be maintained under all circumstances in the appficauons of
thaye provikiong,

. The (esms of ihis Appendiz *C" wil} be applied 16 openings caused by additions 1o the head

count or attrition (deaths, reticements, werminavons) belore reduced or faid-off seniority
cmployees are recalled so skidled trades classification,

V. The terms of shis Appendix * C will also apply 1o employees assigned Experitmertat atrcraft

Enginc Mechanics desining transfer between Deponments (1873 and 0874,

1. Journeyperson or E. 1. T, 5. desiring transfer under this provision will nat be considered lor

openings dexignated for oppremices of E. 1. T,

These provisions witl only apply ro the extent that Managemen! has the Rexibility to give full
protection (o the efficiency of the operation under ali circumstances and conditions.

1%
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Quesifons regarding the proper application of this Appendix ~C™ of this Lacal Scniority
Agreement witl be reviewed by the appropriate Zone Commiticeperson and Lubor Relaiions
for prompt resolution.

n
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APPENDIX D
Skilied Trades Supplemem
o the Local Sensority Agreemens

. Apprestices way be temporanidy wansferred to another plam for training which i5 nol
available in their home plant. At the time of ransfer, the Skilled Trades Apprentice
Comamitiee will be notified.

. Apprentices transferred for (raining purposes must be retumed to their home piant prior fo
their graduation from the Apprentice Program.

. Transfers ofter graduation will be handied under 1he provision of pppiicable agreements,

. Apprentice training reponts will be filled oue by the emplovee’s immtediute Supervisor aad
copy witl be provided 10 the employes upon request.
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APPENDIX E

When the Supervisor cannet plice a medically restricted employee within his ar her depactment
the foliowing appties Lo employees within the Non-fmerchangeable Occuputional Group or the
Clearing Grostp,

$. Employees who are femporarily restricted and unable to perform their rormal job assignment
will be utlized on a job they cun do withis their department or Smail Business UnictSEBU) so
long as this does nol adversely tmpact the sertarity rights of another emptayee. If e or she
35 unable to perform » job in his or her depaniment or SBEL he o7 she will be laid off. He or
she shall be recalled within x period not to exceed seven (7) calendar days and be assigned to
an apening in the Clearing Group or ather Non-Occupitional group operings to which no
asher employee has a claim or displace the employee with the least seniority in the Cleasing
Group, semiority permitting, and providing that the medically restricted emploveg is
physicaily able 10 perform the job.

fur

The permanemty restricted employee will be transfeered 0 an apening within the Clearing
Group or pther Non-Occupuiional groep openings to which no other employee has a claim. o
10 displace a iemporaty employee within the Cleasing Group providing the medicadly
restricted employee is physically able w pertorm the job. If he or she is urable w Jisplage
the lemporary employee. he or she muay be faid off. 1f the employee is laid off he or the shal
e recalled within a period not 0 exceed seven {7) calenday days and displace the erployee
with the least seniority in the Clearing Group, seriorily pecmitting, and providiay i the
medically restricied employee is physically able to perform the job.

3. 1f the medicatly restricted employee is physicaily incapable of performing the job as
deseribed ubove, he of she shall be luid off,

4. 1M the employee is permanently restricied and is reduced or fatd off frean the Non-
tsrcschangenble Occupationd Growp, he or she muy make application on the form provided
10 he recalled within & period not 1o exceed seven {7 culendar days (o 4 classifiouton which
he or she previously satisfactortty performed in the Non-Imerchangeable Occupational Group
pravided the medically seatvicted emplovee is physically able to perform the job and seniorisy
[rermbing.

5. Ancmplayee who dispiaces an emploves in accardance with Paragraph 1 or 1 above will b
returned 1o iy o her lormer clussification whien the resteiction is cemoved. Al other
employecs may acguire recall sighis after ihe rextriciion i removed by applying to whe
Personnet Department at least three (3) weeks prior ra being recaiied to the classification. It
is undersiood, bowever. that an employee may ot apply for or be rransferned hack e it
clussification rosm which he or she i ressrivied vl sisch tme as the restriction is iemoved.

2
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APPENDIX F

When @0 employee is transiemed 10 a classificnion requiring cenitication and/or a icense
and the employes, after Raving pur forth a goud faid effort, is unable to sutisfactonily pass the
required Lests within the appropriate 1ime limits, as specified Jor that classificion. the
emphayee will be retumed to the lust classification which he or she satisiacterily performed.
senionty permitting. 1If the employee’s seniority docs not permit placemenmt in the Jast
clussification in which he or she satisfactorily performed. he or she will be atfarded senivcity
rights 1o which he or she would be sntitled as if he or she was being reduced from such
previously held classification. 1€ it is jointly determined by the Shop Commiitee and Lahor
Relations that the employee did not put forth 2 good fasth eifert he or she will be trans(erred
o the clearing group and will nat be eligible 10 apply for further transfers until the eapiration
of the time periad set focth io the Local Transfer Agreemen.

Employees reduced as incapable {other than medical incapability, failure to pass required
tests ar fuikure w pm forh a good faith effort 1o complete required training) wild be placed in
the clearing group and may make application within fourieen {14 days from the date of
reduction 1o a classification they have previousty satisfacionily performed. An employee wha
makes such application will be placed. seniority permining. as 500 as practicable but not
later than two (2) weeks after the Monday following the date the applicaicn is received by
the Personnel Deparvment. Employees who are juintly dewrmined by the Shop Commicee
ind Labor Relatians 1 have failed o pur forth 2 good faith effort to be trained wiif fe
reduced 1o the cleating growp and will not be £ligible 10 upply for further wransfers until the
expiration of the time periad set forth in the Local Transfer Agreement.

Employ¢es who are deemed to be incapable of performing a particulur classification or who
Fail to cenify for a particular classificatior and ure subsequertly reduced witd be atforded one
117 future opporusnity to reappiy under the Local Trunsfer Agreemem to that classification
when the employee can show proof of satisfactory completion of A jointly pre-approved
course pertinent 1a the classification that he or she was reduced from.  After seleciion. the
employes must demanstrale capability of performing he job in the same manner ax any wiher
employee.

This Agreement will not affect other previously estahlished seniority rights.

The Supervisor shall rotify the employee and the employee’s Committeeperson of pending
reduction due 1o incapability in writing and priof 1o reduction, the reduction will be discussed
with a member of the Shop Cammitiee.

The employee may request, in wriling, a copy ol the seven-page letier, which is part of
tusther personnel file, in apcordroce with the established procedare. A copy will be given o
the emplayee's Union representative.
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ROLLS - ROYCE ALLISON
INDIANAPOLIS, INDIANA

LOCAL TRANSFER AGREEMENT

(Paragraph &3 of the National Agreement)

This agreement entered into this 26th day of February, 2000, is betwern Rolls-Royce Allison and
Local 933, UaW,

The transferring of employees is solely the responsibility of Management subject 1o the following
pravisions, The provisions of this purageaph shall be applied withows discrimination becavse of
race, religion. color, age, sex. disahility or national origén, so tha equal employment opportunity
will be afforded to all employees. The wllowmg provisions do nod apply 10 skilled trades
empioyees,

The parties recagnize that workforce stability is desirable in order 10 promate a successful lcam
environment and maximize the utilization of skills ynd competencics which are required to
effectively compete in the acraspace industry and. thereby, enhance the job security of the entire
Rolls-Royce Allison workforce.” The parties also recognize tha oppononities should be provided
which will allow employees 1o express their desires (o be transfecred to another job or teaw
within the plant in such 2 manner as will ensure a cofitinvity of operutions and minimal
disruption to the plant.

Munagement will periodically review and establish requirements tor additional emplovees by
classification and Small Business Unit (SBU) or service group and may interview and train
employees based on those requirements. Applicalions filed by cmpioyees will be processed as
dexcribed elow:

. Selection Procedure
A. Application

Applications filed for a transfer in accordance with this Local Transfer Agreement must
be received by end of normal biasiness hours on Friday, three (3) weeks prior 10 the date
on which the opening is to be filled.

B. interview

. Management will schedule applicant interviews for all vasancies in clossificutions
specified in Paragraphs II. F.. G, and H. of this Local Transfer Agreement, as well as
all classifications specified in the MSE Transition Docament. Management may
schedule imerviews for other clussifications as it delermines is necessary.
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2. Inthe case of employees sedecied for transition 1o MSE classifications i accordance

with the MSE Transition Document, employees selected will be usked 1o complete a
mutuatly developed evaluation criteria to determine their training needs for the new
assignment,

A 1eam congisting of 2 Supervisor and the Chairperson of the Shop Commitize or his
designated representative will conduct the interview.,

4. All pertinent records concerning the employee will be made available for the
interview, including, in the case of interviews for MSE classifications. the resubls
of the routually determined evajuation ceiteria referred o in Pacagraph 1LB.2. of
this Local Transfer Agreement.

b. The most sepior active eligible applicant will be selected for the opening.

4. The employee heing imerviewed may cancel his ar her applicimion @ that time,

C. Training

i

The parties will mutually develop ceniniag {n basic fundamentats that cover a broad
range of classilicmions.

a. Employees must attend all scheduled training and demonstrate comprehension of
the material that sinisfies a mutually developed evaluation procedure.

b. Employees not meeting minimum standards will be so advised and removed from
that clavsification. The emplayee may resubmit an application following the
period of time specificd in Paragraph 1.C.3. of this Local Transfor Agreemens.

Upon satisfaclory completion of wraining in basic fundamentals, the employees will
receive specific on the job training in theis newly assigned clussifications,

Employees may be required w saiisfaciarity complete vber training u the parties
deem necessary.

D. Interdepartmental Transfers (Paragraph 63b of the National Agreement}

An cligibie senionity employee may apply 10 be transferred 10 a primary opening in his or
her clussification in another depanment in his or her plant. Secondary openings will he
filled in accordance with the Local Seniority Agreement, the Local Transfer Agreement,
aor by naw hire, Esployees granted interdepanimental transfers shall be precluded from
transferring again under Lhe provisions of Wis agreement Tor 1 period of twelve (12)
months from date of their previous transfer or until they are moved oul of their
department by management, whichever ocours first,
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I Applications must be made in duplicate on forms provided far this purpose and the cmplayee
will se1ain 4 copy.

A.

1o order Jo provide praper troining and an spproprize evaluation period for new
cmployees, the parties agree that new hires placed in a classification for e frst vime will
not he eligible to apply for teansfer under the terms of this agreemen until after the peril
specified in Paragraph ILC.3. of this Local Trunsfer Agreement below his been
cxhiusied. unless Management changes the employee’s classification. Employees having
their classification changed in this manner may apply for ranster under the provisioms of
this agreement afier acquiring sentority.

. Applications must be fully and correctly completed und signed by the emplovee. An

application which is improperly filled out will be mailed 1o the employee’s address of
record.

. Anemployee may have a maximum of six (6) applicsions for wansler on file ¢ any yne

1me i35 fofiows:

|. The desired ¢lassification or department musf be identified on the application m the
lime of submittal to the employee's Supervisor or the Persornel Depustment.

3

When un active cmployee is transfermed under the provisions of this Local Transfer
Agreement. all other applications for transfer filed by the employee under the
provisions of this Local Transfer Agreemene will be cunceled.

3. Active employees who are transferred under the provisions of this Local Transier
Aprecrnent shall be precivded from transferring again uader the provisions of this
agreement fur a periad of twelve (12) months from date of their previous (ransier or
aniit they ure reduced from the classificatzon, whichever acours first, Applications
snbmitted three weeks prior 1o the eapiration of the twelve month time period, s
specified herein, will be processed for transfer undes ihe wims of this agreement.

4, Any epplication nat to be considered for automatic transfer must be canceled during
inlerview or no Later than three (3} weeks prior to the filling of the opening.

. Any job openings resufting from filling jobs pursuant to this provision will be filled under

these provisions, (ailing that, by transfer withaut regard 10 senjority standing. ar by new
hires.

. The pravisions of this agreement satisfies all the requirements of Paragraphs (63)a) and

(631b) of the National Agreement.
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E. Applitanis far the following traditional classifications shauld have mel the sequirements
identified to fill openings; however, other pentinent work experience wilk be considered.
An applicant’s qualifications will be determined during the intervicw.

i, Hex Freat Control Person
Requirement: Satisfaciory Heat Treat Experience

2. Jobsetier
Requirement: Satisfactory Grinding and/or Machining background

3. Gear Machining - Bevel
Requirement: Satisfactory work experience in Gear Machining

4. Production Machining Speciul
Requirement: Satisfactory Machining background

G. Employees will be required Lo certify ir the following classificarions aiter the time
specified a8 agreed between the parties.

1. Mewallizing Speciai
Requirement: Certification after 60 days experience

b

Canverter Person (Foundry)
Requirement: Certification after 60 days experignce

H. Emplayees wil) certify in the following classifications, 45 indicated hy Governmenlt
requisements.

t. Welder, (Cesified)
Reguirement: Certification after 60 days experience

2. Inspector, Magnetic & Fluorescent
Regquirement: Centfication after three {3) months experience

3. Inspector, Process X-Ray
Requirement: Certification after one ([} year experience

4. Inspector, N.D.T.
Requirement: Certification after fifteen {15) months experience

5. Ingpector, lmmersion Ultrasonic
Requirement: Centification after 1 (/2 years experience

I. None of 1he provisions of this Loci) Transfer Agreement supersede ary of the pravisions
of the Local Sentarity Agreement.

20
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J. In the administration of these provisions, sufficient flexibility must be atlowed o permit
the parties w0 comply with their respective and joint responsibilities with respect 1o ¢qual
employment opportunity policics and regulations as prescribed by the appropriae
governmental agencies.

K. Employees tragsferring out of the bargaining onit will have all applicstions on fite at the
tirne af transter canceled. Upon retprning (o the bargaining unit such empioyecs must
reapply for consideration under these provisions or any cther personnel moves requiring
applications.

L. This Locat Transfer Agrecment supersedes any and ai previous Promational Agreements
and all understandings concerning the application of Parograph 163)a) and (63)b) of 1he
Nutional Agreement.

Termination Clause

“This agreement shall continue in full force and effect until terminawed by either party or
changed by consent of both panies. Either party may terminate this agreement by giving
sixty days notice in writing. TF either pamy desires to modify or change the agreement. it
shali, ut least sixty (60) days prioc 10 the date when it proposes that such change or
madification becomes effective. give notice in writing of the proposed chunges or
madifications. The other party, within cen (20) days atter receipt of said notice, »hal) either

-aceept or reject the proposul or request a conrference to aegotiale the proposal.

Notice of Ratification

This agrecrent is subjec 10 writlen notice of ratification by the Local Uniob to be given o
Management not later than the 25th day of February, 2000, After such notice of ruification
is received from the Local Union by Management, this agreemem will be elfective os
provided for herein upon approval of the Intemnational Unicon, UAW,
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Fanud Ed T Selecnen Provedurs

ROLLS - ROYCE ALLISON
INDIANAPOLIS, INDIANA

LOCAL E.LT. SELECTION PROCEDURE

(Paragraph 153 of the Nartienal Agreement)

The goul of the parties is 1o establish 4 strong engoing Employee-In-Training (E.1.T.) program
for ull trades based on an application, seleciion, and lraining process as follows:

1. Applicatiens for Employee-In-Training

A Applicanis - Any employee gualifying under Parageaph (153) of the National Agreement
may apply for an E.LT. position.

B. A!l Employee-In-Training applications must be submitted two (23 weeks prior 1o the
inlerview date to be considered for un opening.

[l. Selecuen Procedure

A. Posting Vacancies - Openings will be posted thirty (301 days prior to the anticipated
vacaneies,

B. Qualifications
1.

al

Related in-planl work experience.

Employees who desire placemcat in the Tnspector. Parts classification will be seleered
in the normal manner, However, prior 10 placement Lhe employees must satisiacionly
complete the Math 1116 howrs), Math 11 {40 hours) and Gauging { 16 hours) courses
currently offered by the Local 933, UAW/Rolis-Royce Allisan Joint Training Schouvl.
If the employee does not satisTactorily complete any of these courses they will ot be
cligible for placement as ap E.LT. in the Inspeccor, Parts classification. if more than
one (1) employee is selected for placement in a classification at the same time, no
placements wil) accur until all employees in the group have had an opponunity to
successfully complele the abave traiming classes. The placernent time limits specificd
in Section {[I. will be extended to encompass the aforementioned pre-placement
training.

Related prior experience including non Company eaperience.

In-plant records. as requined.

. Seniority



Loved ELT Selection Provedurr

E.LT. applicotions will be reviewed in seniority order by the Manager of the drea affected
ar his or her designated vepresentative, the Management Skilled Trades Placement
Couordinator, the UAW ELT. Coordinmor, the Chairperson of the Shop Commitiee
and/or 1he Skiled Trades comminteeperson of the area in question.

. Inlerview

L

[f]
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Theee {3} employees identified as candidates for he first E.L T. opening under the
apove procedure will be interviewed by the Manager of the affected ared of his or her
Jdesignased representative, the Management Skilled Trades Placement Coordinutor.
the UAW E.LT. Coordinator. the Chairperson of the Shop Commitiee andfor the
Skilled Trades commiltegperson of the arca in question. Thereafter. one (1) employee
will be scheduled Sor ap interview for each additional E.LT. opening. The Skilied
Trades cammicteeperson will be notified of the interview.

Tnierviews will be conducted during the employee’s working hours.

Prior (o being selected 10 an E.LT. classificalion, an emploves who is medically
restricted wild be examined by the Medica) Department 1o determine if he or she iy
physically able ta do the job.

During the interview process, the panies intend 10 fully disclose 10 the interviewees
1he nature of the work 0 be performed. as well gs atty unique features of the skilled
trades assignments for which the emplioyees are heing interviewed, so that the
candidates for selection may make an informed decision. Trrespective of the effons of
the parties in this regard. the occasion may arise wherein the promoted employee
finds that the skilted trades assignment hie or she has accepred daes not represent the
career oppottunity he or she was seeking, In these instances, 1he promoted employes
may. within the first thirty calendar days or less of his or her new assignment. submir
an A.V.O. (o his or ber supervisor requesting sernavai from that skilled trades
cenployee-in-iraining assignment. The employee will, shereafter, be returned to the
edassification from which he or she was wamsferred, seniority permitting. 1t is
unilecstaod that an employes who is volumarily removed in accordance with this
provision will not be eligible for recall to the cjassification and the dute of entry will
be removed from the employees record. He or she will not be efipible to reapply for
that classification foc a period of twedve (123 monmhbs. Employees may also choose 10
opt out of their E.LT. assignment after 30 days. From 31 days to 90 days empluyees
may choose to opt vui by folloiving the shove nrocedure. [n such caves it s
anderstond rhis an employee who is valuntarily removed in accordapce wilh Lhis
provision will not be eligible for recald to the classification and be date of emry will
he removed from the employee’s record. He or she will aot be eligible w reapply or
be considered for any E.I.T. ctassifications (or a period of tweive (32 tnonths from
his of her dute of removal,

In-plant records. as required, wilt be available during the imerview.



Lociad E.LT, Sefection Procedure

E. Seclection

Afier the interviews have been concluded, the Manager of the affecied area or his or her
designated representative, the Chairperson of the Shop Committee and/or the Skilled
Trades committeeperson will give their input on the candidates to the Management
Skifled Yrades Placemens Coordinator and the SAW E.LT, Coordinaior, who wil then
select the appropriate candidate for placement in the vacancy.

1il. Placement

Jt is agreed between the parties that Paragraph (153) of the National Agreement selections
and placements will be made within thivty (303 days of the date ol interview. Any
exceptional circumsiances witl be reviewed with the Shop Commtiee. Howeves, selections
and placements will be made no fater than forty-five {43} days from the date of tntervicw.
unless the times limits are mutually extended by the panies.

I'V. Affirmative Action

Affirmative action requirements will be idemificd by the facility's HRM office and provided
1o the interview committee members specified in 11.C. above and selection comimittee
members specified in ILE, above, The requirements will be provided to the Local Union
Civil Rights Commitiee upon req

V. Training Requirements

A. In order ta provide ihe most highly skilled tradesperson possible from the Skilled Trades
Employea-In-Training program at Rolls-Royce Allison, the parties agree (o joinily
develop a shop trainiag schedule far each non-apprenticeable skilled tades classification
n enisience ot this Company.

B. The parties also agree ta develop refamed irainmg approprizte to each phase of the shuy
training schedule consisting of class room training and practical application of this
training. Where appropriaie the parfies may ageee lo recommend adoption of the 450
hour related training schedule to accommadate this combined class roem/peactical
spplication appreach 1o velated training. It is agreed that the conditions set forth in the
Rolis-Rayce Altison/UAW Nationat Agreement applicuble 10 E.L'T. training wil} apply 10
such training,

C. The progress of Employees-in-Training will be reviewed on 2 monthly basis and an
sccurate recard of the employee’s training progress will be mide by the employee®s
supervisae with input fram the emplayes’s trainer. The Manogement Skilled Trades
Coordinator, the UAW E.LT. Coordinaior and the District Committeeperson will slso
monitor the employee’s progress regularly 1o ensure thal he or she is receiving ail
required Iraining.

L1



Lot EL T, Selecrion Procedure

D. Any employee entering the £.1.T. program shall be credited with the highest hours of the
equalization group to which he or she is assigned.

VI Termination Clause

This agreement shadl continug in full force and effect until erminated by either party or
changed by consent of both parties. Either party may terminate this apreement by giving
six1y days notice in writing. If either panty desires to modify or change the agrecment. it
shail, st feast sixty days prior to tie date when it proposes that such change or modification
becomes cffective. give notice in writing of the proposed changes or modification. The ather
party, within ten days after receipt of said notice, shall either accept or reject the proposal or
request  conference 1o negetiale the proposa).

. Notice of Ranification

This agreement is subject 10 wrinen notice of ratification by the Loeal Union to be given 1o
the Local Management nat {ater than the 25th day of February 2000, Afier such notice of
ralificasion is received from the Loca) Union by Management, this agreement will be
effective as provided for herein upan approval of the International Union. UAW,
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Carciad Eyuidisaitpon of Hegrs A greemenr

ROLLS - ROYCE ALLISON
INDIANAPDLIS. INDIANA

LOCAL EQUALIZATION OF HOURS AGREEMENT

{Paragraph 71 of the National Agreenseot

. This agreemen entered into shis 261h day of February, 2000, is between Rells-Rovee Allison

and Locat 933, UAW and is for the purpase of establishing 2 pracedure far the administration
of Paragraph (71) of the Malional Agreement.

This agrecment supersedes «ll prior equalization of hours agreements and supplements
thernecn. as well as all grievance secttentents peraining (o low man ugreements, cross shifl
AUFOEHIANION JFTEETENS OF COVETREE agreemems. B 5 wndersiood Wt po provisions of 1pe
agreement supersede or conflict with the National Agreement betwezs Rotls-Rayce Atlison
and the AW,

Ovenime hours shall be equalized in accordance with Paragraph (71} of she Nationat
Agreement. It is understood that the hours within the respective equatization groups will be
maintasined in u twenty-gight (28} hour spread. Employees with 28,1 hours mare than the jow
empioyee in an equalization of hours group will be considered outside the 28 hour spread.

& In nommal work: wecks, equalization of howrs group recards will be raintained on 2 daily
basis for 3l overtime worked Monday evening through Friday evening. A piciure of the
equalizavion of hours group record will be taken 2t the beginning of the regular shift on
Thursday ta be used for oventime houars offersd an Saturday, Sunday and Monday prior o
the scart of the regular shift. it is wndersiood that the Thursday picture will afso apply 10
nveriime hours offered on holidays which Fall on Monday and the eurly overtime hours
prior 1o the strt af the regular shift on the fallowing Tuesday.

. (n work weeks during which a holiday falls immediasely prior 1o the weekend. the picture
will be Laken at the beginning of the shift two days prior to the hotiday and be used to
affer att overtime hours for the holiday weekend., including early overtinie on the first
work day afier the hofiday weekend. Absens employees willing 10 work schedulad hofiday
and weekend overtitme ivast novify their supervisor of their intent prior to 10:00 a.m. or
“picture day,” Such employecs must work thie Jast sciidited day prior 1o the fwliday in
order (o be eligible for the bofiday and weskend ovestime,

<. For the Christmas holiday period a picture will be taken of the equalization of hours
group record a8 the beginning of the regular shift two work days immediately prior (o the
bepinning of the Chrisimas holiday period. which shal) be vsed 1o schedwle 3l ovenime
hours for the entire holiday period, including carly oventime hours an the Ficst wark day
follawing the holiday pedod.




Linnl Equishiutopm 1ff Hiurs Agtermienl

d. Circumstances requiring skilled trades and engineering coniinuity of the job which are
mulually agreed to between Management and the Union are exciuded from this spread of
hours ageeement. Continuoas eperators are atse excluded from this spread of hours
Agresment.

Oventime hours are not bajanced among the shifis. Management witl make every effort to

schedule wark fnsuch 2 manaer that houcs shull be more equally divided among shifts where

wqualization of hours groups paraliel each otber across shiftis. Where there is onfy one shift in

a group and a new shift is established, it shall siant a1 the aversge of the established shif,

Where two shifts exist and a abvird shifl is esiablished it shal} star with the average of the two

cxisting shifts.

Whea overtime howrs ate deleed from the bafance of hours ort one shifi, an equal number of
hours will be removed front the groups which parallel each ofber across the shifts.

Employecs required 10 work dvertime and who have not been scheduled prio to the stan of
thal shift will be allowed adequote time to wtephone their homes using avattable plam
telephones (o make such locat calls.

This procedure applies 1o alf hourly rated employees. Tt will be necessary 1o maintaip records
1o show the equadizaiion of these hours which will be openty displayed in the depurtment for
inspection by the hourly tated employees of the groug of #ll times. Recards will be recorded
hy group.

QOvertirte records are to be maintained on 2 prompt and current basis: thesefore, entries will
te recordad at the time the overime houes ace made availuble and entered into the balence of

hours records daily.

The record will show the accumulated tolat charged hours of each empleyes o a continuous
basis so [ong &5 the employee remains in the group.

. The record of hours woarked under the provixions of this paragraph will be maintained on &

continuous basis. To insure uniform recerding of hours under the erms of the Local
Equalization of Hours Agreement, it will be necessary that the provided standard form,

cursensly DA 45, be niilized by each overtime group.

u. Those employees whe comgrise an equalization group (employees in ihe group engaged
in similar work) shatl be listed together by classification so that the record will give an
accerale, clear anatysis of the overtime stivation. Exch such equalization group wil) be
tisted separately and clearly tabeied.

b. Employees who work ovenine shall have the houss recorded on the overtiime record on
the basis of rours paic.

kL
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Lowsd Expitigson i Hours Agiremens

Day Ovenime Hours | Hours Hours
Warked Paid Charged

Monday 2 1 3
Saturday [ 12 12
Sunday [} 16 [{:]
Holiday B 24 16
Powerhouse employees

Holiday 8 20 20

Mew hires assigned 1o any group will be charged with the highest hours of the
equalization group they emter. Emnployees who have not acquired seniority and wha are
transferred will be credited with the high hours of the group to which they are assipned.
Senjority employees recalled from tayoff, or transferred into an established equatization
grovp, or transferred from one shifl o another, shal) be credited with an average of the
howrs of the group, cxcept, employees retarning 10 an equalization group from which they
have been sransfesred, or laid off, less than 60 days shall be credited with the numbey of
hours accumulated from the date of original transfer or fayoff ar the average hours of the
group ypon retuen, whichever is grenter.

An employee who enders pre Supervisory or oiher triining for the pucpose of 2 non-
bargaining unit posiion, will be removed from the equaliztion group untif such raising
is compleied. When employees refurn o their equalization group from pre Supervisory or
other non-bargaining unit training, temporary Supervisor or gther nor-bargaining unit
statns, they will be credited with the high hours of the group, or the hours they had whert
antegring pre Supervisory or other pon-bargaining unit training, whichever is higher. To
insure the proper adminiswation of this section, Managemem shatl discuss the
circumsiances of such training and the approximate timing and fength of training with the
appropriate Shop Conunittesperson. It is undersiood during the training period, that such
emplayees shall aot be reassigned « the equalization of houes group to perform
bargaining unit work on a temparary basis.

Emptlayses will be charged with all overtime howrs available 10 them in their equatization
of hours group while at work. An cinployee absent from work a1 the time extrs work is
seheduled, and whe would be routinely schedulsd to work, wilt be charged under all
circumstances and conditions. However, cmployees affered overtime work outside their
equalizatton of hours group and who refuse such work, and employees conacied at home
for work and who cannat report, will net be charged for such hours. Employees who are
offered and work overtime assignments owside their respective group will be charged for
fiours paid.

Employees will not be excluded from weekend avertime offered on Thursday by virue of

their absence on Thursday if they have contacied their supervision by Tharsday before
10:00 AM and informed them that they are witting to work overtime on the weekend if it

36
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is available. Tt is understood that such employess must wark on Friday to he aligible (ar
the weekend gventime,

8 Incases where an Indianapolis employes is a¢ school in Marien County, the provisions of

Paragraph 10.f. of this Local Equalization of Hours Agreement will apply. Paragraph
10.£. of this Local Equalization of Hours Agreement shall also apply to Evansville
smployees at school it Vanderbuegh County, Fer the purpose of 1his paragraph,
employees will be considered at work iF they atend scheduled classes at school or ceport
o work as scheduled on Friday,

h. Employces-in Training in apprenticeable trades who kave dates of entry prior ta October
[6. 1984, will continue to equalize overtime with Joumeypersons and Employees-In-
Training, Seniority within their respective gvertime groups. Employees-In-Training in
apprenticcable trades with dates of entry after October 16, {984, will comprise separute
equalization of hours groups. Jowrneypersons and Employees-In-Tratning Sentarity in
such traes will be afforded the tirst opportunity to work available oventime. If additional
employees are needed, they should be obtained from Employees-in-Training and
Apprentices associated with the skilled trades classification in guestion, Although
Paragraph (71) does not apply to Apprentices, overime should be offered 16 Emplovees-
In-Training and Apprentices in a f2ir and equitabfe manner. [t is understood that this does
not apply 1o Plamt 5 and Plant 8 Powerhouse employees.

Employees offered an opporunity 1o work overtime outside 1heir home depariment will be
allowed to work such avertime when there is mutual agreement between the two Supervisors
invalved. Sitwarions where employees do not Feel this arrangement is being managed in & fair
manncr will be brought 10 the atention af the approprisie §BU Manager.

When sn employee is oaned trom hisier group te untther group on ¢hie same shift, hefshe
shall equalize overime duting the firgt seven calendar days with employees in the group from
which the employee is loaned, After thiz period, the employee will equafize with the grovp 1o
which he/she is loaned. If there is avertime in the group in which the employee is foaned
during the first seven calendar days, borrowed employees shall be scheduled 10 work
providing ali empiovecs in the group are scheduled und sdditional employees are needed.
Hours warked during a foaned period wili be charged sgainst the record of the employees’
overtime in their erigina) equalization geoup. It is endecstaad that a louned employee who
works the weekend in histher home department does not break this seven day cycle.

a. Apemployce who is loaned from hisfher group to anather group on a differens shift wifl
be credited with the avesage of the hours of the group. When the emplavee is returned o
the equaiization group from which he/she has been lnaned, the employee shall be credired
with the oumber of hours accumulated from the date loaned or the average haurs of the
group whichever s higher. This provision does nat 2pply to situations whercin
employees are loaned to another shift only for weekend overtime. Such employees will
continue o be charged in their eniginal group for aff howrs worked.

hr
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13. Employees designated Leader will cqualize overtime in the department. shift and
classification they lead.

14, Esiablished equalization of hours graups as they exist when this Local Equalization of Hours
Agreement is rarified, chall not be changed excepe by written agrecment between the Shop
Committee and Labor Relations.

I5. Any changes to this Lacal Equalization of Hours Agreement must he negotiated beiwesn
Labor Relations and the Shop Commintee.

6. Union Commitieepersons:

a. Hours worked by Union Committecpersons under Poragraph (21} shonld o be included
on the overtime chart maintained for Paragraph (71},

b. Hours warked or refused by a Committeeperson under Paragraph (21} showid be
mainiained 25 3 matter of record but not en e Paragraph (711 oventime chart.

€. Atsuch timt as an employee ceages 10 function as a Union Committeeperson, the
employee should be credited with an average of the overtime hours worked by the group
3s of the date the employee ceases io funciion as @ Comanitieeperson except, in those
instances where an employee has functioned as Committeeperson for fess than &0 days
the employee shall be charged for aff pvenime hours worked during 1his period of itme.

17. Mandatory Overtime

During periods requiring extensive overtime, Management will inform the Union fouricen
{14} days prior to implementation of mandatory ovenime plans. Mandatory avertime rmay be
implemented in 2l operations or specific weas as determined by monagemeni. Mandatory
overtime plans are as follows:

2. Plan A: Monday through Saturday at nine (9} houes per doy with Sundays and Holidays
as volumary. An employee who has wosked iwo or more consecusive Saanrdays may
decline to work the following {third) Sarurday provided the employee shall have notified
his or hey Supervisor before the end of the shift on tha proceding Wednesday and has noi
been 2bsong fur any reason during the week preceding the Saturday in question,

t. Plan B: Monday through Friday at ten (10) hours per day with Saturdays, Sundays and
holidays as voluntasy.

<. {n both plans, the duration will not exceed 90 duys with a minimwm of 30 days beiween
mandatory periods.

18. Terminanon Clause
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This ugreernent shali continae in full force and effect until weminated by cither party ar
changed by consent of both panics. Either party may terminate this agreement by giving
sixty days notice in writing. [f either party desires w madify or change the agreement, it
shall, ar least sixty (607 days prior 1o the date when i proposes that such change or
madification becomes effective, give notice in writing of the proposed changes or
modifications. The other party, within 1en (|0} days after receipt of said natice, shail either
acoept of teiect she proposal of reguest a conforonce Lo negotiole the proposal.

. Notice of Ratification

This agreement is subject to written notice of ratification by the Local Unjon (o be given 1o
ihe Local Managemen: not later than the 25¢th day of February, 2000, After such natice of
ratification is received fram the Local Union by Management, this agrecment will be
effective as provided for herein Gpon approval of the Intemational Union, UAW.

LOCAL EQUALIZATION OF HOURS AGREEMENT
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Lacud Shift Frefeveatr Agrecment

ROLLS - ROYCE ALLISON
INDIANAPOLIS, INDIANA

LOCAL SHIFT PREFERENCE AGREEMENT

{Paragraph 75 of the National Agreement)

This agresmen entered mio this 26tk day of February, 2000, is between Rolis-Royce Allison and
Lacal 933, UAW.

This agrezment is for the purpose of esiablishing a proceduze for allowing seniority employees to
indtcate their preference as co which shift they wauld prefer warking, as pravided for in
Paragraph (75) of the National Agresment.

. NEW EMPLOYEES

New erplayees may be hired for the afternoon shift whese three shifts exist. Such
employees may be placed in vacancies on any shift for raining purposes for such time as may
be necessary for thern 1o meet the requirements of the job and vmil such thme as the
efficiency of the aperation will not be impaired by their Iransfee, b order W pepnis propes
training 2nd evaluation of new employees during their probationary period, the parties agree
that employees who have not acguired senioriiy may not be bumped uniil such iime as their
namte has been placed on the seniority fist, as pravided in Pacugraphs (561, (57) and (58) of
the Nationa) Agreement. The above provisions will not be applicable 1o skilled trades
employees who are hired as journeypersons in accordance with Paragraph {1 78) of the
National Agreement.

I. SENIORITY EMPLOYEES

A. Any active employee having seniority who is desirous of changing shifts may make
application to the Supervisor in writing (or a transfer to he shift the employee prefers. I,
after having made application, an employee from thut shift and classification within the
department in question is willing to trade shifts, both employees will he tansfered 1o e
shifis af their choice and the time {imits specified in Paragraph 18.A.3. of 1his Local Shift
Preference Agreemeni below will apply. Failing that. the emplayee may he placed in un
apening in the empleyee’s classificaion and plant on 1ie prefereed shift. 1f no opening
exists, the employee will bump the youngest seniority employee in the employee's
classificution, including employees on icaves of abseace on the prefesred shift. Tn the
eveny there is more than one application fer the same job, upplications will be handled in
the order of the applicant’s seniotity, subject ko the tollowing conditians:

t. An applicast must be fully qualified. with normal instructsons, 1o perform

satisfactarily the job of the youngest employee io the classificarion on the shift for
which the emptoyee is applying in the empioyee’s shifi preference group.

at
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Transfers will be made only from ene job classification on one shift 1o the same job
classification on another shifi.

3. Employees who are granted wransfers (upon applicaiion) 10 o prefered shifl, cannot
roake further shilt preference transfers within a period of thres moaths from such
wransfer. Applications submiticd by employees two weeks prior 1o the expiration of
the three manth time periad, as specifies herein, will be processed for wansfer under
the terms af this agreement.

4. The clussification or shift of employees will not be changed te circumvent the
uapplication of the shift preference agreement. Additionally, the ternporary assignment
of emplayees will be dope orly in the tnterest of maintaining the «fficisacy of the
aperation.

5. Ernplovees who are 10 be granted transfers as provided in Purageaph 1. of this Local
Shift Preference Agreement above will be assigned to the new shift on the second
Manday of the month, providing the employees have properly submitted their written
request, ds required above, 1 least two weeks prior (o the elfective date of the
rransfer. Iif the Monday on which the application is to be submatted s a hotiday, the
application may e submitied on Tuesday.

a. Employees who have submitted 2 request 1o transfer to a new shift may cancel
their reqiest by doing so in writing to the Persoanel Depactment ar the uppropriate
pany who is processing shift pref; e req ¢ leasi two weeks prior 1o the
effective date of the transfer. If the Monday on which the cabceflation is to be
submitted is a holiday, the cancellation may be submitied on Tuesday,

b, An employee transferred to another shifz by Management for any reason. except
Temporary Transfers, may submit a request for a special shift preference transfer
within the first five working days of the assignment. Thereafier, the emplayce wilt
cither be returned to his ar her original shifl or be granted the special shift preference
transfer within two pay periods.

a, The Monday folfowing the submission of a special shift preference will be vsed as
the picture day for special shift preferences.

. Employees may file one {1} application with the Personnel Department designating their

permanent shifi preference. Applications must be received by the end of normal business
houts o Friday, three (3} weeks prior to the dake an which the opening is (o be filled.
Such applications will remain active yntil canceled or changed in accordance with the
afarementioned time limits. if an cuiployes is transferred under the pravisions of the
Local Senicrity or Local Transfer Agreements, except for transfers in accordance wiih
Putugraph L.D. (interdepanimental transfers) of the Local Transfer Agreement, or is
transterred to 2 new classification during 2 workforce adjustment the employee s

%2
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permanent shift preference witi be honored, seniority permitring in the classificaiton to
which the emplayee is being transfesred,

. When skilled trades employees exercise shift preference under the conditions cutlined in

Paragraphs I A. |, itrough 6. of this Local Shift Preference Agreement abave, the
recognized skilled trades classification seniority shalt be used to determine eligibility for
transfer except as provided herein. When twa or more employees have the same skilled
trzdes seniority, the employee with the lengest plant wide seniority shail be given
preference, Journeypersons and . L T, 8. shull be combined for shifi preference
purposes. All other skilled trades employees shall exercise shift preference in 1heir
respective skilled trades seniority siaias.

. in those insiances where the addition or deletion of departments involving ihe rights of

Bargaining Unit emgloyees under the shift preference agrecment are invobved, thwe e{fect
upon those rights witl be negotiaied between Management and the Shop Commirtee,

Employees destgnated Leader will be subject to shift preference bumps within the
classification they are jeading on a plam wide bazis. Once & Ecader lcaves heir currem
equalization of hours groug he or she will tase their Leadee staus undess they ace bumped
iy another Leader in the same depariment.

HE TEMPORARY TRANSFERS

A

It is vnderstood that in emergencies caused by absenteeism, expansion or contraction of
the number pf shifis or the size of shifis, orany major change in the prodoct o be
manufactared, shartage of materials, erc., mporary ireaslers muy be made as may be
desired by Management without regard o Sentority or shift preference. [For the purpose
of this Agreement., such temporary (ransfers shall not be for u period in excess of {fourieen
(14} days unless ¢ longer period is muwally agreed upon berween Management and
appropriate Shop Commitiee person.  An emplayee who is transferred under 1he
provisions of this Agreement for a period of fourtesn ¢ 14} days will be notified in writing
stating the reason for such move and will fot be again reassigned in this manner for 2
period of thirty {301 days from the conclusion of the previous sssignment, unless smutually
agreed 10 between Management and the appropriate Shop Committes person. H is
uaderstood that “tamporary transfers,” as referred to in \his agreement on shift preference,
shal] only apply to this agreement. |

Empiayees of 100l. die and maiatenance deparinents may be required 10 work on any
shifl to which it may be necessary to assign ihem during periods of new program sturi-up.

retoaling or reconversioh.

W is undersiood thay in ivs applicaren, thix Lotat Shifi Preference Agreement " must have
sufficien flexibility co give full protection to efficiency of apecation under ail
vircumstances and conditions.”

43



http://Jo.ii

Lawelt Shift Prefereas s Axrecmant

I¥. TERMINATION CLAUSE

This agrecment snalf corinoc in full force and eifect umit terminated by either panty or
changed by consent of both parties. Either party may lerminate this agreement by giving
siaty days notice in writing. I either party desires 1o modify or change the sgreemeny. it
shall, a1 feast sixty (60} doys prior 10 the date when it proposes thal such change or
modification becomes effective, give notice in writing of the proposed changes or
maodifications. The other party, within ten (100 days after receipt of stid notice. shail either
ageept or reject the proposal or request a conference 1o negotiate the proposal.

q

¥. NOTICE OF RATIFICATION

Thix agreement is subject to written notice of ratification by the Local Linton to be giver (@
ihe Munagement not tater than the 25th day of February, 2000, After such natice of
ratification is received from the Locat Unior by Management, this agreement will be
effective as provided for herein upon approval of the Intemnational Unien, UAW.
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MSE Fransima Agreement

ROLLS - ROYCE ALLISON
INDJANAPOLILS, INDIANA

LOCAL WAGE AGREEMENT

{Paragraph 100 of the National Agreement)

This agreement entered into this 26th day of February, 2000, is between Rolls-Rovee Allison
antl Local 933, UaW,

W is understapd that shis agreement includes ihe Job Classifications, Wage Raies and
Progression Schedule attached hereto and constitutes full and complete compliance with the
wage provisians of the Mational Agreement dated Febroary 26. 2000, between Ralls-Rovee
Allison und the Intemational Union, UAW and shall continue in fuil farce and effect ror the
duration of the National Agreement dated February 26, 2000, between Rolls-Royer Allison
and the International Union, UAW.

This ugreement supersedes all prior wage agreemenis and supplemenis therete and shall
become effective February 26, 2000, subject the approval of the International Union, UAW.

NEW HIRES

4.

s Naw employees who do nol hold 2 seniority date in any Company plam shall be hired and
progressed 1o the maximum rate of their job classification in accordance with Paragraph
{98) of the National Agreement.

h. Journeyparsons hired for skilled teades elassificsnon shall he bired at a rare which is in
accordance with Paragroph (18 b of the Natienal Agreement and will be gramed the
muximurr rate far the classification the Moaday following the dite on which they acqice

seniority.
TRANSFERS
5. An employee who has not reached the maximum rate of his or her classilication will be
iransferred with a rate comsnensurate with the provisions of Paragraph (983 ol ithe Nmional
Agreement, and shall be piven credil for the time spent in hix or hee original classification
toward attsinimg the job rate in the new classificacion.
6. Incases where an employee who bias reached the maximum rate of his or her classincition is

transferred from a lower rate to o higher raved classification, he ot she shall be advanced 1o
the new job rate on the date of transfer.
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In cases where such an employee is transferred from a higher rated to a lower rated
classification, ht of she shall be reduced 10 the job ritle of his or her new ¢lassification on
the date of transfer.

. In cases where such an employes is teensfemed from one job clussification to ancther
where the pay is the sume, there shall be no change in rue.

For employees teansitioning 1o o newly combined classification in accordance with the
terms of the MSE Transition Agreement he or she shall be advanced to the new job rate
43 soon as ke or she demonstrates basic competency in the classification to which he or
she is transferred and has met 1he time requirernents of Paragraph (98) of the National
Agreement. After demanstrating specific competeney in the classtfication he or she will
be given ar incentive recognilion riise in accordance with the MSE Transition
Agreement. i

SKILLED TRADES CLASSIFICATIONS

7 a

Wage mies which apply to skilled irades classifications will be handled under the
applicable paragraphs of the National Agreement.

b, Wage rules which apply 1o apprentices will be handled in accordunce with Paragraph

<.

(151} of the Nartional Agreement.

Wage increases to employees-in-training, in accordance with Parugraph ¢ 1631 of the
National Agreemant, shall be effective on the Monduy preceding the duay on which the
sixty (60) day period expires.

EFFECTIVE DATE OF AUTOMATIC INCREASE

8. The effective date of aumematic increases will be handled in accordance with Paragraph (98)
of the National Agreement,

9. In the appliciation of the above. emplovees granted a Leave of Absence while stil] catning iess
than the rate of their classification shall upon reinstalement receive credil for the Lime spem
from the Jate of the last increase to the staring time of the Leave of Absence roward
establishing ihe due date (or the next antomsatic increase.

RECALL

10. An employee recalled 1o the same clissification of work after a seniority layoff, or advanced
ta a classification on which he or she previousiy warked. shall receive the rae he or she was
receiving when he or she was Luid off or demoted without loss of time on the progression
schedule.

a7
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An employee recalied from seniarity layoff to u classification having a job rate equal to or
jower than the job rate of his or her origind classification shall secive the rate he or stie held
on his or her origisa) clossification or the job rate of the classification 10 wh:ch he or she s
recalled, whichever is lower.

12, An cmployee recalfed from seniornity layoff 10 2 classification Raving 2 job rate higher than

the job rate of his or her oripinal classification, shatl receive the rute he ot she held on his or
her ariginal classification or the hiring rite of the elassification to which he or she is recalled.
whichever is greater,

GENERAL PROVISIONS

13

Whesn an employee is esnporarity assigned (0 & higher-rated production jobs on any given diy.
he or she will be compensated st the higher rite for all hovrs worked on that day, provided by
or she works on such higher raved job for one (1} hour or mare.

2. Employees temporarily assigred to higher raed skilled trades jobs will be compensined al
the journeyperson’s rate only for those hours they perform skified trades work. Belore
any employee is paid on the hasts of the sbove language, appraval must e obt:lmed froi
the appraptizic Manager.

h. in she adminissration of filting in for absenteeism, while employees having seniority recat)
rights are reduced from the clussificurion, it s anderstongd g when sn apening ix filled.
it will be filied under the appropriate agreement. Fifl-in for employees on vacation is
exempied from the above provisions. Problems brought 1o Managemem's anention will
be comecied within thiny (36) calendar days,

. The muximum rate for Leaders appointed w0 any clussifiention shalf be o rate ten {10 cents

aver the highest cned classification he o she is leading except for the rite differential
sccruing dug to the apprtication af irmprovement {actor percentages.

. Employees impucied by the MSE Transition Agreement who have demonstrased full

competency in the non-inlerchingeable sccupstions group MSE classification 10 which they
are assigned will be pained for "Certified Quality Operaior™ ststus. When the training is
stanted the employee shail be given @ 25¢ per hour incentive compensation payment and
when the employee successfully completes 1he joimfy devefeped training and demoensitales
the ruired competency he oy she will be eltpible for 1the remaining 25¢ of the 502 per hour
banus atributebte to ackicving the “Certified Quality Operatar” siatus. Such incentive
compensation will be paid for alt hours worked. 12 order 10 retain this pay status, each such
emptoyee will have o suceessiully complete 4 refresher training progeais 2angatty after his or
her initial cerrificatson.

. As the parties Lransition o the Manufuciuring Sysiems Engineering (MSE) concepr i s

recognized that there wili be 2 period of time during which a pan of the manufacturing
operations are contipving 10 fanclion i a weditionad manner. During shis transitionad period
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the aperations which have not been teaqsitionsd to the MSE concept will continue o utilize
the existing classification structure provided in Appendix “A™ of this Locad Wage
Agreemant. After being transitioned to the MSE concept the MSE cells wilf be governed by
the classification strsciuve specifred in the MSE Transition Agreement.

TERMINATION CLAUSE

17. This agreement shall comtinue in full force and effect uniil ferminmed by either panty or
changed by consent of both paniies. Either party may terminate 1his agreement by giving
sixty days notice in writing. i either party desires to modify or change the agreement, it
shatl, at least sixty (60) days prior 1o the dale when it proposes that such change or
modification becomes effective, give aotice in writing of the proposed changes ar
modifications. The other party, within tex {10} duys after receipt of szid notice. shalf cither
accept o7 Teject the proposal or request a conference to negotiate the propasal.

NOTICE OF RATIFICATION

18. This agreement is subject 1o written notice of rarfication by the Locat Uhaion fo be given o
Management not later than the 25th day of February, 2000, After such natice of ratificution
is received from the Locat Union by Management, this agreement will be effective as
provided for berein upon approval af the tntemattenal Unioa, AW,
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B Appendix A
Hourly Job Claassilications and Wage Rate Schedules

yi Classitication ‘Year1|;ggr2|‘(earal

| 282801 AERQ inzpector 1967 2028 2087
| 342801 AEROC Matenai Conteotier 1962 2021 20.82
| 106801 AERQO Mechanic 19.¥2 2001 20082
1 104801 Aircraft Engine Rewark Mechanic 1985 2048 2109
| 101801 AMPE Operalor 2009 20.69 2131
1 128801 Assembter, Engina & Propelier 1872 2031 2092
136802 Assembler, Genoral 19.37 19.95 2055
| 138801 Assomblar, Skilled 19,72 20.3t 2092
140801 Assembler, Sub (Aircrali) 19.76 2035 2098
I 131801 Assambler, Wax-SCO 1468 1512 15.57
146801 Attendant, Fuel Systems 1976 2035 2086
148801 Allendartt, Oil Stores 1953 2012 2072
| 201801 Attendant. Salvage 1984 20,44 2105
150801 Attendant, Tool Stares 1865 2024 20485
153411 Auto, TAT Repair Mechanmic 2285 2355 2426
185411 Blade and Vane Maker - 2327 2391 2463
180411 Carpenter 2285 2355 24.26
| 194801 Casiing Producer Quality Operaior-SCO 1468 1512 1557
1 186801 Converter Parson {Foundry) 20,05 2065 .27
203BM Crib AHendant 1945 20.24 2085
20sJ11 Cutter Grinder 2199 2368 2423
206801 Deburr Machining Genaral 19.73 2032 20493
219801 EDM Oparator 19.65 2024 2085
22311 Elecincian 2312 2381 2452
| 221801 Evansville — Inspector Certfied 019 2080 2142
225J11 Exp. Aircralt Engine Test Mech. 2274 2342 2412
226011 Experimental Single Crystal Developer 2274 2342 2412
207802 Factory Maintanance 1853 02 20.72
209801 Finish Siores Pack & Check 19.65 20.24 2085
| 224801 FM5S Cparalor 2009 2069 2121
23081 Furnace Oparater { Production Line} 19.37 18495 2055
228B01 Furnace Operator, Braze Alloy 19.668 2026 2088
) 227801 Gear Machining Bevel 1976 2035 2056
| 235B01 Gaar Machinist — Special 19.76 20.35 20.96
234801 Gear Operigr Production 19.76 20.35 20.86
249601 Grinder Oparatar Production 1966 2025 2088
254B01 Grinder Production (Shefiekd) 1866 20.25 20.868
[ 250801 Grindar Spacial Automatc {Set-Up} 2000 2089 2101
| 258801 Grinder Spaciai, Aulomatic 18.76 2035 20.96
268411 Hardener 2293 2358 2439
( 270801 Heal Treat Control Parsen 19.B6 2048 21.07
1 272BM Haal Treat Furace Operatar 19.66 20.25 2086
278B01 Hydraulic Press 1956 2018 2075
280801 Inspecior, Electrical Components 1986 2048 21.07

! ZB4B01 Inspector, Engine Assembly 19.66 2046 21.07
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28814
25081
307Bot
284B1
2nent
205BH
296411
av1a0t
309601
311801
317B0t
2T
336411
338411
340801
Jatan2
350804
358801
354801
356803
369801
367801
387411
386801
39601
40081
411011
414311
120801
220801
222801
551801
227801
824080t
110801
39080
260601
430801
275B01
401BM
442001
360801
280004
455801
500801
FTeac
545804
546801
539801
419801
420801
416801

inspector, Final Surleca Plale
Irspericr, immersion Ulrasonic
Inspactar, M, B. & F. Processes
inspactor, Magnetic & Fluorestent
Inspector, WDT-SCO

Inspactor, Non Dastruclive Testing
Inspactor, Pars

Inspactor, Frocess (Heat Treat)
Inspector, Process (Waldmants)
Inspetior, Process X-Hay
Inspacior, Receiving and Salvage
Inapactor, Tool, Dia, Fixture & Gage
trstrument Aapair, Elecirical
Instrumant Repair, Machanical
inventory Contralles

JEnitar

Jobsaltar

LVAT, - Multiple Spindle
Laboratory Assistant

L aboratory MachinistSet-Up
Lathe Operator Production

Lathe Special, Automatic

Machine Repait/Equipment Builder
Maghining Ganeral

Motal Spinner

Muotatiizing, Speciat

Millweight

Medel Duplicator  Plastic

MSE Assembly

MSE EDM

MWSE Evansville Operator

MSE Evangvills - Welder Certifisd
MSE, FMS Operalor

MSE Gonars

MSE Generat Assembly

H4SE General Machining

MSE Grinding

MSE Heat Traat Coating

MSE Heal Treat Fumace

MSE Metallizing Speciat

MSE, PME Dperator

WEE Jobrattar

MSE Pour-ip/Braze

MSE Salvaga Rawgrk Machanic
MSE Test

MSE Tuming

MSE Welling {Cenifiad)

MZE Welding Genara!

MSE Walder, Laser

NC Machiniat - Special Process/EDM
NC Mactinist — Special ProcasaMeldar
Ohar
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252
19.76
19.66
18.66
19.84
19.84
2
18.68
19.65
19.84
15.78
23.2¢
2332
22,89
19.72
18.98
2009
19.76
19.53
2000
19.66
19.74
A
19.68
23.94
19.66
22.88
2299
19.89
19.76
20.19
20.19
2008
18.76
1875
149.73
19.76
19.66
19.86
19.88
20.09
2009
19.76
2D.05
20.00
18.7¢
20.19
19.86
20.19
19.76
19.76
19.686

281

2038
20.25
20.25
20.44
20.44
k)
20.2%
20.2%
20,44
20.3%
21;m

23.81

23.89
203
19.56
20.68
20.35
2012
20.69
20.25
20.35
23
20.25
24.88
20.25
23.55
23168
20.4B
20.35
20.8¢
20.80
20.59
20.36
20,35
20.32
20.35
20.25

2000
20,69
20.69
20.3%
20.55
20.60
20.35
20.80
2045
20.80
20,35
20.35
20.25

24.63
20.96
20.86
20.86
2106
2t.05
24.63
20.86
R0.88
21.05
20.96
24.683
24.52
2439
20.92
2035
21.51
2096
20.72
213
20.86
2096
2463
20.86
25.40
20868
24.28
24.39
21.02
R0.96
21.42
21.42
2t
20.96
20.96
20.93
20.96
20.86
2107
#0686
21.21
2191
20.96
2037
2122
20.98
R1.42
b lerd
21.42
20.98
20.96
20.86
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423807 Painter Spray {Praduction) 19.53 2012 2072
427111 Pattam Maker, Waood 2444 PABG 255
429411 Pipeditter 22868 2355 2426
433809 Piater 1866 20258 2066
4388401 Pragsiine Taster 19.37 1995 2055
44101 Froduction Machining, Special 2008 2059 21.01
4470114 Reing. & AC Mamenance 2312 23.8t 2452
AL0BOY Rewark & Tast, Eloct. Components 1966 2046 2107
452801 Rolling Wil 1856 2095 207%
454801 Salvage & Aework Mechanic 2005 2065 2.27
462801 Screw Machine, Automatic iMultiole Spindie) 2005 2065 2v.27
&70B(1 Set-up Screw Machine, Automatic (Multple Spingle) 20,35 2092 2455
47541 Shaet Matal Worker 23,44 2381 2454
480801 Spin and Balance 866 2025 2088
492011 Statighary Enginger - Fawerhouse 2286 2355 4.6
474801 T B & A Qualiliar 19,76 20,35 2098
531801 Tap & Stud, Hand 19.56 2015 2075
505807 Test & Servce Mech, A-E-T-§ .00 060 2tE2
50811 Tingmith 2286 2315835 2426
511411 Tool & O Maker 2327 2391 2463
525801 Trugk Driver, Dutsice 1865 2024 2083
5276807 Truck Diver, Outgide TAT L B0TS 2137 220
52186t Vang Settat Arcralt Engina 19.56 2035 2075
533802 . Washer Pans 1832 1895 2055
534011 Water Waste OperatanMaintenance 2288 2355 2426
536891 Weki & Braze Conirol Operater 19.86 2046 .07
542801 Wekdar (Certified) 2019 20.BD 21.42
SA0801 Welder, Lager 20.19 20,80 27.42
5378 Walder, Machine Cperatar 1976 2035 20.96
S41J1Et Walder, Maintenance 2293 2168 2438
544111 Welder, Rach Making & Repair 2259 2388 243%
S47011 Welder, Toot & Die 23.14 2583 2454

550411 Welder, Tool & ia - Certilied 2314 23H3 24.54

kX



Apprentice Rate Schedule-By Period Of Training for February 28, 2000

APPENDIX B

" MEE Tromivtiom Agrecment

Cade Clasficatisn ! Fid s D I A 6 b Grad
13JA1LE | Autg. Truck & Tites Rzpait Moch. £ 19 1v.50 19.54 [ ETRE 0 an 1A% 2
| TR LTarpenter i e ILh] 1% W8 WA x4 M E .
223411 | Ekctriciaa [LX] 1914 [EXH (X7 naz 209K HE i
I5AIL | Exp. Aircrall Engine Test Mech, WO | wiE | W w36 | ondy | 2a#n | 14 =27
2pEANT | Hardemer X (B [EX1] [T U Y 215 12w
WWTAIT | Machine RepaEqupmens thailder | 1407 1904 | 195 19y | 2048 | o | N 2300
411411 MTl-l—'riﬂ" [T 94 19,343 [EXL] RUES] )96 LT | Al
J2OALT | Ppehiter W07 | 1919 | 1950 | 1vEd | 03 | 208k | A TTah
WAL | Refrigeration & Air Cond Mnini. 19.07 19,17 19,52 194 .42 698 E] T
AMATT | Sheer Metal Worker a? [EAL] 553 1994 AT L HE- 234
2ALL | Sianansry Enguneer Powerhouse ITTd [FAT] 1450 1438 2031 0T 3 AR M
[RWALT | Tinsmeh .47 IENT) 1 0 (L} 1 VRS s R 1L
S11Al1 | Toal & Die Maker 1957 [LALY 1953 [EXE] ET Mo k] o
AL | Wekke 1941 [N 1951 [EX g R 256 Ly}
S4IA11 | Welder. Teud & Lie 19.4%7 [ENL) 1931 1%ud 24 K 20 s ELEL
AS0ANT | Welder, Toal & Dre Cenitied 1 19,19 1453 19 eV gy Y 2

A seniarity employee is to be transferred at his or her curremt rate or the rate af 2063 per hour,
whichever is Jower, provided however, thal in no event will his or her 1* period rale be lower
thao u rate of ten ¢ents (.10} aver the 1* period howriy rate set forth above. Upon his or her

compleiion of that 1* period, be or she shall be paid a rate of 19.53 o his or her first period rate.
whichever is higher, and if retained, shalt be paid such rate until he or she qualiftes for o higher

rate in accordance with the Apprentice Rate Schedule.
* This rate schedule is estahlished in ac¢ordance with Paragraph ¢151) of the National Agreement.
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APPENDIX B (1)

Apprentice Rat¢ Schedule-By Period OF Training for February 26, 2001

MSE Frunssion Agrremem

Lode i i Eunll Fhlad Gin
153AG1 Auta, Truch & Trailer Repair Mech, 19,64 1977 2117
[FEET] 19.64 v Haz
AIAMSY i b 1m37 . | 2134
ITEALL Exp. Asrcralt Eneine Tox Merh, (LYY (Xl W4 | 0.5 1.1
J6NAL) 19 i 1237 2 1.2
JEIALL Machine RerunEquipment Builder 13,44 1977 Y | 1.4
ETTE] ed | 1937 | 2003 .
adiall 1554 %17 Fii 7
HTALS o & A Cind Mainl. 19 ha 19.77 20 2.2
I79A11 1954 { 19 0.7 FIIE
Juznil | Siotemary Enpuineer Poserhose 14 bt 19,77 2015 ETH
SIA ) 1.0 19.77 AT, 2N
SIANL 1964 1% a0, 1.29
SALAI Mg | wal Wik | Dires )
S47401 19 b [ 7] | 137
SAL | Wehker Tool & IN2 Coruficd ] [CXE] w7 | a7 1.27

A seniority employee is 10 be transferred at his or her current rate or the rate of 21,25 per hour.
whichever is lower, provided however, that in no event will his or her 1¥ peried rate be lower
shan o rate of 1en cents {.10) over the 1 period hourly rate set forth abave. Lipon his or her
completion of that 1" period. he or she shall be paid a rate of 20.72 or his or her first perind rute,
whithever is higher. und if retained. shall be paid such rate umil be or she qualifics for a higher
rate in nccordance with the Apprentice Rate Schedule.

*Thix rute schedule is established in accordance with Paragraph (1511 of the National Agreement.
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APPENDIX B {2)

Apprentice Rate Schedule-By Period OF Training for Februacy 25, 2002

| _Cwie Qlassification [l il Pl 4 e PRI 1 F tirad
ISANIT T Ao, Treck & Trailr Repair Mich. 2013 | 3o | 2082 [T I T NN
LEIALY [ C: 02 | o [“097 | 2o | 3aa T 2lsn 1 5y AW | 247y
I3VANI | Elevincian 003 | 2006 | 0Rd | iy | 2ni3 | 23 18y AT
ZZIATL | Exp. Aircrah Enpuw Taw fech, 021 { ;% | M8 [ 2isf | rew | I T62 33 [ Mol
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A seniority employee is 10 be transferred at his or her current rate or the rine of 2189 per hour.
whichever is lower, provided however, that in no event will his or her 1" period tale be lower
than a rate of 1en cents (. 10) over the 1 period hourly rate set forth above. Upon his or her
completion of that |* peringd. he or she shall be paid a rate of 20.72  or his or her first period
rate, whichever is higher, and if retained, shall be paid such rate until he or she qualifies for a
higher rate in accordance with the Apprentice Rate Schedule.
*This vate schedule is established in accordance with Paragraph (151) of the National Agreement.
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MSE Trinsitird Agresmins

ROLLS - ROYCE ALLISON
INDIANAPOLIS, INDIANA

MSE TRANSITION AGREEMENT

This agreentent eriered into this 26th day of Febroary, 2000, &5 between Rolls-Royce Allison und

Loval 933, UAW.

During these negotiations the parties discussed the establishment of Cetlular Manofacuring
based on the principles of Manufacturing Sysiems Engincering {MSE). The parties recognize
that MSE is based on flex;bility and teamwork within the work group. The parties atso recognize
that this level of flexibitity sequires extensive lraining of the workforce.” The porties have.
therefore, ugreed to the following transition plan, which is intended to establish 1he first
achievable siep toward the ultimaie goal of esiablishing complete operitionat flesibitity within

each individwal MSE cell.

A. Production Classificatjons

l. Prior to the implementation of an MSE cell in a specific aren. employees wilt cominue 1o
hold the classifications identified in the Local Seniority Agreement,

2. Aseach MSE cell is formulated. the partics will combine the classifications which are
intended 10 be included in the cell imo flexible machining functions which will include:

120801
22080t
140804
110804
390BO1
260801
430801
Z15BGL
360801
38080]
S00B0Y
370801
Sd5B01
546801
538801

MSE Asscmbly

MSE EDM

MSE Cears

MSE Genera) Assembly
MSE General Machining
MSE Grinding

MSE Heat Treat Coating
MSE Heat Trem Fornace
MSE Jobseter

MSE Pour-Up/Braze
MSE Test

MSE Tuming

MSE Welding Certified
MSE Welding General
MSE Welder. Laser
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3. In order 1o fully understand the scope of cach Rexible machining function referred 1o
in pasagraph A.2,, listed below are the new MSE flexible machining functions and Lhe
classificarions falling within theic seope:

MSE Tuyping (3 1

» Lathe Special, Automatic (367B0 1}
»  LVAT - Multiple $pindle (368BGL)
» Lahe Operator Production (349B01)

MSE Grinding {26080

« Gringer Operater Production {245B01)

» Grinder Production (Sheffield) (234B01)
= Grinder Special, Automatic (258BD1)

MSE Gears {240B01)

s Gear Operator Production (234B01)
v Gear Machinist-Special {235801)

o  Gear Machining-Bevel (237801}

MSE Jobserer (360B01}Y
» lobsetter (350B01)

SE Assembly {120B01
Aireraft Engine Rework Mechanic {14801 )
Assembier, Engine and Propetier {128B01)
Rewaork and Test, Electrical Componems (45080 )
Spin and Balance (490B01)

MSE Test BOI
»  Test and Service Mechanic - A ET.S, (505804

+ Laboratory Assistant (354801}

MSE Heat Treat Fumnace (275801 }
+ Heat Treat Control Person (270B0))
&  Heut Treat Furnace Operator (272B01)

MSE Heat Treat Coating (430801)

. ]_’ninter Spray (Production) (423B01)
+ Plater (433B01)

MSE ED (220B01)
» EDM Opcrior (219B0I)
e NC Machinist - Special ProcessesfEDM (419B01)
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MSE Weldi | BOI[

*  Welder Machine. Operaror (537BQ1)

» NC Machinist Special Processes - Welder (420B01)
»  Weld and Braze Control Operator (536B01)

MSE Welding (Cenified) {545BD1)
*  Welder Cenifiet (5428013

MSE Welder, Laser (539B01)
s Welder, Laser (S40BCI)

MSE General Machiping (330B01)

*  Deburr Machining General {206B01)
*  Machining General (389BOL)

+ Rolling Mil (452B01)

* Hydraulic Press (2V8BOI}

MSE Generat bly {1 TOBOI
*  Assembier General (136B02)
+  Assemnbler, Skilled ([38B0()
s Top and Stud Hand (SG1BO1)

MSE Pour -Up/Braze (380B01}

*  Furnace Operator. Braze and Alloy (128B01)
* Furnace Operatar (Production Linej (230B01)
* TB and A Qualifier (474B01)

As specific areas are transitioned to MSE cclls, cmployees holding the classifications of
Laboratory Machinist Set-up (356B01), Metallizing Special (400BOU), Salvage & Rework
Mechanic (454B01Y, FM3 Operator (224B01). Production Machining Special (441801),

Screw Machine, Aatorpatic (Multiple Spindle) {(462B01 ), Set-up Screw Machine, Automatic
(Multiple Spindle) {470B01) ar Grinder Speciat Automatic (Sel-up} (259801} will either be
transitioned into one of the MSE flexible machining functions outlined above or remain
stand-alone in their current classification (see chart in Paragraph B.4.} of this MSE Teansition
Agreement, 35 jointly deterinined by the Shop Committee and Labor Relations. '

B. Establishment and Population of MSE Cells

I. At least onc month prior to the formation of a new MSE cell. Labor Relatians und the
Shop Commilee will meet to review and discuss all of the issues involved. Soon
thereafier the Shop Commictee. Labor Relations and the Management of the new MSE
cefl will mest with the employees cumrently populating the departments and/or performing
the work which will be performed within the new cel). During this meeting the
employses will be informed of the work to be performed by the cell, the classifications to
be utilized within the cell and the 1acgeted implementation date far the cell. The impacted
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employees will be given time (no longer than two weeks) to consider whether they want
1o be assigned ta the new cell in anc of the new MSE classifications. Employees from the
impacted departments who have not declined the opportunity will be seiccied for cell
assignments on the basis of their seniority, oldest seniority first, Should this process not
be successiul v filling all of dve initial staffing requirerents of the cell, applications will
be accepted ov a company-wide basis for a specified time period, which shall be
establishcd by labor relations and the shop committes. Such applications will be honored
on a seniority basis, oldest seniority first.

. Employees accepting positions within a cell on the basis of paragraph B. 1. will be treated
as having exercised transfer agreement rights identified in of the Local Transfer
Agreement and will be subject to the provisions of paragruph 1L.C.2, and 3. of the Local
Transfer Agreement. The paniies agree that the provisions of paragruph LLA. of the Local
Troansfer Agreement will nat apply for employees applying for a cell position from within
o depantment performing work which will be performed within n new celi.

. During the period of training asseciated with the formation of each new MSE cell, the
employees assigned 10 the newly combined clusstficatians will be given the basic and
specific rraining necessary to enable them 1o demonstrate that they are fully qualified o
satislactorily perform all requirements of the new classification.

- Tn udministering the wage provisions associated with the (ransfer of employces to the
MSE classificstion the parties agree to establish a four step incentive process which
recognized the emplayee for (1} accomplishing the basic level of competency, (2)
accomplishing the specific level of competency, (3) entering training for the “Cenified
Quality Operatot™ s1a1us (4) with the final incentive achieved when the employee
demonstrates that he or she is fully qualified 1o satisfactorily pecform all of the
requirements of the “Cernfied Quality Operator” status. This process will be
administered in accordance with the following chart:

*  Addendum to A, 2., above.
222B0! MSE Evansville Operator
351B01 MSE Evansville — Welder Centified
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2000 MSE Classifications and Rutes

MSE Classifications | Combination Specific Start Complete New

Rate With Competency | Certified Certified Rate

Basic Opetator Operator With
Competency Borus

{Step 1) (Step ) (Step 3 {Step 4}

Jabseter $20.09 $0.38 10.25 $0.25 $20.97
EDM 519.76 $0.25 $0.25 $0.25 £20.51
Gears $19.76 $0.25 30.25 $0.25 $20.51
General Machining $19.73 $0.27 30,25 $0.25 120.50
Grinding $19.76 $0.25 $0.25 30.25 320.51
Turning $19.76 $0.25 50,25 $0.25 52351
Pour-up/Braze £19.76 $0.25 50.25 30,25 £20.51
General Assembly $19.76 $0.25 %0.25 $0.25 320.51
Axsembly §19.38 $0.28 £0.25 50.25 $20.66
Test $20.00 $0.26 £0.25 50.25 520.76
Heat Treat Coating 519.66 50.29 30.25 $0.25 £20.45
Heut Treat Furnace $19.86 $0.25 $0.25 30.25 $20.61
Welding Generai 51986 50.25 $0.25 $0.25 $20.61
Welder Certitied-Evans $20.19 $0.28 .25 34025 $20.97
Welding Certified 120,19 $0.28 30.25 50.25 320,97
Welder, Luser $20.19 $0.18 50.25 £0.25 320.87
Evansviile Operator S1.19 5018 $0.25 50025 L2087
Metallizing, Speciat 3i19.66 3009 $0.25 5125 $20.25
Salvage & Rwk_iMech. $20.05 $0.11 $0.25 $0.25 $£20.66
PMS 52009 $0.13 $0.25 5$0.25 20,72
FMS $20.09 $0.18 $0.25 50.25 $20.77

. Semiornity [ssues

1. The production MSE classifications will be considered a part of 1he nen-interchangeable
accupational group in the Local Seniority Agreement.

a.  When seniority employees are transferred 1o MSE classificaiions for the Tirst 1ime 1he
emplayees will retain seniority in the classification from which they were ransferred
until such time as they have demonsirated the basic requirements of the MSE
classification to which they have been transferredt or a period of thiry (30) days,
whichever is less,
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b. When seniority employces are rransferred from a MSE classification in one MSE cell
to the sarme classification in another MSE cell they will establish seniority
immediately wpon transfer,

As the new MSE classifications are papulated by employees. such employees will
establish a recall or fow right back 1o a ctasstfication that has been combined into ane of
the new MSE classifications afier demonsirating specific competeney in the new ceil
assignment and by appiying for such recall of flow right as specilied ir the Local
Seniority Agreement.

D. Training Requirements

The pasties tecognize that in order to properly impicrent MSE cells and impsove the
operational effectiveness of Rolls-Royce Allison. and in order o successtully utilize the
flexibility growing ourt of the newly combined MSE flexible machining funcrians agreed to
by the panties, o tesining effort must be undertaken which reguires a joint commitment by
both managemens and she wnion.

i.

Basic Compreheasian

T prder 10 accomphish the doove, The panics wid oxblishy a Join task force wiich wifl
jointly determing 1he training necessary to demonsivate basic comprehension of the
matetials and the abilicy to perform the basic requirements for cuch of the Hllowing
generic produciion job categories, as well as the time limits for accomplishing the
raining.

Wachining

Inspectian

Furnace and Mating Operarion
Assermbly ond Test

Ioining und Forming

T Een TS

Specific Comprehension

Thereafter, 1he joint 1ask force with work with representatives from each Smalt Business
Unil {SBUY and service department 1o desecrine the Liaining necessary 1o demonstraie the
full comprehension of the materials and the ability to perform the specific requiresnents
for each classification in the MSE calls or service department in order foc employees o
satisfactorily accomplish the wark for which they are responsible, as well as the time
limiss for sccomplishing the training, The joint task force wilh develop the specific
teaining plan and timing requirements for each MSE cell as it is being implemented so
that each employee transitioning ca the celt will be aware af the time limits he or she may
amicipate for acquiring specific comprehension.
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3. After the appropriate rainiog, as defired above, has been either developed or acquired by
the joint 1ask force, oppropriate muivally developed evaloation procedores will be
impiemented 10 insure that employces assigned 10 the new cfassifications have received
rexquited basic and specific raining and are fully equipped to perform all aspects of the
job,

4. Ttis understood that an employce who has satisfactorily performed the work associated
with any of the classifications whick kave been combined to form ose of the new MSE
classifications for a period of six {6) months or more will be eonsidered 1o have basic
comprehension of the faterials and the ability to perform 1he basic requirements for
placement within that classification. Thereafier, 1he employee will be given wudning
necessary to demonstrate the full comprehension af the mmaterisls and the ability to
perform the specific requiremenis within the cel) 1o which e or she is being assigned.
After having satisfactorily compieled the training in the specific reguirements for the job
the employee will begin the teaining for the “"Cervified Quality Operatoc” designution
within his or her MSE classification as described in the Local Wage Agreement.

5. When an empioyee is transferred to an MSE elassification requiring femonstrated
comprehension of the material and the ability to perform the work and s not able oc
willing 10 satisfaciorily complete the mutually developed evaluation procedure. he or she
will be Iransferred in accordance with the Locat Seniority Agreement.

6. The panties alse recognize thit the implementation of this MSE training platt, as well as
Ml of the o1her training necessitated by the implementustion of the Business Process Re-
engineering throughowt the Company and the renewed emphasis on emplovee
devetopment (or all Rolis-Royee Atlison hourly snd sataricd employees since our
acquisition by Rolls-Royce, necessitates # dedicated joint training facility which can be
used Lo sarisfy these increascd fraining requirements. The parties have commined
themsejves 1a jointly determining the requirernents for such a raining facificy and the
most agpropsiate methad of impiementing a plan to provide such a facitity. The funds
RECESSary 1o construct such a facility. or refurbish existing Rolls-Royce Allison facilities,
will be provided from the funds accnied in secordance with the provisions of the 1993
Rolls-Royce Ailison UAW Agreement.

E. Skilled Trades Suppon

During these negoriations the partics extensively discussed the skilled trades support
nevessary o successfitly implement the MSE cellular manufacturing conoept. The parties
recagpize that skilled irades service to Lhe MSE cells can best be accomphshed by seif
directed skilled trades work teams, Tn an cffort to transition 10 this type of working
environment. the partics agree w extablish a pilot MSE service group which wilf be used to
fermulate the guidelines to be used in forming future skilled trades MSE service graups.
This initial MSE service group will function as a separate skilled irades zone. The 1997
collective bargaining agseement and all supplemems will govern these groups.
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F. Transitien of Iadirect Suppon Functions

During thesz negotiations the parties cecognized that over a pertod of time cell operators will
begin ip assuine cerain dutics currenily performed Yoy hourdy suppon personne! and/or
salaried employess. Some of the functions MSE cell operators will eventually assume
include:

1. Setting up and operating rumerically controlfed and conventional machines and special
pracesses dircctly associated with the cell,

1

Agccepring sign-off responsibility for the quality of the parts they are producing eicher on
an in-process basis or en a final inspection bayis.

3. Controlling the cell inventory , including movement of parts and matertal within and
between the cells comprising an SBU using an appropriate conveyance device, racking
invemory and wark in progress {WIP), establishing schedules and establishing and
maintaining conirol boards. Such operator assignments will not preclude the assignment
of employees classified as Inveniory Controfler to 2 particuiar SBU where the
geographicat tocation of the various SBU cells makes such an assignment more
appropriate of the panticular work flow necessitales such o assignment.

4. Performing routine preventative maintenance and lubrication of machinery during normal
operations.

5. Training other opcrators.

6. Maimaining and dispersing supplies of perisitable 1ooling and other work related supplies
within the SBU.

7. Maimaining a clean and orderly work ares.

The panies recognize that this transitian will occur over a period nf 1ime snd that shimaicly
groups of canpioyces currently performing these support duties in the traditional manner will
be transitioned to production pasitions within fuisre MSE cells.

. Unfoseseen lsspes

The parties have piedged themselves 1o easuring that the teansition of dutics identified above
will occur at a pace guided by the implememation of MSE cells. Any problems associated
with the implementation of this MSE Transition wil) be uddressed by ithe Shop Committee
and Labor Relations in their regularly scheduled shop committee meetings and a solution to
the problems will be determined by that group in a continuing spirit of cooperation.

. Termination Clause
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This agreement shall continue in full force and effect uniil terminated by either party or
changed by consent of both panties. Either party may teeminme this agreement by giving
sixty days notice in wniting. If cither party desires to modify or change the agreement. it
shall, at teast sixty (60) days prior to the date whent it propases chat such change or
modification becomes effective. give notice in writing of the proposed changes of
modifications. The other party, within ten (10) days after receipt of saiid notice, shald cither
accept or reject the proposal or request a conference 1o negotiate the praposal,

Notice of Ratification

This agreement is subject to writlen notice of ratification by the Local Union to be given 10
the Local Management oot Jater than the 251 day of February, 2000, Afler such notice of
raification is received from the Local Unioa by Management, this agreement will be
cffective as pravided for herein upon approval of the Internution:) Union, UAW.

MSE TRANSITION DOCUMENT

Tocal 933, UAW

Rubert D, Woaldcock

Siephen W Delane

Jotin Fare

Dean Farley

Mike Maraldo
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ROLLS - ROYCE ALLISON
INDIANAPOLIS, INDIANA
OUTSIDE CONTRACTING PROCEDURE
MEMORANDUM OF UNDRERSTANDING
In an effort to improve the competitive position of the Rolls-Royce Allison skilled 1rades
workforce 10 provide greater job security for Rotls-Royoe Allison skilled trades empioyees. the
parties agree (o the following Outside Contracving Procedure:
This jeinly developed oltside comtracting pravedure will be fese applicabie to any new and/or
rework 100ls, dies, fixtures and gauges wiilized by this company which are being contemplated
for outsjde contracting. Afier a successful trial period, the procedure may be utilized on
comemplated outside contracting of constritction wark and/or test equipment and fixture work
pedformed by skilled wades employess of this company. The proper wiilizaton of 1his procedare

should eliminate fuwre ouside contracting dispuies ut this company.

1t ix agreed between the panties that the following process will be vtilized in addressing the
ouiside contracting issues al this company.

This process includes the notification procedures, estimating procedures where applicable, and
suppart progedures canceming these issues.

1. General Provisions

A. The governing body or a member thereof will be notified when Management is
contemptating sending work owtside for the following reasons:
I. Lack of manpower, skills, equipment and facilities 1o perform such work.

2, The work cannot be performed competitively in quality and cost ar within the
projected time limits.

3. When appropriate new technology will be acilized.
B. Tool Room type rework normally performed in-house will be done in-house. providing
the capacity exists 1o perform such work competitively in gquality and cost.

C. Rework of Model 5hop type work normally performed in-house will be performed in-
house, provided the capability and capacity exists to perform such work,
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. Neotification Procedurcs

Notification is mandatory o jointly inform Labor Relations and the Union Shop Commitiee
of contemplated outside contracting work.

A, Natification will be made for the following:
. Mainienance/cansiruction work
2. Service contracts/lease agreements
3. Machine overhaul and rebuild,

4. Tools, dies, fixtures, gauges, and test equiproent and fixture wack (new andfor
rework} that are 1o be utilized at this division,

5. Experimental engine bardware that is associated with new models and modefl changes.
B. Method of Nadification

J. Notificatien for maintenance and construction type work will be made on the standard
Labor Relations form when outside conteacting is contemnplated (i.c.. 30 day arget).

2. Notification for Tool Room. Mode! Shop type work witl be made to the appropriste
Shop Committeeman or his designated Representative when Management is
contempiating contracting this work out,

1. Periadic update meeting will be held, refalive to new projects/program scheduied, for
joint skilicd Labor Relations and Shop Commitec Representatives,

il Estimating Procedore

An estimating team will be gstablished for the preparaiion of dewniled cost estimates on the
work Manag ie o tating scudiug ouiside 1Or economuic reasons.

A. Estimating Team Selection Process

1. The estimating team coordinaior, Team merbers and heir aiternates wil) be selecred
by the Chaivman of the Shop Commiutes ac his representative,

2. The coordinator/cstimator will request input from the Support Team members, and
will advise their supeevisor in advanee of the need for their input.

B. Coordinator/estimator and Team mernbers will reccive teaining in the estimating process.
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C. Estimating Team Assignments

1. The governing body will consist of the Chairman of the Shop Commiuce. the Skilled
Trades Shop Commiuteemen and the appropriate members of the Labor Relations
staff.

2. Estimating assignments for maintenance construction type work will be made on an
“"as needed” basis by the Chaimman of the Shop Committee or his designated
representative. The supervisors of empleyees selected for the assignment will be
notified in advance of the need for them 1o function in this capacity.

1. Final suthority over use of the estimating team shall be the responsibility of the
governing body or their designated seprescatative,

4. The maintenance and consimction estimating teams will be assisted by o salaried
wdvisor.

5. The Tool Room coordinator/estimator will be notified 10 functicn as needed by the
Chairman of the Shop Committee or his designaled represenmative. The
coordinator/estimator's supervisar will be notified in advance of the need for him 1o

function in that capacity.

6. The existing coordinators for the Model Shop and the Maintenance Trades will
cantinue 1o perform their duties, us they have during the 1987 Agreement,

0. Estimating Team Responsibilities
1. The coordinatarfestimator will monitor performance and address problem areis.

2. Completed in-housc estimates will be submitied o the appropciate angas withia the
same time frame comparable 10 the ouiside comracinrs’s estimates.

a. Completed cstimates will be submitted to Lubor Relations, Shop Commitlee and
the Purchasing Deparmment.

b. Incases where the in-house estimates are net competitive, und the contract is fet
to the awside contractar, the outside cost information will be made available to

the governing body.
E. Estimate Analysis

I. When considering whether work will be performed in-house or outside the primary
consideration wili be the hours cequired 1o accamplish the work in-house versus the
ocutside bid.
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2. The fact that overtime work Ty be required in order to perform the work in question
will non be the sole reason for sending the work autside.

3. A bid history will be established for sach porential vender, including cach bidding
rrade within Rolls-Royce Allison. This history will include ail bids on which this
procedure has been ulilized and each vendor's performance versus the original bid
will be accumuiated. All rewark of tools, dies, fixwres and gauges will be charged
back against the original bid. Also, any charge levied by the vendor for design
changes after the original bid was accepted, which is in excess of an independently
established reasonahle charge for the design change. will be chatged back against the
original bid.

4. s recognized that some time may be required to develop an in-house estimating
team and to become competitive with outside tonl sources. For these reasons the
performance comparisan analysis data will be sccumirlated continuacsty bt will not
be used 10 adjust bids waiil mutually determined by the governing board {no later than
one year after the implemmentation of this agreement). At thit time all bids will be
factored by the vendor's preceding 12 month bid history or the preceding ninety (90)
oay bid history for the Rolls-Royes Allison bidding trade,

1V, Termination Clguse

This Memorandom of Undesstanding shalk continue in ful) force and effect unti! termineted
by either party or changed by consent of both parties, Either party may terminate this pontion
of the Memnsandom of Understanding by giving sixiy days notice in writng. |f either party
desires to modify or change this portion of the Memorandurn of Understanding, it shafl. it
least sixty days prior 1o the dme when it proposes that such change or modification becomes
effective, give notice in writing of the proposed changes or modification. The other party.,
within ten days after receipt of said notice. shall either accept or reject the proposal or request
& conference ta negaotiaic the proposal,

V. Nolice of Ratification

Thix Agreement is subject to written aotice of ratificarion by the Local Unian to be given to
the Local Management not later than the 25th day of Febrary, 2000. After such netice of
ratification is received from the Local Union by Managemicnt, this Agreement will be

effeclive 45 provided for herein vpon approvai of il Ihisinations! Union, UAW,

Loeal 933, UAW Rolls - Royee Allison
Robert I, Winndeock Lee Rhyanr
Swephen W Dulang Recuer Singler




John Farr

Dean Facley

Mike Masaido

Richard Amuonett

{nternational Union

Siephen . Yokich

Run Geuelinger

Framk Musick

Mary 8. Ricrdan

Tuem Ladd

Cutsie Tomtrasmg Prcpdyer - ML

Juha Dearth

Comell Brooks.

Mick Mxkles

Feff Dealon

Steve Firzpatrick
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ROLLS - ROYCE ALLISON
(NDIANAPOLIS, INDIANA

OUTSIDE CONTRACTING PROCEDURE - ELECTRIC MOTORS

MEMORANDUM OF UNDERSTANDING

During the 1990 Local Negotiations the parties diseussed the repair of electric motors by
busgaining univ employees. It was agreed that when skilled wrades employees are performing
repairs on machines which bave clecyric motors and it is determined that the motor is in peed of
cepuir. the skifled trades employees on the job will make the initial deterrniration whether the
motor should be repaired in-house or sen( to the outside for sepair, If determination of the
tratlesmen is that the motor should be sent cutside for repair, this fact will be recorded on a form
which will accompany the motor during the repair pracess and be used for subsequent tracking of
the moter's repairs. This settlement is not intended 1o eliminate the motor shop.

Lacal 233, UAW

Rubent D, Woodcock

Siephen W, Delang

Jubhm Farc

Dcan Fasley

Mike Marullo

Richard Amuoncit

International Union

Swephen . Yokich

Rom Gewslfinger

Frank Musick

Rolls - Royce Aflison

Lee Rhyam

Reeder Singler

John Deann

LCoreell Brooks

Mick Nugkles

J=AT Dealon

Sieve Fizpatrick

Mary K. Riocdan

Turrn Laadd
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ROLLS - ROYCE ALLISON
INDIANAPOLIS, INDIANA

FIRE PROTECTION AND FIRST AlD
MEMORANDUM OF UNDERSTANDING

During the 1990 Local Negotiations the impartance of plant fice protection snd the administering
of firsi aid in emergency siuations was given a high priotity by both pacties. As a resuli of these
discussions it was agreed that permanent plant securily officers will be required 1o annually
atiend an approved Red Cross first aid eourse which will include CPR training. Furthermore. in
in efiort 10 provide adequate response capabilities to plant fire emergencics, annual training in
the functions and capabilities of in-house fire protection equipment wiil be given o all members
of the Rolis-Royee Allison Fire Brigade. Wayne Township Fire Department will continog 10
provide supplemental fire protection for Rolfs-Revee Allison if needed.

Local 933, UAW Rolis - Royee Allison
Ruhert D, Woodeock Lee Rhyant
Sicphen W. Delano Recder Singler
Tuha Fare Fenn Bearin
) Crun Farley Cormelt Brouks
Mike Marakda Mick Nuckles
Richurd Amonell JeIt Deaon
Steve Filzpatrick

Internalionzl Union

Swephen P. Yakich Mary K. Riordam
Ron Gettelfinger Towm Laukd
Frank Musick

kr4
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ROLLS - ROYCE ALLISON
INDIANAPGLIS, INDIANA

TRANSITION OF OILER DUTIES
MEMORANDUM OF UNDERSTANDING

In ordet to Facititate & smooth wrensition of machine lubrication responsibitities und to ensure
adequate machine matntenance. the fallowing transition plan is agtecd to between Maragement
and the Unior:

A. Within six {6) months after the effective date of the new local agreement:

I

2

5.

A joint training pragram will be developed far att machine aperatars.

Plart Engireering will develop a system to identify the apprapriate type of oil for cach
machine.

Remaie drop goints accessible 10 each department witl be established.

. Plant Engineering will investigate the feasibility of providing more sutomatic (Tra-Boa

fitt systems for ceitical machines.

Plant Engineering will atternpt to consolidate existing oil inventory into a few alt purpase
ails,

B. Thereatier, raining will be implemented as foltows:

L.

Depariments 4554, 4558, 4585, 0575, and 0576 will constttuse the pilot arez. Every
machine aperator i Manufacturing departments of that areu 2nd supervisors of the
machine aperators will be tratned.

Training will be approximatety 4 - § hivurs.
Onece an operatar bias been traimed he or she will perform all routine otling tasks. Untit

that time the work will be the responsibifity of employees assigned to the “Ciler”
classification.

€. Management and the Union will review progress of this plan after complerion of the {raining
in the pitat ares to determine and resolve any necessary madifications before the parties
jotmtty schedule the remaining phases of the implemensation plan.

3




Lacal 913, UAW

Rabeet D. Waoulcok,

Swephen W, Detans

Jon Fars

Deun Fusley

Mike Maoraibo

Rickard Atnoosd

International Union

Swephen P. Yokich

Ron Gettedinger

Frank Musick

Mary K. Riurdyn

Tain {add

Rolls - Royee Allisow

Trubuutivos oy Qiler Davies - MOLF

Lee Rhyoms

Reeder Singler

iohn Deank

Cormed) Brooks

Mick Nuckles

Jeff Deatom

Siewe Fitzpatnck

M
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ROLLS - ROYCE ALLISON
INDIANAPOLLS, INDIANA

OPERATING RESPONSIBILITIES
MEMORANDUM OF UNDERSTANDING

[1 is agreed between the parties thay machine operators shall have the responsibility for
musntaining the cleaniiness of their work ares and for chipping their own machines and
segregating chips into appropriate chip comainers for removal by emplovees assigned 10 the
appropriate classification. If supplemental help is needed in performing these functions such
help will be provided by employees assigned to the “Factory Maintenance™ classification within
the respective Plant Maoager's area. [t is undenstood that commen sensz will dictate the need tor
such suppfemental help on a regular basés in certain areas of the plam during both siraight time
and overtimie hours, and Management will equitably distribute overtime hours to such
employees. In the case of a dispute regarding the need for supplemental assistance the
appropriate Union Representative may take the issue to the Plant Manager for resotuiian, Failing
resolution at this siep, the issue may be directed to Labor Relations for setilement.

Local 933, UAW Rolls - Royee Allison
Rohen [ Woadiock Le2 Rhyant

Sicphen W. Delano Reedes Singler

Jobn Fase Tubin Dearik:

Deon Farley Caornel) Brooks

Mike Maraldo Mick Nuckies

Rivhard Amoness Jeff Deaton

Steve Fhizpatnick
International Union

Stephen P Yokich Mary K. Riordan

Ron Genellinger Tom Ladd

Feunk Musich
%
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ROLLS - ROYCE ALLISON
INDIANAFOLIS, INDIANA

WELDER PRODUCTION (CERTIFIED) REDUCTION

MEMORANDUM OF UNDERSTANDING

If in the event of a workforce reduction, the Jeast senior employees affected ace in the Welder
Praduction (Certified) classification, Management and the Union agree that the more senior
reduced employce in line 1o disploce the employee assigned to the "Welier Production
(Cenified)” classification will be enrolled into a 5 week welder centification raining program
which will include cenification testing. Duning the raining und centificalion procedure Lhe (et
senjor employee to be displaced will be retained. Once the more senior employee bevomes
certificd. the least senior employee will be displaced. The parties recognize that in circumsiances
such as ihese, Management and the Union will mutually resolve such issucs s give full
proteciion (g the efficiency of the operation.

Local 933, UAW

Rolls - Royee Allison

Rubert O, Wandeouk Lee Rhyant
Siephen W Dol Recder Singler
Sohn Eorr Jaho Dearth
Duan Farley Cognell Broaksy

Mike Marbn

Mich Nuckles

Richard Anwnest

International Union

Iefl Deaton

Stewe Fuzparick

Stgphen #. Yokich

Mary K, Rivrdan

Rum Guestellinger

TFom Ladd

Frank Musich
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ALLISON ENGINE COMPANY
INDIANAPOLIS, INDIANA

SINGLE CRYSTA-L OPERATIONS
MEMORANDUM OF UNDERSTANDING

. During these oegotiations the parties held lengrhy discussions regarding the Altison Engine

Company Single Crysial Operations (SCO) agreement reached by the parties in 1992, The
pasties agreed that the 1992 agreement did not accomplisk the original objecrives and
vequired substantial alierations 1o be effective.

. The parties hereby agree o chanpe the scope of work to make bargaining unit employees

responsibite for performing ull “hands-on™ work within the Single Crystat Operation.

. Recognizing the differencas brought 1o the egotiating table hy the parties relutive 10 SCO.

the {allowing understandings were reached in order to provide a mutualty suitable position
for both the Union and Managerhent:

1. Upao eatification of the 1537 Altison Engine Company/UAW agreement, a Joint team
compsised of rej atives of Management and represenratives from the Union
appoinited by the Chairman of the Shop Committee, will begin a review of the currest
structure of Lhe SCO workforce, including both the currens represented emplovees and
the Sulary and/or contract employess performing hands-gn work,

2. The pamies have agreed that employees halding the EIT classificution of
Experimental Single Crystal Developer wil) be retained in their classification st a
fevel of staffling required 1o support Research and Development watk within the SCO
facility. The specific duties of 1his group will be developed and agreed 10 by the joint
team, While it is undersiood that the primary cole of employces classified as
Experimensal Single Crysial Developer wild be to suppont R&D effons, certain work
ussociuted with production pars may fall within their job scope (... cryseal
verification, eic.).

. The Joint ream will review the curren leved of production work within the SCO faciliny and

convert an appropriate vurnber of either Salaried or Contruct eniployees (based on cutrent
protuction volume) currently engaged in “hands-on work™ on a full time basis to hourly
bargaining unit sistus. These employees wiil perform the duties associated with the
previously uiilized breakdowns of Type |, Type I1 and Type Ml work as well-as wax work
associated with 1he research and deveiopment phases of SCO pants. These employees wiil be
assigned to the classification strecwire recommended by the Joint Team and perform the work
astoriated with their new classification as specified by the Joint Team.

kL



Smpfe Criawd Operainons - O

. Former Salary or Contrart employées iransitioning 1o represenied bargaining unil stalus
will do sa at a raie and step nzpresented on the rne progression schedule of the
appropriate classification 10 which they are assigned which is equal te or higher 1o the
rate they are presently drawing, Once they have been placed af such a rate and step
within the progressiom, they will have their rate adjusted according (o the time frames and
perceniages identified in the rate progression schedule of Paragraph 98 of the Majoaal
Agreeraent with the tollowing exceprion. Such empioyees will remain at their initial
percentile position uatil they have worked  periad of Lime equad to the period of time it
would have taken o achieve that percentide pasition as a regular new hire covered by
Paragraph 98 of the National Agreement.

. Emplayeex (ransitioning to one of the newly extablished SCO classifications will be
wreated as if they had exercised Trunsfer Agreement rights when they are assigned 1o ihe
classification and therefore they will be subject to the 12 monsh time frame for any folure
transfers. 1o applying the provisions of section IV. A. 2. af the Local Seniority
Agreement, noh-skilled trades SCO classifications will not be included in the definition
of “available opening”. However. an eligible laid off employee may make application o
feturn to work in one of the preduction SCO classifications and be placed in such
classificaion by displacing a less senior employee. This application o return o work
shall bbe ymade on the form provided for 1thai purpose and a copy shat be furnished 1o the
employee at the time of fayoff,
. During the iransition process the Joint eam will 2lso ceview the feasibility of insourcing
the tuiting of seed birs and cvher work wivich might fall within \he techmicad capabidity of
the facility oo the basis of competitiveness.

. The Joint Teant wilt alse review and make recommendations regarding the performance
of maimenance and machine repair work within the SCO facitiry.

. The purtics have agreed ihat the Joint team will have WY days from the date of rmification
of the Allison Engine Company ¢ UAW agreement 1o complete this iransition.
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SINGLE CRYSTAL QPERATIONS

MEMORANDUM OF UNDERSTANDING

Local 933, UAW ‘ Roils - Rayce Allison
Ruben D, Woodeock Lee Rhyane

Swephen W Delane X Recder Singler

John Farr Juohn Dearth

Dean Barley I Corat)l Brooks

Mike Maealdo Mick Mugckles

Richard Amonetr Jeff Deason

Sicve Fitgpairick

International Union

Swephen P, Yokich

Rom Geuellingee

Mary K. Riurdan

Tom Ladd

™
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ROLLS - ROYCE ALLISON
INIMANAPOLIS, INDIANA

SINGLE CRYSTAL OPERATIONS

SUPPLEMENT TO THE 1997
MEMORANDUM OF UNDERSTANDING

EFFECTIVE FEBRUARY 2000

A. Thia addendam 1o the suppiement of the 1997 Memorandum of Understanding shait
serve to resolve the issues discussed duning 1999 negotiations.

B. The following classifications shail perform the work assoctated with producing
product al SCQ. Any fulure adjustmems will be made in accordance with the
applicable agreements,

Asserabler Wax Quality Operstor-53C0 - The funciions of 1his classification
shali include al) operations associated with creating wax components for
experimental operations. 1t is understood that production wax will continue to
be purchased.
Casting Producer Quality Operator-SCO - The functions of this classitication
shall inclunde operations associaled wilh shelbum out, cast, crystal
verification preparation, met tab preparalion, mold preparation for casting.
casting fumace gperation, ¢leaning the vapor sing and changing the mel pot,
cleaning the casting furmace, loading and unloading the tasting fumace.
raising motds, loading alloy, alloy melting, pouring and mold withdrawal.
ending the cycle and dropping the mold, knockout, packing and shipping, and
casting Jata input.
Inspecior, NDT-SCO - The funciions of this classification shall include crystal
verification, fluorescent peneirant inspeciion. air and waler flow, dimensional
inspection and preparation of associoted quality docoments per the SCO
Quality Plan. Employee Brian Smith shall remain Inspector, NDT-SCO,
Leader/Trainer and shal) be paid af the same rme as Experimenial Single
Crysta) Developer. Journeyperson, as fong as he is assigned 1o SCQ in this
classification. He shall have shifl preference and overtime righis in the
Inspectar, NDT-SCO classificatian.
Experimental Single Crystal Developer - The funttions associated with this’
classification shall include replacing thermocouples and protection Lbes.
changing and aligning power ¢oils, and research & development furmace work
1 RRA facilities in the Indianapolis area.
The clagsifications of Casting Producer Quatity Operater-58CQ, (nspectar,
NDT-5CO and Experimental Single Crystal Develaper shall perform the
functions described above for product designated as experimental or
praductive.

50




C. The parties shal) investigate the insourcing of work based on competitiveness.
Management shall provide information relating 10 Vhe cost of production wax and other
work which might fall within the technical capability of the facility and the joint team
shall develop an estimate for the purpose of investigating the inscurce of this work on the

basis of competitiveness.

Local 933, UAW Rolls-Royve Allison
Robert D. Woodcock Lee Rhyant
Stephen W. Delano _ Reeder Singler
dohin Fare ) John Dearth
Dean Farley . Comell Brooks
Mike Maratdo Mick Nuckles
Richard Amonett I Jeff Deaton

Steve Fitzpairick .

Intermational Uniop

Stephen P. Yokich

Ron Geuelfinger

Frank Musick

Mary K. Riordan

Tom ELadd
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Tuty 29, 1999

Mr. Robert Woodeonk
Chairman
Locaf 933, UAW

Re: SCO Wages

Dear Mr. Woodcack:

Pursuant 10 our lenpthy discussions during this collective bargaining session, the
Company has agreed 1o address the base rate wage adjustments 21 SCO by making the
folfowing changes to the structure:

1} Upon compietior of one (1) year of service, employees within the Casting Producer
Quality Operator-SC0 and Assembler, Wax-$CO lassificationy wilt have iheir base
wage adjusted to equal that of the Assembler, Skilled classification, and

2) Subsequently, all future increases provided for within the Wage Rates and
Progrezsion Schedule applicable o the Assembler, Skilled ctassification will aiso
apply 1o the Casting Producer Quality Operawor-SCO and Assambler, Wax-SCQ
classifications.

These agrend upon changes will be refiected in a Memorandum of Understanding prior to
ihe signing of the 2000 Agrezment.

Sincerely,

Reeuer Singler
Bhirector, Human Resouicss

L1
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BEvatrvdie Uperanins -

ALLISON ENGINE COMPANY
INDIANAPOLIS, INDIANA

EVANSVILLE OPERATIONS
MEMORANDUM OF UNDERSTANDING

. The parties revognize that the Allison Engine Company Evansvitle Operation is a separate

Facility which requires a jeam eavironment to ensure th the Evansvitle facility is
compelitive in the new business venitsee for which is is being extablished.

The bargoining uni emplovees at ke Evansville facility will be represenied by Local 933,
UAW, Maywoud Bargaining vnit.

. {ndineapotis Altisan Eagine Company applicants will be given first opporiuniy for

placement cn 3l bargainirg unit jobs at the Evaasville facility. Failing any inmerested
candidates from Alison Engine Company, the pravisions of the Nanosal Agreement will
apply. Should the placement of Indiznapoiis Allisen Engine Company employees a
Evansvilte ceute un adverse impact on the competitiveness of the Indianapolis operations,
the purties dgree to resofve those issues in a continuing spiril of eooperation,

Selection

A, Forthe initial seleciion, Allison Engine Company facilities wilt be posted for §4 cofendar
days 1o iform employees that Iy may apply Tor she classifications associated with the
Evansvitle Facility. This posting will specify the qualifications, work scope, work
environment and wage rates associated with the classifications. Funher, an application
period will be specified in this posting during which emplovess may submit applications.
Thereafter, apenings witl be filled in accordance with she Locat Tronsfer Agreement and
Nationdt Agreement.

B. Anemployee who is medically restricted will be examined prios (o placement by the
Medical Department to determine if he or she is physicilty able to do the job.

The intid employees whe apply snd are assigned to work a1 the Evansville facifity and wha
relocoe 1o thae commuaity will be reitnbursed on o one time basis {or relocation eapenses in
& masier consistent with the Natiopal Agreement. This is being done without prejudice to
either parties’ position and will not be referted 1o n fuldre reloction sivestions. Thereafier
ictacutian wit] anly be paid when the move is management initiated.

The newly created ¢lassification of Evarsviile, Centified Operator (ECQ). will be included in
Paragraph IV.A 5. of the Local Seniority Agreement.

The partics agree that an addendam will be added to Appendia A of the Local Sensoray
Agreement { Attachment #1).




Eveasuiile thpreavenr - MOU

B. The parttes agree the newty established classification of ECO will be added 1o the Local
Transfer Agreement. The panties further agree that employees wha are transferred inta the
classification of ECO wil! be preciuded from making additional applications for a period of
18 mmonths from the date of transfer,

9. The parties agree thas Supplement No. 2 {Attachment #2) will be added to the Local Wage
Agreciment, subjsct 10 the approval of the Internszional Union, UAW.

(0. If there are permanent 40 hour needs {i.e. 190 hours per momh) for specific skilted trades
classifications m Evansville, management agrees o place the appropriate trade. if there i
work that ¢s of a temporaey natuee (40 houes bt less than 160 hours) then etther the
appropriate tradesman from Indianapolis will be assigned to Evansville emposusily or o
subroniraciing proposal will be issued.

. The parties agree that subcontracting decisions ot the {ndianapolis Opcr:l{i(lms or the
Evansville Operajons will not impacs the evertime work schedule of the other facility,

12, {tis recagrized that various unfareseen issues may arise during the operation of the
Evansville facifity. The parties pledge themselves (o resolving those issues in a continuing
spifit of cooperation so as ta ensure the future job security of Allisor employees and the
competitiveness of our division. It is agreed that such issues will anly be addressed by the
Shep Commiitee and Labor Relations Staif.

13. This agreement shall continue in full foros and effect eniess terminated by either party or
changed by consent of both panics. Either paniy may 1erminate this agrecmens by at feast
sixty days notice in writing. If either party desires 1o modify or change this agreement, it
shall, at teast sixty (60] days grior ¢a the date when it progoses that such change or
modification beeomes effective, give sotice in writing of the proposed changes or
maodifications. The other party, withia ten (100 days of receip! of said notiee, shal) either
accept or rgject the proposat or request & conference o negotiate the proposai.

LOCAL 913, UAW ALLISON ENGINE COMPANY
Don Newion P. B. Alexander

Jim Laedick Wilson Burns

Richard Amonett ' Robent M. Plummer
dohn H. Sandlin R. T. Graham, Jr.

Churles Spears

‘ohq Farr

‘ecgia Gonzalez



Fuesuilie Gueanun - MOU

Attachmen #2

ALLISON ENGINE COMPANY
INETANAPGLIS. INDIANA

1990 LOCAL WAGE AGREEMENT, SUPPLEMENT NO. 2

1T Agreement ensered into Seprember 23, 1990 berween Allison Engine
Campany and Local 933, Intermavional Union, Liniled Automobile,
Agrospace and Agricuftural Implement Workers of America.

2} The fallowing classificasion and wage rate are hereby added to the Locag
Wage Agreement dated Septernber 23, 1590

3 [iis undersiood that rhis supplement is subject 1o the approval of the
Carporation and Intematicnsl Union.

NON-INTERCHANGEABLE
RATE  OCCUPATIONAL GROUP

Evanrsville, Centified Operitor $16.73  224BOI  Production

LOCAL 933, VAW ALLISON ENGINE COMPANY
Don Newian P. B. Alexander

Jim Laudick Wilson Buns

Richurd Amaneg Robert M. Plummer

Sobn H. Sandlin - R. T. Grahatn, Jr.

Charles Spears

Jobn Fusr

Sergio Ganzatez

Imemational Union, UAW
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2.

3.

Rolls-Royce Allison
Evaosville Operations

Memorandum of Understanding

The Evansville Operation of Rolls-Royee Allison is a separate facility which
requives a team environment to ensure it remains competitive in the business
venture for which it was created.

Bargaining unit employees at the Evaunsville facillty will be vepresenied by Lucal
933, UAW, Maywood Bargajning Unit

A newly established cfassification of Evansville - Inspection Cervified. Employces
holding this classiffcation will be required (o certify in the areas of Fluorescent
Penecrant [nspection (FPI) and Ultrasonic [uspection (C Sean). fu addition.
these emplayees will be required do hecome proficient in CMM inspection., Met
Lab fusctions and all other routine inspection procedures utilized within the
Facility, It is vodersiond nothing in this paragrapb will preciude employees
within ether classifications from checking their owe work using FPI, C Scan,
CMM and Met Lab, as well as performing other inspection duties associated
with their job,

A newly essablisbed classification of Evansville - Welder Certified. Emplovees
holding this classification will be required to certify in all types of praoduction
welding wiilized within the Evansville facility. 10 addition, these amployees will
be required to become proficient in the aren of robotic welding and spol welding.

The corrent classification of Evansville Operater will be amended to reflect the
newly established classificatlons listed above, Routine inspectlon procedures
assotiated with the Evausville Operator duties will comtinue ta by performed by
employees within the Evaosville Operator ciassification.

The newly established classifications of Evansville - Inspection Certified and
Evansville - Welder Certified will be included in Paragraph 1V.A.5 of the Local
Senjority Agreement.
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7. The parties agree that an addendum will be added to Appendix A of the Locaf
Senfority Agreement (Attackment #1).

8. The partics agree that Supplement No. 2 (Attachment #2) will be asdded to the
L.ocal Wage Agreement.

9. Openings within the newly established classifications of Evansville - Inspection
Certifled and Evansvific - Welder Certified will be popuiated by Evansville
omployeea in accordance with the Local Transfer Agrecment, An emplovee who
is medically restricted will be examioed prior to placement by the Medical
Départment to determine il he/she )s physically able 1o perform the job.

16, The parties agree the newly established classiflcations of Evansville - lnspection
Ceriified and Evansvilte - Welder Certified will be added to the Local Transfer
Agreement, The parties lurther agree thai the employees whe are transferred
info these classifications will be preciuded from making additional applications
for a period of tweive (12) months from the date of transfer. Employees
transferred into either of these ctassifications who are unabie to satisfactoriy
pass the vequired tests within the appropriate time limits will be returned to the
1ast classification which they satisfactorily performed. seniority permitting,

11. Emplayees asked to relocate by Management will be reimbursed on 8 one-time
basis for retecation expenses in 3 manner consistent with the National
Agreement,

t2. If there are permanent 40 hour needs (i.e. 160 hours per month) for specific
skilled trades classifications at Evansville, management agrees to place the
appropriate trade(s), If there is werk of a temporary nature (40 hours but less
than 160 hoars) then either the appropriate tradesman from Indianapolis will be
assigoed to Evansville temporarily or n subcontracting proposat will be i d

i3. Tne parties agree that sabegniracting decisions at Indianapolis or Evansville will
not impact the overtime work schedule of the other facility.

14. It is recognized that varions unforeseen issues may arise doring the operation of
the Evanaville facility, The parties pledpe themsedves to resolving those Issues in
a continuing spirit of cooperation so as to ensure the fititre job security of Ralls-
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15, Royee Allison employeas and the competitiveness of aur huziness. it i agreed
that sach issues will only be addressed by ihe Shop Comraittee and Labor
Refations Staffl

15. This apreement shall continue iv full force aed effect unless terminated by either
party ar changed by consent vf bath parties. Either party may termiaate this
sgreement by providing st least sixey (60) days notice lo writiog, If either party
desires to modify this agreemeny, it shall, at least sixty (60) days prior to the date
when it proposes that modification becomes effective, give notice in writing of
the proposed modifications. The other party, within ten (10} davs of receipt of
sajd notice, shall cither accept ar reject the proposat or request a conference to
negotiate the proposal.

Local 933, UAYW

Robert D. Woodcock

Rells-Royce Allison

Lee Rhyam

Stephen W, Defano

John Farr

Dean Farley

Mike Maraldo

Richard Amonet

tnternationa] Upion

Stephen P. Yokich

Ron Gettelfinger

Frank Musick

Mary K. Riordan

Tom Ladd

Reeder Singler

John Dearth

Comell Brooks

Mick Nuckles

Jeif Deatan

Steve Pitzpatrick




Attachment #1

APPENDIX A
1. Non Interchangeable Occupational Group (Praduction)
Bvansville - lnspeciion Certified
MSE Evansville - Welder Centified -

.MSE Evanswitle Operator

%




Attachment #2

Local Wage Agreement, Supplenient No. 2

Mot Interchangeable

Rae Occupational Group
Evansville - Inspection Certified $20.19+ Production
MSE Evansvilte - Welder Certified $20.19 Production
MSE Evansville Operator $20.19 Production

* After successiully passing the Level 2 requirement for FPTar C Scan, the
employee shall recsive a $0.21 an hour increase. Upon successfutly
passing the Level 2 requirement for the second arca (FP1 or C Scan) the
employee will receive an additional 30,20 an hour increase.

2



July 27, 1999

Mr. Robert Waodcaeck
Chairman
Local 933, UAW

Re: Evansvilte Opevation / MSE

Dear Mr. Woodcock:

Per our discussions during 2000 coltective bargaining, the Company is commiited 1o
exploring the introduction of MSE within the Evansville facitity. This process has been
delayed duc to a number of recent issucs within the facility. Bill Schnell, Director of
Combustion Systems, is in the process of interviewing and filling several key siaff
positions within Evansville. BiH has indicated he prefers o discuss MSE afier
successfully filling these leadership positions. This process is not anticipated to be
lengthy. . . . .

Sincerely, -

John Dearth
Manager, Employee Relatians
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Advanced Furbine Techalogy - MOU

ALLISON ENGINE COMPANY
INDIANAFOLIS, INDIANA

ADVANCED TURBINE TECHNOLOGY

MEMORANDUM OF UNDERSTANDING
The patties will jointly sclece employees on a one (1) to 1en (10) ratio basis to be placed on the
Research and Developmem Team to work on the ATTAF (Advanced Turbine Technology
Applications Project) andfor Hybrid Engine Project for selected customers,

This work which has historicatly been performed by salaried employees at the Tech Center in
Warren, Michigan will be handled in the same manner with the following exceptions:

+ The bourly employees will perform \rnn'o;.ls types of non<raditional work.
+ Hourly and Salary employees can and will perform the same functions.

s The hourdy employees will comprise one.equalization of hours group.

» The Research and Development Team wili located ill1.|he EDS Building.

»  EDS will continue to be responsible for the maintenance of Facilities and equipment
in the EDS building.

o One dyne located in the Plant 8 Test Cell arca will become the responsibility of
Automntive Gas Turbine Operations and will be operated as il it were a part of the
EDS facility. When repair if this dyne is tequire the appropriate radesman will be
assigned.

=" Transportation of parts, hardware, etc. between Plant § and the Automotive Gas
Tarbine Operations building will be performed by hourly employees.

» Confidentiafity requirements wilf oniy alfow access on a need to know basis.
¢ Hourly employees will be included in Zone | for representation purposes.

» It is recognized that various unforeseen issues may arise during the operation of the
facility. The partics pledge themselves 1o reselving those issues v 2 coninuing spirit
of tooperation so as to ensure the future hob security of Allison Engine employees
and the competitiveness of our company. It is agreed thar such issues will only be
addressed by the Shop Committee and Labor Relations Staff.



LOCAL NO. 933, LIAW

Robert D. Woodcock
Richard Amonit
Sergio Gonzaler
Charles Spears

John H. Sandlin
lames Laudick
Steve Delano

John Farr

Acwumerd Turboie Fevkmekey - MO

ALLISON ENGINE COMPANY

P.B. Alexander
Robert I, Oatts
Comel! Braoks
R.T. Graham, Ir.
Robert M. Plummer
Wilson Bums

D.M_ Hall

0.M. Duncan

V.M. Wisdomn
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ROLLS - ROYCE ALLISON
1ndianapolis, lndiana

AMPS OPERATIONS
Supplement to Memorandum of Understanding Dated March 3, 1997
Effective February 26, 2000

Since the original MOU was signed. GM has elected not to pracead with applying was tucbine
engines 1o awlomobiles. Rolls-Rayee Allison (RRA) and the UAW, working under the original
iRfpvative agreement, have fitlly worked rogether and applicd this technology w create 4
new product. This new product s an APU { Auxiliary Powet Unit) and will be moved into the
marketpace under the AMPS organization, AMPS must move o a different off.site Jocation in
order for EDS 10 move into the current TSC building. Therefore, it is desired w modify the
current MOU in order to include the new site at 1919 Girl's Schoel Road and any future site{s)
used for the produciton of the APU.

Currently, bargaining unit esoployees are assigned 1o the AMPS progfam who are working under
the flexible work rutes of the ofiginal MOU, daued 29 S bev 1903, Bar £ umi
employees will remain with ihe program wntil such time as development work and the traisting of
uther cmployees who will join the AMPS Pregram in 8 production capacity has been completed.

This work. which has historically been performed by salaried employees a1 che Tech Center
Warren, Michigan, will be handled in the satne manner with the following exceptions:

A. The hoarly employees will perform various types of non-raditional work.

B. Hourly and salarred empioyces can and wilt perform the same functions when
perlorming development ot training activities, Production work witl be performed
by UAW cmployees.

C. The partics agree t¢ explore the implementation of the MSE congept o the operation
of the AMPS pragmm, ta fully utilize cross-traming opporicnitics and flexible
operations.

. ‘The classification of AMPS Operator is established.

. The parties agree that an addendurn will be odded 1o Appendix A of the Loca)

Seniarity Agreement { Abtachment #1).

The parties agree 1hai 3 suppiement will be added 10 the Local Wage Agreement

{Attachment #2).

. The newly #stablished classification of AMPS Operator will be included in

H

mea

l

Paragraph IV A.5 of the Local Senioricy Agreemeni.

. Equalization of houts groups will be esiablished for produciion warkers and research
and development workers.
The maimznance of facilities and cquipinent associsied with the butlding wilt be
handled in accordance with the provisions of the building {zase. RRA skilled mades
will be wilized for maintenance and repair of cquipment associated with praduction
work,

L. Twao test stands {388 and 892} Jocated io Plant 8 Test Cell areg will become the

responsibility of AMPS and will be operated by persons working on AMPS

-
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K. development programs as if it wete g part of the AMPS Bacility. Aceeptance testing
of AMPS production units will be conducted in a test stand Jocated at the AMPS
fagility by properly classified persons, When repair of the Rolls-Raoyee Allison

d test equiy is required, the appropriate tradesmen will be assigned.

within the appropriate classification(s).

purposes, 83 decided by the Union.

£ zZZ C

be competitive, the parties will work together to bring those pans inte RRA
lacilivies. Sousce changes may be from inside to outside or outside ta inside
tegardiess of past histoty or part type.

P, Progeriy ciaszified UAW personoet will assemble and test the production anits as

well as continue thewr support of AMPS uniss returned from the field.

Q. lvis recounized thal vatious unforeseen issues may arise during the operation of the
facility. The panties pledge themselves to resolving those issucs in 2 continuing
spiri1 of cooperation s0 as 10 enswve the future job security of Rolls-Royce Allison
employees and 1he compentiveness of our Company. [t is agreed that such issues

will anly be nddressed by the Shop Committee and Labor Relatiens Suatf,

All wansponation of produstion parts, hardware, ¢tc., will be handled by employees

. Confidenuiality requirements will onfy atlow access on a need-lo-know bagis.
. Hourly employecs wilt be assigned to the appropriate Zooe for representation

. In sceordance with Paragraph 183 and Document 2 of the National Agreemeat. the
Partics agfee fo revitw, fOr campetitiveness, ali pans and components anticipated to
be manufactured somewhere aiher than RRA facilities. For any work thai proves to

LOCAL NO. 933, UAW Ralls-Rayce Allison
Robert 1. Woodcock Leg Ehvant
Stephen W. Delana Reeder Singler
Jubn Farr John Dearth
Dean Farley Carnel) Brooks
Mike Maraldo Mick Nuckles
Richard Asnonent Seff Deaton

Steve Fiepamick

International Union

Stephen P, Yokich

Ron Getntelfinger

Frank Muscik

Mary K. Riordan

Tom Ladd
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Attachment #1

APPENDIX A

1. Non Interchangeable Occupational Group (Production)

AMPS Operator
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Artachmem #2

Local Wage Agreement, Supplement

Naa Interehangeabie
Rate Qceupationat Group
AMPS Operator $20.09 Production




AERD . MO
ROLLS - ROYCE ALLISON
INDIANAPOLILS, INDIANA
ALLISON ENGINE REPAIR OPERATION (AERO)
MEMORANDUM OF UNDERSTANDING

During the 1997 Negotistions, Management and the Union held extensive discussions related 1o
ransitioning thie Allison Engine Repair Qperation {AERO) employees engaged in Gas Turbine
Engine ovechau| and repair work to UAW represented status. The parties recognize that AERO
is a separate facility which requines 2 wam environment o ensure that the overalt competitive
position of AERO is mainrtained.

In recognition of AERCHs separaleness and competitive posture within its market, the pagies
agree to esiablish a separate working agreement for the employees engaged in Gus Turbine
Engine oveshaul and repair work that addresses ihe follewing issues and concerns:

1.

A campetitive rate stucture for the employees engaged in the repair and overhaul work that
i3 greater than the curren disect Iabos sate paid to the employees engaged in repair and
overhaut work and less than the current average of e prevailing billable sate. Emplovees
teansiionieg o UAW cepresented status would be treated as newly himed hourly employee for
purposes of estahlishing seniority and benzfit eligibitity and woutd be subject to the grow in
provisions of Paragrapi {98) of the 1997 AllisonfJAW National Agreement, Employees
transttioning 1o UAW represented stats will do so at a cae and stép cepresented an the race
progression schedwle of the classification te which they are assigred which is equal or higher
to the rate they are presently drawing. Employees so assigned will remain at their iniiat
pescentile posision unsid they have worked a period of time cqual to the period of time it
would have taken to achieve that percensile position as a segulas new hire covered by
Paragraph (98) of the National Agreement,

. A classification structuse similar in scope of responsibility and fexibility (o the structure

currenity atilized within the facilily today,

. A set of work rules and guidedines that recogaize the separateness of the AERQ facility ard

that maintain stability and Nexibility among the employees engaged in repaic and everhaw
work,

A permanent swo ceni diversion of COLA wilt be ntilized t fund the benefiz ptan covering
the sepresented employees of the AERD facility.

. The parties recognize tat AERO has a close working relacionship with Locs leamning

tnstitutions and utilizes a cooperative education program as a training ground for students
engaged in pragrams refated o aircraft engine repair and maintenance. This is a viable
pragram that will continue after this transicon,




‘Evuntvills Operativns - M

LOCAL 933, UAW ALLISON ENGINE COMPANY
Con Newton P. B. Alexander

Jim Laudick ' Wilson Burns

Richard Amaonett R;Jbert M. Flummer

John H. Sandlin R. T. Graham, Jr.

Chartes Spears

John Farr

Sergio Gonzalez

International Union. UAW
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July 27, 199%

Te: All Rolls-Royce Allison Employees

As we enief into a new millenium, it is our fervent desire to make Rolls-Roycee Allison
the premier supplier of high quality, low cost aircraft engines. Toward that end, we
pledge our mutval support in the overall operation of all Rolls-Royce Allison Facilitics.
We will sirive together 1o continuously improve safety and quality, eliminaw waste, and
raise productivity, We sincerely believe this pannership approach wil) help ensure our
mutuval long-terr goals of increased economic gain and employment security.

While our vision of becoming the premier supplier is incumbent upon many things, there
are three (3) building blocks we already possess which our customers view as adding
vatue: The Quality Network, MSE and a soon-to-be-completed world-class Training
Center. All of these initiatives were developed during the isst collective bargaining
agreement, and while we have made progress, here is still a great deal of work 10 be done
10 achicve full implementaion and suceess.

We are commitied te making this business successful, but we cannot do it without you.
We need all of you, hourly and saiaried. With your invelvement and suppont, there is no
challenge our competitors can put in front of us We CannOL Overcome.

Bob Woodcock, Chairman Reeder Singler, Direcior
Local 933, DAW Human Resources

laz2



Juty 13,1999

Wir. Robent Woodcock
Chairman
Laocal 933, UAW

Re: Mizcellanvous Negotistions Issues

Dear Mt Woodcock:

Per aut previous discussians during this round of collective bargaining, the Company has
agreed 10 address the following issues:

s  The Company will establish a payroll-deduction process for purchases made by
employees at the Company store, This process will inclode minimurn and maximum
purchase amounts, as well s a deduction schedule. The process will be presented at a
Siep 1 mesting prior 0 implementation of the agreement.

v The Company will establish a process to provide tghter control of the disabled
parking spaces. This process will be devedoped and presemed s & Step H meeung
prior to implemeniation of the agrezment.

»  The new labor agreeiment will be produced by a Union-adffilioted printer selected by
{he Company. .

v In addition 10 jumpcr cables, the Company will make ponable nir purnps aveilable at
the Security Office (Plant 5).

Sincerely,

John Dearth, Manager
Ertpioyce Relations
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CLARIFICATION OF PARAGRAPH (84) OF THE NATIONAL AGREEMENT

February 25, 2000

Mr. Roben Woodcock
Maywood Chairrman
Local 933 UAW

2320 South Tibbs Avepor
Indianapolis, IN 46241

Dear Mr. Woodcock,

During the curent negolimions, the parties discussed insiances of employaes scheduled to
sepor 1o work on avenime and being sioppad at the guard shack ar in the plant prior to
clocking in and hawng teir overtime canceled. It is undetsiood in these insiances
emplioyees shall seeeive 3 minimom of four hours' pay st e Proper rate, except in cases
of Jabor dispuies, or other condiions beyond the « I of manag

Very Truly Yours,

Reeder C. Singler
Director, Human Resources
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July 20,1999

MMy, Robert Wouodcock
Chajrman
Loval 933, UAW

Re: Payroli Deduction - Company Stores

Dear Mr. Woodeock: .

Per our discussions during collective burgaining, the Company will establish a payroll
deduction process for employee purchases made a1 the Company Store. As was apreed,
there will be a minimum purchase level of $30 and a maximum porchase Jevel of $250
esablished for payrol) deduction eligibifity. It is understood the purchase amount will be
deducted in equal amounts from four (4) consecuuive paychecks, uniess the employee
requests (o have the porchase amount deducted fiom one (1) paycheck. I anticipate having
a plan fully developed and disiritaied within seversl weeks of contract ratification,

Sincerely.

John Dearth
Manager, Emplayec ReJativhs
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July 20, 1999

Mr. Robert Woodcock
Chairman
Local 933, UAW

Re: Disabled Parking

Dear Mr. Woodcock:

Per our discussions during colleciive bargaining, the Company will iniGate a new process
dealing with ovr disabied parking. At ihe present ime, our plan is o issue appropriste
parking decais to our employees who have g noed for disabled parking. In order (0 oblzin
a decal authorizing Roils-Royee disabled parking, an employee will be required to present
Staie issued docwrneniation centifying the employee's nced, We will work with the State
10 deiermnine what that docutnemiation should he. 1t it my expectation to have the process
fully developed and published within shirty days of contraci ratification.

Sincerely,

John Dearth
Manager, Employes Relations
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July 20, 1999

M. Robert Woodcack
Chairman
Local 933, UAW

Re: Docurment #1 - Health & Safery

Dear Mr, Woodcock:

Ax we work topether 10 maove the business forward, we wil} strive [o mutoally improve
communicalion and problem solving abilities within our [acilitics. As we have agreed, we
will dttain betder resuhis if we quickly address issues as close lo their source as possible,
“This strategy bolds true for Bealth & Ssfety. Therefore, while we have left Document #1
intact, it is undersiood that Heatth & Safety issvues that cannot be resolved expediticusly
shouid be prompty brovght o the atention of the Director responsible for the area
involved, This should be done by any member of the Joint Health & Safety Commitice.

Sincerely,

John Deanth
Manager, Employee Redations
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July 20, 1959

Mr. Robert Woodeock
Chairman
Local 933. UAW

Re: Dacement # 6 - Joim Fonds

Dear Mr. Woodeock:

This lenter will serve as confirmation of our agseement o amend Document # &0 reflact
the foliowing:

= The pasties agree the Key ¢ wi9i] have finat avthoriy w approve any expenditure of
funds.

+ Submission of a completed Local Joim Training Fund Authosization Form wili ne
lonrger be submitied 1o the Inlernmiona) UAW Funding Represenlative for approval.

+ Mecessary sudit procedures with be handled through the affices of Region 3, UAW,

Sincercly.

John Dearth
Manager, Employes Relations
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July 21, 1999

Me. Robert Woodeock
Chairman
Local 933, UAW

Ra: Qutsourcing and Sub-Contraciing
Dear Mr. Woodeock:

During the corrent negotiations the parties have discussed a numbier of issues with regard
10 Quisqurcing and Sub-Contracting withowt proper notification to the Unjon. While there
appear to be adequate procedures in place 10 allow us 10 make prudent business decisions
regarding these subjects, the Company belicves our process could be forther enhanced
with more frequent communications. Thesefore, the Company will immediately esiablish
quarterly review meelings in suppon af our Dutsouscing and Sub-Contracting procedures.
The Vice-Presidents of Operations, Engineering and Purchasing, the Union Shop
Committee and members of the Labor Relations Staff will participate in the reviews.

In addition, 2 new form has been developed for nse when sourcing is contemplated. The
Company assures the Local Unjan that this fomm will be completed and given 1o the
Union prior (o any suisourcing. This is applicable in all cases.

Sincerely,

John Dearth
Manager, Employee Relations
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July 27, 1999

Mr. Roben Woodcock
Chajrman
Local 933, UAW

Re: Digcument No.2 / Gricvance Settlernents

Dear Mr, Woodoock:

Per cur discussions during the 2000 coflective bargaining, the following gnevances have
besn sertled:

620697 620700 620558 620583 520698 520584
620581 620589 620694 620587 | 620585 620582
620699 624618 133517 133932 133938 623890
616222 620676 620677 620678 620679 620280
620680-A 620681 620682 620683 620684 620685
520656 620687 620688 620689

In addition, it is understood the Company will hire ten (10} additiona) empioyeces during
the term of this Agreement,

Sincerely,

John Dearth
Manager, Employee Relations

Hao




February 25, 2000

Mr. Robert Woodcock
Maywood Chatrman
Loca) 933 UAW

2320 South Tibbs Avenve
Indianapolis, IN 46241

Deas Mr. Woodcoek,

During the cumrent negotiations, it was zgreed that the parties shall jointty determing the
training requiremems for supervisors responsible for Powerhouse operations. The
iequirements shall be developed within six {6) mombs of ratificmion and then raining
will be scheduled, Tt is Management's inient 1o have The employess and supervisars
wocking 1agether priod 10 the inftiation of projects.

Very Truly Yours,

Reeder C. Singler
Director, Human Resources




February 25, 2000

Mr. Robent Woodcock
Maywood Chairman
Local 533 UAW

2320 South Tibbe Avenue
Indianapolis, IN 4624)

Dear My, Woodcock,
During the current negolistions, the panies agreed that the chairperson of the Bargaining

Uit {or designee) and the Vice President of Quakity Assurance will meet as requited 10
discuss quality issves, initiatives, bargaining voil quality concems and upcoming sudits.

Very Truly Yours,

Reeder C. Singler
Director, Human Resources
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February 25, 2000

Mr. Robert Woodcack
Maywood Chairman
Local 333 VAW

2320 South Tibbs Avenue
Indianapolis, IN 46241

Dear Mr. Woodeock,

During current negoliations i1 was agreed that before an experimental engine is moved to
plant 5 for assembly or 1est, 1he panies wil) delermine the time frame employees
assembling or testing the cagine at plant 5 shall be paid at Experimental Aircraft Engine
Test Mechanic wages. In addition, the parties will agree to offer at least the same yumber
of hours overtime at plant § in the classification Experimental Aircraft Engine Test
Merhanic that employees a1 plant 5 are paid at, This shall be on & week 10 week basis, but
with no more that one weck Jag time,

When a production engine is assembled or tested a1 plant §, 1he affected employees at
plant § will be offered at least the same amount of oventime hours at the plant 8
Experimental Aircraft Engine Test Mechanics are paid. This shall be on a weel: 10 week
basis, but with no more than one week lag time.

When an engine is tested by plant & personnel on plant 8"s 1es1 standards a1 plant 5,
reword performed by plant § personnel shall be paid al the Experimental Aircraft Engine
Test Mechanic rate, The plant 8 Experimentel Aircraft Engine Test Mechanics shall be
offered m Ieast she same pumber of hours ovenime paid to plani 5 Assembiers, Enging
and Propelier or Test and Service Mcchanics, A-E-T-S. This shall be on a week 10 week
basis, bui with no mere than one week lag time.

Any unforeseen circumstances which may arise will be discussed berween Labor -
Relations and the Shop Committec.

Very Truly Yours,

Reeder C. Singler
Director, Human Resources
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July 21,1999

Mr. Ron Genelfinger

Vice President and Direcior
Aerpspace Department
Internationa) Linion, UAW
8000 East Jefferson Avenue
Deiroit, Michigan 48214

Dear Mr. Gettelfinger:

During the 2000 negotiations, the panies discussed the possibility of the Company
adopting & Ralls-Royce Stock Puschase Plan for Rolls-Royce employees located in Nonth
America, The parties agreed hat employees represented by the Union will be eligible 1o
participate in the Rotls-Royce Stock Purchase Plan under the 1erms and conditions
established by Rotls-Royce for its employees in North America. The partics further agres
that Rolls-Royce North America will retain the right to maodify and/or terminate the
Rolls-Royce Stock Purchase Plan o its discretion upon praper notification 1o the plan
participants including employecs represented by the Union,

Very truly yours,

Reeder C. Singler
Direcior, Human Resources

138




July 21, 1999

Mr. Ron Geitelfinger

Vice President & Director

Aerospace Depanment .
International Union, UAW

800D East Jefferson Avenue

Detroit, Michigan 48214

Dear Mr. Geuelfinger:

Afier a thorough review of the specific sivation here at Rolls-Royce Allison, the parties
have agreed to identify a loca) source ta administer our Legal Services Plan, This will
require a transition period. during which time the services specificd within the current
Legal Services Plan will continue in full force and effeci. Prior to implementation of the
new administrator, the Plan will be reviewed and agreed 1o by the Local Union.

T is understood that any changes to the cxisting Legal Services Plan negotiaied between
the UAW and General Motors during the 1999 collective bargaining will be incorporated
into our Plan.

Very wuly yours,

Reeder [ Singler
Director, Hurnan Resources
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Fuomu

The following is a list of forms most currently in use at Rolls-Royce Allison. It is understood
thar deletions, revisions and additions may be appropriate during the Eife of 1his agreement.
These forms may be obiained from your supervisor or clerk.

Form Form Name
Number
F-8868 Application Canceltation Formn

GT-11336 Application for Flow Rights

GT-11337 Application for Recall Rights

GT-8389 Application for Transfer - Production
GT-10078 Apprentice Request Form Fraining and Tools
GT-10079 Authorization for Back Pay

DDP Automatic Deposit Authorization

GT- 10077 Bereavermnent Pay

F-6234 Change of Address

DoP Deposit Authorization Cancellution
F-a522 Emergency Information Card

F597 Employee Inter-Department/First Aid Pass
F-1591 _Eroployee [regular Hour Pass

w-} Faderal Withholding Allowance

753 Formal Leave of Absance

GT-11537 Permanent Shifi Preference Designator
GT-11658 Ptant Preference Production
GT-ihB6- | Re-Entry Applicatien

F-507 Request for Time Off (Informal Leave)
GT-11416 Shify Preference Request

8793 Skilled Trades Application {Journeyperson}
GT-3682 Skitled Trades EIT Applicalion

GT-9546 Skilled Trades Plant Transfer Application
WH-4 State Withholding Ailowance

GT-11459-1  Time Off Request
GT-10077 Venfication of fury Duty
GT-10083 Verification of Military Training Duty
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Lowadd Dewwand Sevtoments - Jndes

LOCAL PEMAND SETTLEMENT INDEX

Tuliic

Absence

Absence

Absence

Absence

Absence

Absence

Absence

Abwence

Agreement

Agreement - Local

Agreement - Local

Agreement - Supplements

Air conditioning

Air Conditioning

Air Caonditioning

Air Conditioning

Air canditioning

Application for Production

Appiication for Skilted Trades

Asbestos

Ashesiog

Asbestos

Assembly Floor

Attendant Tool Stares
“Aunto, T&T Repair Mechanic, Qikes

Bargaining unit work
Bargaining unit work
Burgaiming Unit Work
Bargaining unit work
Bargaining unit work
Bargaining unit work
Blast and Tumble
Blast Equipment
Break

Bulietin Boards
Bufletin Boards
Bulletin Boards
Cufetérias

Cufereriax

Cafeterias

Blood bank,

Calling ernployee’s home
Ceding as discipline
Contractual Time OfF
Puass for leaving

Pass for leaving
Reporting and coding
Substanviation

List of classification
Distribution

Distribwion

Copy of

Department 0550
Department (591
Powerhouse - center
SCQ - isolate heat from burnout turnace

"SCO - Manufactasing Fucility

Copy of

Copy of

Selection and Lraining
Selection process

Test results

Air and electrical drops
Evansville

Repair and Service

Freight Pick-Up and Delivery
Maving Pans and Gages
Repeated violations
Shilled Teades Wik
Transporting Parts
Unloading Trucks

Dust

Safety procedures
Personal Relief
Location

Location

Urion

Breakfast

Cleaning

Cleaning and equipment

H?

Demand

[k

194
190
193
187
258

185

5T
149
113
26
214




Topic

Cafeterias

Cafererias

Calererias

Cafeterius

Cafererias

Cufeterias and Restrooms
Cafetenias. Restrooms and Malls
Cafeterias, Restrooms and Malls
Chemical Storage
Chemicals

Chip Cars

Chip Caong

Chip Tubs

Company Store

Company Store

DELETED

Compeutive Edge Group
Construction Carts

Cooling Tower

Crib Area

Cribs

Degreaser Depanment 0551
Disciptine

Discipline

Discipline

Discipline

Dreinking Fountains

EAP Meetings

EIT Jab Postings

Electrical Mains

Electron Beam Welding
Emergency Call System
Emergency Call System
Employee Personal Propeny
Employee Personal Praperty
Employec Personal Property
Employee Personal Properny
Emplayee Personl Property
Employee Personal Property
Employec Personal Properny
Emering Facility

Equipment

Equipment

Lewd) Deosend Sepelemenis - tides

Extermination

Food

Haot food

Powerhause - use of
Receipts

Cleaning

Cleaning
Extermination
Powerhouse - Plunt #5
Disclosure of contents
Transporting

Wheels - rubber
Repair

Hours of operation
UAW garmenis

Seam Welding

Moving

Plant #8

Miliwrigh

Crib Auendant and Millwri;
Repair or replace

Notice of disciptinary action
Notice of disciplinary action
Office for conducting discipli.
Removing entries

Cleaning

Afternoon shifi

Paragraph {152)

8CO

Nervigw

Empioyee obtaining 1ckephone numbers
Process

Qpening too] boaes

Qpening wol boxes

Providing tools

Replacing tools

Replacing tools

Safekeeping personal ools
Safekeeping personzl lools

5CO

Coolant lincs

Department 0354 - repair or repluce
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Topic

Equipment
Equipment
Equipment
Equipment
Equipment
Equipment
Equipment Safety
Fire Brigade
Forms

Futnaces
Crievance
Grievance
Grizvanoe
Grievance
Grievance
Grievance
Grievance
Grievance
Grievance
Grievance, Paticy
Heaolth & Safery
Heuhth & Safety
Health & Safety
Health & Safety
Health & Safety
Health & Safety
Health Spa
Hoist

Hoist

Hoist
Housekeeping
DELETED

Incapability Latter

Inventory

lob Assignment
Job Assignment
Job Assignment
Job Assignment
Job Assignment
Jab Assignment
Joh Assignment
Job Assignment
Job Assignment

Liwnl Phewund Sezpterments - tadex

Machine Repair and Millwrights - safe
Qil leaks

8CO - acid etch line

SCO - cut-off and vemilation

SCO - Rainfal! Sander Muctiines
Sewer cleaning

ssue without tool checks

List in apreemeant

Ladders

Anrswers to Step 1A and 1B
Answers o Step 1A und 18
Depantinents 0528 and 0533
Form - Supply

Form - Supply

Investigative information
Settlement - extensions
Settlemens - pay authorization
Setrlement - removing entries
Pracess

Carbon {iber

Chairs

Conlant - usage
Management responsibility
Safery Meetings

Warking alone
Investigation

Department 1530

Plan |1 dock mezzanine
Plam 11 dock mezzaning
Floor department (508

Notification

Central Machine Repair Crib

Aute, TET Repair Mechanic - cepair of vehicles
Bargaining uni -« operation of slacker 0874
Bargaining unit - repair of machine controis
Borgaining uni! - Jest equipment. gearboxes
Bargatning unit - thermnacauples

Department 0569 - running machine and deburring
EAETM - aperate gear hox test standx

EAETM - props

EAETM - workhorse engines

ti9”



Topic

Job Assignment
Job Assighment
Job Assignment
Job Assignaent
Jobr Assigrcneac
Job Assignment
Job Assighmem
lob Assignment
Job Assignment
lob Assignment
fob Assignment
Job Assignment
Job Assignment
Job Assignment
Job Assignment
Job Assignment
iob Assigrnment
Job Assignment
Yob Assignment
Joh Assighment
Job Assighment
Jab Assignment
Job Assignment
Job Assignment
Job Assignment
Job Assignmem
Job Assigrment
Job Assignment
Job Assignment
Job Assignment
Job Assignment
Iab Assignment
Job Assigrment
Joby Assignoment
Job Assignmen
Job Assignment
Job Assignment
Job Assignment
Iab Assignment
Job Assignmens
Job Assignment
Job Assignment
Jub Assignment

Lan &l Deaund Yetttemenrs - index

Electrician - telephone systems

Engine buitd and assembty

Inspector, Mag and Fluorescent - Plang #8
Inspector, Toof, Die, Fivre & Guge - "T" touting
tnspectar, Tool, Die, Fixtune & Gage - FPPA
Inspestor, Tool, Die, Fixwsre & Gage - Plant $ and B
Instrrment Repair, Electrical - Test Department
lastrument Repair, Elect/Mech - comparators
Inventory Controiter - expediting realerials
inventory Controtler - Heat Teeat wad General Stores
Inventory Controlier - moving pants in Hear Trea
Inventory Centrolier - Plant #8

Jobseter - description

Jobsetters - Relaying Job Insirections
laurnsyman/wornan Hardener at Plant #3
Millweights - feacing

Mitlwrights - fumiture

Millwrights -~ hoists

Moving and counting pants for inventory

Mital Etch

Novification

Filat Foundry Plant #8

Fipefitters - pumps

Pipefitters - steam traps

Plant preference productive classificutions

Plam preierence productive ciassifications
Plater - pickle operations

Plating ropm shudown

Powerhouse - housekeeping

Powerhouse - schedules

Processing parts for FPI

Programming CMM's

Refrigeraiion & Air Conditioning Maint. - compisier
SEPH & Electricians - high voltage splicing
SEPH - alarms

SEPH - assigmmeni of functions

SEPH - disposal of dust

SEPH - scheduling

SEPH - ucheduling

SEPH - work functions

SEPH - work funciions

Setup of machines

Sewp of numericatly controlled machines

Do

320
135
125
3ie
s
34
330

347

48
168
352
35
247
354

258




Fopic

Job Assignmnent
Jub Assignment
Job Assignment
Jobr Assipnment
Job Assignrmemt
lob Assigment -
Job Assignment
Job Assignmen
Job Assignment
Job Assignment
ioh Assigonment
Job Assignment
lob Assignment
Jab Assignment
Job Assignment
Jobh Preference
Jab Preference |
Jourreymen/waomer
Laptop comput_érs
Laser Can

Leaves of Absence
Lighting
Lights

Lines of Demarcation
Lackers

Mainienance and Machine Repair

Matls

Maulls

Malls

Malls

Meul Allowance
Medicat
Medicat
Medical
Medical
Medicat
Medical
Medical
Medical
Madical

Mirmacs Overhead
‘Monitors

Oil Jeaks

Lol Demind Freleoneaet - fndex

Skitled Trades - ACES

Skilled Trades - steam traps

Skilled Trades Work in Classifications

Steam and electricity

Tool & e Maker - brief description

Tool & Die Maker - Resgarch and Mawrjais {ubs
Tool & Dic Maker - Research and Matesials Labs
Trensferring among plants - ool boxes

Truck Driver, Qutside TET - Indiznapolis wirport
Track Driver, Qutside T&T - pick-up or delivery
Truck Driver, Outside T&T - requiring assistance
Wage progression for ND'T classifications

Water Waste Operator Mai we - scheduling
Work assignments during working hours
Working outside classification

Skilled Departments 0517 & (531

Skilled Departments 0528 & 0535

Status dates

Use of

Depanment 0331

Informal

Replace or repair

Tuming off and on

Rewrning tocls and cquipment
Descripiton

Eaciose

Evansvillie

lce cream vending machines
Treck Driver, Outside T&T
Ambutance service
Appoimiments for Medical Divector
Emergency

Employec deatk

Injury at work

njury or iliness

fnsiapak process

Return from sick Jeave
Transportation for il employea
install and clean

CNN Headline News

Floor Dry

2t

Detriznd

ne
Jo§
42

183
3z22
R2k
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Topic

Oil mist and fumes
Qifer
Outsourcing
Owertime
Overtime
QOvertime
Overtime
Qvertitne
Overtime
OQvertime
Qvertime
Qvertime
Qvertime
Overtimme
Overtime
Parking Lots
Parking Lots
Parking Lots
Parking Lows
Parking Lots
Parking Lots
Parking Lots
Parking Lots
Parking Lois
Payroll
Payrai)
Payrall
Payrol}
Payroht
Payrel]
Payrolt
Payroll
Payrolf

- Payrelt

Payroil

Payratl

Payrall

Payrol!

Payroll

Payrol

Penikouse

Parsanma) Protective Equipment
Personad Proteclive Equipment

Lo it Oheemeped Setrlemionyy - fndex

Sheffield Grinders

Fenced area

JOBS Committee

Adjusting hours - among shifis

Hreak

Cuiter Grind

Form $945 - Modify

Fonm DA-45

Harassment

Harassment or discipline

Maodifying Egualization of Houss Groups
Paragraph (71}

Shif scheduling

Skilted trades exhaysred EOH groups
Use of Memorandur of Understanding of Overtime
Clean and maintain

Clean and maintain

fnerease non-reserved ot Plant #3 South
Lights

Mojorcveles

Patral

Reserved

Reserved

Stickers {or amlomobiles

Direct Deposi

Gricvance infortation

Grievance settfement pay

Holiday pay for continuous operators
Informtion on pay adjustments

Lost eheck

Pay adjustmeat informzion

Paycheck distribation carly

Paycheck distribution for Continuous operator
Paycheck distribuiion for day shift
Paycheck distribution for Hotidays
Paycheck distribution for Holidays
Paycheck distribution for eight shift
Separate checks for vacation buyout. profit sharing
Shonage of pay |

Union dues on grievance settleiments
Ladders

Atteadant Ol Stores - Coats

Coveralls - classifications covered
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Topic

Personul Protective Equipmem
Personal Protective Equipmeny
Personal Protective Equipment
Personal Protective Equipment
Personal Protective Equipmemt
Personal Proteciive Equipment
Personal Proteciive Equipment
Persanal Proteciive Equipment
Personal Protective Equipment
Personal Protective Equipment
Personal Proteciive Equipment
Personal Protective Equipment
Peryonal Protective Equipment
Personal Protective Equipment
Fersonal Protective Equipment
Personal Protective Equipment
Personal Protective Equipment
Personal Protective Equipment
Personal Protective Equipmen
Personal Protective Equipment
Personal Protective Equipment
Personal Protective Equipment
Personal Protective Equiproent
Personal Protective Equipment
Pecsonal Protective Equipment
Personal Protective Equipment
Personal Protective Equipment
Pictures

Plant open house

Phliting

Powerhouse

Powerhouse

Powerhouse - reporting
Preventive Maintenance
Breventive Maintenance
Production Standards
Programming

Protective Clothing

PSP Information

Public Address Syster

Radies

Radios - AM/FM

Radias - CB

Lucul Demiped Setrtements - index

Coveralls - classifications coversd
Coveralls - insalated

Coveralls - light weight

Coveralls - SCO

Coverails and special taols
Employee requirement

Gloves

Individual job assignmem 4
Individoal job assignmen
Individual requirements

Painter uniforms

Powerhouse - caveralls
Powerhouse - coveralls
Powerhouss - gloves

Powerhouse - hazardous

Rain wear

Refrigeration & Air Conditioning Maint. - coveralls .

Respirmors for employees with facial hair
Safety shoes

Safety shoex

Safety shoes

Salety shoss - molder's boots

Safery shoes - Trucker, Salvage

Shop iowels

Size

Truck Driver, Quiside T&T - driving gloves
Truck Driver, Quiside T&T - juckel
Consent of employee

Madernization

Lunch Break Area

Safety Meetings
Supervisor

Department 1551
Personne! lifts and cranes

Inspector. Pants - CMM's

Sufety Shoes - Platers

$CO - copies of monitor information
Repair or upgrade

Truck Driver, Qutside T&T - vehicies
Truck Driver, Qutside T&T

123

Demand

124
127
126
128
123
125
133
121
122
415
L2
350
351
375

118
365
413
130
131
132
129
4



Topic

Recarders
Records
Records
Records
Records
Records. Employee
Records. Employet
Renovation
Renovation
Renovations
Reparts
Reports
Reports
Reports
Reports
Reports
Reports
Reports
Representatian
Representation
Resleooms
Restrooms
Restraoms
Restrooms

© Restrooms

Restranms
Restrooms
Restrooms
Resirooms
Rextrooms
Restrooms
Restrooms
Retirces
Roto-Clones
Routings
Rourings
Routings
Sufety

Safety

Safety Glasses
Safety Glaszes
Safety Glasses
Safety Glasses

Law ot Fevmwend Seaiirmenis - fniter

Carryover book information

IOE reporiing

Maintaining

Reporting 10E

Investigation of employce complaints
investigation of eraployee comapluints
Powerhouse - paint

Powerhouss - coel

Canopy for #6 ol unloading areas
Credil verification

Employce moves

IOE reponting

T0E reparting o1 cnteriog on terminai
Personnel chingex

Personnel Moves

Schedule fnformation available 1o Unijon
Service Contracts

Mectings

Salety meetings

Cleaning

Cleaning

Cleaning - stearn

Doors

Doors

Evansville

Exiermination

Lacches on doors

Penthouse 4 - shower cleaning
Personal relief

Renovation

Soap dispensers

Entrance 1o Plant

Preventive Maintenance

Altemale processes

Production pieces per hour

Running out of

QOSHA requirements - labeling piping
SCQO - hazardous muiteria) infermition
Cleaning

Cleaning stations

Prescription requitements

Repair or replace

124

Demund

179
41
40
39
45
163
Tod
314
378
56
Sd
i78
53
60
161
i5§
I6S
162
64
417
236
219
s
230
232
243
245
23]
346
237
244
242
64
282
62
+7
439
421
424
404
433
406
405




Topic

Safery Glasses
Safety Glasses
Safety Glassts
Safety Glasses
Safery Glasses
Safety Glasses
Salary Applicasions
Scoater

Scaoters

Scoaters

Security Posts
Security Posts
Security Posis
Security Posts
Security Posts
Security Posts

Seed Bars

Seniortiy List
Seniority Lists
Service Representalives
Sewer tleaning
Shift change - Safe Operation
Shifi Preference
Shift Preference
Shift Preference
Shifi Preference
Shipping

Skilled Trodes
Skilled Trydes
Sociaf Security Numbers
Social Security Mumbers
Stace- Allen
Stamps

Stamps

Strest Lights
Suggestion Plan
Supscvisor Absent
Swing Shifts
Temporary Layoff
Test Celis
Timekeeping
Timekeeping
Timekeeping

Lol Lhromianc Seirbeomeenis - It x

Replace or repair

Selection

Selection

Service

Tim

Wearing requirements
Canceling

Department 0521

Annual inspection
Transporting parns
Automated posts not operating
Banery cables

Operation of gates during overtime hours
Telephanes

Telephones

Use of Plant #5 Lobhy

SCO - sourcing

SCO - availability

Posting

Waorking with bargainiag uait
Equiprnent

Vehicles

Continuous Operators
Recard update

Report of shilt changes to Chaimperson
Temporary shift change

SCO - Aison/UAW decats
Hiring fourneymen/women
Merit Increase

Use of

Use of

Repair

Identification of pans

Use of

Implementing
Continsous Operators N

Application for semp layof{ and note in OT book
Air Conditioning

Adjusting howrs - frregafar Hour Pass

Clock ring in

Clack vings acesmulated tae

128

Demand

402
408
40
409
Ll
403
136
293
br¥i
193
68
65
b7
9
0
oh
M3
144
47
289




Teopic

Timekeeping
Timekeeping
Timekeeping
Timekesping
Timekeeping
Taol Cribs
Tool Cribs
Tools

Tools

Toois
Training
Training
Training
Training
Trataing
Teuticing
Trairing
Training
Training
Training
Training
Training
Training
Training
Traiping
Training
Training
Training
Training
Trainiog
“Training
Teaining
Training
Training
Training
Truining
Tsaintng requirements & facilices
Transfer
Transporter
Uriforms
Yacation Entitlement
Vacation Entitlerent
Vucation Entitlement

Faw ul D Serebepents - baden

Clock rings cument. vacation batance
Clock rings frregutar

Time and Attendance Reports

Time clock depanmem 0874

Vacaiiop hours informalion

Cuning 1aols

Sioring tooling inventory

EAETM

EIT requiring special tools

Transfers - wansporting 100f boxes
Appreatices - Heaith & Salety new hice
CPR

Crib Attendant on computer in Crib {G
EAETM - power plant {icenss

EIT - selection

EIT and EITS training on campany it
Experimentat Single Crystal Developer
FAA certification cequirements

Health & Safety - new hire trainiag
Lockowt procedures ~ FOF

NEC update

Pipefitters - Journeyman/woman
Pipeiiiters ~ Roto-Rooter

Powerhonse

Production welders

Publish class availabilily and changes
Ranoding systems - Tinsmiths

Safety area enlarge

Safety Meetings - videotapes and 10pics
Scheduling and canceling

Service reps working wilh bargaining unit
Skill Cemter access

Skifled Trades - Journeyman/woman
Training faciiscy

Water Waste Operator Maintehance
Workforce

Health & Safety

Interdepariment

Department 08528

Rental

Application for Time Off and Code
Continzaus Operators - Sanday
Efficiency of the operation

Demand




Tapic

Vacation Entitlerncnt
Vacation Entitlement
Vacation Entitlement
Vehicle Emissions
Yehicles

Vehicles

Vehicles

Yehicles

¥ending Machines
Veading Machines
Yending Machines
Yending Machines
Vending Machines
Vending Machines
Video Lab

Wearing apparel
Wearing Apparel

Paid Absence Allowance
Scheduling
Use of time off

Cimist Demund Serrtoments - ndea

Demand

22
362
1

Monitoring carbon monoxide - gas powered vehicles  MR6

Inspection

Shift Change - Safe Opermion
Shift Change ~ Safe Qperation
Shift Change - Safe Operation
Ice cream

Producss

Products

Servicing

Servicing

Servicing

Investigate upgrade

Entrance 1o Plant

13

n

17




Liscul Do Setleenss

Demsad No. 1

The Union demands thas vacation Yime be useable in four (4) hour increments upon demand. with
pay i time of use.

Senlement:

This demnanid is resolved on the basis that vacation time off may be used in varying increments. It
is undersipod that the efficient operation of the business must be the determining factor when
vacition time off is granted.

Demand No. 2

The Union demands that employees be able 10 play their own personal radios., provided that they
dre kept to a reasanable volitne. :

Senlement:
" This demand shall be resalved on the Tollowing basis:

Thic parties recognize that the use of battes , powered headset madios in the plants can result in
patentiad safety risks and distractions to the efficient operation of the planis. However,
Management iy not adverse ra the use of battery powened headser radios in Yimiled areas of the
plant where safety and efficiency is no affecied. The parties further acknowledge that certain
locations such as aisleways, machining areas, elc.. and cerain assignments such as the operation
of any plant vehicles or bicycles. e, afe aot cormpatible with the use of baitery powered headser
radios. The Joint Health and Safety commities will review arcas where bittery powered headsel
radios use may be pertnissible (0 assure all safely regulations are adhered with, These might
include cendin asserbly, inspection amd nan-machining areas. Both parties ngree thut non-
batlery powered headset radio (open radio) use is not permitted in any plant areas.

Demand No. 3

The Union demands thay CPR training be provided for 24) employees that desire such training 1o
be done during working hours and provided on-site.

Settement:

Munagement shall survey employses ance euch year for volumeers interested in taking CPR
training. Muanagement shalt arrange far the training on-site and pay for the training on the
emplayec’s own time.

Demand No. 4

124



Lawcard Pemied Setibemeors
The Union demands that all employess be fumished chairs upon request, and they be properly
fired for the job.
Sectement:

On those operations where chairs 2re provided, they will be continued unless the Local Headth &
Safety Commilice determines tha siey impair the efficiency of operations or would be a safety
{actor.

Demand No. §

The Union demands that hourly time in the computer show up Jike salary access instead of hourty
time showing up | day or 2 days later.

Settbemeant:
“This demund is resofved on the basis that when the new T&A sysiem is implemented, there wil
be @ screen o7 scroens avaitable for hourly employees 1o check their tirme for the current week and
the previous week and their vacation balances. The information will be current,

Pemand No. 6
The Union demands 2 weskend day approximately every 2 years for an open house.

Setttement:

Manpgement agrees 16 have an open house in 1997 and the parties will mutuadly agree 1o
pericdically schedule open houses thereafier.

Bemand No. 7

The Union devnands that 100% of the cost of rental uniforms be paid by the Company with
AEC/RR and UAW 933 properiy disptayed,

Seitlement:
“This demang is resofved on the basis that the Company wil} share i the cost of employee
unifonm rentals, with the Company paying 40% of the uniform rental costs and she smplayes

paying 60% of the uniform renial costs. Alf other aspects of the uniform rental program will
remain unchanged,

Demand No. 8

The Union demands children and spouses of UAW represenied emplovees, w1 least 38 years of
age, will be wllowed to use Skilt Center services.



fawud Lpmng Seriemears

Settlemant:

The Skill Center may be used by emplayces’ spouses and children who are 15 through 25 years
of age as openings are available tn classes normaily grovided to employees.

Demandd No. 9

The Union demands ihal » Job Preference Agreement fike Eocal Demand Settlement No. 10, be
in effect for the clessifications of lnstrument Repair, Mechanical. Instrument Repaor, Electrical
and Inspecior, Tool Diie, Fixure ard Gage,

Scttiement:

This demnand is tesoived oa e Basis that Jourmeymen or Employees-in-Training-Seniority in
Departments 4531 and 0517 may make application in writing to their supervisor for an opening
within theis depaniment. shift, and classification. Such appficutions wils b considered for aceas
of primasy job assignment in accordance with the provisions of Locat Demand Selement No.
I

Demapd No. 10

The Union demands tha any skilled trades employee having senfority who ix desirous of
changing arens or zones of job assignment, may make application to his foraman in weiting
staring ehe area he prefecs, having made application the employee will be placed on an opening in
his classification tn the preferred area, or failing that he will bump the younges! seniority
employee tn his classification in that area, Employees whe are granted rransters to a preferied
arei, way not make application for further such job ransfers within a period of six {63 months,
Employees who are granted sransfes unbder this agreement shalt be assigred ta the new ares, nol
later fhon the 2nd Monday following e date of submission of weitkn request.

Sertement;

This demand js resofved on the basis Ihat Jourmeymen or Ernptoyees-In-Traiging Seniority in
Diepis. 0528 and 0535 may make application in writing to their supervisor for an opening within
their department, shifl and classification, Applications to be considered for arcas of primary job
assigAment will be subject ta the following conditions:

IR The employee must be copable of pedfornriog the job apening which occurs.

2. Emvployezs may file only (1) apptication in a six (6} month period from date of
appiication or from date of transfer {or offer), whichever is laser under this understianding.

1. The applicatton must be made on the form provided and must designate his primary job
pretesence. The employee will only be considered for tansfer to 2 primary job opening
within his depariment. shift and classification. This will not prechiede « supecvisor's
eonsideration of an ermployee’s desires in filling subsequent openings,
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4. Oniy appliciions 1hat are on file in the superinendent’s office 1wo weeks prior tothe
date the opening is filled will be considered.

5 It is understood that the assignment of newly graduated apprentices will not be cansidersd
vacancies for the purpose of this procedure.

& I theee is more than one applicant For a classification, and an opening occurs, the
applicant wiih the greater semiority will be given preference for the transfer.

Demand No, 11

le Union demands shat all employees be assigned to work that properly falls within their
classification at all fimes.

Settlement:

During the Negotiations., the Union maintained there were nustvercus examples wheneby large
raenbers of employees were regularly assigned waork apart from their classification for pertods of
extrerne duration. The Union claimed this condition created tnequities for other employees in the
matter of equalizing avaiiable overtime and shift preference and the like. Management assured
the Union that it i not its intem 1o improperly classify employees. When improperly classified
employees cause propesly classified employees to be denied their contractual rights, such
employees will be reassigned or teansferred under the provisions of the appropriate Agreement.

Demand No. 12

All skilled trades classifications to bave clear cut Lines‘of Demarcation, negotiated by the panties,
and they be subject 1o negotiations at any time a problem asises,

Senlerment:
Lines of Demarcation Applicable to Skilled Trades.

Recognizing that 1 35 jmpractical to operate the plam, and snaimain a stahle work foice by swietty
confining employees Lo job ascignmants wishia their classification, and that if is the dntent
wurk employees within the job requirements of their classification whergver and whenever
possible, and that ¢onsistency in the assignment of employees in all ptants must be the final
objective. it will be the poticy of Managemeni to take necessary $1eps to comect inConsislencies
that currently exist or that arisc in the folore 1o being a satisfaciory working arrangement (o both
Mansgement and the Union. In those instances whese the work te be perfonned is not an
inherent part of any of the job classifications that exist in the current Local Wage Agreement,
such work will be designated ta an existing classification and future assignmants will be made in
4 censistent manner. Questians that arise relating to the job requirernenis of g classificarion, with
be cafted to the attencion of Labor Reiations and afier investigation, a decision witl be made to
resobve the question,

Demand No. 13




Canl Dot Sl manis

The Union demands that when an conployces check is lost, upon sighing an affidavit, the
employee will be issued a special draft immediaely.

Settdement;
This demand is resolved on the following basis, Employees who know that theis hourly payroil
check has been lost, damaged or destroyed (either through theft, lass of wallet. etc.} will, upon
signing an affidavit of lost cheek. be issued a mplacement draft within one [1) working day from
the dale of submitting the affidavit. Tn cases where an employee believes that hisfher check has
been Jost due 1o the mailing of said check, he or she will be issued a replacement draft within
three (3) working days fram the date of submiting the affidavit.

Demand No. 14

The Union demands that when receiving Profit Sharing checks, Vacatioti checks, Performance
Bonus checks, elc., we receive 1wo (2) separate checks.

Seitlement:

This demand is reselved on the basis that the Company wilt provide separale cheeks and pay
advices for Vacation Baiance Payout, Profit Sharing and Performance Bonus,

Demand No. 15

The Union demands when an emplayee receives gricvance pay he will also receive an attached
<ard giving the grievance number, date setiled and amount of setilerent,

Sewlement.

Under cunrent operating conditions. back pay resulting from grievance settdements will identify
the grievance number involved.

Demand No. 16
The Union demands al) employees working the day shift be paid before 9:00 a.a1.
Setti;menl:
Day shift tmpl.oycc.a wilt normatly be paid prior to Iuﬁ.

Demand No: 7

Pay checks in all plants on 2ll shifts to be passed out before tunch time.
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Lovnt Demand Seidlemnt

Setilement:

Resalved on the basis of Night Shifi employees in plants, except in emergencies. will be paid
priar to tunch periad.

Dervand No. 18

The Union demands that Seven Day Operation employces whose doy off is on pay day, that they
be paid on the day prior. Alse, employces on holidays be paid on iheir regular pay days.

Settlement:

Continuous saven day operation employees whao are not scheduled te work on pay day will be

paid on the day prior to tha scheduled doy off insofas as practical. -
Demand No. 19 .

The Union demands when a pay shortage results from a Mmagemcnl ovcmgh.t a specml check
correcting the shortage be issued the employee that day. -

Seittement:

In those limited instances where therg is a shonage of more than four hours in the pay of an
employee. and this shortage is due 1o an oversight on the pant of Management, Management will
make every effor 1o provide for a special payment on that day if pos%lblc bt 1o later than the
next work day, Weekends excepled.

Demand No. 20

i

The Union demands that any pay adjustments made be accompanied with a receipt in detail
describing the reason for adjustment. The Union demands that when an employee receives
grievance pay, he will receive an atiached card showing the grievance number, dale settled und -
the ymount of setilement.

Seltlement:

A copy of the documents which the Accounting Depantment uscs for their pay adjustmems will
be madc :w:ulahlc 10 the Shop Commitiec and/or District Committeemen.

Demand Na. 21
The Union demands that on grievance sertlements where hack pay is involved, it is paid within 7

deys Sollowing the pay period in which the ciaim was senled. Any vilation of this proceduse
will result in an gurematic doable pay penally.
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Lawad Demoad Sehileouniy

Sevtlement;

Management will make 1he necessary arrangements [o pay back pay claims resulting from
grievance sewlements within 14 days following she pay perictl in which ihe cloim is granted.

Demand No. 22

The Union demands that paid absence allowance time be granted off at all times, upon request of
the empioyee.

Settlement:

Any excused absence will cotisle the cruployes (o Paid Absence Altowance payment pravided he
is otherwise qualified. All Supervision will be instrucied 1o give all possible consideration te an
emplayee’s request for time off, |

Demand No. 23

The Union demands that pay checks be .a\rail:nble for pick up on Thursday. when an employee
uses Vacation or P.A. for Friday.

Settlement:

This demand is resolved on the basis that dayshift cmplovees who are on an extended approved
vieation beginning on Friday and lasting a1 Jeast through the following week may pick up their
payrel]l checks afier 2:30 p.m. Thursduy providing they submit an AVQ signed by their
supervisor aathorizing their vacation tme off,

Demand No. 24

The Union demunds Christmas Holiday Pay for continuous operation employecs be estimated at
48.0 hours, insiead of 49.0 hours.

Settlement:

This demand is resolved without prejudice 10 cither party on the basis that so long as Company
payroll procedurcs permit the Management of the areas which have cmployees assigned to
continuous 7-day operations will write 8 letter to the Payroll Department in advance of the
holiday period indicaming the hours (cucrently 48.0) fer which their employees should have their
payrotl draflts estimated.

Demand No. 25
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Demand No. 26

The Union denands that when a holiday falls on Friday, employeds be paid on Wednesday. and
when 3 holiday falls on Thursday, employees be paid on Taesday.

Settfement;

This demand is resolved without prejudice on the basis of Management's staienent that i would
distribute aftermoon shift employes payrolf drafts to employees before the end of their shift on the
sume cutendar day as midnight shift employe payrolt drofis are delivered on paydays prior (@
extended hofiday werkends, such s Thanksgiving, Chrissmas or Easter, unless some unforeseen
circumssance makes such a distribution not feasible. Employees who sre absent on the day such
drafts are distributed may pick them up ar the payroll window at Plamt 3 on payday {the last
scheduled work day prior to the holiday) between the houes of 8:30 a.m. and 1):00 s.m. and 100
pm. and 3:40 pan. B distibution is not possibie 10 the afternoos and midaight shift as stated
ubove, Management will ke every reasenable effort 1o have such drafis available for employee
pick up on payday during the same hours as stipulated for absens employecs.

Demaad No. 27 - ) .
The Union demands that when o grievance is sexled for monies, and the emplayee has been off 4
period of tine wherety Union dues were not paid: the Einion duies will be dedurted from his
settlemen ard paid to the Locat Unien.

Seitlement:

This demand is resaived on the understanding that Union dues witl be deducted from o grievance
setileanent award when such deduction is elearly specified in the settlement lanpuage.

Demaxd No. 28

The Union demands that before a prior week adjustment is mage, Management give the
employee & full explanation of the sdiustenent and the pay period in which the emor was made.

Scutiement:

This demand is resobved on the basis that when employees have questions Concerning piyroit
drufis, they may contact the Payrof Department on extenston 5006 far charification.

Demand No, 39

The Unian demands that the practice of coding people unexctised wha do not use PAA or
vagalion o cover absences, be stopped # once. .

Settlemens:
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This demand is resobved on the: basis that empioyees shoeld schedule appoiniments of a peesanal
nasuse during their ton-working hours whenever possible. It is recognized, however, that
circumstances may arise when it is ot practical to schedule such appointments duting non-
working hours. Employees shoold use contracual absences for such appoiniments, 1t is agreed
that faifure to use 2 contractust absence for such an appointment will not be sutomatically
considered a8 an unexcused absence. Each such absence must be considered on is individuat
merit, based upos the miendast circumstances, and the employee's prior attendanes record.

Demang No. 3

The Union demands that emplayees not be penalived for odd sunber of tings on their T & A
sheets.

Satiement:

This demand is reselved on the basis that it is the supervisor’s responssbifity to investigate and
corsect any odd rings which appear on the T & A systern before final submission 1o
Timekeeping. Additionally, it is the employee’s responsibiility to inform his or her supervision of
any irregular howes that may penerate an odd Ang, so that appropriate corrections can be made.

Demand No, 31

The Union demands that Timekeeping qni; changing codes on T & A shests after Foreman codes
them. Timekeeping does not have the anthority.

Setttenient:

5

This demand is resoived on the basis that Timekeeping wii adjust hours up 1o the ne.uw. Iemh
only as veflected on an employee's imegular howr pass.

Demand No, 32

The Union deneands chat no crmplovees be coded on the T&A sheet for Vasation or P.A., ungi)
requestad by the empioyes, and the time off be granied for Vacation on request,

Setticment:

This demand is resolved on the basis that it is the employee’s responsibility 1o nctify
Management of his or her reason for ahsence and o employee will be coded for vacation or paid
abssnce nliowance uniess requested by the employee. To insure proper coding for emplovee
ahsence from work, an “Application For Fime O and Code™ form will be availuble to the hourly
emplayee through his or her immediaie supervisor and must be Glled out for any absence from
worek by the employee. This progrom will remain in effect for a 1al peried of six |6} rioaths
(oliawing the ratification of the Local Agreement. At the conclusion of this triai period it will be
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joinily determined if the application form has been a beneficial document 10 insure the proper
coding for an employes”s absence from wark.

Demamd Ne, 33

The Union demands that when a heliday falls on pay day, Tharsday or Friday, all employses wilh
be paid an Wednesday.

Settement;

When Helidays occur on Thursday and Friday, conseeatively, a¥l smployees will be paid on
Wednesday.

Dermand No. 34
The Union demands a direct deposit system be implemented at Allisan.
Settlement:

Direct deposit of employee net pay will be made available 1o hourly employees for 3 six (6)
monitt trial period. The following describes the program.,

L The employee’s “bank” {(banks, savings and toan, credit unions) must be a member of the
National Automated Clearing House Organization.

A An authorization form may be obtained from the Personnel Department, The completed
form 15 to be submitied to the Payroll Department. Direct deposits to the employes's ™
accoum will begin approximately Your weeks a¥ter this form is submitted.

1 Once the direct depozic for the employee’s account becames effective, he or she will
reccive ¢ sealed “check stub” indicating the eamings and deductions for that pay period.
This “check siub™ will be mailed 1o the employee’s address of record on Wednesday of

- cach week.

4, The direct deposit system will be used for all fuli work weeks (Monday through Friday).
When the work week is iess than tive full days, the employee will receive his or her
payrofl draft distributed i tha plant in the normal manne,

5 The Payroll Department will desermine the Originaiing Bank (the bank from which the
payrolt is drawn). Payvoll witl only confirm for an croployee that the deposit has boen
processed and submitted to the Originating Bank. I an employee has not received his or
her check stubs by Friday he or she should confirm the deposit iransaction with his of her .
bank. (Payroll is not responsibhe for e employee's receipt of his or her check stubon o
given day and will nok respond 10 inquities regarding an employee 5 nel pay becanse of
delays in the eonployee's receipt of madl.)

6 Problems regarding account postings (overdrafts, fees, halance errors, ctc.} are 1o hc
resolved between the emplpyee and his or her bank.
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T I a deposit cannat be made becaose the emplovee's account has been closed or changed.
Payroll will not issue a draft for the deposit in question until it has been notified by the
Ortginating Bank that the original item has been returned.

4 The progran wilt be implemented if at Jeast 5% of the hourly workforce participates.
The parties will jointly promote the dircct deposit program (o obtain this level. The
program statrs will be reviewed and permanent implementation will be determined by the

panies at the end of ihe six monifr irial period.
Demand No. 35

The Union demands tate rings for the week {(Monday throngh Sunday) be rounded 1o the neardst
tenth,

Sewtlement:

This demand is resolved on the basis that with the implementation of the new Time and
Altendance System (Phase if). accumnidated tate rings during normal working fliours for 1he week
(Monduy-Senday) will be rounded to she nearest tenth {¢.g., an simployes who is late & totad of
three minutes for the week will nat have o deduction, whereas un emplayee who ts four or five
minates late will be deduceed the full 1710 of an hour).

Demand No. 38

The Union demands that all hours left of vacation, bt shown paid or net paid.

Settlement:

Within 60 days of implementation of the new TaA system, changes wilt be made to show 10121
vacation howrs avmiluble and vacation pay hovrs balance on 1he employees’ check stubs and
advices.

Demand No. 3&

The Linion demands that when Management is contemplating reducing an employes by “seven-
page fener”, the District and Zone Convmittieemen be aotified immediuely to insure cvery effont
has been made to truin the employee.

Setifement:

This dewand Js resolved or the basis that an employee who is subject 10 4 reduction lor
incapability will be advised in writing of the pending “seven-page letier.” The District
Committeeman and the Zone Cammitteeman witl be guven a capy of the netification.

Demand No. 38

134



Lol Demmand Seiilements

DELETED
Demand No. 33

Mo employees shalt be instructed 10 keep fime or records of his job. and at no 1ime will he, the
employec, be instructed to sign his name to such document.

Setitement:

This demand resolved on the basis that it is recognized that certain records must be maintained in
the course of business and must necessarily be submiited by the individual operators. Such
record will not be the basis for disciplinary action {including discharge) unless the employee
invalved delibermely ralsified the record.

Demand No. 40

The Union demands that no employee be required to report his productive standing uncil the end
of bis shifi. nor the amount of pieces he has produced.

Sertlement:

The reporting of preblems encountered on the job to the Supervisor is basic to the employee-
employer relationship. The employee will not be hasassed by baving to report his efiiciency 10
the supervisor on an inlermitient basis throughout the shift.

Demand No. 41
No records showing the performance of any employee on his job will be available 10 any other
cmployee. Curyover book will not eefer to any aperator on the other shift if the book is uvailoble
for the Bargaining Unit people to rend. Printed forms listing employees oristakes will not be
uceessible 1o any mber hourly rtted employee.
Setilement;
Demand resolved on \he basis that carryover baoks will be utilized for deparimeniul information
and gssignment purposes only. Reference to individual employees except for specific job
assignment purposes, will not be made. )

Demand Ne. 42

Nu employee shall be instructed to use a stamp if the same stamp is issued W the departinent,
Stamps are beaght in lots.

Setrlement;
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This demand reselved on the basis of the understanding that stamps arc used for identification
purposes. and whers a question arises cancerning the duplication oi stamps. the marcer will be
investigated. and approprigke action taken.

Demand No. 43

The Union demands that a!l inspection layout, programming, and operating of all coordinate
measuring machines be performed by the classification of Inspector, Parts.

Settiement:
Managemuent agrees that programming of CMM’s belongs to Inspector. Pans classification,
Demand No. 44

The Union demands that Skilled Trades employees will be ussigned to work which properly tulls
within their respective classificatian.

© Keullement:

This demand is resolved on the basis that Management will continue 10 assign Skitled Trades
employess 10 work which propesly falls within their respective classifications,

Demand No. 45

The Union demands that no employees be required to submit 4 4648 form or any other writien
caun of parts,

Selemeni:
This detnand jx resolved on the basis that it is recognized thit certain recards muast be muinained
in the ¢ourse of the business and roust necessurily be submitied by the individual operators,
Employees requested to provide remiks concerning difficulties encountered on the job will nat
be harassed solely for ceporting their solicited legitimute opinion of the cause of the difficulty.
Such record will noy be the basis for disciplinary action {including discharge unless the
employee involved deliberately falsitied the record.

Demand No. 46

The Union demands that at no «me will an employee be forced 10 work while piciures are heing
taken of them,

Settloment:
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Employees will not be required to have their picture taken for the sole pumpasc of publicity ac
advernisement without the consent of the employce, which will be required. Pictures taken for
the purpose statcd above will not be used for discipline.

Demand No. 47

The Union deminds chat ) rowtings be updated to p t job requi s and specifications,
including standard time put back in the routings.

Settlement:

As long as present operating conditions prevail, all production routings which have been
changed. and which are changed at some Foture daie will show two Figures {Gross and Net). One
figure will reflect the old rate which appears on the previous muting {Production pieces per hour
of rate pet howr). The other figore which appears on the routing is to show a raie which may be
possible v produce or attain when no delays occur. Production routings and Time Sumemariés
are avaitable for employess use in their depariment. This information witl be with the routings
sa that the employee canobtain it without contacting his Supervisor.

Demand No. 48

The Union demrands that informal leaves not to exceed (30) days for personal reasons, be granied
MPON FeqUest.
Settlement:
In clurifying chis demand, the Linion contended Supervisors were denied the right by higher
SUPErVISion 1o graaw \iny day teaves of absence as provided in Parsgraph {103) of the Maiionat
Agreemenl io employees. Management assured the Union thut Supeevisers have the cight 1o
grant ihirty day leaves of absence under the provisions of Paragraph (103) of 1he Mationat
Agreement and would so be advised. Supervisars will be instructed (o give every reasonohils
consideration 1o graming such reguests.

Demand No. 49
The Union demands that Inventory werk be performed by Hourdy Rased emplovees.

Seltlzment:

This demand 15 resolved on the basis that the moving and counting of matesial associated with
the unnual parts inventary will be cansidered as work falling within the Bargaining Unit.

Demand No. 50
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The Union demands thal no job assignmenis wiil be made by any fareman (o any employee on
any shift, prior to Yhe regular starting time of the shifi, with penalty provisions for supervisory
violations. .

during their working hours. This agreement will not interfere with Muanagement s right to
cifectively utilize employees time Juring working hours.

Sculement:
This demand is resolved on the basis that employees shall not be given work assipnments cxcept

Demand No. 51 '
The Union demands that no one other Yhan a prapetly classified Inspector be atlowed 10 use an
inspection stamp.

Secttlemeny:

The stumping of productive pans for inspeciion purposes is the proper assignment of Bargaining
Unit employees. In those it s wherehy productive puns previously questioned by a
Bargaining Unit employee are determined to be acceptable. it is Managemen's preference that
the Barguining Unit employee s1amyp the parts with his assigned stsmp.  Managenient sexcrves
the right to affix a stamp in the cvent of 3 dispute in this regard.

Dentand No. 52

The Lhion demands that no Jobsetters. Leaders, or any other houely employees: be permitied to
give orders. job ussignments or relay messages from supervision.

Settfement:
This demand resofved on the basis that employees elassified as Jobseirer and cmplayees
designuted “Leader” have no supervisory anthority. They do. however, relay instiuctions of the
sugervision 10 the group.

Demuand Ne. 53
The Upicn demands no employee be required o submit a writlen account of pins.
Seilement;

Erployees are required Lo submit a Daily Productivity Record (eursently Torm 46451 comaining
the foltowing:

1. Operators Name 5. Clock Numbesr
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2. Dae é. Shift

1 Depl. Number 7. Paci Nember

3, Operation Number 8. Quamity Run
Dietnand No. 54

The Union demands thot when a credit depaniment writes for verification of employment
inlermaalion, the company respond by mail in 2 more timely (ashion.

Serrfement:

In order to best serve the tmerests of the emplovees, i1 s Management’s intent, ynder cusrent
operuiing conditions 10 progess alf property submisted credit verification sequests in two (2) days
and all propesly submitted mortguge verification requests in seven (73 days. Requests tequiriag
mare limely execution will be handled o an individual busis. Providing a timety service to
employees will be a basic consideration in the administration of duties as condivions change from
time to Line.

Demand No. 55

The Union demands that the Forndry work a1 Plam #8 bé performed by Converter Operators,
instead of salary employees,

Settlement:

The work in question ai the Plant #8 Pilot Foundry that has heen Fully developed and producing
parts for immediate use in engines wiil be ussigned to Bargaining Unit employees.

Demand No. 56

The Union demands that a five foo canopy be vonsirueied over both #6 oil unloading ar¢as.
This canopry wonld exiend {ive {ee1 over bot sides over the tence,

Setlement:
Muanagement and Upion will work joinely 1o provide protection in the form of a canopy.
Demand No. 57

The Union demands \hat the siandard hours allowad on a job not be decreased, wnless the job i
i least B5% changed.

Setilement:
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Production standards will be established ac provided for in Parageaph (78) of the Agreement.
The parties recognize that changes it miethods, means or processes may justify a change in
existing production standards, Production standards changed as a result of such changes are
subject 1o ¥he pravisions of Paragraph (78). Changes in existing production standards will pot he
made us a result of 1he annual improvement factar.

Demand No. 58
The Usion demands that no employee be assigned 10 work alone.

Seulement:

This demand js resobved on the following basis that Management will nol s»sign employees ta
work alone when to do so would creare a safety hazard co the empioyee. (See example below).

In those instances where an employee is assigned (o work alone. Munagement will take necessary
precaution Lo check thal employee on a regular and continving basis. [Examples of such
assignment would be working overbead alone, in pit slone ot nandling dungerous chemicals or
acid in open tanks.)

Demind No, 5%

The Union demands chat all supervisors must bonor all vacation or PAA requests, immedintely.
without gquestion, upon demand,

Settlement:

This demand is cesolved on the basis that the term efficiency of the operation as used in Local
Dermand Settleoment # Mo, | wil nos be ciled in instances where the employee requesied such
absence in advance and the sole basis for disqualification is the necessity of overtime pn his or
her jab.

Demand No, 60

The Union demands that an emptoyee either fills oot an LO.E. form or punch hissher work in the
camputer, but not bath.

Seutlement:

This demand is resolved on the basis that an optrmor will no Jonger be required 1o 535l owy an
LOLE. form and also input dse information into the 1erminal when his or her daily inpul scearacy
reaches 1 98% leved and is sustzined for three cominupus months, Thereafter, the operaior will
only be required to input the information via the Shop Floor Data Callection computer terminal
as long as he or she maintains the 98% level of input accuracy.
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Demand No, &1

The Union demands thai when the imraediate Supervisor is absent, or Jeaves the asea for the day:
the employeas in that area will be informed of who their imanediate Supervision is.

Sewlement:

fn an effort 10 maintaie good communications withia a depurttment or area, it is criticad that the

wotk group be qoiified if the regular supervisor is going to be uRavailable. The work group

shotstd be informed who will be covering the area when the regular supervisor is abseat.
Deman Ne. 62

The Union demands that ra routings have the work equivalent or alternate machine on them in
the futiire, :

Settlement:

This demand is resolved on 1he basis that alternaze processes wil not be used to circumvent
employer overtime sights. .

Demand No. 63 -

Thre Union demands that Patrol Service not be allowed (o deny any employee emirance to the
plant, due ro wearing spparef,

Setttement:

Putrol Seyvice will not refuse admittance 10 the premises solely because of employees wearing
uppived. :

Demand No. t4

The Union demands 1hat alf Aflison Retirees be givan a permanenl pass which will allew them o
enter a3l Aljison Plants for visitation purposes. :

Settlemagt:

The foliowing shall apply equatly to alt Rotls-Royve Allison Relirces. Retired emplayees are
issued an identification card which allows szctiicd enirance W the Personnel Depassmient os 1he
Center for Benefit Plans. Regyuests to enter other areas of the facitity wilt be considered by she
Pecsonns! Depaniment on an individua? basis. Advance aotice of a pending visil is apprecined.

Demand No. 65
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The Usion demands thiat battery cobles and/or staring equipment be provided for statled cars
and/or trucks in 1ke parking lot.

Seulement,

Under current conditions, Management will provide a ser of bastery jumper cables at each of the
Pl Sceurity Gate houscs for use by employecs encovntering car troutile. The employees will
be required ta provide proper identificasion, and sign for the cables. Lmymediarely after use, the
cibles are 10 be retarned to the gate house. if the cables are not retarned. the cost of the cables
wilt be dedugted from the employees wages. It is understood and agreed that Mansgement
apvepts no responsibility for damages resolting from the use of this equipment.

Dernand No. 66

The Union demands that hourty emplovees be allowed to use the lobby 25 an entrance ot exit,
whenever i is opern, '

Setthement:

Einplovees who cide puhfic wansportation o work or guadify under ride sharing will be given a
special Ppass 16 peErmit entranie lhmugh the Plant #35 labby. The need for these passes w:" te
periodicaily reviewed,

Demand No, 67
The Union demands ail gnard posts be open on Saturdays, Sundays and tHolidays.
Setidement:

The present method of determining which plant pratection gales are to be opencd on the
weekends is based upon the Wednesday overtime forecast. If 78 people or more sre scheduled to
be working it & given ares on 3 particudar shifi, basett apon this Forecast, e plam proleciion gate
rormally servicing this area will be opened a2 shift change and tunch periods. Unusual
circamsiances resuliing in substantial unforeseen schedale adjustments may be kondled with
Labor Redations s in the past. This settlement supersedes all prins grievance settlements on this
issue,

Demend No. 68
The Union dewsnds chat when the Agtomatic Plat Seeuriy Guand Post ure down for repairs.
it & Secunity Guard be posted daring &l shift changes and funch hoors Jor 2ii shifis. (Why
cun’t ey pot a goard on the post?y

Settlement:
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‘This demand is resoived on the basis that during the 1ime that (e cxising access conirol syseem
is the sole means of gathing entrance and exil 1o and from e plant, a Plam Securiiy Officer will
be stationed nt automared posis which are dewn for repair during junch periods and shift changes
Muonday through Friday exciuding Holidays. {t is undersiood thal necessury manpower will not
atways be immediately available.

Demand No. 69

The Union demands thet a pay phone booth be placed at alt gaard posts, for car trouble-und
emergencies.

Settlemeny:

This demand is resolved on the basis thar outside relephone ines have heen installed on all
pedestriun gates.

Demand No. 70
The Union demands that phones be placed on the cutside of all automatic guard ues.
Setlemeat:

This demand is resolved on the basis that phones with i tocal line only will be installed on high
rralfic gates,

Bemand No. 73

The Union demands that the tighas in the Allison Engine Compuny parking ks be inspected at
lgast once 2 month with proper mainienance,

Senfement:

Security Officers will foak for fights out in the parking lots during normal rounds and witl report
the ouluge to mainterance for repair.

Demand No. 72

The Urion demands that we be allowed to Cring in" e rime clock ai feast 30 minutes hefiorg the

stort of sackh snfL.
Sentlemen:
This demund is resolved on the basis that hourly employees will be pecmitted to clock in thirty

{340 minutes prior 1o their shift saning time. Employees who clock in thirty 1301 minates prior
tD the start of sheir shifi will not be entitled 10 any shifl premium of oveelime preminm pyiven.
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Demand No. 73
At notime will Management call the employee's home aftec they have reponed their absence.

Settlement:

It is not Management's intention to embarrass or harass its employees. Telephone calls will aot
be made unless 1he circumstances demand or require this ype of contact,

Demand No. 74
The policy requiring any statements for short absences, must be stopped,

Settiement:

This demand is resolved on the basis that ivis Management's imention 1o apply the requirermnents
of attendance faitly and equitably. The requi 10 substantine his absence ar be excused is a
hasic retationship between an employee and his empioyer. fi is not Management's intention 1o
harass emplayoes or 1o nake inquiries beyond reasonabie requirements regarding his aniendance.

Demand No. 75

The Union demands that the ceding of time cands will not be used for the basis of disciplinary
action or danial of holiday pay or 5.U.8. pay.

Seitlement:

The coding of time cords shall rot be used as the basis of assessing discipline or denying Holiday
oy S.LLB. pay.

Demand Ne. 76

The Union demands ali employees be given a pass to leave the plany any time they request. for
medicaf or personal reasons,

Setilement:

Any employce who insists upon feaving 1the piamt {or medical or persanud reasons will be cleariy
advised s (0 whedher his leaving is excusex or unexcused.

Demand No. 77

Two hours excused absence to donate blood to the bload bank., wili be paid by Management. Not
to be deducted from Paid Absence Aljowance.
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Settlement:

This demand resolved on the basis that a day shift employee may be excused for the Jast two
hours of 1heir shift without Yoss of pay for the purpose of donating blood to the blood bank.
Funther, it is understood that no mere than one etmployes from any depariment wilt be excuscd at
i lime cxcept under agreed special circurnstances. Except in special circumstances. Manggement
will he totified a1 [¢ast one day prior 1o the absence for this purpose. It is understood that thix
opportunity will not be abused.

Permand No, 78

The Union demands that any employee who is required to feave the plant on personal business be
given an excused pass to leave the plant without question.

Settiement:

It is recogaired thar being cxcused from work is primarily a master between the employee and his
supervisor. This demnand is resolved on the basis that an emplavee's request for persanal time ofl
will be given every possible considerattan. An emptoyse who insims upon leaving the plant for
personal seasons witl be clearly advised as to whether his leaving is excused oz unexcused.
Instances brought 1o the appropriate Manager®s attention conlrary to the above will be prompily
corected.

Demand No. 79

The Union demands that employees not be coded (anexcused) for any absence, until being
informed s such. .

Seitlement:
This demand is resolved on the basis that i is the employee’s responsibility w ootify
Munagement of his reason for absence. In those instances where an vmployas has seivined o
work from a period of abseace, and his reason for absence is determined to be sutisfactory by
Management, the absence code on the Time und Attendance Run will be vhanged to so reflect 1he
type of dbsence. H the reason for absence is determined by Managemen to be unsatisfictory, the
employee will be so advised.

Demand No. 80

The Union demands (iat employees using Self-help Program on 3rd sbill be given an encused
rass (¢ atend Follow-Up Pragrams.

Sevtlement;
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This demand is resolved Lo the satisfaction of toth parties on the basis that afternoon shift
employees who are attending EAP mestings during eftemoon shift working hours will be
excused to atiend such meetings, with the understanding that they will reium 1o work
immediately after the meeting has been concluded. The EAP coordinator wil! verify the fuct that
the employee has arended the mieering and afso stipulate the staning and ending imes of the
meetings on the employee's inter-deparimemnial pays.

Demand No. 81

The Union demands that Ro#ls-Royce Allison provide departmem 0874 the opportunity #o clock
in and ot at any plant & clack location.

Serttement:
Management wil! assign department 0874 employees o the clock nearest cheir wark arca.
Dentand No. B2

The Union demands that che E.LT, und E.LT.S, be signed up for school on compuny time che
sume us the Apprentices.

Senlement:
Under current operating conditions, this matter is curently being applied uniformly.
Demand No. 83

The Union demands that Munagement train Tinsmilh classification in ihe installation wid
rainlenance of mbber tooting muderizls ir order <o koep abeeast of new Techoulogy in this area,

Scttlemeat:

This demand is resalved on the basis that a group of Plant § Tinsmiths wil} continee to be trained
in the instaflation and repair of roofing systems.

Demand No. 84
The Union demands that employees be provided more eraining.
Settlement:

in order 1o e competitive in the market. Managemen agrees tha it will investigne and institne
programs 10 ussure that its werk force is properly trained.

Demand No. 85




Trwal Drimnd Seictements

The Union demands that a trining program for Pipelitters, pertaining to all Heat Treat and
Plating equipment and any other specialized equipment be extablished und provided 1o all
Pipefitters on o voluntary basis.

Seltlemeant:

Employees in training for the Pipefitter trade will be trained in such 1 manner, so that in
conjunction with the required related waining, such employee will be a qualified Journeyperson
upon the completion of his training program.

Demand Mo. B6

The Union demands a iraining programn be negotiated far employees in sraining it cach skilled
Irades classification. That they will receive all round experience in the 1rade in which the
employee is working, Should an employes or his committeeman believe that an EIT or EITS has
trcen assigned to one type of work for an excessively long periadd of time, the matter should be
raised with the employees supervisor and corrected.

Settlement:

Employees in truining for Skilled Trades will be tratned in such a munner. so that in conjunction
with the required retated training. such employee wilt be qualified a Journeyperson upon
completion of his training program.

Demand No. 87

The Union demands a training program far Welders paid far by the company prior to being
placed in any production welder job.

Setlement:

This dernand is resolved on the basis chat e training program which bas been established e
address \be wrining needs of production welders is smisfactory.

Demand No, 88

The Union demands that Crib Artendants be trained on the EDS computer sysiem tor Jocating
and inventory of stock.

Scitlement;
This demand is resolved on the basis that one Crib Anendant on each shift has been rained on

the compater in Criby 10. Any additional Crib Attendants who desire truining an this computer
will be trained. A tool management computer sysiem for tracking wolks in Stratcgic
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Manufaciaring Units (SMUD) is under consideration. There is bargaining unn representation ofn
the study team and if implemenied, Crib Attendant employees will be trained to use the computer
system,

Demand No. 89

The Union demands that Electron Bearn Welding machines have proper instructions and
standards posted.

Settlement:

This demand is resolved on the basis that a procedure of sequential operations for shutting down
and reapplying power will be posted on each Electron Beam Welding machine.

Demand Ne. 0

The Union demands that Pipefitters be properly trained on the proper use of the rotor rooter
equipment.

Settlement:

This demnand is resolved on the basis that a trining session will be scheduled 1o instrucy
Pipefitters in the proper use of Roto-Rooter equipment.

Demand No. 21

The Union demunds a¥f electricians be sequired (0 1ake MEC code update st the comapany
expense, that will improve electrical safety and uniformity.

Settlement: ) -
Maunagemem will make NEC update trining availuble for employees classified Elecirician,
Stationary Engineer Powerhouse, Refrigeration and Air Conditioning Muinicnance and

Imsirument Repair, Elecicical within six months of the published updates. The Comnpany shall
pay for the training,

Demand Na. 92
The Unien demands that a hands on training center be established.
Settlemen:
The parties have agreed to jointly determing the requiremenis for a trainjng facility and fund it

with funds accrued in accordance with the provisions of the 1993 Allison Engine Company
UAW Apreement.
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Demand No. 93

The Union demands company pravide rocessary training as required by FAA (o maintain A & P
Certification.

Setlement:

IT FAA certification becomes a condition of holding specific classifications, Management agrees
10 provide employees in those classifications with training to became certified or recertified.

Demand Ne, 94

The Union demands Management will noify an employee. in advance, when (hey have been
scheduled for waining and will release them for this training when the time comes.

Seitlement:
Moanagemnent intends 1o notify employees in advance of schaduled training. It i also
Manugement's intent 1o have employees attend schedwled teaining. In the event business
conditions will not permil an emipleyee to atiend the scheduled training Munagement will notify
the employee at least 14 days before canceling and Mamagement will reschedule the employee for
the next available wraining session.

Demand No. %5

The Unjon demands the comypany will provide a communication system 10 provide a dirce) link
between employees and the Training Center.

Setilement:

The Truining Center shail publish 10 53] employees available classes each year and provide
updates tf the clusses or schedules change.

Demand No. 96

The Union demands thay Management not be allowed 10 offer overtime a the last nrinwe s 4
tneans of harassment.

Sertlement:
This demand is resolved on the basis that it is not Management™s inten 1o utilize overtime™as a

means of harassment. Qvertime will be offered when needed to produce a guatity product in a
limely manner.
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Demand No. 97

The Union demands that standard codes be negotiated 1o be used on overtime records to denote
such things as refusal, absem, bereavement, vacation. early ovenime and late overtime.

Setlement:
Form DA-45 will be updated to with the following infermational key:

Scheduled 1o work - Absent
Absent
Bereavement
Duscipline

Hiness

Jury Duty
Loaned

Leave of Absence
Military

Refuyed

Union

Vacation

" B B W R E PR S OR AN

<CRITZC-TOE
b

The form will also have areas to record early and late overtime,
Demand No, 98

The Union demands that applications 10 work during periods of Temporary Lavofl. be openly
displayed in each depariment.

Setement:

It is agreed between the parties that an empioyee who makes application \o work during a period
of iemporary layofd, as provided {or in the Temporary Layoff Section of the Local Seniodity
Agreeraent, will be given a carhon copy. Further, a notation of such spplication. including date,
will he placed in the “Clock Number" column of the department gvertime record. to be carried
forward each month.

Demand No. 99

The Uniar demands that when an employee works two (2) or more hours beyond eight (8) hours.
he will then be afforded a nourishment break of 1wenty (20) minutes (o be paid for by Local
Managemenit.

Setllement:
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Lowwaf Diermnd Senlemenrs

Employees assigned to work overtime assignments will be provided rcllef time in a propoctionat
manner during that overtime assignment,

Demsand No. 100

The Union demands that the 10 haur policy Jetter conceming overtime that was issued be
retracted and any other letter issued concerning overtime policies be negotiated.

Settlement;

The scheduling of overtime operalions will be controlled by the Local Equalizaion of Hours
Agreement (Parograph (71) of the National Agreement), and omer applicable local agreements.
and the Memorandum of Understanding on Overtime dated November 22, 1976,

Demand No. 101 S

The Union demands when additional help is needed 10 augment a Skilled Trades classification.
Management ge1 that manpower from another shift, same classification., before going to another
plant,

Setlement:

The parties agree that overtime in the maintenance skilled 1rades clussification is scheduled under
the provisions of Paragraph (71) of the Local Agreement. However, Muiagement will make a
sincere effort 1o schedule Sawrday, Sunday and Holiday ovenime in the futare in such a manner
that Equalization Groups in Skilled trades classificadions which parallel each other acrass shifts.
will be exhausted before going to another plant, Problems encountered in the adminisiration of
this sexttement will be reviewed with supervision by Labor Relations and the Shop
Cammitleeman involved. This sectlement does not overtumn or circumvent any curem grievance
settlements on this subject.

Demand No. 102

The Union demands that while an employee is working overtime, Management does nol have the
right to cancel overtime char day, s & means of punishment or harassmene.

Seitlement;

It is understood that canceling ovenime will not be used 1o harass or s u form of discipline to
employees.

Demand No. 103
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Overtime to be equalized between shifis on a percentage basis I"gurcs on the tofal namber of
employes in each equalization group.

Setilernent:

The parties agree that bours are aot balanced between shifis, rowever, Management will make »
sincere effort 10 use their right to schedule work in the future in such a manner that hours shall be
more equally divided between shifts. This shall be confined to groups (as defined in the Local
Agreement) which paraliel each other across shifts, (1st, 2nd & 3rd). Where there is only one
shilt in a group and a new shift is established it shali stan 21 the average of ihe established shifs,
where two shifis exist and a third shift is established they shall start with the average of the two
extsting shifts,

Demand No. 104

The Union demands that the Company shiall neither divide any exisiing departmem or establish
uny deparunent except by mutaal agreement with the Shop Committee.

Setlemeant:

The establishment, dissolvemenl or division of departiments. must of necessity retnain a unilatersl
dectsion; on the payt of Management in those instanees where enly departmenial number
designations or supervisory changes have occurred. the previously established equalization of
overtirne rights, shift preference rights and seniority cights of Bargaining Unit employees so
atfected wiil not be changed unfess negotialed by the parties. When new departments are
established where the rights of Bargaining Unit employees had not previously been established
those rights will be negotiated by the panies.

Demand No. 105

Tlie Union demands that o tool and cutter grinder be worked when anyone is warking 1hat miy
require i00ls 10 be sharpened.

Setilement:

This demand is resolved on the basis that Management will make 2 sincere effort to review
production scheduling and will schedule cutter grind overtime based on that peed.

Demand No. 106

The Union demands that when overtime hours are deleted from a shift ar equal amount will be’
deleted from the other shift’s overtime record in that depanimenl.

Sellement:
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When overtime hours are delesed from a balance of hours group an equal number of hours wil) be
removed from the groups which paralle! each other across shifts.

Denmand No. 107

The Union demands thai the Plan A overtime memo be defined tocally by the pastiex concerning
the proper implementatian thereof as wefl as a proper notification pracedure for beginning and
ending Plan A scheduies,

Seltiement;

This Jemand is resolved on the basis of the 'following upderstanding hetween the parties
regarding the utilization of the National Agreement Memorandum of Understanding an
Qvertime.

When implementing Plan A of the Memarandumn of Understanding Management will give 1he
employee overtime group being scheduled to work overiime at leass one week's prior notice thin
they are being placed on mandatory overtime and whether the schedule will be on a six day of
scven day basis. Management will notify the employee overtime group by the end of their shift
on Wednesday of a change in sbch schedule and the reason for the change, unless an unforeseen
condition beyond the contro] of Management makes such Wednesday notice not feaxible.

Demand No. 108

No employee shall be instrucred by Management to take tools from other warkers oot hoxes or
working area where that employee has such tools checked aut withou the appraval of the
empioyea that has the taols chegked out,

Seltlemeny:

It ix not Managetment’s intemion to open personal (ool boxes of emplayees withoue Ltheir
knewledgs or nermission; however, should it be necessary (o open an employee’s 1ool box when
he ix not present, such decision must be made by a member of Munagement, nd » member of
Management will supervise the entry. Management will continue to replace 1ools damaged or
stoden s the result of Management decisions, providing the loss or damige is reparted as soon as

possible, and can be subsiantiated.

Demand Ne. 108

The Union demands that ciething damaged on company property, which wos e result of favly
equipment or some other Management responsibility, will be replaced at Company's sxpense.

Setlernent:
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Management recognizes that the safekeeping of employees persanal toals, equipment or clothing
is pecessary. Therefore, in those instances where an employee knows or finds he will be absent
for an extended period and raquests i, Management will provide an area where he can siore his
secured box. He will be fumished a receipt upon request. Employees will be faifly seimbursed
when there is damage or destaction of their personal property duc Fo the faulty of the company,
and there is o fault on the part of the employee, or if an employee's personal toel is damaged or
destroyed a1 the specific request of & Supecvisor to perform an assigned job, [t is understood that
thexe lemns ore subject 1o pormal wear ond damage, which is not the responsibility of the
company, and must be handled an their individual merits. [t is nndeesiood that ihese provisions
will not apply if: (1) the teol guarantee covers the loss. {2) the loss or damage is not reported uy
sa0n us possible.

Demand No, 110

The Union demands no employee shall be instricled by anyone to take tools from another
workers teal box or wark ama.

Setlement:

ft is not Managament's intention 1o open persenal tool baxes of employees withour their
knawledge or permission, haowever, should it be necessary o open an employee™s tool box when
he is not preseat, such entry will be made by & member of Management and another empioyee
will witness the ppening of the tool box,

Demand No, 111

The Uniont demands in those ¢ases where employees are required by Munagement 1o provide
their own tools, Management will replace or repair such tools tusned in to the crib,

Settlement:

With 1¢éspect 1o employees who are required to provide their nwn rosls, Maagenent will replace
or repair approved typz (ools damaged in the gecformance of theie job. Damaged taols will be
turned into the crib and at the discestion of Management will be repaired or seplaced with a (ool
of comparable quality or the empioyes will be reimbursead for the replacement value of the tool.
Tools which are replaced will b& on an exchange basis with the darnaged toot becoming the
property of the Company. This understanding will not apply to any too! damiaged s & yesult of
carelessness on e part of the employee.

Demand No, 152

The Union demands that the company will assume full liability far any persenal articles such as
tools, clothing and etc., damaged, stolen or fost in the Plants,
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Settlement:

Management recognizes thal the safekeeping of employees personal toals, equipment or clothing
is necessary. therefore, in those instances whers an emploves knows or finds he will be absent for
an extended period and requests it, Management will pravide an area where he can store his
secured box. He will be furnished a receipt upon request. Empiovees will be (airfy reimbursed
when there is damage or destruction of their persanal properly due Lo the fault of the Company.
and there is no Fault on the part of the employee. It is undersiond that these items are subject 10
normal wear and damage which is not the responsibility of the Company and must be handied on
their individual merits. 1t is undersiood that these provisions will not apply if: {1) The wol
guarantes covers the loss. (2) The Joss or damage s not reporied as soon as possible.

Demand No. 113
The Unioa demunds ng employee be required to fumish iheir own tools.
Settlemnent:
The parties recognize that Management bears 1the responsibility of providing 1he tools necessary
1o perform non- skilled work. In the areas where this is not 1he cuxe, superwision will determioe
the toals necessary to do the job and provide tools as reguired 1o perform work rasks. In those
sitnations where the employee chanses 1o atilize Ajs personul tools on the jah, the provisions of
Local Demand Setlement No. L1} will cominue 1o apply.

Demand No. T14
The Union demands that in the casex where cmployecs are required by Management 1o provide
their own 1aols and tool boxes, Management will repluce such toods providing they ure damaged,
broken or stalen at Allison.
Seitlement:
Wilh respect 1o employees who are required 10 provide their awn ools, Management will replace
of repaic approved type tools damaged in the perfarmance of their job. Dumaged tools will be
turned into the crib and, at the discretion of Management, will be repaired or replaced with a tool
of comparable quality os the employee will be reimbursed for the replacement value of the wol,
Tools which are replaced will be on un excharige basis with the daraged ol becaming the
praperty of the Company. Cases, such as those addressed in this demand. will be handfed on an
individual basis, based upon the circumnsiances invalved.

Demand No. 115
Where protection clothing is used, they shal! be fir to size.

Selilemendt:
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This demand is reselved on the basts of the understanding that where size is u factor, the
protective clothing will be ordered by size.

Demand No. 114

The Union demands rhat the Attendant Qil Stares emplayees be furrished protective clothing, for
outside work during winter monshs.

Satlemant:

[t is the intent of Management 1o provide owidoer coms for use by Atendant Gil Stores when
outside work is required during winter mombs. B is, bowever, nol the imem of Manogement or
the Union 1o provide clothing on an individual basis.

Demand No, 117

The Union demands that Management not restrict wearing apparel, when their anatomy is
coverad,

Settlement:
{n genecul, Management has ao objection to employees dressing as they choose as long as they
are decently sitived and their mannes of dress does not create disinrbances and falls within the
bounds of acceptable sufety praciices and siandards. Any erticle of clothing worn into the plam
wilt be evaiunated as Lo its abilily 1o satisfactorily protect the employee from the inherent safety
fugtors of his or her panticolar job assignment, and wilt atso be evahrued against the ucceptabie
nosms of dress, and if within these namms and safety will be permitted.

Demand No. 118
The Union demands that protective clothing be fumished by the company for all employees that
da wark gutside or require them to be qutside, To consist of a hooded water resistant all weuther
parka and inswluted caveralls.
Settlement:

Rain wear witl be provided for employees whose job assignmeents require them so work outside
when common sense would diciate that rainwear is needed.

Demand No. 119
The Union demands that the mairtenance painters be attowed to rent white painter’s unifanns.

Settlcment:

&1}




Laaf Drmund Seiviewenrs

Demand granced,
Demand No, 120

Munagement io provide new gloves & protective clothing for all employces for all jobs upon
which they aré necded.

Settlernent:

Necessary pratective clothing and equipment will be provided as required by the individual job
assignments. This protective equipment sa include coveralls, which will be available in the eribs
for use by the employees. it is understood that the following classifications will have such
equiprent available: Millwrights, Pipefitiers, Machine Repair/Equipment Builder, Welder,
Maiatenance, Welder, Toof & Die, Welder, Tool & Die - Cenified, Test & Service Mechanie,
Avendant, Salvage, General Maintenance, Salvage and Rework Mechanic, Refrigeration & Air
Conditioning Maintenance. Carpenters, Heal Treay Furnace Operators, Painter Spray (Prod.)
Auto T&T Repair Mechanics and Platey. In addition, coveralls will be reinsiated where presently
being used. Gloves will cominue 1o be cleaned and used, however, gloves with holes or tears
will not be re-issued. The question of weight of material of protective clothing must be
cartrolled by the degree of protection requiced. In those instances where lighter weight marerial
wilt afford satisfactory protectian for job in question, it witl be investigated und appropriate
action taken.

Demand No., 121
The Union demands that alf Carpenters be furnished {3) pairs of painiers vniforms weekly.
Settlement:

Manugement will continue to pravide necessary protective clathing ard eguipmens s required by
the individoal job assignment.

Demand No. 122

Munagement to furnish coveralis for any classification that ruin their ¢fothes in performing their
jab.

Sertiement;

This demand resolved on the basis that recessary protective clothing required, by the individua!
job will be made available for the following classifications: Millwright. Pipefitiers, Machine

RepairfEquipment Builder, Welder, Maintenance, Welder, Tool & Die. Welder, Tool & Dic -
Cenified. Department 0547, Test & Service Mechanic., Generad Mauintenance, Salvage &

62



" Ligal Demeoad Srtirments

Rework Mechanic Audendant, Salvage, Refrigeration & Air Condilioning Maintenance and
Carpenters.

Demand No. 123
Demand that coveralis and tools be furnished 1o Test Mechanics and Experimentat Assemblers,
Setrfement:

This demand resolved on the basis that Special 10ofs and proweetive clothing (including coveralls)
required i the performance of the assignments involving the classification Test & Service
Mechanics. und Assembler, Engine & Propelier will be provided by Management. Management
will continue 1o replace fools broken or damaged in the performance of their jobs.

Demand No, (24

The Union demands that coveralis be Bumished for ail employees upon request, and they be of
cloth material,

Seitlement:

Mecessary protective clothing and equipment will be provided as required by the individual job
assignment. This protective equipment W inciude toveralts, which will be available in the cribs
for aee by the employses. It is understood that the following classifications will have such
eqgitipment available.

Miltwrights, Pigefitters, Machine Repair/Equipment Butlder, Welder, Mainteaance, Welder,
Teol & Dic, Welder, Tool & Die - Centified, Test and Service Mechanie, Aitendant, Sabvage,
Genessl Maintenance. Solvage & Rework Mechanic, Refrigeration & Air Conditioning
Maintenaace. Capenters, Heat Treat Furnace Operatoss, Painer Spray (Productian}, , Auto T&T
Repair Mechanic and Plater. The question of weight of materinl of protective clothing must be
conitofled by the degree of protection required. Problems brought to the uttertion of
Management, will be corrected.

Bermnand Ne, 135

The Unior demands thet i emplayees that perfarm autside work be furnished insuiated clothing
and boote.

Setctement;

Employees whose normal work assignment included outside work are expected to provide their
wii appropeiate work clathes, Th the matier of unanticipated changes in the weather or jobr
wignment, protective clothing wilk be provided.

Demand No. 126
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The Union demands that the company provide summer weight coveradis for o) empioyees in
need of coveralls. '

Setierment:

This demand resofved o the basis that light weight coveralis will be stocked in ihe Generat
Storex ctib in additton 10 those presently being used.

Demand No, 137

The Union demands that on the North Shipping Dock we need insulated coveralls for winter -
toading and unloading trucks - inspection and 1ruck drivers.

Settlement:

Maunugement wili provide insuiared coveralls for use by Normh deck employees,
Demand No. 128

The Unian demands coveralls at 3CO.

Settiernent:

Muuager‘mm shall mitke coveratls available for employees assigned to SCO.
Bemand No. 129

The Union demands that three pairs of safety shoes pers vear be furnished cach employee sl na
cost i the employees,

Settlermeny:

tn accordance with the Memorandam of Understanding on Health & Safety between the
Company and the Imemational Union, UAW Allison Engine Company, Muanuapemant will
provide safety shoes at no cost to those employees whose reguter assignmest, us determined by
Management requires such foot protection. Under existing conditions in the plunt. Munagement
requires emplayess elassificd Beuring Casting and Converier Man 1o wear adequate matder s
boots, aad will pravide chem af no cost to those empioyess, I a significar changs in this
existing operation coours, which warrants 4 charpe in the requincment for molder's boots, it witt
be reviewed by the Safety Dapr. and with the Usion, prior to discontinuance by Management of
Molder’s boots at company expense. Foflowing is the procedure by which this policy will be
implemened.
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L. Moldet's boors are required on the foffowing production operations, and employees
assigned there te on a regular basis will be provided with proper molders boots,
Employees who are wemporarily assigred o thess operations will be provided necessary
protective equipment for the duration of the femporary assignrment, classification Beurmg
Casting and Convester Man.

2. Molders boots where reguired will be replaced 25 needed, falfowing issuance of compasy
paid boots. Tt will be the resporsibitity of the Safery Dept. to dewermine the need for
replacement. Warn bools must be tuzned in o the Safety Depariment at the time of
replacement.

3 New employees regularly assigned and clagsified Bearing Casting or Converter Man,
where molder's boots are required, wilt purchase such boots from the Safely Dept. at their
owe ¢osl. Sech an empioyes who acquires six {6) months of seniority shatl be
reimbursed for the cost of the molder's boots, necessarily purchased by him from the
Safety Dept, during that perod. Thesenfter, such employee will fall within the preview of
Pacagraph | ahove,

4. The Safety Dept. will maintain adequate records as to the name and ciassificasion of the
employes being issued safety boots, and the doie of issue. Excessive wer in relation to
the type of wark being performed will be investigated.

5. lisunderstood that, as with any company-grovided equipment, emplayees wilt be
sesponsibie for Joss or for deliberate damage and will be charged accordingly. Farther, a
such lime an employee is permanenily transferred from he aforementioned area, it iy
nderstood that the moldet’s boots issued e employee will be immedialely retured to
Management,

Demand No, 38

The Union denfunds that Test Mechanics {Department #0873} be furnishied two pairs of safety
shoes each year.

Sewlement:

This demunt: s resalved wichout prejudice on the basis that Managemeni wil} reimburse the
empioyee for Ihe pusehass of two pair of oil-sesistant safery shoes initially, and the replacement
of one pair of oil-tesistant safety shoes per yeas for each Test & Service Mechanic, if sheie
current safety shoes have hecome unserviceable as 3 result of exposure o fuel or oil. The
empayee must subenit the damaged shoes & his orher supemsor prior to replacement and
provide a receipt for reimbursement.

Bemand No. 131

The Union demands thae Ol Srores Personnet be furnished with at lenst one peir of safety shoes
et yeur.

Seitlement;
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This demand is resoived on the basis that only employees classified as Astendant, O3l Stores will
be seimbursed for onc pair of company approved safety shoes per year, and replace shoes if they
are ruined due to unseen or unexpected circumstances. Rubber boots are avaitable for use when
jobs which would darnage shoes are assigned.

Demand No. 132
The Union demanids that the emplayees of Depariment #0598 receive satety shoes os needed,

Settlement:

This demand is resolved on the basis that employees cassified Test & Service Mechanic in
Depurtment B398 will be reimbursed for one pair of company approved safety shoes per year,
und will be replace if they ane miined due to unforeseen or unexpected circumstances. s
uddition, rubber boots are avaifable for use when jobs which would damage shoes are dusigned.

Bemand No. 133
The Unios damands that Management provide new gloves, and not rewashed upon request.
Seltlement:

W is Management's responsibiity to issug gloves fo ¢employees sssigned 1o operalions requiring
such protective ciothing. B would be impractical 1o confine each such issuance 10 new glaves,
Managemenz will issue gloves which are in good serviceable condition. Gloves re-issued to
employees wil be cieancd and will Aot contain chips end shaving patches (o the guient that their
use witl be adversely affecred. Any compluings to the contrary may be taken up by the employes
withs his immediste supervisor. and suitable gloves wilt be fumished. New glaves are ovailable
in Heat Treat depanuments for employees assigned to perfor work in Heat Treaz Farnace
Operater and Controt Man classifications as needed.

Demand Na. 134

The Usion demands thay any employee be permitted 10 obizin clean shop 1owels from the erib w
any [me.

Settlement:

This demand resclved on the basis o shap toweis will be provided as required by individua
Jjobussignments. ¥ is understood that this settlement will net imerfere with uny mutually
satisfactory method casrently in effect at this Company.

Demand No. 133
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The Union demands that if any employee dies on company property as a resub of an accupational
or non-occupational illness or injury, the company will be responsible for the ambulance fees.
Seulement:

If an employes dies on Company property, Managemene wifl pay for the fees associated with
ambulance ransportation.

Demamif Na, 136

The Union demands that firse shift employees cequtired ta see the dactor during the day shift
haurs be paid for all time involved.

Settlement:

Midnmght shift employees who are required by Managemen! 1o see the Medical Direcior may
muke an appainiment to see him beginaing at 5:00 a.m. on Friday moming, subject to his
availubility, These appointments must be scheduled with the midnight shift nurse no later than
the end of the employee’s shift on the Wednesday prior 1o the Friday in question. Tt js
understoad that these appointment hoars are not intended 1o be used by employees returning {rom
teuves of absence of any kind. Such matters will comtinue (o be handled during the Medicat
Director's normal office hours Monday through Fridoy,

Demand Na, 137
Payment of people going home due to iliness or accident.
Setthement:
A, An employee injured at work who is required to leyve the plunt as a result of said injury,
shull be paid for the full shift at his reguler rate.
a. In cases of personal iflness, 1he employee will be paid only untl it 15 determined that the
employee should go home., [f the emplovee goes back (o work there is no Yoss of time.

Demand No. 138

The Unian demands that emplovees injured on the jo be paid unti! ratzroed to plant. when aken
10 outside doctor or hospital.

Setrlement:
Under currens operating conditions, it is Management’s policy thal employees who are sent home

after a0 ocenpational injury at work witl be paid at the uppropriute rate far the bilince of the
scheduled work shift for the day the injury occurs.
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/ : Demand No. 139

When empioyees are hurt or become sick on the job, and the Foreman is not available, he shall
be permitted to go to First Aid without a pass.

Seitiernent:

This demand resolved on the basis. consistet with our long standing practice, in those caves
involved an "emergency™ demanding immediate attention, and the Supervisos is not available: a
First Aid Pass will not be required.

Demand Mo, 140
The Union demands thay all employees be paid for all time spent in Firs Aid.

Settlemens:

Any employee who has been absent from work 7 days or more because of illness, Medical Leave
of Absence. or who has been sent home by the Medical Depurtment, must before he returns o
work be approved by the Medicat Director or his suthorized representative as the case may be. in
order to avoid delay when returning from a Sick Leave, employees should secure the necessary
approval fram the Medical Department on the day prior to the date of intended return to work,
Employees who report 10 the Medical Depastment prior 1o the stast of their shift with a release
from their pereonal physician stating that the empioyee is able to resume his of her normal and
regulur job assignment will be permitted to retirn 1o work. The employee may be aotified by the
Medical Departmeni to report 1o that office for a physical examination. 1€, after the examination,
the Medical Department finds the employee acceptubie te cominue, the emplioyee will return 1o
work. The employee's pay will continue through the time spent ia the examination. If, on the
other hand. the examination do=s aot revesl the employee 10 be in the opinion of the Medical
Departmen, acceptable for work, the employee’s pay will be stopped with the termination of the
examination and the employee will clock out of the plant, Any cmployee wh finds it necessary
ta visit the Hospitul or Fiest Aid facilities in the plant daring his regelar working hours must
securc the necessary approval of his supervisor (emergencies excepied) and present same to Lhe
Nurse ont duty, Thereafter, o determinarion will be made as 1o whether the individua) witl be
relurned to work ar cxcused from work. If excused. he will be paid for afl time prior to the
dutermination. Those employees of the Midnight shift who are directed or desice t stay over to
set the Dociar, will be given first priority. (Emergencies excepied.)

Demand No. 141

The Union demands that Maragement provide transporiation for emptoyees sent home, due (o
tltness.

Sentlement:
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Under current conditions. Management will contirue the current praciice of atiempling to conract
u member of the employee's family 1o pick up an employee who becomes ill at work.
Addinonally, Management will continug the practice of furnishing trangportation 10 o hospital in
an emergency dictated by the circumstances at the time,

Demand No. 142

The Union demands that 1 better systewn of communication be established for receiving outside
ambulance service so ihe incoming service wil be better informed on where they need [0 go in
the event of an emergency.

Seltlement:

This demand is resoived on the basis that effective July 2, 1990 the Medical Departmen has
comtracied with Emergency Medical Ambulance Service, EMAS, for EMAS 1o be the major
provider of ambulatory services lo Allison Engine Campany. EMAS staff has received on site
orientation to our emergency plant enirances and have been provided the necessary maps and
entry instruciions in otder o assure the most expedient service possible during emergency
siuations. Additionally, Allison Engine Company’s medical staff has been officially informed of
the Company's contract with EMAS and has been given specific writien instruciion regarding the
infarmation they must reliy 1o EMAS drivers during service calls.

Demand No. 143

The Union demands that employees working with the Insiapak process (utiizing MDD be given
4 respiratory test by the First Aid Department every thres (3) months.

Settlement:

This demand i resolved on the basis that as Jong as the Instapak process (wilizing MD1) is in
use. ermployees assigned ta this work will receive annual pulmonary funcion tests.

Demand No. 144
The Unjon demands thay the emergency phose call system be upgraded.
Setlement:
Employees should secure primary and secondary emergency telephane number fTom their
immediate supetvisor. Dufing first and third shifts Plant Security should be contacted on 230-
4138. Tt is understcad that non-emergency telephone calls will nol be accepted. Caller musi

krnow cmployees fuil name and department number.

Demand No. 145
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The Union demands the Company sivengthen the process of Sccurity notifying employce of an
emergency from the outside.

Setilement:
Emergency phone calls will be processed as follows:
The Security Officer will do the following:

1. Obtain the name, department nutnber, department wlephone number of the employes

receiving the emergency call when known.

Obtain the name and phone number of the person calling.

3. Call the departmerit and ask for the employee, If the employes is unyvailable, request that
person o tell the employee to call Security and obtain the name of person talked 1a.

4. If no response within |5 minutes:

L

ar Call SBU's Manager's office for assistance, if they eannot help theq,..

b} Have the cmployes paged.

c) ¥ noresponse within 5 minntes, call the requester back and ask i they want the
officer to keep tr)rmg

d) If the emergency is life threatening and 1he requester stil) wanis mm.um dispatch
sormeane ta the deparcment to try to make contact.

5. If the above items have been exhausted and no comact has been made, call the requester back
and inform them the message was not telayed.

Demand No. 146

The Union dernands that Social Security numbers not be used on Seniority Bourd or any
publicatien.

Settlement:
Under current operating conditions, employces' Social Securily Numbers will not be displayed
on Lhe Seniority Lisis, o any other material that is posted in the Plant. Any future requirements

not known at this time regarding this type of employee identification will be reviewed by the
parties at thax time,

Demand Mo. 147

The Union demands that the seniority boards at Plants #5, #8 and #§1 be updated on a weekly
busis.

Senlement:
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This demand is resolved op the basis thar Management will post seniority lisis on the first and
third week of each month,

Demand No. 148
The Union demands that the secial security numbers not be visible in pay check window.
Settlenrent:
Social security numbers will not be visible on checks or advices.

Demand No. 149

The Union demands that Union Bulletin Boards be installed at Plant #8 and Plant #5 and in both
Powerhouses at Plant #8 and Plam #5 o post Union information.

Settlement:

This demand is resolved on the basis the new bulletin boards will be purchased and installed at
the foilowing focations within 45 days of ratification.

Plant Plant 5

Bay Location C.20 Bay Location E-22

Bay Locition G-38 Bay Location X-18

Powerhouse Bay Location O-15
E Cafereria
Powerhouse

Bay Location Y-16
Demand Na. 156

The Union demands that all employees have 1ransfer rights between Plants #5 and #8.
Setilement:
This demand is resolved on the basis that if two employees from the same classificaions in
Plams 5 and € appiy for transfer under the 1erms of Local Demand Setticmen! iNo. i31, aud buihi
are capable of pecforming the work in question. the employees will be transferred during the next
scheduled work force adjustment. Depanment 0533 {Janitor and Factory Maintenance) is
cxcluded from considerarion vader the provisions of this senlemen,

Demand No. 151

The Union demands a plant preference agreemem be negotiated for non-skilled empivyees.
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Settfement:

This demand is reselved on the basis that employees, other chan 1hose assigned to skilled trades
classifications, may mrake application in writing for transfer between plants 10 an opening within
their clussification and will be transferred subject 1o 1he following canditions;

1. The employee must be capable of performing the job opening which accurs,

2. Employees may file only ([} application in a lwelve (12) month periad from date of
application or from date of ransfer, whichever is later under this undersianding.

kN The application must be made on the form provided and must designate his plant
preference. The employes will only be considered for transfer to a vacancy in the
preferred plant.

4. Only applications that are an file in the Persornel Depantment by the end of normal office
hours on Monday will be considened for a vacancy that is to be fitled the first scheduled
work day of the foflowing week. Disputes regarding this provision should be referred 10
Labor Relations by the Chairman of the Bargaining Commitice for resolution,

5. If there is more than one applicant for a ¢lassification, and an opening occurs, the
applicant with the greafer senicrity will be given preference for the transfer.
6. In arder 1o facititate training and to maimain » proper distribution of skifls requived in 2

specific area. it is undersivod that this procedure will anly apply to the extent that
Muanagenent has the fexibility 1o give Tull protection 1o the efficiency of e operation
under all circumstances and conditions.

7. The terms of this agreemem witt only be applied to primary openings caused by increases
e the head count or attrivion {deaths, retirements. 1erminaions) before reduced or Yard-oif
seniority employees sre recalled or new employees hired to fill the vicangies,

Demand No. 152

The Union demands that when an employee is iransferred from one plant 10 anewher, he be given
notice twenty- faur (24) hours prior to said transfer. Also. ool boxes be wansparred from one
plant to another., at request of employee,

Jettlement:

Management will. whenever practicable, give 24 hours nolice prior 1o transferring employees
from one plant 1o another. In cases where the transferring employee's 1001 box is 100 heavy for
him ¢ personally mave., he may request lo have jt transported. If he so requests be will sign o
waiver of indemnification ecteasing Management fram any Jiability arising fram the employee's
choice to have his personal property transported between plants. Failing 1o sign the waiver, the
employee will transpoit his own (ool box.

Demand Ne. 153

The Union demands that employzes be told three (3) days préor to the time. their classification is
ta be changed,
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Settlement:

This dernand resolved on the basis that employses will be prempily advised of any changes in
their classificasion.

Demand Ne. 154

The Union demands that the practices of changing an employees shift on a temporary basis be
correeted.

Seitement.

The conditions wherelry & temparary transfe; may be mode are specified in Paragraph HE of the
Local Shift Profesence Agreement. An employee”s classification or shift will not be changed to
citcumvent the application of the Local Shift Preference Agreement. Complainis in this regard
may be discussed by ithe Chasrman of be Bargaining Commiitee and the approgiriate Manager.,

Demand No. 1585

The Union demands that whan an 2mployee changes shifts, his or her clack sumber will be
changed effective the daie of the shifi change.

Seltlemeat:

This demund is withgrawn ot the basis that 3 Total On line Personned Systems will be instailed in
approximately 9 months. It i anticipated that this system witl produce 2 T code for anyone
who hos changed shifts withow proper paper work. The Chairman of the Burguining Commailtee
wilt be provided a current copy of this list of peopie with *T" codes on « weekly basis. The
Committeeraen may view this list upon request,

Demand No. 156

The Union desiends that when an employee changes shifis, that his clock nsmber be chunged
effective the date of 1he 557 change.

Beithement:

Time cards of employees who are permanently transferred from one <hifl to another, ar from vae
depueiment & another will be changed as soon after the transfer 28 possible. Croployvees whe are
perrmancntly iransferred in the middle of a pay period, and whose transfer cannat be cleasnd
through the recard keeping systern umil the weekend shult have their lime curds marked in such a
manner, 50 & 10 designate on which shift they work, of in the case of depanmeniaf transfers,
have their time cards moved fo the time card rack where employees working in the depanment to
which the empioyee is transferred are stuated, The parties recognize that problems exist in the
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processitg of transfers as mentioned above. Problems whick oxceed one week witl be catled (o
the atiention of the Hourly Record Section and the situation wifl be corrected not later than three
working daye after the potification is received.

Demand No. 157

The Union demands that when an employee is granted 3 63-B transfer to primary depanment in
hisher chassification und subsequentty gets bumped by seniority employee exercising their shift
prefecence rights, that efshe can reapply wrdes the Transfer Agreement,

Settlement:

Empilovees granted intesdepartmenial transfirs shall be preciuded from transfesting ugain under
the provisians of the transfer section of this agreement for a period of twelve 112) months from
duse of their previous wransier or until they are moved out of their depuntment by management or
bumped out of their preferred department as 3 resuft of anviher employee exercising their chiit *
preference rights, whichever ocetys first,

Demand No. |58

The Union demands that aill personnet moves in Assembly undfor Inspection go through the

Personnel Deparrment.
Sertlesment:

Thix demand is gronied on the basts that the Union will be provided with copiex of olf persosnei
moves and shift preference moves upon request.

Demand No. 159

The Union demands that each District Commistecperson receive a copy of the duily time {1IBM}
rus: for cach department in his Districe.

Settlement:

Management wilf authorize and make arrangements for pentinent data necessary. incleding time

und atendance reports, in the invesiigation of an employee’s compluint registered under the

provisians of Paragraph (30) of the National Agreement and for other legitinuile representation

funclions us provided for in the Agreemenz, Requests direcied to Management for such

necessory informamion will be provided in a manner sebject to (he citcumstances invelved.
Demand Ne. 160

The Union demands that each District Comymittcepersen be given 2 correcied copy of the poor
week Time and Astendance run o ¢ach Monday.
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Senlement:

This demand is resolved on the basis tha the semi-final copy of the Time and Attendance Report,
which is edited by the supervisor, will be made available for the District Comimitieeperson's
teview. The panies sugpest that such copy be maintained in the respective Superintendent's

office or other mutually satisfactory location and retained for such review for six (6) days. The
Chairperson snall receive the final copy.

Demand No. 161

The Union derands that the Union Representatives (Disiricr, Zone and Chairperson), be given o
copy of the Shift Preference moves, work farce adjustment moves upan request.

Settlemnent:

This demand is resolved on the busis that copies of scheduled Shilt Preference moves, skilled ard
produetion employees, will be made avaifable o the Chairperson of the Shop Committee.

Demand No, 162

The Union demands that the Shop Commiuee be provided with ull information conceming
Service Comracts.

Sewlement:
The parties agree Lo form a joint committee to address the issue of service contracts currently in
exisience, and o jointly develop a notification procedure pertaining (o any futuse service
conteaets. This procedure will apply 10 equipment invelved in the manufacture and tnspection of
Rolts-Royee Alfison praducts,

Demasnd No. 163

Tha Union demands that upon requese from a Union represencative, they be given capies of the
employees in plant records or any other informuaivn vegquesied.

Senlement:

Requests for access lo necessary employee records required in the proper investigation of an
emplovee complaint will be directed to the-Lubor Relanans office for prompt handing.

Demand No. 164
The Union demands the time cards and avertime records in Lime keeping office, be maude

availuble upon request. 10 sny Union pificial.
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Settlement;
Mnnagelhcng will authorize and make arrangements for the review of pertinent data pecessary in
the investigation of an employce complaint registered under the provisions of Paragraph (30} of

the Natianal Agreement. Reuesis direcied to Labor Refations for such necessary information
will be provided in a reasonably expeditious manner subject to the circumstances involved,

Demand No, 165

The Union demands that a weekly repen be made to the Union concerning the scheduling of al)
parts manufactured or processed by Rolls-Royee Allisan.

Settlzment:

This demand is reseived on the basis that the Chairperson of the Bargaining Commitiee will be
provided a copy of ke monthly OPT schedale of standard hours per clussification per
depariment,

Demand No. 166

The Union dermands that any time an employee of employees are taken 10 2 meeting, the
Committeepersont will he present.

Settlement:

I is not the intent of Management to exclude the committeeperson from any mecting invelving
kis represented emplovees. N1 s alsa not Ihe intention of the Union thal all employee group
meetings be attended by the comminceperson. It is recognized that the partics cncouragy
participation petween Union representatives, supervision and all their employees.

Demand Na. 167

The Union demands thal no employee be placed on notice of disciplinary action far mare than 3
hours, and if no discipline is assessed within this time limif, the marter concerning discipline will

be ¢lased.

Setrlement:

This demand is resolved on the Understanding that no employee will be placed on Naotice of
Disciplinary Action for more than twenty four 124) hours, and if aa disciphine Is assessed within
this period, the matter wifl be closed. If an unvsoal situation would develop requiring a Imore

extcnsive investigation. the Chairperson of the Shop Corenitee will be advised.

Demand No. 168
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The Union demands that no employee be placed on notice of disciplinary action, including D.1..
for more 1han four {4) hours, If no discipline is assessed wishin this Bme limit, the matter
concerning discipline will be considered closed.

Setilement:

In the implementation of Local Demand Settlement No. 167, the parties agree that an employec
will be considered on netice of disciplinary action a1 the conclusion of o disciplinary interview,

Demand No. 16%
The Union demands that D.L.O. rooms be installed in all planis 1o be used by commitieeperson’s
1o represent employees. Furnishings to be inside and owtside telephone, dcxk anid ch:urs file
cabinets, Mackboards, bulletin boards, coat racks aad & clock.

Settlement:

Management will designate a suitable office for disciplinary interviews pursuant 1o Paragraphs
£76} and {762} of the National Agreement.

Demand No. 170

The Unicn demands that gricvances at the |-B step be answered by a General Foreman or
Superintendent insiead of a Foreman doplicating the 1-A Answer.

Setifement:

This detnind resolved on the basis that. in that instance when one supeevisor has provided the
Step 1-A upswer 10 ap employee’s grievance. another Supervisor will provide the Siep )-B
answer.

Demand No. 171 .

The Union demands the supervision involved in the 1-A and [-B step of the procedure. be
required to put a disposition on all cases.

Settlement:

This demand 15 resolved on the busis iivai supcivizons invelved in e LA and 1-B sigps af the
grievanee pracedure will provide a disposition to the facts stated in the prievance.

Demand No. 172
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The Union demands that Management sepply District Committeeperson’s grievance pads upon
request,

Sewlement:
Grievance pads will be made available o District Commitieeperson’s through their Supervisors.
Demand No. 173

The Union demands when a gricvance settlement is made removing 3 hotation from an
employees record, the compleie cecond be destroyed, and a new cecard card issued for the
employee.

Senlement:

This demand resolved on the basis that when an enuwy is remaved from un employee™s record
card as the resolt of 2 grievance settlement, the Notice of Disciplinary Aclion form (depanment
copyl invodved in that setdement will be destroyed.

Demand No. 174
The Union demands Munagement supply Grievance pads upan request and the amount request.

Settlerent:

Management will cantinue the cureent practice in effect at this operation of providing grievance
pads 1o the Chairperson of the Shop Committee or members of the Shop Committee 5o
destanated by 1he Chairperson.

Demand No. 175

The Union demands thag Munagement abide by the provisions of the Locu Demand Setzlement
No. 21,

Seilement:

To lacilitate adminisiration of the grievance procedure, it is agreed that the lallowing steps will

e laken,

I The Union wiil put depurtment and shifi on the face of the grievance, as well 45 social
security number on the line provided for clack number.

2. The pink copy of grievunce senjed For pay at the | A and 1B will be forwarded to Labor
Relations, N2(A. by the District or Zone Commineepersan.

178



http://No.il

Loscuf Dernd Seafemenia

Upon request of this copy, the Labor Relations Departmem wifl take the necessary steps to
ensure payment of the grievance settiement within 14 days following 1he pay period in which the
chaim is received in the Labor Relations Department.

Demand No. 176

The Union demands that when gricvances are not discussed ut (he Second Step because of
Managemeni's refusal to meet, then 1hose cases wifl yeflect in the Secand Step Minues as
Muanagement's extensions.

Sertlement:

The Partizs recognize their responsibilitics to meet and resolve grievances us specilied in the
Nationaf Agreement. The scheduling of meetings is not a unilateral maver for either pany. The
basis for refecting exiended gricvances in the Second Step Minwes is a maner subject 10
discussion between the parties.

Demand No. 177

The Union demands that when discipiine is removed from an employee's record. thist the curd
will be destroyed and a new card placed back in the empioyee’s secord. !

Settlemnent: : .

This demand is resolved on the basis that until a compurerized disciptinary record sysient is
established, new employee discipline entries wili be placed on a separate discipiine record card
(cussenlly Form 703-1) and be retained in the employes’s record card file until the discipfine is
removed from the employee’s record. When the entry is semoved from the employee's record
the card wilt be destroyed, Ok disciplinary record cards will be removed from the employee™s
record curd file and destroyed whei all entries on that card have been removed from the
ctuipioyee’s record. This settlemens is not imended to rcqum: u rctypmg of the emplovee’s
Empioyee Record Card ( Form 703}

Demand No. {73

The Unien demands that the Union e provided any information concerning any changes in the
head count of esch departnent,

Seifloment:

The Chaimersor of the Batgaining Cammitice will be provided a i shich will show the fing
personne] movement resulting from workioree adjustments.

Pemand No. 174
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Fhe Union detnands thar al) tape recording devices be nmoved from Labor Relations sraff.
including Liabor Relations Secretaries.

Seitlement:

The dictation recorders in the Labor Relatons offtce are-used for internal dictation purposes
onty.

Demand No, 180

The Union demands that 3 Jocal Memorandum of Understanding for hanidling policy grievances
he negotialed.

.
-

Sewlement:
The currens memorandums of wvndersianding for handting policy grievances will remain in effect.
- Demand No. 18t

The Unian demands that form [945 be changed so that the second capy i the
Commilteeperson’s copy.

“Senlement:

This demand is resoived on the basis that upon the exhaustion of the currene supply of form
1945, Management wifl provide 2 aew form 1945 with the second copy w be presented (o the
Commitleepersos.

Demand No. 182

The Unian d ds that & perma commitiee be esiablished to investigate outsourcing.

Selilement:

This demand is resobved without prejudice 1o either panies’ position an the basis that oulsourcing

concerns and issues raised by the Union will continue (o be investigated by a jaint

‘Munagement/Union commitiee, that will be jointly selected by members of the 1085 camminee,

This committce will only fnction us needed, as desermined by ihe Local JOBS Commistee,
Demand No. 183

The Unien demands that coat racks «id lockers be installed in al! plants in all departments in a8
area enclosed.
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iflement:

Inder current conditions, floor lockers are available in all plants for each employee that requests
o focker.

Pemand No. 184

The Union demands the stop lights at Raymond Street and back entrance 1o Plant #5, be in
operation 24 howrs a day.

Settiement:

Management will talk with the City of [ndiznapolis, Depastment of Transportation. in as etfort 1o

get the City to make changes 10 the stop light at the intzescetion of Raymand Steeet and Kentacky

Avcrue, :
Demand No. 185

The Uinion demands Managemant abide by the personal relief policy as negoliated.

Settlement:

Management has and will continue to recognize relief us o matter of right, Any question

concerming the Administmtion of this policy directed to Labor Refations wilf be reviewed

prompily and necessary comections made.

l}emand Ne. 186

The Uinien demands Salary Applicalions once a person takes 2 job outside of the barguining wnit,,
At upplications wilt be cancetled pertaining to the Local Agreement (Temporary of Arything}.

Scitlernenn
Thix demand is granted,

Demand No. 187
The Union demands that employess from ontside vendors, who wre not & member of the
Bargaining Uiit. not be permitied to anload their trucks pas the tait gase at the Rolls-Rayee
Allison Docks.

Setliement:

Truscks that mast he unloaded al the Rolis-Royce Allison duck wil he unloaded by Rolis-Reyee
Allison Bargaining Unit Personnel. .
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Detnand No. 188

“The taton demmands Managerient siop supervision o salaried erployees from hand carryving
parts or gages from one plaet to angther. There is ro paper werk covering these items showing
where they came from o the destination, or shop area.

Seitlament:
Muanapemen reiterased that it was aot their intention (0 have any sularied employes handle sny
phicse of work that feli 1o hourdy rated personsel including the baniing of parts. Management

further stated that the appropriate Department Heads would be contacied to insure closer control
wiltin their organizations. Problems brought 1o Management's attention. will be corrected

promptly.
Demand No. 189

The Union demands that the Mlaters be fumishied two i2) pabrs of safely sboes per year it ae cost
10 cmpioyee.

Seltlement:
The Sufety Depaniment will investigate the type of safety shoe protection aeeded for the Platers.
Eermand No., %0

The Unien demands that Sularied employees stop doing Burganing Umi work a1 Plans #8. such
as Pipetitting. Millwright, Painting, Flectrical and Curpenter work.

Senterent:

Burgaining Unit work will be assigned to Bargaining Lhnil employees. Aey problems concerning
the assignment of sajaricd employees to Bargaining Unit work in Plant #3 showld be broughl ta
the aptention of the Labor Relations Department by the Chuirperson of the Bargaining
Committee.

Demand Ne. 191

The Union demands that Saluried Pessonnel be stepped from picking up or delivering freight of
any kind.

Sepitement:

Bargaining Unit work wilf be assigred 1o Bargaining Unit ermplayess. The pick up and dofivery
af freight will be properly assigned to Lhe Bargaining Unit.
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Demazand No. 192

The Union demands that all sataried employees cease from camying or transporting patis from
one department 10 anather,

Settlement:
The moving of parts from department to department is not the work of salaried employees.
Demand No. 193

The Union demands the use of scootess in the plams by supervision or salary, be restricted to the
use of (ransporting personnel onky.

Serlement:

The primary purpase of scooters is the 2fficient movement of personnel theoughaut the .p!'.mt.
they ure not for fransporting of items narmally assigned o the Bargainiag Cait.

Demand No. 194
The Union demands that Salary stop doing Bargaining Unis work ut once at all plants,
Settlement:
Management agrees to assign 1he appropriaie employecs to perform bargaining vnit work. 1 is
not the inteat of Management ta replace bargaining unit empioyees with satary emplovees in the
performance of bargaining unit work. Individoals repeatedly violating the agreement will be
addressed Iy the appropriate senior Manager with Labor Relations ahd the Shop Commitice
during Second Step Meetings. .
Demand No. 195

The Union demands that form nomes asd aumbers of al application< be enttacd in the Local
Agreement and what they are used for. {Ezampic: EFT applications. etc.)

Setslemnent:

This demond is resolved on the basis that a current list of the most used forr namex and numbers
wilt be ptaced in the Locul Agreement.

Demand No. 196
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Managerment must provide ali employces pnnned boakiets (Union printed) conaining all Local
Agreements, Naional Ag , Suppl i , and Local Understandings.

Setdlement:

This demand resolved on the basis that copies of the Agreements of the type fumished ta
supervisers. will be provided to thase employees who muke a request. The information furnished
will provide prajected cute data for the period covered by the Agreement,

Demand No. 197

The Union demands employees making application for Skilled Trades job under Paragraph (153
of the Nutional Agreement, be given 2 duplicate of the application, and be allmwed to ebtain
inforation relalive to the status of their apphication fror the Personnel records section.

Settlement:

Any employee making application for a Skilled Trades classsfication shail be given a copy of the
application. Any employee having such an application in shal) be advised of ihe status of their
appfication at any 1ime upon request. Should additional information regarding the employee’s
quabification become available, it shall be the employee's responsibility to advise Management
so that his stalus can e maintained oo a catrent basis,

Demand Na. 198

The Union demands that any time an empioyes signs any literafure in regards 1o Rofls-Rovee
Allison. he will veceive a copy of xaid literalore.

Settdemen:

Employees making upplication teder the Local Transfee Agreament(Pacagraph 63 of the Maviomal
Agreemeat), Local ELT. Agreement (Paragraph ( 133) of the National Agreement. the dacai
Shift Prefevenoe Agreement, change of address Torms ar any AVO's submitied by the employe
wifl be given 1 copy of any forms Lhey are required 10 sign.

Demand Na. 199

The Union demards thut Union Bulletia Baurds atang with information raeks, for Union
informution anty. he installed in each Matl snd Plant Entrance.

Settlement:

L is vhe intent of the panies 1o provide Union Bulletin Boards at suitable locations which provide
employces with ample opportunity 10 read the posted lierature. A such. Union Butletin Boards
will be sirategicalty relocated aear the Malls and at Plant Entrances used by hourly employees,
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Further, joint Unien-Management information rucks will be provided. to be located at Plant
entrunces. .
Demand No. 200

The Union demands that Management provide all employees with a copy of all wriften
agreements. ’

Settlerent:

In the event a Supplement is negotiated to the Agreements in effect. such will be distributed upon
requést. ) )

Demand Ne. 201
The Union demands the code numbers of job classifications be put in the back of the Local
Agreement. .
Settlement:

The Rolls-Royce Allison wage classification code numbcrs will be entered in the Locul
Agreswent.

Demand Ne. 202
The Union demands that Managemem provide copies of the Local Agreement for distribsution ta
#ll employees. This baok will include a rable of contents and alphabetized index of demand

setllements. This booklet will also contain a calendar which covers the years of the Agreement
and will be mnade available ne later than 45 days after ratification of the agreement.

Settlement:

This demand is reselved on the basis that Management will provide copics of the Local
Agreement to all hourly employees within 60 days from the date of ratificition ot the Local
Agreement.

Demand No. 203

The Union demands that parking spaces at Plant #8 and #5 be an i first come first seeved basis,
except handicap,

Setllemnent;

This demand is resolved on the basis that first come, first served parking is not intended 10 be
used by salaried employees who have been assigned a reserved parking space.
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Demand No, 204

Keep Parking Lots cleaned from glass. This condiiion is existing als0 in the Foreman's parking
area.

Seitlement:
This demand resalved on the basis thal Roils-Royce Allison parking lots will be sdequutely
- maintained and problems regarding such parking lots when called (o the attemion of Labor

Relations, will be reviewed and appropriate action waken.

Demand No. 205
The Union demands that all parking lots be cleaned, on a weekly basis.

Settlement;

Necessary maintenance secvice will be supplied o kecp the parking lots clean. Trash bamels will
be provided in the parking lots. Instances whereby trash barrels are used for other than their
intended purposes, will be reviewed with the Union. Severe abuse of such barrels will rexalt in
their emoval. The parties realize that a spirit of coupemnon i5 necessury amang ernployees in
order to maintain clean parking lois.

Demand No. 206

The Union detnands that all ¢wele parking :'.El'r:a:i be enlarged. made of cement. und next to 1he
Guard shacks.

Settlernent:

Under ;:l.l.rreﬁt cé;ndilions. metal stripping will be installed on wphalt surfaced motoreycle
parking areas. Management will provide a properly anchored Jocking device for the use of
muotercyclists within a designated parking area.

Demand No. 207

The Union demands parking lots be patroited ana regular basis 10 protect the propenty of
employees.

Setlement:

Parking tots will be patrolled and/or monitored on a regular basis.
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Demand No. 208
The Union demands thai parking spaces be on a first- come basis, cXcept himdicapped.

Setrlement:

In response 10 this issue, Management agrees 1o:

N Re-usstss current nurnber and assigned uses of existing parking spaces toward the end of
{reging up raore convenient spaces for first-Come, Nirst-serve parking.

2 [ncreite number of spaces available for first-come, first-serve parking by reducing
alletation to shift supervisory redundancy.

3. All new pasking areas will be designated a5 non-reserved. first-come, firgi-setve p.mum. :
by geagraphic relocation of current seserved spaces.

4. Increase number of spaces available for conventent first-come, first-sesve parking by
geagraphic relocation of cucrent reserved spaces.
These agseements recognize the need o retain desighated parking for veadar visitors, interplant
travel, medical staff, handicapped employees, company pool cars and employees whose job
funcrion requires interplim trave).
Demand No. 209

The Unton demands no parking spaces be numbered. First come, first serve basis always works
oud fair ko all.

Settlement:
Manugement will increase non-resecved parking 1o 40 spaces al the Plant 8 South parking lot.
! Dremand No, 218

The Uinion demands the company make stickers with the employee clock number 10 pu in your
car, 50 if you teave your lights on. etc. security can notify you.

Sewtiement:
Munagement will provide voluntary parking decals Tor adenificaiion purposes,
Demand No. 211
Culeteria conditions such as quality and quantity of food. prices charged und matiers pestaining

w0 cleanliness, shall be improved and Monagement shall provide for complaints 1o be adjusied
speedity.
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Seitlement:

This demand is resolved on the basis that Management will continue to demand from the
cafeteria Management the highest quality food at the lowest 1 ble prices possibh

Demand No. 212
Where hot lunches are to be served in the cafeteria, they will keep food hot for all shifis.

Setntlement:

_ This demand resolved on the hasis that when hot funches ace sevved and where served. every

effort will be mizde to keep the foad hat. Any problem arising regarding this, will be cilled to the
attention: of Labor Relutions for necessary carrective action.

Demnand No. 213
The Unian demands that cafeteria geills be used for serving eggs, puncikes. cic. for breakfust.

Seqtlement:

Under curremt opérating conditions and upon receipt of weitian notice of ratificasion of the Locul
Agreement, a trial period will be established whereby egps 1o order und pancukes will be made
availuble in the office arca and Eatins Easy cafeterizs, a1 Plunt #5, [ the tria) periad shows this
service Lo be econoically feasible such will be contioued. If employee participation does not
warrant the expenses, the Shep Committee will be udvised prior (o thie discontinuation of this
service,

Demand No. 214

The Union demands that alt chairs and tables in all cufeterios and canteens be regulirty inspected.
cleaned and pairted and kept in good repair st al) times.

-

Settlement;
It 15 Management's intention that cafeteria tables and chairs be kept in satistactory condition
consistent with sound housekeeping principles. The metal chairs currenily in use m Plant #5
Cafeterias and canteen will be inspected and necessary comective action, including paiming il
required. will be initiated on 1those chairs found 10 be unsatisiscrory.

Demand No. 215

The Union demands that rest rooms and cafeterias be cleaned on 4 daily basis. by the properiy
classified empioyees.
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Scittement:

During 1he Local Negotiations, the parties discussed housekeeping conditions in rest room
facilitics and cafeterias at lengih. The Company recognizes its ebligation to provide a healthivl
environment for employees. The Union recognizes il3 obligation to £ooperate in maintaining and
improving the condition of these facilities theough ivs Membership, Cafeterias and rest room
tucilities arc cleaned on a regular schedule and are adequately maimained in view of the nature of
operations at this location. In order to insure that these facilities are maintained to acceptable
standards. the Local Health & Safery Commitiee will monjtor the program by making periodic
inspection touss and establish priorities ro maintain and accomplish this objective. Additionally.
the Chaieperson of the Shop Committee showld review any specifee problems with Labor
Relations,

Demand No 216

The Union demands that all cafeterias and canteens be cleaned an a daily basis and supp[i‘cd with
ash trays. )

Settlement:

Cufcterias and canteens are cleaned on a daily basis. tncluding Satirday and Sunday, when the’
plant is in operation and those facilities are apen for use.

Demand No. 217
The Union demands that @ receipt be provided when a purchase is made in the cafeteria,

Settlemnent:

This demand js resalved on Lhe basis thar Management will sequire the cafereris-provider to
suppty receipts for all purchases made in the cafetecius,

Demand No. 218

The Union demands that she Extin Easy Cafeteria be sprayed for bugs once a week, the tables
cleuned daily, broken lights or fans be replaced and clean the bugs oot of the grid lights.

Sevlerment:
The caleteria shatl be sprayed each three months or as requesied by cafeteria personnel, Routine

vleaning shall be performed during nacmal working days.

Iizmand No. 21‘9
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The Union demands thar all Break Matls be enclosed.
Senlement:

During these negotiations the partics held extensive discussions regarding the break matls,
Management and the Unijon, as a result of these negotiations have agreed, that as areax are
impacted by the implementation of MSE, suitable enclosed break malls will he included us i part
of the design/layout of each SBU.

Dersand MNo. 220

The Union demands an enclosed break area away fram shop environment including air filtration
be provided.

Seltiement:

Management agrees to provide a relief area for employees thal has proper air copditoning,
reduced noise Jeved and improved tables and chairs, The pantics will work togecher 1o estublish
this relief area in the Evansville faciiity.

Demand No. 221

All coke. coffee, milk machines and verding machines; 1o be serviced so that they are full on
Saturdays and plso during the week.

Setriement:

This demand is resolved on the busis thal it is Maoagement's intemiion o continye to demand
from the Vendors that vending machines will be serviced on 4 regular basis.

Demand No. 222

The Unicon demands that enclosed air conditioned malls be installed in centrally Jocared arcas of
all plams. Fumnishings 10 be 1ables, chatrs, a full line of vending machines, lelephones and dollur
bill changers; with na salary or parplmen to be allowed in the area. The numbers, size and
location (o be negotialed between the partics.

Settlement:

This demand resolved on the basis that malls are to be provided throughow the Company. These
will be permanent areas surrourded by an appropriate barrier. They will be furnished with tabies
and suitable seating, vending machines. coin changers and trash cans. It is understoed tha
employces will accept the responsibility for good housekeeping in these areas by using the trash
containers which will be provided. In order to eliminate congestion in these areas, employees
will be advised 1o vse the mall nearest their work siation. It is undersigod that the use of
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canteens and cafeterias will no longer be used by employees as areas for taking relief. If
experience proves that ihe malls to be provided are inadequate 1o provide Jor suilable relief areas.
additional facilities wil) be provided as determined by the parties.

Demand No. 223

The Union demands ice cream machines be installed on the same basis as 1)l other vending
machines.

Settlement:

As long o5 current operating conditions prevail, ice cream machines will continue 1o be provided-
In the event pairenage is not sufficient to warrant the retention of an ice cream m.nch:ne the
matter will be reviewed with the Union.

Demand Na, 224

The Union demands that all vending wachines be serviced on 2 daily basis. including weckends
and overtime,

Settiement:

Managemem will review this matter with the vendor. Every effort will be madc to provide
adequate vending service consistent with the scheduled work force, with special attention being
given on overtime and weekends, commensurate with the scheduled work ferce.

Demand No, 225

The Union demands thi vending machines be installed to dispense potato clips. pork rinds.
pretzels and popeom.

Settlement:
Itemns of the nature specified in this demand have been placed in vending mackines at various
Jocalions in the plant. Such items will be retained as long as patronage justifies their retention,
and is not detrimental to the products of the Company.’

Demand No. 226
The Union demands tha all shifis be provided with vending machine food at ol timex.

Settlement:

Demand granted.
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Demand No. 227
The Union demands that sandwich. pastry and ice ¢ream vending machines be placed in all plants
of the Rolls-Royce Allison in the working area for the workers convenience during working
hours. The machines co be added to the vending machines that presenuy exist in the plants,
Settlement:

Management will expand the current vending machine service to include pastry and sandwich
machines. The machines will be insialled on the same basis that the other types of vending
machines in the plant are.

Demand No. 228
The Union demands ice mackines be placed in all break malls,
Seutlement:
Thix demaand is granted.

Demand No. 229

The Union demands CNN Heagline News be played in break areas and junch areas around the
clock.

Seidement.

The news segmen of CNN Headline news will be broadenst during \he following times: 1.60
AM: 6:00 AM: 7:00 AM: 10:30 AM: 11:00 AM: 11:30 AM: Noon and 7:30 PM.

Demand No, 230
All TCNLODMS 1o bave individual doars placed on ek individual booth.
Settlement:
This demand was resolved on the basis doors are being installed in the restroems.

Demand No, 231
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New door latches will be instal]?.d on penthouse deors, where needed.
Serclemnent:

Demand resolved on basis 1hat door Jatches will be repaired or installed on The penthouse doors.
The cooperation of all employees is necessary 1o continue und insure utilization of such devices.

Demand No. 232

The Union demands rhac all Penthouse Stall room doors be inspected on a regular basis and
repaired as needed concerning latches and hinges as well ss painted.

Setlement;

This demand is reselved on the basis that resiroom stall doors will be regularly inspected and
repaired as needed including laiches, hinges and painting. Any probfems associated with the
abave items can be reported to Maintenance on Extension 4 (28 (Plant 5} and Extension 4374
(Plant 8}, 1t is understood that alt employees must wiilize restraom facilities int 2 respormible

manner in a effon to minimize damage and repair. '

Demand No. 733

The Union demands sorme type of overhead circukar reflecting type mitror to be installed between
bay locations R-24 and §-24. 1t's hagardous for padestrians, truck drivers/hand truck operalors (o
detiver stock ¢o and from in between the Immersion Dlirasonic Building, Stop #243 and the Mag
and Zyglo tent. Yisibility is obstructed to see or 1o be seen. AH overbead circular reflecring type
micrors need routing cleaning maintenance throughout the Division.

Senlement:
This demand is resofved on the basis that due to the urgency of the need deseribed in this
demund. an averhead mimor was installed between bay locatioas R-24 and 5-24. Managetnent
will clean overhead mirrors as required.

Demand No. 234
The Union demands that Pentbiouses, Malls and Cafererias be cleaned on cach shift,
Settiement:
During Local Negotiations, the parties discussed housekeeping conditions in rextroems, malls
and cafeterias at lepngth. The Company recognizes its obligation 1o provide a healthful
environment far employees. The Union recopnizes its obligation 1o cooperite, in maintaining

and improving the condition of these facilities through its membership. Cufetecias, Malis and
Restrooms facilities are ¢leaned on u regular schedule and are adequately maintained in view of
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the nature of operation at this location. To assure that Restrooms, Malls and Cafeterias are
serviced a5 scheduled, employees servicing 1he above facilities will maiatain a log provided by
Management stating the employees idemtification, date, time, arca serviced and extent of service.
Management will make this log availabie for review by the Chairman of the Bargaining
Commitiee and the Local Joint Health and Safety Committee.

Demand No. 235
The Union demands that ali restrooms be stearned cleaned once per month.

Seunlement:

This demand is resolved on the basis that the Plant #3 Maintenance Depariment wifl have a
steam cleaning unil available and all penthouses wifl be sicamed on u three {3} momh schedule.

Demand No, 236

The Union demands that ull restrooms be cleaned and disinfected on the day shifi and 3rd shift
on a daily basis. This would consist of cleaning each toilet and disinfect each one, also. clean
and disinfect the wash basin.

Senlement;

This dentand is reselved ont the basis that penthouses will be cleaned dnd disinfected on & daily
basis on the midnight shift and serviced on the day and afternoon shifts. Management agrees to
add two additional Factory Maintenance employees to the midnight shifi, 10 be reviewed by 1he
parties every three months,

Demand No, 237

There will be no interference from members of Supervision when employees are using the
penthouse for their personal use. Mo dual supervision,

Settlement:

This demund was rexclved on the basis Management will not interfere with employees utilizing
penihouse acilities lor thetr Jegitimate personal relief.

Demand No. 238

The Union demands o)l water fountains be cleancd at least once daily, and be kept in a sanitary
condition at all 1imes.

Settlement:
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Drinking foumains will be cleaned wilh the required frequency lo insure sanivary and safe
drinking water 1o the empioyees.

Demand No. 239

The Union demands that all toilets in all planis of the Rolis-Royee Allison be cleaned and
disinfecied on a daily basis.

Sertlement:

Both parties recognize 1hat clean sanilary rest rooms are hot only desirable but a necessity. In

thit fight, empfoyees have an obligation 1o assist by not litering or defacing che facilities.

Management will provide necessary maintenance service ta kecp the rest rooms cleant and

propesly stocked. Special atention will be given to problems rised by the Shop Commitiee.
Demand No, 246

The Union demands that the restrooms. malls and cafeterias wre exterminated on a regular basis.

Sertlement:

This demand is resolved on the basis that restraoms, malls and cafelerias are exterminated on a
regular basis. Additional treatments will be administered s cequired. :

Demand No. 241
The Union demands that the floor in By-products, Department #0508; be scraped once a sonth-
und cleancd once a week, due 10 the high chip ond oil context, (Work 10 be performed by Factory
Muaimenance)?
Selthement:
This demand resolved on the basis that Department 0508 floor will be scrubbed three times per
week (Monday, Wednesday, Friday} on the midnight shift performed by Factory Maintenance
employees.

Demand No. 242
The Union demands that new soap dispensers be placed in all restirooms,

Senlemeny

This demand is resolved on the basis that all soap dispensers will either be replaced or repained
on i as needed basis and be maintained in good working order.
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Demand Na. 243

The Union demands at feast one mare restroom per geader (including shower) will be instatled in
she Evansville facitity.

Settlement:

Management agrees 1o insialh an additiona} men’s and ladies restroom.
Demand No. 244

The Union denands thae all Penthouses be mﬂovatecri.

Setilernem:

Management will paint the interiors of the penthouses and repatir doars as needed in the
following penthobses; Al bay locations AG2LB, ADZ1B and AHI7B. 1n addition. the doors in
the men’s festroom across from Eatin' Easy will be repsired a5 required.

Demand No. 245

The Union demands Managemeat spray far roaches in hathrooms and drinking fountains on a
regular basts.

Seftlement:
Magagement will provide pess conssol o3t three month intezvals for restrooms and drinking
fountain areas. Additiona! treatmeats will be provided as needed. ARy problems with obtasning
addirionat treatments shall be brought 1o Labar Relations for resolution.

Demand No. 246

The Union demands thas the Department 0535 oiler area be fenced-in and secured with a lock.

Seflement:

This demand is resolved an the basis that a fenced crib arca with & {fock will be provided to the
Department 0535 oilers tocated to the west of the Health and Safety Training Arca. if refocation
iy necessary, We pariies will discuss and agree on the new localion.

Demand No. 247

The washing and processing of parts for Magneiic & Flearescent [nspection operations must be
perfermed by the Inspector, Mugneiic & Fluorescent classification.



Local Pamomd Sarfempurs

Senlement:

This dermand was resolved o the basis that where the processing of parts for Fluorescent and
Magnetic Inspection is an integral part of the inspection responsibility, u will be perfosmed by
qualified Inspeciors.

Demand No, 248
The Union demands that Propellers be installed by the classification of Test Mechanic,
Setilement:
This demand 5 resolved on the bosis that the instalation of slave propellers on Experimental
Prop Siands wiil be performed 9y employees assigned 1o the “Experimental Aircraft Engine Test

Mechanic” chassification. Engineers or Technicians may ussist wn the inswlletion if engincering
abservaiians are required,

Demand No. 249
The Union demands that Department 0550 be air condirioned.
Settlement:

This demand is resolved on the basis that four floor standing pedesial Lins will be provided &t
appragpriate locations that ponion of Dept. #0550 located on the dock bounded by Bays A- 26 and
E-27,

Demand No. 250

The Union dewiands that employees in dej:nartrncnt #0569 not be requited to run tape machines
and burr parts at the same time.

Sestlement:

This demand resolved on the basis of the Undersianding reached on Grievance #107238, which
providey vhe inblowing in depanment #0569: There are several machining operations in
department #3569 that operators burt pieces winle tachine is in cycle and operaiors ase not
responsible for scrap or quatity that might be caused by machine malfunction during cycie of
which hey sre burring purts.

Demand Ne. 251

The Linion dcmands that the dus: problem being cr.:.ned by the Blust und Tumble Mm:hmes in .
Depariment #0583, be correctad,
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Seitlement:

This demnand is resotved on the basis that the referenced equipment will be repaired as nesded ta
alleviate the dust problem, Additionaily, operators of the equipmen will be properly instrucied
on the use and maintepance of the equiprient so as to minimize the dust problem. Finally. the
area will be serviced on a regular basis by General Mainicnance and Refrigeration and Air
Conditioning Maintenance personnel.

Demand No. 252

The Union demands that the NITAL ETCH parts at Plant #8 be qun through Mag & Zygla instead
of the plating 7oom.

Seitlement:
This demand is resoived on the basis iat the aeceptance of nital eich pants will be done by the
proper centified N.D.T. classification ia accordance wilh the proper Rolls-Royce Allisan
Procedures.
Demand No. 253
The Union demands thar the Degreaser in Depanment 055] be maved from the Weld Area.
Settiement;
This demand is resplved on the basis that the referenced Degreaser is in need of repair or
replacernent. Upon completion of this repair or replacement, new cleaning and opergting
instructions witl be provided which are intended to eliminate the problem of fumes ip this arca,
Failing this, the pacties will again review the situation for other solurions to cofreet the problem.
Demand No. 254

The Unjon demands that the woik of pickle be assigned 10 the Ploser classificarion,

Settlemens:

Under current operating conditions, pickle opermions incteding derusting except pickie
associuted with nitride operations iy the primary assignment of the Plater classification.

Demand Ne, 255

The Union demands that all shutting dawe and firing up of the plating rooms be done by
employees classified Piarer.

Seltement;
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‘This demand is resolved on the basis that the shut down of Plating rooms prior 1o periods when
the Plating rooms are not scheduled to work is the proper assignment of the Plater classification,
The Fire up of Plating rooms is primarily the assignment of the Plater classification where
employees classified Placer are assigned to the first shift.

Demand No, 256

The Union demands all production material moved within or out of Heat Treal be performed by
Inventory Controllers.

Settiement: ..

This demand is resalved without prejudice to either party on the basis chat it is agreed that Heut
Treat employees will enly be peemitted 10 use fork trocks as a job sid to move marerial within
Heut Treat and will not be permittad to drive theic trucks in the main aisleways of the plant. Itis
undersiood ihat such Heat Treat srucks showld not be ihe full rime assignment of any one
employee, but should be available to sl emplayocs ta be used as o jobr aid. I @ truck is noeded
within the hei treot area other than as a job aid. 1he services of an eraployes assigned to the
“lnventory Controtler™ classification will be utilized.

Demand No, 257

The Urion demands that ne Jobsatier be reguired to operate 4 machine or displace 2 Machine

Qperaor.
Setdement:

Jobsetters eesponsibitities ftave boen Mxtarically recagaized 5 including, but not Jimited o,
instaifing cwiting tools, adjusting guides, stops, tools, changing setups and original set up of non-
complex natute. Knows feeds and speed on various matetials, instructs operstors where
necessary, s familiar with a variety of production machines, and aperates machines unsit quality
parts are produced. Makes outine checks an aperations and tooling and on occasion fills n for
un absens employee. o the performance of these duties, a Jobsetter will necessarily perfarm
machine opecuiians, however, in no case will such utilization be made 10 circomvent or exclude
reguiar empioyees in the classification ivwoived from work. Abuse of this provision brought to
the attention of Maragement will be eomected.

Dernand No. 258

The Union dcman&s thar Fape and Numerically Controfied Machine Operitars, not be required
to do their own secup.

Settlement:
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During Local Negotiations, the Union expressed concem that employees classified as N/C
Qperators were being used exclusively to seinp their own machines. Whiie the parties agree the
primacy responsibility of a Jobseiter is to sefup these machines, the panties discassed the
possibility that some Jobsetters may lack proper raining to accomplish this responsibitity.
Therefore, jt is 2greed a waining program will be institated to property trafn Fobsesters (o seup
these machines,

Demand No. 259
No Machine Operator will be allawed fo parform set wp work,

Smiqmcnt:

This demand is resoived on the basis that operators wilt not be reguised to function v fobsetters
for other erployeas, except as herein provided: The employee will tie clussified in accordance
with the spplicable agreement, oF in the event of o lemporary rnqmrerncnt wilt be appropriutely
compensated for the duration of such temporary assignment.

Demand No. 260

The Unjon demands shat Expasimental Aircraft Engine Tes! Mechanics will operate al) geurbox
test stands and keep the tog at il time at Plant #8,

Setibement: .

This demand is resofved on the basis that Experimental Aircraft Engine Test Mechanics will be
iritined 1o operate alt Gearbox Test Stands when such stands are opented on endurance, The
partics understand that E A E T.M. wil install and remove the gearbox o be iesied. vperale the
Gearbax Stand and maintain the log when the test begins the endurnce mode. Futther, the
parties understand that this sertlement applies to al} gearboses being tested.

Demand No. 261

The Linion demands tha an in-depth detailed job description of the tnventory Controller
clussification be written.
Seulement:

it is not Management's intent 10 circamvent the Invertory Controllers’ classification with satary
or sugervisory employees at Plant #5. Furthermoce. the expediting postion of ihc Plam #8
Material Contral Anafyst function that is shop related witll be assigned to dre inveriory Controtler

classificazion in Plant #8.

Demand Mo, 162

it 1]
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The Union demands that Local Demand Settlement No. 261, be updated with an explagation aof
the word expediting, the salary Material Control Analyst are now doing whal we consider
Barguining Unit wark by fallowing the progress of paris through the shop, which was always
Burgaining Untt work.

Seulement:

This demand s resotved on the basis thar the parties sgree to have Plant 8 Inventory Comrotlers
follow all priority 4 and 5 parts daily, and notify the proper supervisor whenever such a part
enters their department.

Demand No. 263

-

The Union demands that Crib No. 16 be manned by a full time Crib Attendant.

Settlement: '

Linder corrent operating conditions ali cutting tools will be placed in the Tool Crib. it is
recogrized that a normal daily operating float will be muintiined in the department (o insuce an
effective and efficient urilizalion of machines. ;N

Demand No. 264

The Union demands tha Management por aff Gage, Fixwres and tools .supi)fit's i the Tood Cribs
for job classification, Crib Atendant (o do.

Seltlement:

This demand resolved on the basis that perishable tooling {such as inserts, dritls. cutting tools,
seity, 8lc.) Ctrrently maintained in depunmentat storage areas greater than a normal daily
operating floas will be returned to the so0l ¢ribs for storage. '

Demand No. 265

The Union demands that the following employees bolding conification as required by the
Government in classifications listed upder Transfer Agreemem Seciion Puragraph G™ of the
1993 Locad Agreemnen be awanded a pay increase of $2.00 per hour and teceive classification
upgrade to Skilled Trades: '

Inzpector Magnetic & Fluoresrent « 254800

Inspocier Process X-Ray - 311801 . )
[nspecior Non Destructive Testing - 205801

lospectar inmersion Ultrasonic - 290801

. & ¥ @

Setlement:
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The following wage progression shall be initizied for employees starting in chess classifications:

Inspector Magnetic & Fluerescent - 254801
inspecior Pracess X-Ray - 311BG(
Inspactor Non Destructive Testing - 295801
inspector Immersion Ultrasonic - 200B0S

1. Inspector Magnetic & Fluorescent - 294B04

Employces shall stast at the base rate of the classification in accordance with their wage
rate progression,

Within 90 days of placement, employees shalf be administered the Level 2 test for
Magnetic pad Fluorescent Inspection. After passing the test, the employee shall ceocive a
$.50 an kour banys.

Alter suceessfully passing the Leval 2 requirements in Nita) Eich inspection and Nitad
Etch. the employee shali receive a $.25 ap hour bonus.

2. Inspector Process X-Ray - 311601

Employees shall stare at the base vate of the classification in accordance with their wage
rate progeession. -

Within 90 days of placerent. employess shall be ndministered the Level [1est for
Radiography. After passing the test, the employes shall receive u £.50 an hour bonus.

After suceessfully passing 1he Level 2 requirements for Radiography, the employee shall
receive a 5.25 ar kour banus.

3. Inspector Non Destruciive Testing - 295801

Employtes shall s1an a1 1be base rate of the classification in accordance with their wage
Toic progression.

Within 90 days of placernent, employeas shall be administered the Leved 2 test for
Mugnetic and Fluorescent Inspection. After passing the test, the employee shall receive 2
$.50 an howr borws.

After successfuliy passing the Leve) 2 requirements Radiography, the employes shall
receive a $.25 an hour bonus.

4. Inspecior Immersion Ultrasoric - 290801
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Employess shall start at the base rate of the classification in accordance with their wege
Tate Progression.

Within 90 days of placement, employees shall be administered the Level | 1ex for
fmmersion Ultrasonic Inspection. Afier passing the Jest, the employee shadl receive a
$.50 an hour bonus. -

Alfter successfully passing the Level 2 requitemnents in immersion Ultrasonic Inspection
and Eddy Curcer Inspection, the employee shall receive 2 §.25 an haur bonus.

Employees classified in one of the above classifications and holding the appropriate centifications
as described above a8 the Gme of agreement ratification will receive the appropriste bonoses.

Demand No. 266

The Untan demands regular Maintenance and Calibrarion schedules for MNew Britain &
Cincinnati Tape Laihes for Tuchine Wheet departneent 1551,

Setttement:

Management agrees to investigate the installation of a pi Ve MBINIENINCE SYSICH (0 sCrvice
deparument 1551 on New Brisain ang Cincinnati Tape Lathes.

Demand No. 267

The Unian demands the Toot Crib Atierdant and Janitor be returned to the Bargaining Unit at
Evansville,

Settlemeny:

This demand is resolvad on the bisis that an Employee classified o5 Attendany Too! Stores will
bhe pliced within the Evansville operation. The placement of an Employec in ihe juniter
classifteatian within ihe Evansvitle Facitity is contingent npon the assigninent of 3 compelitive
rure to the Janitor classification.

Demand No. 268

‘the Union demands that Skilied Tradesmen working in Central Tool Machine Repaic Crib be
replaced by Attendant Tool Stores.

Seitiement:

Stack items handled by General Stores will not be purchased or stocked in the Central Machine
Repair Crib. :
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Demand Mo, 209

All Tractor-Trailer driving must be performed by the Truck Driver. Outside Tractor-Trailer
classification, Procedure for breakdowns and lay overs will be established.

Settlement:

This demand is resolved on the basis the parties recagnize that the operation of tractor-trailer
equipment is the narmal and regutar assignment of employees classified Truck Driver, Quiside
Tractor-Traiter. The parties mcognize that enusuat conditions arise requiring the
supplementatian af other personnel due ta the individuad ciccumstances involved, such as
transporting of machinery to iocations unabie o handle the loading or unloading, Such
assigaments although rarely anticipated will be made in line with the Local Wage Agreernent.

An employee whose job assignment involves travel ard £xpense duzing the performance of such
ussignmen will be paid straight time hagrs a4 thaugh he were i the plant. Overtinge for driviag
assighments or tirse requiting his attenrdance (foading and unlgading} witl be paid at the proper
overtime rate. Necessary expenses. incjuding meals while on the road and lodging for required
rest or during layaver, resufting from such assignments, will be paid.

Demand No, 270

The Unian demands 1hat al! parts hauled away fram or 10 the Ralls-Royee Allisen, be done by
cmpioyees classified Truck Deivar, Ouiside Tractor Trailet.

Setlement:

Assignmenss necessitating the use of an Rofls-Royee Allison Material Contro) Truck for pick up
of delivery., will be performed by T‘rupk Diriver, Ouiside-Tracior Trailer.

Demand Na, 271

The Union demunds thaz ath productian truck driving be confined to the inventory Controlicr
classification,

Seitlement:

All production truck driving will be performed by employees classified us Inventory Controller,
[ vhose limited areas, namely 2, (Heat Trear and Genera) Steres theve emplioyees muay use trueks
a3 » job aid 10 move material within the above departments only. This in no way will be used by
Management to circurivent or etiminate an Ivventory Controller in Heat Tesat Depantrnents. {n
the administration of filling in for abscatces or vacations. it i5 undersiood the use of other
emplayees shall nat exceed a period of (5) five days. If the opening i fifled. it will be fifled
under the appropriate Agreement.
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Demand No. 272

The Union demands that uniforms and driving gloves be fumnished to the Truck Driver. Qutside
Tractor Trailer, by the company,

Settlement:
Will furnish three (3) pairs of driving gloves per year.
Demand No. 273

The Unian demarids that sl materials ouiside of Rolls-Royce Allison propenty, be picked up and
delivered by Truck Driver, Ouiside Tractor Tratler classification.

Settfement:

This demand is resolved without prejudice to either pany the basis that it is a primary
responsibility of empioyees assigned o the “Truck Driver, Queside-Teactor Trailer™ ¢lassificution
1 pick up and deliver materinl at the Indianapolis airport, These employees are atso regularly
assigned to make pick ups and deliveries betwesn Jocal plants or at outside points involving
travei over highways and sireers us long as Rofls-Royce Allison is msponsible for the pick up or
detivery.

Demand No. 274

The Union demands that meal allowance for Truck Driver. Outside Tractor Trailer, be increased)
1o

Breakfast 3500
Lunch . £7.00 .
Dvinner $10.00

Midnight Snack $6.00
Senlement:
This demand resolved on the basis that when conditions are such that wareunt the aflocation of

meal allowance moniss 1o an employee classified Truck Uriver Owoside, Thacios Traiker the
specified amounts for the appropriate meale will be as follows:

Breakfast $£5.00
Lunch $6.00
Dinner $10.00 - . ;

Midnight Spack 340D
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Demand No. 27§

The Union demands the Truck Driver, Outside Tracior/Trailer employees be given a full Rolls-
Royce Allison jacket and a Rolls-Royee Allison winter cont.

Settlement:

This demand is resolved on the basis that each Truck Driver, Outside Tractor and Trailer be
provided one summer jacket and one winter coat with the Rolls-Royce Allisan logo from ike
Rolls-Royce Allison Campany Store.

Demand No. 276

The Union demands that Management fumnjsh citizens band (CB) radios for Tractor Trailer
Dirivers.

Settlement:

Manageraent will furnish CB radios in the three remaining trucks used by Truck Driver. Quiside
Tractor/Trailer.

Demand No, 277

The Union demands that Management furnish AM/FM radios for tracks assigned to Tracior
Trailer Quiside classification.

Settlement:

Management wilt Turnish AMSFM radios in the pickup, Matbed and box vin used by Truck
Drivee, Quaside Tractos/Teaifer.

Demand No, 278 i

Muaintenanee and Machine Repuir employces on johs away feom rheir respective shops muost be
aflowed t teave their work area 15 minates prior (o the end of their shift, (o return tools to the
crib. mitke our time tickets and clean up.

Scltlement;
Employees whose assignments involve work away from their respective department will be

cheduled in such a as to allow necessary time for the purposes of relaming toots and
equipment [o the deparimental area at the close of the shift.
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Demand No., 279
The Union demands that E.LT, be provided tools that will be charged by the department being
serviced. .
Seutlement:

This demand is resofved on the basis that if an E.LT. employee needs a speciafized tool (i.e. other
than basic hand tools} to perform theis job and it is available in 4 crib. Lhat employee will be
atowed to requisition that teol from the crib,

Demand No. 280

The Union demands that ol employees in depanrl;em #0528 report 1o one superintendent.

Senjement:

Employee grievances initiated by Depariment #0528 employees who repont 16 supervisors in
Departmen #0535 will be handled by the respective supervisors involved. Thereafter, when
issues require the input of the superintendents of both Depantment #0528 and #0533, they will
either both be present o the 1B step of the grievance procedure or the superintendem handling
the | B step of the grievance procedure will have previously secured the necessary input from the
other superintendent.

Demand No. 281

The Union demands all lighting be reinstalied in the Plani, where it has been removed or
neglecied.

Seulemem:

Situations broughi 1o the attemion of Management where lights are not operaiing will receive
prompt remedsal action,

Demand Na., 182

The Union demands that all Rotor-Clones be put on a pn;,vemive maintenance on a weekly basis
and if they malfanction in between maintenance checks, they be shut down untif fixed,

Senlement:
Under cugrent operating conditions, wet Roto-Clones are on » preventjve maintenance schedule
of once every two (2 months. Additionally, centain specified unils are inspecied mare

frequently, based an historical performance. Supervision will be instructed that should
conditions warsrant. 4 malfunctioning Roto-Clone will be shut down untif repaired.

m
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Demand No, 283

The Union demands (hat Management stop hiring Journeymen skilled trades from the street.

Settlement:

Management intends to fill Skilled Trades vacancies from a variety of sources, including
Employees-in-Training, Apprentices and Journeymen/women. The extent te which any specific
source is utilized will depend upon the need for various skills in the Skilled Trades workforce.
the amount and Hming of project and development work. and the avaitability of folly gualified
Jaurneymen 1o train trainees for cither the Apprentice or EIT program. Management intends ta
fufly utitize the Rolls-Royce Allison/UAW Apprentice Program and the Emplayee-In-Trining
Program as the primary source of futoae Skitled Trades Journeypersons at this division.

Demand No. 284 .
The Union demands that all **I"” dates be typed on kardex records.

Setilement;

Skilled trades status dates will be recarded on the Ka:l:icx Record in a manner whereby changes -
can be fraced.

Demand No.-285
The Urion demunds that 2!l job openings be posted in advance.

Setilement:

Management will study its fuvire skifled trades necads and post on the budlcin boards a Jist of
jobs for which a shortage of Journeypersons is anticipated. The rotice in question will be posied
in accardance with the pravisions of Paragraph (152} of the Nutional Agreement at least one ¢ 1)
month prior 1o the date upon which it is anticipated tha interviews will be conducted to fil) the
vacancies in quastion. Employees working in the plants will be permitted 1o file applications for
plucernent as Employees-ln-Training in the Skilled Traides classifications hsting their
qualifications for such jobs. In order 10 be considered the empoyee must have submitted his or
lier application at least twe (2 weeks prior to the date upon which the interview is 10 be
conducted.

Pemand No. 286

The Union demands thal when a service representative is brought into Rolls-Royee Allison
Plants 1o service machines or tooling or equipment of any type. the propec Skilled Tradesperson
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wiil be assigned to work with the service reprcscntanw: For training te he able o service the
equiproent in the foture, .

Sevlement:
Management tecognizes the desimbikity of assigning the appraprisie Bargaining Unit trade with
service represeniatives of suppliers for wraining purposes. Such 2ssignmens are made o the
extent practical under the stiendant circumstances and condilions at the time.

Demand No. 287
The Unian demands that alt Test Conteol rooms be dir conditionad.

Selement:

Air conditioning will be provided in the tes1 cel) coniro) rooms Jocaied between 1he wilowmn
tese cells at Plang #5. .

109-1t} tIp-118 U7 $21-123

14)-143 144- 144 ot 145-147 : 148-150
149-1351 - -

This will be accomplished within 120 days afier receipt of notice of written ratification-of the
1976 tacal negoliations.

Demand No. 288

The Union demands repair cooling towers at nort end of plant 8., xo that the chemicat Jaden
water doesn’t riin the paint of employees’ vehicles.

Senterment:
A aew coaling tower will he installed at plant 8 and shall be operational in 1997,

Demand No. 289
Fhe Union demands outside service representatives should be met in front 1obby by tradesman
that is axsigned ro particular job 2nd escoried by tradesman to the job site. Service
Represematives should not be allowed to bring any toals in the manufaciuring plant.
Sewicment: ) -
Thix demand is resolved on the baxis tha fﬂanagemcm will implement 3 new proceduse wheve

spegific Plant Engincering. Ergineering and Quality Engineering persennet will he designared in
Plant $ and Plant 8 to evaluate 1he vendor services being requested and 1o coordinate appropriate
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trades as required through the trades supervisors. When a date is established for arrival of the
service technician, the Figor Secvice Engineer, Engineering Coordinator or Quality
Representative will alert the appropriate Manufacturing Services/Plant Engineering or Quality
Supervisor wha will coordinite the specific activities of the wervice represemative and who willl
assign appropriale suppon if accordance with Local Demand Settlement No. 286,

Demand No. 290

The Union demands Rolis-Reyee Allison provide ait and eicctric service in alf work stations on
the assembly tloor dropped form the overhead.

Settlernent:

Munagement will instalt overhead air and electrical drops on the Plont #8 narth axsembly floor in
areas where needed and practical.

Demand No. 291

The Union demands that the Laser Cart, which weighs 300 + pounds in Department #3531, have
2 ruck svailable For the Lasér Cart so it can be specifically used 1o pul) the cart when # is
necessary for if (© be moved. N

Seltlement:

This demand is resolved an the basis that Management will provide Depanment 053) employees
with an clectsic scooter capable of transponing their large Laser Carts,

Demand No. 292

The Union demands that us application uod selegtion procedure be negotiated for o proper
manpower level of Ashestos Abatement Workers, The Union fusther demanda that an overtime
policy be negotiated that does not penakize a Tradesperson for voluntcering lor ihis work,

© Finally, Munugement musc make 2 comitment 1o de all abaiements in ling with curméit
regulaions.

Sertlement:

Employees in departments D524, D528, 082) and OB2R will be surveyed for volunteep 1o be

trained und cenified as axhestos abiatement workers. The number of employees cerificd will be

vuwwally derermined to meet the needs of the business. Employees will be selected by senivrity.
Demand No. 293

The Union demands the AC department operator be issued 2 gus or electric scooter for beter
{aster service 10 the tes cell probiems that arise.




Selement:

One transporter will be procured for AC employees.
Demamd No. 294

The Union demands that Management provide a set of prints for all Stace-Adlen chucks now used
at Rol)s-Royee Allison, Plants #5 and #8, so alt work aids can be construcied.

Settlement:

Manageme shall provide the pans list and service munuils ot models of Stace- Allen chucks fa
use ut Rolls-Rayee Allison as requesied.

Demand No. 295
The Union demands that a laptop computer. with adequate storage and speed. be placed in each
zone erir. This will altow the tradesperson to load and downloxd as well as irouble-shool the
CNC and PLS machines, .
Settiement:
Maunugement wil purchase three {aptop camputers and ptace tn the appropriale zones.
Demand No, 296
The Unign demands that Managemany gither rewire to bring cul-off mains to areas they serve

arang yellow paint and girder beam annatation 10 feet up the way pointing down 10 breuker
boxes. Posi (al a minimom} employee maps 1o show what is wha and where it is Jocaied.

Seutlement:

Muanogemens agrees 1o have engineering and proper trades review and implement necesisiy
improvements at SCO, :

Demand No. 297

- The Union demands that Managemem give each Expertmental Engine Test Mechanic his -
company supplied 100] box and iools, free and clear.

Seulement:
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Current active cmployees transitioned from a production classificution 1o the apprentice

- chassification of Experimental Aircraft Engine Test Mechanic in depaniments G873 and 0§74
shall be considered for the following:

Based an a tool inventory fist dated 3-Z7-84, affected employees shail have the tools on this fist
transitioned o therm that they have in their possession, This includes the toot bax. & is
understond that this demand setlement will Aot be he basis of replicing sy wods the employecs
do nos have. This is simpiy 2 iransfer of tooling on hand from he inventory Tist.,

Tan considerations will be investigated by Managemen! and employees will be informed of any
impact prior.to them accepting the toals.

Demand No. 298
The Union demands (or Maintenance Department 0828, one gas powered fatbed truck and three
service cants gas pawered. With the construction work and service work in ali the out buiklings
phus the Jooking for maierials. 1he travel time is very cosily to the company.

Settlement:

One additienal powered caﬁ will be purchased similar 1o 1he one puschased in the summer of
199, '

Dermand No, 299
Thie Uaion demands that the Miflwrighis shop on the DPC dock cither be expanded or moved.
Senlement:

Maragemesit will make the obsoleir tooling crib locared next o the Mitlwright shop uvailable for
the Millwrights,

Demand No, 300
The Usion d ds sha1 Managemenl install 2 hoist capable of If1ing the Rotury Table in u sole
manner,
Sememen:

AMtanugement wili determine the appropsiaie Hoiss 1o instadl in deparmens {320, Tool Boom,
Demand No. 301

The Union demands that Management take appropriate steps w0 modernize the plating Tacilivies.
This medernizaion must include replacement of cquipment and updute of fucilities which wilt
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address the sourcing, new technology, health and safety, and environmental problems. This must
be done in ¢ manner that will insure that all plating processes will be kept in house.

Seitlement:

This demand is resolved on the felowing basis. With regard 10 Rolls-Royee Allison's plaiing
modemization effor, the detail design process is ongoing. Uniil environmental problems ane
resolved between the new owners and General Motors Corporation, all GM Capial Funding of
this praject has been placed on hold. Should management proceed with the plating
medemizalion project at a later date, any sourcing issues Lhat arise will be subject to normal
agreement provisions in cffect ot that time, During ihese pegoliations, Management agreed (o
insource platinum-aluminide plating processes within the existing plating operation. This
insourcing is indepeadent of the plating modernizalion project.

Demand No. 302

The Unton demands thas the NC Canimolted machines be programmed b); Bargaining Uinh
employees.

Settlement:

Effective six (6} manths after cacification of the Local Agreement the entering of data relative 10
triaking non-predstermined complex layouts on finished and in-process parts and custings as well
as required machine movements, gaging parameters and inspection roulines into compuieeized
coordinuie measuremem machines iocaled in Faciory of the Future Cells {or subsequent
inspection by cell operators will be performed by Inspector, Pans employees.

Demand No. 33

The Uninn demands that all bicycle service and repair work be done only by Auto. Truck &
Tratler Repair Mechanic.

Seitlement:
This demund i jegolved an e Dasis that bicyele repair will be performed by Lhe classitieation
Auto, Truck & Trailer Repair. It is undesstood by the parties that simple rcpairs of the Kind as
replacing chainy which have slipped of f bui not breken, siraightening bandle bars, wil) be made
by persons using the hicycles.

Demand No. 304

The Union demands that the Lines of Demarcation be negatiued for Crib Attendants and
Mibkwrighis moving bins and shelving in 1he crib,

Settlement:

MK



Lanul Desttoond Srillimenty

The naving of bins and shelving from one ¢rib or lacstion 1o anothet cri ot Jocation belongs 1o
the Miffwright ciassification. The moving or rearranging of bins or shelving within the ctib
belongs 10 the crib attendant classification, The Millwright classificarion will be used within 1he
¢rib when the bins cannot be moved safely by hand.

Demand No, 305

The Union demands that a Journeyperson Hardener, Tool & Dic be placed s Plany #5 on a full
time basis.

Settlement:

This demund is resolved on the basis that a Journeyperson Hardener will be placed in the Plant 5
Teol Raom.

Demand No. 306
The Unien demands al) Jights be turned on and off by the Elecirical elassificiion.
Seltlernent:

Ir the shutting down and start up of operations for weckends and holidays, the turning off and on
of lights in those areas under dispute will remain the primary job of employecs in those
clussificathons previously churged with that responsibifity.

Demand No. 30T

The Union demands that il fencing be instalied and masoained by the Millwright clussificution,

Settlement:
The maintenance and installation of febcing will be performed by the Millwright classification,
It is undersiood by the panies that this understanding does naol circumvent the applicable
provisians of the National Agreement.

Demand No. 308

The Unian demands that all moving of wll furnjture and alk office equipment be performed by the
classification of Millwright.

Settlemen):
This demand resolved on the basis that office furniture will be moved by the Miltwright

classifeation.
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Dreemand No. 309

The Union demands thut hanging of alt hoists, adjustment and kanging of aut rugner balancers be
assigned 10 the Millwrights classification.

Seilement:

The honging of hoists as it is performed in other areas of the plant is the proper assigament of the

Millwright trade. The changing and adjustment of gang type nut runness and halancers attached

therzto js 1he assigament of the proper Maintenance trade. The chanaging and adjustment of

bolancers which requise no specind 100ls, eguipment or skills remaing s 2 production sk,
Demand Ne, 319

The Union demands that alf tower water pumps and tower wnm sump puntps be giver back to
the Pipefitters for repait and removal.

Seslement:

The process water tetum pumps locaied in Plating and Heat Treat rooms will be maintained by
the Pipefiter classification,

Demand No. 311

Thte Union demands thag the Pipefiter trade do all the plumbing work in the Fuel farms water
waste prasts and the steam raps as agreed in pust sertlements.

Seutlement:
All steamt traps outside the confines of the Powerhouse except steum traps which driin

condensate from 2ir conditioning unit seam coils will be muintained by the Pipetitier
ciassification.

Demand No. 312

The Union demands thai an wpdated job description be negotisad for the classificuion Awto,
Truck and Traifer Repeir.

Seltlement:

The parties agree that the repair of elecitic and gas powered wheeled vehicles shaf) be performed
by empioyees assigned 1o the Auto, Track and Trailer Repair Mechanic classification. The repair
of the bauery charger within ihe eleesric vehicle shatl continye 10 be performed by emplayees
wssigned fo the Electrician classification.

"
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Demand No., 313

The Union demands all Fixtures and Guges be checked by ¥ie proper skilled classification,
befare being sent ter the floor.

Seitlement:

Usnder currenit operating conditions. proper skilied classifications wilt continoe to have an inpus
inter whether first piece past acceptance constitgles satisfaciory verification of alt fixres. i is
wlso recognized that under current eperating conditions the present practice of 100% verification
of guges will continue.

Demand No. 314

The Union demands that gages and fixtures heing sent Srom Plant #5 10 the Plant #8 ool room
for rewark, be checked by departmens #0531 emplayees classified Inspecior, Too! Die & Fixtyre.,

Setdement;

This demand js resotved withous prejudice on the basis that under existing condisions, the
employees classified as “Inspector, Tool, e, Fixture & Gage™ in department #0831 witi be
piaced in depanment #8531 and 2 department #0531 satellite crib manned by the classification
“kaspecios. Tool, Die, Fixture & Gage™ will be established in Plant #8 (o inspeet Toots, Gages
and Fixtures being reworked. rebuilt or maintained in the Plant #8 Tool Roem, Shouid
canditions change, this issue will be subject 1o further discussion betwaen the parties. This
seqtiement is not intectded o change the prattices with respect 1o which johs are to he nspevted.

Demand No, 315

The Union demands that the replacement of helbs in comparators and the calibration of
compurigors in the Rotls-Rayce Altison will be assigned ta the Instrument Repaie Mochunical

classification.
Seternent:

This demand is resolved on the basts that the replacernent of “screw-in” type comparator butbs
will be considersd the normal nssignment of cmployees classified Instrument Repair-Mechanical.
Mechanical catibration iind adjustment of instiements witl contiaue to be the assigamest of the
Instrument Repair Mechanical classification. The replacemem of comparator pulbs involving
high voltage and power packs, as wel! as the adjustment and seplacement of efectricud
components will be assigned 1o the Instrument Repair-Electrical classification.

Demand No. 316

2&
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The Unioo deorands that aft “T™ tooding. now being inspected by Deparimenc #0849, Parts
Inspectors; be inspected by the classification of Tool, Die, Fixture & Gage Inspector.
Seltlement:
This demand is resolved on the basis that any T 100ling now being inspected by 0819 Paris
Inspectars will be inspected in the future by the classification of [nspecior Tool, Dic, Fixture &
Gage. Any parts issued on T prints will continue 1o be inspecied by Inspector, Parts.

Demand No, 317

The Union demands the reason or reasons for denial of a merir increase for a skilled trades
employee wilk be expinined by supervision when an explanation is requested by the emplovee.

Settlerment:
The matter of approval or denial of 4 meric increase is properly the subject or discussion between
an employee and bis supervisor; if an employee is granted an increase and advised of the
effecive dase it will be effective as siated. If the requested increase is denied, the employee shall
be advised by his supervisor of the reason for the deniul.

Demand No. 318
The Union demands that Rolls-Royce Allison Electricians be assigned 10 work on the computer
systems in the cell areas and any other computer systems used along with machine eontrel
systems. (E.D.5.)
Settlement:
This dernand is resolved on 1he basis that all maintenance machine conirol systems and
peripheral equipment {including control hardware that also runs other programs} used to ¢control
machines which manufacture and inspect Rolis-Royce Allison products will be done by

barguining anit mmminyea<. Any situations that exist that cannot be specifically defined, will be
resolved by a 1cam of bargaining unit and management representatives.

Demand No. 319
The Union demands that a seam welder be purchased for Depanment 0881.
Settlement:
This demund is resolved on the basis that prier ta the Plam 8 Modet Shop sending seam welding

work 10 an gutside sourre, the feasibility of performing the work on seam welders focated m
Plant 5 will be evaluaed by the Competitive Edge Group. The Parties undersiand that the
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competitiveness of performing such work as wel) as the impact on Plant § production schedules
will be considered in such instances.

Demand No. 320

The Union demands that the classificatien Electrician insralt .md repair the Rolis-Royce Allison
telephone system.

Sewtternent:

During the discussion of this demand. Management stated that there were currently plans within
Roils-Royce Allison extensively revise the telephone systems, The parties agree that when Lhese
systerns are implemented, the subject of who instalis und maintains the system will be subject ta
fucther discussion between the partics for resotition of the issues involved.

Demand No, 321
The Union demands that salaried employees at Plant #8 siop making up thermocouples,

Settlement:

Standard design. test cell thermocouple jumper leads will be fabricated by bargaining vnit
employees. Modification of “T" number jumper feads during instaliation and wse will remain
nom-pargaining work.

Demand Mo, 322

The Union demands that Departiment Supervisors and Jobsetters stop circutaventing Tool & Die
Maker work by genting the 100) prints and taking them 1o the Toolroom 1o get the work done.
This work 10 be done only by the Tool & Diie Maker classification.

Settlement;

The general Job Requiremenis of the Tool & Die Maker ¢lassification are: Makes complex non-
repetitive setups on a variety of machine toofs to machine first run production parts. Locates und
corrects fgol trouble and routing ervors. Positions, aligns. and adjusis a variety of locating
fixtures. dies, jigs. ete., in oocordance with prescribed specifications. Operates o wide variety of
machine tools. analysis jool trouble, improvises selp changes and recommends rowting changes
unii parts are produced which meet qualiny requirements.  Adjusts, repairs. snd feworks tooling.
sharpens cutting tools. ete. us required, Uses a voriety of general hand 1o0ls and precision
measuring insteurnents. Works from blue prims, tool luyouts, routings, verbal and written
instructions, These job requirements deseribe the duties of the classification in general terms
only, The requirements da not necessatily include all of the duties of the classification, nor do
the emplovecs in the classificarion neccssacily perform all of the duties described. Tool
Eagineers will be advised that the foregeing is properly Bacgaining Unit work.
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Demand No. 323

_Tbe' Union demands (hat the 0827 Materials Lab machine shop contsact fabor people and salary
be replaoed at once with Bargaining Unit peopte.

Sertlement;

The partics agree that when complete sets of test hardware are to be produced in the Research
Lab Machine Shop or the Material’s Lab Machine Shop mutually selecied bargaining unit
employees assigned 10 the “Tool and Die Maker” clussifications will be boowed into these
shops to work with the Salaried Technicians in the design and fabrication of such hardware. Itis
understood hat these employecs may be responsible for all operations required 1o complete 1e5t
hurdware whether such eperations are completed within the shops in question or in the Model
Shop. Pans for prodaction or development engincs and fixtures to produce these parts will not
be fabricated in these shops.

Demand No, 324
The Union demands that a Too) & Die Maker be placed in the Me1. Lab,
Settlement: -

This demand focuses on unjon requests o 1ransition cenain work historicaity performed by
salaried employees o barguining unit employees. This demand is resolved on the basis that
management and the Union will jointly irmplement the terms of Local Demand Setilement No,
323, In so doing, within 30 days of notification of ratification of the 1997 AllisondUAW Local
agreement, a team of management and the union will establish the guidelines For determining
what constitutes complete sets of test hardware, and a procedure by which the union is notified
that a need exists w borrow a tool and die makes, Additionally, the parties will agree as to. where
the toot and die maker is drawn from when work raquiring their skills is needed by the Research
or Materials Lab. .

I, afier having gone through this process, the parties feel that the spirit of Local Demand
Seuwlement No, 323 is not being adhered to. a jointly selecied Toal and Die Moker will be

assigned to evaluate the work associated with complsie sats of foat hardwirc fod i i 35

day period.
Demand No. 325

The Union demands all Zyglo in department #0874 at Plant #8 be performed by Bargaining Uniy
employees.

Settlement:
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This demand is resolved on the basis that the preparation of parts for Mag and Zyglo evaluation
in the Engincering Test Assembly arca will be assigned w employees classified as “Inspector,
Magnetic and Fluocescent.” It is agreed thae these employees will be trained to perform selecied
engineering Mag and Zyglo evaiuations. .

Demand No. 326

The Union demands “D" facility at Plant #8 be operated by Bargaining Unit emplovees insicad of
Salary Technicians.

Setilement:

This demand is resolved on the basis that removal, installation, and repair of the workhorse
engines in Facility D" will be assigned ¢o the Experimental Aircraft Engine Test Mechanics.

Demand No, 327

The Unian demands that all measurement work and alignment of test slands or {ixtuces now
being done by satary Test Stand Technicians be stopped und this work be assigned to the proper
Bargaining Unit elassificatian.

Serllement:

This demand is resolved on the basis that the alignment of ¢est equipmen, gearboxes and
dynamometers will be assigned ta proper Bargaining Unit employees.

Demand Ne. 328

The Union demands that tbe requirement of A & P license for Assembler, Final Aiecraft and Test
Mechanic, be rescinded,

Senlement:
This dernand is resolved on the basis that the licenss reguirement will be reduced to Powerplant
Mechanic only, rather than the full *A & P as before. This requirement will be included in the

Apprentice Training Program for the newly created * Expcnmcntal Aircraft Engine Test
Mechanic™ classification.

Demasnd-No. 129

The Union dernands that all wark in all Test Cells that is normally related to skilled 1rmdes or iy
of u skilled trades pature, be performed by the proper skilled trades classification.

Setlement:
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This demind is resolved without prejudice 1o either parties’ position on the basis that cenain job
responsibilities historically performed by represented employees have bezn altered by the
installation of solid state programmable logic controllér equipment. The following will also hc
considered as falling within the scope of the Bargaining Unn.

l. The instaliation. electrical maintenance and repair of programmable logic controlters that
receive the electrical signal from the ACES ccmrol unit, j.2. funcuonally the same s the
Gould Model 884 and 484,

2. The foading of comisoller programs designed by Managemem o ah EXi5ling 1est sand
programmable logic controller. .

3 The use of 4 portable programming pang| for the purpose of troebleshooting and altering
of existing test stand control logic in a programmable logic controller consistent with
Management supplied program designs.

It is further agreed that this Settlement does not alter the engineering design responsibility where
the programming controller ix needed for this function. In this regard. alteration that can be
practically designed by the engineer by use of the existing ladder diagram will be input through
the portable programming panel by the appropriate represented employee. Iis further
undersicod that in the performance of the above, direction and data may be Tamished 1o such
represented employees as in the past. 1t is also wnderstood that alteration of existing logic should
not be initiated by the Bargaining Unit employee without the direction andfor approval of
Management, -

Demand No. 330

The Union demands that the job and daties presently being performed by Plant #8 sulary
electronic technicians, be reassigned fo the hourly Instrument Repair Electrical; as these jobs
should be Bargaining Unit work and not salary work,

Settfement:

This demand is resolved on the basis that Test Management agrees 10 transfer the two {2)
Instrument Repair Elecirical employees currently assigned 1o Department 0828 into the Test
Depanment. Further, Managemem agrees to provide mare suitable facilities in the Test
Departrment area to house the two (2} Instrument Repair Elecrrical employees. Management also
agrees to add C/H 8400 and C/H 192 vibration equipment, single function est stand lemperature
indicators and single functian facility overemperature monitors at Plant 8. The parties agree (o
jointly pursue ways of wilizing the Instriment Repaiy Electrical employees during periods vl
overime, "

Demand No, 331

The Union demands that the Machine & Equ:prncm in genr Depanment 0854 a1 Plant #8, be
“rebuiht of new eguipment e bought.
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Settlement:
Granted. .

Demand Neo, 332

The Union demands that the proper sewer equipment be bought for Plants #5 and #3,
Settlement:

This demand is resolved on the basis that additional sewer equipment will be purchased at Plunts
#3 and #8 or oo as needed basis 0 perform work traditionally associated with sewer cleaning.

Demand No. 333

The Union demands that employees be given (24) hours notice prior to any transfer, shift,
clussifications, department. or plant. Also too) boxes be 1ransported from obe plant 1o anoibés

when requested by the empioyses.
Settlement;

Whenever an employes is permanently transferred, Management will whenever practical, give 24
hours natice prior to transferring cmployees. In cases where the employee is transferred from
one plant 1o another and his personal 100l box is too heavy for him to personally mave, he may
request to have it transported. If he so requests, be will sign a waiver of indemmificaiion
releasing Management from any liability arising from the employees chaice to have his personal
property transporied between plants. Failing to sign the waiver, the employee will transport hls
owa (ool box.

Demand No, 334

The Union detnands that Rolls-Royce Allison have a wool crily instatted and manned full time by
4 Tool Crib Atiendant for department 0874 agsembly.

Sentlement: -
The operation of ihe stacker on the assermbly floor in department 0874 is bargaining umit work.

" Demand No. 335
The Union demands that Rells-Royce Allison be required te assign all Engine Test and builds to
department 0874 and 0873 unless the engine or component hns been certified by FAA or has
received milivary final acceptance.

Sctternent:
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The parties discussed the proper assignment of engine assembly and engine test wark at Jength
during the negotiations. Each engine program has unigue requiresments necessitacing flexibility
with the use of engineering, assembly and test and facility resources. To assure the rost efficient
ulikization of these resources, Management, Labor Relations and the appropriaie Shop

Committce members will revicw such requirements and determine the best course of action for
each engine program. Such veviews will include issues of where engines will be assembled and
tested and the appropriate classification of emplayees to be ussigned 1o the work, Addivionally,
impact on overtime shall be considered and the plans will address these issues.

Demand No 336

The Union demands thal the hoxed pans shipped from SCO have the word Rolls-Royce Allison
ar RoMs-Royce Allison Logo made by UAW members and 150 9001.

Settlement:

Munugement agrees 10 provide the appropriate Rolts-Royee Allison/UAW logo decals 1o mark
the outside of boxes for nan-inter company shipments of parts.

Demand No. 337

The Union demands that EIT SCO employees, be putin the system so they can get in the SCO
plant.

Seulement:

Managemen! agrees to provide sccurily codes and access (o the SCO facility (o all Experimentat
Single Crysial Developer employees upon assignmeit af SCO.

Pemand No. 338
The Union demands that the Marufacturing part of SCO be air conditioned.
Seuterment:
Manragement will determine the requiremenis 1o air condition the manufacturing irea of SCO ond
instal gir condiiioning. In uddition, snine the heat. as much as practical, from the bumout
furmace.

Demand No. 339

The Unjon demands betier ventilation for cut-off machines dip room, bener way to hald molds
ton much weigh to hold and spin at the same 1ime a SCO.
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Settlement:

Cut-off machine and mold reom ventilation solutions will be implemented. An administrative
solution is in place for the weight of the mold, with a long term solation being developed as the
result of Ergonomics® case #1350,

Demand No. 340

The Union demands it be able 10 change acid on etch line without carrying acid up or down
stairs,

Settlement;
An acid piping system will be installed an the ucid etch line and shall be operittional in 1997,
Demand No. 341

The Union demands Management isolate burmout furnace and keep shop comfortable to work in
afl SCO.

Selemnent;

Management will determine the requirements 1o air condivion the manufacturing arex of 3C0O ang
inssall air conditioning. In addition, isolate the heat, as much a2« practical, from the burnout
furnace,

Demand No. 342

The Union demands an in plant snonitor be instalisd in break room. 1€ pot, put afl informasion on
manitar in hard capy form. s¢ UAW employees know whut is going on. (PSP information, eic.}

Seulement:
Management will post the weekly PSP informtation at 3CO. Jn addition. Management will post
hard copies of the items pleced on the monitors aL Plunts 5 and 8 at SCO as they become
avdilable.

Demand No. 343
5CO: The Usion demands seed bars to be sized and cat to 1/2 inch length in house.
Selilemeot:

The demands are withdrawn op the basis that as SCO is transitioned to a represented workforce,
during the Y0 day iransition period the issue of cutting seed bars in-house will be evaluated from

a
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a competifive smﬁdpoint and a determination will be made as 10 whether the cutting of such bars
will continne 1o be purchased or brought in house.

Demand No. M4
The Union demands seniority boards at SCO,
Setrlement;

Manugement will make seniority Tist available to employees at the same locmion ovenime
recadds ire availuble. .

Demand No. 335 !

The Union demands that the Rainfail Sander machines #252509, #252510, #252511, and
#252512 located at SCO necd 10 have the proper ventilation placed o8 them 1o fix she dust
problem. Also. the fan in the coarn whare these machines are located needs 1o be cemoved af
once.

Settlement:

Salutions will be implemented 1o correct the ventilation on the Rainfol! Sandes machines
#252509, #252510, #252511. and #252512 at SCO.

Demand No. 346

The Unijon demunds that a shower be instalfed in PH-4 air condittoning Plant #8.

Settlement:

This demand is sesgived on the basis that a restreom exists within 60 feet of Penthouse 4 that
includes & shower. This shower area will be cleaned by Muintenance at least twa times per week
and is availuble a Air Conditioning employees for theis use.

Demand No. 347

The Union demands that the elassificaiion of Staﬁonnry Engincer perform no maiatenance work
omside 1he four wails of 1he Powerhouse.

Settlement:
Uniler present operating canditions, this demand is resolvad on the basis that Powerhouse
Statiomury Engincer will not mainiain anything eutside ihe Fowerhouse except elecirical sub

skasions, cooling jowers and Powerhouse equipment in ulility monisoss such s are now located in
the East Bldg. at Plaac #5.
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Demand No. 348

The Union demands that the Plant #5 Powerhouse, the Switeh Gear, Fireman and Buseraeat
Operations: be assigned equally hetween employees.

Settlement:

This demand resolved on the basis that the recent changes in employee assignments in the Plant
#3 Powethouse have helped to alleviate this condition. The assignroent of employees is
necessarily subject to alt circumstances ang copditions i effecy 21 the wme. Emplioyees will not
be purpesefully assigned to undesirable job assignments or a cantinuing basis solely for punitive
purposes. Questions conceming ecuplayees assignments for training puiposes are property
directed to the appropriate Powerhouse supervision for resofution,

Demand No. J49
The Union demands ihat 21l chemicals in the planis be stored in « designated arez. so marked.

Scttlemeat:

This demand is resofved on e basis that a storage room is provided a the Plant #5 Powerhouse
for the storage of caustic chiemicals, Appropriate warning signs will be posted a1 that facility.
Addivonally, a deloge shower is provided. The problem described by the parties af the Plant #8
Powerhouse has been resolved.

Demand Neo. 350

The Union demands that Powethouse Personnel be fumished insulated clothing, and boats and
anyone else required 10 work outside.

Senlement:

This demand is msolved ov che basis that powerhouse and maintenance cmployecs whose normal
work assigRImTnl myy include oviside work are expected o provide their awn appropriate work
ciothes, However, three sets of insulated coveralls will be placed in each powerhouse, in crib #7,
and Plant #8 mainienance office to be used by powerbause employees and maintenance '
employees when unanticipated changes in either the wearher or the employee's job assignment
requirgy (hat he or she work owtside during inclement weather.

Demand Na, 351

The Union < ds that Managpement (umnish coveralls w Powerhousc employees.

Sertjement:



Management will fumish necessary protective cquipment and clothing, including coveralls, is
reguired by the individual job assignment in the Powerhouse, Armangements wilk be made 1o
provide for the collection and distribution of coveralls at Plant #5 for Department #0521
Powerhouse employees which will climinate the condition discussed by the pamies.

‘ Dernand No. 353

The Union demands that seven {7) day continuous Operator employees whose schedudes are
normakly pusied, especially their days off: not be changed for any reason, (except Local Shift
Preference Agreement apphications).

Senlement:

This dernond resoived on the basis that any problems which may urise us 2 result of this
settiement will be referred io Laboy Relations for corrective action.

Pemand No. 353

The Linfon demands that Management cease from arbitrarily scheduting the Powerhouse Houtly
Personnel days off during the week.

Setttemen:

1t is not Management's intem 10 arbiirarily schedule powerhouse employeas' days off during the
week. The parties agree 1hal wnanticipated schedule changes will be made only in the interest of
maintaining 1he efficiency of operations. A sincers effort will be made 10 scheduic powerhiouse

emplayees’ days off an the weekend unless unforeseen circumstances such as sttendance, |
unscheduted pewer outages, eic,, make this inefficien,

Bemand No. 354

The Union demands that Management abide by L-ocsl Demand Sectlement No. 337, regardless of
man powet or job sizg inside the four walls of the Power House.

Rertlement:

Locul Demand Setement MNa. 347 adequately addresses this tssue, 1 3% understood that the
Pawerhouse does not relinquish the right to mainwin a piere of equipment. aven though
Maintenance tradss are utilized for repair or modification of such equipment.

Demand No. 353

The Union demands that the General Maintenance work it the Powerhouse be assigned to the
praper classification,

by
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Settiement:
The work of housekeeping in the Powerhouses is primarify the responsibility of the General
Mainienance classification. Under cumem operating conditions, additional General Mamenanee
empioyees will be assigned 1o the Plant #5 Powerhouse 10 perform such work, Additionally, it is
recagnized by the pariies thal gond housekeeping requires 1he stiention and cobperation of ajl
employees to facilitate favorable working conditions,

Demand No. 356

The Union demands a sound proof air conditioned relief roem be provided for the Powerhouses
with 1ables, chairs, telephones, vending machines and work benches.

Settlement: )
Under current operating conditions, the glass between the Supervisor's office and the area
designated for Plant #5 Powerhouse empioyees 10 eut their lunch will be frosied. A sundwicl
vending machine and microwave oven will be included at the Plant #5 Powerhouse,

Bemand No. 357
The Linion demands 1hat a Union Builesin Board be piaced in the Powerhouse in Plany #8.

Settiemen:

This demand is sesolved on the basis that a Union Bulletin Board wili be piaccd mike
Powerhouse af Plant #8 and also in ihe TF-31 Assembly Arca,

Demand Neo. 358
The Union demands that alf employees in the powerfiouse report 10 one Supervisor per shify,
Setilement:

This demand is resofved on the basis that powerhovse emplayees will report to only one
SUPErVisOr al 2 lime.

Demand No. 356

The Union demands thas an air conditioned sound proof work center, be installed in the Power
Hense.

Seulement;
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An air conditioned sound proof center has been provided in the Plant #5 Powerhouse.
Demand ')io. 360

The Union demands that theee classified Stationary Engineer Powerhouse employees be assigned
on each shift, in each Powerhowse a all times, .

Settiemen:

Powerhouse schedules are determined based on the circumstances anticipated at the lime.
Assignments will bc made consistent with recognizéd safety practices. '
Demand No. 361

=+

AN steam Leaps which are changed or maintained. be performed by the Pipcﬁi:ing claésiﬁcallion,

Setiement:

L

Stesm traps within the canfines of the plant (outside of powerhuuse) wnﬂ be maintained by 1hc
proper maintenance Skilled Trades clasnﬁcauon ’ . . .

»

Demant No. 362

The Union demands that more than ope employee per shift be given vacation time off in the
Poweshouse ot the same time.

Settlement:

Munagement is aware of the importance of allowing as many employees to Wilize vacation time
off us possible during destrablc pertods in accordanee with a realistic evaluation of maopower
availability during the period in question, Arbiteary quotas will not be established, and
Management will give consigeration @ requests pursuant to the scheduling requirements of the
group. Any simations brought to the sttention of Labor Relatians conteary o the above, will be
corrected. .

Demand No. 363

The Union demands tha #0521 and #0821 Air Condition emnloyvers he sfnwed to et tunch in
the Cafereria.

Sewlement:
This demand is resolved without prejudice o either party on the basis that employees assigned to

the “Refrigeration and Air Conditioning Mai " classification may eat lupeh in the
caleteria, with the specific understanding that the emergency surveillance needs of that group”
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"

will be maintdined at all imes. This settlement will not be cited or used as a basis of comparison
for any other group of employess at this Company.

Demand No. 364

The Union demands that every Powerhouse employee working in and avound bazardous,
environments, have their own personal hazardous protective equipment.

Sertlement;

This demand is resolved on the basis that adeguate quamities of hazardous protective equipment
are provided by the Powerhouse. This equipment is cither personal, disposable or laundered. Air
supplied and powered respirators are thoroughly cleancd und disinfected and stored after each use
in aceardance with the “Respirator Maincenzace Procedure”™, Procedures for equipment care will
be posted in the cabinets.

Demand No. 365
The Union demands that each #0521-C employee teceive 2 pairs of winter caver-all sujts.
Setllement: * '
This demand is resoived on the basis that on a one time oniy basis, ali employees bolding the
Refrigeration & Air Conditioning Maintenance classification ar Plants 5 and 8 will be issued ane
pair of insulated winter-weight coveralils. Insulated coveralls will be replaced when necessary
when old pair is tumed in,

Demand No. 366

The Union demands that the traiting in the Powerhouse be improved and more schoois be made
available cause of equipment and technelogy changes.

Setilement:

An haurly training coordinator has been assigned i identify training needs for the Powerhouses
at Plants 5 and 8.

Demand No. 367

The Unicn demands that all high voltage splicing be performed by Elecicicians. currenily being
done by Powerhiouse.

Settlement:
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The demand is resolved on the basis chat the SEPH classification will continue to be respoasible
for high voltage splicing and terminattan work in powerhouse controlled areas. High voliage
splicing and rermination responsibility properly belongs 1o the Elecirician classification in alt
other argas.

. Demand No. 368
The Union demands ihat all dust collection and disposal be performmed by Waler Waste ™
Operator/Maintenance classification, .
Settlement:

This demand is resolved on the basis that it is the responsibility of SEPH employees assigned (o
the Water/Waste Plant 10 handle and dispose of all dust after i1 has been confirmed to be
hazardous waste.

Demand No. 369
The Union demands that any rime any new type of equipment or alarms arc installed in the
Company, that the Power House has to service, that all employees be informed of said equipment
a1 zme of instaliation and trained on how o service this squipment.

Settlement: .

This demand is resolved on the basis that Powerhouse personnel will be informed of and trained
o afl new atarms and equépment that is their responsibility 1o monitor and service.

Demand No, Y10

The Union demands an emplayee classified Water Wuste Operalor/Maintenance be assigned to
Plaut #8 on afl three shifis.

Settlement:

The parties recognize that Waler & Waste Treatment operations performed a Plam #8 are
minimal. Under curment operating conditions the analysis of Plani #8 process water supply and
dischayge water and plating room pump owts will be performed by Plant #5 Water Waste
Operator/Maintenance.

Demand No. 371

The Union demands that the requirement for a State Certification for a Water and Waste
Tremment Gpermor by rescinded.

Senlement:
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The requirement for Stale Ceniification of Water Waste Operator/Maintenance is amended (o
state that employees must have successfully completed VY Tech course number 7963 titled

“Plant Operation Three Industrial” or a comparable course prior to assignment it subject
classification. The applicant who satisfies the above requirements will be placed in an opening
in accordance with the applicable agreements. Thereafter, employee must pass State
Centification at the next scheduled State Cenification test afier completing one year of work in
the classification.

Demamd No. 372

The Union demands that seven day continuous operation emplayees be given shift preference (he
same as other ¢lassifications and their schedules not be changed after an AVQ is submitied,

Settlement:

This demand is resolved on basis that seven day continupus operaiion employees will be given
shifi preference in aceordance with the Local Shift Preference Agreement and the schedule wilt
not be changed because of a shift preference move.,

Demand No. 373
The Union demands thal the swing shifl on seven (7} day operations, he discontinued at once.

Senlement;

Employees classified Waer Wasie Treatment Operator/Maintenance will no be assigned to
swing shifis, uniess occasioned by unanficipated absenteeism.

Demand No, 374

The Union demands thal Sunday be given off to all 7 day continuons operation employees before
their scheduled vacation 1ime off,

Settlement: .

Seven day continwous operator emplayees who apply for and obinin upproval for Tull week
vacation, will huve the option of 1aking the weekend immediately preceding snd smmediately
following their vacation period off,

Dernand No. 375

The Union demands that the Powerhouse be allowed to send their own gloves 10 a laundry and
they be returned directly 1o the Powearhouss.
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Scitlement: . .

Powerhouse employees will be pravided barrels labeled “Powerhouse™ so that their gloves can be
separated At the lawndry and seturned to the Powerhouse,

Demand No. 376

The Union demands the pipes be painted o code, walls, Noors, ceilings and ull levels painted in
the powerholse, :

Sestlement:

Powerhouse will be painted and will be completed as priorities permit.
Demand No. 377

The Union demands that all'scooters be inspected ut Seast once s ycaf

Settlement: '

Management will establish an inspection requirements for scootees and schedule inspection once
o year.

Deménd No. 378
The Union deroands the Powerhouse roof be recoated 10 stop leaks.
Seutement: . e
Munagement intends to repair leaks ay idemified.

Demand No. 379

The changing of coclunt must be performed in » more tmely fashion in order to eliminuic the
arxaticinciory waihing condition and health hazards thit presenily exist,

Settlement:

This demund was reselved on the basis that in the eveng u cormplaint acises in the matter of
coolant, hs usage, eic,, wilt be investigafed prompily and if a problem exists, appragriate action
wilt be raken,

Demand No. M0
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The Union detmiends that na chemical be uzed by Rolls-Royes Allison unicss the munufacturer is’
willing 10 provide 100% ingredient infaroeation.

Sextlement:

This demand is resolved on the basts that the present list of chemicals for which the manufacturer
has not pravided 100% of the ingredients will be reviewed by the Joint Local Health and Safety
Commiree. If ather manufacturers can be used wha will disclose 100% ingredients then their
product will be used instead. In the futare, before any chemicals caa be brought into Rotls-
Royce Allison without ihe 100% ingrediencs disclosed, the Jaint Locat Health and Safety
Cortnittee must agree 10 allow this to happen.

Demand No. 38t

The Union demands that a copy of subject matter and attendance listing of monthly safety
meetings be sent to the Jaint Health and Safety Commicee each month.

Settlement:

This demand is resolved on the basis that a fetler will be sent to all supervision reminding them
of the requitement for monibdy safely talks. Compliance will be stacked momhiy und the resuils
of such tracking will be shared with the Joint Health and Safety and Safely Committee and sent
1o the SBU or the appropriate managers for comective action as needed Lo assure compliance.

_ Demand No. 382

The Union demands that training in sajety and lock procedures be inc { and sudety 1ilms and
meelings be more consisient.

Seulement:

This demand is resolved on the basis that Monthly Safety talks are mandatory for all hously
cmployees and their supervisors.” The number of employees assigned 1o the depanment. the
safety meeting anendance Yist and the subject matter presenied will be forwarded each month 1o
the Safety Depantment. The Safety Deparinent maimiains a librury of salety videotapes for use
by supervisors. A letter will be sent o all supervisors regurding thix subject and ureas where
problems exist will be corrected when brought to the attention of the Plam mranagement. In
addition to trairing provided by the Safety Department, Safety will provide Skitled Trades
Management {Mai e, Powerhouse/Water & Waste, Air Conditioning} with a Yist of sa¥ety
traiing topics which must be coveced at teast once par vear with all affected emplovees. which
shull tnclade lockout iraining.

Pentand No, 383
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The Union demands that due to the inheren: dangers invelved with eleciricity and steam 1hat the
work be performed with 2 minimurm of two (2) cmployees for safety reasons,

Settherment:

This demand is resolved on the basis that work on electricity and sieam should be assigned
according Lo the number of people required to do the job. Safety cancerns should be handled on
an individval basis. If an employce has a safety concern, hefshe should make the concern known
10 higrther Supervisor and Commiticeperson, If the Supervisor and Committeeperson arz unable
1o resolve the issue, the Safety Departiment should be contacted.

Demand No. 384

The Union demands Management provide wrinen proper lock-out procedures on all new celb area
miechines. (i.¢. elecirical, hydraulics and paenmatics).

Sett{crnent;

This demand is resolved on the basis that written lockouwt procedures will be provided for all FOF
celts,

Demand No. 385
The Union demands they train all Pipefitters as 1o fire brigades, methods of operations.
Settlement:

This demand is resolved on the basis that fire brigade participation is voluntary. As such, anyone
may volunteer to participate in the program pending approvak by the Medical Depantment and the
Fire Depunment,

Demangd No. 386

(SAFETYt The Union demsands chat Manzgement manritor vehicles that wse gavoline and emit
beadl or carbon emissions thit do not meet QSHA limits, be replaced with new equipment.

Senlement:

If any employee has a concemn aboul overexposure 10 Carbon menoxide (COY, his or her
supervisor should call the Safery Department whe will check the area for CO and et the
employee and supervisor know the results. Equipment emiiiiag ¢xcese fumes will he taken out
of service until the probiem i correcied. Any trucks repted or puichased will be eleetric trucks.
Fhe only exception will be wrucks for Manufaciuring Services. who may need more powerfil
equipment 10 move machinery. Any request for gasoline-powered trucks, remed or purchased,
must be approved by the Joint Health & Safely Comminee.
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Demand No, 387

When any safety problems arise in the Rolis-Royee Allison, any member of the Shop Commities
shall have the right 10 2o directly to the Safely Director to discuss the problem. 1f the conditton
is nol corrected, o meeting shali be sev up immedialely between the Shop Commitee and
Management with the Personnel Director present to work out a satisfactory solution to the safety

problem

Sentement:

Safety is the recognized concern of everyone; however, the responsibdity tor safety @ necessarily
tha of Management, Employee and ihe Union are ¢ncouraged to offer suggestions in regard (o
sufety and promps attemion will be given 1o complaints regarding sufety matters,

Demand No. 388 -

The Union demands that the chip tubs used by Depaciment 0508 be repaiced when needed and
not stockpited.

Selilement:
“This demand is resolved an the basis that Depurtment 0503 chip tubs will be repaired as necded,
Demand No. 389

The Union demands that no skilled employees be forced to move their large constzuction carrs by
hand.

Setllermenl:

During the discussion of the safety issues associated with maving large construction carts Irom
one job site 1o ancther or to wnd lrom mainienance iarcas, the purties ageeed that employees wiil
not be reguized to move these cans hy hand under these circumstances.

Demand No, 390

The Unjon demands that safe equipment must be mide avaifable lor use by Machine
Repuir/Equipment Butider and Mibwrights. 10 work un machines of great height,

Settternent:

This demand reselved on the basis of the understunding that Management will continue 10
provide safe working cquipment.
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Demand Nao. 391
The Union demands 1hat all Safery equipment will be issued without ool checks.
Seulement:

This demand resolved on the basis that Safety equipment will be issucd without tse of a tool
check.

Demand No, 392

The Union demands a regulst snd continaing inspection program on alt moving equipment.
including power trucks, tansporters, hofsts hangers and cranes on 3 segular and periadic hasis,

Settlemnens:

Management will continug ta schedule snd perform periodic safety inspections of maviag plant
equipment including power trucks, transporiers, hoists, cranes snd hangees. It s cecognized tha
the conperation of the employees utizinp this equiprent is aecessary 10 insure proper 4nd sute
usape. Therefore, employees assigned to aperate this equipment will be re-instrucied to pertorm
surveiliance checks prior to plocing equipment inta datly service. As long as presem operating
conditions prevail, power 1rucks, cranes. hoists and hangers will be subject w & quartcrly
inspection. IF condilions are aftered which affect such inspection requirements, the Union will be
advised,

Bemend No, 393

The Union demands 1tha i fioor grating and machie oil pans be ikspected and repaired on a 90
day basty in alt departiments.

Sertlement:
This demand is resow.ed on Ihe basis that it is recognized that housekeeping is the responsibility
of aif employees; however, a sincere effort wiil be imade to identify sources of oil problems by
ddepurtmentud supervision. When such problems are identified supervisors witl submit an S.O.5.
If Maintenance determines 1hat mpaies are necessary, such repaies will be fostitited in & tirnety
munner.

Demand No. 394
The Union demands that al! oif coolant areas be provided barrets of tiaor diy.

Settlement:

Floor dry s currently svailable upon request from general siores.
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Demand No. 395

The Uniont demands that a hazardous maserial and asbestos clean up and handling team be
formed on a voluntary basis and thit the rmembers have extensive training.

Settlement:

This demand is resolved on the basis that: 1.) Asbestos cleay up and handling work wifl
contiaue to be perfarmed by the classifications involved. The Safety Depanment provides
snnuat training for af) empioyees who perform asbesios cleun up and bandling. 2.) The extsting
Huzwoper Planning Tearm consisting of Bargaining Unit and Managerent represestatives wiil
set up roles and guidelines for training and selection of voltuntegrs for a Hazardous Muresials
Response Team, Contractnal issues that may arise wili be addressed through (e Shop
Commitiee and Labor Rekations.

Demand No. 395

{SAFETY) The tInion demands that when an environmegntal jest is can in the Powerbouse, the
resulis be posted.

Selifement:

This dernand is resolved withowt prejudics 1o cither parties’ position on the basis that resuhs of
Asbestos identification sumples and special drinking water tests in the powzrhouse will be posied
ir a timely manner for a pericd of one week and then zetained in a file axcossibrle to powerhagse
empioyees and Union representiives through the Powerhouse supervision,

Demand Na, 397

The Union demunds that all moving equipmens including power (rucks and scovters, be parked
for 5 minputes pricr 1w and 3 minutes afies shift change, 10 prevent blocking of pedesiriun aisie,

Settlemnent;

It is the responsibitity and obligation of Mupagement Lo tnsure that ull employees ¢hourly &
salary} who operate meving equipment to do so safely. Bargaining Unii and sufaried employees
nave been ioximeted to avoid crawds. to keep away from congested areas during lunch periods
anit xhift changes. to pull to the side und stop as required by the exisiing conditions and 10
proaceed only when it is safe to do so. Employees assigned 10 operate such cquipment wili be
pravided instructions to comply with this setilement. ’

Demand No. 398
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The Union demands that all moving equipment, including power tnucks and scooiers. be parked
t=n minutes pHiot and ten minutes after shift change and lunch perieds.
Sendement:
This demand was resolved o die basis of the following: When uistes are congesred with
pedestriang, the vehicle aperator shail apply the common sense safe practices necessary 10 wvoid
injuring anyone. When furge numbers of employees ure entering or teaving the plant. during
lunch or at the change of shift, the vehicle aperator shall stop bis vebicle until it is safe 1o
proveed, Pedestrians have the right of way at all times,

Dumm;l No. 399

The Union demands that 21l furpaces and work retorts be at ground level, so the operator does not
have to climb ludders while carrying parts.

Sertement:

This demursd is reselved on the basis that Management will replace existing ladders with saitable
“tair steps adjacent 1o fumaces and work retorts in the Plant #8 Heat Treat Facility.

Demand No, 400
The Union demands that all sand blasting done in the Jarge sand blast room at Plant 8 be done by
the Carpenter classification. This roon requires operstor (o wear ais airc fresh aic sapply hood and
a watchier to be outside the coom.
Zettlernent:
This demand s resolved on the basis thal Management will post 4 safery procedure incloding
operating instructions for employees assigned to operite the large sund blast at Plum 8.
Additionaily. Monagement will secure the sand blast room 1o resiricl its use.

Demand No. 401

Toe Union demands that the sheeunetal radesmen of Depariment 0881 be taught the sate
tundling, repair and fabricution of carbon fiber.

Sertiement:

This demand is resolved on the basis that Management will provide safe bandling instructions 1o
any employee required to work with carbon fiber. -

Demand No. 402
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The Unjon demands that eye glasses be issued per prescriptions (o ALL employecs. with choice
of frame, as requesied by e employee; at no cost to the employee.

Setttement:

This demand ¢s resolved on the basis thal when employees actively at work are issued
prescription safety glasses, they must be as prescribed by the employee’s doctor. Prescriplion
safety glasses will be replaced or repaired at no cost 10 the employee in those instances where
damage is attributable 1o the job assignment, unless it can be specifically provea otherwise. The
employee will have a choice of available frames at no cost to thent.

Demand No. 403

The Union demands that ne employee be required (o wear safety glasses in the aisles. break
areas, foreman's office or any other place where machining work is not being performed.

Settfement:

This demand resolved on the following basis: Employees must wear sufory glasses in all plant
argas with the exception of cafeterias, breuk malls. fizst aid stmions and eactosed office areus,

Demand Ne. 404
The Unian demands 1har safety glasses cleaning equipment be availuble in all depanmens.
Seitlement:

This demand is resolved an the bosis thal safety glasses lens ¢leaner will be available upon
request,

Demand No. 405

The Linion demands that all glasses. ¢ither standard issve or preseriplion which become pitted ar

damaged on company property during working hours, be replaced free of charge at employees

request without argumentation.

Seitlement:

Prescription sufely ptasses wilt be repiaced or sepaired withont chirge 10 the employees in those

instances where damage is atiributable to the job assignment. uniess it con be specificaily proven
atherwise. Prescription Glasses lost or darnaged nof in conneerion with an employee™s work ot

this Company will be repaired or replaced at the employee's expense. Standaord issoe satety ;
glasses have never been a problern and will be issued on the same basix us in the past.

Demand No. 46
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The Union demands when employees are issued prescription Safety Glasses, they must be
prescribed by employses doctor. I these glasses are later found rot to be as presenbed by the
doctor, they will be replaced by Manragement, & no cost to the emptayee.

Settlement:

This demand is resoived on the basis that when empioyees are issued prescription Safety Glasses.
they must be prescribed by employees doctor. ifihese glasses are laer fousd not 1o be a5
prescubed by the docior, they wif) be replaced at no cost 10 1he employee. )

Demand Ne. 407

The Unton demands Rolls-Royee Allison furnish tinted eve glusses (prer preseription) at no cost
o e cmployee,

Settlement:

This demand is withdrawn on the basis that tinted safery glasses. up to a No. 2 soft fight tint, are
provided, if prescribed by 1he employees eye Doctor, under the provisions of the Company's
Safety glass program.

Demand No. 408

The Union demands that RX salety glasses and alt frames be provided at no expense (o
employees.

Setticment:
This demnand is resolved on the basis that one ¢ | ) additional male and female frame selection will
be added 10 those currenily provided 10 empioyees 4 no coxt by Management. The frame 1o be
added will be the most popular extra cost frame style choséd by employces nver the past rwelve
s,

Demand No. 469
The Union demands that wiicn &7 emniavee cequests safety RX glasses provided by the Company
that they be received no {aer than Lwo weeks from the tme ks R i taenead in and the employee
he notified when the glasses are in.

Senlemen:

In resolution of this demand. o new ocz! vendor has been-secured to provide bettor delivery
service of prescripuion safety glasses, Additantly, employees will be issued a card it the ttme
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of erder infoyming them of the expected defivery date of their glasses, o elephone number to call
for information, und the hougs of service.

Demand No. 410

The Union demands Rolls-Royee Allison pay for all glasses and phastic lens, inctuding tint and
plastic fens.

Settlermment:

This demand is resolved without prejudice to either par ties” pasition on the basis that
Mupagement will provide emgloyees with prescription safety glasses including che tollowing
items:

. Company approved frames,
Plasuc Jenses with scrpich resistans coatings,
. Compuny approved tints.

»

Demand No. 4H

The Union demunds thar alt Shetfretd Grinders be vented to keep Dit Mist and Fumes from
coming inside the Plant,

Seniement:

Under current agerating candicians, the peecipitans on Sheifield Grinders are inspected on a
quarterly basis. Additionally, cercain specified wnits are inspecied monthly based on historicus
pertormance, Management agrees to the inspection of percipitrons on Shelfield Grinders i
Depsriment 0588 on 5 monthly basis unil history proves ihis is nol recessary, Sepervision will
be sdvized thal should condisions warran, a malfunciioning precipitron pn o Shetlickd Grinder
wanld be shut down span the completion of the eyele umil sepairs are e,

Demand No. 412

The Unien demands that Management provide a more effective preventutive maintenance
program on the juck ladders, eteciric lifts and vertical }ifts,

Seulement;

This demand s rexolved an ehe basis thar Maragement will set up and monitor & mare effective
prevenlative (Raintenance procedure for manuad snd electsic personnel fifls and portable cranes.
A b recognized that the cooperation of ermployees wiilizing this equiprient is necessary to inssne -
proper and sufe usage. Therefore, employees assigned 1o operase this equipment will be
reinstrucied (0 perform surveillance prior to placing equipment into daily service. ft is further
understood that these personnel lifts ond porable cranes will be checked in o designated area
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under this preventative maintenance procedure on o 90 days basis for the first year and cvery six
menths thereafter,

Demnand No. 413

The Union demands that Management provide respicators of & type that will protect an employee
whir has “faciai hair"™.

Settlement:
Four air respitators will be made available for employees with facial huir,
Demnand No. 414

The Union demands that 2 rednirnum of (2) pair of Safely shoes per year be provided free of
charge 1o alt cenployees.

Setriement:
[n the discussion of this matter, the Union raised the poins of protective shoes in she Atiendans.
Salvage chussification. Investigation and discussion of the matter has resulsed in agreement to
provide protective shoes (o the employees so classified.

Pemand No. 415
The Union demnands that the company maintaia sanilary, safe and healthful working conditions in
the Plom, To equip all hazardous machinzry with effective sufety devices. (o muintain
precautions agatnst exposure o occupational diseases and poisoning and ta furnish without cost
to the employees whutever prorective eguipment snd special clothing may be needed by themn for
sale and heaithfol performance of disis jobs.
Settlement:

This dernand s resolved on the basis that Management wili continue 10 provitk 1he necessary
protertive cquipmemt baszd on the individvat requiremems of the jolys.

Demand No. 416

The Uaion demands that proper safety meetings be held an o tmely basis for Powerhouse
cmployees and that & casmy over book be ieft in each powerhouse for use of employees.

Sertement:

Management will provide safety talks in sthe Powerhouse in a timely fashion. Under current
yperating comlitions a carry over book will be provided for Powerhouse ¢mployees.
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Demnand No. 457

‘The Union demands shat safety meetings be held at jeas: once a month, and be heid in
Conference Rooms, with 2 District or Aliemate Commiilecperson present.

Settlement
Safety is o joint concern of the parties as attested to by the National Agreement. Manzgement
agress that satety retated topics are the proper subject for saety meetings, and such meetings are

aat for the purpose of harassing emplayess. Reguests for representation will be hapdled in
accardasice with Paragraph (29) and Docunyent No. 1. Paragraph 1V b, of the Nationral Agreement.

Demand No. 418

The Union demands thas ali moving equipment including power trucks snd scopters; be parked 3
minwies prior 1o and 5 minvtes aftcs shift changes and lunch periods.

Seitiernent:
Empio,;vccs operating in-pant vehicles will be instracied to avoid congested arcas during funch
periods und shilt changes. Employees operating any is-plant power vehicle in a congested 2rey
during ore of these periods is to pull over and stop until it is safe o continue. This applies 10 any
power vehicle in the plant except emergency vehicles,

Dremand Na. 419
The Union demands thi she hands on Health and Safedy tratning be entarged.
Sefilemeni:
Management wili make addivional space availabie so endarge the training area. The area wilh
expanded 1o the West 1o an arca approsimaely 10° x 40°. The eifcrs will be moved io the north
ares of the current Health and Safety training area,

Demand No. 420

The Union demastds that all new Iires receive their Heatth and Sifety training prior to them
performing iheic fab on the foor.

Serdement:

New emplayees shall be given new empioyee Health and Safety arigntation reaining during their
firss 30 daysy of employment.
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Demand No. $21
The Union demands that all piping be iabeled at once.
Setifement;
Managemen s coninuing lo assign employecs to dabel pipes in accordance to OSHA
requirements. These assignments will be continued to comply with the OSHA reguirements and
shall be completed within 12 months,

Demand No. 422

The Union demands afl vacuum furnace operators ot 3CO be given continuous Leaining, for
safaty, in the following arcas:

. Lock-out raining
2, Confined space fraining

Settlement:

Lock-out wraining and confined space training will be provided to Experimental Single Crysral
Developer employees at SCO.

Demand No, 423

The Union demands ait Apprentices receive theit Heafih and Safety (raining during the fiest
month ok the job,

Setrlement:

Newly made apprentices shall be given Health and Safety orientation traiving during their first
manth on the job consisting of fall protection. confinest space and lockoutfagout.

Deviaand Mo 424

The Union demands more infarmation on materials and methods on healih bazards shoct and
long term cffects at SCO be offered,

Seltfemant:
Management will provide safety informaion upon request.

Demand No. 425
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The Union demands that the Health and Safety area be enlarged inasmuch as we need bigger
class rooms..

Sewlement

Under the provisions of the MSE Transition Document tangvage of this agreement. the parties
have agreed to study the training requircments of the future. As such, fucilities for Health and
Safely shall be considered as well.

Demand No. 426

The Union demands Management trvestigate puiting a hoist (overbead} 1o pnt items on the
overhead monitor Plant #1 | dock acea. {nstall if the overhead will support such a haist,

Settlement:

This demand is resolved on the basis that Managemem will relocate the storege urea curremly
housed on the mezzanine above the Plant 11 dock area.

Demand No. 427

The Union demands thai there be a hoist instatted to service the Overhead Arca in the rorth end
af the new (kigh} part of plaat | | {just roth of the stackers).

Setiement;

I 1he overhead area just north of the stackers is continued te be used for storage, an appropriate
hoist will be installed.

Pemand No. 428

The Union demands thae trash bins or chips carts that are pulled through the plani be limited to
vne only af o ume.
Seniemem;
The panties recognize that the number of skids. gondolas or carts pulted by in-plant power
vehicles is necessarily comroiled by circemsiances exisiing at the vime. Under current operating
conditions, during regularly scheduled shifl hours wien the plant is in full operation. it is
Mapagement's policy that in-plant vehicies not pull more than foue skids or gondedas. or five
cafls, of two chip barrel doflies with an gight drum capacity at any ont time.

Demand No. 429

The Union demands all chip trucks and gondolas have rubber wheels instutled to cut down noise,
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Settlemen;

This demand is resolved on the basis thal management agrees thay the empty chip carts are 100
noisy and continued effons will be made 10 reduce the noise to acceptable levels. The parties
will joinily monitor the efferts to find and impicment an acceptable sofution 10 this probiem.

Pemand No. 430

The Unjon demands that the Company Store apen the Jast Friday of cach month at 5:00 AM (or
the midnight shifl.

Seulement:

This demand is resolved on the basis that the Company Store at Plant #5 will adjust its operating
hours on the last Thursday of each month 1o open at 6:30 AM. to provide service for the
midnight shift employees at the conclusion of their shifts. These adjusied operating hours will
remain in effecy for 2 trial period of six (6) months following the ratificatien of the Local
Agreement. Al the conclusion of this trial period it will be jointly detertined if the adjusted
hours have been a successful attempt 1 provide service for the midnight shift employees and a
benelit 10 the program supparted by the Company Store operation.

Demand No. 431

The Union demands a beter size seleclion and prices on shirts and coats in company stores, such
as triple X and ealls,

Settlament:

Management will work with the UAW 10 provide UAW 933 cosigned garmemis in the Company
Store,

A

Demong No. 32

The Union demands chat Rolls-Royce Allison implement a Suggestion Plan,

Settlemen::

After the ratification of this agreement, the parties will jointly select representatives from
Management and the Union 1o develop and implement a Suggestion Plan a1 Rolls-Royce Allison,

The committee shall be formed within 30 days of ratification. The program shall be
implemented within six {8) months of the formaiion of the committee.
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Demand No. 433

The Union demands Rolls-Royce Allison have several eyeglasses cleaning starions al key
locations {penhouscs).

Scitlement;
Eyeglass cteaner will be available at supervisors’ desks on the midnighr shift.
Demand No. 434

The Union demands Rolls-Royce Allisen build complete Health Spa on site for emplioyees and
family 1o use before and after working hours,

Settlement;

Manuagement and the Union will investigate and determine feasibility of providing a heaith spa
far employees. :

Demand No. 435
The Union demands that the Public Address System be repaired and / or xpgraded.

Setrlement:

Management will investigate and determine proper repairs and/or upgrades shat are needed 1o
improve the public address system,

Demand No. 436
The Union dernands thal Management instail coolant lines with pressure nozzics on cvery
maching 10 be wsed by operators and trades person to pressure tinse atd Mush awuy din and
grime. Coolant is far superier 1o water or solvents in cleaning cquipment and it does not promote
rust Of COrosion.

Senlement:

During MSE activities, Management will investigate incorporating garden type hoses from
coolant sysiems 10 be used 1o rinse off fixtures and tooling on equipment nceding Lbis,

Demand No. 437

The Union demands that all equipment in the }oint ¥ideo Lab be kept up 1o industry standards.

Settlemnent:
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Management and the Union will investigate upgrading video lab equipmen.
Demand No. 438
The Union demands that Depantment 059) be air conditioned.
Sewtement:
This demand is resolved on the basis that Plant Engineering wilf invesligale, propose. and

implement a solution ro the hear released from the opening of furnaces and the air conditioning
units tn the AEP acen. This work will be accomplished by the next air conditioning seasen.

Dermand No. 439

The Union demands that no employee be instructed to run parts out af the rouling limits unless a
specific order is made, in writing, by his or hef supervisor.
Senlement:
This demand is resolved en the basis that employees are expected to follow all reasamahle orders
und directions issued by their supervisor, Tn those fintited instances, should i carplavee be
given a specific order to machine piece parts om of routing Jimits, and he requests that order in
writing the foltowing procedure will be utilized:

I The employee will specifically request, in writing, idemtifying the part number.

’ operations and date.
2 The supervision will provide the tpacrﬁc order in writing verifying parl number.
operation and date on the same AVO filled aul by the employee.
3. The supervisor ani employee will both retain ucopy.

The open deor policy, through cach employee 's respeciive line organization, is encouraged in
insiances refated o quality.

Derand No. 440
The Union demands that all wooden ladders be removed and be replaced by mctal.
Settlement:
Under current conditions, atl siationary ladders 10 penthouse sub-stations are metal,

Demand No. 441
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The Union demands that the ELT. (Employee-In-Training) Program be upgraded.
Seulement;

This desnand i3 resolved on the basis that Management and the Union have agreed 10 a pilo
program in which sclected hourly workers, Union Representatives and Managemen
Representatives would setve on committees 1o develop specific recommendations for ELT.s.
The results of the committess” work will then be evaluated by Management and the Shop
Committee for possible adoption. U is understood that tiis sertlement is without prejdice 10 the
position of the Internationat Union, UAW.

Demznd No. 442

The Union demands that the computer in the Air Condition Department 21 Plapy #35 be assigned
1o the Bargaining Unit employees in Department #0521,

Senlement:

It is agreed that utifizing the computer fo trouble shoot the air conditioning system or wirn varioys
controfs on ar off 10 aperate the system is properly bargaining unit work. The parties agree chat
al) employees assigned to “Refrigeration and Air Conditioning Maintenance” classification will
be trained in the use of the computer 1o perform 1heir job function and they will be expected (0
utilize this toel, when required, 10 perform their work function.



